MEMORANDUM

T All Faculty

FROM: Connie Mulligan-Nichols, Faculty Senate Secretary Qg:ié
Date: Sept. 12, 1979

Re: FACULTY SENATE MEETING

The next faculty meeting will be held on September 17th
in the University Center Ballroom at 3:00 p.m.

GEZNDA

I President's Report
Congress of Senate Faculty Leaders

i 8 Committee Reports

A, Curriculum
1. Foundation courses for the MBA
- Dr, Mike Adams
2. Upper-division Rule
3. Nursing 481 - Advanced Care of Neurological and
Neurosurgical Patients

B, Faculty Benefits

1. Recommendation on life insurance up-grading-

2. Contingency fund for handling publication costs
C. Budget
D. Professional Concerns

LY, 0ld Business

v, New Business



INUTES OF THE FPACULTY SHNATRE

September 17, 1979

Senators presents 1. Clark L. Joyd 7. Stallings
K. Gilliam D. lenz . Vitzg
J. Johnson 1. Singh J. Hilliams
G. Johnston P, Steely T. Cate
J, hinne J. Wainscott W. Dickens
. lLarger D. Brett 1. Gardella
. bauldin J. Bushee J. iller
T, icNally L, Giesmann C. Widmer
A, itiller J. Hopprood D. Bennett
. Foore D, idelm D, learce

G, Ialliran-ilichols

Others iresent: R« Yerkes
7+ Schulte
ii. Adams

Jonathan Pushee, irresident, beran the meeting by alerting the Senate to thg hiring
of Darlene 3andfoss, the new part-time typist of the Faculty Senate. She is located
in Room 101 (Christopher Gist foom) of the library. Bushee announced that the min-
utes of the first Senate meetins will be reissued in a more legible format, with any
corrections necessary. 3ushee also spoke about the distribution procedure of min-
utes. The Ixecutive Committee recommended sendins two copies to each Senator, one
for a personal copy and the other to be posted in each department. A Senate Hews-
letter summarizins and hirzhlishtine Senate minutes will be sent to all other Faculty
members. BSushee then called for opinions on the distribution procedure. The Fac-
ulty Senate unanimously decided to accept the above procedure. Additional copies of
the Full mimulus Ceu be sent upon regqnest Lo Senate members by contacting C. Mulligasn
@iichols.”

Bushee called for corrections to the minutes of the Aurust meetins. R. Singh made
reference to the section in the minutes which stated "Singh also brought up the
problem of travel fundin/." Sinch emphasized that the travel funding problem is
solved, that is, monies are available. J. i:iller questioned whether or not the
travel funding problem was actually solved or not, considering the existing problem
with automobile travel funding. Singh then more clearly defined which travel funding
problem had been solved - that of department chairmen bein:: able to request addi-
tional funding from Deans out of the Academic Administration budget. The minutes
were then accepted as amended.

Bushee then briefly discussed the Congress of Senate Faculty Leaders (COSFL) which
consists of Faculty Senate leaders in six of eirht ilentucky universities, University
of .entucky and lorehead beins excluded. The Senate Iresident called for names of
people who are interested in being representatives to the Congress - one more
representative besides Jushee and two alternates are needed. Bushee then svoke
about various problems which were being considered by this sroup. Tom Jones of
Western .‘entucky University was elected President of the CO3FL. J. Williams asked
Bushee if there had been any discussion of lobbying procedures. Dushee felt this
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7 ras a topic which had not been, but would be, considered.by CXOFL. ¥. hoore ques-
tioned why Ui and Norehead had declined to join. 3Bushee explained that th?se two
institutions had University Senates which include administrators ang that it was nft
politically feasible to join at this time. F. Steely asked if the aoncress.wguii ie
producing a comparison of annual faculty salaries. Bushee responded. by saying tha
each institution does not have a predictable selary structure for the faculty and
noted that there is a problem with reporting of salaries. The Congress will be
working on tryins to equalize the contributions on retirement. Bushee also mentioned
that it was pointed out by other members of the Congress that KU is in a different
position with regard to policies for faculty than the other institutions involved.
The difference being that the MilU faculty is asked to generate policies whereas this
is not necessarily the case at other institutions. Bushee emphasized the importance
of metting these policies written.

DBushee then broupht up the problem of the possibility of NKU being annexed by the
city of Highland Heights and having a payroll tax imposed. Fresident Albright ve-
cently told Bushee that his office is aware of the situation and that Wil could be
annexed. If we were annexed, a payroll tax could be imposed. HiU is now a part of
Campbell County. DBushee also mentioned that work needs to be done on a work-load
policy. He then announced who Dr. Albrirht had selected to serve on the irovost
Search Committee. C. 3Steigler and M. lelnick were chosen from the Senate nominations.
3, iHller will be the chairperson., It was noted that C. Stiegler is now in the
Department of Industrial and Technical Gducation.

IT. Committee ileports
"
Aurriculums

J. Hopgood, chairperson, reported on the arcenda items becinning with i#3, the Nursing
451 course, which was approved. Foprood noted that this course is directed at prac-
ticings nurses. There were also a number of course changces approved at the last
Curriculum Committee meeting. Hopgood then addressed #2 on the agenda, the upper
division rule, saying that Dean Gray spoke to the Committee concerning this matter.
It was decided that the issue would be taken to individual departments for further
reactions and opinions,

Hopgood announced that F. Stallings had been elected representative to the Committee
dealinss with the Honors program.

Hoprood then turned to the first item of business, the foundation courses for the
LBA program. The Curriculum Committee was reconsidering chances made in the progsran
in light of the recommendations from the Senate. There had originally been objec-
tions to the courses beings at the 600 level., That has now been corrected as well as
the problem of who should teach certain courses. Hopgood then turned the floor over
to Dr. iiike Adams and Dr. lussell Yerkes to respond to any questions,

Dr. Yerkes then made the point in response to a question, that these foundation
courses were in addition to the 33 courses required for the !BA. He also noted that
ALl tests are being looked at which would cover the same material as the foundation
courses.

P~
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" The vote was unanimous to accept the nursing course. Foprood then moved to accept
che i BA courses. M, Steely seconded. There were no oppositions or abstentions.

Steely then posed the question of the necessity of approving every single course
coming from various areas. FHopgood responded by saying that there is an effort to
"whittle down" the process - have fewer levels of approval.

Faculty Benefitss

The chairperson from the FBC, A. iiller, then spoke concerning the two main items
discussed in the meeting: life insurance up-grading and funding of publication costs.
‘the Committee will bring recommendations to the Senate on these items.

Sudeets

The Budget Committee Chairperson, 3. 2enz, then reported on the meeting, which was
mainly an organizational one. The purpose and six major objectives of the Budget
Committee were reviewed in the Uommittee. <1enz provided copies of these objectives
for Senate members and reviewed them in the Senate meeting. .ienz also announced an
upcoming meeting with Iresident Albright and D. Taulbee to review the biennial budget
Droposal.

Jushee reemphasized the fifth objective of the Budget Committee - an intermediate

stase to review and report on the annual operating budget. Dushee noted that this

vas a major step. He also noted that bylaws are being generated for all Standing
~omnittees of the Faculty Senate.

irofessional Concerns:

D. Brett, chairperson of the rrofessional Concerns Committee, then reported. DBrett
commented on the various sub-committees at work includings Student Affairs, Faculty
ivaluation, Recornition of Able Students and Overload. The subcommittee on overload
will be studying overload policies of other institutions.

III. 0ld Business

Jushee called on T. iicifally, chairperson of the Ad Hoc CJommittee on Collective Bar-
seining to speak. iicNally reported that the committee is discussing its direction
and that he will be able to report in more detail at the October meeting.

“here then ensued discussion of the General Curriculum process of course approval.
<o i.oore aslhed if there was not some way to eliminate the excessive layer of appro-
val, FHoprood assured lioore that efforts were beinr made in this direction. Steely
offered the opinion that it was unnecessary to have the Senate review every single
course., FHe sugpested that a certain perogative be left to the descipline. B, Vitz
suzrested that perhaps there could be a review of courses in practice every two years
or so - a more or less probationary period. Various other Senate members expressed
their views on the topic. 3ushee made the point that if there is concern about a
particular course, this process does give the Scnate the opportunity to express views..
‘loprrood concluded the discussion by saying that the Curriculum Committee is to come
up with a proposal for the curriculum approval process. He encouraged Sznate membsrs
o send additional thourhts on the matter to him.
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7. Iew Business

p—

J. Williams, Faculty Rerent, announced that there will be a "ret together" of Fhe
Faculty Senate and :egents in late October, probably on a Friday afternoon. Williams
also made a motion to thank the individual responsible (Richard Feist) for the cam-
pus floral displays. There was unanimous approval of the motion. D. rearce ques-
tioned the origin of the practice of having to have 17 faculty members in a depart-
ment before an additional secretary can be hired. The susrestion was made that
statistics should be generated comparing the number of secretaries to faculty members.
The Bxecutive Committee will investirate this matter further.

. lioore then moved that the Senate give its support to the United Appeal Campaign.
J. Williams seconded the motion. After various Senate members expressed both nega-
tive and positive reactions to this motion, the vote was counted at eight in favor,
twelve opposed and three abstentions.

‘', licilally then reopened the discussion concerning the Ad Hoc Committee on Collective
Darraining, sayins the committee was functioning more or less now as a discussion
sroup and did not yet have a clear édirection. licilally did not feel that there was
yet a pressing need to educate faculty as to how Collective Bargaining works.

3. Renz asked if there was going to be a reading taken of faculty sentiments towards
Jollective Barraining. The Senate approved the end of the calendar year as an
appropriate date on which to accept a report from this committee.

M. Steely then moved that we list all specific items of old and new business on the
arenda, O, Widmer seconded the motion. I. lioore called the gquestion. 3ushee
~aphasized that this is the direction in which the agenda is going. Unanimous vote
. favor of the motion.

Le lLellally made a motion to thank Dr. Janet Travis, former rrovost, for her concern
Jor and achievements with regard to faculty development and welfare. J. liiller
:econded., I, Steely called the question. The vote resulted in 22 in favor and 1
~bstention.

Lter this vete a motion was made by G. Johnston that the Faculty Senate establish

o committee called Rights and Responsibilities - to deal with the handling of faculty
rievances before they are taken to the administration. T. iicilally seconded the
wtion. I, Stallings questioned if we did not already have a grievance procedure
sutlined in the Iolicies and Procedures manual. G. Johnston then moved that the
notion be tabled until the next meeting. C. lulligan-Nichols seconded. Unanimous
“ecision for the motion to be tabled.

Je 11iller moved that any additions to the agenda be approved and added to the agenda
.t the beginning of the meeting. F, Steely seconded. J. Wainscott noted that any
ttem to be voted on should be included in the agenda.: Dushee made the point that a
vehicle for discussing items not included on the agenda is needed.

Lleeting ad journed without action on the motion.

“aspectfully submitted,

-an°e iUlligan—ﬁiEhols, Secretary
ciiN/ds
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The COSFL convened at 3:30 P.M. in Conference Roox A of the Center
for Continuving Education (Florence Schneider Hall) on the campus of
Western Kentucky University. The following were present: Carl
Abner (Uctl:}, Tom Jones (WKU), Gus Ridgel (KSU), Ted Smith (EKU),
Morris Taylor (EKU), Ron Veenker (WEU), and Steve West (Murray).
These censtituteéd s quorum.. -

The members worked on a revision of the constitution for the COSFL
until 5:20 P.M., at whiéh time they recessed for suppexr at the
Downing University Center. The Congress reconvened at Florence
Schneider at 6:45 P.M. to centinuwe work on the constitution. At
that time, the members present earlier were joined by Jonathan
Bushee of NKU. The revision of the constitution was finished and
adopted at $:30 P.M.

July 14, 1979 £

The members of COSFL ccnvened at 8:20 A.M. MembeTs Abner, Bushee,
Jones, Ridgel, Smith, Taylor and Veenker were present. Tom Jones
discussed the relationship of UX and Morehesd to COSFL. The group
was joined by Western Faculty Regent William Buckman at 8:35 A.M.

At 8:45 A.M., the members adjourned to meet with WKU President-elect
Donald Zacharias informally (over coffee and doughnuts). The

group was joined at 9:00 A.M¥. by Representative Jody Richards and
Representative Steven Wilborn. President-elect Zacharias made
remarks to the group regarding his views on the problems and goals

of higher education in the Commonweaith. After President-elect
Zacharias left for another meeting, Representative Richards addressed
the group. He made several, remarks with regard to the role of the
CHE, salaries in HE and Public School Education, the concept of
"berchmark institutions," the Owensboro Community College, parity >
funding for KTRS members in relation to the UK funding and admissions
tc professional schoeols. Representztive Wilborn talked tc the members
about the legislature's recommendations to the CHE for salaries
during th= next biennium, the pre-filing of the bill on KTRS parity
funding, the role of the CHE and the role of COSFL in state politics.

The members of the COSFL and the legislators then discussed many
topics pertinent to fTaculty welfare and the 1°gis1ature The
meetings werc adjourned at 12:09 P.M.

~~Ron Veenker, WKC
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Fac uity gmn,p tells leglslators

By mcu.uu! WILSOMN
Courior-Journst Stat Writer

BOWLING GREEN! Ky, — Facuity
wembess at Keniucky's state univessi-
tes are becoming .acreasingly fius-
trated with Inadecuale; sulary increases
and theéir appareni powerlessness to do
anyibing about them.

st was the message that menbers
of - .aw state nniversity professors’
gn 2 had for two stsle icgislalors dur-
i, ¢ weekend meating at Western den-
tu 1y University.

‘the two lawimakers — Reps. Jody
$ichards, D-Bowling Green, and € .even
V' ilbora, D-Shelbyvilie -— were ais) told
that colizctive bargsining may b2 the
only, way {o better the professors’ lot.

“There's more and maore falk on the
camph os about unionizatios. ... \t'5 pa-

ivee i¢ beligve that we don’t have in this

rocm the making of 2 vaion,™ s¢'d Tom
Jores, who heads boih WRU's faculty
sepnate and the state, Councll of Facuity
Senate Lenders. ’

Wilborn said that unionization of pro-
fes<ors would not be sccepted by the
legislature and that it would be 'flowing
against the tide” of history.

But Caxl Abner, a University f Louis-
ville econemics professor, clzagreed.
Abner s2id there are about 351000 fac-
ulty members on U.S. campises and
about 120,000 beiong to unidni.

“Unjonizatios is the tide,” &) ner said.

He said he expects an inci:ased push
at U of L in the next year fo a facuity
union, even though B of L1
have said they will noi reco nize any
bergainigg group.

Jonathan Bushee of Nort:rzra Ken-
tucky University said a cormittee ol
NKU’s facuity senate has beaa studying
unionization for the past year.

" »1'm not so sure that we vint to form
a unlon, but I am sure that we want to
be able to say something 2100t salaries
and working conditions,” fushee said.

Wilborn asked if there weren’t any

way shert of usionizatie: thet faculty |

members couid exert moit pressure on

campus adrainistrators asd others to ad-

dress their grievances. ';

trustees .

’w W pav may lead to umons

iatternpls to work thsough their ad-
ministrations, hoards of regeats and
trusices and ot the state level bave
proved fruitiess, the professers replied,

Average salary increases for state
nn‘vem'y faculties have remzined at

5 perceat for the past several years,
they said, despile efforts [or inCreases
more clotely comparahle with double-
digit Infiation,

“wWe want the legisiature and ragents
to know {hat those of us who work in
higher education faver collective bar-
gaining to some degree because there's
ne alterpative except the status quo,”
said Ted Smith of Eastern Keatucky
University.

{ Both Wilbern and Richards, who are
members of « - legislature’s jnterim
Committee on -‘ucation, wamned thal
new mongy for ~islary improvemeants or
anything elss n higher education will
be searce in the 1980 Jegisiature,

f sbuer asked why additional funds
eouldan't ba raisad by increasing tuition,
4 don't kmow any state in the naticn
that gives (higher) education $o cheap-
Yy.” Abaer said.

B Richards said Me opposed higher fu-
ition because it might prevent many
people fram altending coliege.
| The state’s Council on Higher Educa-
tion 2150 feok somea lumps from the pro-
fessors and Richards. Richards said that
some changes might be needed in ibe
agency’s powers, but he wasn't sure
what tha changes should be.

in reepome o2 quwt!on from Dr.

e e

'«\-r

Gus Rldael of Kentucky State Universi-
tv, Richards sald he thought the councu
had too much control over many. cam-
pus activities. .o

Ridge! noted that KSU facully .mem-

bers had been penalized in pay raises
because the council said the schae! had
too many faculty members for MS size.
" Ridgel said no oae understocd the
formula for that determination. “The
councit has taken a very janmnced look
at the size of faculties, But the size of
administrations has not been plaeed un-
der the same scrutiny.”

But U of L's Abner said the education
councll I8 often used “as a whipping
boy” by campus administrators who
need someone to blame for problems
gx; administrators are unable to re-

ve.

Wilborn said he will sponsor a bill in

the 1980 General Assembly to put one
voting faculty member and one student
on the council. That way, he said, coun-
cli members will know what issues con-
front professors and students,

A similar bill failed in the 19.78 Gen-
eral Assembly

oy
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Daily News, July 15, 1873

Richards calls for change in CHE

By JiM HIGHLAND
Daily News Special Writer

State Mouse Education Commiltee
Chairman Jody Richards suggestied
here Salurday thai the Council on tigh
Education change its direction and
gave his suppori to higher salaries for
university facully and staff memibers.

However, Richards stopped short of
saying he would support a 9.5 percent
salary increase each year of the next
birunium  as is apparenily the
recuinmendation of the CHE staff.

Hichards and Stute Hep. Steve
Wilbourn, D-Shelby, wers here Saturday
to discuss the plight of higher education

before the Congress of Senate Faculty
Leaders which included represen-

tatives from six of (ke eight state

universities in Kenlucky.

Richards said he favored a *‘reversal
to a coordinating function” jor CHE
and *‘away from control,”

While he said that many of the things
CHE has done have been “guite good,”
Richards said there should be some
directionsal changes.

He called for the vouncii to be more of
an *“‘advocate for high+r education in
light of pmj acted declining enrollments
inuniversities baginning in 1951.

This “really suggests some policy

| CH

changes ior a group like the council,” !
Richards said. He indicated that the
council may want to develop some type
of major public relations campaign to
maximize efforls to “get as many

_ young pecple intc college as possible.”

The House education chairman said
he " is ‘“certain there are ceriain
segments of the university community :
that are underpaid.” :

At the same time, he said he has *‘not
thought about any {igure™ in terins of a
percentage increase for faculty and
staff members,

Continued Back Page
- Column 3, This Section

The CHE staff apparently will
recommend (o the legislature that
university faculty and staff inembers

receive a 9.% percent salary increase

ecach year of {he biennium, and
Richards said that is “‘net an
unrealistic figure.,” But he stopped
short of lending unqualiiied support for
that amouut,

Richards emphasized that his sup-
port for increased university salariesin
ne way jessens his inlerest in con-
tinuing to inake strides at the
elementary and secondary education
fevels.

The committee chairman also went
on record as opposing the establish-
ment of any additional higher education
institutions including community
colleges.

And he said he favored cquitable
retirement henefits for all faculty in ail
universities throughout the state,

Currenily iaculiy at some univer-
sitiez pay more into their retirement
programs and receive greater benefiis.

One program that has been proposed

would reduce the ameount paid in by
employees at some institutions, raise
the amount paid hy employees at other
institutions and standardize iaculty and
staf! benefits statewxde al a higher

level.

Wiborn, chairman of House Interim
Subcommiitee on Higher Education,
said he believes higher education is
. “'going fo have a difficult time in the.

1589 session.””

“There will be some other peopie
xnecking on  doors talking about

salaries,”” he said, referring
&peu(xcally to emnloyecs of other state

agencies.

Western's president elect, Dr. Donald
Zacharias also appeared before the -

faculty senate congress, and he told the SN

group that higher education was "go!ng
o have to demonsirate its value."

fle said he believes it is up lo \
€gucators to first build a program that
the people want to be proud of and then
request the money to pay for that

program.

Near the end of the meeting, congress
member Carl Abnerof the University of
Louisvilie suggested as a mission for
Uie eongress that its members:

—De a political arm of the faculties,

—-hizet with the gubernaterial can-

cidates 1o explain facully positions.

- —Appear beivre legislative com-

miltees.

—And provide an information

sharing function.

o
e}



CONSTITUTION OF CONGRESS OF SENATE FACULTY LEADERS

-
-

PREAMBLE
Whereas, the four-year public institutions of higher education in
Kentucky have distinct and unique characters and missions as
defined by themselves historically, and by the Council on Higher

Education and the Legislature and;

Whereas, the future of public higher education in the Commonwealth
will often be dictated by forces outside these several discrete

institutions and;

Whereas, public higher education is and must remain higher education,

with certain common, cross-campus goals and ideals and;

Whereas, the quality of public higher educ%xlon is intimately
conjoined with the quality of individual faculty, and the
professional quality of the individual faculty member cannot
altogether be disjoined from the quality of their lives and working

conditions and;

Whereas, currently there is no statewide forum for faculty members'

expression of faculty concerns as pertain to the above items;

Now therefore, be it hereby declared that as of July 13, 1979,
the Congress of Senate Faculty Leaders will henceforth exist, meet,
consider issues, make public pronouncements, and take appropriate

action.



ARTICLE I. NAME
The agency for the exercise of the responsibilities heréfn described -

shall be known as the Congress of Senate Faculty Leaders (COSFL).

ARTICLE II. PURPOSES AND RESPONSIBILITIES
The Congress of Senate Faculty Leaders shall function as a collective
advisory body of public higher education faculties in the Commonwealth
of Kentucky.
A. COSFL may furnish advice, recommendations, and information
on public higher educational policies and procedures to:
1; « the publiec:
2. the Council on Higher Education;
3. the Commonwealth and/or Federal Legislative bodies or
agencies;
4. the Commonwealth and/or Federal Executive branches or
agencies;
5. candidates for public office;
6. the appropriate faculty bodies, institutions and
administrations whose faculty or university senates
are members of COSFL;
7. other organizations or agencies.
B. The COSFL shall also function as a clearing house whereby
the participatiﬁg faculty bodies may exchange information

and reports.

ARTICLE III. ORGANIZATION
A. Membership:
1. The term "faculty" for the purposes herein is defined by

faculty body eligibility at each separate participating
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institution.

"Faculty body" signifies Faculty Senates;‘University
Senates, or the equivalent.

The COSFL membership shall be composed of all faculty
senators from each of the participating institutions.
Voting membership at COSFL meetings shall be limited to
two members per participating institution per meeting.
One such voting member shall be the chief presiding
officer from each senate. The other votiﬁg member
and two designated alternates from each of the participa-
ting institutions shall be determined at the discretion
of the separate faculty bodies in a manner consistent
with this constitutio%. Either designated alternate or
both may substitute at any COSFL meeting at which either
or both of the voting members are absent.

A "participating institution' is a four-year public
institution of higher education which has:

A. approved the following resolution:

NKU Faculty
Be it resolved that this body, the Senate
direct its President and one other faculty

representative to work with the representatives
from the public universities of the Commonwealth
for academic and other faculty concerns; to
share information; to meet in an advisory
capacity With the Council on Higher Education

to express these common concerns; and that said
group be self-directing and known as the
Congress of Senate Faculty Leaders.

B. been accepted into membership by a méjority
of COSFL voting members.
Term of office: each voting member designated by his/her
faculty body shall serve one year and shall be eligible

to serve again at the discretion of each faculty body



consistent with this constitution. Names of the voting'
members and alternates shail be submitted to the secretary
of the Congress no later than the end of July.

6. If a voting member or alternate should resign, a replace-
ment shall be selected as soon as possible to fill the
remainder of the resigned member's term.

B. Officers:

1. The COSFL shall have a chair, a vice-chair, and
secretary to be elected annually by the voting members of
the COSFL during the month of September.

2. The officers of the COSFL shall serve in their respective
positions for a period of one year, or until successors
are elected. They shall be eligible for re-election.

C. Meetings-and Rules of Procedure:

1. The COSFL shall hold regular meetings on dates, at times,
and at places to be determined by the voting members
subject to Article IV below.

2. Special meetings may be called by the chair with the
concurrence of the majority of the voting membership.
Such meetings may also be called upon the written request
of five of the voting members.

01 Cbmmittees:

1. There shall be such standing committees as are necessary
to carry out the purposes and responsibilities of COSFL.

2. Eligibility for membership on committees of the COSFL shall
not be limited to the voting members themselves but shall

encompass the entire membership.



ARTICLE IV. OPERATION OF COSFL

A.

T

Minutes of the previous meeting and the agenda-o0f the next
)

meeting shall be sent to each voting member at least one week
prior to the date of the next regular meeting. TLe voting
members are charged with the responsibility of disseminating
the said minutes and agenda to members of COSFL at their
respective institutions.

Regular meetings of the COSFL shall be held a minimum of three
times during the academic year.

All meetings shall be open.

No voting, except for the election of its officers, shall be

by secret ballot.

The mosf recent edition of Sturgis' Standard Code of

Parliamentary Procedure shall goVern the condﬁct of all business

unless other rules are adopted.

A quorum shall consist of a majority of the voting membership.

ARTICLE V. BY-LAWS

General by-laws not inconsistent with this constitution governing the

operation of the COSFL may be adopted by a majority vote of voting

membership and may be amended by a majority vote of the voting membership.

ARTICLE VI. AMENDMENTS

This constitution may be amended by the following steps:

Al

A written statement of the proposed amendment shall be presented
to the COSFL at a regular meeting.

At a regular or special meeting, held no earlier than two weeks
following the submitting of the proposal, the amendment may be

voted upon.



C. An amendment will require approval by a two—thigds majority
vote of the COSFL voting membership.

D. An amendment will be in effect immediately upon passage.

E. A defeated amendment may not be voted on again within six

months unless approved by a two-thirds majority of the COSFL

voting membership.

ARTICLE VII. RATIFICATION, INITIAL ELECTIONS, AND INITIAL MEETING
This constitution shall be in effect immediately upon approval by the

COSFL voting members.  Approval shall require a two-thirds majority.

Upon approval of this constitution, the chairperson of the COSFL shall
issue a call for the initial election of voting members in accordance
with Article III, convene the first meeting of the COSFL, and preside
until the COSFL elects its first chairman. The requirement in III,
that elections occur in May is suspended for the initial election of

senators.



Master of Business Administration
Foundation Courses
September 1979

ACC 500: Fundamentals of Financial and Managerial Accounting. Combines ACC 201

and ACC 202. This introductory course consists of two parts. The first part deals
with income measurement and preparation of basic financial statements primarily

for external reporting based on '"'generally accepted accounting principles." The
second part of the course is concerned with developing accounting concepts appro-
priate for use internally by the management. It emphasizes the concept of "different
costs for different purposes' as applied to the major areas of i) financial reporting,
ii) planning and decision-making, and iii) responsibility accounting -- motivation
and control. Open only to students in the MBA program.

ECO 500: Fundamentals of Economic Analysis. Combines ECO 200 and ECO 201. An
intensive study of the basic principles and structure that the discipline of
economics uses in studying the four basic objectives of efficiency, equity, stability
and growth of economic activity. Open only to students in the MBA program.

MAT 501: Calculus and Linear Mathematics. Combines MAT 111 and MAT 120 or MAT 215.
Matrix Algebra, Linear Programming, Differential and Integral Calculus of one and
several variables, Applications to Business Decision-Making. Open only to students
in the MBA program.

MAT 502: Probability and Statistics. Combines MAT 110 and MAT 212. Basic Probability,
Statistical Sampling, Hypothesis Testing, Analysis of Variance, Regression, Applications
to Business Decision-Making. Open only to students in the MBA program.

MGT 500: Management Theory and Production. Combines MGT 300 and MGT 310. A com-
prehensive development of the general principles of management, the exploration of
interpersonal relations and human behavior as applied to the design and the functioning
of complex organizations, and the dynamic impact of the internal and external organ-
izational variableson the management process. The student is guided in the analysis
and synthesis of four basic concepts: systems, decision-making, organizational
evolution, and interpersonal skills. Four basic elements of the management environment
are related to the present-day production system in mass production, job shop and
process flow sub-systems. A significant portion of the course is devoted to the
relationship between these four components and the effective operation and control

of manufacturing and service businesses, resource commitment, output quality, resource
conversion policy, facilities planning, methods design, and technology assessment.

Open only to students in the MBA program.

MGT 503: Fundamentals of Data Processing. Combines EDP 119 and applications from
MGT 313. This course is designed to give students a basic knowledge of computer
operations, programming, use of the computer for problem-solving and systems design
techniques. Emphasis will be placed upon application of computer techniques to case
problems. Students will develop skills in programming, use of time-sharing and
batch-processing computers, and flow-charting as well as basic systems concepts
which will be valuable in succeeding business courses as well as in the business
community. Open only to students in the MBA program.




MKT 500: Foundations of Marketing and Finance. Combines MKT 300 and FIN 303.

A comprehensive in-depth survey of marketing practices and principles aimed at
describing the role of marketing and distribution in our economic system.

Within the framework of a capitalistic economy, the student will be familiarized
with the "Marketing Concept" and profitability, marketing information systems,
marketing institutions, and specialized activities such as sales management,
advertising, and product development. The course is designed to provide the
non-business-oriented student with the tools and mental concepts necessary to

gain a basic understanding of marketing and prepare that student for more detailed
marketing courses. The second half will be an accelerated course on basic
principles involved in financial analysis of corporations. Areas to be covered
include a ratio analysis, corporate taxation and depreciation schedules, break-even
analysis, sources and uses of funds statement, cash budgeting statement, forecasting
long-term financing needs, the role of the interest factor in compound and present
values of fixed and variable annuities, short-term debt instruments, long-term
financing instruments such as common and preferred stock, bonds, warrants, and
convertibles. Prereq.: ACC 500 or equivalent. Open only to students in the

MBA program.
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