
Northern Kentucky University 
:3/ 

Highland Heights, KY 41099 
(606) 572-6400 

FACULTY SENATE MEETING 
JANUARY;}:'(, 1994 

UNIVERSITY CENTER BALLROOM 
3:00 p.m. 

I. Call to Order 

II. Approval of Minutes of November 15, 1993 and December 13, 
1993 Meetings 

III. Additions to, and/or Deletions from, Agenda 

IV. University Curriculum Committee (Dr. Olasov) 

v. 

A. Race/Gender Amendment 
B. PSC 215: Race, Gender & Politics (new course, 

general studies, social sciences distributive 
component & race/gender) 

c. Program change--Technology 
D. Program change--Bachelor of Music: in Music Theory & 

Bachelor of Music in Composition 

Professional Concerns Committee (Prof. Schneider) 

A. Recommendation Related to Class Participation 

VI. Informational Items Related to Possible Proposal of 
Amendments to Faculty Senate Constitution 

A. Faculty Without Representation (Paul Ellis, 
Director, Learning Assistance Program) 

B. Reassigned Time for Faculty Senate Officers (Prof. 
Firak) 

C. Requirement of 2/3 Majority Vote for General Studies 
Approval (Dr. McNeil) 

VII. Status Reports 

VIII. 

IX. 

x. 

A. Faculty Handbook (Dr. McNeil) 
1. Progress Report 
2. Approval Procedure 

B. Parking Update (Dr. Forman & Dr. Verderber) 
C. Higher Education Review Commission (Prof. Firak) 
D. ' University Committee Vacancies (Prof. Firak) 

Old Business 

New Business 

Adjournment 



Northern Kentucky University 

Faculty Senate Meeting 
January 31, 1994 

UNIVERSITY CENTER BALLROOM 

Highland Heights, KY 41099 
(606) 572-6400 

"An economist is a person who is good with numbers but does not have 
the personality to be an accountant." 

SEN AT ORS PRESENT:V. Amburgey, M. Artzer, J. Bushee, T. Cate (Vice Pres.), P. Cooper, 
A. Comuelle, Y. Datta, T. Desai, S. Dessner, S. Duggal, L. Ebersole, N. Firak (Pres.), C. Frank 
(FBC), C. Furnish, C. Hewan, M. Jang, P. Koplow, Y. Kuwahara, P. McCartney, C. McCoy, R. 
McNeil (Parl.), D. Miller, L. Olasov (UCC), T. Pence, K. Schnapp, F. Schneider (PCC), G. Scott, 
Mike Avey for D. Sies, J. Smith, M. Stavsky (BC&CA), S. Steinman, J . Thomas, M. Thomson, K. 

• Verderber, W. Wood. 
SEN AT ORS ABSENT: S. Forman, D. Kelm, 
OTHERS: R. Appleson, J. Bailey, W. Elliot, P. Ellis,P. Gaston, R. Holt, T. Isherwood, J . Legere , R. 
Mauldin, D. Poweleit, N. Smith. 
I. CALL TO ORDER: The Faculty Senate was called to order at 3:05 p.m .. 
II. APPROVAL OF THE MINUTES: The Minutes of the November and of the December 
meetings were approved as submitted. 
Ill: ADDITIONS TO THE AGENDA: There were not additions to or deletion from the agenda. 
President Firak did make two announcements. First, Paul Cooper will replace N. Latif on the 
Senate. Professor Latif has a class scheduled at the same time as when the Senate meets. 
Second, the members of the Faculty Senate should come early to the February 28th meeting as 
there will be refreshments served beginning at 2:30 p.m. 
IV. UNIVERSITY CURRICULUM COMMITTEE: (L. Olasov) 

A. Race/Gender Amendment: 
The amendment was explained by Prof. Olasov. The ensuing discussion revolved around 

two questions: Is purpose of the proposed amendment to change the procedure for submitting 
race/gender courses adopted by the Senate at its May, 1993 meeting? Is purpose of the 
proposed amendment to clarify the procedure for submitting race/gender courses adopted by the 
Senate at its May, 1993 meeting? After several Senators had responded to both of the questions 
and after the General Studies guidelines had been read to the Senate, the drift of the comments 
indicated that the answer to the first question was NO and the answer to the second question was 
YES. C. Hewan moved to close debate. (Passed 24-3-4) The amendment passed 25-2-5. 

B. PSC 215 Race, Gender & Politics: Passed. (26-0-6) 
C. Program Change--Technology: 
Since the exact nature of the program change was not clear, it was necessary for Dean 

Isherwood to "walk" the Senate through the proposal. After the clarifying comments had been 
delivered, the matter was brought to a vote. Passed. (Voice vote) 

D. Program Change--Bachelor of Music In Music Theory & Bachelor of 
Music In Composition: . 

At least two issues were discussed during the debate on this matter. The first issue had to 
do with the exact number of hours in the Composition degree program. On the material distributed 
to the Senate 88hrs was indicated; during the debate 85 hrs and 83 hrs were mentioned. The final 
figure was 83 hrs and will be noted on the forms and in the Catalog. The second issue had to do 
with the NKU's general education requirements. Pressure is building, the source of the pressure 
was not identified, for a radical change in the general education requirements. Prof. Olasov 
indicated that the UCC may investigate this matter but not this academic year. (A sigh of relief was 
felt through the chamber.) A related matter was the notion of truth in advertising: given the number 
of hours in the major and the general education requirements, does not NKU need to inform 
prospective students that some Bachelor degree programs may take ten (10) semesters of 15-16 
hours of course work to complete . Some support was expressed for such an advising position but 
no action was taken. The Program changes were approved. Passed. (Voice vote) 



V. PROFESSIONAL CONCERNS COMMITTEE: (Prof. Schnelder) ---
The matter (class participation) which this committee brought to the Senate raised three 
questions: Is this designed to amend or merely to clarify the current statement that appears in the 
Student Code of Rights and responsibilities? What are the implications of passing such a 
proposal? and How is the faculty to be notified of this and all subsequent changes in the Student 
Code since most faculty do not read the Student Code?. Several Senators expressed concern 
that if adopted this policy will result in an increase in grade appeals because it is very difficult to 
define and to evaluate class participation (What is the "correct" number of questions and/or 
remarks that a student has to make in class during a semester?). Others noted that if the instructor 
is unable to state exactly what task the students will be asked to perform during the semester and 
how each task is to be evaluated, then something is amiss. - N. Smith, President of Student 
Government and Student Regent, stated that the students wanted to know the exact difference 
between a class attendance policy and a class participation policy. Since this seemed reasonable, 
the proposal was adopted. This sentence will appear in the Student Code of Rights and 
Responsibilities on p. 58 and is to be added to the first paragraph which deals with Class 
Attendance: If class participation is a grading factor, then the syllabus should define what class 
participation means and how it will be evaluated. (Passed. 24-6-2) 
VI. INFORMATIONAL ITEMS RELATED TO THE POSSIBLE PROPOSAL OF 
AMENDMENTS TO THE FACULTY SENATE CONSTITUTION: 

A. Faculty Without Representation: President Firak made some introductory 
remarks concerning the matter which P. Ellis had brought to the Senate. In her remarks, President 
Firak communicated to the Senate that President Boothe would not support the idea of including 
those individuals who hold the rank of lecturer (non-tenure track full-time and renewable positions) 
into the ranks of the general faculty. The reason given by President Boothe was that such an 
inclusion would carry with it the idea of de facto tenure and he was not willing to entertain such a 
proposal. A brief discussion ensued but since the item is informational only, we moved on. 

B. Reassigned time for Faculty Senate Officers: President Firak stated that this 
amendment, as all amendments to the Faculty Senate Constitution must be made during a 
meeting of the general faculty, is designed to bring the Constitution into compliance with the 
current practice. C. Hewan voiced strong concern over the fact that he did not know that he could 
have had reassigned time during this tenure as Chair of the PCC. 

C. Requirement of 2/3 Majority Vote for General Studies Approval: Prof. 
McNeil stated that the purpose of this amendment was to bring the Constitution into compliance 
with current practice. 
VII. STATUS REPORTS: 

A. Faculty Handbook: Prof. McNeil stated that progress is being made on two lists of 
concerns raised by the faculty and by the administration. Once the two lists have been reviewed 
by the joint committee which composed of representatives of the faculty and the administration 
the Faculty Handbook will be reviewed by the FBC. If the FBC approves of the changes then the 
matter will be referred to the full Senate for consideration, and if approved, then it will be referred 
to the Board of Regents. 

B. Parking Update: K. Verderber stated that progress has been made on the topic of 
assigning more parking spaces to the faculty. After all a particular class will be taught if one student 
is not there but will be canceled if the instructor is not there. Horror stories and tales of woe may be 
sent to K. Verderber c/o Dept. of MKT & MGT. 

C. Higher Education Review Commission: President Firak stated that the final 
report of this commission is 600+ pages and will be placed on reserve in the Steely Library. 

D. University Committee Vacancies: President Firak reported that two committees 
are in need of faculty representation. Two (2) faculty are needed for the Program Review 
committee chaired by N. Pomerantz. This committee will examine the delivery of student services. 
A second committee will be an advisory body to D. Bailey, Vice-President for Student Affairs. 
Interested faculty may contact Nancy Firak. 

E. Current Salarles: President Firak reported that the current salaries for faculty and 
staff will be placed on reserve in Steely Library by the end of February. 



F. Electlon Results: President Firak reported that there will be a run-off election for 
Faculty Regent between L. Giesmann, R. Mauldin, and M. Thomson. The names of the top eight 
vote-getters for the Financial Exigency Committee as well as a notice about the Faculty Regent 
election will be place in the Northernerand the Campus Digest. 

G. Dennis Taulbee :President Firak made the following announcement: Vice 
President for Administrative affairs Dennis Taulbee has resigned from that position. He will remain 
associated with the University until August, 1994. Dennis served the University for many years 
and we wish him well in whatever end~avor he chooses to do next. 

H. Budget and Salary Items: President Firak reported that for higher educationthe 
Governor has recommended a 2% increase in budget for the first year of the biennium and up to a 
3% increase in the second year of the biennium. For other state employeesthe Governor has 
recommended a 5% salary increase in each year of the biennium. 
VIII. OLD BUSINESS: none. . 
IX. NEW BUSINESS: 

A. Request for Information: a request on a status report from the Automation 
Committee was requested by Carol Furnish, Chase Law Library. 

B. Kentucky Health care Reform, SB 97: M. Thomson distributed a summary of 
SB 97, a 600+ proposal for reform health care within the Commonwealth. This is very important. 
Please read the summary and direct your questions to either President Firak or M. Thomson. 
X. ADJOURNMENT: the meeting was adjourned at 4:50 p.m. 

Respectfully submitted, 

FACULTY SENATE January 31, 1994 
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AppeadixH 
Cataloa lnformaUon and New Course Fonr. 

Dl&"'tPLINE __!_r-t_i_t_i_c_a_l_S_c_i_e_n_c_e _________ _ NUWBER .]_.1_5 ___ _ 

1. 'PROPOSED CATALOG INFORMATION: (To he pxactfy as it is to appear in catalog. dm;:110-spaced, 
'-omplQ\!1, etc.; lirnit course description to 50 words. If course has br,in taught prnviCus!y as 3n 

experimental course, tha experimental course must be discontinued.) 

PSC 215 Race, Gender and Politics (310,:3) ~ ~ce. ,~th:1ic-:ty: anJ __ 

--xxxxxx 
xxxxxx 
xxxxxx 
xxxxxx 

gPnder patterns in the United States: ...[lee rn:id genrk:c .. ..ist".ue:;_.xa.l~--

XXXXXX .poJi ~:Saa and pract1oea; wmen aaJ QtMMI 8H•!pe and their ....I: .. e: 31:J.o.n..-t . ....._ __ 
xxxxxx 
XXXXXX cultural 1~onom1c 1 social. and political t;',i·f'lds. :iam.e as JUS 215. 
xxxxxx xxxxxx ____________ _ 
xxxxxx 
xxxxxx -------------·-------· 

2. .JUSTIFICATION (if appropriate attach syflabus): 

inclusion in the Race/Gender Perspective Cfftet!??"!' ~f ~eneral studies. 11,e 

Political Science Department is deleting PSC "Vi:5 'Wv",1..an and Politics. -------------·-·------·--· ------ ----·---
---------------·-·····-·---------------

3. ADDITIONAL Rf SOURCES REQUIRED: _-r:t,2.n ... • .... • __ _ 

- -------------
---------------.. ···---··------------------

---···-----···--•·~---- ---·---
-----..... R __ ._ ... _____ _ 

t THE PROPOSED COURSE IS A: (Check where tipp,i::rriate) 

University Honors_ Oapartr"'•~r1tal"11ogr11rn Honors 
Mdjor/Minor Requirement FretJ El,1:\111e _ . 
MaiN/Minor Distribution Area · General Stud, ~s r:, ~1fit 
If general studies, specify aren(s): ,ffie~1;end••i- , !:·•1 ,:.:ti~-

(Oo &Urfl to :r;, noo-wi--1am. hist~~ic-,_-1,-0-r -rnce/ge~1der per~pP.ccivo} 

r 
• .._..,PECIFY SEMESTER I YEAR COl.1RSE INS1 iiUCTION 'Ti) '3!:Gll~: ____ ..... _ -·-·--



. _,,,.,,_ . 
6. AUTOMA T cO CATALOG INFORMATION 

Proposed CIP Code: ____ ' Depattmantal Budget Unit Number: _____ _ 
Current CIP Code: ____ Proposed CIP Code: __ _ 

. Departmental Budget Unit' Number: ___ _ 
Grading Option: 
--X- Regular letter grade (1) _ Student option pass / fail only (2} 

!>ess/fail only (3) 
Course Type: 
___x_ Lecture (1) _ Laboratory (2) _ Lecture/Laboratory (3> 
_ Private Music Lesson (4) _ Student Teaching (5) 

Practicum/ Internship I Field Experience (6) 
- lndeper.~ent Study (7) Individual Instruction of Regular Course {S) 
-Other(9) -
Can t "tis course be rePNted for additional hours: __x_ No Yes 

If yes, how many times or hours: . 
Cross listed: Yes x No___ --If yes, listed with: ~.!1_ 
Ctcss linked: Yes __ No___ If yes, linked with: ___ _ 

7. LIBRARY RESOURCES: 

8. 

<..__., 

A. By; academic departm,m: Are library resowces excellent, adequat•3, or poor? ....i;1.lkJu.:a.t_e, __ 

Will additional funds be required tO..Pf~ary materials? Yes_ No_!_ 
Department Chair Signature: --'G/=--_, --.,_II...,,.~ ____ ;;..,.... __ _ r ----
8. By library: Status of library reaources for the proposed course (Chock appropriate lina) 

Books: Excellent_ Adequate! Poor_ 
Periodicals: Excellent _ Adequate Poor ){_ 
Documents: Excellent_ Ada te A.,;_ Poor _ 

Ubratry Director Signature: ]1A td4a:\- t: . Lt/~_; . 

RE~PQNSIBLE PARD'/SIGNATURE 

Oricinal Proposer_________ _ __ 

Department Chair _OJ_J __ ~-----
1 Teacher Education 

Committee Chair--------.--
(if appropriate) 
CoUege Curriculum 
Committee Chair _______ _ 

Dear, ____________ _ 
University Curriculum 
Committee Chair _______ _ 

Grae$ Coun Chair _______ _ 

(if appropriate) 
Fecufty Senate Pres _______ _ 
(if app:opriate) 
Provost ___________ _ 

OATf: APPRQVE.Q. 

_.f!lJIJ q7_ 

University Editor Signature: _____________ _ 

9. OATE ENTERED !NTO NKU CURRICULUM OATABANK: 



repartment of Political Science 

· PSC/1'116 215 Race, Gender, and ?olitie!ii 

Protesso:~: 
Tlme: 
Phone Nunber: 
Office L<,cation: 
Office H~•urs: 

Course Ddcriptlon 
I 

Explorathn of race, ethnicity and gender patterns in the United 
states; rice and gender issues in relation to l~~. ju~tice and 
pubiiC pollcy; historical antecedents of contemporary pclici6s 
and practi~es; woaen and ethnic groups and their relationship to 
cultural, uconomic, social, and political activities. 

Required Readin1 

Coramae Ric11ey Mann. Unequal Just1ce: A Questjon o~ Color. 
Bloomington: Indiana University Presa, 1993. 

Roslyn Murasltin and Ted Alleman. rt•s a Crime: No.nen and 
Justice. Englewood Clift, NJ: Regents/Prentice Hall, 1993. 

'rhomas E-isall and Mary Edsall. Chain Reac:tion: Tha IMpact o~ 
Raes, Rights and ~axes on Alaer1c~n Politics. New York: W.W. 
No:r-ton, 1991. 

Leslie "reedman Goldstein. 1988. con•t1tutlonal Rl~hts oL Women. 
MaHson: University of Wisc-:,nsin Preus. 

Readin~a on reserve at Steely Library. 

coura, Requireaeat■ 

Exams. Three in-class examinations will be given. The exams will 
be a nixture of short answer and essay questions designed to ~est 
your c,~mprehension of the ••t. terial presentec.i in class and the 
texts. Each exam will co1nprh,e 201 of the finai grade. 

Book ~eviaw. One book review i• required. The review must cover 
one oi the books on the approved reading list, or be approved by r me. :Ct must. be written according t :i the guidelines di~cussed in 
class. A set of guidelines, alont'.'J with a sample book review, are 
en rer;erve at Steely library. Tbe book 1·eview counts 25\ of the 



r 

Participation. Class participation, defined as reg~lar class 
attP.ndance and joining in class discussion, is ~ssential to the 
educational process. The class participation grade will be based 
on attendance and completion of in-class activities. Class 
participation will account for 1st of the final grade . . 

The sta'ldard grade scale will b.e used: 90-1001 equals an A, so-
89% a B, 70-7~1 a C, 60-691 a D 1 and 59\ and belcw equals F. 

course Polioi3s 

1. Class Participat1on. Participation in class is vital to your 
underst~nding of· the course material and to your performance on 
examinations. Therefore, roll will be taken at the beginning of 
class each day. Ir" you miss class for any reason, it .l s your 
-responsiblity to retrieve notes fr<.'m another st:udent. 

2. Assigned Reading. Your perfonnance on e~ams and your ability 
to contrib\~te to cl•s• discussion all depend on your doir J the 
required reading. Read the assigned cbllpters the wee}~ before 
that topic appears on the course outline below. 

3. C/Jeating/Plagiar1s•. Cheating and _plaqictri1n, are serious 
breaches of academic honesty. Cheating raf~rs to the use of 
dishonest or deceitful means to C')btain a gr.ade. Plagi.arism means 
to pass off t.he work of another writer as your own. students 
found guilty of either offense face a failing exam/paper grade or 
failing course grade • 

.; • Hissed Exarns/Late Paper. Should circumr:tanc.es beyond yot..r , 
control prevent you from taking an exa.m at th4! schedule time, you 
must mak~ alturnative arrangements before t ,~ schldul~d exam 
time. No after-the-fact excuses will be considered. Papers 
handed in late will ba i,enal ized 10\ pe ·· bu<Jiness day i any paper 
received more than five days late will .\:.-iceive a score of zero. 

s. Gr11des/Bx1JJOs. If you're ahsent the d :1:, exams arf' rE:turned it 
is your responsibility to retrieve your ,~xam from iry ::-ffice 
during office hours. The University wlll notify you : -f your 
final grade tor this course by mail wilh lr, a few 1,_.eekr after the 
final e>:am. There is no pr,,vision for not i.ficat ~0.1 of grades 
before then. lt is ill'pntetical (I teaGh ii.. ·.a thaa 100 studen ..:s 
each semester) 1 and probably 1 llegal, L•r 111e to g.lve out: gr;::.~es 
over the phone. 

,1 . 
( \ 



:L Oofinirig Race, Btbnicity and Ga111Jer 

C'.'. itique of the Biological Concept of :iace. Distinguishing 
Sex from Gender. Perspectives on U.S. Race Relations. 
Var-ieti~s of Feminist Thought. Racism and Sexis1~. Roles, 
St~reotypes, and Prejudice. 

rtoadings: Mann chapter i; Muraskin/Allemnn . chapter 1; Levin. 

i. Bistorical origin• of Inequality 

Racism and Kisocn"nY in Acerican culture. The Legacy of 
Sla-ery and Jim Crow. Women, Ethnic Minorities and Poverty. 
Voting and Political Part.lcipation. Crimes Against Women 
and Racial/Ethnic Minorities. 

P.eadinga: Mann chapters 2, 3; MU.raskin/Allen ~hapters 18, 19 
& 20; Waldrep, Knepper (both). 

3. Romeh, Bthnio Minorities an4 Public Policy 

Education: Separate or Mixed Schools? Welfare and Social 
Policy. Urban Politics. Women, Mino~ities & Drugs. 

I-tea4inqe: Mann chapters 4, 5, 6; Huraskin/Alleman chapters 4, 
7 & 8. 

4. Yhe OU••t for Juetio• 

The struggle tor Civil Rights. Equal Employn,?nt 
Opportunity. Congress, The supreme Court, and L~gal 
Remedies. Reparations. 

aea4in;•: Hawkeaworth, Osborne. 

s. Tho St•tua of woaen and Hinortti•• Today 

Racial and Economic !quality? Soci~l Movements nnd their 
Fate. Separatism versus Integration. Equality in the 
i:»rotesaions . Women's Roles: The Changing Atnerican Family? 

R•adinga: Muraskin/Alleman chapf:ers ~, 10 & 13; We).ch, Spohn 
and Gruhl; 

uota: Dates f~r discussion of each topic ar~ estimates. Specific 
topics may be added or deleted at my disc1: -1att i.o~. 

~ ~ . · ~e&>de. ~,;7. f is l (t /79 
· -geHJ~er,~ 't16t (~r1r) 
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Reserve aaa4ing Liat 

Bell, Derrick. 1987. And Ko Are Not Saved: The i-;:,_ "si ·.,e :)vest for 
Racial Justice. New York: Basic Books. Selected ChaptA ,:;. 

Brown, Ann. 1990. An Apology to Women. 0,?wner's Grove, IL: 
InterVarai ty. Selected chapters. · 

Kawkesworth, Mary. 1984. "The ouest for ,Equality: Women in 
J<entucky Politics." In Joel Goldstein, Ed., Kentt:cky: 
Government and PolJt1c•. Blooming~on, TN: College Town 
Press. · 

Knepper, Paul. 1992. "Tb• Women of Yuaa: Gender, Ethnicity and 
Isprisoru1ent in Frontier Arizona, 1876··1909." Criminal 
Justice Revietr 17: 235-257. 

Knepper, Paul. 1919. •southern-Style Punitive Represslcm: Ethnic 
Stratification, Econ01Dic Inequality, and Imprisonment in 
Territorial Arizona." Social Just.ice 16: 132··.1.49. 

Levin, Michael D. 1991. "Population Differentiation and 
Classification." BncyclopedJ.a o~ Human B1e>logy. \Tolume 6. 
New York: Acad-ic PrNS. 

csborne, cassia. 1984. 11Blacks in Kentuclty .Politic&: i\n overiew. 11 

In Joel Goldatein, Jtd., Kentucky: Governmont and Politics. 
Bloomington, IN: College Town Preas. 

Perk•ns, Spen:::er and Chri• Rice. 1993. Nore than Equa.l.s: Racial 
Healing ~or the Sale• ot th• Go•pel. oowner•s Grove, !L: 
InterVaraity. Selected Chapters. 

Waldrep, Christopher. 1992. "'l'he Impact of Race on Law in 
Kentucky: A Research Note." Register or the Kentucky 
H1stor1cal Society 90: 165-182. 

Welch, susar., cas■ia Spohn, and John Gruhl. 1984. "Do Black 
Judges make a Difference?" American Journal of Political 
science 32: ~26-136. 



Book Review Liet 

Aci.lna, Rudolpho. 1987. Occupied America: A H.ist:c..,.y of Chicnnos. 
New York: Harper and Row. 

!idler, Freda. 1985. Sisters in Crime: The Rise o:l the New ?'emale 
orfender. New York: McGraw-Hill. 

Alpert, Geoffrey P. and Roger G. Dunham. 1988. Polic 1.ng Hult:1-
Et:hnic Neighborhoods: The Miami Study and 1-·..:.ndi~g::1 r,,r Law 
Entorcement in the United States. New- 'i"ork: Greenwoo1i ~ ress. 

Baldus, David c., George Wood~orth~ and Charles Pul., ski. 1990. 
Bqual Justice and the Death Penalty. Boston: NorthPastern 
University Preas. 

Bell, Derrick. 1976. Race, Raci•m end AllerJcan Law. Boston: 
Little, Brown. 

Bell. Derrick. And fl• Are Not saved: f'he BJusive Quest :tc,r Racial 
,7ustice. New York: Basic Books, 1987. · 

Bennett, terone. 19?5. f'he Shaplng or Black Alllerjca. Chic.e.go: 
Johnson Publishing Co. 

Bannett, Lerona. 1982. Be~ore the H11ytlOt1er: A Hi.story of .Black 
America. Chicago: Johnson Publishing Co. 

liro"m, Dee. 1970. Bury Hy Heart at Wounde~~ Knee: An Ind:.an 
History o'L the American West. New York: Holt, RinelLart and 
Winston. 

arownmiller, Susan. 1975. Aga1nat our Will: Hen, Wome~ ~na Rape. 
New York: Bantam. 

C!\.rter, Dan T. 1969. Scottsboro: A ~ragedy oL the AmeJ-1'.:an south. 
Baton Rouge: Lousiana State University Press. 

Chin, Ko-lin. 1990. Chinese subculture and Criminality: N?n
Traditional Crime Groups 1n America. New York: ~r,an~ood. 

Christ, Carol P. and Plaskow, Judith. Womanspirit Rising. ~~w 
Yot·k: Harper and Row. 

Churchill, Ward and Ji111 Vander Wall. 1988. Agents o.f Repress;.on: 
The FBI's War Agai.nst the Black Pctnther Party and the 
llmerican Indian Movement. Boston: ~outh End. 

Cott, Nancy F. ~he Bonds or WomanhC1od: •women's sphere" in New 
England, 1780-1835. New Haven: Yale Universit~· Press. 

Davis, Angela. 1981. ffc.,'Den, Race 411d Class. New York: Vintage. 

/I 



De a•auvoir, Simone. 1952. The Second Sex. New York: Alfred 
Knopf. 

Ellis, Carl. Beyetnd Liberation: !l'he Gospel in A.!r!can-Anierican 
Experience. Chattanooga, TN: Accord. 

Plexner, Eleanor century oL Struggle: 2'h• Woma..n's Rights Movement 
1n the United States. 1959. cambridg~# MA; Belknap Press. 

Freedman, Estelle 8. 1981. 'l'heir s:J.st:ers• Kee1;ers: Wome.1' <: prison 
Re:torm in Amer1ca, 1830-1930. Ann Arb·:1r: tTniversit:· of 
Michigan Press. 

F~non, Frantz. 1967. Black Sk1n, Nhita Hasks, Ne~ York: Grove 
Press. 

Garrow, David. 1981. 'l'h• FBI and Hartin LUther King Jr. New York: 
W.W. Norton. 

Gould, Stephen J. 1984. 'l'he H:J.smeasure oL Han, New York: w.w. 
Norton. 

Hagedorn, John M. 1988. People and Folks: Gangs, crlme and che 
. Underclass in a Rust Belt City. Chicago: Lake View. 

Helmer, John • . 1975. Drugs and Hinority Oppresr;ic111. New York: 
Seabury Press. 

Higginbotham, A. Leon. 1978. In the Hatter oL Colo:--P.ace and the 
Amer1"Tan Legal process: 2'he Co1on1a.l Per.to~. New York: 
Oxforu University Pr•••· 

Lahmann, Nicolas. 1991. f'he Promised Land. '.'le,, York: AlfrPd 
Knopf. 

Lu~s, Marion B. 1992. A History oL Blacks Ln Kentucky: From 
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NORTHERN 
KENTUCKY 
UNIVERSITY 

November 10, 1993 

Department of Technology 
(606) 572-5440 

TO: University curriculum Committee 

FR: Dr. Ralph O'Brien 
Acting Chair 

RE: Proposed Kentucky Tech Transfers - Industrial Supervision 

An articulation agreement between Northern Kentucky University 
and Kentucky Tech, Northern Campbell State Campus will allow 
students to pursue increased levels of technical expertise and to 
attend college to earn an Associate Degree. The development of 
this program to permit transfers from selected Kentucky Tech 
programs into our Industrial Supervision Associate Degree program 
is more than an articulation agreement. It provides a necessary 
linkage in the educational continuum in Kentucky, and represents 
a proactive plan by Northern Kentucky University as opposed to a 
reactive decision to agency request. It will be handled best 
through the block transfer of credits into the Industrial 
supervision program structured to facilitate the transfer while 
offering all students in the degree program a comparable 
educational experience. Please see the attached list of program 
requirements. 

A specialization component constitutes the block transfer of 
credits. While . retaining, with minimal modification, the · 
original degree plan of the Industrial Supervision program which 
focuses on a business format, the Areas of Specialization 
representing the block transfer include Graphic Communications, 
Industrial Electronics, Diesel Technology, Visual Communication 
Art, and Desktop Publishing. Requirements for each 
specialization area are detailed in Appendix A. 

The Commonwealth of Kentucky implemented a system of .curricular 
change after -many years of careful planning to update the quality 
and delivery system of programs of post-secondary programs. As 
of August 1, 1993, that curricular plan was fully implemented and 
is known as the Post-Secondary curriculum and is based on the 
typical collegiate model. A brief listing of objectives and 
outcomes is provided in Appendix B. 

The delivery of post-secondary curriculum reflects a firm 
commitment by the Kentucky Tech System to the post-secondary 
sy...s.t.ems overall objectives in program, course description and 

Nunn Drive 
Highland Heights, Kentucky 41099-0839 

Northern Kentucky University is an equal opportunity institution. 



content, scheduling, and program outcomes quality. Additionally, 
the Kentucky Tech System is committed to continually improving 
instruction by assuring that faculty are qualified by staying 
current in their respective disciplines through research, study 
and college degree completion. 

cc: Dr. Thomas Isherwood, Dean, College of Professional Studies 



Industrial Supervision Associate Degree Plan 

General Studies 
English Composition-one course 
Oral Communications 
Mathematics-one course 
Humanities/Fine Arts 
Soc.ial /Behavioral 
Natural Science 

3 
3 
3 
3 
3 

__ 3 
Total Semester Hours 18 

Industrial Supervision . 
IET 110 Introduction to Technology3 
IET 112 Technical Graphics 
IET 211 Quality Control 
IET 213 Occupational and Industrial Health and Safety 
IET 215 Human Relations in Business and Industry 
IET 311 Productivity Management 
IET 315 Personnel Management 
IFS 100 Introduction to Computer Information Systems 
LAS 300 Introduction to Labor Relatipns 
OST 110 Time Management 

Total Semester Hours 

3 
3 
3 
3 
3 
3 
3 
3 

__ 3 
30 

Tracks and Electives 

Business Track 

21 Hours 

ACC 200 Principles of Accounting I-Financial 
BAD 100 Introduction to Business 
ECO 200 Principles of Macroeconomics 
IFS 110 Business Programming 
LAS 301 Labor-Management Negotiations 
Electives 

3 
3 
3 
3 
3 

__ 6 

Total Semester Hours 21 

OR 

Department Approved mm Elective 
Block for Technical Specialization 

Total Semester Hours 21 

OR 

Approved Block Transfer from Kentucky 
Tech-See Appendix A Total Semester Hours 21 

Total Credit Hours for Graduation -
AAS in Industrial Supervision= 69 Credit Hours 



Appendix A 
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Associate Degree in Industrial Supervision 
Area of Specialization: Graphic Communications 
(From Northern Kentucky University in cooperation with Kentucky Tech , Northern Gimpbell State Gimpus) 

<ienel'GI Studies ................................................................................................................ sem. hrs. 
English Composition--0ne course ............................ .... ......................................... _. .... ............ .. 3 
Oral Communication--0ne course ............................................................................................ 3 

or competency tesf 
Matheznatics-<>ne course .......................................................................................................... .3 

Hunianities/Fine Arts-one course-············-·················································· ·········· ······· ······.3 
Social/Behavioral Science-one course-····-······························································ ............. .3 
Naturai Science-one course ............................................. ......................................................... 3 

j1s semester hrs.I 
lndastrial Sa~rvision Courses 
IET 
IET 
IET 
IET 
IET 
IET 
IET 
IFS 
LAS 
OST 

110 
112 
211 
213 
215 
311 
315 
100 
300 
110 

Introduction to Technology .................................................................................................... .3 
Technical Graphics .......................................................................................................... : ... ..... .3 
Quality Control ........................................................................................................................ .3 
Occupational and Industrial Health and Safety .................................................................. .3 
Hwnan Relations in Business and Industry ......................... ......... .................... . .-................. .3 
Productivity Management ........................................................... ........................................ ... .3 
Personnel Management ...................................................................................................... ..... .3 
Introduction to Computer Information Systems .............................................................. ... .3 
Introduction to Labor Studies ................................................. ................................................ .3 
Trme Management. ........................................................................................................... _. ....... .3 

Specialization Component 
Graphic Communications 

130 semester hrs.j 

GAT 100 
CPU 100 
GAT 110 
GAT 111 
TCX 120 
GAT 375 
GAT 21Q"t 
GAT 211 
GAT 220 
GAT 221 
GAT 34Q"t 
GAT 341 
DPX 32Q"t 

DPX 321 
DPX 42Q"t 

DPX 421 

Introduction to Graphic Communications ........................................................................... . 
Computer Fundamentals .......................................................................................................... \ \ 
Design,· Layout&: Paste-up Concepts .. -. ............................................................................... . 
Design, Layout&: Paste-up Applications Lab ............................................................... , ...... . 
Typography Concepts ........................................................................................ . ••···················· 

Finishing and Binding Operations .................. ·-··········································-························· 
Lithographic Camera/Darkroom I Concepts ....................................................................... . 

Lithographic Camera/Darkroom I Applications Lab ····························-·························· 
Lithographic Film Assembly and Platemalcing Concepts .................................................. . 
Lithographic Film Assembly and Platemalcing Applications Lab ................. , .................. . 
Press I Concepts ........................................................................................................................ . 
Press I Applications Lab .. _. ....................................................................................................... . 
Desktop Publishing Layout & Design (or DPX 42Q"t Desktop Publishing 
Graphic Design)··································-············ · .......................... · ..................... · ..................... . 

Desktop Publishing Layout & Design Lab ················································----············ ·········· · 
Desktop Publishing Graphic Design ( or DPX 320- Desktop Publishing 
Layout&: Design) ...................................................................................................................... . 

Desktop Publishing Graphic Design Applications Lab······························-······················· 

j21 semester hrs., 

•Lab must be taken concurrently with this course. 



Associate Degree in Industrial Supervision 
Area of Specialization: Desktop Publishing 
(From Northern Kentucky University in cooperation with Kentucky Tech, Northern Campbell State Campus) 

Gcznczral Stadiczs ................................................................................................................ sem. hrs. 
English Composition-one course ........................................................................................... .3 
Oral Communication-one course ........................................................................................... .3 

or competency tesf 

Mathematics-one course ···························-············································································· .3 
Hu.xnanities/Fine Arts-one course ............................. ............................................................ .3 
Social/Behavioral Science-one course ................................................................................... .3 
Natural Science-one course ..................................................................................................... .3 

Its semester hrs.I 

lndastrial Su~rvision Coarsczs 
IET 
IET 
IET 
IET 
IET 
IET 
IET 
IFS 
LAS 
osr 

110 
112 
211 
213 
215 
311 
315 
100 
300 
110 

Introduction to Technology ..................................................................................................... 3 

Technical Graphics ······························:································: .................................................... 3 
Quality Control ......................................................................................................................... 3 
Occupational and Industrial Health and Safety ................................................................... 3 
Human Relations in Business and Industry ........................................................ , ................. 3 
Productivity Management .............................................. : ................................................... ..... 3 
Personnel Management ............................................................................................................ 3 
Introduction to Computer Information Systems .................................................................. 3 
Introduction to Labor Studies .................................................................... : ............................. 3 
Tune Management .... ................................................................... , ............................................. 3 

Specialization Component 
Desktop Publishing 

130 semester hrs.I 

GAT 100 
CPU 100 
GAT 110 
GAT 111 
TCX 120 
GAT 210'" 
GAT 211 
GAT 220 
DPX 320'" 

DPX 321 
DPX 420'" 

DPX 421 
VCA350"" 

VCA 351 
VCA 354'" 

· vCA355 

Introduction to Graphic Communications ........................................................................... . 
Computer Fundamentals ....................................................... ,................................................. · ! 
Design, Layout&: Paste-up Concepts .................................................................................... . 

Design, Layout&: Paste-up Lab ...... ·-··············-··-···-·············-············································· 
Typography Concepts .............................................................................................................. . 
Llthographic Camera/Darkroom I Concepts ....................................................................... . 

Llthographic Camera/Darkroom I Applications Lab ·························-····························· 
Llthographic FIim Assembly and Platemaking Concepts······························-··················· 
Desktop Publishing Layout & Design (or DPX 420'" Desktop Publishing 
Graphic Design) ........................................................................................................................ . 
Desktop Pl,lblishing Layout & Design Lab ........................................................................... . 
Des~top Publishing Graphic Design ( or DPX 320'" Desktop Publishing 
Layout&: Design) ...... _· ............................................................................................................. . 
Desktop Publishing Graphic Design Applications Lab ....................••................................. 
Computer illustration Applications ( or VCA 354'" Computer illustration & 
Design Applications) ....................................................................... -........................................ . 
Computer illustration Applications Lab ............................................................................... . 
Computer illustration & Design Applications (or VCA 350"" Computer illustration 
Applications) ............................................................................................................................. . 
Computer illustration & Design Applications Lab ............................................................ . 

. 121 semester hrs.I 

•Lab must be taken concurrently with this course. 



fissociate2 De2gre2e2 in Industrial Sape2rvision 
Area of Specialization: Visual Communication firt 
(From Northern Kentucky University in cooperation with Kentucky Tech , Northern Campbell State Campus) 

General Studhzs ................................................................... ............................................. sem. hrs. 
English Composition-one course ..................... ...................... ......... ...................... .. ............... .3 
Oral Commwucation-one course ···························································································.3 

or competency test· 
Mathexnatics-one course .................................... ...................................................................... .3 
HUDlaI\ities/Fine Arts-one course .................................................................................... ..... .3 
Social/Behavioral Science-one course ................................................................................ ... .3 
Natural Science-one course ..................................................................................................... .3 

j1s semester hrs.j 

Industrial Supervision Courses 
IET 110 Introduction to Technology .............................................................................................. ....... 3 
IET 112 Technical Graphics .................................................................................................................... 3 
IET 211 Quality Control .................................................................................................................... ..... 3 
IET 213 Occupational and Industrial Health and Safety ................................................................... 3 
IET 215 Human Relations in Business and Industry ..................................................................... ..... 3 
IET 311 Productivity Manageznent ..................................................................................... : ................. 3 
IET 315 Personnel Managexnent ......................................................................................................... ... 3 
IFS 100 Introduction to Computer Information Systems .................................................................. 3 
LAS 300 Introduction to Labor Studies .................................................................................................. 3 
OST 110 Time Management ..................................................................................................................... 3 

Specialization Component j3o semeSter hrs., 
Visual Communication firt 
CPU 100 Computer Fundainentals ............................................... ......................................................... . 
VCA 102 Fundamentals of Drawing I ............................................... ; ............ ................................... : ..... . 
VCA 112 Introduction to Layout and Graphic Design .................................. ........................... : ........ .. . 
VCA 113 Introduction to Layout and Graphic -Design Lab .............................................................. ... : 1 
VCA 120"' Production Art .......................................................................................................................... . 
VCA 121 Production Art Lab ................................................................................................................... . 
VCA 215 Printing Processes ................................................................................... _ .......... .' ............. · ..... . 
TCX 120 Typography Concepts .............................................................................................................. . 
DPX 320"' Desktop Publishing Layout & Design (or DPX 420"' Desktop Publishing 

DPX 321 
DPX 420"' 

DPX 421 
VCA 350"' 

VCA 351 
VCA 354• 

VCA 355 
CSX 360 
VCA 380a 
VCA 380b 

Graphic Design) .................... · ......... _ ....................................................................................... . 
Desktop Publishing Layout&: Design Lab ........................................................................... . 
Desktop Publishing Graphic Design ( or DPX 320"' Desktop Publishing 
Layout & Design) ...................................................................................................................... . 
Desktop Publishing Graphic Design Applications Lab ...................................................... . 
Computer illustration Applications ( or VCA 354• Computer illustration &: 
Des_ign Applications) .......................................................................................................... ...... . 
Computer illustration Applications Lab ............................................................................... . 
Computer illustration &: Design Applications (or VCA 350"' Computer illustration 
Applications) ............................................................................................................................. . 
Computer illustration &: Design Applications Lab ............................................................ . 
Computer Photography &: Color Separation Applications ................................................ . 
Professional Portfolio Developinent ...................................................................................... . 
Professional Portfolio Development ...................................................................................... . 

•Lab must be taken concurrently with this course. 
121 semester hrs., 



Associatcz Dczgrecz in Industrial Supervision 
Area of Specialization: Industrial Electronics 
(From Northern Kentucky University in cooperation with Kentucky Tech, Northern Campbell State Campus) 

General Stadies ......................... .. ........................................................................ ............. sem. hrs. 
English Composition--0ne course ........................................................................................... .3 
Oral Communication-<>ne course ........................................................................................... .3 

or competency test 
Mathematics--0ne course .......................................................................................................... .3 
HUillal\ities/Fine Arts-one course ···-····················································································.3 
Social/Behavioral Science-one course ................................................................................... .3 
Natural Science-one course .................. .-.................................................................................. .3 

j1s semester hrs.I 
Industrial Supervision Courses 
IET 110 Introduction to Technology ..................................................................................................... 3 
IET 112 Technical Graphics ..................................................................... : .............................................. 3 
IET 211 Quality Control ......................................................................................................................... 3 
IET 213 Occupational and Industrial Health and Safety ................................................................... 3 
IET 215 Human Relations.in Business and Industry ....................................................... ................... 3 
IET 311 . Productivity Managetnent ....................................................................................................... 3 

IET 315 Personnel Management ······················-····················································································3 
IFS 100 Introduction to Computer Infonnation Systems ............................................................... ... 3 
LAS 300 Introduction to Labor Studies ................................................................................................. .3 
OST 110 Time Management ............................................................................ ......................................... 3 

130 semester hrs.j 

Specialization Component 
Industrial Electronia 
BLR 240 
CPU 100 
DOC 210-
ocx 211 
ELT 310-
ELT 311 
EL)( 110-
ELX 111 
ELX 120-
ELX 121 
LCX 320 
MCX 30o
MCX 301 

Electronic Drafting .......................................................................................................... ... .. ..... : \ 

Computer F\ll\dainentals ·····················--···-·-········································································ 
Devices and Circuits I·················-······-··--············································································· 
Devices and Circuits I Lab ·················-··-·-···-········································································ 
Digital Electronics .....................• -·····-·····-···················································_.······-················ ··· 
Digital Electronics Lab ·····························--··············································-······················ ······· 
Direct Current Circuits ·················-························································································· 
Direct Current Circuits Lab ..................................................................................................... . 
Alten'lating Current Circuits ................................................................................................... . 
Alten'\ating Current Circuits Lab ........................................................................................... . 
Progranunable Controllers .............. :·········-············································································· 
Electrical Motor Controls I···················-·················································································· 
Electrical Motor Controls II Lab···················-········································································· 

j21 semester hrs., 

•Lab must be taken concurrently with this course. 



Associate Degree in Industrial Sopervision 
Area of Specialization: Diesel Technology 
(From Northern Kentucky University in cooperation with Kentucky Tech, Northern Campbell State Campus) 

General Stadies ................................................................................................................ sem. hrs. 
English Composition--0ne course ........................................................................................... 3 
Oral Comrnunication--0ne course ........................................................................................... 3 

or competency test 
Matheinatics-<>ne course ....................................................................................................... ... 3 
HUillailities/Fine Arts-one course ......................................................................................... 3 
Social/Behavioral Science-one course ................................................................................... 3 
Natural Science-one course ................................................................................................ ..... 3 

j1s semester hrs.j 
Industrial Supervision Courses 
IET 110 Introduction to Technology ..................................................................................................... 3 
IET 112 Technical Graphics .. , ................................................................................................................. 3 
IET 211 Quality Control ......................................................................................................................... 3 
IET 213 Occupational and Industrial Health and Safety ................................................................... 3 
IET 215 Human Relations in Business and Industry ......................................................... : ................ 3 
IET 311 Productivity Manageni.ent ....................................................................................................... 3 
IET 315 Personnel Managetnent ............................................................................................................ 3 
IFS 100 Introduction to Computer Information Systems .................................................................. 3 
LAS 300 Introduction to Labor Studies .................................................................................................. 3 
OST 110 Time Management ....................... .............................................................................................. 3 

Specialization Component 
Diesel Technology 

130 semester hrs.I 

Q>U 100 
ADX 15()'t 

ADX 151 
ADX 2(1? 

ADX 261 
DIT 100 
DIT 110-
DIT 111 
DIT 150"' 
DIT 151 
DIT 130"' 
DIT 131 
DIT 260 
DIT lso+ 
DIT 181 

Computer Fundamentals ........................ , ............................................................................... . 

g:::: ::: :~: ~b:::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::: · i 
Electrical Systems ...................................................................................................................... · 
Electrical Systems Lab ................................................................................ · .............•............... 
Mechanical Concepts ................................. : ............ · ............................................................... . 
Diesel F.ngines I · ....................................................................................................................... . 
Diesel F.ngines I Lab ................................................................................................................. . 
Power Trains I ........................................................................................................................... . 
Power Trains I Lab ................................................................................................................... . 
Fuel Injection 1 ............................ · ........................................................................................ ...... . 
Fuel Injection I Lab ................................................................................................................... . 
Steering and Suspension .............................. · .......................................................................... . 
Brakes ......................................................................................................................................... . 
Brakes Lab ................................................................................................................................. . 

j21 semester hrs.I 

*Lab must be taken concurrently with this course. 
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Postsecondary Operations Manual 
July, 1993 

The objectives and expected outcomes for postsecondary operations are as 
follows: 

1. 

2. 

3. 

4. 

5. 

6. 

7. 

8. 

9. 

10. 

11. 

Establish statewide needs for program offerings; 

Identify new occupational offerings needed at the postsecondary level 
including Technical Degree level programs; 

Increase the accessibility of vocational offerings; 

Compress instructional time in selected occupational areas; 

Increase flexibility of scheduling; 

Increase the utilization of core classes; 

Increase the transfer of credit from Vocational Technical Education to 
Higher Education; 

Improve instructional time on task; 

Clarify program content; 

Increase the integration of academics into postsecondary vocational/ 
technical content; 

Provide flexible access to business and industry for classes and seminars; 
and 

12. Improve KY Tech graduate placement. 

3 
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NORTHERN 
KENTUCK\" 
UNIVERSITY . - ,; 

' ·, 

,1 

I ,. 

I ,. • 
To: · The Currtcu,um Co.mmtttue, .. t ,. • 

Fr: John O. ~~ {jo,L. O,,W.U14!_- ,\ 
Re: Bachelor of, Music "' M.c ffllory Degree. 
Oa: Oct. 18, 1993 ' ,• r • 

.. I 

• .. 

In 1985 the · Department of Muelc did · a eelf study for the National 
Association of Music Departmea,ts as a r,art of our application for 
accreditation. At that time we offered a degree which we called Bachelor 
of Musin, Theory/Cornposlllon. ·1Aa a result of the self study report, the on• 
campus visitation by two evaluators And .a review by .the NASM 
Commission on Undergra~e Slu~as .In June, 1985 we w~re adv!sed as 

follo~~e proposed ~~~j eacihetot6t; 'M~sl~ ·1~ ~h~ory/Cotnp0$ltton, 
should be retitled Bachelor of Music In Theory The program does not have 
sufficient composition requirements to meet NJ,.SM standards for a 
combined ·degree in music and _theo~. Combinriilon degree programs should 
meet the competencies expected for bo'tb arEtas of combination.• 

.' , ' ,I 'lfl ~ ~ 
• J •I ~ ,lrif' ~ \ 

In the 1986-87 catalogue the Depantment of Music listed its theory degree 
approprie\t_91y as Bachelor of Music ~1 Theory 1ccordlng to the 
·reoommeridaflon above. · Somel,low -:It 1~•~ ch_~~~ ~n. sy.t;>~~q~nt catalog~es 
and currently r$ads •eaooelo~ of Mµslc:, In P!tilonnande,·.Theorv Emphasis.• 
The correct degree title which ~ the ·way-it·itf.listed ·iri~ NASM . 
directory Is •aachelor of Music ln1 Mut1c The()ry. 11 We wiah ··to ua.e. that title 
in subsequent catalogues. 

-

• . 

.. ' .. ~ ... , . . . . 
. . . .-

·, 
". 

NadDl'he 
Rip1IIDd Heiplil, 1.enmcty UOtNO<i-~ 

.... ' -'. . (. ' ·. ,• : 
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To: Music Faculty 

NORTHERN �<ENTUCK'f UNIVERSITY 
Highland Hi:ights, Kentud(y 41 OB9 

!Mi.tsit. 'De[iltlTtTJWf,f 

Fr: Phil Koplow & Gary Johnsto11 
Re: 8acht!lor of Music in Composition 

'ilte following course sequ� supports the reinstatement of the ma);,r in music 
composition. 
Am.ildMQUIQCft; [2.5 GPAJn tbflcry,, eBEBEO; Pflcim>ent tgtJ 
MUS :;e28 Composition 112 hr. per WNk. (May be repated for Cflldlt) 2 
MUS 229 Compositiol'l 112 hf. par WMk. (May a. reputed for CfedJt) 2 

.adml.MtAo so Junjgr Steocfino: 
Acceptable compoattlotl port!otlo adjudicated by the compotitkln faculty, 2.5 GPA 
In Music Theo,y and Aural Skills, plus an original composition � 
by the composition faculty for performance on a atudent reottal. 

Four aernNterl of MusJc Composition at the 300 level or above. 
MUS 328 Composition (1 hr. per WNk. May be repeated for credit) 
MUS 329 COmpoaition (1 hr. per WIiek. May be l!ll-peatoo for cr«ffi) 
MUS e Composftion (1 hr. per WMk. May be repeated for Cf&dlt) 
MUS 429 Compo111don (1 _ hr. per wee3{. May be repeated for credit)

MUS 122, 123, 222. 223, Theory I. 11, Ill, IV 
MUS 124, 125, 224, 225, Aural Sk1118 I, II, Ill, IV 
MUS 190 Recital Review 
MUS 230, 231 Hlatofy of Music 
MUS 252 Beginning Conducting 
MUS 313 Computer Application• for Musicians 
MUS 314 Advanced Etecironlc and Computer Music Techniques 

(PREREQ: MUS 313) (May be '8pNtad for cndlt) 
MUS 320 or MUS 321 Counterpoint (161h or 18th c.) 

. MUS 322 Fann and Anafpis 
MUS 324 Orchestration I 
Applied muelc courves (8 semesters of study) (piano recommended) 
Plano Proficiency requirement 
Electlve In music hl$tory or literature• (300 1ev.a or above) 
E-=tivN In music (300 level or abow) 
MUS 438 Music of tfle Tw.ntleth Century 
Ensembles {Must have advisor"s approval) 
tAUS 397 Junior composition '9Cital 
MUS 498 Senior compoaltlon recit•J 

oh,-

J 

.. 

TOTAL 

4 

,4. 

4 
· 4

12 
·4

0
0

2
1

s

s 

3 
3 

12 
0 

3 
8 

s 

7 

0 
0 
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MEMORANDUM 

To : Professor Nancy Fi r ak, President, Faculty Sen ate 
From: 
Re : 
!)ate: 

Fred Sc hneider , Chair, Professiona l Concerns Committee 
Action Item f or Fac ult y Senate 
November 29, 1993 

At ~ts recent meeting, the Professional Concerns Commit tee 
considered a paragraph i n the October 29 , 1993, Memorandum from Dr . 
Gaston t o you, wh ich reads: 
"The first of the two concerns [of Student Senate] bears on the use 
of 'class participation' as an factor in grading standards withi n 
courses . The students believe first that 'class parti ci pation ' 
should not be used as a surrogate for attendance polic y . The y 
believ e a ls o that when 'class participation' appears on the course 
syllabus as a component of the grade, with the justification 
requir ed by the current catalog, the evaluative standards to be 
brought to b ear on class participation should be clearly defined. 
I commend this concern to your attention, for I believe that 
tho rough and descriptive syl 1 abi represent a commitment for al 1 
faculty members." 

The fol l owing recommendation was adopted to amend the Code of 
Student Rights & Responsibi l ities by adding this sentence a t the 
appropriate place: 

"If cl ass parti ci pation is 
should define what class 
evaluated." 

a grading factor, then the syllabus 
participation means and how it is 

Nathan Smith , Student Government President, and one otner student 
appeared at the meeting, and both agreed that the Committee 
proposal was a very satisfactory response to the st ud ent concerns. 
The Committee believes that this sentence wil l provide suff ic ien t 
guidance to faculty and that students would be able to h ave a clear 
understanding of what class participation means for that c ours e and 
h ow it will be evaluated for that course. The Committee recognizes 
that clas s participation will, of necessity, have different meaning 
in courses in different disciplines. 



MEMORANDUM 
January 20, 1994 

TO: Faculty Senate 

FR: Ray McNeil, Parliamentarian 

RE: Proposed Amendments to Faculty Senate Constitution 

Several amendments to the Constitution of the Faculty Senate have been proposed or 
suggested over the past year. The purpose of this memorandum is to present a 
compilation of these amendments to Faculty Senate for consideration and possible 
revision before presentation to the General Faculty for a vote. Article XV, 
Amendments, governs the amendment process and reads as follows: 

"This constitution may be amended at any meeting of the General Faculty by a 
two-thirds majority of those present and voting, provided the proposed 
amendment was included in the agenda and was available to the members of 
the General Faculty for one week prior to the meeting. The approved 
amendment becomes operative upon ratification by the Board of Regents." 

The first four items of the six listed below are related to a proposal transmitted to me by 
Paul Ellis, Director, Learning Assistance Program, regarding Senate representation for 
"full-time, non-tenure track renewable" faculty members not holding the rank of 
instructor or higher. The fifth item serves to formalize the release-time policy currently 
in use for Senate officers, as does the sixth item with regard to votes by the Senate on 
curricular matters involving general studies or remedial work. I pr pose1 tha, eachdok,1'-c~ 

these six items be treated as a separate amendment. 0 . I~~ ~~~ 
~ t'<> ~c;,.Q.~ 

In the text of the Senate Constitution which follows, proposed cft letions are shown in 
italics and proposed additions are underlined. ·,; " (JV--r:J: -f_~~'ii6' -ttl--A~r,. 

~ ';() $,,-A ,....,., 0 

Item #1 - Article Ill, Section A (regarding Senate membership) 7 roe e e..d 

The general faculty shall consist of all tenured, tenure-track, and ''full-time, non-tenure 

/ ::: ::n~:a:::;e~;1:e::::•: ~::::d::ks:!{~::::•:embers) O ,6 p 

~ The total number of Senators (exclusive of the president) shall be thirty-five thirty-six. 
\) 

Item #3 - Article IV, Section B2 (regarding selection of Senate members) d ro P 

he number of Senators from each college shall be proportional to the total faculty as 
~ determined by the Executive Committee by January 31st of each year based on the 

~~v
-~\ 



Spring Semester faculty roster. For purposes of calculating numbers of Senators, only 
faculty eligible to vote for senators shall be counted. A college is defined as a group of 
departments and/or independent programs headed by a dean. For voting purposes 
the NKU Library faculty will be placed in the College of Professional Studies .and... 
ACES faculty will be placed in the College of Arts and Sciences. The College of Law 
shall be considered an academic college. 

Item #4 - Article IV, Section B3 (regarding definition of programs} drop 

Within each college, every department or independent program elects one Senator. 

a} Department is defined as a group of faculty having a chairperson. 

b} Independent program is defined as a group of faculty havjng a director. 

c} The NKU Library faculty shall be considered as one program. ACES faculty 
shall be considered as one program. The Salmon P. Chase College of Law, 
including the Law Library, shall be considered as one program. 

Item #5 - Article VII, Section C (regarding reassigned time) 

Reassigned time shall be allotted to the following members of the Executive 
Committee: 

President - 50% ~ 
Curriculum Committee Chair - 25% ~ 
Professional Concerns Chair - 25% 
Budget Chair - 25% 
Faculty .Benefits Chair - 25% for Fall Semester 

Item #6 - Article X (regarding rules of order} 

A majority vote is defined as a majority of those present and voting. An abstention 
shall not count as a vote. Approval of proposed changes io NKU's general studies 
requirements or remedial work requirements requires a two-thirds majority of those 
present and voting. In the absence of any other special rules of order which the 
General Faculty or the Faculty Senate may adopt, Robert's Rules of Order shall govern 
the conduct of the meetings. 

Upon consideration and vote of the General Faculty and action by the Board of 
Regents regarding these proposed amendments, I suggest that the Constitution of the 
Faculty Senate, as amended, be distributed to all departments and programs. Copies 
should also be provided, through the Faculty Senate office, to individual faculty who 
request them. 



MEMORANDUM 

TO: Faculty Senate 

FR: Paul Ellis, Director t' i. 

Northern Kentucky University 
Highland Heights, KY 41099 

Learning Assistance Program 

DA: January 24, 1994 

RE: Senate Constitution Amendment Proposals #1 -4. 

All full -time, non-temporary staff persons participate in or are represented by Staff Congress. All 
full time, non-temporary (i.e. renewable) faculty persons participate in or are represented by the 
Faculty Senate--except for lecturers. Renewable lecturers (see table below) are the only non
temporary NKU employees excluded from university governance. 

Table: Renewable/f emporary Full-time Appointments 

TITLE #RENEWABLE # TEMPORARY* 

Professor 107 I 

2 Associate Professor 117 2 

3 Assistant Professor 10 l 6 

4 Instructor 6 7 

5 Lecturer 14 50 

6 Visiting Professor 

TOTALS 345 67 

*Special Conditions or Remarks on Temporary Appointment Form: "This is a one year, temporary, self-terminating 
appointment. No further notice of non-reappointment is necessary." 

The PRESENT Faculty Senate Constitution reads: 

ARTICLE ill. Membership 

A. The general faculty shall consist of all tenured, tenure-track, and "full-time, non-tenure 
track renewable" faculty members holding rank of instructor or higher. 

The PROPOSED AMENDMENT# l ** would delete last six words: 

ARTICLE ill. Membership 

A. The general faculty shall consist of all tenured, tenure-track, and "full-time, non-tenure 
track renewable" faculty members holding rank of iHstrnctor or higher. 

The NEW Faculty Senate Constitution would read: 

ARTICLE ill. Membership 

A. The general faculty shall consist of all tenured, tenure-track, and "full-time, non-tenure 
track renewable" faculty members. 

* *Proposed Amendments 2-4 (See Ray McNeil's handout) are related or necessary if# I is approved. 



RATIONALE 

I. The change would increase the voting membership of the Faculty Senate by 14 faculty persons 
and thereby become a more representative faculty body. 

2. "Full-time, non-tenure track renewable" lecturers are reappointed from year to year like most 
other renewable faculty. All renewable faculty have a long-term, rather than a short-term, 
commitment to the university and therefore should participate in university governance. 

[The five renewable lecturers in the Leaming Assistance Program , for instance , average over 
10 years of full -time teaching experience at NKU.] 

3. The contractual difference between renewable lecturers and renewable instructors is less than 
the contractual difference between renewable lecturers and temporary lecturers (see sample 
Appointment Forms and note "Special Conditions or Remarks") , yet the Faculty Senate 
Constitution makes an absolute distinction between renewable iecturers and instructors and no 
distinction between the renewable lecturers and temporary lecturers. 

4. Faculty members with renewable appointments should not be excluded from university 
governance. 

Attachments 



· Fiscal Year 19 9 3 - 9 4 

Northern Kentucky University 
Highland Heights, KY 

Appointment Form 
Learning Assi s tance Center English Department: ______________ _ _ ___ Discipline: __________________ _ 

ACES Major Division: __________________ _ 001 - T-l-0l-5727 - 4101 100 Account No.: _ _______ _ ________ % 

Account No: _________________ % 

.-----------Name and Address---------~ Soc. Sec. No.:_· ___ ___ _____ _ 

Date of Birth:_---'l__,/'---'--1-'--9~/_6_2 ____ _ 

Highest Degree: __ M_a_s_t_e_r_s _ ____ _ 

Tenure Awarded: _________ _ 

X Type of Appointment: AY ___ _ FY ___ _ Salary=--~-~----------

Salary Beginning !First ~lonthl 8 / 1 4 / 9 3 

Salary Ending 11..asr Monrhl: __ 5_/_1_4..c/_9_4_ 

Lecture r Title/Faculty Rank: ____________________ _ 

STATUS: 
T e nure-track Tenured ___ _ Probationary ___ _ 

No n-tenure -track: Temporary __ X __ Renewable ___ _ 

Other (specify) ________________ _ ____ _ 

.------------------- Special Conditions or Remarks ------ - -----------, 

This is a one year, t e mporar y , self - terminating ap~oin tme nt. 
notic e of non- reappointment is necessary. 

No furth e i 

Jx7 Faculty appointments for 19 9 3 - 9 4 are governed by the current Faculty Policy and Procedure Manual as 
LJ approved by the Board of Regents on 7 /2"9 /81 . A copy is available through the Office of the Provost. 

□ 
□ 

Chairperson appointments for _________ are governed by the current Chairpersons Handbook as 
approved by the Board of Regents on . A copy is available through the Office of the Dean . 

Administrative appointments are governed by the current Personnel Policies and Procedure Manual. A copy 
is available through the Office of Personnel Services. 

Position Code: ___________ _ 
Appointee Date 

Office of the Dean/Provost 

a n/Provost Date 

Distribu tion. Appointee; Personne l; Payroll; Provost; Dean; Department 
09l1JJ.:i 



Fiscal Year 199 3-9 4 

Northern Kentucky University 
Highland Heights, KY 

Appointment Form 
Learning Assistance Center English Department: ___________________ Discipline: __________________ _ 

Major Division:~A""C~E""-"'S'--'-.--------------- Account No.: 00] -T-] - 01-5727 - 4] 0] l 00 % 

Account No: ___________ _ _____ % 

~ - --------Name and Address -----------. Soc. Sec. No.:_-___________ _ 

y 
Type of Appointment: A y.'...'._:-~_ FY ___ _ 

Title/Faculty Rank: __ _ 

STATUS: 
Tenure -track: Tenured ___ _ Probationary ___ _ 

Non-tenure -track: Temporary ___ _ Renewable __ X __ 

Date of Birth: ___ 9~/_l~/_4_1 ____ _ 

Highest Degree: Masters 

Tenure Awarded: _________ _ 

Salary: ______________ _ 

Salary Beginning !first ~ton1h1_8_/_1_4_/_9_3_ 

Salary Ending !Last Monthl: __ S_/_1_ 4_/_9_4 _ _ 

Other (specify) _____________________ _ 

~----------------- Special Conditions or Remarks -----------------~ 

□ 
□ 

Paydates: 8/1/93 to 7 / 31/94 

Faculty appointments forl 9 9 3 - 9 4 are governed by the current Faculty Policy and Procedure Manual as 
approved by the Board of Regents on 7 /2 9 / B] . A copy is available through the Office of the Provost. 

Chairperson appointments for _________ are governed by the current Chairpersons Handbook as 
approved by the Board of Regents on . A copy is available through the Office of the Dean. 

Administrative appointments are governed by the current Personnel Policies and Procedure Manual. A copy 
is available through the Office of Personnel Services. 

Position Code: ___________ _ 
Appointee Dat e 

Office of the Dean/Provost 

Oean/Provosl Date 

Distribution: Appointee; Personnel; Payroll; Provost; Dean; Department 09UJJ5 



NORTHERN 
KENTUCKY 
UNIVERSITY 

MEMORANDUM 

July 9, 1992 

Office of the President 
(606) 572-5123 

ro: 

FR: 

J. Michael Thomson O ,;J <: d ,,, 
Leon E. Booth~~ 

RE: Senate Recommendation on Senate Release Time Policy 

I 
I', 

After discussing this issue with the Provost, I accept the Senate's new policy on release or 
reassigned time for Senate officers with one small change. Given the level of activity of the 
various committees, I believe the release time for the Benefits Committee Chair should 
remain the same. Otherwise, the policy is acceptable. Therefore, the new policy would be: 

3/4 time release for the President 
1/2 time release for the Curriculum Chair 
1/4 time release for Professional Concerns Chair 
1/8 time release (old policy) for Benefits Chair 
1/4 time release for Budget Chair 

This change is acceptable because of the significant amount of time being devoted by the 
Faculty Senate Executive Committee to administrative matters and the success of our 
collegial governance policy. However, I have charged the Provost to work with you on 
specific position descriptions for the members of the Executive C6mmittee. The~e 
descriptions should delineate the need for release time and how it will be used. This will be 
done on an annual basis. This release time will be reviewed annually by the Provost at the 
end of the academic year. 

This is an important and positive change for the institution and I hope that we will continue 
to work with the strong sense of collegial governance we have enjoyed in the past few 
years. 

c: David Jorns 

Nunn Drive 
Highland Heights. Rcnt11cky 41099-8002 
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MEMORANDUM 

TO : Faculty Senators 
_.--,: 

FR: Senate Executive Corrmittee J 
DA: May 10, 1991 

RE: Release Time for Senate Officers 

The Senate Executive Committee is proposing a change in the amount of 
release time from teaching to be granted to faculty members who serve as Senate 
officers. The purposes of this memo are to introduce a resoluti·on concerning 
this proposal as a voting item for the May 16, 1991 Senate meeting and to 
provide sorre brief background information relating to the resolution . 

BACKGROUND: 
Currently, the Faculty Senate president receives one half time release 

each semester. In addition, the Chair of the University Curriculum Committee 
receives one quarter time release each semest er and the Chair of the Faculty 
Benefits Corrmittee receives one quarter time release for the fall semester 
only. Two years ago the Senate asked for sorre release time for the chairs of 
the the Budget and Commonwealth Affairs Corrmittee and the Professional Concerns 
Committee but these requests were denied by the administration at that time. 
During the past two years, as NKU has continued its move towards a more 
collegial, shared, governance management, the Senate has been asked to play an 
increasingly more time consuming role in a number of areas (e.g. strategic 
planning, assessment, handbook revision, salary policy). 

In recognition of these increasing demands, and in keeping with his 
intention to continue to involve the Senate more extensively in governance 
issues relating to academic affairs, the Provost has raised once again the 
issue of increased release time. The Senate Executive Committee has discussed 
this issue, giving consideration to the amount of time we feel is necessary to 
adequately represent the faculty in the governance process. Based on these 
discussions and some consultation with the provost, we propose the following 
resolution regarding release time for Senate officers. It should be noted that 
our intention is to have this new release time structure implemented on a trial 
basis for perhaps two years before moving to make it permanent by amending the 
Senate constitution. 

RESOLUTION 

The Faculty Senate reconmends that release time from teaching be granted 
to Senate officers as follows: 

1) Chairs of each of the four standing conmittees - one quarter release 
time for both Fall and Spring semesters. 

JT/pg 

2) President - full time release for both Fall and Spring semesters with 
teaching responsibilities to be filled by a one year temporary 
lecturer assigned to his/her academic department. 



C. Reassigned time shall be allotted to the following members of the Executive 
Committee: 

President - 50% 

Curriculum Committee Chair - 25% 
Faculty Benefits Chair - 25% for Fall Semester 

D. The following duties shall be the specific responsibilities of the Executive 
Committee: 

1) It shall function as the official representative body of the faculty when the 
Faculty Senate is not in session and may take whatever emergency action it 

deems necessary. Such action shall be presented for approval to the Faculty 
Senate at its next regular meeting. 

2) It shall cause matters approved by the Faculty Senate to be conveyed to the 
president of the University for appropriate action, and shall report the action 
taken to the Faculty Senate. 

3) It shall serve as a committee on committees to work with the administration in 
forming university committees and in appointing their membership when 

appropriate. 

4) It shall receivEl the written reports of the committees of the Faculty Senate. 

5) It shall refer such matters as are designated by the Faculty Senate for action by 
the appropriate committee. 

6) It shall prepare the agenda for meetings of the Faculty Senate. Committee 
recommendations intended for Senate action shall be so designated on the 
agenda. 

7) It shall insure that nominations and elections are carried out as specified in the 
Constitution. 

8) It shall make committee assignments , taking into account preference of 
Senators, by the regular August meeting, and notify those departments and 
independent programs which still require representation on the standing 
committees. 

-5-





MODEL 
FOR THE WELL-EDUCATED, WELL-DEVELOPED 
NORTHERN KENTUCKY UNIVERSITY STUDENT 

INTELLECTUAL 
Entrepreneur 

Involvement in Education 
Life-long Learning 

Leadership 

Competence 

Career Literacy 

Ethics 

CULTURAL 
Diversity 

Interdependence 
Tolerance 

Enrichment 

Citizenship 

NKU 

STUDENT 

PURPOSEFUL USE 
OF SELF 
Emotional Autonomy 
Interpersonal Relationships 
Integrity 
Discipline 
Balanced Life 

Spiritual Life 

Intimacy 

Proactive Attitude 

PHYSICAL 
Wellness 

[Fitness & Nutrition] 

The Model for the Well-Educated, Well-Developed Northern Kentucky University 
Student was developed by a working group of Student Affairs staff who reviewed 
numerous student developmental theories in order to identify the critical areas of 
development for all students regardless of age, race, or gender. These are also 
areas which transcend classroom walls and are the purview of all members of the 
campus community who work with students. 

Doc: Student Model 
Student Affairs, 1993 



STUDENT AFFAIRS 

IV. PROGRAM REVIEW AND 
EVALUATION PROCEDURES AND 
PROCESS 

Purpose 

A review and evaluation of the annual reports (program reviews) of each unit within Student 
Affairs will provide the Vice President with recommendations and comments from a 
formalized review and evaluation process conducted in conjunction with a review and 
evaluation committee and the unit administrators. These recommendations will enable the 
Vice President to assess and review each unit within Student Affairs and to identify critical 
issues involving student needs and to implement priorities which respond to those needs and 
thus to establish Student Affairs goals and objectives for up-coming years. 

Procedures 

• The review and evaluation committee will be convened composed of 
two students 

d- /4 faculty member 
the Assistant Provost for Planning and Assessment 
six Student Affairs representatives: 

two administrators 
two professionals 
two support staff. 

Assistant Vice President for Student Development, Chair 
The initial appointments are for two or three years in order to establish a staggered, 
rotation membership. The students and faculty may be appointed for only one year; 
the Assistant Provost and the Assistant Vice President are permanent members 
because of position. 

• A schedule will be established for each annual report to be reviewed by the 
committee. The initial focus will be to review the limitation identified by the 
directors of each unit and to assess the objectives for the up-coming year. 

• Each unit administrator will meet with the committee for approximately 20 minutes to 
discuss the annual report. Discussions will center on such issues as whether or not 
identified limitations are adequately addressed in the planning for the up-coming year; 
whether or not strategies are specific and measureable; whether or not adequate 
supporting data is available. See attached Checklist. 

• Each person on the committee will be assigned one to two units to visit during the 
review period. This visit may be with the director or with the entire staff during a 
staff meeting. 

• After each review is complete, the committee will submit recommendations, 
comments, and commendations to the Vice President. 

• The Vice President will review the recommendations from the committee and prepare 
a Final Evaluation Report for each Student Affairs unit. 

13 
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STUDENT AFFAIRS 

Unit:: 

STUDENT AFFAIRS · 
ANNUAL PROGRAM REPORT 

REVIEW AND EVALUATION GUIDELINES 

Academic Year: 

Date: __ ! __ ! __ 

Instructions: Use this scale to rate assessment criteria listed below. Place rating score in 
the space to the right of each criterion statement. Use Unknown (UK) 
response only if documentation or other information is unavailable. Use Not 
Applicable (NA) response only if the criterium is not applicable to that 
particular unit. The Committee and/or the Vice President will make 
recommedations for any areas scoring 3 or below. 

1 2 3 4 5 
Needs Action Adequate Excellent 

CRITERIA 

PLANNING 

1. Strengths and limitations of the unit have been clearly identified. 

2. There exists a written set of objectives that are consistent with the identified 
limitations of the unit, with the stated goals and priorities of Student Affairs and with 
the mission of the Institution. 

3. The written set of objectives are well-developed with clearly stated, measureable 
guidelines 

4 There exists a set of strategies, which are related to the unit objectives and which 
are specific, clearly defined, and measurable. 

5. There are clearly stated objectives and strategies related to the Kentucky Plan and 
to the enhancement of diversity on compus. 

6. Strategies are assigned to specific staff members and have clear and appropriate 
timelines. 

7. Staff are fully apprised of which strategies they have been assigned and have 
appropriate support to carry out their assignments 

PROGRAM 

8. The Director and staff make an effort to convey information about students to the 
broader campus population. 

14 
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STUDENT AFFAIRS 

9. There is a routine process for obtaining feedback on services to students 

10. Data on student utilization of services are maintained and are readily available 

11 . The unit promotes student development by encouraging 
(All units will not necessarily promote all of the following aspects of student 
development.) 
positive and realistic self appraisal 

intellectual development 

appropriate personal and occupational choices 

clarification of values 

physical fitness 

the ability to relate meaningfully to others 

an enhanced capacity to engage in a personally satisfying and effective style of 
living 

appreciation of cultural and esthetic differences 

an enhanced capacity to work independently and interdependently 

List other ways this particular unit enhances student development 

MANAGEMENT 

12. There exists a clearly written set of policies and procedures for the unit. 

13. There exists an organization chart showing job functions and reporting relationships 
within and beyond the unit. 

14 Staff in the unit have been encouraged to participate in training and educational 
opportunities. 

15. There exists personal and professional objectives for each staff member. 

16. The unit has effectively used its physicial resources to provide services and meet its 
objectives. 

17. The unit has effectively used its financial resources to provide services and meet its 
objectives. 

18. There is evidence of effective working relationships with other campus units and with 
community agencies and resources as relevant. 

19. Staff in the unit have initiated implemented, or participated in multicultural programs 
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STUDENT AFFAIRS 

20. The unit has a clearly articulated statement of professional ethics 

Overall Assessment: 

Commendations: 

Actions needed [required] for improvement and enhancement: 

This assessment report has been reviewed and approved by 

Dr. Jessica L. Bailey Date 
Vice President for Student Affairs 

Final Review Comments: 
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TO: Karen Ware 
Campus Digest 

FR: Peg Goodrich 
Faculty Senate Secretary 

DA: January 31, 1994 

RE: Faculty Senate Special Election Results 

A total 325 ballots were sent to faculty eligible to vote in the special election, and 156 
valid votes were cast (almost 50%). Three invalid ballots were received. 

A run-off for the Faculty Regents Election is necessary and will be held during the 
first two weeks of February as no candidate received the majority vote (defined as 50% + 
I of the valid votes cast). The smallest list of candidates whose combined percentage of 
vote exceeds 66 2/3 percent constitutes the candidates eligible for the run-off election. The 
following faculty will be listed on the ballot you will be receive within a few days. 

Dr. Larry Giesmann - Biological Sciences 
Dr. Rosetta J. Mauldin - Allied Health, Human Services, Social Work 
Dr. J. Michael Thomson - Political Science 

The following eight persons were the top vote getters in checking the results of the 
Financial Exigency Committee for the 1994-95 academic year. President Boothe will 
appoint five from the following faculty to serve on the committee. 
+ 

Kevin Booher - Art Department 
Linda Dolive - Political Science 
Gary Johnston - Music Department 
Debra Pearce - Biological Sciences 
Beverly Reno - Nursing Department 
Alice Rini - Nursing department 
Frederick R. Schneider - Chase 
Jeffrey Smith - Psychology 
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