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Northern Kentucky University Highland Heights, KY 41099 

(606) 572-6400FACULTY SENATE MEETING 
MAY 13, 1994 

1:30 p.m. / ROOM 426 NUNN HALL 

(Please note change from usual time and place. This meeting will 
begin immediately after completion of the year-end luncheon and 
after adjournment of the Special Meeting of the 1994-95 Faculty 
Senate For Election of Officers, both of which will be held in CAFE 
ABC beginning at 12:00 p.m. on May 13.) 

I. 

II. 

III. 

IV. 

V. 

VI. 

VII. 

VIII. 

IX. 

x. 

CALL TO ORDER 

APPROVAL OF MINUTES OF APRIL 18, 1994 MEETING 

ADDITIONS TO, AND/OR DELETIONS FROM, AGENDA 

HERC REVISITED: ACKNOWLEDGMENT AND ACCEPTANCE OF HERC­
RELATED TERMINATIONS AND CONSOLIDATIONS. 

FACULTY HANDBOOK (VOTING ITEM) 

UNIVERSITY CURRICULUM COMMITTEE (LINDA OLASOV/JONATHAN 
BUSHEE) 
A. WMS 310: WOMEN, WAGES, AND WORK 1( NEW COURSE GS /RG) 

(VOTING ITEM)
B. EDU 316: RACE GENDER ISSUES IN EDUCATION (NEW 

COURSE, GS/RG) (VOTING ITEM) 
C. UCC BYLAWS CHANGE (VOTING ITEM)
D. AREA OF CONCENTRATION/MINOR (VOTING ITEM)
E. COLLEGE OF BUSINESS (NEW & CHANGED COURSES,

PROGRAMMATIC CHANGES) (VOTING ITEM)
F. TECHNOLOGY (PROGRAM CHANGE) (VOTING ITEM)
G. COMMUNICATIONS ( PROGRAM CHANGE INVOLVING SPECIALIZED

MINOR (VOTING ITEM)
H. INFORMATIONAL ITEMS REMAINING FROM LAST MEETING:

1. SUNSET COURSES
2. GENERAL STUDIES REVISION
3. SERVICE COURSES
4. SUPPORT OF LIBRARY
5. RACE/GENDER UPDATE

BUDGET & COMMONWEALTH AFFAIRS COMMITTl�E (MARK STAVSKY) 
A. PROPOSED RESOLUTION RELATED TO SALARY DISTRIBUTION

POLICIES (VOTING ITEM) (SEE ATTACHMENT)

OLD BUSINESS 

NEW BUSINESS 
A. CURRICULUM SURVEY (TOM CATE)

ADJOURNMENT 



Northern Kentucky University 

FACULTY SENATE MEETINGS 
May 13, 1994 

Highland Heights, KY 41099 
(606) 572-6400

SPECIAL MEETING FOR ELECTION OF '94/'95 SE ATE OFFICERS 
CAPE'S A, B, AND C 1:00 P.M. 

SENATORS PRESENT: K. Barton for V. Amburgey, M. Artzer, J. Bushee, T. Cate� Pres.). P. 
Cooper, A. Comuelle, Y. Datta, T. Desai, S. Dessner, S. Duggal, L. Ebersole, N. Firak �. S. 
Forman, C. Frank (Benefits). C.Fumish, C. Hewan, M. Jang, D. Kelm �. Y. Kuwahara, P. 
McCartney, C. McCoy, R. McNeil, ®rrl'.n.J, D. Miller, T. Pence, F. Schneider (Prof[, Concerns). D. 
Sies, J. Smith, M. Stavsky (Budget). S. Steinman, J. Thomas, J.M. Thomson, K. Verderber 
SENATORS ABSENT: P. Koplow, L.Olasov ex officio (Univ'y. Currie.), K. Schnapp, G. Scott 
N.i:lv Senators '94--'96: Present--R. Enzweiler, Diane Gronefeld, R. Kelm, D. O'Keefe, A. Rini, B. 
Thiel : Absent--S. Chicurel, L. Smith 
OTHERS PRESENT: B. Appleson, J. Bailey, M. Buckman, C. Chance, S. Easton, P. Gaston, P. 
Goodrich, C. Hawkins, T. Isherwood, R. Mauldin, J. McPherson, M. McPherson, P. Reichardt, D. 
Robinson, M. Ryan 

I. ,CALL IQ ORDER: The Faculty Senate was called to order at 1 p.m.
II. Election Qf � Senate Officers for '94-'95 Academic Year
III. Reco1:nition a.rul Awards:

A. The recipient of the Faculty Scholarship was announced, Jennifer McPherson
B. The President of Faculty Senate wished to acknowledge and thank the many
administrators with whom the Senate has worked this past year, with especial
acknowledgements to Rosetta Mauldin (incoming Associate Provost and former
faculty Regent )and Sandy Easton (outgoing Associate Provost).

IV. Meeting of the '94-'95 Faculty Senate was adjourned.

REGULAR MEETING OF THE '93'-'94 FACULTY SENATE 
426 NUNN HALL 1:30 P.M. 

"In Hell nothing relates to nothing." T.S. Eliot. 

SENATORS PRESENT: V. Amburgey, M. Artzer, J. Bushee, T. Cate (Vice Pres.), P. Cooper, A. 
Comuelle, Y. Datta, T. Desai, S. Dessner, L. Ebersole, N. Firak, (President), (M.King For) S. Forman, C. 
Frank (Benefits), C. Furnish, C. Hewan, M. Jang, D, Kelm (Sec'y.), Y. Kuwuhara,, P. Mccartney, R. 
Mcneil (Parl'n.), D. Miller, T. Pence, F. Schnieder (Profl. Concerns), D. Sies, J. Smith, M. Stavsky 
(Budget). S. Steinman, J. Thomas, J.M. Thomson, K. Verderber, (R. Kelm For )W. Wood. 
SENATORS ABSENT: S. Duggal, P. Koplow, C. Mccoy, K. Schnapp, G. Scott 
NEW SENATORS PRESENT: R. Kelm. D. O'Keefe, A. Rini, B. Thiel 
OTHERS PRESENT; R. Appleson, S. Easton, P. Gaston, M. Ryan 

I. !:ALL T..Q. ORDER: 1 :20 PM
II. APPROVAL QE.IHE MINUTES: The minutes of the April 18, '94 meeting were

approved and accepted into record. 
Ill. AGENDA 

A. Additions: The new faculty Regent (M. Thomson) will address the Senate under
New Business

IV. HERC REVISITED:
HERC related terminations and consolidations were acknowledged and accepted. 

V. FACULTY HANDBOOK:
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The Faculty Handbook as most recently and at long last revised was received and 
was volubly, if not enthusiastically, accepted into record by the Senate. The 
document will go on to the Regents. 

VI. COMMITTEE REPORTS: 
A. University Curriculum (J.Bushee) 

1. WMS 310 Women, Wages, and Work (New Course GS!RG) was presented 
for approval. On a question of clarification an amendment was suggested 
(Smith Verderber) that the words "sexual orientation" should be a part of 
the course description in the catalog as well the syllabus. PASSED 
Question was presented about the original copy amended to have the phrase 
"sophomore standing". The answer was "Yes." and that while the present 
document did not show this the correction would be made. 

Motion to approve WMS 310 as amended (no prerequisite) PASSED 
2. EDU316 Racism and Sexism in Educational Institutions (RG/GS) PASSED 
3. Proposed Change to the UCC ByLaws concerning membership on the 

committee which would permit a representative from interdisciplinary 
studies to sit as non-voting members of UCC and as a voting member of 
the Arts and Sciences Curriculum Committee was presented for Senate 
approval. PASSED 

4. The recommendation from the UCC to allow programs/departments under 
certain stated conditions to apply for exemption from the Area of 
Concentration/Minor degree requirements was presented and PASSED. 

5. A weighty and well organized document from the College of Business dealing 
with New and Changed Courses and Program changes was PASSED. F. 
Schneider commended the College of Business for their work and the clarity 
and efficiency of the presentation, stating that others doing similarly would 
do well to look to this document as a model for such a process. &ill:! Hear! 

6. A Program change form the Dep't. of Technology was PASSED. 
7. A Program change involving a specialized Minor for Communication was 

present. An amendment added Psychology to the list of options. PASSED. 
B. Bud~et and Commonwealth Mfairs 

1. A proposed resolution related to salary distribution policies PASSED. 
VII. .Q.LJl BUSINESS 

A. ~ ~ and Phased Retirement : The process has halted due to changes being 
made by the Benefits Committee. Thus the document has to go by to Sheila 
Bell before going on to the Regents. J. Smith spoke of the urgency with 
which this matter needs to be moved along. 

B. Weep and gnash your teeth! A recommendation may be made that there · 
will be D.Q more reserved parkin~ as of the '95 -'96 academic year. The 
Senate wishes to recommend that the parking fees which are to double in' 
96 -'97 go towards construction of a parking facility. (And a fountain in 
front of it. No doubt.) 

VIII. New Business 
A. Curriculum Survey (T.Cate) The process of making changes needs modification 

and streamlining. Suggestion also was that the Senate members improve 
their behaviour at meetings and better prepare for them. Is there a Spin 
Doctor in the House? 

B. Newly Elected Faculty Regent M. Thomson presented his report. 
C. Outgoing Senator C.Hewan expressed his frustration and indignation 

with what he perceives to be the Senate's elitist and racist attitudes. 
IX. AD IOURNMENT : 2:50 PM. 

~~;;1 
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NORTHERN KENTUCKY UNIVERSITY 

1EMORANDUM 

0 : Nancy Firak 
·tp 

FR: Linda Olasov ~ / 

DA: May 4, 1994 

RE: . Program Terminations and Consolidations mandated through the proceedings of the 
Governor's Higher Education Review Commission. 

The Office of the Provost has been asked by the Council on Higher Education to provide 
evidence of formal NKU action on HERC-related terminations and consolidations, as · 
described below: 

Associate Degree Programs 
A. Programs in Chemical Technology, Office Administration, and Real Estate will be 
terminated, and only students already enrolled as majors in these programs will be allo~ed to 
complete them. Such currently enrolled students must finish by December 1996. 

B. Programs in Electronics Technology and Manufacturing Technology wll be consolidated 
with Construction Technology into a single program called Technology. Only students 
already enrolled as majors in the separate Electronics Technology and Manufacturing 
Technology programs will be allowed to complete them. Such currently enrolled students 
must finish by December 1996. New students will enroll in the consolidated Technology 
program with tracks in Electronics, Manufacturing, and Construction. 

Baccalaureate Degree Programs 
A. Programs in Radiologic Technology and Speech/Theatre Arts will be terminated and only 
students already enrolled as majors in these programs will be allowed to complete them. Such 
currently enrolled students must finish by December 1999. Please note that the existing 
associate level program in Radiologic Technology is not affected by the termination of the 
baccalaureate program and that existing separate baccalaureate programs in Speech and in 
Theatre Arts are not affected by the termination of Speech/Theatre Arts. 

B. Programs in Art Education, Music Education, and Medical Technology wll be absorbed 
within existing baccalaureate majors in Art, Music and Biological Sciences, respectively. New 
students seeking certification as art teachers, music teachers, and medical technologists will be 
able to be certified through tracks in Art, Music, and Biological Sciences. Only students 
already enrolled as majors in Art Education, Music Education, and Medical Technology will be 
allowed to complete these programs. Such currently enrolled students must finish by 
December 1999. 

Several other programs that were identified by HERC for termination had, in fact, already 
been terminated and do not appear in the current University catalog. 

In order to provide t~e evidence requested by the Council, the NKU Board of Regents will 
have to act. That action would be based on acknowledgment and acceptance of the mandated 
terminations and consolidations by the faculty. Therefore I ask that the Faculty Senate 
acknowledge and accept accordingly. 



./ .em Kentucky University 

M E M O R A N D U M 

TO: ALL FACULTY SENATORS 
FR: NANCY FIRAK, PRESIDENT, FACULTY SENATE 
DA: MAY 3, 1994 

RE: SUMMARY OF CORRECTIONS MADE TO HANDBOOK 

Highland Heights, KY 41099 
(606) 572-6400 

In the course of review of the Spring 1994 Faculty Handbook, the 
following errors were identified and corrected. 

I. It was discovered that a sentence which should have been 
deleted was not deleted. In section 2.4.1, on page 12, the last 
sentence of the first paragraph should be removed . The language 
that should be removed is: "The category of faculty responsibility 
articulates professional rights and responsibilities". 

2. It was discovered that the Appropriate Terminal D~grees of 
Faculty section (section 3.11 at page 91-92) fails to break out the 
programs now in the College of Business. Consequently, the 
following changes should be made: 

A. The language "(Approved by the Board of Regents on July 
27, 1983, amended on November 2, 1983)" should be deleted. 

B. The programs listed. below should be removed from the 
section on Programs in Professional Studies and moved to a new 
section on Programs in the College of Business. The correct 
College of Business programs and terminal degrees list should be: 

Programs in the College of Business 

Economics 
Management 
Marketing 
Finance 
Accounting 
Information Systems 

Doctorate 
Doctorate 
Doctorate 
Doctorate 
Doctorate or MBA/CPA 
Doctorate 

3. The new Complaint Process provides on page 64 that the Advisory 
Committee shall be composed of one faculty member from each 
undergraduate college. Obviously, the College of Law has a need to 
be represented on the Advisory Committee, so the first sentence 
under section III should read: · 



Each college shall elect one at-large member to -serve on 
the Advisory Committee for that year. 

4. On page 1, section 2.1, the words "of Article 2 11 are deleted. 
The sentence will now read: 

The definitions set forth here apply to all provisions of 
this Handbook." 

5. On page 10, section 2.3.1, the first sentence will be amended 
to include the· date of issue of the Faculty Recruitment Procedure 
Manual. The sentence will read: 

The Office of the Vice President for Academic Affairs and 
Provost has issued a manual titled "FACULTY RECRUITMENT 
PROCEDURE" dated 9/18/87. 

6. On page 66, section 2.20, the title will now read: "AMENDMENT 
TO THE FACULTY HANDBOOK." The words "article to of" will be 
deleted from the first line of the first paragraph. The words 
"Article 2 11 will be replaced with the word "Handbook" in the second 
sentence of the second paragraph. The third paragraph will now 
read: 

No amendment of the Faculty Handbook shall be given 
retroactive effect in any way unless otherwise stated in 
that amendment." 



WMS 310: Women, Wages, and Work (revised, 4/6/94) 
Spring, 1995 

Instructor: Leslie Kyle 

Course Description: 

Interdisciplinary and multicultural examination of the impact of gender, race, and class on working 
women in the United States; past and present status of women's wages and opportunities; 
relationships between working women and their employers; cooperation and competition among 
working women from diverse backgrounds. 

Course Objectives: 

1) Develop an integrated understanding of how gender, race, and class have influenced and 
continue to influence women's employment options, economic status, and working relationships 
with one another and their employers. 

2) Gain a complex understanding of selected historical events in the United States and their impact 
on the employment opportunities, as well as the economic advances and setbacks, for women of 
diverse racial and class backgrounds, as well as for lesbian women. 

3) Examine relationships between working women and their employers, both male and female, 
and how gender, race, class, and/or sexual orientation influence these working relationships in 
terms of interpersonal relations, wages, and opportunities for advancement. 

4) Consider cooperation and competition among working women, particularly those of women 
from diverse racial and class backgrounds, as well as lesbian women, and develop an 
understanding of the social pressures that impact their willingness to help, hinder, or ignore one 
another. 

5) Gain insight about the world of work from women engaged in paid labor; come to and articulate 
an understanding of how their gender, race, class, and/or sexual orientation has impacted their 
working lives. 

Required Texts: 

Anot, Teresa L. and Julie A. Matthaei. Race, Gender, and Work: A Multicultural Economic 
History of Women in the United States. Boston: South End Press, 1991. (economics) 

Dreiser, Theodore. SisterCarrie. New York: Penguin American Library, 1981. 

Janiewski, Delores. Sisterhood Denied: Race, Gender and Class in New South Community . 
Philadelphia: Temple University Press, 1993. (history) 

Khayatt, Madiha Didi. Lesbian Teachers: An Invisible Presence. Albany: State University of 
New York Press, 1992. (anthropology) 

Rollins, Judith. Between Women: Domestics and Their Employers . Philadelphia: Temple 
University Press, 1993. (sociology) 



Course Requirements: 

1) Mid-Term Exam, essay-type 200 points 
300 2) Final Exam, essay-type 

3) Worker Biography 250 
4) Annotated Bibliography 150 
5) Class Participation (Attendance) 100 
Total Points 1000 

900- 1000= A 
800 - 899=8 
700-799 = C 
600-699 = D 
Below 599 = F 

NOTE: Selected clips from the films listed in the syllabus will be used in class to illustrate 
common conceptions (and misconceptions) of women's role in the workforce as depicted in 
popular films. You are encouraged to view these films in their entirety outside of class. 

Week 1: 

Week 2: 

Week 3: 

Week 4: 

Week 5: 

Week 6: 

SCHEDULE 

What is being taught about women and work? Or, did any women 
work before Rosie the Riveter? 
Course Introduction 
Film: Rosie the Riveter 

The "Whys" behind women, wages, and work 
"Some Economic Approaches to the Persistence of Wage Differences Between 
Women and Men," (Stevenson, passed out in class) 
"Girls' Socialization for Work," (Ireson and Gill, passed out in class) 
"Marriage, Family Life, and Women's Employment," (Wilke, passed out in class) 

Native American Women 
"I Am the Fire of Time: American Indian Women" (Amott & Matthaei) 
"A Portrait of American Indian Women and Their Labor Force Experiences, 
(Snipp, passed out in class) 

Reconstruction: economic competition 
Sisterhood Denied: Race, Gender, and Class in a New South Community 
(Janiewski) 

Hispanic Women 
"The Soul of TierraMa.dre: Chicana Women" (Amott & Matthaei) 
"Yo Mis ma Fui Mi Ruta : Puerto Rican Women" (Amott & Matthaei) 
"I Paid Very High for My Immigrant Ignorance" (Quintalanes--passed out in class) 

European American Women 
"Whatever Your Fight, Don't be Ladylike: European American Women" (Arnott & 
Matthaei) 
"Occupation/Steelworker: Sex/Female" (Fonow--passed out in class) 
Film excerpts: Silkwood and Norma Rae 
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Week 7: European American Women 
"Down the Up Staircase: Male and Female University Professors' Classroom 
Management Strategies" (Richardson, Cook, & Statham--passed out in class) 
"Collective Work and Self-Identity: The Effect of Working in a Feminist Illegal 
Abortion Collective" (Schlesinger & Bart--passed out in class) 

Week 8: Mid-term exam 

Week 9: African American Women 
"We Specialize in the Wholly Impossible: African American Women" (Amott & 
Matthaei) 
Film excerpts: The Long Walk Home 

Week 10: Gender, Race, and Class: Working for Women Employers 
Between Women: Domestics and Their Employers (Rollins) 

Week 11: Asian-American Women 
"Climbing the Gold Mountain: Asian American Women" (Arnott & Matthaei) 
"A Portrait of Asian and Pacific-American Women," (Lott, passed out in class) 

Week 12: The Invisible Labor Force: Lesbian Women 
Lesbian Teachers (Khayatt) 

Week 13: Women at Work in Literature 
SisterCarrie (Dreiser) 

Week 14: Just How Much is Too Much of the Pie? 
"The Wages of Backlash: The Toll on Working Women" (Faludi--passed out in 
class) 
Film excerpts: Nine to Five 
Speaker: director, 9 to 5, Cincinnati Chapter 

Week 15: Student Presentations of Worker Biographies and review for final 
Annotated Bibliography Due 

Week 16: Final Exam 
Worker Biography Due 

3 
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Appet'.dh R 
Cmtarog m.fonwation m!l!d New Coorse Form 

DiSClPLINE ___ E_d_u_c_a_t_i_o,_n _______ _ NUM&e\ _, ____ 3_1_6 __ 

1. PROPOSED CATALOG INFORMATION: (To be tn.21lx as it is to appear in cmtaloe, doubt@·~. 
complAte, ett:,; Umit couru description to 50 words. If coorss h'.!!a been taUQht pre~ous!y as en 
experimental course. t.'he axperiment~I course must be discontinued.) 

EDU 316 Racism and sexism in Educational Institutions (3,0,3) Analrs~ 

of th~role of educational institutions in perp_etu~ing racism XXX)tXX 
xxxxxx xxxxxx and sexism in the United States. Examines how theories of 
xxxxxx 
xxxxxx prejudice,.. assimilation, feminism and cultural reproduction 

XXXXXX explain patterns of social-, cultural, polit,ical, aind economic xxxxxx _____ _ 
XXXX.XX exclusion. 
xxxxxx ---M----------~--------,----------xxxxxx 
xxxxxx 

University Editor Signature 

2 JUSTIFICATION (if apli)ropriate attach svPlabus): The objectiye of this CQ1lll:se_j;.s to 

peet the university r~ements for the race/gender perspective. 

•syllabus attached. , __________________________ _ 
3. AODrrlONAL RESOURCES REQUIRED: -------------·------

----------·--------·-----------------
----,·---·---·-----
----,·----~·--------·---------------

IJ... H·1E PROPOSEO COURSE IS A; (Check where appropriate) 

University Hc:;nors __ 
Major /Minor ftequirement 
Major/Minor Distribution Area 

Oepartment&I/Pr~ram Hooms 
Free Electiva _ 
General Studies Credit ..lL 

if general stud;as, $pecify sre,-(s) : . ·--~-----------·---(&, sure to note if non-western, historical or race/gender pe,spectJva) 

5. SPECIFY SEMESTER /VEAR COURSE INSTRUCTION TO SEGiN: Spring, 1995-



EDU 316 Racism and Sexism In Educational Institutions 

· RaHona1, and QbJacttv11 
The objective of this course is to meet the university requirements for the race/gender 
perspective of the general studies. In this course. students will analyze the role of 
educational institutions in perpetuating racism and sexism In the United States. 
Students will use prejudice theory, assimilation theory, feminist theory, and cuttural 
reproduction theory to examine the way in which educational institutions maintain 
systematic patterns of social, cultural, political, and economic exclusion. We will 
evaluate both historical and contemporary educatfonal systems and practices which 
have promoted dominant cultural and economic patterns, and examine the way in 
which ra-,e and gender issues intersect in education. 

Students wilt: 
•examine the way in which differing theoretical perspectives explain the perpetuation 
of race and gender inequity 
"evaluate historical and contemporary structures and pract!ces which limit the 
participation of women and minorities in educational settings 
•develop positions on currant policy debates related to race and gender in educational 
settings 
•collect and analyze data on equity issues in educational settings . 
•identify structures and practices which address issues of racism and sexim in 
education 
'identify ways In wMch educational practices silence minorities and women 

· Biqyired Readtnu • 
Required Text: Gonzales, Juan L. (1994). Racial and Ethnic Groups in America. (2nd 

ed.). Dubuque, IA: KendalVHunt Publishing Co. 
Readings cm Reserve (see course schedule) 

Assignments and Eva1ua11on 
Article critiques 
Data collection, analysis, and presentation on 

race/gender issue in education 
Midterm exam 
Final exam 

25% of final grade 

25% 
25% 
25% 
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courtt Scbtdvlt and B•1dlng1 

Weeks l-3 TheQmtical Perapactiyes on Raca and Gender 

Prejudice Theory 
Readings: 
Text .. Chapter 2 , The Nature of Prejudice and Discrimination 
Berreman. G. D. (1985). Race, caste, and other inviciioua dlatlnctlons in aocial 

s·tratificatlon. In N. R Yetman (Ed.), Majority and minorlly. Thtl d)flambl of race 
and ethnicity In American /Ifs. pp. 21-39. Boston: Allyn and Bacon. 

Ogbu. J. (1988). Class stratification, racial stratification, and schooling. In L Weis 
(Ed.), Class, race, and gender In American education. Albany: State University 
of New York Press. 

Assimilation TI1eory 
Readings: 
Text - Chapter 3, Minority-Majority Relations 
Nieto. S. ( 1992). Affirming Diversity: The Soclopolltlcal Contut of Multlcultura 

Education .. White Plains. NY: Longman. pp. 5-13. 

Feminist Theory 
Readings: 
"t3illigan, C. (1994). Race. Class and Gender: Prospects for an All-Inclusive Sisterhood 

in L. Stone (Ed). The Education Feminism Reader. London: Routledge, Inc. 
Groone. M. (1994). Th• Lived World in L Stone (Ed.). 71J& Education Feminism 

Reader. London: Routledge, Inc. 
Stone. L. (Ed.). (1994,). The Education Feminism Reader. London: Routledge, 

Inc. Introducing Education Feminism 

Cultural Reproduction Theory 
Readings: 
Apple, Michael W. (1982). Cultural and Economic ReproductlOn In Education 

London: Routledge & Kegan Paul. pp. 32-78. 
Gintis, H. & Bowles, S. (1976). Schooling In Capitalist Amerlca. New York: Basic 

Books. 
Willis, P. (19n). Leaming to Labour. Westmead: Saxon House. 

Weeks 4-Z Hi&tQrical Plf'IPIGlbtls on Bac;e IQd Gemtac 
Readings: 
Text: Part II - The Asian American Experience, Part Ill - The Latino American 

Experience. Part ·1v • The African Amerk:an Experience, Pan V • The Native 
American Experi&nce, Part VI - The White Ethnic Experience. 
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Paga3 

Seg~tiOti and !n1egration fn American Schooling 
Readings: 
Gould, S. J. {19Q1). Thsmlsm9ti.sureofman. New York: W.W. Norton Company. pp. 
Spring. J. (1989). American «lucation: An introduction to social and political_,__ 

New York: Longman. pp. 123-153. 

Changing Perspectives on the Education of Women 
Readings: 
Caplan, P. & Caplan, J. (1994). Thinking CritiCtJl/y about ReNarch on Sox and 

Gender. New York: Harper Collins. pp. 11·18. 
Clabaugh, G. (1988). A history of male attitudes toward educating women. EcAlcatlona, 

Horizons, 64. 
Hoffman, N. (1981). Wom.,,•• 'Trus' Profession. Old Westbury, NV: The Femini&t 

Press. 

Review and Mk#errn 

Weeks s • l 1 Bscism and Sufam 1n Contemporary 1nst1tutiQoal ereoucu 
,,Institutional Discrimination 
American Association of University Women Educational Foundation. (1992): How 

schools shortchange girls. Washington, DC: American Assooiation of UnMr.'Sity 
Women. 

Oakes, J. (1988). Tracking In mathematics and science education: A strJctural 
· contribution to unequal schooling. In L Weis (Ed.). Cius, race, and gendor In 

American education. pp. 106-125. Albany: State Unrierslty of New York Pr9SS. 
Reschly, D.J. {(1988). '4inority MMR overrepresentation and special education reform. 

Exceptional Childron, 54. pp. 316-323. 
Val9ncia, R. R. (1991). The plight of Chicano students:. An overview of 1cho0Hng 

conditions and outcomes. In R. R. Valencia, Chicano school failure and 
success: Rsssarch and policy agendas for the 1990s. New Yofk: Falmer. 

Cultural and Gender Blas In Testing and Evaluation 
Readings: 
Mercer, J. R. (1978). Test •validity.• •bias: and •fairness•: An analysis from the 

perspective of the sociology of knowledge. lnterchan{/8, 9. pp. 4•15. 

Social and Cultural Interaction 
Readings: 
Fordham, S. {1988). Racelessness as a factor in black students' schOOI success: 

Pragmatic strategy or Pyrrhic victory. Harvard Educational Review, 58 (1 ), pp. 
54--84. 



Paga4 

Baron, R. M., Tom, D. Y. H., & Cooper, H. M. (1985). Social clasa. race and teachar 
expectatlont. In J. B. Dusek. V. C. Hall, & W. J. Meyer (Eds.), Teach,;,, 
expectancies . pp.251-270. 

Serbin, L. A., & 0-Leary, K. D. (1975). How nursery schools teadl gh1s to shut up. 
Psychology Today,9 (7). pp. 56-103. 

Weeks 12-1s 

Race and Gender in Curriculum Texts 
Readings: 
Anyon, J. (1979). Ideology and United States history textbooka. Harvard Educational 

Rl>viaw, 49 (2). pp. 381-388. 
Sleeter, C. E. & Grant, C. A. (1991 ). Race, class. gender, and dlsablnty in current 

textbooks. In M. W. Apple & L K. Christian-Smith, The Polltlca of 1h11 ~ 
New York: Routledge. pp. 78-110. 

Banks, J. A. (1993). ~ canon debate, knowledge construction, and multlcukural 
educatioo. ErJucatlons/ Researcher, 22 (5). pp. 4-14. 

Feminist Pedagogy 
Readings: 
Jext - Chapter 18 • Ethnic Women In America 
Luttr•aH, W. (1989). Working-dass women's way of knowing. Effects of gander, race, 

and class. Sociology of Education, 62. pp. 33-48. 
Mahar, R. A. (1987). Toward a richer theory of feminiat ,-sagogy. Joumal of 

Education, 169. 

Multicultural Education 
Readings: 
Sleeter, C. E. &. Grant, C. A. (1987). An analysis of multicultural education in the United 

States. Ha,vard Educetlonal Review, 57. pp. 421-444. 
Banks, J. A (1989). Multicukursl education: C.haracteristics and Goals. In J. A. Banks 

and C. A. Mt"8ee Banks (Eds.). Multicultural Education: Issues and 
Perspectives. BostM: Allyn and Bacon. 

Week 16 ~ 



... 

t 

Paga 5 

Blbllograph}' 

Anderson, J. D. (1988). Tho sducatlon of Blacks in tM South, 1IJI0..1936. Chapel HH!~ 
University of North Carolina Press. 

Asante, M. K. (1988). Afroosmlclfy. Trenton, NJ: Africa World Prau. 

Banks. J. (1994). Introduction to multicultural education. Boston: Allyn I. Bacon. 

Banks, J. & Banks, C. A. M. (1993). Multicultural Education: la,.. and~­
Boston: AII-Jn and Baeon. 

C8plan P. & Caplan J. (1984). Thinking Crltlcal/y about R..,,.,,, on S... and Gendtll. 
New York: Harper Collnl. . 

Giroux, H. (1881). Ideology,- culture, and the process of st:hoollng. Philadelphia: 
Temple University Press. 

Gould, S. J. (1981). The mlsmeasure of man. New York: W. W. Norton Company. 

Grossman, H. & Grouman, S. (1994). Gender Issues In education. Boston: Allyn & 
Bacon. 

() 

Hale-Benson, J. (1988). Blade childrsn: Their _roots, culture. and •mint,; fi)'les. 
Baltimore: John Hopkins University Press. 

• 
Heath, s. B. (1983). ways with words. Cambridge: Cambridge University Press. 

Kaner, c. J. (1975). Shapino the American educational state: 1900 to ,,_ ~ New 
York: MaanDlan. . 

Kentucky Department of Education (1986). Sexism: What no one evt1r uid but 
evel)'One told you. Frankfort: Kentucky Department of Education. 

Kerber, L. (1980). Women of the republic: Intellect and Ideology In revolutlona,y 
Ams.rics. New VOite W. W. Norton. 

Kochman, T. (1981). Black and White styles in confflCt Chicago: University of Chicago 
Press. 

Nieto, S. (i992). A"1rming diversity: The soclopolitical context of mull/cultural 
education. White Plains, NY: Longman. 

' I 

• , c:i ~ tAi Sit m..PWME.-1 EUIIM._. __ ■&IL·..-:1» ,.._, 41 -W::A:ZLll'mfiTJ 
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Oakes, J. {1985). Keeping track: How schools structure inequalltf. Now Haven: Vala 
University Press. 

Ogbu, J. (1978). Minority educaUon and caste: The American system In croso-cultural 
perspective. New Yori~ Acadef!lic Press. 

O'Hair, J. J. & Odell, S. (Eds.). (1993). Diversity and teaching: Teacher education 
yearbook I. Fort Worth: Harcourt Brace Jovanovich. 

Sedker, M. and Sadker, D. (1990). Sex equity handbook for «:hoo/s. New York: 
Longman. 

Spring, J. (1991 ). American education: An Introduction to soc/al and polltlcal •spects. 
New York: Longman. 

Turner, W. H. & Cabbell, E. J. (1981). Blacks in Appalachia. Lexington: University 
Press of Kentucky. 

Weis, L. ( 1988). Race, class, and gender in American 8ducatlon. Al>any: SUNY Press. 

Woodward, C. V. {19d6). The strange career cf Jim Crow. New York: Oxford Universityt 
Press. 

llldJotapea 

A Class Divided. (1985). 

Growing up Female. (1984). 

Men's Lives. (1987}. 



I 

Proposed Change to the University Curriculum Committee Bylaws 

It is proposed that #2 under ARTICLE Ill : MEMBERSHIP be changed from: 

#1 . Regular: The regular membership of the UCC is the same as that 
specified in the Constitution of the Faculty Senate. 

to: 

#1. Regular: The regular membership of the UCC is that specified in the 
Constitution of the Faculty Senate plus one non-voting representative 
chosen by the Interdisciplinary studies faculty. The UCC 
representative will be chosen by a committee composed of one 
member from each of the interdisciplinary programs. 

and that the following sentence be added to #2 under ARTICLE VI: 

The representative from the interdisciplinary programs will serve as a 
voting member on the Arts and Sciences Curriculum Committee. 

Justification: Some interdisciplinary programs are not housed within any 
academic department. This change will provide a 
representative on the UCC for the interdisciplinary programs. 
Since these programs are under the aegis of the College of Arts 
and Sciences, the representative would also serve on the Arts 
and Sciences Curriculum Qommittee. The method of selection 
avoids domination by the interdisciplinary program with the 
largest number of faculty. 



AREA OF CONCENTRATION TASK FORCE 

RECOMMENDATIONS TO UCC APRIL 4, 1994 

(APPROVED BY UCC 4/ 14/94) 

rhe Area of Concentration Task Force recommends to the UCC the 
following: 

Programs may request exemption from University requirements (I IA~d. 
p.14 Areft of Concentrntion/Minor, cotolog 1993/94) for bachelor's 
degree programs thot meet both the following requirements: 

( 1) at leost 53 credit hours in the major, 50 of which do not 
count toward general studies, ond 

{2) accreditotion or other requirements which demimd n high 
number of courses in n major. 

Programs requesting exemption from the Areo of Concentration/Minor 
requirement will submit o Program Change form with a rat.orrnle ior 
exempt1on The form w111 follow the usual process for progrom chonges . 
vio dep8rtment committees, co11ege committee, UCC, and Senate. 

The Task Force further recommends: 

(3) If o deportment hos another rotionole for exemption, a 
petition con be submitted. 



Ap .. :il 1:i, 1994 

Toi 1110m Isherwood, Dean 

Fr: Ral~h O'Brien 

'.Reorganization 

'I'he Oepartm nt of T chnology proposes the reorganizati .. m cf the 
Associate of Applied Science degrees in Con~truction Techno;~yy, 
El >ctronh:s Technology and Manufacturing T chnology into on ... 
degree to be ntitled As oci t of App1.i d Sci nee in Teobnolo;y .. 

r~s you wH l se by the attach d curriculum document, the deqr~e 
plan prop~ses co on gen ra1 studies and core requirements, with 
t chnical options requiring majors to specialize through .a vell~­
def ined plan of courses essential in the respec ive option. 

Iri re are sev ral programmatic advantages to t:ae co .tSOlidatic•n of 
U.esE- program , incluc:Ung: advisement efficiency, inc ..... eased 
graduation rates re ulting fro pooljng of majorst improved 
r. c ·i.abi li t',_r of data for scheduling of classes, improvement of 
progr.am i 11formation to be used for student recruiting and otht»tr 
r,u.i.>dcity· purpos ~ llnd greater opportunity fo.i; fac'-1lti· to plan 
and teach cooperatively. 

I'h is proc;ram consolidation proposal does not compromise ac<''demi-:.: 
r~eaioil.ty nor dilute ac demic reqt~irements. Students 
~~nol~ti~g degr er quir ments using any of the three tech.ica~ 
O}Jt: ions may articulate dir.·ectly with Department of Technology 
baccala11reate programs without any loss of credJ.t in genera . 
stt?Ji • S cor requirElments or in their technica:. option. 'l'his 
element of programm i.ic integrity is possible s1.nce ea<..:h 
teLhni:al op~ion repres nts int gral baccalaureate degree 
pr1.:r,:grim .. serv d by instructional an advisement continuity in th,1 
dc~ar:.ment. 

The rnpartnent e kc your endor em nt of the program 
:oncolid tion propo al with the confidence that thi~ plan will 
.fulfill the r quest of th CHE, ince it exceeds their 
re~~mne~ded action. 

cc~ 1echnology F cu~ty 



Associate of Applie4 aoienc• in Teolmology 

This associate degree program offers three technical 
options; Construction, Electronics, and Manufacturing. 
Respective to his/her technical option, the graduate will have 
acquired the competencies to qualify for a variety of-employment. 
assignments. 

The degree plan incorporates common general studies courses 
as well as coJIIJIIOn associate degree core requirements as follows: 

General Studies (18 S8llleater hours) 
ENG 101 COllpOsition I ••••••••••••••• 3 
MAT 118 Technical Mathematics ••••••••••• 3 
PHY 110 Introduction to Physics I ••••••••• 3 
SPF. 101 Principles. of Speech CoD1unication 

(or c011patency test) •••••••••••• 3 
social/Behavior Elective. • • • • • • •••.•• 3 
Humanities/Fine Art Elective. • • • • • ••••• 3 

core Requirements (24 seaester hours) 
IET 110 Introduction to Technolc-,gy • . , • • • • • • • 3 
IET 112 Technical Graphica • • ~ •••..••. ~ . 3 
IET 212 Technical Drawing I - OD Applications ••• 3 
IET 215 HUaan Relations in Business and Industry •• 3 
ENG 347 Technical Writing (or OS'l' 311 Business 

Communications) • • • • • • • • • • • • • • 3 
Technical Electives (must not be fJ'OJR selected 

option area) • • • • • • • • • • • • • • • • 9 

construotioa Option (24 aeaeater hours) 
Due to the growth and expansion ir, the •odern construction 

industry, emplopent opportunities are numerous and varied. 
Graduates with the construction technical option will have 
acquired the abilities to plan, develop, and supervise 
cm1struction of comaercial buildings, residences, and other 
structures. construction technicians p1·,,vide services to 
engineers, architects, developers, construction materials 
designers, manufacturers, and diatributoi·s. 

IET 120 Construction Materials . . . . . . 3 
IET 121 Construction Processes . ' . .. . . . . 3 
IET 122 Architectural Design and l>raft.ing . . . 3 
IET 220 Plane surveying • . . . . . • . .. . . . . . 3 
IET 221 construction Speciflcatio11s and Project 

Jlanageaent . . . . . . . . . . . . . . . 3 
IET 222 CoDercial Architectural ,:-esign and 

Drafting . . . . . . . . .. . . . . . . 3 
IET 230 Electrical and Mechanical 3ystaa 

Design and Drafting . . . . . . . . . . . . 3 
!ET 322 Structural Design and Dri.f.ting . . . . . . . 3 



Bleotroaic• option (24 semester hc:Surs) 
The Blactronics technology option is designed to prepare 

students for a career in the field of electronics as it relates 
to various industries. students should have the ability to test, 
analyze, maintain, troubleshoot, and repair existing electronic 
systallS and equipment and to aid in design and development of new 
equipment and systems. Graduates with the electronics pption 
will have thorough grounding in the fundall8ntals enabling them to 
use modern theories of electronics design and applications. 

IBT 114 Labo1:-atory Equipment and Procedures . • . . 3 
IE'I' 144 o.c. Circuit Analysis . • . . . . . . . . . 3 
IET 145 A.C. circuit Analysis . • . • . . . . . 3 
IE'l' 244 Elect.ronic Circuits • . . . . . . . . 3 
IE'J 344 Analc9 Electronics . . . • . . . . • . • . • 3 
IE' ... ' 345 Digit.al Electronics . • . • • . . . . . 3 
IJ!r 348 Blact.ronic CAD • . . . . • . . . . . . . . 3 
Cf,C 160 Progn11111ing in BASIC . . . . . . . . 3 

Jl&Jluf1,oturin9 Opt:i.011 (24 aeaester hours) 
A major functic,n of the aan~acturing technician is to 

assi;,t in increaain~r prod\lctivity and efficiency of manufa,!turing 
proc:osaes. This includes the design of products and produc.tion, 
sysb◄JU layout, plan1ling, selecting, and applying appropriate 
mar,u·facturing 11atexi~ls and processes. Tbia program option 
ircludes related stu,Uea in hWlan relations, technical writi \g, 
qiality control, ccmputer assisted design/drafting, occupational 
J-.,aalt.h and safety, a:1d robotics. 

IBT 118 Technical Mathematics • . . • • • . . . . . 3 
IBT 161 Indurtrial Electricity and Electronics . . 0 3 
IE'l' 211 Quality Control . . . • . . . . . . • . . . 3 
IBT 213 occupetional and Industrial Health 

and se.tety . • • . • • . . . . . • . . . . . 3 
IET 265 Manufncturing Processes I . . . . . . . . . 3 
IET 300 Robot.le SyateJIS . . . . . . . . . . . . 3 
IET 316 Mate:i:-:lals Processing and Fabrication . . . . 3 
IET 365 Manu·:acturing Processes II . . . • . . . . . 3 



Append; C-
Approval Form for A New Degw>ee / Minor 

Certificate Program Ovef' 30 Hours, Or Change / Ot>f etion Of A. Prog,·am 

1. 

2. 

Department Submitting PropasaJ: ~ommuni~~-a=t~·i=o=n ___ _ 

Action Propos&d: (e) _New Oegtti!IProgram 
(c) x..Program _c.;-umge 

(b) _N&w Minor/Certffieate 
(d) _Pf'O(Jram Defeti-on 

3. rrt1e of Proposed New Degree/Min:.,, or Program to be Changed or 081et6d: 

Radio-'l"elevision 

4. Proposed Date of Initiation (Semeotnr and Yea,): ---~-"'a_l_l_l_9_9 __ 5 ______ _ 

5. Originator(s) of Proaxmat: 

Departmental CUniculum 
Committee 

Davi~ TbOUl)n 

Teacher Education _Appro\'c.i _l:isa~11ed 
Committee Chair (If appropriate) 

College CUrrtculum 
Committee Chair 

. 
Unlvemity Curriculum 
Committee Chair 

Graduate Council Chair 
(if appropriate) 

Faculty Senate Prasldent 
(if appropriate) 

Provost 

' p~ 
(if appropriate) 

Board of Regenia 
(if appropriate) 

~- · 
_Af;pll'9d _Jlil11pprov~ 

~,..t,:t _[l~iroved 

_ApJrrea _Oiaa(.i,,~ 

~fN,d _Dill~ 

_}.pp'_::d _Dilf,>PfO\''id 

J.f.i'~l)ld _OiF«Jl)prYived 

Date 

Date 

Date 

Date 

------
111111 .......... pnMOU/ ~-........ dlt,- ~JI».'llillattffl.11-. CH1T fQt, ow, 

• • ...... Gr.Clw:C 11ddlff'CI~ ...... (l~/.a.0•7/lili, Ptt.llcdln • W. 
I - • • ..... ~ • 



RATIONALE FOR CURRICULUM REVISION 
Rad1o/Telr.vis1on 

[for er1y Rad1o/T~lev1ston/Filml 
Commun1c~tfo~ Uepart~eNt 

1. We see our new curriculum structure mov1ng . ~wny fro the 
entrenched BFA ~odel ~1th 1ts entrerue1y he4ry emphasis on 
broadcasting [only] activity especially fn the area of 
production. and Its v~ry large totaY hours require ents for 
the ■ajor. 

2. We see the new curriculum moving towards 1 ■ere 
conte■porary BA/BS mode1 wnif;h requi ,·es fewer total hours 
in the ■ajor but demands a broader acade■ic base cf the 
student. Thus the person ■ov1ng through the new curriculum 
receives solid grounding In his/her major but receives a 
much wider academic fuundation with which to imple ent the 
specific skills of the major. 

J. The new curr1culu■ will offer the student a wider range of 
spec1ffc options. In place of the •01d• three tracks 
available we now propose sfx specific areas of study and 
expertise. Thus a student 1s much ■ore able to tailor 
his/her academic response to individual needs, skills 
and/or desires. 

4. Not only w111 the student ha~e more options but he/$he will 
have increased direct concentrated exposure to d1scfp11nes 
outside the Co■■unicat1on Department in pursuing the 
various academic Miners which fulfill the second half of 
the Major requirements. Thus we have a ■uch aore well 
rounded stude~t upon graduation who has been exposed to a 
auch wider variety of academic and practical experiences 
&nd so is able to cope •uch ore effectively and 
efficiently with the diversity of the work place after 
graduation. 

5. This proposal re~r sents the first substantial overhaul of 
the RTF progra■ tn over a ~ecade. When we look at the 
progress of electronfc cc■mun1catfon ever these years we 
see incredible p~ogress and diversity. It is time that our 
program refl&cts this •real world• change. 

RTFREV.5 



RADIO-TELEVISION PROPOSED ClJlilUClJLlJ'M CHANGE 
APRil..i 20, l99!J 

MAJOR CORE COURSES 
RTV 100 Contemporary Mass Media 
RTV U0 Introduction to Broadcasting 
RTV 150 Radio Production 
RTV m5 Introduction to Popular Culture and the·Mus Media 
RTV 210 Television Production I: -Basic Production . 
RTV 250 Current Issues in Broadcasting 
RTV 260 Broadcast Writing 

RTV (00 
JOU 885 
SPE 22D 
SPE 400 

or RTV 265 Broadcast News Writing 
Broadcast Criticism 
Law of Mass Communic~tion 
Interpersonal Commaru~ation 
Communication Theory 

TOTAL CORE HOURS 

TELECOMMUNICATION PRODUCTION SEQUENCE 
RTV m Broadcast Announcing 
RTV Zll Television P.·oduction II - Directing 
choose two from the follo,J1ing courses 
RTV 2lO Television Performance 
RTV 310 Television Pl':.xiuction m -Advanced Production 
RTV 300 Advanced Ttlevision Performance 
-RTV 33> Advanced Atdio Production** 
RTV 410 Video Produc\fon. IV• Dramatic Procfoction~* 
RTV 365 Interviewing 

or SPE 365 lntfJ~ewing 

Related Elective 

** New Course 

TELECOMMlJNICATlON MANAGEMENT SEQt'ENCE• 
RTV 270 Broadcast ;:rogramming 
RTV 2fll Broadcast SJes & Advertising 

or RTV 290Broadcast Promotions 
RTV 400 Broadcast :tranagement . 
SPE 303 Organizati-.ual Communication 
Related Elective 

• Minor in Business 

3 
3 
3 
3 
8 
3 
3 

3 
3 
3 
3 

&, 

8 
8 
6 

...l 
15+ minor 

8 
3 

3 
3 

_a 
15+minor 



RTV 2a> Television Production Il - Directing 
RTV :D> Advanced Audio Production•• -
RTV 48> Broadcast Management 
MAT 118 Technical Mathematics 
Related Elective 

* Minor in Electronic Technology 
** New Course 

3 
3 
8 
3 

...a 
15+minor 

TELECOMMUNICATION/POPULAR CULTURE STUDIES SEQUENCE* 

RTV · 400 History of Broadcasting 
RTV 370 Intemational Media Systems · . 

or SPE 390 Cross-Cultural Communication 
choose three from the following courses 
RTV :B> Documentary Theory and Histooy!'* 
RTV 894 Special Topics in Radio-Television 
RTV ali Special Topics in Popul~ Culture 
JOU 386 Women in Mass Media 
JOU 440 Social Issues and Mass Media 
SPE 340 Strategies of Persuasion 
SPE 350 Rhetoric of Minority Groups 
SOC 385 Papular Culture 
ENG 261 Folklore and Literature 

3 
3 

9 

15 + minor 

* Minor in one of the following disciplines: Anthropolbgy, English, Geography, 
History, Journalism, Sociology, or Speech 

** New Course 



App:ndix H 
Catalog Information Md New Coo11re F~flm ~ 

DISCIPLINE _.;;.;R.;;.;.a;;;..d ;_. ',..;"' /;_T_e_l_e_v,_i_s_i_o_n _______ _ NUMBER _ 3_2_0 __ _ 

1. PROPOSED CATALOG INFORMATION: (To be exact!Y as it is to appear in catalog, double-spaced, 
complete, etc.: l~mit course description to 5.:J words. lf course has bean taught previously as an 
experimental course, tha experimental courr.e must be discontinued.) 

XXXXXX ggperierg ~ the production J>f various radio _program foilUtS including dr~tic 
xxxxxx xxxxxxdocumentary, cul.tut~!!!!.'. and @lie af~irs programing.. Advanced skills 
xxxxxx . 
XXXXXX in c:aimerclal pr:od~ion and.• track recor~~ mb:·down temnig.ie., 

xxxxxx -1:Y'\• -F 150 xxxxxx ~- ~~· " 
xxxxxx xxxxxx ______________ . ____ _ 
xxxxxx 
xxxxxx _______ , ____ ------·-· -~---------

U~versity Editor Signature 

2. JUSTIFICATION flf appropriatr.1 attach-s•i,ti1bus): ___ , __ w __________ _ 

'lbis ca1rse tuilds or.1 the bast: RlV 150. ocureH and t'~xpJGes· students n:>t only to 

--•r •·~-~----------ad'WWJf!d equipnent ,i~ teduyJ.ogies tut ·aw demands ext:endad creativity and 

· aoreness of acimd_ m'1 us i•a 1n media. 

__ ,_, ________ _ 
---··-------·--·-----

3. AODmONAL RESOURCES fi':OUIR'D: J'nstallat~~f 4 tr41Ck recording equipnent ( alre~.1 

o~ned by the camuni:atio~ Department). ______ ...... ____ .,...._ __ _ 

------------·------ ·---------------
, _________ .. z, ____ ----------------___________________________________ __;, __ _ 

4. THE PROPOSED COURSE i,-- ~: fCheck whn e,p•opriate) 

University Honors Defl!i'tmental/Program Honors 
Major/Minor Aequir~rt ....!... Free ~JIit .!.,_ . · · · -
Major/Minor otstributicir.. 111>& ·-..- General ttudies Credit _ 
If general studies, s~.Ji'/t,tree,(s): · _ 

,Ii awe to note ~ nor\-N-estem--:--. ,-:hi~st-orical~. ~-or-i-ac_e_/g_s_n_d-er_pe_ rspective) 

5. SPECIFY SEME~·ren I Y:-1t COURSE INSTR'/CTION TO BEGIN: Spring· 1995 



RTV 320 Adv1nced Audio Production 

Mr. David Thomson 
NKU 
(606)572-5646. 
(513) 871-89Sl [H] 

Office Hours: Monday 10~00-12:00 a 3:30-,S:OO 
. ~e~nesday 10:00-12:00 

Texts: 

And by APPOINTMENT 

Alten, Stanley R., AUDIO tN'MEO[A, 3rd Edo 

H1111ard, Robert L., WRITING FOR TELEVISION AND 
RADIO, 4th Ed. 

Course Descr1ptfo~: RTY 320 fs an 1dv1nced practi~u• in audio 
production •. df~ling eith various formats 
including dra■atic docu•entary. cultural 
ijff11rs and public affairs as well as 
co•morcia1 pro6uction and 4 track 
recor~fn~ and mix-down. 

Course Objective1: 

1. VO~ABULARY - recognize and respond to audio 
production vocabulary, 

2. AUOIO CONTROL ROOM OPERATION - understand and be 
able to ijSe all equipment in the advanced audio 
production lab. 

3. CREATIViTY - to write and produce ~adio 
co11lie,~ci al s. a sound montage. and to acqui r-e 
faci11ty with 4treck recordfng and ■ix-down 
technique. 



•• 'Y 

Tentative Schedu't e .. R.TY 3:~o 
-2~ 

Week 1 Ir.tro To Co~triie 

Week 2 Review of Ba~lc Audfo PraeUces · 
Week 3 lntro ·to Eq:Jtpuaent Alten Chapter 1 

Week 4 TBA 

Week 5 Alten Chapter 4 Hf1Hart Chapter 2 
Week 6 Al ten Chapters 11 & 12 

Week 7 Alten Chapter 14 Hfl 1 f ard Chapter J 

Week 8 Alten tnapter 13 

Week 9 Alten Chapter 8 Hill hrd CPBtpter 5 
Week 10 ProJe:t Planning H1Uiu•r: Ctt~pter 10 
Week 11 Nonu.Je Due 

Week 12 4 tr-rek o--ec.ordi ng sessftJn \, 

Week :1,3. 4 tri1:k ■ix-down sessfo"'s 

Week 14 4 trr.:k ■1x--down sessfons 

Week 15 In chss eval uatf ons tind plt./backs. 
Thete will be 1 wr/ tten ·teit. lJS 

There will be 4 g~aded projects: 
Sound Montar1: 2:1 
Co1Rmercf al tr:iA 1!1 
!ntervfew -· Sound-Scape 2(,j 
4 Track Mfx 3:1 

All projects a,~ due at class t1ae on the assigned date. Late 
projects w111 ~! graded accordfngly. 

ALL PROJECTS fWST BE 'AIR QUALITY' OTHEn~;:sE n .f.Y MILL BE 
RETiHl~ED TO vn~ FOR _RE-WORK. 

COt; .. J\DVl DST 4/20/92 



Appendix H 
Cc:t fog Inf oYm.atfon nd New Course For.n 

)tSClPLINE COMMUNICATION (Radie/Television..!__ NUMSE·tl 3S0 -----
1. PROPOSED CATALOG INFORMATION: (To be~ as it ts to ap~nr in catalog, double-spaced, 

'2lr'~ etc.; limit coursed script.ion to 50 words. If course has bJ~n taught previously as an 
l\xperim n f COW' , the exparim nt t course m~t tJa o,•scontinued.J 

R1rF 380 Documentar~ Theory and History (3,0,3) r~,cuse.d study in the 

XXXXXX developinent of film and tele·vislon documet1tary mode and 

~~~~~ examination of theoretical paradigms used to critically 

;~~~~_study document.aries. PRE.REQ: RTF 100 or ~nsent of instructor 

xxxxxx 
xxxxxx _____ ~------------·---·---------xxxxxx xxxxxx _____________________________ _ 
xxxxxx xxxxxx ___________________ _ 

. University Editor Signature 

2. JUSTIFICATION {ff appropriate_ ch syUabus): Course will provide students an 

in-depth study .of the root• of documentary, the issues of-documentary 
' ---

mode (rea.liti s, objective/subjective. treat:.m&nt, definitional categories, 
. •-·-----------

nirector/eubject relationshpl, the art· and craft of documentary-making 

3. A~lrlt~f'k\i'l>t\~~faBfRlt: /videotapes are 

alre_ady housed in the GCLC. A few more· purchases. or rentals may be 

required. Addi.tio l resource .books will be requeated as library 

purchases. 

4. THE PROPOSED COURSE IS A: (Check wh re appropriate) 

U · rsfty Honors _ · Departmental/Program Honore _ 
Major/Mincr'Requir ment ~'- Free Eltk-~ 2.. 
Major /Minor DiZtributkm Area G ~ I S s Credit _ 
If general studies, pacify realsf': --~---------------(68 sur to note if non-w r pective) 

5. SPECIFY SEMEST~R / YEAR COURSE INSTRUCTION TO BEGIN: Spring 1995 



qTF 380 Docu~entary 
History and Theo:cy 
(offered as SPE 380 
during S!>G t94) 

tnstruc1or: ~nis l.. Teiylc.r. Ph.O. 
um<inim : ·;4J' eA'.t 5435 
Offiel'! tioUr$: f~ 

Req1ird Text: £, Btrnow, .Q:0iumentetti1;,t) Hijtc,:UJJJ_~~titn fllm, 2nchd. Ir, 
addition to the required text, a compilation of erticlea add~10fJ thetiriJ of d«001®nttrv "dill be 
distributed tn elm. Reedino, vm be ffliQMd from bot~ the text or5d th$ ertictea. 

ta•rtt Dtltrt,ttoa: 
Thiuoune iun fn•dopth atudv of the documentlnJ form encompamno ib roote,. Miufion, 
theor9 end taaues. Top1ct that "111 be cowred ere: 

• Hlttorv the documontarv to,m. 
• Otftnttiont ~ cetegoria end peremettn of tlle docamcmtr\l. 
• ••• relmrd to retmv .. olaJecttvtliubjettlw treetmeat end caantdln:61tr /subject 

rtlltionstdps. 
• lnflU1nctaofttcllM1'9fcel dMlo,tMfttt. 
• Tbeoreticel ,.,_.,. for trtticll wlv,b. 

C.1ne Stra:t•re: 
. The cour• Yi11 be teaotat tltto"1Jh tecture,. temtn1r lftd acneqtna formatt. 

,,.. .. : 
Stldlpeptr 511 
Pattioa ,.,... tOS 
An81pft peper I 51' 
Cr1ttcel seeftt ttaclv t 511 
Nt«tr• 2011 
f'tMI peper 2SS 
Subjecttve J.D 

1001' 

At11111w: . 
Yov trt expected to trriw oft time fer clat end remeta 1Atfi th eoo of cien. More tMn tw 
!IMXCused tt4enca wm retUlt in tbe wett11 f1I Vour fiMl ew1Ulflon by GM hltter ..--, four 
tbltDSWUI drop toUr _,. •v tw letter tredes, 1h,..,..vm nntt tau •r ts t 
flnal 9rtrde for the,....,_ 'Consistent It--, tlareo or more ttmes, vm df'Of '°'' ftnel 
ewlUltion bV • fu11 letttr Fide, · 

c.,ne C.••at•: 
l) Tbe student 11 r•po,mb1e for red~ f"m 1g!llbul _, lffiftmtndlnt U. coereo 
requt rementt, 
2) Hla-upmms end extn-crM1t pr•~'il tre mt given tn tfd,_,.._ 
3) Pt;era ..« turMd tn on dnttMttd-'~ IN Cl.ASS ~11,.._w tn ·r URltll prior 
errugemntt aave Deen CMde vtth the f ntructor. ·pr1or ernf9Jmentt • mai,n, dl1eUSS1ng · 
vith the tMtn,ctor It 1..t twntv-four houri Wore the d• dalf, tho re.or. for• w.r·a 
1dtness. lite pepera vm • tffected r:i • t.1f to• full letter ttdl .auction. ld11t tblcnt 
from cl• when papen ffl M does no~ juatifv turning tC.m in Jew wtttolt t trD d8duction. 
4) l;ftVectofchelttno, pl891Nft1or t~klentvbmwrttura.ln .,~.t--waa• ov 
.,,.._,. e1te Ylll reault in an .. ,. for t!llt action vlth peeitl\1e fhctpltMl'l .«on flbn and 
auspermoa from the cour•. Thi• incJe,,,• plagertZina an a..thGr. AH ~ meteriala, 
bott. print tld lUdtoM,\111, M9t be ridertnced. Pleut rtfer l'\ 1JOV ftMlt bandMt for 
furtMr ckrtatls. · 



C.1n10IIU• 

Wk 1 

Wk2 

Wlc3 

Wk4 

tlle 

WkS 

Wtc 6 

1/1~ lntrodv~ttonto~hl. ,J . 1 
, , 

Diatffl!J)R of docume"'6tv totfff tifS ~ tttitldls . 
.-epment: Reid Chlpter 1. cenplete the ttudv peptr. 

1 /20 Still, ,.,., ••. 
Roots rt documenterv. 
Serett, Lumtere prc,rems en:1 ·t1omeftt In Time'" YT 620 
Dhcus~i•n of dotumentarv element$: subJtct. POV, 
atruct,;re, product1oo ttcbnfques. inlorrt. 

Ass19t1ment: Reid cblpter 2. 

1 /27 Rt.JfJ of docunnttr9. 
Strsen ·NetlOOt of the Nort1t· (e,rnrpt) # 

-.:•no Prtvdl· (excerpt)_, •bJn• YT 263 
D~.-cusa three ih'lluellCII on documentar, ftrm end treatment 
o'/ rte11tv. · 

Assignnnt. Reeoeheptn3, pp 86-139. 

2/3 Postt101> peper dut. 
MYocecv documerct1r1tt. 
ScneA ·Nlt1rtms1J ·, "Gramon Trw1er·,, .. Plw ta.t 8rob 
PJeint•. YT 58t 

Aeti9nment· PetltfOt.', Piper , dut 2/ 1 O 
Reed Cbaptl.\r 3, r,, 1 !9-182. 

2/10 Patti••,. .. , ••. 
PrONCutor1tl do(.umentffles. 
Screen • The Plov that Broke the Pl11na· n ~a I ea.I ·Hight 
end ro0·. VT 579 

Assi9nmtnt: Rec1 Chl,ter 4. 

2/17 Cbrontclf ftf) end Promet1 ng dClcument1n• 
Screen btstorietl documenteriot: ,wntieth ~nturv .. or 
"titv ot Gold· o, "The Reel wear or '1'ht Tttan" or 
·Ktmttm· YT o9 or ·Report on Seenttr McCarthv· or 
Jnn Roueh ff hr'$. 
Reviev for the tiidterm. 

Wk 7 2/24 Htdter• Uf;S. 
Am4nmenf r\-, chapter 5 pp 232· 263. 



Wk 8 3/3 .. ,:;~ricen &od frtnch whools ~l Cf Mme Yerite 
,;retn "'Jane ■, "Centra1 Park·,,1eenRouchflJms. 

A:,sfgmnent: RNJ thep1tr 5, pp 263-293 and handoub: "AvtUtblt Light"' or.cf 'ihe 
Art and Pomfct of the D~.111mer.terv. • 

Wt 9 3/1 o Cordfoua Cinema VerHe 
Sc~een Jean Rouch fi1 m., (if •11••••> 
·ttrlan Countv u. s. A.· YT 6 7 

MS19nment: AA61\mS pepe:t dua Yk 12, 3/31 
Reed Chlc,ter 6, • ·'d hendo;,11: ·Re· tbi nti no Oocumentar•t 1nd ·Mlt"8ttcs 
tml Truth: · . 

Wt' JO 3/14-3/18 

Wk t 1 3/25 

SPRING BRfAK 

Coftttm,orerv Oocu•ntarg f1M•ll 
Scree• ·ftbfttc MDU•., VT 687, "'CnvtrllttN vltb 
Womn ,,_ Hae Tldnl wor1r n 69 or.,.,. DIIDlt 
CJnftfct• YT 812 

Wk 12 3/31 6\Mlpt• ,aper 41a. 
Conbaue tonttm,orerv Oocumentarv Mwtment 
Sereet1 •ute tnd Times of Retie the Rtmer•. VT I 71 
'Womtft tf SWnmer· 

t\Nipment:CrttfctJ bntAMIVtb Oueveet 14, 4/14. 
Ried haf"1!0ut: •0teu1NnCtrv Theory 1111 Precttce: 

wt 13 4/7 

Wt 14 4114 

Wt 15 4121 

WI: 16 4128 

Wt 17 SIS 

Nl CLASS. lnotpendent wrk 01t 1C111t 1111lljlt1. 

Crttl•l a111Nlpt1.a•. 
Coctt• Coftttm,erv •u•ntvv 11Dwfflent. 
Ser.a• ·Eves on u. Prtze· vr I 02• 197 end 
-ctvn Wer· YT 399 

C.Oofln• Contanporerv Documenter, ,.._At. 
Screen .. Mllco1mx• vr 792, ·t11rvt· YT 254, ·Paaer.t.e· 

rtul ....,. ••. 
Scroen "'TelJ)orCllti~ 1·vr 138ud '1'tVlorCbatn 1a·vr 
139. 

Ht ftM1 mm. TIit clut nv hew to ...t durtav tMt time 
pertod ff there vere techmce1 ftn.,.. experienced durtnv 
screemnp. 



... 

Additione1 rtt3HfCH: . 
Anderson .. C~rol!Jn 1Htd r.ll!fl30n, 'rt~rM$. l'M,.umenteruP.ih;roum. tarbonde1e: 

Southern I liinois University Pnr,a, i 99 ! . . . · 
, &rNm, Ri(;Mrd. ~!!l4tUon film: A c.rm.~J..ffl~rt.f NV= buttcm, 1973. 

ear~m. Rfct.ar«i, ed. t\WU1tt1on rnro Jhgccu lllO crit~ NV: Dutton. 1976. 
C8ro11, Rovmooo. atli·ns~on Oocumtmanf' tn ~flllt co. 8rit,rt 0. Rose, 

We,tport,CT:Greerrwood Press, 1-J~S: 237~256. 
Comer, John and Contl,r. Malcolm. ltsuat AnthrqooJrsy. Albuq~rque: Untversuv of 

NN Mexico Pre», 1986. 
ems, Jack c. TI@ 1>oeun11imtv tdg: It cntitaJ Hjatory..iU.DqJtsb•Lang31!9l 

Ootum,ntarv Film and·Ytdeo: t:.fW11~-d Cliffs, NJ: Frenuce-~n, 1989. -
- lss:ari, M. AU. Cinema VerUL Eest un.'1ng: Michigan State Universtty Prat, 1979, 

R&biger, Mlc~1. film!ii:~ ttm Qocumenteru. bton: Fotal Pr•. 1987. 
Roaienthll, A1ort. !ht twuraenten, Conscience: AC-boot t D fj1 mm,ld '1· Berttle•J: 

Uniwriatv of tahforms Press, 1980. 
Wolverto~l tuc~. Jw m MID pgcugptgrtes. ._.uston: Gulf PvDltsmno, , ~"~· 

WRlnfl ASSl61NEITS 

St•1 ,.,_r, Cblpter • 1 
Due veet 2, JIMlrV 20th. . 
forma1: Twed, doubte•tpeced, one DtfatnPb per qumttn, reference 1ht ,. numllen ,>u uoed 
for lfttWrillO the 4-'lons. 

1. Whit• or as clidetrlt tnwnton • for tta. ~, form? 

2. Wlllt role did commerciol&tm plQQ in tilt dMlopment of tile •r1g doclffltnterv? 

3. NentifV on iuua .. t~ davo1ope4 ebOvl documtnterv form durint tht time r,triod of 1895 
to 1910. 

Pntttea Pa,er 
Dua week S ,- Fee.ruar; 10th. 
Format: T..,Pld, dDuRal••tplelld, ifiprmmllel1,1 3 PIIJOI, turn tn 2 coptn. 

Such terma • ectmmv, 1Nftction41 fact, Hfe Oft the run, obJte«ve truth, aelvt0t ""RG1rtpbV, 
film trut'-, dremo dtht ~ _,. a.n mocteted YIU. tbe docu•mrv. Ustnt tM cbepttn 
from the ~ and the dotumenteria screee!lld in etas, Witte posttton ,eper ta.t artica1etes 
90ur ditUMtton ~ nm.t Id tMII ·~npt.on· end vbetber u.-, Nno,t ,-ur expectation • 
et the documemarv form. In Qtber wntt, dt VoU txped • documemrv to expeftd vtwa, tnform, 
chffflge attitudes end ewumptie~, recent historv, re•cnete or re-con,tttute ewnb, 
romanticize hffmrv, in•rpret eventsp amuvote 1udttat to ecttora? Whm do veu ttend 9iwn 
the nota of doc1NAtlr; form? · 



-.; . - Am3lfi'i,ll {te~i 

Due Week 12. Merch 31st. 
format: Typed, double-s,..i, epprmmeteiv 3 ~. turn ic 2 ~pi~. 

ustng the ctneepts presented tn H. 0ecter·, .. Aeathlttcs ooo Truth .. , compere ,rid c,r.trm them 
to eur me of the documenttrv elements: Hbject, FOY: ttructure, proriuctkrn bhmqa ,net 
tntent. 

Crtttal See• A•lpia. 
Out Wtet 14, April 14th. 
Format: Tvped. double-,,._ plat• f1eorplen. 

oo • dltttltd lnllvst• on t• astltned DM. Prmde • apltt•PIQl lot of ICtion tftd IOUnd .S.e 
f1oorp1an steich. Thin reapold to the follwing questt~: 

1) What motivetn eecb f.lmtrt movement? 
2) Whit metf\lltea eecb tdit po1rit? 
3) Whit te the retettontbtp of w'ds 1o ifDll)el? 
4) Whet type of aounda are llld? 
5) Whet potnt(i-) ofvievdldthtcttr,ector •ngage •litn? 
6)WMt""' the profreattn of feeh1191fter t.mno -.rttcMd thit tcene? · 
7) Art the audiea·a s9mpotlries strut\dnd by cemera er.I .Siting or molded tndependtAll ~. 
perlwps bv ectt• end tituatton.? 

Finl Pe,er. 
OU.wet 16,Apr1128Ut 
forllllt: Tv,ed, ........ ,.._,, epproxtntetv 5·6 ~~ twn tn 2 co,tea. 

There is • tattat Md ( tf fnendl v> trQument bttweri tw, ••n of tM NKU C.~on 
Dtpertmant fecultv. Oae coate• thet the a,.-rv ta • ,vmtolic utterence, vlth 111 ova 
conw~i• and ertificieutv, no more cloael v relete:l to .... ut, tl·•n other n-. of 
ttorvtemno ... The other contn1s tnet, thouoh •r•ID itte ttaeu"· or ma ,111 ~ 
unewra, • «locunntenttt restrict themslewa old t:,etr •~ tn ffl'tttn wp tt nep tblrir 
,roducttoa cltNr to ectuel •Ad untmegiaed life then ·,'lte naeten of ttctJonal tnd mcper1•Dtel 
ffla · 

Set fortt, IJl)ur wn pasttton tn reletion to tbft contr~~n,. Cite ,,.~iffe documentarv txtmples 
end specific references,,.. the text to support Vo~r position. 



Summary of UCC's "Works in Progress" 

1. "~unset Courses" Departmental f acuity are reuiewing courses which haue 
been flagged because of low enrollment or nonscheduling during the last fiue 
years. 

2. Library support. R letter has been written in support of making the library 
a priority and allocating fimmcial resources appropriately. The UCC is In a 
unique position to reuiew the library's appraisals of adequacy of resources 
for new courses and programs. Hfter reuiew and possible reuisions, this 
letter will be sent to the Prouost. 

l. Seruice courses. Cyndi McDaniel is chairing a subcommittee to reuiew 
policy on support courses that serue student populations other than majors 
and minors. The other disciplines represented on that committee are 
Literature and Language, Mathematics, Music, and Technology.\ 

4. In the fall the chair of the General Studies lGS) Subcommittee will chair a 
uniuenity wide committee to reuiew NkU's GS requirements. A three phase 
project, 1994-95 will see the subcommittee eHplore uarious models of other 
c:ampuses, particularly benchmark institutions, analyze data from alumni and 
senior questionnaires, and suruey NkU f acuity regarding their opinions about 
GS. In the second phase this committee will suggest . seueral models 
tine:luding, perhaps, the current NKU oneJ for consideration for adoption. 
There will be seueral f arums for discussion. A choice will then be made and 
the model implemented. The UCC has approued a process for this project. 

5. Race/Gender Update: To date seven courses approved, five pending. 



TO: Facul t y Senate 

FROM: Mark Stavsky , Chair 
Budget & Commonwea l th Affairs Committee 

DATE: May 2, 1994 

RE: Resolution To Establish Ad Hoc Salary Committee 

Following is a copy of a resolution passed unanimously by 
the Budget and Commonwealth Affairs Committee at our last meeting 
on April 25, 1994. The genesis for this resolution was an in­
depth analysis of current NKU salary data by one of our committee 
members which suggests that there may be unexplained salary 
disparities among the faculty based on gender. The Budget 
Committee as well as the Executive Committee, which also briefly 
considered this issue, believes that any system which results in 
salary disparities based solely on gender is absolutely 
intolerable. 

However, since the salary data was obtained late in the 
spring semester, it would have been impract i cable to resolve this 
matter in an effective fashion during the 1993-94 academic year. 
More data needs to be collected in order both to investigate this 
matter thoroughly and, if indeed such gender disparities are 
present , to determine the appropriate remedy. Establishing such 
a remedy in light of dwindling legislative support would be a 
challenge that requires a thoughtful and creative policy. 

This issue is so important that both the Budget Committee 
and the Provost's Office feel that a special ad hoc committee 
representing a wide range of perspectives is necessary to fully 
and expeditiously investigate this very important issue. 

We strongly urge the Faculty Senate to pass this resolution. 
If not passed, the University Administration may unilaterally act 
on this matter without providing the Faculty Senate a sufficient 
opportunity to fully express its views. 

Be it resolved that a J oint Faculty Salary Policy 
Review Committee be formed to review faculty salary 
policies at NKU. The Ad Hoc Joint Faculty Salary 
Policy Review Committee shall include faculty members 
and administrative personnel. The committee members 
should be appointed jointly by the Provost and the 
President of the Faculty Senate. The Joint Faculty 
Salary Policy Review Committee wil l review all current 
salary policies and salary compensation data. The 
commi ttee will study and identify any salary 
discrepancies and make recommendations to the Faculty 
Senate and the Administration by t h e end of December 
1 994. 



NORTHERN 
KENTUCKY 
UNIVERSITY 

Fellow Senators: 

Department of Political Science 
Landrum Academic Center 217 
(606) 572-5321 

Since this is a dual Senate meeting, I thought a written report of the recent May 4 Regents meeting 
would be useful. First, I encourage you to read the recent President's Report. Dr. Boothe does a good 
job of summarizing key material for all faculty and staff Congratulations are in order for Dr. Jim 
Ramage (Regents Professor) and the six student award winners listed in that report. Also, please join me 
in welcoming Arts and Sciences Dean Rogers Redding, and Associate Provost Rosetta Mauldin. Both 
will start July 1. 

Also, there are a few issues, as Regent, which I thought it important for you to know more about. 
Some of you may have heard that the Board passed a new disability/ leave policy. We did! However, that 
policy is for staff only. The revised faculty handbook has a section devoted to these issues that the Board 
will vote on as part of the Handbook. Also, a new Kentucky aw provides for a Staff Regent who will be 
elected shortly. He/she will be inducted with Paul Wingate (newly elected Student Regent) at the July 
meeting. 

There was a lot of "ink" and "political hay" over Regent Phil Taliaferro's motion for a legal analysis. 
The Board asked for preliminary legal analysis and possible action to remedy NKU's funding inequity 
with the other regional schools. NKU gets $2,689 for each full-time equivalent (FTE) enrollee. The 
community colleges get $2,042 per FTE while the other regionals range from Murray ($4,436) to Eastern 
($3,381). The Regents are committed to getting Northern its fair share of resources. One reason for 
action now is that the Council of Higher Education (CHE) is making a rare visit to Northern May 15-16. 
Also, the new legislative budget, to be passed in a special session this summer, will include provision for 
"performance funding ." We want to be sure that performance does not translate into bigger budgets and 
bigger schools getting more performance dollars! Funding for NKU has been, and remains, an uphill fight. 

Thank you for the kind reception and many notes concerning my election and induction as Faculty 
Regent. I welcome your comments, opinions and suggestions. During the first five weeks (June 6 - July 8) 
I hold office hours Monday and Wednesday, 10 - 11:30 a.m. During the second five weeks (July 11 -
August 12), official hours are Tuesday evening, 5:15 - 6:15 p.m. My direct faculty line is 572-5326. If 
I am not available when you call, please leave a message where/when I can reach you. I check in regularly 
with the department, even during the summer. My home phone is 342-5992, but I ask that you use it 
judiciously. 

If you have not made plans, I urge you to attend graduation. For many citizens, graduation is their 
sole impression of our campus life. Also, for many students, there is a sense of completion to seeing their 
faculty attending graduation! As a firm believer of putting my actions behind my words, you will see me 
at all four graduation ceremonies. 

I will write you again after our July Board meeting. Hopefully, it will bring historic news of the 
Faculty Handbook's passage! Finally, if you are a departmental representative PLEASE POST this letter 
for all faculty. As your regent, regular communication with all faculty is a priority. 

Respectfully, 

TJl~~-r 
J Michael T 
Faculty Regent 

Nunn Drive 
Highland Heights, Kentucky 41099-2207 

Northern Kentucky University is an equal opportunity institution. 



NKU 
From Page 1K 

Boothe said he has brought 
up the issue of equity in funding 
at other university meetings, but 
he has been "the lone voice in 
the wilderness because nobody 
else is suffering." 

Regent Robin Crigler ques­
tioned who would listen because 
more money for Northern would 
mean less for other institutions. 

"NKU needs to be brought up 
to the financial support that is 
deserving of one of the eight ma­
jor institutions in the state," 
Mrs. Crigler said. "It's just no­
body is willing to give up a Ji. 
brary or engineering building for 
NKU. We just need to find other 
ways ·to do that." 

Still, Boothe, Mrs. Crigler and 
otheT Te-,;ents said the equity is• 
sue is worth studying. 

"There may not be anything 
there, then there may be," 
Boothe said. "The question is 
how much longer can Northern 
continue to operate and main­
tain quality when there is such a 
gap between state support for 
:rKU and ,he 3enior institutions 
in the state. 

"We're closer in funding to 
community colleges than we are 
to our senior institutions.'..! -... 

In 1992-93 school year, North• 
em received $2,689 per student 
while community colleges re• 
ceived $2,042. 

The state's funding _ formula 
for universities is basE)d on en­
rollment, tuition, square footage 
of the institution and courses of­
fered - the more upper-level 
courses, the more money a col­

· 1ege receives. Northern doesn't 
offer as many upper-level 
courses as other schools. 

Northern is the youngest uni­
versity in the state, but it's also 
one of the fastest-growing. NKU 
of!icials have argued that state 
funding hasn't kept pace with 
the growth. 

Also, the state's funding for­
mula also has never been fully 
funded. For the past three years, 
because of tight budgets, state 
appropriations weren't based on 
the formula - each university 
was given the same percentage 
o! increase. 

However, the state has decid­
ed to try a different form of 
funding. · 

Beginning in the 1995-96 fiscal 
year, universities will receive , 
state money based on how well 
they perform. The new system is 
still being worked out, but the 
universities will be graded on 

Southern-history scholar 
'Nins NKU teaching award 
Kentucky Post staff repon 

James Ramage, a history 
professor at Nor t hern Ken­
tucky University, received the 
Board of Regent 's highest 
award on Wednesday. 

Ramage was named Re­
gents Profes- ~ 
sor, a title he 
will carry for. 
six years . The · t»~..,.,,.s:,~:,t 
honor goes to 
a faculty 
member who 
has demon­
s trated aca­
d e m i c 
achievement James 
t h at h as Ramage 
brought acclaim to the univer­
sity. 

Ramage has been at North­
ern since 1972. He has WTitten 
several books, including•"Reb­
el Raider: The Life of General 

Funding report 

John Hunt Morgan," which 
won an award for the most 
outstanding work in southern 
history in 1986. 

The regents ' award in­
cludes a $5,000 grant. It will 
allow Ramage time away from 
class to work on a current 
project - a book about a con­
federate calvary raider from 
Virginia who lived behind ene­
my lines for two years during 
the Ci\41 War. 

The regents also presented 
student awards Wednesday: .. 

Bernadette M. Billing, win­
ner of the Regents Award; 
Mary E . Jennings, the Presi­
dent's Award; Lisa Becker, the 
Paul J . Sipes Award ;· Stacy 
Durbin , University Service 
Award; Jeffrey H. Wilson, the 
Excelsior Award ; and Vicki 
Martin Keir, Faculty Senate 
Awarp. 

Northern Kentucky University is developing its 1994-95 operating budget 
not knowing how much It will receive from the state . Gov. BrGreton Jones 
vetoed the state budget during the regular session . The regents Wednesday 
approved a $65.5 million budget. NKU's president and budget .director will 
prepare a more detailed budget and present it to regents in Julj. 

■ Salary increases fbr faculty and administrators are discretionary For 
other university employe.es, the budget calls tor a 3 percent raise. Approxi ­
mately $1 .1 million tor f.,culty. and staff increases is included in the budget 

■ $760.000 will be 'put in reserves tcr provide protection against the 
potential loss of state funds and if there is a fluctuation in projected 
enrollment. 

■ $400,000 will be reserved to support the future expansion of the 
University Center. 

five broad performance areas -
student retention, student per­
formance, Instruction, research 
and service, and campus man-

- agement. 
Vice Chalr·woman Alice 

Sparks said she · would like to 
give the new formula.a chance to 
work. 

" I'm very comfortable with 
performance-based ," Mrs . 
Sparks said. "We're bound to be 
better funded. We can't get any 
worse. I think we have to wait 
and see and give that a chance. 
If it's not working, then we 
would pursue any avenues that 
are open to us, if any. I doubt 
that there are any." · 

Northern's legal staff will 
make a preliminary report of its 
findings at the board meeting Ju­
ly 27. 

Taliaferro also isn't sure what 
formula the state should use to 
achieve equity, but he said 
Northern deserves more money 
per student. 

"I just want what's fair for 
Northern," Taliaferro said. "We 
should get at least the average of 
what all the universities are get­
ting, plus extra because we are 
growing so fast and extra be­
cause we've been at the bottom 
for so long." 
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t,IKU may go to court over funding 
. ·~ ·. , . 

By .Pebra Ann .Vance 
Kentucky l'ost staff reporter 

said Regent Phil Taliaferro, who 
made the motion. 

, .•. .. "If the legal research says 
Facing Its tightest budget · in that's tough luck, we don't have 

at'ieast a decade, Northern Ken- a legal leg to stand on, then we 
tuc\cy University wants to know will do nothing. But if there is a 
if it can follow the lead vf ele- legal inequity · in higher educa­
!]ientary and secondary schools tion funding, then the board will 
ati.~ sue the state over inade- have to decide what to do. And 
quate funding. obviously, one of the options is 
: ·The university's B9ard of Re- to take it to court." 
~ents directed Its legal staff In 1985, 66 public school dis­
Wednesday to determine wheth- tricts sued the state, saying they 
~rJhere are grounds for a law- lacked sufficient: money to pro­
suit. If so, the regents would vide the same quality of educa­
(lien decide whether to go to tion available in wealthle,r dis­
::ourt. tricts. That so-called "equity" 

.::_!.'I'm saying that if that's ~rue issue led to a state Supreme 
'or the grades K-12, then it ought Court ruling that Kentucky was 
;o'"'.'.be true .for our universities," not meeting Its constitutional 
·-~~ - - -· •---...,...-.,..~• . . . --.- -

Regent Phil Taliaferro believes NKU 
should follow the path that led public 
schools to court to force a more eq­
uitable distribution of state funding: 
'I'm saying that if that's true for t_he 
grades K-12, then it ought to be true 
for our universities.' 

obligation to fund schools. An­
swering the court, the General 
Assembly passed the Kentucky 
Education Reform Act of 1990. 

However, the Kentucky con­
stitution has provisions dealing 
with elementary and secondary 

schools. It doesn't say anything 
about higher education. 

The regents' discussion came 
during President Leon Boothe's 
presentation of the University's 
upcoming budget . Regents 
p!ISSed the $65.5 million operat-

Ing budget, with higher tuition 
and fees accounting for most of 
the $2.4 million Increase over the 
1993-94 budget. 

What particularly bothers 
NKU officials is diminishing 
state support. The state now pro­
vides 37 percent of the budget, 
down from an all-time high of 68 
percent. Northern receives less 
state funding per student than 
any other state-supported uni­
versity. It also gets less per stu­
dent than it did 10 years a.go, 
Boothe said. 

"This is absolutely the tigh­
test budget we've had since I've 
been here," Boothe said. 

, , 

. __ . !'J~pse .. see NKU, 2K 

Funding report 
State funding universities 
received in 1992-93 for each 
full-t ime student: 

■ Kentucky State, $7.421 
■ U of L, $4 ,797 
■ Murray, $4,436 
■ UK, $4,307 
■ Western, $3,545 
■ Morehead, $3,466 
■ Eastern, $3,381 
■ Northern, $2.689 
■ Community colleges, $2.042 

souACE: Council on Hi-gher Education. 
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