
NORTHERN 
KENTUCKY 
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HIGHLAND HEIGHTS KY41099 60 

FACULTY SENATE MEETING 

MAY 12, 1995 
1:30 P.M. UC BALLROOM 

AGENDA 

I . CALL TO ORDER 

II. APPROVAL OF MINUTES OF APRIL 17, 1995 SENATE MEETING 

III. ADDITIONS TO, AND/OR DELETIONS FROM, AGENDA 

IV. PRESENTATION OF SCHOLARSHIP 

V. EXECUTIVE COMMITTEE PROPOSAL (VOTING ITEM) 

(This item is carried forward from our last meeting, but see 
enclosed new memo titled: "Clarification of Food for Thought 
Memorandum" dated May 2, 1995. This memo both CLARIFIES AND 
NARROWS the proposal being made for reform.) 

VI. COMMITTEE REPORTS 

A. UNIVERSITY CURRICULUM COMMITTEE 

1. NEW INTERDISCIPLINARY PROGRAM: EARLY CHILDHOOD 
EDUCATION (VOTING ITEM) 

2. NEW MINOR: NATIVE AMERICAN STUDIES MINOR (VOTING ITEM) 

3. PROGRAM CHANGE IN ANTHROPOLOGY MAJOR (VOTING ITEM) 

4. GENERAL STUDIES REVIEW: UPDATE REPORT (INFORMATIONAL 
ITEM; SEE ENCLOSURES FROM BARBARA THIEL) 

5. PROPOSED CHANGE TO THE UCC MANUAL (VOTING ITEM) 
This item proposes the following language be added to page 
1.3 of the University Curriculum Manual: 

XIV. The University curriculum Committee will not 
consider any New Course or New Program for which 
library or computer resources are deemed inadequate. 
The submission will be returned to the originators. 



B. PROFESSIONAL CONCERNS COMMITTEE 

1. FACULTY HANDBOOK: PROPOSED AMENDMENTS FOR IMPROVED CLARITY 
AND CONSISTENCY (VOTING ITEM, SEE ENCLOSURE DATED 5/2/95) 

2. PROPOSED RESOLUTION RE: PART-TIME FACULTY (VOTING ITEM, SEE 
ENCLOSURE FROM ALICE RINI) 

3. PROPOSED RESOLUTION (VOTING ITEM, SEE ENCLOSURE FROM ALICE 
RINI) 

C. FACULTY BENEFITS COMMITTEE 

1. RECONSIDERATION OF PROPOSED AMENDMENT TO HANDBOOK (VOTING 
ITEM, SEE ENCLOSED APRIL 22, 1995 MEMORANDUM FROM CHUCK FRANK) 

2. SABBATICALS UPDATE (INFORMATION ITEM) 

D. BUDGET AND COMMONWEALTH AFFAIRS COMMITTEE 

1. COMMITMENT TO CONTINUATION OF COMMITTEE (INFORMATION ~TEM) 

VII. REPORT FROM AD HOC JOINT FACULTY SALARY POLICY REVIEW COMMITTEE 
(INFORMATION ITEM) 

VIII. OLD BUSINESS (ALL INFORMATION ITEMS) 

A. RESPONSE TO "BUDGET RESOLUTION" (SEE ENCLOSURE FROM DR. BOOTH) 

B. RESPONSE TO TRANSFER MODULE POLICY 

C. COSFL UPDATE 

D. FORMATION OF COMMITTEE TO STUDY STUDENT EVALUATION OF FACULTY 

E. SUPPLEMENTAL INFORMATION ON NISE PROJECT 

IX. NEW BUSINESS (ALL INFORMATION ITEMS) 

A. SENATE RESOLUTIONS AND POLICIES REMAINING PENDING AT END OF 
ACADEMIC YEAR 

B. WINTER COMMENCEMENT 

X. ADJOURNMENT 
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FACULTY SENATE MEETING 
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Senators present : M. Artzer. T. Cate (Vice Pres, ), Y. Datta, S. Dessner, S. Duggal, L. Ebersole, R. Enzweiler, N. Firak 
(Pres. ), S. Forman, C. Frank (Fae. Ben.), C. Furnish , D. Gronefeld, M. Jang, D. Ke lm (Sec'y.), R. Kelm , Y. Kuwahara, P. 
McCartney, C. McCoy, D. Miller (Parli.), D. O'Keefe, L. Olasov ex officio (Univ. Currie. ), T. Pence, A. Rini (Prof. Concerns), G. 
Scott, J. Smith, L. Smith, M. Stavsky, B. Th iel, K . Verderber, T. Weiss 
Senators absent : S. Ch icurel, P. Cooper, M. Huelsman, P. Knepper, P. Koplow, K. Schnapp, J. Thomas 
Guests : R. Appleson , W. Elliot, P. Gaston, J. Johnson, B. Oliver, S. Steinman, J. M. Thomson, M. Winner 

I. CALL TO ORDER : The meeting was convened at 1:36 p.m. 
II. APPROVAL OF THE MINUTES OF APRIL 17, 1995 MEETING: 

A. Corrections: 
1. VI. A. 3. re : Transfer Module "This does not effect ... "should read "This does not affect .. ." 

and " ... how many are effected .. ." should be changed to " ... how many are affected .. ." 
2. VI.A.4. re: "UCC Chair's requested .. ." should read "UCC chair requested .. ." 
3. VI.C.2. re: Sabbatical Procedure Update. "Report held until after May 19 .. ." should read " ... until 

after April 19 ... 
4. VII : Heading should include the word Preliminary before " .. . Report" 
5. K. Verderber was Present, not Absent as recorded. 

Motion to Accept as corrected : Smith/Jang Passes 

III. ADDITIONS TO / DELETIONS FROM THE AGENDA: None 

IV. PRESENTATION OF SENATE SCHOLARSHIP AWARDS : 
A. Robert Scott was awarded the Senate Scholarship for 1995-96 
B. Owen Kelm, Dean's scholarship recipient, received the Book Purchase Award 
C. Antonio Mazzaro received a Book Purchase Award. · 

V. EXECUTIVE COMMITTEE PROPOSAL: This item was carried forward from the April meeting of the Senate as the 
"Food for Thought" memo which originated in committee in February. This document is a further clarification and narrowing 
of the proposal. The memo, sent out to all senators, dealt with changes in the constitution of the Senate concerning 
Membership, Selection of Members, Election of Officers. 

Proposal Passes 

VI. COMMITTEE REPORTS: 
A. Budget and Commonwealth Affairs (Mark Stavsky) 

1. Speaking for the committee Mr. Stavsky stated to the assembled senators the desire and intent of the 
committee to continue in a role perceived as important. This in response to an earlier proposal brought before 
the Senate suggesting the committee might be eliminated and its functions attended on an ad hoc basis. 

B . Faculty Benefits (Charles Frank) 
1. Reconsideration of Proposed Amendment to the Faculty Handbook : The FBC earlier had 
recommended an amendment to the Faculty Handbook [p, 63, Sec. XI.E.2.a] dealing with a chair or_program 
director evaluating previous performances on grants received by grants applicants. The amendment was defeated. 
The FBC now asks that the matter be reconsidered. 

Amendment : the cited section would be modified by the addition of the sentence ... 
"The evaluation must include a summary of the appl icant's stewardship of previous Faculty Benefits Committee 
wards." 
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Vote on the Amendment: 13 to 7 Amendment Passes 

2. Update on the Sabbatical Funding Issue : The Provost has stated that he is committed to funding 
sabbatical leaves at least at the level of the last few years. [Not to put too fine of a point on the matter.] The 
Provost was credited with expressing the sentiment that if last year was an aberration, fine. If it was not, then 
funding will have to go up with the number of applicants. 

C. Professional Concerns (Alice Rini) 
1. Amendments to the Faculty Handbook for improved clarity and consistency 
Copies of these had been distributed to the senators. 

Proposed Amendments ~ 

2. Proposed Resolution Re: Part-time Faculty : Wishing to treat part-time faculty in an equitable 
manner the PCC present the Senate with 5 recommendations which included concern with and improvement on 
the following issues: office space, accessibility to equipment and secretarial assistance, sensitivity on the part of 
full-time permanent faculty as to the morale problem re: part-time faculty, timely feedback re: their teaching, 
and inclusion in faculty development activities. 

Amendment rstavsky/Kelm] to Section I of the proposed recommendations. The sentence ... 
"Part-time faculty should, therefore, have access to all faculty development activities." 
should be amended to read ... 
"Part-time faculty may, therefore, be included in faculty development act ivities not inconsistent 
with the handbook." 

Amendment passes Resolution as Amended Passes 

3. Proposed Amendment to Faculty Handbook : The PCC presented to the Senate a proposal 
resolution with regard to full-time/temporary faculty appointments which if accepted would be an amendment to 
the Faculty Handbook. If adopted this statement would replace the one currently in the Faculty Handbook: Part 
I: Faculty I. Definition of Faculty Status; D. Full-time, Non-tenure Track, Temporary Faculty, paragraph 2. 
sentence 3 [p.2]. 

Temporary appointments are one-year, temporary, terminal appointments that can be repeated for a 
maximum of three (3) years. Lecturers holding one-year, temporary, terminal appointments before the 
adoption of the current (1994) Handbook by the Board of Regents, may be appointed to new one-year, 
temporary, terminal appointments, regardless of the number of past appointments, if such positions are 
avai lable and if past performance warrants reappointment. 

Proposed Resolution/Amendment passes 

D. University Curriculum (Linda Olasov) 
1. New Interdisciplinary Program: Early Childhood Education 
Discussion : This does not replace existing Early Childhood Program. Question on the resources being 
gathered. Where are they going? For now into the Department of Education. Will they ever show up in the 
Library of the Leaming Resources Center? Answers to these were vague. R. Appleson stated there were 
difficulties because while the program is mandated, the CHE has required an yearly graduation of 10 students 
from the program. Appleson further stated that the interdisciplinary focus does not allow choices and delays a 
student's graduation as they wait to get the required courses. Further this last would play havoc with the state 
requisite that 10 student graduate yearly from the program. In response J. Johnson [Educ'n.] stated the 
program is mandated by the CHE and therefore had to run. Further, enrollment on an experimental basis resulted 
in 9 students. And assurances had been given that the courses from other departments outside Educ'n and Health 
Sciences would be offered in a timely manner. 

Motion to Approve the Program [J. Smith/Stavsky] Passes 

2. New Minor: Native American Studies/Program Change in Anthropology : 
Discussion: Referring to the notation on the proposed syllabi that resources were available in the 
GCLC. R. Kelm objected to this as being unfair to the students and the library. This was duly noted. K. 
Verderber congratulated the department for creating the new minor. 

New Minor and Program Change 
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3. General Studies Review Update : B. Thiel, committee chair, gave an interim summary of 
the committee's work and recommendations to date. 

4. Proposed Change in the UCC Manual : Proposal to add the following to page 1.3 of 
the UCC Manual... 

XIV. The University Curriculum Committee will not consider any New Course or New Program for which 
library or computer resources are deemed inadequate. The submission will be returned to the originators 

Discussion: R. Kelm [Library] reminded senators that requests for library approval of courses should be in 
early and often . In the past the practice has often been to wait, giving the library little time to search the 
collection. K. Verderber asked if" ... resources ... " included those of the Consortium or referred exclusively to the 
NKU Library. The Library response was that the primary consideration was having a NKU a proper collection 
so as not to ask student to have to use other collections. Feeling that the primary decision should be that of the 
Curriculum Committee, P. McCartney stated that he did not like giving veto power on courses to the Library 
and/or the Computer Center just because resources are inadequate. Verderber inquired that if an "inadequate" is 
received, how is a department notified and of what? Marian Winner, Library Director, responded saying that the 
initial request for adequacy is for the library an opening negotiation and that the real problem in the past has 
been that requests have always been made at the 11th hour, rendering negotiation impossible. 

Amendment rMcCoy/Jang] : change should be amended by adding " ... for further planning and/or 
discussion to resolve the difficulties as quickly as possible." at the end of the statement. 

Discussion: C. McCoy stated that if the library found resources inadequate then the proposing department 
should document where resources are to be available. Tangentially, D. O'Keefe reminded us all that neither the 
library nor the departments are generators of funds but rather the upper administration Provost's office. Which 
brings us back to the matter of administrative responsiveness[not to leave out responsibility]. O'Keefe pointed 
out further that the administration will encourage departments to generate new courses but then fail to back that 
encouragement with funding. More to the point. T. Cate pointed out that all we need io do is " ... do our job." 
Meaning look at the form and be sure at the outset that sources are available. 

Amendment to the Proposed Change Passes 

Discussion [On Amended Proposal]: K. Verderber suggested that the proposed action should take 
place at the College Curriculum level as a more effective and efficient way of handling matters. 

Amendment ~Verderber/2nd]: To strike " ... University ... " and substitute " ... College ... " 

Amendment to Amended Proposal Passes 

Discussion [On Proposal as further Amended] : Voices again were raised about the nature of our computing 
facility and the question of funding was once again waved about The senators were encouraged to accept 
responsibility as well by resisting the temptation of succumbing to administration urgings for new courses by 
just saying ,"NO!" and taking responsibility on themselves rather than thinking a situation might be created 
where surely the administration will fund what in the past the administration has been unwilling or unable to 
fund. Question was called 

Amended Proposal: The College Curriculum Committee will not consider any New Course or New Program 
for which library or computer resources are deemed inadequate. The submission will be returned to the 
originators for further planning and/or discussion to resolve the difficulties as quickly as possible. 

Proposal as Amended Passe.s 15 to 7 

VII. AD HOC JOINT FACULTY SALARY REVIEW COMMITTEE REPORT: Mark Stavsky, Committee chair, 
presented a summary document to the Senate, stating that all materials would be available in the Faculty Senate Office 
and Steely Library on the following week. Highlights of the Summary include ... 

3 Faculty Senate May 12, 1995 



Based on salary data there is no systematic gender bias with respect to salaries. 
A number of departmental faculty salary raise policies are so vague as to be meaningless. 
The University Office of lnstit'I Research--or appropriate office--maintain on a yearly basis the salary data 
and that this should be available to any faculty member. 
Each department or college ought to adopt a comprehensive salary policy. Policies should be determined by 
departmental faculty and reviewed every two years. Copies of all current policies should be collected by the 
office of the V.P. of Academic Affairs. 
Faculty Senate , through the Budget and Commonwealth Affairs Committee, should consider the issue of 
salary compression at NKU. 

Mr. Stavsky expressed his considerable thanks to the Committee members for their work. 

The Senate wishes to extend its thanks and congratulations to the Committee Members: 

Robert Appleson 
Gary Clayton 
Charles Jackson 
Rebecca Kelm 

VIII. OLD BUSINESS : 

Carrie McCoy 
John Metz 
Mary Ryan 

** ~ark Stavsky Chair 

A. Response To Senate Budget Proposal: Dr. Boothe sent a response to the Senate recommendations concerning 
the budget. 
B. Transfer Module Policy: The policy presented in the April Meeting of the Senate was approved. 
C. COS FL Update: The state legislature directed CHE to draft legislation for Faculty representation on the council. 
Something not existing heretofore. COSFL also sent out a letter stating that academic programs should receive funding 
proportionate to funding for athletics. . 
D. Professional Concerns and Faculty Benefits Committees have asked that the Faculty Senate President form 
a committee to study Faculty evaluation. 
E. NISE: Mike Baker wants faculty to be informed and understand. (Be so.) 

IX. NEW BUSINESS : 
A. There will be a Winter Commencement. (So get that Flannel Lining for your Gown.) 

IX. ADJOURNMENT : 3:20 p.m. 

Respectfully submitted, 

Don Kelm, Sec'y 
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Northern 
Kentucky 
University 

Economics, Finance, and Information Systems 

College of Business 
(606) 572 - 5799 (0) 572 - 6581 (S) 

TO: Faculty Senate 

FR: Executive Committee 

DA: May 2, 1995 

RE: Clarification of the Food for Thought Memorandum 

L The purpose of this memorandum is to clarify the Food for Thought memorandum dated 
February 15, 1995. 

II. During the April meeting of the Faculty Senate we passed a resolution which changed two 
dates: the date for electing the members of the Faculty Senate and the date for electing the officers of the 
Faculty Senate. Passing this resolution requires that a meeting of the general faculty take place for the 
purpose of changing specific Articles of the Senate's Constitution. The affected Articles and the 
proposed changes in these Articles appear below: 

N.B. Proposed deletions stril~etl=tre1::1gl=t priRt 
Proposed additions - bold print 

Article IV. Selection of Members 

B. 5. All Senators shall serve two - year terms, with approximately one - haH being elected 
each year. The term of office shall run from June to June. 

B. 7. By no later than t1arel=t 3Qtl=t ef eael=t year, the tenth week of the Fall 
semester, those departments or independent programs whose Senator's term will expire on cl1::1ly 31st 
May 31st shall elect, from those not already elected to the Faculty Senate, a representative from their 
faculty. 

B. 8. By no later than ,A,pril 3Qtl=t ef eael=t year, the twelfth week of the Fall 
semester, the Elections Committee shall provide all eligible faculty members with ballots listing those 
faculty within their college, who, in writing, have consented to stand for election to the Faculty Senate. 

Each eligible faculty member may vote for as many candidates as there are available seats 
in his/her college. The Elections Committee shall tabulate the ballots and submit the results to the Faculty 
Senate by .April 3Qtl=t the December meeting of the Faculty Senate. 

B. 9. All newly elected representatives shall assume office at tl=te first R'leetiRg ef tl=te 
J;ae1::1lty SeRate l=teld on er 8"er A1::1g1::1st 1 June 1st. 

Article VI. Selection of Officers 

During the first two weeks of the Spring semester the Incumbent President of 
the Faculty Senate shall call -Ma special session of the newly elected Faculty Senate. ealled ey aRd 
presided euer ey tl=te iRe1::1R'l&eRt preside Rt, te ee l=teld Re later tl=taR May 1 itl=t, tl=te seRate sl=tall eleet its 
effieers ey a R'lajerity •,sete. TerR'ls ef effiee sl=tall ee fer eRe year. +l=te iR81::1R'IB8Rt e*ee1::1ti .. 1e CeR'IR'littee ~as 
defiRed iR Artiele >.<II, Q) sl=tall eeR'lpile a list ef ReR'liRatieRs selisited ey tl=te eleetieRs CeR'IR'littee am~ 
eire1::1late saR'le at least fi¥e werhiRg days prier te tl=te speeial sesoieR. ~~eFRiRatieRG R'lay alee es R'lade freR'I 
tl=te fleer at tl=tis oessieR. The Incumbent President of the Faculty Senate shall preside over 
this special meeting. At this special meeting the newly elected Faculty Senate shall 



elect Its officers by a majority vote of those newly elected Senators present and 
voting. Nominations may be submitted to the Incumbent President of the Faculty 
Senate prior to the special meeting or may be made from the floor during the meeting. 
Terms of office shall be for one year. The newly elected Faculty Senate and Its officers 
assume office June 1st. 

Ill. During this meeting of the Faculty Senate the following issues will be addressed: 

A. The first proposed change involves the definition of the general faculty. A perusal of the 
Handbook suggests that Chairpersons can be considered to be members of the general faculty (P. 1.) 
The intent of this proposal is to include Chairpersons as members of the general faculty. 

B. The second proposed change involves the actual membership of the Faculty Senate. The 
intent of the proposal is to consider the Council of Chairs as an independent program. This proposal 
would permit the Chairs to elect an individual to sit as a full member of the Faculty Senate. 

The affected Articles of the Constitution and the proposed change in those Articles are given 
below: 

Article Ill. Membership 

A. The general faculty shall consist of all tenured, tenure - track, and "full - time, non - tenure track 
renewable" faculty members holding rank of instructor or higher. In accordance with the FacuHy 
Handbook (p. 1) Chairpersons shall be considered members of the general faculty. 

Article IV. Selection of Members 

A. Eligibility to vote for members of the Faculty Senate includes all members of the General faculty 
as defined In Article Ill. A. 

B. 2. The number of Senators from each college shall be proportional to the total faculty as 
determined by the Executive Committee by JaR~OFo/ 31st ef eaeh year the fifth week of the Fall 
semester based on the ~ Fall Semester faculty roster. For purposes of calculating numbers of 
Senators, only faculty eligible to vote for senators shall be counted. A college is defined as a group of 
departments and/or independent programs headed by a dean. For voting purposes the NKU library 
f acuity will be placed in the College of Professional Studies. The College of Law shall be considered an 
academic college. The Councll of Chairpersons shall be considered an Independent 
program. 

Nunn Drive 
Highland Heights, KY 41099 - 0503 

Northern Kentucky University is an equal opportunity institution 



NORTHERN 
KENTUCKY 
UNIVERSITY 

May 1, 1995 

College of Arts and Sciences 
Department of Mathematics and Computer Science 
(606) 572-5377 

From: Chuck Frank, C2F 
Chair, Faculty Benefits Committee 

To: Nancy Firak, 
President, Faculty Senate 

Re: Outstanding issues for the Faculty Benefits Committee 

1. Full year sabbaticals are at half salary. At the April 19, 1995 meeting of the Faculty 
Benefits Committee, Provost Paul Gaston mentioned the possibility of increasing the amount 
of compensation to faculty who take full year sabbaticals. The university more than recovers 
the cost of a full year sabbatical so increasing the financial incentive might encourage faculty 
to take sabbaticals for a full year. 

2. In the new Faculty Handbook, Faculty Benefits applications are due October 1 and chair's 
letters are due October 8. These dates may occur on weekends. The Faculty Benefits 
Committee would like to return to due dates to the first and second Tuesdays in October. 

3. Next year, unsuccessful applicants wanting feedback on their applications are to contact the 
subcommittee chair. The Benefits Committee should monitor this arrangements to see if it 
proves satisfactory. 

Nunn Drive 
Highland Heights, Kentucky 41099-1700 

Northern Kentucky University is an equal opportunity institution. 



MEMORANDUM 

APRIL 21, 1995 

TO: Faculty Senate Executive Committee 

FR: Ray McNeil tf? C 'J?1 

RE: President's Staff 

It has been encouraging to me to hear individual faculty members speak out, 
through the Faculty Senate, of their concerns regarding the University's budget 
priorities and the need to shift more of the University's resources into direct 
support for academics as opposed to other kinds of spending. I applaud Jim 
Niewahner and Mark Stavsky for the stands they have taken and for asking the 
questions that surely must be on the minds of many other faculty members as 
well. 

I write directly to the Executive Committee to make a suggestion that may 
further help academics to take its rightful place as the number one priority at this 
institution. 

It is my understanding that the President's Staff is the key group that meets with 
the President and advises him on a regular basis. I have been told that this group 
consists of the four vice-presidents, Sheila Bell, Delores Anderson, Elzie Barker, 
and Leo Calderon. With all due respect to the members of this group, I find it 
difficult to understand why there is only one member from Academic Affairs 
when the business of the University is education! At the very least there should 
be, in my opinion, three or four additional representatives from Academic 
Affairs whose positions and/or experience at the University put them on an equal 
footing with other members of the President's Staff in carrying out the work of 
this group and setting goals and priorities for the University. 

I suggest, therefore, that the Executive Committee draft, and offer to the Senate 
for approval, a resolution encouraging the President to expand the President's 
Staff and include the academic deans as members. This would give Academic 
Affairs the representation it deserves, provide a cross-section of opinion 
encompassing a wide range of needs and interests, and add persons to the 
President's Staff with the knowledge and the standing within the University to be 
effective. 

Thank you for your time and effort in considering this proposal. 
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Northern Kentucky University 

Date Submitted: March 2, 1995 

Requested Action Date: Fall, 1995 

Highland Heights, KY 41099 
(606) 572-6400 

ACTION RECOMMENDATION 

Source: Faculty Senate via Professional Concerns Committee 

Action Reguested: Adoption of recommendations passed at February 
27, 1995 Senate meeting 

Subject: Reasons in writing requirement of Faculty Handbook 

Text/Content: 

Recommendation 1: 

Communications to the candidate for reappointment, 
promotion, and/or tenure from all evaluation levels 
should reflect the strengths and weaknesses of the 
candidate's performance in each evaluative category. In 
the case of "conditions to be removed" or "denial of 
promotion", the evaluation level noting the concern or 
making the denial decision should provide the candidate 
with reasons in writing within each category. This 
should be followed by information that is sufficiently 
specific within each category to allow the candidate to 
work toward a positive reappointment, promotion, and/or 
tenure outcome. 

Recommendation 2: 

The recommended interpretation of the "reasons in 
writing" requirement is intended for use in the Fall of 
1995 during the next round of reappointment, promotion 
and tenure decision-making. It is further recommended 
that the administration adopt and distribute the "reasons 
in writing" clarification of the Northern Kentucky 
University Faculty Policies and Procedures Handbook 
language. 



Rationale: 

The Faculty Senate and the general faculty were gravely 
disappointed by the way in which the "reasons in writing" 
requirement of the new Faculty Handbook was interpreted and 
executed in Fall 1994. Merely "checking a box" or stating 
generally that the candidate is wanting in some category of 
performance is simply not enough to satisfy the language or 
intent of the Handbook or to provide a meaningful change in 
the previously unsatisfactory procedures. It is generally 
believed by a majority of faculty, and especially by untenured 
faculty, that not only the letter, but also the spirit of the 
Handbook "reasons in writing" requirement has been violated. 

The need for a "reasons in writing" requirement was one of the 
primary motivations behind the initiation of the revision of 
the old 1981 Faculty Handbook. The inclusion of the 
requirement in the new Handbook was hard-won in committee and 
in Senate, and was one of the major points of negotiation on 
the Ad Hoc Handbook Committee, which was composed of members 
of the faculty, administration, and legal counsel. Perhaps no 
other issue is as volatile as this one is. 

Proposed Effective Date: Fall, 1995 

Implications: 

Recommendation 2 is intended to instruct on the uses of 
Recommendation 1; it suggests that the language of 
Recommendation 1 be circulated during the 1995 RPT review 
period as a clarification or interpretation of the "reasons in 
writing" language of the new Faculty Handbook. 

These recommendations were presented to Faculty Senate with a 
third recommendation which failed, in part because it was not 
properly presented as a Handbook amendment. That third 
recommendation, which is not being transmitted for approval, 
would have proposed Recommendation 1 be adopted as an 
amendment to the new Faculty Handbook. The two recommendation 
transmitted are suggested as policy or procedural 
clarifications of Handbook language, but not Handbook 
amendments. 

The faculty feel very strongly about the need for "reasons in 
writing" to be a meaningful, substantive, and reliable part of 
the RPT process. It is anticipated that a recommendation for 
amendment of the Faculty Handbook would be forthcoming if the 
two recommendations submitted for approval here are not made 
part of the RPT process. 

Contact Persons/Phones: Nancy Firak 6400 
Tom Cate 5799 
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FACULTY HANDBOOK 

Proposed Amendments 
for 

Improved Clarity and Consistency 

The following proposed changes to the Northern Kentucky 
Universi ty Faculty Policies and Procedures Handbook are being 
presented to the Faculty Senate Executive Committee and to the 
Provost for t he purpose of initiating the amendment process 
described in Part One, Section XV of the Handbook. All changes 
have been reviewed and approved by the Pro fessional Concerns 
Committ ee and are designed to clarify the intent and /o r meaning 
o f the affected sections or to resolve apparent inconsistencies. 

Reference to the affected portions of the Handbook are given by 
section and by page number, with all of the proposed changes 
applying to Part One unless o therwise indicated. Proposed 
deletions are -shown in italics and strikethrough; proposed 
additions are underlined and shown in boldface. 

1. Recommended addition and changes to Section IV.C. (p. 19): 

10. COMMUNICATIONS TO THE CANDIDATE 

Communications to the candidate for reappointment, promotion, 
and/or tenure from all evaluation levels should reflect the 
strengths and weaknesses of the candidate's performance in each 
evaluative category. In the case of "conditions to be removed" or 
"denial of promotion" the evaluation level noting the concern or 
making the denial decision should provide the candidate with the 
reasons in . writing within each category. This should be followed 
by information that is sufficiently specific within each category 
to allow the candidate to work toward a positive reappointment, 
promotion, and tenure outcome. 

-±-011. NEGATIVE RECOMMENDATION 

Hl2. NOTICE OF NON-REAPPOINTMENT 

-h?13. TIME 

Hl4. FORMAL RECONSIDERATION 

-1-415. APPEAL PROCEDURE 

¼16. WITHDRAWAL OF APPEAL 

Rationale: to clarify the intent and meaning of reasons in 
writing as required in Sections IV.C.3., IV.C.5., IV.C.6., and 
IV.C .7. 

Page 1 



2 . Recommended changes to Sections IX .A. and IX.C. (p . 26) 

A. PURPOSE AND APPLICABILITY 

The purpose of the annual performance review is to assess the 
quality of faculty performance during that year and to measure 
attainment of the goals and obj ectives set for the year. This 
process applies to full-time, tenure-track faculty and to fuil­
time, non-tenure-track renewable faculty. (See Section I.C. 
regarding applicability to renewable faculty .) 

C. PROCEDURES 

The Provost will is s u e a notice of deadlines f o r faculty 
p erformance reviews to all full-time, tenure-track faculty and to 
all full-time , non-tenure-track renewable faculty at least sixty 
( 60 ) days prior to the earliest date on wh ich faculty performance 
statements will be due. 

5/2/95 

Rationa le: to clarify the appl icab ility o f perfo rmance review to 
all f ul l - time, non-tenure - track renewable faculty as wel l as all 
full-time, tenure-trac k faculty. 

3. Recommended change to Section IX.B. (p. 26) 

B. CRITERIA 

The criteria set forth in Section IV.B., Criteria for Evaluation, 
er SectieR VIII . E., Cri tcria fer Effecti ,•e 2erfeRflaRce , as 
modified by Section VIII.E. (Criteria for Effective Performance) 
and Section VIII.F. (Criteria for Reappointment, Promotion and 
Tenure) in the case of librarians, shall b e the criteria upon 
which a performance review is based. 

Rationale: to provide a correct and complete reference to all 
criteria applying to performance r eview for librarians. 

4 . Recommended change to Sect ion IX. C. ( p. 2 7) : 

The facu lty member may use hi s /her copy o f the performance 
evaluation to support applications for reappointment, promotion, 
tenure, or any combination o f them, or in grievance procedures. 
Otherwi se, the chair or director, dean, and Provost must keep the 
contents confidential. 

Rationale: to uni formly appl y the requirement of confidentiality 
to all administrat ive levels. 

5. Recommended change to Section X.H . l.e. (p. 44) 

e. Continual and Periodic Analyses 

The University maintains continual analyses and periodic 
examinations of all fiscal matters of the institution. These and 
other records will be immediately available to the Financial 
Exigency Committee (as defined in Section X.H.2.c) should the 
activation of these policies and procedures become necessary. 
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Rationale: to clarify to whom the continual analyses a nd 
periodic examinations will be made availabl e. 

6. Re commended cha nge to Section X. H. 7 . (p . 48 ) 

7. UNIVERSITY ACTION UPON DECLARATION OF FINANCIAL EXIGENCY 

Upon receipt o f the Board of Regents' declara tion of financial 
exigency, the President shall submit his deci sion (and t he 
reducti on needed to alleviate the exigency ) through normal 
channels, to the departments to be affected. If a faculty pesitien 
ia te :ee teF-ffiiRateei, due cenaideratien shall :ee qiveFt te the 
criteria eata:elishcd iR Sectien X. H.8.a. (1), (2), (3), (1), (5), 
:ecle11. 

The department chair shall recommend to the appropriate dean ways 
in which the required sav ings shall be effected in that 
department; the dean shall review this recommendation and submit 
his/her recommendation to the Provost; likewise, the director of 
libraries, after consulting with his/her staff, shall submit a 
recommendation to the Provost; the Provost shall review all 
recommendations and shall submit his /her recommendation to the 
President; the President shall review this recommendation for 
submittal to the Board for action. 

5 /2/95 

Rationale: to eliminate premature reference to termination o f 
faculty. Termination of faculty, if necessary, is addressed in 
the next section of the Handbook. 

7 . Recommended change to Section X.H.10. (p. 52 ) 

10. EXCLUSIVE PROCEDURE 

No other existing procedure for reconsidering o r examining an 
employee discharge, neR reaweintERcnt, termination o r grievance is 
available for considering an issue that arises from a reduction in 
force. Similarly, no personnel action other than a reduction in 
force may be considered under this procedure. 

Rationale: . to .c larify the applicability of the grievance 
procedure specified within the Financial Exigency Policy and to 
provide consistency with the exclusion of non-reappointment as a 
termination for financial exigency in Section X.H.2.a. (p . 44.). 

8 . Recommended change to Section XI. (pp. 56-6 8) 

XI . FACULTY DEVELOPMENT PROGRAMS 
(See also Section XII. for ~ther facult y leaves. ) 

.. \. GENEaA1. E1.I(nBI1.I'l'Y 

Facultj en acadcfflic year aRd faculty en fiscal 3>ear centracta are 
eliqiele te awli fer aRd te recei .re tRe 13eRefi ta ef the faeul ty 
de,elepfflent preqraffls. Faculty SeRate issues tiHleta13lea aRd 
a:pplicatien precedurca fer these preqraHls. 
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-BA. SABBATICAL LEAVES 
1. PURPOSE 
2. ELIGIBILITY FOR SABBATICAL LEAVES 
3 . CONDITIONS 
4. REQUIRED REPORTING 
5 . PROCEDURES 

€8. FACULTY SUMMER FELLOWSHIPS 
1. PURPOSE 
2. ELIGIBILITY FOR FACULTY SUMMER FELLOWSHIPS 
3. STIPEND 
4. CONDITIONS 
5. REPORTING 
6. BEGINNING OF FELLOWSHIP 
7. PROCEDURES 

BC. FACULTY PROJECT GRANTS 
1. PURPOSE 
2. ELIGIBILITY FOR FACULTY PROJECT GRANTS 
3. AWARD 
4. LIMITATIONS 
5. DISPOSITION OF PURCHASED PROPERTY 
6. GRANT ADMINISTRATION 

a. ADMINISTRATION AND ACCOUNTING 
b. FISCAL PROCEDURES 

7. FINAL REPORT 
8. PROCEDURES 

ED. APPLICATION AND PROCEDURES 
1. APPLICATION 
2. EVALUATIONS AND RECOMMENDATIONS 
3. BY-LAWS 
4. EVALUATION 

FE. REGENTS' PROFESSORSHIP AWARD 

GF. FACULTY- INITIATED REASSIGNED TIME 
1. DEFINITION 
2. ELIGIBILITY FOR FACULTY-INITIATED REASSIGNED TIME 
3. PURPOSE AND SCOPE 
4. LIMITATIONS 
5. GENERAL 
6, PROCEDURE AND EVALUATION 
7. INTERVENING CIRCUMSTANCES 

HG. ADMINISTRATIVE-INITIATED REASSIGNED TIME 

i::tH. TUITION WAIVER 

-KJ. TRAVEL FUNDS 

5/ 2/95 

Rationale: to eliminate a generdl eligibility statement that is 
not accurate and that applies to only three of the eight programs 
described in Section XI. 

9. Recommended changes to Section XI.C.5. (p. 60 ) and Section 
XI.D. 7. (p. 62): 

5. REPORTING 

Within two months of completing a faculty summer fellowship, the 
faculty member shall submit a report summarizing what she / he 
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accomplished on the faculty summer fellowship. A copy of this 
report must be submitted to the department chair ~or other 
appropriate supervisor+, t o the dean of the faculty member ' s 
college, to the Provost , and to the chair of the Faculty Benefits 
Committee. A copy o f the report will be placed in the faculty 
member 's personnel file ma intained in the Prov ost 's of fice. 

7. FINAL REPORT 

Upon completion o f the grant , the faculty membe r will s ubmit a 
report containing a d es c ript ion o f complete d goa l s. A copy will be 
given t o the depa rtment chair or other appropriate supervisor , the 
appropriate dean, the Provost, and the chair o f the Faculty 
Benefits Committee. A copy of thia rcpert 1.rill 13c placcel iFI the 
facHlty FRcffl:13cr'a filca iFI hia/hcr eicpartfflcnt, the elcaFI'a anel the 
Pre,•eat 'a efficca, anel the filca ef the FacHlty BcFicfita Cefflfflittcc 
the report will be placed in the faculty member's personnel file 
maintained in the Provost's office. 

5/ 2 /9 5 

Rationale: to provide consistency in the reporting requirements 
o f the three faculty development programs admi n is te red by the 
Faculty Senate. 

10. Recommended change to Section XII.F. (p. 70) : 

3. Faculty who suffer temporary illness or disability, thus making 
them unable to perform assigned duties, will be granted paid leav e 
for the necessary period, not to extend beyond the period that can 
be covered by accumulated sick leave days or ninety (90) calendar 
days, whichever is greater. 

4. TCFRf3erafj eliaal3ili ty 11i tR pay FRay Fiet 13c talccn in c;wcaa ef the 
aick eiaya accHmHlateei. 

~4. A physician's written statement may be required by the facult y 
member's department and/ or the office of the Provost at any time 
during a temporary disability leave. 

~5. Faculty on paid leave will receive their regular compensation 
during the period of leave, as well as any salary increases, 
promotion, award of tenure, or any other rights that t hey would 
have received individually or as a member of t h e faculty had the y 
not been on such leave. 

~6. On the first day of the month following the completion of six 
(6 ) months of continuous total disability, the faculty member is 
eligible for benefits under the University's group total 
disability insurance plan. 

~z. A maximum of five (5 ) accumul~ted sick days per contract­
calendar year may be used for absences necessitated by emergency 
or serious illness of an immediate member of family (parents, 
brother, sister, spouse, child, or other persons for whom the 
faculty member is responsible ) . 

~8. Faculty may use accrued sick leave f o r childbirth, adoption, 
or attending childbi rth in the immediate family. 

M9. If a faculty member is ill, he/she is required to call the 
department chair's office as early as possible to report the 
absence and to make provisions to have his/her classes notified. 
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If a f a culty member ant icip a tes an illnes s in excess of three (3 ) 
consecutive teaching d a ys, the department cha i r must be notified 
so tha t p r ovisions c a n b e made for covering the classes . 

HlO. Unused faculty s ick- l eav e allowance wil l not b e paid upon 
termina tion or res i gn ation. 

5 / 2 / 95 

Ra tionale: to res o lve the i ncon s i stenc y be t wee n Section XII.F. 3 . 
and Se c tion XII.F.4. a nd to c larify the frame o f refere nce f o r 
Sect i on XII. F . 8 . 

11 . Re commend e d c ha nge to Part Two , Section III. B. (p. 83) : 

B. Th e Un i versity recognizes that a l l faculty members are private 
p ersons and members of their respective learned pro fessi ons. When 
they speak o r write as private persons, they have the same rights 
and liabilitic3 obligations as o ther private persons. Although 
faculty members are free, in public activities and statements, to 
identify their University affil i at i on, they have special 
obligations to be accurate, prudent, and respectful o f o thers so 
that no false impression of University sponsorship or endorsement 
is created. 

Rati o nale: t o provide consistency in use of language with Part 
Two , Section II.E. (p. 82 ) . 

12. Recommended change to Part Two, Section XVI. (p. 112 ) : 

XVI. STANDARDS FOR GRADUATE OFF-CAMPUS INSTRUCTION AND OTHER 
SPECIAL GRADUATE INSTRUCTION 

Rationale: to clarify the intended applicabilit y o f this section 
to graduate i nstruction. 

13 . Recommended changes to Part Two, Section XIII. (pp. 109 -
110) : 

Th e Professio nal Concerns Committee has sent a c opy o f the list 
o f appropriate terminal degrees for faculty to the dean of each 
undergraduate college for additions and correctio ns. When 
a vailable, the updated list should replace the list currentl y 
found in Section XIII. 

Rati o nale: to provide an accurate and current list of 
appropriate terminal degrees. 
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PROFESSIONAL CONCERNS COMMITTEE 

TO: Faculty Senate 

FROM: Alice G. Rini, Chair 
Professional Concerns Committee 

RE: Proposed Resolution re Part-Time Faculty 

I . Part-time faculty should receive timely feedback regarding their teaching performance. This 
should go beyond the mere return of student evaluations which is now mandated by the Part Time 
Faculty Handbook. The evaluation of part-time faculty should include suggestions from the 
department related _to effective teaching, and provide opportunity for teaching development. ?art-
time faculty should, therefore, have access to all faculty.Jevelopment activities ~~ 

-~ Lh,4/V'v-c ~ bt 6 
2. All full-time faculty in permanent positions, that is tenured and tenure-track, should be made 
aware of the morale problems of part-time faculty, and they should individually and collectively, 
make every effort to include these part-time faculty in the life of their departments. 

3. All departments should provide information about equipment usage, computer availability, 
secretarial services, copy machine access, and other department information necessary to the 
ability of part-time faculty to do their jobs effectively. Such access should be on the same basis as 
full-time faculty. 

4 . Part-time faculty should have "reasonable" office space, desk space, telephone, and storage 
space. If space conditions are inadequate, the department should work to resolve this problem. 

5. A competitive pay scale should be established and maintained for part-time faculty. Such scale 
should be consistent with that of other GCCCU institutions. The part-time faculty pay scale 
should be flexible enough to allow for variables such as highest degree earned, experience, time at 
NKU, and past performance. 

These recommendations are made based upon the part-time faculty survey and discussion with 
part- and full-time faculty. Survey data and other information will be available at the Senate 
meeting. 



PROFESSIONAL CONCERNS COMMITTEE 

TO: Faculty Senate 

FROM: Alice G. Rini, Chair 
Professional Concerns Committee 

RE: Proposed Resolution 

After additional discussion and some very welcome input from members of the faculty concerned 
with this issue, we return to you with a proposal/resolution with regard to full-time/temporary 
faculty appointments. 

Temporary appointments are one-year, temporary, terminal appointments that can be repeated 
for a maximum of three (3) years. Lecturers holding one-year, temporary, terminal 
appointments before the adoption of the cu"ent (1994) handbook by the Board of Regents, may 
be appointed to new one-year, temporary, terminal appointments, regardless of the number of 
past appointments, if such positions are available and if past performance w~ants 
reappointment. 

If adopted this statement will replace the one currently in the faculty handbook at 
PART ONE: FACULTY; I. DEFINITION OF FACULTY STATUS; D. FULL TIME, NON­
TENURE TRACK, TEMPORARY FACULTY; paragraph 2, sentence 3, all on page 2. 

\ \ +';~ 



April 22, 1995 

From: Chuck Frank, Chair 
Faculty Benefit Committee 

To: Faculty Senate Executive Committee 
Paul Gaston, Provost 

At the April 17, 1995 meeting of the Faculty Senate, the Faculty Benefits Committee's 
proposed handbook amendment was defeated. At its April 19, 1995 meeting, the Faculty 
Benefits Committee voted unanimously to ask the Faculty Senate to reconsider the proposed 
amendment to the Faculty Handbook. 

As the Faculty Senate requested, the Faculty Benefits Committee will ask applicants to 
include a statement of that person's stewardship of past awards. But, the committee believes 
it needs a statement from the applicant's chair as part of its decision making process. 

The Faculty Benefits Committee grants that some chairs may not have been around when the 
ap~licant previously received an award. Also, some departments may not have kept 
satisfactory records. But, the committee believes chairs should try their best to supply the 
Faculty Benefits Committee with an assessment of the applicant's stewardship of previous 
awards. 

Proposed Amendment 

The Faculty Benefits Committee proposes amending page 63 Section XI.E.2.a of the Faculty 
Policies and Procedures Handbook 1994. 

Present Version 

No later than October 8, the department chair or program director must evaluate all 
applications received and verify the eligibility of all applications. The evaluations must be 
forwarded to the chair of the Faculty Benefits Committee and the appropriate dean. 

Proposed Version 

No later than October 8, the department chair or program director must evaluate all 
applications received and verify the eligibility of all applications. The evaluation must 
include a summary of the applicant's stewardship of previous Faculty Benefits 
Committee awards. The evaluations must be forwarded to the chair of the Faculty Benefits 
Committee and the appropriate dean. 

Rationale 

The Faculty Benefits Committee wants to µse the candidate's success in carrying out previous 
benefits awards as part of evaluating a grant proposal. The chairs should have reports from 
previous benefits awards in the departmental files (see Section XI.D.7 page 62 of the Faculty 
Policies and Procedures Handbook 1994). Presently, the chair's letter must only state whether 
the applicant is eligible for the Faculty Benefits Committee award. Most chairs write 
additional comments concerning the proposal. 



INTERDISCIPLINARY EARLY CHILDHOOD EDUCATION 
TEACHER PREPARATION PROGRAM 

Services to young children, birth to five, are provided in a 
variety of settings, including childcare centers, pre-schools, 
early intervention programs, and heal th care programs. These 
services are expanding due to three legislative acts which have 
mandated early childhood services. Public Law 99-457 is federal 
legislation requiring the availability of services to young 
children with special needs. The 1990 Kentucky Education Reform 
Act implemented programming for at risk four year olds and three 
year olds with disabilities. Kentucky House Bill 408, passed in 
the summer of 1994, requires the availability of services to 
infants and toddlers with disabilities. Thus, professionals from 
many disciplines must collaborate with one another to assess 
children with special needs and to provide eligible children with 
appropriate programming. In addition, professionals must make 
recommendations that result in service delivery which is culturally 
sensitive, understandable, and useful for families. It is 
recognized that families are the experts on their child and 
therefore, must also be included in the assessment and program 
planning process. As a result, universities must take a cross­
disciplinary approach to teacher preparation in order to meet the 
educational needs of early childhood professionals. 

Kentucky's interdisciplinary early childhood education (IECE) 
certification requires collaboration among university faculty in 
order to provide appropriate educational experiences for students 
seeking this degree and certification. Therefore, faculty from the 
School of Education and the Human Services Program have pooled 
their resources to develop a new undergraduate degree program that 
incorporates existing courses into the IECE degree program. 
However, two new Human Services courses needed to be designed and 
four new Education coursed were developed to meet the requirements 
of the mandated Kentucky Teacher Standards. This work has been 
funded by a grant awarded by the Kentucky Department of Education. 
To date, members of the N.K.U. faculty who might be responsible for 
teaching these IECE courses have been included in roundtable 
discussions concerning program development. Families, community 
stakeholders, and IECE program coordinators from other universities 
have also been consulted on several occasions throughout program 
development. Additionally, resources and materials that will be 
used to support this new certification program have been purchased 
through grant funds. 
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Practitioners 

4. School of Education new course form {Appendix H), course 
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Appendix C 
Approval Form For A New Degree I Minor 

Certificate Program Over 30 Hours, Or Change / Deletion Of A Program 

1. 

2. 

Department Submitting Proposal: Education 

Action Proposed: (a) !_New Degree/Program 
(c) _Program Change 

(b) _New Minor/Certificate 
(d) _Program Deletion 

3. Title of Proposed New Degree/Minor or Program to be Changed or Deleted: 

ln~erdisciplinary Early Childhood Education 

4. Proposed Date of Initiation (Semester and Year) : 

5. Originator(s) of Proposal: Dr. Janet Johnson and Dr. Sarah Steinman 

Departmental Curriculum 
Committee 

Departmental Chair 

Teacher Education 
Committee Chair (if appropriate) 

College Curriculum 
Committee Chair 

Dean 

University Curriculum 
Committee Chair 

Graduate Council Chair 
(if appropriate) 

Faculty Senate President 
(if appropriate) 

Provost 

President 
(if appropriate) 

Board of Regents 
(if appropriate) 

t/4.pproved 

~pproved 

✓Approved 

_ Approved 

_ Approved 

_ Approved 

_Approved 

_ Approved 

_Approved 

Approvals 

_ Disapproved 

_ Disapproved 

_ Disapproved 

_ Disapproved 

_ Disapproved 

_ Disapproved 

_ Disapproved 

_ Disapproved 

_ Disapproved 

_ Disapproved 

_Disapproved 

Date 

Date 

Date 

Date 

Date 

Date 

Distribution: Univ Editor, Provost, Registrar, Department Chair, Dean, UCC Chair, Graduate Council Chair (if appropriate). 

This form replaces all previous forms dealing with new degree programs/minors, certificates over 
30 hours or changes/deletions of a program (Appendix D - 7/87). Publication date: 5/93. 



DRAIT - UNDERGRADUATE CURRICULUM 

Interdisciplinary Early Childhood Education 

Semester 1 - Spring Sophomore 

( 1 ) EDU 307: Elementary Practicum 1 
( 3) EDU 300: Human Growth & Development 
( 1 ) EDU 313: Computer Applications for Teachers 
( 3) HSR 115: Orientation to MH/HSR 
( 2 ) EDU 305: Intro to Education 
( 3) HSR 110: Activities Therapy 
( 3 ) EDU 360: Children w/ Exceptionalities in Reg. Classrm 

16 hrs 

Semester 2 - Fall Junior 

( 3) 

( 3) 

( 3 ) 
( 3) 

( 3 ) 

HSR 502: 
EDU 562: 
PSY 220: 
EDU 570: 
HEA 135: 

15 hrs 

Guidance Strategies for EC Practitioners 
. Early Childhood Special Education 
Psychology of Childhood and Adolescence 
Working w/Families of Students w/Disabilities 
Safety and First Aid 

Semester 3 - Spring Junior 

(3) HSR 350: 
(2) EDU 550: 
( 1) EDU 551: 
(4) EDU 566: 
( 3) ENG 386: 
(3) PHE 330: 

16 hrs 

Alcoholism and the Dysfunctional Family 
Current Trends in Early Childhood 
Classroom Activities in Early Childhood 
Assessment in EC Education 
Children's Literature 
Motor Development 

• 

Semester 4 Fall Senior 

( 3) 
( 3) 
( 3) 
( 3 ) 

EDU 564: 
SWK 510: 
EDU 568: 
HSR 500: 

(3) Elective 

15 hrs 

Collaboration in EC Education 
Child Abuse 

Administration and Supervision in EC Education 
Multicultural Family Work: Principles 
and Practices 

Semester 5 Spring Senior 

(12) EDU 491: Student Teaching 

74 hours total for major 
.2..2, general studies 

129 hours total 



Appendix H 
Catalog Infonnation and New Course Fonn 

DI SCI PLINE __ E_d_u_c_a_t_i_o_n _____________ _ NUMBER ___ 4_9_1 __ 

1. PROPOSED CATALOG INFORMATION: (To be exactly as it is to appear in catalog, double-spaced, 
complete, etc.; limit course description to 50 words. If course has been taught previously as an 
experimental course, the experimental course must be discontinued.) 

EDU 491 Student Teaching in Early Childhood Education (12 sem. hrs.) 
- \ . 

A,'Y\..C . , 

XXXXXX Center and home based experiences through observ · planning, 
xxxxxx 
XXXXXX _a_n_d_ t_e_a_c_h_i_n_g __ u_n_d_e_r __ s_u_p_e_r_v_ i_s_i_o_n __ o_f_ a_n __ e_x_p_e_r_i_· _e_n_c_e_d __ t _e_a_c_h_e_r _; __ _ 
xxxxxx 
XXXXXX _o_n_e_-_h_a_l _f_ s_e_m_e_s_t_e_r __ a_s_s_i_g_n_m_t_e_n_t_s __ t _o_ e_a_c_h __ o_f_ t_w_o_ d_i_f_f_e_r_e_n_t __ a_g_e __ 

XXXXXX groups and service delivery models. PREREQ: admission to the xxxxxx ________________________________ _ 
xxxxxx 
XXXXXX _e_a_r_l_Y __ c_h_i_l_d_h_o_o_d_ t_e_a_c_h_i_n_g __ p_r_o_g_r_a_m_. ____ ~~-----------
XXXXXX 
xxxxxx __________________ _ 

student teaching specify program settings for children birth through 

age 5 years, or for program settings other than the school - based 

classroom model. 

3. ADDITIONAL RESOURCES REQUIRED: _ N_o_n_e _________________ _ 

4 . THE PROPOSED COURSE IS A: (Check where appropriate) 

University Honors __ 
Major/Minor Requirement _x_ 
Major/Minor Distribution Area 

Departmental /Program Honors 
Free Elective 
General Studies Credit 

If general studies, specify area(s) : ___________________ _ 
(Be sure to note if non-western, historical or race /gender perspective) 

5 . SPECIFY SEMESTER / YEAR COURSE INSTRUCTION TO BEGIN : Fall, 19 9 6 



,. 

EDU 491 

6 . AUTOMATED CATALOG INFORMATION 
Proposed CIP Code: ___ _ Departmental Budget Unit Number: ___ _ 
Current CIP Code: ---- Proposed CIP Code: ___ _ 
Departmental Budget Unit Number: ___ _ 
Grading Option: 
__ Regular letter grade ( 1) Student option pass / fail only (2) 

Pass/fail only (3) 
Course Type: 

Lecture ( 1) Laboratory (2) Lecture/Laboratory (3) 
Private Music Lesson (4) Student Teaching (5) 
Practicum / Internship / Field Experience (6) 
Independent Study (7) Individual Instruction of Regular Course (8) 
Other (9) 

Can this course be repeated for additional hours: No Yes 
If yes, how many times or hours: __ 

Cross listed: Yes ___ No ___ If yes, listed with: ___ _ 
Cross linked: Yes No ___ If yes, linked with: _ __ _ 

7. LIBRARY RESOURCES: 

8. 

A. By academic department: Are library resources excellent, adequate, or poor? f ,t1Wl-d 

Will additional funds be required to purchase library materials? Yes _ No _. _ 
Department Chair Signature: _____ __________ _ 

B. By library: Status of library resources for the proposed course (Check appropriate line) 

Books: Excellent Adequate __ Poor ✓ 
Periodicals: Excellent Adequate __ Poor ✓ 
Documents: Excellent __ Adequate __ Poor L/ 

Library Director Signature: · h -1 l // c....( ? ~ ( - (j,' C: .:-7 :._,_ 1. 

RESPONSIBLE PARTY/SIGNATURE 

Original Proposer~~~ 

Department Ch(d~~, 

Teach~r Educat~o~ 11 ., , /J ~ 
Committee Chair 1--~""-";,.....( ... ~=---~---­
(if appropriate) , 
College Curriculu 
Committee C 

Dea 

Grad Coun Chair ________ _ 
(if appropriate) 
Faculty Senate Pres 
(if appropriate) 
Provost ____________ _ 

University Editor Signature : 

DATE RECEIVED DATE APPROVED 

3-~7 - qs 

:y/~(4~ 
tl/~--lc;s 

J 

~4~ ./ 
c//13 /2; ),, 

9 . DATE ENTERED INTO NKU CURRICULUM DATABANK: 

Distribution : Univ Editor, Provost, Registrar. Dept Chair. Dean. UCC Chair, Grad Coun Chair (if appropriate) . 
This form replaces all forms dealing with new courses (Appendix I - 6/87). Publication date 5/93 . 



1. ldentjficatjon of Course 

1.1 Student Teaching in Early Childhood Education 
1.2 EDU 491 
1.3 Pre-requisite: Admission to the Early Childhoo ·_, Educatlr 7 Student Teaching 
1.4 Credit: 12 semester hours 

2. Rationale 

Student teaching is the culmin 'erience of the teacher education program. It 
provides opportunities for students tc ... trate proficiency on teacher performance 
standards that are the core of profess,- __ urses. The student teaching assignment will be 
divided into two seven-week placements, one in a home-based program and one in a center­
based program. One of the placements will be with infants and toddlers, the other will be with 
children ages three - five. 

3. Objectives - Teacher Performance Standards 

The student will be able to: 

3 .1 Design and organize learning environments, experiences, and instruction that address the 
developmental needs of infants, toddlers, preschool children, and kindergarten children 
and goals, established by KRS 158.6451. 

3.2 Create appropriate learning environments for infants, toddlers, preschool children, and 
kindergarten children that are supportive of developmental needs of the age group and 
goals established by KRS 158.6451. 

3.3 Introduce, implement, facilitate, and manage development and learning for infants, 
toddlers, preschool children, and kindergarten children to promote growth toward 
developmental needs of the age group and goals established by !<RS 158.6451. 

3.4 Assess children'.s cognitive, emotional, social, communicative, a, 
development; -organize assessment information; and commun 
to the purpose of the assessment. 

rive, and physical 
e the results appropriate 

3.5 Reflect on and evaluate teaching and learning situations. lo.ar~,ng environments, and 
programs for infants, toddlers, preschr hildren, ki, ~en children, and their 
families. 

3.6 Coll-':lborate and c .;;ult with the followin Jesign, imple , t_ and upport learning 
programs for children: staff in a team etfort; volunteer~, .amilies and primary 
caregivers; other educational, child care, health and social services providers in an 
interagency and interdisciplinary team; and local, state, and ~,. -'~ral b ncies. 

3.7 Engage in self-evaluation of teaching and management .Is an artic1 .. £e in professional 
development • improve performance. 

3.8 Support and promote the self-sufficiency of families as they care for and provide safe, 



healthy, stimulating, and nurturing environments for young children. 

4. Students Activities and Experiences 

The student will: 

4.1 Develop products to document demonsJration of each of the teacher performance standards. 

4.2 Maintain a daily journal of experiences and reflections on those experiences. 

5.1 Evaluation 

Students will be evaluated on: 

5.1 Satisfactory demonstration of the teacher performance standards listed above. Students 
will be evaluated by the program supervising teacher at the end of each seven-week 
assignment. 

5.2 At the conclusion of each seven-week assignment, the program supervising teacher 
completes the final evaluation and reviews it with the student teacher. Final grades are 
assigned on a Pass/Fail basis. The evaluations are placed in the student's portfolio folder 
in the Education Department Office. 

2/95 



Appendix H 
Catalog Information and New Course Fonn 

Human Services DISCIPLINE _________________ _ NUMBER _ 5_0_0 ___ _ 

1 . 

2 . 

PROPOSED CATALOG INFORMATION: (To be exactly as it is to appear in catalog, double-spaced, 
complete, etc .; limit course description to 50 words. If course has been taught previously as an 
experimental course, the experimental course must be discontinued .) c-\:~ 
HSR 500 Multicultural Family Work· Principles and Practices (3 Q,3) Best practices 

XXXXXX in-service delivery to families of young children at risk: irnoortance of 
xxxxxx 
XXXXXX parent-v.0rker partnerships and shared decision-making in assessment, 
xxxxxx 
XXXXXX cor:n1LIIlication/jnterventio1) and evaluation; participation in collaborative 
xxxxxx 
XXXXXX supervised assessment of one family: ~ , family-centered services pl an 
xxxxxx 
XXXXXX PREREQ: F. 1 t HSR 225 or EDU 57!¼or equivalent. 
xxxxxx / xxxxxx ________ ___________ _ 

JUSTIFICATION (if appropriate attach syllabus): Currently 
·, . 

there is no course an campus 

eit.~er at the IB1dergraduate or graduate level that covers this specific content area 

for this specific age group. Useful for all ''helping" profession majors and will be 

required for new Interdisciplinary Early Childhood Education majors. 

3 . ADDITIONAL RESOURCES REQUIRED: --=-N=o=n=e _________________ _ 

4. THE PROPOSED COURSE IS A: (Check where appropriate) 

University Honors __ 
Major/Minor Requirement xx__ 

Major/Minor Distribution Area 

Departmental/Program Honors 
Free Elective 
General Studies Credit 

If general studies , specify area(s) : __________ _ ________ _ 
(Be sure to note if non-western , historical or race /gender perspective) 

5 . SPECIFY SEMESTER / YEAR COURSE INSTRUCTION TO BEGIN : Fall 1996 



6 . AUTOMATED CATALOG INFORMATION 
Proposed CIP Code: ___ _ Departmental Budget Unit Number: ___ _ 
Current CIP Code: ___ _ Proposed CIP Code: ___ _ 
Departmental Budget Unit Number: ___ _ 
Grading Option: 
__ Regular letter grade ( 1) Student option pass / fail only (2) 

Pass/fail only (3) 
Course Type: 
____XK_ Lecture (1) Laboratory (2) Lecture/Laboratory (3) 

Private Music Lesson (4) __ Student Teaching (5) 
__ Practicum / Internship / Field Experience (6) 

Independent Study (7) Individual Instruction of Regular Course (8) 
Other (9) 

Can this course be repeated for additional hours: ~ No Yes 
If yes, how many times or hours: 

Cross listed: Yes___ No _ _ _ If yes, listed with: _ _ _ _ 
Cross linked: Yes No __ _ If yes, linked with: ___ _ 

7. LIBRARY RESOURCES: 
A. By academic department: Are library resources excellent, adequate, or poor? adequate 

Will additional funds be required to purchase library materials? Yes _ No .xx._ 

Department Chair Signature: _ _________ _ _ _ _ _ _ 

B. By library: Status of library resources for the proposed course (Check appropriate line) 

--------Books: Excellent Adequate --,,- Poor ::.__ 
Periodicals: Excellent __ Adequate .JL. Poor ~ 
Documents: Excellen} __ _ Adequate __ -Poor (,. / 

Library Director Signature: '\1\.-A/\..A--«--J (~ . (.&) l-1-v~--e./ ,J 

8. . RESPONSIBLE PA DA TE RECEIVED 

Original Propose J/tc,(<f) 
i ·/ 

3/;l)/tJr 
7 - l r/rr 11 ') _, 

1--- I { /3 __ s-
f/~ t/5 {/ 

Grad Coun Chair ________ _ 
(if appropriate) 
Faculty Senate Pres 
(if appropriate) 
Provost ____________ _ 

University Editor Signature : 

9 . DATE ENTERED INTO NKU CURRICULUM DATABANK: 

DA TE APPROVED 

c:/--/1.- /} s­
c/1-12,b )-

Distribution : Univ Editor, Provost, Registrar. Dept Chair, Dean, UCC Chair, Grad Coun Chair (if appropriate). 
This form replaces all forms dealing with new courses (Appendix I - 6/871. Publication date 5/93 . 



CO URSE TITLE: Mul t icultural F am il y Work : Pr i nciple s and 
P r act i c es 

COURSE NUMBER: HSR 500 

PREREQUISITIES: HSR 225 f or HSR maj o r s n ot in t he 
i nterdisci plinar y seque nce an d EDU 570 f or IECE ma j o r s~~ 
eq uivalent 

BUILDING & ROOM . #: TBA 

I NSTRUCTOR: Dr. W. L. Elli o tt; offi c e# 572 -5 55 9 ; Offi ce Ho ur s : M­
F 9:00 - 5: 0 0pm 

TEXT: Lynch, E. W. and Hanson, M.J. (1994 ) . Developing cross­
c ultural competence: A guide for working with young children and 
their families. Baltimore: Brooks. Kaplan, L. and Girard, J.L. 
( 1994). Strengthing high-risk families: A handbook for 
practitioners. New York: Lexington. 

RATIONALE This course will cover the best practices in service 
delivery to families of young children at risk. The course 
content will consist of the importance of parent-worker 
partnerships and shared decision making in assessment, 
c o mmunication/intervention and evaluation. The core premise of 
this course is tha~ workers cannot help children until they help 
their parents. 

OBJECTIVES: The student will be able to: 
1 . Support and assist the family i n articulating priorities, 
co ncerns and family resources that promote the child's 
d evelopment 

2 . Demo nstrate sensitivity to differences in family structure, 
p rocesses, social a nd c u ltural backgrounds, including special 
iss u e s related to povert y , and the emo ti onal needs of children 

3 . Implement f am i ly-centered ser v i c es whi c h support child 
deve lopment 

4 . I mplement a r a nge o f famil y-orie nt e d se r vi c es bas e d o n 
ide ntified res ou r ces , pri o rites a nd c oncer ns e.g. informati o n on 
communit y re so u rces in child c ar e , foo d s tamps, health ca s e, 
suppo rt, refer ra l and e ducati on/t r ain i ng 

5 . Apply a du lt learn in g principles and proces se s in wo r k i n g wi th 
pa rents to provide serv i ces in child develop ment , hea l t h a nd 
sa f e ty 

6 . Demons tr ate us e of o n go in g , varied and t wo -way co mmuni ca ti on 
s trategies wi th fami l y memb e r s 

7. Cu l ti va te a sen s e of responsibility f or one's o wn behav i or in 
the wo r k context 



8. Develop t he capacity t o make ethica l decisions in regard tu 
the welf a r e o f young children 

9 . Demonst rat e understanding of profess i onal identity development 
and its impact on working with famil ies with young c hildr en 

ACTIVITIES AND EXPERIENCES: 

1. P erform weekly visits with pa re nts and write a family-based 
asse ssment repo rt 

2. Do a family genog ra m on a family and its cultural background 

3. Do an indepth of study of a case and de v elop a written family ­
centered serv ices plan whic h supports child devel opme nt 

4. Write a paper on an adult learning model in relationship to 
providing services to par ents 

5. Tape a session with a family for reveiw in class 

6. Write a paper on work respo nsibility in the family context 

7 . Write an ethical resp onse to a case presented in class 

8. Do a autobiographical statement on professional development 
and how prepared to work effectively with families now 

9. Review the literature on families at risk 

10. Graduate students wil l wr ite a research paper on a topi c 
related to working with the families o f young children 

CLASS SESSIONS: 

I. The Family Preservation Movement: A Historical Overview 
A. Ethnic, Cul t ural, and Language Diversity in Intervention 

Settings 

II. Family Preservation: Definitions, Goals, and Key Iss ues 
8. From Culture Shock to Cultural Learning 

III. High-Risk Families and Inte r facing Agencies 
C. Developing Cross -Cu ltural Competence 

IV. A Framework £or Beginning Family Work 
D. Families with Anglo-European Roots 
E. Families with Native American Roots 
F . Families with African American Roots 

V. Treatment Strategies 
G. Families with Latino Roots 
H. Families with Asian Roots 



VI. Special Issues in High-risk Families 
I. Physical/Sexual Abuse 
J. Domestic Violence 
K. HiV/AIDS 
L. Homeless 
M. Family Reunification 

VII. Dealing with Diversity 
N. Developing Cross - Cultural Competence 

VIII. Wh e re Do We Go from Here? 

EVALUATION 

Undergraduate 

Points 
100 
90 - 99 
80 - 89 
70 - 79 
0 - 69 

Grade 
A 
B 
C 
D 
F 

Graduate 

Points 
125 
115 - 124 
95 - 114 
85 - 94 
0 - 84 ' 

ALL OUTSIDE CLASS PAPERS WILL BE TYPED 
CREDIT. IT IS NECESSARY TO FOLLOW THIS 
PAPER TO BE EVALUATED FOR CREDIT. 

Grade 
A 
B 
C 
D 
F 

IN ORDER 
CRITERIA 

TO RECEIVE 
IN ORDER FOR 



Appendix H 
Catalog Information and New Course Fonn 

DISCIPLINE Ht:rrnan Send ces NUMBER _.....,50 ...... 2~---

1. PROPOSED CATALOG INFORMATION: (To be exactly as it is to appear in catalog , double-spaced, 
complete, etc .; limit course description to 50 words . If course has been taught previously as an 
experimental course, the experimenta l course must be discontinued.) e, _ _, 

HSR 502 Positive Guidance Strategies for Early Childhood Practitioners (3,0,3)d5/ ; 
------ --xxxxxx I?=;;~v;i.-J9s ecrJ y ± · 1 Jb 1 f s s nitl criss ✓positive strategies for 

xxxxxx --) ,,, 
XXXXXX effectively handling many· Jf tJ&::. behavioral concerns that arise while working 
xxxxxx 
XXXXXX with young children with and without disabilities; observation and supervised 
xxxxxx 
XXXXXX participation in child development settings. 

xxxxxx 
XXXXXX ivalent 
xxxxxx 
xxxxxx ----------------------

PP.EREQ: a@z EDU 300 or 

'---
2 . JUSTIFICATION (if appropriate attach syllabus): Currently, t...l-iere is no course on campus at 

the illldergraduate or graduate level that covers this specific content area for this 

specific age group. 

3. ADDITIONAL RESOURCES REQUIRED: _l_~o_n_e _________________ _ 

4 . THE PROPOSED COURSE IS A: (Check where appropriate) 

University Honors __ 
Major/Minor Requirement xx 
Major/Minor Distribution Area 

Departmental /Program Honors 
Free Elective 
General Studies Credit 

If general studies , specify area(s) : _______________ ___ _ _ 
(Be sure to note if non-western, historical or race /gender perspective) 

5 . SPECIFY SEMESTER / YEAR COURSE INSTRUCTION TO BEG IN: Fall 1996 



[ 

6. AUTOMATED CATALOG INFORMATION 
Proposed CIP Code: ___ _ Departmental Budget Unit Number: ___ _ 
Current CIP Code: ___ _ Proposed CIP Code: ___ _ 
Departmental Budget Unit Number: ___ _ 
Grading Option: 
__ Regular letter grade ( 1) 

Pass/fail only (3) 

Course Type: 

Student option pass I fail only (2) 

~ Lecture ( 1) Laboratory (2) Lecture/Laboratory (3) 

Private Music Lesson (4) Student Teaching (5) 

Practicum / Internship / Field Experience (6) 

Independent Study (7) Individual Instruction of Regular Course (8) 

Other (9) 

Can this course be repeated for additional hours: ~ No Yes 
If yes, how many times or hours: 

Cross listed: Yes ___ No __ _ If yes, listed with: ___ _ 
Cross linked: Yes No --- If yes, linked with: ___ _ 

7. LIBRARY RESOURCES: 

8. 

A. By academic department: Are library resources excellent, adequate, or poor? adequate 

Will additional funds be required to purchase library materials? Yes _ No xx 
Department Chair Signature: ___ _ _ ________ __ _ 

8. By library: Status of library resources for the proposed course (Check appropriate line) 

Books: Excellent Adequate __ ,, Poor ✓ 
Periodicals: Excellent _ _ Adequate V Poor __ . 
Documents: Excellenf _ . Adequate ---r- Poor ✓ 

Library Director Signature: Vltviv1....-,_ ,cv.,._.,-' (__,. - lJ v1-~--~/L.--

Original Proposer ~ "'-'-..--~----'--"-.r--~--, ---+---=+~~ 

De pa rtm ent Cha ir....,....,,,,,_ ......... '-',,L.l,~ <A-.--:""-L-<-'-"'-'~ 

Teacher Education 
Committee Chair -I-'~~""""'~~-==-~:=..:.., 
(if appropriate) ' .. 
College Curriculum 
Committee Ch · r ;,-;;:~.::;;;::._.,__--+-~-='---

Grad Coun Chair _________ _ 
(if appropriate) 
Faculty Senate Pres 
(if appropriate) 
Provost ____________ _ 

University Editor Signature: 

,......._g _ DATE ENTERED INTO NKU CURRICULUM DATABANK: 

Distribution: Univ Editor, Provost, Registrar. Dept Chair. Dean, UCC Chair, Grad Coun Chair (if appropriate). 
This form replaces all forms dealing with new courses (Appendix I - 6/87) . Publication date 5/93. 



HSR 502 - Positive Guidance Strategies for Early Childhood Practitioners 

Credit Hours: 3 

PREREQ: either EDU 300 or PSY 220 or equivalent 

I. Rationale 

This course is designed to provide earl y childhood practitioners with 
a series of positive strategies for effectively handling many of the 
behavioral concerns that arise while working with young children with 
and without disabilities. The perception that the child is actively 
seeking understanding is advocated. There is respect for the child's 
personal rate and style of developing social understanding. The 
proper role of the practitioner is facilitating rather than 
controlling the child's gradual development as a constructive member 
of society. The practitioner must take into consideration the moral 
development as well as intellectual development, with the goal of 
movin g toward autonomy on behalf of the child. 

Instructor: 

Text: 

Dr. W. L. E 1 1 i ot t 
Office: 572 - 5559 
Office Hours: M- F 9:00a - 5:00p 

Constructive Guidance and Discipli ne 
Marjorie V. Fields 
Merrill Publ ishing 19 94 

I I . Course Objectives 

1. Students wi 11 learn a basic understanding of the factors and 
variables affecting the behavior of young children. 

2. Students will l ea rn a framework for understanding the emotiona l 
and behavioral development of young children and the behaviors 
r e l ated to the stages of normal development. 

3. Stude nts will learn the basic rules for s uc cessf ully aff ecting 
children 's behavior, utilizing behavior modificat ion princ ipl es. 

4. Students wi l i learn to i dentif y common disc i pline mistakes. 

5. Students will l ea rn how to sharpen th e ir communication skills as 
a practit ioner . 

6. Students will :earn methods of effective and positi ve guidance 
strategies for decreasi ng inappropriat e behavior. 

7. Stu de nts will have the opportunity to actually practice these new 
methods and skills with childr e n in practicum s et tings in which 
they work. 

c:\wp51\hsrdept\ear 1ychi . ]d 



8. Students w i 11 learn specialized techniques for chil d ren 
e xperiencing and/or with disabilities. 

9. Students wi ll be exposed to effectiv e ly dealing with children in 
crisis. 

I I l. Additional Reading 

Discipline t hat Works: Promoting Self-Discipline in Children 
Dr. Thomas Go r do n 
Plume Publish ing 1989 

How to Talk so Kid s Will Listen and Listen so Kids Will Talk 
Adele Faber & Ela ine Mazli sh 
Avon Publishing 1980 

Creative Co nflict Resolution 
William J. Kr e idler 
Good Year Publishing 1984 

Under stand ing and Affecting the Behavior of Young Children 
Thomas Zirpoli 
Prentice Hal l 1995 

IV . Possible Classroom Speakers 

To be annou nced 

V. C l assroom Sess ions, Activiti es and Experiences 

1. Thin kin g About Discipline 

2. 

3. 

4. 

Think about your own parents' approach to c hild rearing. What 
characteristi cs wer e most valu ed and how did these infiuence your 
own child hood? Do your choic es r eflect those of your parents or 
are they different? (10 points for writt e n report) 

In tellectual and Social De v elopment Aff e ct Discipline 
Observe in an ea rly childhood setting, watching fo r examples of 
young child r en's in abil ity to sit sti ll for v er y 1ong. What 
problems do you see when adults forget this aspect of child 
development ? (10 points for written report) 

Physica l and Emotional Deve l opment Affect Child Be havior 
Observe young children playing games. What evidence do you see 
of the ir uniqu e perception of rules? (10 points for written 
report ) 

Creating Environments that Prevent Discipline Problems 
What are the beh a vior guidelines in an early childhood education 
program where you have spent time ? (10 points on written report ) 

\ -, \' ' t\ ' ' ' . ' c: wp:i ! ~s~o ep ea~!yc~'.. !O 



5. Planning Programs that Prevent Discipline Problems 
Observe early childhood teachers' use of transition activities. 
Practice using some games for guiding children's movement in 
small groups from one place to another. Learn some finger plays 
and rhymes and practice using them to assist children during 
waiting time. (10 points on written report) 

6. Teaching Desirab le Behavior through Example 
Notice how adults respond when children get hur t or are upset. 
Do they deny children's negative feelings or accept them? Do 
they try to distract children from physical or emoti on al pain? 
(10 points on written repor t) 

7. Effective Discipline through Effective Communication 
Listen to adults ta lkin g to children. Think about those same 
words used with another adult. Do they sound ridiculous or 
reasonable? Ana ly ze your ways of talking to children. (10 
points on written report) 

8. Helping Children Understand Rules and Limits 
Observe in an early childhood education program, watching for how 
often children experience the results of their actions and how 
often an adults protects them from those results. Are adults 
getting in the way of child learning, or are they protecting them 
as necessary? (10 points on written report) 

9. Controlling Behavior Externally 
Observe in a classroom, watching for the focus of the teacher's 
attention. I s inappropriate behavior or desirable behavior most 
apt to get attention? What are the consequences for child 
behavior? (10 poi nt s on written report) 

10. Punishment vs Discioline 

1 1 . 

Observe aggressi ve young children. Do they seem to be imitating 
a model of adult aggression? (10 points on written report) 

Immaturity 
Analyze actual behavior problems and 
setting where you know the children. 
reports) 

guidance approa ch es in a 
(10 po in ts on writt en 

12. Unmet Needs 

7 3. 

14. 

Analyze actual beha v ior problems and guidance app ro aches in a n 
early childhood setting. (10 points on written report) 

Fami ly -based Spec i al Need s 
Would you be comfortable discussing childhood sexua l a b~se? 
points on written report) 

( 10 

Children Expe riencing Dis abilities 
How would you fee l if a child in your classroom were 
with a l ong-term, possibly life-threatening illness? 
on written report ) 

diagnosed 
( 10 points 

c:\wo51\hs~dept\earlyc~;. ld 



VI. 

15. Analyzing Discipline Problems 
Think about your goals for guidance and discipline. Do you feel 
clear about what you hope to accomplish? (10 point s on written 
report) 

Evaluation 

Undergradu ate Graduate 

Points Grade Points Grade 

100 A 125 A 
90 -9 9 B 115-124 B 
80-89 C 95-114 C 
70 - 79 D 85 - 94 D 

0-69 F 0-84 F 

::\wp51\hsr~e~!\ear1ych~.~~ 



Appendix K 
Catalog Information & Course Change Form 

1. CURRENT CATALOG INFORMATION:EoU 566 Assessment in Early Childhood 

Education (3,0,3) Relate best practices in traditional and dynamic 

assessment to child development; determine el i gibility for services ; 

par ticipate in a collaborative, s upervised assessment of one child; 

write an assessment report, IEP and IFSP suing assessment data. 

PREREQ: EDU 562 or equivalent. 
2. PROPOSED COURSE CHANGE(S) INCLUDE(S) : 

1) Number 4 ) (Pre/Co)requisite __ (circle which one) 

2) Title 5) Description __ 7) Deletion of this course __ 

3) Hours X 6) Designator __ 8) Addition of computer usage __ _ 

9) Add/delete general studies credit: (area specified) _________ _ 
(if course is to fulfill perspective requirement, please note above as well.) 

Note: Course Change: Any two of the first six; New Course: Three or more of the first six. 

3. SPECIFY SEMESTER/ YEAR PROPOSED CHANGES ARE TO TAKE EFFECT: Fall, 1966 
4. PROPOSED CATALOG INFORMATION: (To be exactly as it is to appear in catalog, double-spaced, 

complete, etc.; limit course description to 50 words) _..._ - ~ 
...._. A...(_rn ,.,, \.;, 

EDU 566 Assessment in Early Childhood Education (3,1,4) RelatA best 
1~ 

XXXXXX practices in traditional a~d dynamic assessment to child 
XXXXXX _ _,. ~TY' c~ - ' A ..... (TV'"\ 
XXXXXX development; de'termin eligibility for services;"--participa 

xxxxxx 
xxxxxx 

. . . ,. )..,'V\C 
in ~collaborative, supervised assessment of one child; writ J 

XXXXXX an assessment report, IEP~and IFSP using assessment data. xxxxxx _____________ ~/ __________________ _ 
xxxxxx 
XXXXXX PREREQ: EDU 562 or equivalent. 

xxxxxx 
'--. 

,.~-----· 

xxxxxx __________ __________ _ I 

5. JUSTIFICATION: Because this cours e will be applied 

disciplinary Early Childhood Education certificate, the fie l d component 

must allow sufficient time and supervision for completion of "au thentic 

assessment" tasks to be included in the candidate's portfolio. The 

tasks must document exper iences involving families as well as other 

agencies. 



ED I; 566 
6 . AUTOMATED CATALOG INFORMATION 

Current CIP Code : ____ Proposed CIP Code: ___ _ 
Departmental Budget Unit Number: ___ _ 

Grading Option: 
__ Regular letter grade ( 1 ) 
__ Pass/fail only (3) 

Student option pass / fail only (2) 

Course Type: 
Lecture ( 1) Laboratory (2) Lecture/Laboratory (3) 

Private Music Lesson (4) Student Teaching (5) 

__ Practicum / Internship / Field Experience (6) 

_ _ Independent Study (7) Individual Instruction of Regular Course (8) 

Other (9) 

Can this course be repeated for additional hours: No Yes 
If yes, how many times or hours: 

Cross listed: Yes 
--- No --- If yes, listed with: _ __ _ 

Cross linked: Yes No - -- If yes, linked with: ___ _ 

7. Will this course require additional usage of University computer resources: Yes __ No 

8. 

If yes, explain: __________________ _________ _ 

RESPONSIBLE PARTY /SIGNATURE 

Original Proposer ~~ 
Department Chait'_ lfjd~-~~- - .:c...,e..__._..._ 

DATE RECEIVED 

Teacher Educatio~ I-, ,, ~ 
Committee Chair . Q,/1/ii/Z~l 
(if appropriate) . 

t/ 
Dea 

University Curriculum 
Committee Chair ________ _ 

Graduate Council Chair ______ _ 
(if appropriate) 

Provost _ _________ _ 

University Editor 

J-11-qs­

.s>/241· cz~; -7 ~ 

1/1/rr 
I 

¥h/r:J 
Jr z(<{ ( -

DA TE APPROVED 

,fl-< ~llr· ;,­

+/; 2-/ 1\J -
I • 

i-/;1; /2-1 ~ 
) 

?t/1 ;/ 5 )--

9 . DATE ENTERED INTO NKU CURRICULUM DATABANK: 

Distribution: Univ Editor, Provost, Registrar, Dept Chair, Dean, UCC Chair. Grad Coun Chair (if appropriate) . 

This form replaces all previous forms dealing with course changes (Appendix L-6/87) . Publication date : 5/93 



1. Identification of Course 

1.1 
1.2 
1. 3 
1.4 

Assessment in Early Childhood Education 
EDU 566 
Credit: 4 Semester hours (UG/G) 
Texts: 
Bailey, D. B., Jr. & Wolery, M. (1989). Assessing 

infants and preschoolers with special needs. New 
York: Merrill. 

Linder, T. W. (1993). Transdisciplinary play-based 
assessment: A functional approach to working with 
young children. Baltimore: Paul H.Brookes 
Publishing Co., Inc. 

_ Division for Early Childhood. (1993). (Stock No. D417) 
DEC Recommended Practices: Indicators of quality 
in programs for infants and young children with 
special needs and their families. Reston, VA: 
Council for Exceptional Children. 

2. Rationale 

The passage of P.L. 99-457 changed the manner in which 
educators and related service providers must assess young 
children. The goals of this course are to examine theories 
and practices regarding assessment of young children and 
develop professional assessment skills. Standardized tests, 
criterion-referenced tests, developmental scales, and play­
based assessment procedures will used appropriately to assess 
a young child in an educational setting. 

3. Objectives 

Students will be able to: 
3.1 understand and use assessment terminology. 
3.2 relate assessment to child development and learning. 
3.3 describe the relationship between play and development. 
3.4 determine eligibility for services under the guidelines 

of PL 99-457. 
3.5 evaluate and modify assessment instruments or procedures 

relative to their appropriateness for programming. 
3.6 write IEP's and IFSP's using multiple sources of gathered 

information about a child and a child's family. 
3.7 explain the role of the family in the assessment process, 

including multicultural influences and expectations. 
3.8 examine the research literature for current trends in 

assessment procedures. 
3.9 collaboratively employ individualized assessment 

procedures and materials - for a child that are geared t o 
the child's interests, interactions, and communication 
styles. 

3.10 collaboratively write an assessment report by 
developmental/functio~al domains or concerns, indica ting 

) 



4. 

5. 

the child's strengths and priorities for promoting 
optimal development. 

student Activities and Experiences 

Students will be required to: 
4.1 keep a journal synthesizing all readings 
4.2 assess a young child, write an assessment report, and 

conference with the child's family under supervision. 

Evaluation 

5.1 Journals 
5.2 Assessment 
5.2 Assessment report and conference 

) 



SYLLABUS 

School of Education - Northern Kentucky University 

Assessment in Early Childhood Edur ~ion 

Four semester hours credit (UG/G) 

nThe Teacher as a Reflective Decision Makern is the basis on which 
the School of Education has built its teacher preparation program. 
It represents the effort to prepare teachers for everchanging roles 
and continuous personal and professional self improvement. A 
reflective decision maker is one who knows how to evaluate and 
modify current teaching approaches to meet emerging student needs. 
This ability is grounded in a thorough knowledge of current theory 
and the ability to evaluate these theories and beliefs in light of 
new information and circumstances. 

This course will provide students with essential knowledge, 
established and current research findings, and sound professional 
practice as they relate to Domain II (Learning Theory and Human 
Development), Domain III (Generic Curriculum Planning, Teaching & 
Assessment Skills) , Domain IV ( Teaching Di verse Student 
Populations), Domain VI (Independent and Critical Thinking), and 
Domain VI (Professional Teacher in the School) of the School of 
Education's knowledge base. 

The evaluation measures of this course will assess the student's 
understanding of the domains listed above and his/her ability to 
apply these concepts to the teaching/learning process. 

Teacher Standards for Interdisciplinary Early Childhood Education: 

IV. Assessment of children's cognitive, emotional, social, 
communicative, adaptive, and physical domains 

Rationa Since the passage of P.L. 99-457, educators and related 
service _ r:oviders have had to modify the wa ys in which they assess 
young children. Assessment goals are to describe instructional, 
therapeutic, or environmental goals that will optimize learning and 
development for , a child. Families must be involved in the 
decision-making process. Professionals and families need to 
ollaborate in order to obtain the most comprehensive and valid 
erspective of the child regarding identification, eligibility, 

program planning, monitoring, and evaluation. 
The purpose of assessment is to determine the current level of 

functioning for a child within that child's environment and to use 
~e information gathered from multiple sourc es to develop a 

mprehensive individual family service plan (IFSP) or an 
dividual education plan (IEP) -~ Interdisciplinary and/or 

_ansdisciplinary early childhodd educators must be proficient in 
. ) 



If you have an identified visual impairment, hearing impairment, 
physical impairment, communication disorder, and/or specific 
learning disability which may affect your performance in this 
clc;iss, you should schedule an appointment with the instructor at ) 
the beginning of the course so that reasonable adjustments may be 
made to better ensure that you will have an equal opportunity to 
meet all the requirements of this course. 

Course Objectives: 

1. To understand and use assessment terminology. 

2. To relate assessment to child development and learning. 

3. To understand the relationship between play and development. 

4. To determine eligibility for services under the guidelines of 
PL 99-457. 

5. To evaluate and modify assessment instruments or procedures 
relative to their appropriateness for programming. 

6. To write IEP's and IFSP's using multiple sources of gathered 
information about a child and a child's family. 

7. To consider the role of the family in the assessment process, 
including multicultural influences and expectations. 

8. To examine the research literature for current trends in 
assessment procedures-._ 

9. To collaboratively employ individualized assessment procedures 
and materials for a child that are geared to the chi.J.d' s 
interests, interactions, and communication styles. 

10. To collaboratively write an assessment. report by 
developmental/functional domains or concerns, indicating the 
child's strengths and priorities for promoting optimal 
development. 

Course Requirements: 

1. Readings and class participatio~ are a must. You will need to 
keep a journal synthesizing all your readings for the week. 
12 journal entries are due by Week 15. It is recommended that 
you hand in at least 4 by Week 5 and at least 7 by Week 9 . 
Journal entries are worth 15 points each. (180 pts.) 
Following is a format to f~llow in your journal: 

) 



A. 

B. 

What new information did you obtain from the readings? 

Briefly summarize the key points of the readings. 

C. What major implications do the readings have for 
assessing young children. 

2. You and a partner will be responsible for assessing a young 
child in the community. You will also collaborate to write up 
the assessment report. The supervised assessment is evaluated 
on a 10 point scale and is therefore worth 10 points. 
Although you will be working collaboratively, each person will 
receive his or her own points. The assessment report is worth 
50 points. Collaborative partners will receive the same 
grade. Conferences, like the assessment, will be worth 10 
points. Evaluation forms will be given to you so that you 
will know how you will be evaluated. 

Grading and Evaluation: 

Journal entries: 180 pts. 

Assessment: 10 points 

Report: 50 points 

Conference: 10 points 

1 2 3 _ 4 
9_ 10_ 11 12 

__ pts. 

__ pts. 

__ pts. 

5_ 6 7 8 

A = 250 - 232 pts. E:>ecellent; synthesized information in 
context 

B 231 -·215 pts. Above average; 
information 

adequately integrates 

C 214 - 199 pts. Average; meets minimum reguirements for 
class 

F 198 pts./below Poor; inadequate work 

, 



Appendix C 
Appn,vaf Form For A New Degree / Mmor 

Certifice1te Program Over 30 Hours, Or Change / Deletion Of A Program 

1. Department Submitting Propogat: .. SOC ......... /_,ANT=,/,_PH __ I;;.... ______ _ 

2. Action Proposed: (a) _New Degree/Program 
(c) _Program Change 

(b~X New Minoileertificate 
(d) _Program Deletion 

3. Title of Proposed New DegreelMin°' or Program to be Changed or Deleted: 

NATIVE AMERICAN STUDIES MINOR 

Proposed Dale of !nitiat-,n (Semester and Year): FALL 19% 4. 

5. Originator(s) of Proposal: SUIBJ«<YM'E NESI Y PPOFESSOR-INTHIOPOICGY 

Departmental Chair _Disapproved 

Teacher Education _Approved _Oiaappfoved 
Committee Chair fff eppropriate) 

Colege Curriculum _Approved _Disapproved 
Committee Chair 

Uniwnity Curriculum 
Comrrittoe Chair 

Graduat9CounciJCha 
(if appropriate) 

Fac.wty Senate Presm\t 
(if appropriate) 

8oald of Regents 
(if appropriate) 

_Approved _Oisapptoved 

_Approved _Oisapp,oved 

_Approved _Disapproved 

Date 

Date 

Date 

Date 

Date 

Date 

Date 

Date 

~ Um Ed!!Gr, ~ ,....._, ~ Chelr, 0.-. UCC Chw. ~ Cound Chait (if~). 

Thie '°""" ~ al~.,. llofrM deafin2,... new draor-~- cffllficatH °""" 
JO tlows o, ~ of a prop-am (Appalldbl O • 7/C7). Publfcation dlQ: !Sl'H. 

( 

1s 



The changa limed below haw been approved by the mthn,polcgy f&cu1ty and myt01f, Thao 
~ will ltreDgtbm the cmrent major in ~OIY· 

Additiooally, we will be adding tot.be 1996-97 NKU walog copy a statflmellt regarding anior 
anthropology majon pe.rticipating in an useeamem befom graduaq. 

ANT 110 ~l':J' Affl1Ml0loc.Y 1riU be a ~ con flllilne (ateaory t In 
mrrmt catalog~ 

The amm~r ef -.,1a1• coanes ~ wm be clecreased fmm three to two 
(ateaof'1 2 ia CIUT'fflt cat.lo& littia&). 



Appendix C 
Approval Form For A New Degree / Minor 

Certificate Progr.m Ov~r 30 Hours, Or Change i Deletion Of A Program 

1. Department Submitting Proposal: SOC/AN'l'HRO/PHIL 

2. Action Proposed: (a) _New Degree/Program 
(c)xxProgram Change 

(b) _New Minor/Certificate 
(d) _Program Deletion 

3. Title of Proposed~tlf.111Ut11&11C»K»x Program to be Changed dt~ll: 

MAJOR IN ANTHROPOLOGY 

4. Proposed Date of Initiation (Semester and Year): Fall, 1996 

5. Originator{s) of Proposal: The Anthropology faculty 

Oepartn".ontaf Cumculum 
Committee 

Departmental Chair 

*ved 
Led 

Approval• 

_Disapproved 

Teamer Education _Approved _Disapproved 
Committee Chair (if appropriate) 

College Curriculum _Approved _Disapproved 
Committee Chair 

Dean 

University Cumculum 
Committee Chair 

Graduate Council Chair 
(if appropriate) 

Facwty Senate President 
{it appropriate} 

Provost 

Prnident 
(if appropriate) 

Board of Regents 
(if appropriate) 

_Approved _Disapproved 

_Approved _Disapproved 

_Approved _Disapproved 

_Approved _Disapproved 

_Approved _;_Disapproved 

_Approved _Disapproved 

_Approved ~Disapproved 

Date 

Date 

Date 

Date 

Date 

Date 

Date 

Date 

Date 

m,,~ Ur.Iv Edib-, Pt~ Registrar, Depa,lmenl Chair. 0.!lft. UCC Chair. Graduate Council c~ (if appropoate). 

Ttt;a form ~ all pr.vious furms dea!in!J witl1 nr,w dlii'ff programstminors. certifieatH o,,er 
:,o ~ 1M e~J~..ti.."')nll of a P!'vor•n (A~ ll ' Tn17}. Publ<c•llon dde: 5193. 



NORTHERN 
KENTUCKY 
UNIVERSITY 

March 20. 199S 

To: Curriculum Committee 
From: Sharlotte Neely, Professor and Coordinator. Anthropology 

Oepartmfflt of Soc/ Ant/Phi 
Re: Native American Studies Minor 

As part of NKlfs expanding mis.1ion of cultural divenity. the following is our 
proposal for a new minor in Native American Studies, to be housed within the 
Anthropology Program (Department of Sociology, Anthropology, and Philosophy) and 
including faculty within anthropology, sociology, and history. This minor can be created 
from existing courses and with ament NKU f!!culty. It would not be neces-~ to teach 
the courses of the minor any more frequently than they are already taught. No new faculty 
would be hired, and existing faculty would not be taken away from current teaching 
duties. Several facuity at NKU already do research on Native American topics., including 
anthropology's Sharlotte Neely and Barbara Thiel. sociology's Prince Brown. history's 
David Payne, communiQtion's David Thomson. and others. 

The Native American holdings in Steely Library are ~te with a number of 
Indians books (mostly in the E98, E99, and GN sections), four related periodicals 
{AkweJmM Notes, American Indian Culhlrt and Re~arch Joumal. American Indian 
Quarterly. and Ethnohistory), and the multi-volumed reference work, Handbook of North 
American Indians from the Smithsonian, as weU as the Encyclopedia of Native Americans 
in the Twntieth Cenlllry. The area's public and GCCCU libraries aiso have a number of 
India.-. periodicals (for exempie, Nmiw Peoples Magazine) and books in their collections. 

There are likewise a number of \'ideos and films relating to Native Americans in 
both the GCLC holdings (for example. POllatch and Season.r of the Navajo) and in the 
collectiM of the Anthropology Program (for example, Fight/or Ufe and Silent 
Testimony). The Public Library of Cincinnati also has Indians films (for example, The 
Hopi Way Md The Navajo Way). 

NXlfs Museum of Anthropology has a large number of Native American artifacts 
in its collection for students taking the museum methods course to work with. 

Evety Saturday at 6 :30PM. WNKU broadcasts •National Native News" with the 
latesJ information and current events regarding Native Americans across Canada and the 
United States. 

Many resources exist within the larger tri-state community. including Native 
American coHections at the Behringer-Crawford Museum in Covington. the Carnegie Art 

N-n~ 
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Institute in Covington, the Cincinnati Musmm ofN&tufal History, the Cincinnati 
Historical Society Mmcum, and the Cincinnati Art Museum, u wdl as many prehistoric 
Indian sites and accompanying museums, including Serpent Mound and Shawnee 
Lookout. The CMNH Planetarium periodically runs its Native American Skys program. 
Newport is also the international beadquaa-ters of Sacred Run, a Native American 
orpniminn founded by Dennis Banks and for which a number ofNKU students already 
do volunteer work. lbere are &110 groups of area Shawnee Indians, as well as 
organiz.ations of urban Indians who originate from tnbes all over the country. (One of 
those Shawnee, Professor Rebecca ~wkins, currently teaches part-time at NKU). 

Tha1, is great interest among students in a Native American Studies. minor, and we 
fed a number of students would commit to this minor. As an example of student interest, 
anthropology's two key Indians courses (ANT 230 and 231, each taught once a year) 
routinely top one lutdred student! a semester per s=ion. 

For a theoretical and comparative framework, both ANT 100 and ANT 301/SOC 
301 would be required courses. ANf 230, ANT 231, and ANT 350, also required 
cot.111a. would cover North American Indians from 15,000 BC to the present. Students 
would then choose two elective:. AB these courses are cycled in a timely mmmer. Any 
appropriate topics c.ouna (ANT 399) could be added to the list of electives as could any 
appropriate new courses. 

Because of the overlap in~ anthropology majors who choose to minor in 
Native American Studies must also have a leCODd minor ~ the anthropology 
program. 

The minor in Native Americ&n Studies oonsisu of21 semester hours and requires 
the completion of trse following: 
a. Five core CO\U'JeS: ANT 100, Cu1tunl Anthropology 

ANT 230, North American lndians 
ANT 231, Modem American Indians 
ANT 301/SOC 301, World Patterns offt&ce Md Ethnicity 
Ai'IT 3SO, North American An:haeoJogy 

b. Two of the following: A."'IT 35~ Archaeology ofMeioamerica 
ANT 360, Indians of Mexico and Guatemala 
HIS 416, Plaim Indians 
or any appropriate course with approval of the minors 
advisor (for example, ANf 307, Museum Methods. if the 
student chooses a Native American emphasis or ANT 399. 
Topics in Anthropology, if• Native American focus is 
emphasized) 

The approprl!te forms are attached. Thank you for )'OUf considentioo. 



NA nvE AMERICAN S11JDIES MINOR 

I. MISSION, INFLtJENCE, ORGANIZATION 

1.01 Consistency with Mission 

A new Nat.:Vc American Studies Minor is consistent with the university's 
expanding mission of cultural and ethnic diversity in the curricu1um and die community 
and among NKU student~ faculty, and staff. It supports both the non-Western and 
mcdgender topics in general studies. 

1.02 lntemal/Extemal Influences 

a. The tri-state bu a larger Nltive American population (both local Shawnee 
Indims and urban Indians from around the country) than is often realized. Some of the 
local lndiL"l organiutions include the Miami Valley Council and the Shawnee Nation 
United Remnant Band. There is also a large population of people who have traced their 
Indian heritage and have an active interest in Native AmcriCln Studies. Newport is the 
international headquarters of the Nathie American organmtion, Sacred Run. 

Several educational imtitutiom in the tri-stat.e have an active interest in Native 
American S~ including the Behringer-Crawford Museum in Covington. the Carnegie 
Art Institute in Covington, the Cincinnati Mmewn ofNatural HistOIY, the CMNH 
Plmw!rium_ the Cincinnati Historical Society Museum, the Cincinnati Art Museum, area 
state and counr1 parks. public hl>raries, and public and private schools. 

b. Several full-time &culty at NKU teach and do research on Native American 
topics, including anthropology's Sharlotte Neely, Barbara Thiel, and Tunothy Murphy; 
oommunication's David Thomson; history's David Payne; and sociology's Prince Brown. 

'I'her;, is great interest amens students in a Native American Studies minor, and 
we fed a fiUfflb« of students would oommit to this minor. In fact, the idea for such a 
minor originated with students. As an example of student inter~ anthropology's two key 
Indiam courses (ANT 230 and ANT 231, each taught once a year) routinely top one 
hundred students a semester pa- section. 

c. NKU is fortunate to have exceptional resource3 already in place to support a 
Native Amer..ra Studies Minor. The Indians holdings in Steely Library are adequate~ as 
are the holdings of the other GCCCU and public libraries. The Anthropology Program, 
the OCLC, and public hlnries have mmerous films and videos on Indian themes. The 
NKU Museum of Anthropology has a large numb« ofN&tive A.~can artifacts in its 
collectt-on. l1=-c are aiso many such museums throughout the tri-state. Every Satµrday at 
6:30PM WNKU radio broadcasts "National Native News• with the latest information and 
cummt events regarding Native Americans across Canada and the United States. 



1.03 Rdationship to UnivenityOrganizational Stmcturc 

The Native American Studies Minor would be housed within the Anthropology 
Program (Department of Sociology, Anthropology, and Philosophy) aud include faculty 
within anthropology, sociology. and history. 

ll. PROGRAM DESCRIPTION 

2.01 Curriculum 

a. andb. 
Yive core courses: 

T-wo of the following: 

•At1t1100, Cultural Anthropology, Neely, Kipnis, 
Hopkins, etc., taught every semester 

•ANT 230, North American Indians, Neely, taught 
every fall semester 

• ANT 231, Modern American Indians, Nee.y, 
taught every spring semester 

•ANT 301/SOC 301, World Patterns ofRace and 
Ethnicity, Brown, taught every fan semester 

• ANT JS0, North American Archaeology, Thiel, 
taught evuy third semester 

ANT 352, Archaeology ofMesoamerica, Hopgood, 
taught ,:vay other y=r 

ANT 360, Indians of Mexico and Guatemala, 
Hopgood or Murphy, taught every third 
leffleSter 

ms 416, Pwns Indians, Payne, taught every spdng 
semester 
or any appropriate course with approval of 
the minor's advisor (for example, ANT 307, 
Museum Methods, if the sn..tdent chooses a 
Native American cmphuls or ANT 399, 
Topics in Anthropology, if a Native 
American focus is emphuized) 

Typical leQ'JeCCe to be ween by a stuclfmt i.n order to complete the minor in five 
sm!eStCi"i: 

spring: ANT 100 
&II: ANT 230 
ipring: ANT 23 t 
fall: ANT 301/Soc 301 snd ANT 350 
spring: HIS 416 and ANf 360 (or ANT 352) 



A student declaring the minor halfway through his/her sophomore year would be 
able to finish at a moderate rate. It would be possible. however, to wait until the 
junior year to begin any course work in the minor and still graduate on schedule. 

2.02 n/a 

2.03 n/a 

2.04 n/a 

2.05 Objectives/Evaluation Scheme 

a. The objectives of the Native American Studies Minor is to provide the student 
with a ~ailed overview of American Indians from 15,000 BC until the present. While the 
mi'lOr can assist students planning on careers in Native American co-mmunities (e.g., a 
nurse employed by the federal Indian Health Service, a teacher employed by the Bureau of 
Indian Affairs, or &.'1 archaeologist employed by a tnl>al council's archaeology program), 
the main purpose is to provide both India.~ and non-Indian students with an appreciation 
and understanding of Native Americans as a significant ethnic group in the United States. 

The minor program will be evaluated periodically by the anthropology facwty 
who wJl both review the quality of papers written by minors in the minor's upper-division 
courses and by surveys of recent graduates as to how helpful the minor has been to them. 

b. rJa 

2.06 Advisory Committee 

The proposal for a Native AmeticL'l Studies Minor hu been developed by the six 
full-time NKU anthropology faculty (Hopgood, Hopkin~ Kipnis, Mwphy, Neely, and 
Thiel) under the leadership of Anthropology Coordinator and Native American Studies 
specl• Dr. Sharlotte Neely. 

2.07 Plans for ArticuJation/Transfec Cooperation 

a. This would be the only Native American Studies program in the state although 
most of the state's anthropology programs would offer many of the courses in the NKU 
millOr. 

b. Appropriate tnmsfer courses from other universieies would be accepted. 

Ill. SUPPORTIVE DATA 

3.01 n/a 



3. 02 Similar Programs in Kentucky 

a. The NKU program would be unique; there are no other Native American 
Studies programs in the state. 

b. n/a 

c. n/a 

d. n/a 

3 .03 Comparative Progmm in Other States 

a. The Native American Studies program at the University of California at 
Berkeley is typical of such programs developed at universities over the last twenty years. 
Such programs have been developed as independent departments with their own faculties 
and budgets, at great expense. More recently such programs have been scaled back. At 
UCB, for example, a respected journal, American Indian Quarterly, developed by the 
Native American Studies program, was cut from the budget and eventually moved to the 
University of Oklahoma. 

The Native American Studies :Minor at NKU would. by contrast. oo housed 
within the existing Anthropology Program of the Department of Sociology, Anthropology. 
md Philosophy. This minor can be created from existing courses and with current NKU 
fw.ilty. It would not be necessa..ry to teach the courses of the minor any more frequently 
than they are already taught. No new faculty would be hired, and existing faculty would 
not be taken away from current teaching duties. No new budget would be created. 

b. The enrollment figures for UCB are not known. 

3 .04 Student Demand 

a. The courses of the proposed Native American Studies Minor are already being · 
taught at the necessary frequency and enrollments appropriate for the minor. The 
framework for the minor already exists. We simply want to make the minor official. 

b. n/a 

c. n/a 

d. n/a 

e. n.la 

f. n/a 



s♦ n/a 

h. n/a 

3.05 Evaluation IlesuJts of'Related Program 

a. The Native American Studies Minor would be housed within the exiatina 
Anthropology Program. The teachina, research, and Hl'Yice of this prosnan are of tho 
highest quality in the univemty. 

b. n/a 

3. 06 Anticipated lssue,/frends 

Studies of ethnic groups and ethnic relations are at the heart of uradffltandins race 
relations and ethnic conflict both in thls country l!Jd throughout the world. 

IV. RESOURCES 

4.01 Resources Required 

a. Facilities 

(1) Current on-campus facilities are adequate. 

(2) Current off-cmnpus facilities (museums, hlnries, etc.) are &dequate. 

b. Library 

( 1) A statement has been requested of the Steely Library. 

(2) Library holdings ue adequate ~ith a number of Indiana books (mostly 
in the E98, E99, and GN sections). four related periodic:als 
(Akwesa.me Notes, American Indian Culture and Research 
Joumal, American Indian Quarterly, and Ethnohistory), and the 
multi-volumed reference work, Handbook of North Americpn 
Indians from the S:rjthsonian. The library statement will provide 
further data. 

C. Faculty 

(1) Vitae of the ke-J faculty (Neely, Thicl, Brown. Hopgood, and Payne) 
are enclosed. All are full-time tenured or tenure-track faculty. 
About 44 % of the courses will be taught by Neely. Whether or not 



(2) n/a 

there is a Native American Studies Minor, Neely would still teach 
those Indians courses just as frequently. The same is true of other 
faculty in the proposed minor. 14 % of courses would be taught by 
Thiel, 14 % would be taught by Brown, 14 ¾ by Hopgood, and 
14 % by Payne. The ~r would not affect the current allocation 
of time to specific ·courses. 

(3) No new faculty will be reqwted. 

4.02 Expenditures 

Ne additibnal expenditures will be requi.rcd to develop the Native American 
Studies Mihor. 

4.03 n/a 



MEMORANDUM 

May 1, 1995 

TO: Faculty senators 

FR: Barbara Thiel 
Chair, General Studies Review Committee 

RE: Report to the University Curriculum Committee 

Enclosed is a copy of the report that the General 
Studies Review Committee (GSRC) presented to the 
University Curriculum Committee at the April 27 meeting. 
This copy is given to you to keep you informed of the 
activities and recommendations of the GSRC. This is an 
interim report only, to inform the UCC of the GSRC's 
activities during the past year. It also includes some 
recommendations. The recommendations are presented as 
discussion items only, and not as voting items at this time. 
In addition to the recommendations in the report, the GSRC 
th inks that there are other items that need to be discussed 
before the committee makes specific recommendations about 
them. These include the course options in the history 
category, the historical perspective requirement, the 
criteria for the race/gender category, and computer literacy. 



MEMORANDUM 

April 11, 1995 

TO: Members of the University Curriculum Committee 

FR: The General Studies Review Committee 

RE: Report to the Committee 

During the past year the General Studies Review 
Committee has reviewed our general studies requirements. This 
review included obtaining the general studies requirements at 
other institutions and comparing them with ours, reading some 
of the national literature on general studies, and conducting 
a survey of the faculty to obtain their ideas and comments on 
general studies. On the basis of this review the committee 
has some recommendations (given at the end of this report). 
These are presented as a basis for further discussion by the 
faculty. 

The review will continue this summer and next fall. In 
June a group of five faculty from the university plan to 
attend a national conference on general studies. Early in 
the fall the committee will hold open discussions on general 
studies for all faculty to attend. In the fall or spring the 
committee will develop a proposal on what changes should be 
made in our general studies requirements and will present 
this to the curriculum committee. 

The results of the faculty questionnaire are given 
below. Not every question is listed because some questions 
asked for written comments only. There was a 51% response 
rate from tenured and tenure-track faculty (including 
chairs). 

1. Do you think the general studies requirements need to be 
changed? yes 62% no 26% undecided 12% 

2. Our current general studies requires 48 hours. Do you 
think NKU requires too many hours 51% too few hours 1% 
about the right number of hours 48% 

3. Our current general studies is a distributive type. Are 
you in favor of a distributive type general studies? 
yes 73% no 11% undecided 15% 

4. If we have a distributive type general studies, do you 
think we should have about the same categories as we 
currently have 52% fewer categories 42% more categories 6% 

1 



5. If we have a distributive type general studies, do you 
think we should have about the same number of hours in 
each category as we currently have 45% fewer hours in some 
categories 40% more hours in some categories 14% 

6. Ano ther type of general studies is an integra tive type. 
Are you in favor of a n integrative type general studies? 
yes 13% no 76% undecided 11% 

7. Are you in fa vo r of an integ ra tive general s tudie s f o r 
some topics but not others? yes 29% no 22% undecided 49% 

10. Are you i n favor of 
a course in critical thinking/logic/practical reasoning 
yes 39% no 50% undecided 11% 

some form of computer literacy 
undecided 12% 

yes 54% no 34% 

some type of collaborative achievement (small group learning 
or projects) yes 26% no 61% undecided 13% 

12. In our current general studies there are a l imited 
number of courses that a student may use to satisfy the 
requirement in each category. Do you think there should be 
more courses 36% less courses 15% keep them about the 
same 48%. (The written comments to this question were in 
favor (68%) of more courses). 

13. Do you think general studies should 
have only 100 and 200 level courses 42% 
include some 300 and 400 level courses 58% 

The committee has the following recommendations: 

1. NKU s hould continue to have a distributive type of 
general studies (although not necessaril y exactly the one we 
have now) because this is the most appropriate model f o r our 
students. It gives student s broad knowledge with appropriate 
depth. It is also responsive to student needs and interests 
by allowing them to integra te their major with related 
general s tud ies courses. In addi tion, a large majority of 
the facult y are in favor of a dist ributive type general 
studies. 

2. Although the basic model s hould be a distributive one, 
there should be some interdisciplinary courses as options 
within it. These would be valuable for many students, and 
many faculty are in favor of some type of interdisciplinary 
courses. These courses would be developed by interested 
faculty or departments. Such courses could be within any 
category (e.g. fine arts, soci2l sciences), include more than 
one category (e.g. literature and philosophy, or science and 

2 



history), or include many disciplines from more than one 
category. These could be three hour courses, six hour 
courses, paired courses, or other possibilities. The nature 
of these courses and how credit would be awarded need to be 
discussed. 

3. The number of hours required should remain at 48. 
However, because of the requirements of some majors, some 
students are not able to double-dip on all of the 
"perspectives", and so the number of hours needed is 
increased. Some mechanism needs to be developed so that 
students can complete their general studies in 48 hours. 
is also possible that not all of the "perspective" 
requirements wil 1 be retained.) 

all 
(It 

4. NKU should continue to have a wide range of course 
options within each category. This allows students to take 
courses that are required for or are related to their major. 

5. Allow upper division courses in any category of general 
studies, but these courses may have no more than one 
prerequisite (which must be a lower division general studies 
course) . 

In addition to the above recommendations, there are some 
other issues that need to be addressed. 

1. More attention should be given to writing in many general 
studies courses that do not already do so. 

2. The library resources that support general studies 
courses are inadequate. Journals that are paid for from 
departmental allocations generally support upper division 
courses and faculty research. The library has limited 
funds for other journals. Some journals are requested 
hundreds of times each year by students (and cannot be 
obtained from interlibrary loan). It may be appropriate to 
use some of the money from the new student fees for library 
support for general studies courses. 

3. Student advising, particularly for their general studies 
courses, is often inadequate. We need to discuss ways to 
improve advising. 

3 



MEMORANDUM 

TO: Faculty Senate 

FROM: Mark Stavsky, Chair 
Ad Hoc Joint Salary Committee 

DATE: May 12, 1995 

RE: summary of Committee Report 

The Committee Report, including all salary data and current 
salary policies, will be made available in the Faculty Senate 
Office and Steely Library next week. At the request of the 
President of Faculty Senate, I want to summarize, for your 
information, the findings and recommendations of the committee 
during its deliberations. 

FINDINGS 

I. The committee finds that based on salary data that there is 
no systematic gender bias with respect to salaries at Northern 
Kentucky University. This conclusion is based upon two 
independent analyses of the data, one conducted by Professor Gary 
Clayton, the other by Dr. Robert Appleson. It should be noted 
that this finding is a general one, and takes no position 
regarding possible individual claims to discriminatory treatment. 
The Committee was not privy to any performance reviews, or 
otherwise considered individual cases, nor did it have any desire 
to do so. 

II. The Committee finds that a number of departmental faculty 
salary raise policies are so vague as to be meaningless. 
Policies such as these are unfair to the faculty member, the 
chair reviewing his or her yearly performance, and any 
individuals that seek to review the chair's recommendations. The 
Committee takes no position with regard to what should be the 
standards for an acceptable policy, or how such a policy should 
be applied, as long as they are consistent with the Faculty 
Handbook. 

RECOMMENDATIONS 

I. The Committee recommends that the University Office of 
Institutional Research or other appropriate office maintain on a 
yearly basis the salary data in the formats compiled for this 
project. This data should be available to any faculty member. 
This will allow the salary process to be regularly monitored. 



II. The Committee recommends that each department or college 
adopt a comprehensive salary policy. This recommendation should 
be adopted by-the Faculty Senate after appropriate consideration 
by The B~ Commonwealth Affairs committee While some 
departmenes and colleges have such policies, this appears to be 
the exception, rather than the rule. The absence of clear salary 
standards creates both the possibly of arbitrary action, and the 
inability to effectively review it. Policies should be 
determined by the department faculty. In addition, they should 
be reviewed by the faculty at least every two years to determine 
whether the policies should be continued or altered. Copies of 
all current policies should be collected by the office of the 
Vice-President of Academic Affairs on a yearly basis. 

III. The Committee recommends that the Faculty Senate, through 
its Budget and Commonwealth Affairs Caromi.ttee, consider the issue 
of salary compression at Northern Kentucky unlversity. The 
Committee recognizes that market forces drive starting salaries 
for qualified candidates. Nevertheless the Committee also 
realizes that in some situations there are senior faculty 
members whose salaries do not reflect their extensive experience 
when compared to current starting salaries. The University 
should recognize through adequate compensation the contributions 
senior faculty. 



TO: 

NORTHERN 
KENTUCKY 
UNIVERSITY -

Office of the President 
(606) 572-5123 

FROM: 

Nancy Firak ,_./. j) ~ 
Leon Boothe~ 

SUBJECT: Faculty Senate Action Recommendation 

April 24, 1995 

I want to acknowledge the recommendation you have forwarded with regard to 
institutional budget priorities. Because I share many of the concerns expressed by the 
resolution, I appreciate particularly the explanation provided by the rationale. It is 
precisely because we cannot anticipate substantive budget increases from the state that we 
must take a fresh look at institutional structure, unit operations, and budget priorities. 
While I might take issue with some of the assumptions within the resolution, its call for 
rigorous analysis and an explicit commitment to the university's instructional mission 
rerlect the agenda I have set forth. I will welcome further views from the Faculty Senate as 
our planning process continues and as our self-study process begins. 

Nunn Drive . 
Highland Heights, Kentucky 41099-8002 

Northern Kentucky University is an equal opportunity institution. 



Date Submitted: April 18, 1995 
Requested Action Date: as soon as possible 

ACTION RECOMMENDATION 

Source: Faculty Senate via Budget Committee 

Action Requested: Budgetary response to resolution set forth below 

Text: 

The Faculty Senate is concerned about a morale crisis among 
the faculty and students that has resulted from years of 
neglect in meeting critical academic funding needs; 
specifically, funding for the libraries is so low that it may 
not satisfy SACS requirements, the inventory of instructional 
equipment that is in need of maintenance and repair continues 
to climb, college/department operating budgets have seen 
little increase over the past ten years, and faculty salaries 
have never matched CUPA averages. Currently, administrative 
matters such as purchasing land, buying expensive 
administrative software, subsidizing the dormitories, etc. are 
being given a higher priority than these critical academic 
needs. We request the entire NKU budget be examined with the 
objective of shifting funds out of administrative matters 
(which currently receive the majority of the budget) and into 
areas that will support these critical academic funding needs. 

Rationale: This resolution passed the Budget Committee 
unanimously. It passed the Senate unanimously and without 
amendment, notwithstanding the April 14, 1995 Budget Development 
memorandum to the University community, even though there was not 
absolute clarity of understanding about the meaning of the term 
"buying expensive administrative software," and with an 
understanding that a town meeting will be held to discuss these and 
other matters. This and similar resolutions have been under 
discussion in the Budget Committee for several months, and the 
sentiment it expresses has been the subject of concern for some 
time among the general faculty. The reasons given in support of 
the resolution were that regardless of whatever opportunities might 
exist to influence the new budget, past budgets did not adequately 
recognize the needs of academic affairs. This has created a crisis 
of morale that has deepened as time has passed, and it is this 
crisis that the resolution is intended to reflect. 

Clearance: Faculty Senate 

Contact Persons/Phones: Mark Stavsky 5392 Nancy Firak 6400 



Date Submitted: April 18, 1995 

Requested Action Date: As is required by the CHE 

POLICY RECOMME~DATION 
' 

Source: Faculty Senate via Curriculum Committee 

Action Requested: Adoption of policy related to Transfer Module 

Subject/Title: 

Text/Content: 

Rationale: 

~--

Report of Ad Hoc Transfer Module Committee 

See attached DRAFT dated April 3, 1995 

Consistent with requirements of the CHE, the 
Faculty Senate endorsed the attached Report of Ad 
Hoc Transfer Module Committee. 

Proposed Effective Date: As is required by the CHE 

Implications: 

Clearance: 

See attached report 

Faculty Senate 

Contact Persons/Phones: Linda Olasov 5620, Bob Appleson 5781, 
Nancy Firak 6400 
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DEPARTMENT OF PSYCHOLOGY 

April 21, 1995 

Dear COSFL members: 

601 GINGER HALL 
MOREHEAD, KENnJCKY 40351-1689 
FAX: 606-783-2678 

At the April 8th meeting at Bardstown, we approved a motion to 
send a letter to the editors of Kentucky daily newspapers 
supporting MoSU' s attempt to reduce the flow of state 
appropriations into athletics . A draft of the letter is enclosed 
for your review. I am sending several copies to one person at each 
institution. Please distribute these copies to other COSFL members. 

If you have any suggested changes in the letter, please get 
them to me by April 28th. My FAX and e-mail adresses are listed 

below2 ' 

/,~ ~nks ( ///#.;ff_~-· _ 
~ruce A. ~ttingly, .lac . Reg. 
Department of ~sycoolo y 
Morehead State Univerdity 
Morehead, KY 40351 

Fax 606 - 783 - 2678 
E- mail b.mattin@msuacad.morehead - st.edu 
phone 606 - 783 - 2983 

MSU is an affirmative action equal opportunity educational institution. 



DRAFT LETTER TO EDITOR 
Dear Editor: 

The Coalition of Senate and Faculty Leadership (COSFL), which 
consists of board of regent members, faculty senate chairs, and 
other faculty leaders at all Kentucky state-supported universities 
and community colleges, strongly supports President Ronald Eaglin 
of Morehead State University for his leadership role in the effort 
to control the cost of intercollegiate athletics. Dr. Eaglin, with 
the support of MSU's Board of Regents, proposed recently to reduce 
MSU' s football program to a non-scholarship level of play. The 
rationale for this proposal is clear. Each year MSU must divert 
over 1 million dollars of state-appropriations earmarked for 
academic programs into its athletic program. With declining student 
interest in athletics and continuing increases in tuition and fees, 
taxpayer dollars should not be used to support costly athletic 
programs. 

The priority of academic programs over athletics was 
recognized by the Council of Higher Education in 1981, when 
athletic expenditures were not included in its revised funding 
formula. Despite this recognition, state-supported regional 
universities continue to use state-appropriations to support their 
athletic programs. Indeed, in fiscal year 1993-94, Kentucky 
regional universities spent over 7 million taxpayer dollars to 
support athletic programs. To maintain the quality and 
accessibility of higher education in Kentucky, this taxpayer 
subsidy of athletics must be brought into line with budgetary 
reality. Consequently, we strongly encourage other regional 
university presidents and boards to not only support Dr. Eaglin in 
his efforts, but also to assess the role of athletic programs in 
their own institutional priorities. 



Northern Kentucky University 
Business Affairs 

MEMORANDUM 

April 24, 1995 
I' 

TO: Nancy Firak 501,,/J 
President of Faculty Senate 

FR: -~ Mike Baker 
Project Lea · er, NISE Project Management Team 

RE: NKU Information Systems and Project NISE 

It has been brought to the attention of the Steering Committee and Project Team for Northern's 
Information Systems Enhancement (NISE) Project that a concern was raised by Faculty Senate 
regarding a lack ofunderstanding and/or notification about the NISE Project. This is regrettable, and 
we will work with Faculty Senate to address their concern. Our intent was to have all areas of the 
University involved from the very beginning of the project. 

Listed below are the steps that were taken to avoid such problems: 

The project teams were organized to include representation from all areas within the University. 
Academic Affairs representation is disclosed on the attached sheet. 

2. Newsletters are published approximately every six weeks in the Campus Digest to keep the 
campus community informed of this very important project (copies attached). 

Letters were sent to all academic departments requesting involvement in the SIS analysis phase 
of the project; these letters were placed in each faculty member's mailbox. 

All of the above listed actions were attempts to keep the entire campus community apprised of this 
project and provide opportunities for input and interaction. If there are additional methods the 
Project T earn can use to further enhance the communication process, please advise. 

WMB/pr 

Attachments 

c: Carla Chance, Chair 
NISE Steering Committee 

Northern Kentucky University is an equal opportunity institution. 



Northern's Information Systems Enhancement (NISE) Project Newsletter 

Northern Kentucky University has embarked upon a major revision of its information systems 
software. The University has recently purchased a new Financial Resource System (FRS) and Human 
Resource System (HRS); analysis is currently taking place on the possible replacement of the Student 
Information System (SIS). 

The University entered into an agreement on June 30, 1994 to procure the FRS and HRS software 
from Systems Computer Technology Corporation (SCT). SCT is the dominant player in college and 
university administrative software. They serve 874 colleges and universities, with 358 SIS users 
alone. The University will benefit from this partnership through the continuous development of the 
SCT products. 

The existing FRS and HRS were developed in-house almost 20 years ago. They have served this 
University well but are difficult and costly to maintain; they do not provide flexibility or growth 
capabilities to meet the rapidly changing needs of the University. There were also concerns about 
how much longer we could continue to process our payrolls. The existing systems have long outlived 
the normal expected useful life of software, and change was definitely needed. 

To address the problems referenced above, a task force was established in 1992 to review the 
capabilities of the existing systems and propose solutions. That core team continues to exist today 
and serves as the NISE Project Management team. The organizational structure for the entire project 
is provided on the back of this insert. As disclosed in the organizational structure, cross-campus 
representation was crucial. 

The cross-functional teams began meeting to review the existing systems, determine the unmet needs, 
and plot a course of action. A request for proposal (RFP) was developed and submitted to 17 
software providers. During the development of an RFP for the FRS and HRS software, it became 
evident that multiple system pricing discounts were available. This, coupled with unmet needs in the 
Student Information System, created an expansion of the project to possibly include SIS. The RFP 
allowed the vendor to propose an SIS solution, and an SIS team was formed. Upon review of the 
responses to the RFP, it was obvious that SCT offered the most integrated solution at the best price. 
A contract was awarded on June 30, 1994. 

The Financial Resource System is planned to go live on July 1, 1995. The Human Resource System 
will go live January 1, 1996. The benefits of a new Student Information System are being analyzed 
by the SIS project team, with a decision to be made by January 31, 1995. More details will be 
forthcoming regarding this analysis process as the faculty and staff users become more involved. If 
the decision is made to migrate to SCT's SIS, implementation will take 24 to 36 months after the 
decision date. The cost of the three software packages is $323,000 which will be amortized over a 
five-year period. Project implementation cost for the five-year period, including the cost of the 
software packages and their annual maintenance, will be 1 . 1 million dollars. 

The project team will issue periodic newsletters highlighting the project's progress. More details will 
be shared about the benefits of the new systems. 

'· . ·'- '~ _,, 
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NORTHERN'S INFORMATION SYSTEMS ENHANCEMENT (NISE) PROJECT 

STEERING COMMITTEE: 
Carla Chance, (Chair) Vice President for Administration 
Elzie Barker, Director of the Budget 
Paul Gaston, Vice President for Academic Affairs, Provost 
Norleen Pomerantz, Acting Vice President for Student Affairs 

PROJECT MANAGEMENT TEAM: 
Mike Baker (Project Leader), Assistant Vice President for Business Affairs 
Elzie Barker, Director of the Budget 
Garry Casson, Director of Administrati ve Computing 
Margo Ferrante, Director of Personnel Services 
Russ Kerdolff, Director of Accounting & Budgetary Control 
Linda Marquis, Chair, Accountancy Department 
Rosetta Mauldin, Associate Provost 
Janet Piccirillo , Acting Regist rar 
Mary Rauen, Director of Financial & Operat ional Auditing 
Aprile Conrad Redden, Administrative Project Assistant 

FRS Team 
Russ Kerdolff, Team Leader 

Dir Acct & Bud Ctrl 

Elzie Barker 
Dir of the Budget 

Bob Byles 
Lead Prog Analyst 

Regina Ford-Fowler 
Assoc Dir IV App Sys 

Karen Mefford 
Accounting Mgr V 

Mary Ryan 
Dir Faculty Admin 

Tom Skinner 
Acct Pay Supv 

Keith Stewart 
Dir of Purchasing 

ORC/JIS . CHT 
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HRS Team 
Margo Ferrante, Team Leader 

Dir Personnel Svc 

Bob Byles 
Lead Prog Analyst 

Regina Ford-Fowler 
Assoc Dir IV App Sys 

Lisa Horney 
Empl oyment Coordinator 

Diane Hunley 
Mgr, Records & Informat i on 

Becky Myers 
Budget Officer 

Mary Ryan 
Dir Faculty Admin 

Dolores Thelen 
AcctPay/Payro ll Manager 

SIS Team 
Janet Piccirillo, Team Leader 

Acting Registrar 

Elzie Barker 
Dir of Budget 

Bob Byles 
Lead Prog Analyst 

David Emery 
Dir Adv- Acad Ctr 

Regina Ford-Fowler 
Assoc Dir IV App Sys 

Gary Graff 
Dir Inst Research 

Patty Hayden 
Dir Res Life 

Randy Holt 
Asst Prof Tech 

Vane ssa Johnson 
Acad Dept Asst 

Jackie Marshall 
ActAsst Dir Fin Aid 

Linda Marquis 
Chai r , Acct Dept 

Mike McPherson 
Cha ir, Phy & Gly 

Bob Neumann 
Dir Bursar Oper 

Lowell Schechter 
Prof Legal Programs 

Elaine Shafer 
Records Spec 

Jay Stevens 
Lead Prog Analyst 

Bonnie Walte r 
Records Technician 

Meg Winchell 
Act Dir Admissions 

Technical Team 
Garry Casson, Team Leader 

Dir Adm Computing 

Bob Byles 
Lead Prog Analyst 

Regina Ford-Fowler 
Assoc Dir IV App Sys 

Dave Sanders 
Data Base Administrator 

Jay Stevens 
Lead Prog Analyst 

Ted Wanstrath 
Systems Programmer 



NORTHERN'S INFORMATION SYSTEMS ENHANCEMENT (NISE) PROJECT 

The NISE Project is in full swing and experiencing many exciting 
developments. 

An Operational Analysis of the Student Information System {SIS) 
occurred the week of September 19. The Analysis was designed to better 
position NKU in determining whether or not to purchase an SIS module 
from Systems and Computer Technology Corporation {SCT). This decision 
will be made by January 31, 1995. Representatives from SCT journeyed 
to NKU and met with a host of faculty and staff who utilize SIS to 
discuss enhancement, functionality, and process issues. A final report 
is anticipated from SCT in November. 

Representatives from NKU's SIS Team traveled to SCT's Rochester, NY 
facility recently to evaluate first hand the capabilities of the 
proposed SIS. Delegates met with SCT representatives about specific 
processing issues, current SIS concerns, and possible enhancements. The 
trip gave the group a better understanding of the SCT system. 

On November 10 and 11, SCT is scheduled to visit campus to present 
their SIS product to the University Community. The custom of open 
forums will be observed, granting interested parties an opportunity for 
input. More information on the presentations will be shared in an 
upcoming Digest. 

As mentioned in a previous Campus Digest article, NKU has purchased 
the Financial Records System (FRS) from SCT. A go-live date of July 1, 
1995 has been established for this segment of the NISE Project. The FRS 
Team and related work teams are forging ahead to make the go - live date 
a reality. The team is busy with training and developing a new Chart of 
Accounts. End user training will occur in April, May, or June 1995. 

The Human · ResJurces System (HRS) Team is actively working toward 
their go-live date of January 1, 1996. The HRS Team recently welcomed 
Dr. Gary Graff, of Institutional Research, in an effort to fully capture 
data accessed by his office. Such cross-utilization of data in a 
central database is but one advantage of the newly procured HRS. The 
team has made significant progress in documenting existing policies and 
procedures. 

The advancements spurred by the NISE Project will undoubtedly 
change the business processes at NKU. This project, coupled with the 
on-going networking project, will have a major impact on how many of us 
accomplish our jobs . The contention is that faculty and staff, through 
these technological advances, should be able to operate more 
efficiently; to accommodate ever-increasing reporting and student needs. 
The project's organizational structure is listed on the reverse side of 
this insert. Questions regarding this important project may be 
addressed to team members . 

10-LS'- 9~ 



NORTHERN INFORMATION SYSTEMS 
ENHANCEMENT (NISE) PROJECT 

Student Information Systems Demonstration 
Agenda 

As you may be aware, the University is currently evaluating the pros and cons of purchasing a new 
Student Information System (SIS) from Systems and Computer Technology (SCT) Corporation, with 
a decision-point of January 31, 1995. A January decision is necessary so that Northern Kentucky 
University may capitalize on a significant price discount should a decision to purchase be made. 

Because the SIS impacts the entire University Community, open forum demonstrations of the SCT 
product have been scheduled for November 10 and 11, following the schedule below. Sessions 
asterisked ~e designed for the entire University Community, with special attention directed to the · 
afternoon sessions on Advising/Degree Audit/Course Schedule Development. Should you desire 
further information, feel free to contact Aprile Conrad Redden at extension 6902. 

Thursday, November 10, 1994 - Ballroom (University Center) 

* 9:00 - 10:30 

*10:45 - 12:15 

* 1:15 - 3:15 

* 3:30 - 5:00 

Admissions 

Student Records (Transcript Maintenance & Registration) 

Advising/Degree Audit/Course Schedule Development 

Housing 

Friday, November 11, 1994 - Theatre (University Center) 

* 8:3{) - 9:45 

10:00 - 11:00 

11:00 - Noon 

*1:00 - 3:00 

Records & Admissions Follow-up 

SIS Project Team Meeting 

Meeting with Development Officers on ADS Module 

Advising/Degree Audit/Course Schedule Development 



NC>R..THERN•S INFC>RIVlATIC>N SYSTE:M:S 
ENHA.NCEM:ENT (NISE) PR.C>JECT 

The NISE Project is making tremendous strides in a number of areas; particularly in 
terms of the Student Information System implementation decision; the Financial Records 
System implementation progress; and in identifying Personnel Services changes in terms 
of the Human Resources System. 

STUDENT INFORMATION SYSTEM WILL BE REPLACED 

On December 20, 1994, the NISE Project Steering Committee (consistihg of Mike 
Baker, NISE Project Team Leader; Paul Gaston; Norleen Pomerantz; Elzie Barker; and 
Carla Chance, committee chair) met with Janet Piccirillo, Student Information Systems 
(SIS) Decision Team Leader, and Regina Ford-Fowler, Technical Team representative, to 
discuss the pros and cons of implementing SCT's Student Information Systems product. 
The SIS Decision Team had articulated their evaluation of both the current SIS and SCT's 
product, equipping the Steering Committee with ample information on which to base a 
decision. The Steering Committee recommended to, and received endorsement from, Dr. 
Boothe to implement SCT's product. At this point, the Steering Committee is focusing on 
restructuring the SIS Decision Team (nearly twenty members strong) into a more compact 
SIS Implementation Team. The Steering Committee, together with the Technical and SIS 
Implementation Teams, will soon begin formulating an implementation time line for SIS. 

FACULTY/ STAFF SIS SURVEY RESULTS TABULATED WITH RESPONSE TO BE DRAFTED 

Janet Piccirillo is working with NISE Project staffer Aprile Conrad Redden to prepare 
a formal response to the Faculty/Staff Utilization of the Student Information System 
Survey. The pair is following up to some respondents individually and addressing other 
issues with the entire Community. The SIS Decision Team wishes to express its gratitude 
to the more than 130 individuals who responded to the survey. The survey responses 
weighed heavily in the decision-making process. 

NEW FINANCIAL RECORDS SYSTEM ON-LINE JULY 1, 1995 - USER TRAINING IN SPRING 

The Financial Records System (FRS) is well on its way to implementation July 1, 
1995. Headed by Team Leader Russ Kerdolff, the FRS Team and related work groups are 
tackling issues on the FRS Implementation Task Schedule, meeting deadlines, running test 
reports, and completing training. User training, scheduled for the spring, will be 
finalized shortly. Of interest to the University Community is the possibility of eventually 
simplifying, combining, or eliminating various Purchasing and Accounting and Budgetary 
Control forms. The FRS Team is also working with the HRS Team to research an apparatus 
known as a heat/pressure sealer which would stuff vendor and payroll checks into window 
envelopes and seal them. 

NEW HUMAN RESOURCE SYSTEM ON-LINE JANUARY 1, 1996 - POLICY ISSUES MUST BE 
VISITED 

The Human Resources System (HRS) Team is progressing nic~ly in pursuit of its 
January 1, 1996 go-live date. Headed by Team Leader Margo Ferrante, the HRS Team is 
in the process of identifying Personnel Services changes in terms of the new system. The 
HRS may necessitate personnel policy revisions and operational changes. Be assured that 
any revisions will be reviewed by a panel representative of all related areas of the 
University Community and with recommendation to the NISE Project Steering Committee for 
final determination. 



NORTHERN•s INFORMATION SYSTE~S 
ENHANCEMENT (NISE) PROJECT 

Fi.::n.a.::n.ci.a.1 Records System Goes Li.-v-e J"Lt..ly 1 

Northern's Financial Records System (FRS) Implementation Team continues to press toward 
its July 1 go-live date; at which time the University Community will experience increased 
service levels. The team is busy testing the system and preparing for departmental 
training sessions scheduled between April and June. The FRS consists of five fully 
integrated components - Financial Accounting, Accounts Payable, Purchasing, Fixed 
Assets, and Budget Development - which will provide timely, accurate information for 
making financial decisions: 

• Financial Accounting - the core of the IA-Plus Financial Records System, is 
integrated with all other IA-Plus Series Systems and is based on fund accounting 
principles. In accordance with the AICPA and NACUBO guidelines, it supports 
cash-based or accrual-based accounting methods. 

• Accounts Payable - enables institutions to efficiently manage cash resources and 
payment activity. The Accounts Payable component establishes good vendor 
relations by automatically calculating discounts, payment schedules, and generating 
Financial Accounting transactions. The Accounts Payable Department will process 
checks daily instead of twice a week, leading to reduced administrative costs and 
increased timeliness of checks . 

• Purchasing - enables institutions to manage the entire procurement process, thus 
increasing purchasing buyers' productivity and reducing administrative costs by 
supporting decentralization of requisitions, electronic signatures, and automatic 
transfer of documents. The Purchasing component also accommodates centralized 
or decentralized receiving of goods. 

• Fixed Assets - improves accountability of capital asset acquisitions with integration 
to Accounts Payable and Purchasing. Accurate tracking and recording of capital 
assets depreciation, disposition, replacement costs, and maintenance information is 
also supported. 

• Budget Development Module - is integrated with Financial Accounting for historical 
cost information and the IA-Plus Human Resource System for personnel information. 
This module supports distributed processing, electronic worksheets, salary 
planning, and modeling/forecasting capabilities. Budgets can be on a position or 
line-item basis using a top-down or bottom-up approach. 

FRS is a real-time system which will enable the University Community to review current 
transaction detail and account balances on-line and ease the bookkeeping burden in each 
department. Once the University Community is networked, the on-line capabilities of FRS 
will be fully utilized; via such avenues as departments generating Purchase Requisitions 
electronically. As the campus is not yet fully networked , departmental training will 
prepare end-users for FRS in a "hard-copy" environment. Departmental training for an 
"on-line" environment will be con.ducted in conjunction with network installation phases. 
Additional details regarding specific training schedules will be distributed soon . 



MEMORANDUM 
NORTHERN KENTUCKY UNIVERSITY 
OFFICE OF THE ASSOCIATE PROVOST 

LUCAS ADM INISTRATIVE CE NTER 818 T E LEPHONE (606) 572-5379 

(.~ 
__ ) ) ··-~· 
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FAX (606) 572-5565 

TO: Deans, Ass ociate / Assistant Deans, Academic Department Chairs 

FR: Rosetta J. Mauldin 
Associate Provost 

DT: September 15, 1994 

RE: Student Information System Operational Analysis 

Attached is a schedule for the SIS Operational Analysis being 
conducted on campus next week by the Systems & Computer 
Technology Corporation. Representatives from SCT will meet with 
various individuals as they analyze the student Information 
System needs of the University Community. 

To that end, on the afternoon of September 21, your participation 
is requested in the forums concerning Academic Affairs Advising 
and Advising for Declared Majors. As noted on the schedule, 
these forums are at 2:20 and 3:30 respectively. Both sessions 
will be held in 506 AC. As this room is an auditorium, you are 
invited to include anyone in your area who might contribute to 
this most important meeting. Likewise, if faculty in your 
department are interested, please invite them to attend. 

Your input during the operational evaluation of the student 
Information System is intrinsic to its success. Your 
participation is greatly appreciated. Please contact Aprile 
Conrad Redden at X-6902 if you need additional information. 

Attachment 
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NKU S I S OPERATIONAL ANALYSIS 
AS OF 9-14-94 

DATE TIME LOCATION DESCRIPTION 
yg- 1:00 - 2:15 501 AC SCT & Student Information Systems Team 

2:15 - 3:00 PRES CONF RM SCT & Student Affairs Direct Reporting Directors 
3:00 - 4: 00 828 AC SCT & Acting Vic e President for student Affairs 
4:00 - 4:30 401 AC SCT & Interim Chai r SIS Team 

20 8:00 - 9:00 235C AC SCT & Bursar (Billings and Receivables) 
9:00 - 10:00 M BAKER CONF RM SCT & Housing 

10:00 - 11: 00 316 AC SCT & Acting Registrar 
11: 00 - 12:00 301 AC SCT & Registration 
12:00 - 1 : 00 TBA SCT Lunch with Janet Piccirill o 
1:00 - 2:00 301 AC SCT & Transcripts 
2:00 - 3: 00 301 AC SCT & Class Scheduling I catalogue 
3:00 - 4:00 301 AC SCT & Graduation 
4:00 - 5:00 547 NH SCT & Chase College of Law Registration 

21 8:30 - 9:30 401 AC SCT & Acting Director of Admissions 
9:30 - 10:30 400A AC SCT & outreach 

10:30 - 11:30 400A AC SCT & Processing 
11:3 0 - 12:00 400A AC SCT & orientation 
12:00 - 1:00 TBA SCT Lunch with Meg Winchell 

1:00 - 2:15 501 AC SCT & Technical Team 
2:2 0 - 3:30 506 AC SCT & Academic Affairs Advising 
3:30 - 4:30 506 AC SCT & Major Advising (Full/Ast/Asoc Deans, chairs) 

22 8:00 - 9:00 PRES CONF RM SCT & steering committee 
9: 00 - 12:00 505 AC SCT & Institutional Research 

12:00 - 1:00 TBA SCT Lunch with Dave Emery & Gary Graff 
1:00 - 2:3 0 416 AC SCT & Financial Aid 
2: 30 - 4:30 405A NS SCT & Academic Advising Resource Center 

23 9:00 - 10:00 547 NH SCT & Chase College of Law Admi·ss ions 
10:00 - 11:00 501 AC SCT & Student Information Systems Team 
11:00 - 12:00 501 AC SCT & Project Team 

1na.lya1a. &fJn 
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TO: Deans, Associa te Deans, Academic Department Chairs 

FR: Mike Baker , NISE ProJe c t Management Team Leade~ 

RE: Student Informati o n System SCT On -Campus Presentation 

As you are aware, the University is exploring changing student 
informati o n systems. To that end, Systems & Computer Technology 
Corporation (SCT) is scheduled to visit Northern for an on-campus 
demonstration o f their Student Information System product. SCT 
representatives will meet with various individuals as they relate 
their student informati on system module to the needs of the 
University Community . 

On the afternoons of November 10 and 11, time has been scheduled to 
demonstrate system fe atures relating to Academic Affairs Advising. 
Demonstration times are: Thursday, November 10 from 1:45 to 3:15 
and Fridav. November 11 from 1:00 to 2:30. Sessions will be held 
in the fifth floor audito rium of the Lucas Administrative Center. 
More specific information will be shared once details are received 
from SCT. Please attend the session which best fits your calendar. 
You are invited to include anyone in your area who might contribute 
to or benefit from this demonstration. 

A decision will be made by December 20, 1994 on this very important 
project. Your input during this phase of the Student Information 
System Team's fact - finding is intrinsic t o the project's success. 
Please contact Aprile Conrad Redden at X- 6902 if you need further 
informati on . 

pc: Janet Pic c irillo, SIS Team Leader 
V'April e Conrad Redden, Administrative Proj ect Assistant 

NISE Project Steering Committee 

Nunn Drive 
Highland Heights, Kentucky 41099-8101 

Northern Kentuckv Universifv is an eoual oooortunirv inc;rirurion . 
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MEMORANDUM 

Office of the President 
(606) 572-5123 

April 20, 1995 

TO: Paul Gaston 

FR: Leon E. Boothe~ ff~ 
RE: Winter Coillillencement · 

uttice Ot 
Ar.~rfAmic Aff~1rr.:; 

rAPR 2 41995 

Based on our recent discussions, I am approving a mid-year coillillencement 
observance 'Yhich will begin December, 1996. This date will allow ample 
opportunity for planning and implementation. 

mjh 

cc: Chairwoman Alice Sparks 

Nunn Drive 
Highland Heights, Kentucky 41099-8002 

Northern Kentucky University is an equal opportunity institution. 
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