
MEMORANDUM 

TO a All Faculty 

Connie Mulliran, Secretary, Faculty Senate 

Dates June 6, 1980 

Res FACULTY SENATE MEEl'ING 

The next meetinr, of the Faculty Senate will be held on June 16th in the Ballroom, 
University Center at )sOO p.m. 

AGENDA 

I. Additions to/deletions from the agenda. 

II. A. Minutes of the April 21st meeting. 

III. President's Report 
A. Rewriting of the Faculty Policies and Procedures Manual - Status Report. 
B. Other announcements. 

IV, Old Business 
A. Recommendation - Bylaws, Curriculum Committee 
B. 

V. Committee Reports 

A. Curriculum Committee 
1. Brief Status Report 
2. Recommendation - Minor in Industrial Technology 
), Recommendation - Prior Learnine; Accreditation Program 
4. Recommendation - Communications Competancy Test 

B. Professional Concerns Committee 
1 , Brief Status Report 
2. 

C. Budfet Committee 
1. Brief Status Report 
2. 

D, Faculty Benefits Commit tee 
1. Brief Status Report 
2. 

VI. New Business 

A. 
B. 



A MINOR IN INDUSTRIAL TECHNOLCGY 

A minor in Industrial Technology is designed to provide the students of 
Northern Kentucky University with an opportunity to broaden their understanding of 
the technological nature of the work places in society. It is structured to allow 
the learner to draw relationships of their chosen field of study with the technolog­
ical complexity and sophistications of our industrial sectors. 

This minor is meant to be a complimentary addition to the learner's program of 
study. In this manner it will serve the student's major field of interest by 
supporting their understanding of that area through an insight of our industrial 
systems, their organizativr.~and. operations. 

The objectives of a minoJ:.' in Industrhtl Technology aret 

a) 

b) 

c) 

d) 

To enable the learner to relate the elements of industry to the 
production of goods and provision of services. 

To provide a program experience that will explore the technical and 
social/cultural aspects of Industrial Technology. 

To promote the development of creative abilities in solving problems 
typical of contemporary industries. 

To provide a synthesizing experience for the learner to relate his/her 
chosen field to an industrial setting. 

Si~den~ Competencies& 

-ability to relate chosen field of study to the operations of an 
industrial system. 

-ability to identify and describe major components of an industrial 
structure. 

-ability to analyze technical and related social problems of a 
technological system. 

-ability to interrelate the processes and procedures of an industrial 
technological system with the major goals and operations of social 
institutions. 
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CURRICULAR OUTLINE 

MINOR IN INDUSTRIAL TECHNOLOOY 

Introduction to Industry 

Technical Graphics 

Introduction to Industrial Materials & Processes 
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Minor will be evaluated on an on-Going basis through faculty, student, and 
administrative efforts. 

Program Justifications 

At present there is limited opportunity for students to supplement their 
major field of study with an orientation to the industrial sectors of our 
society. 

Numerous opportunities exists in the Northern Kentucky area for individuals 
with a varied background in Industrial Technology. 

The minor would act as an introduction to the work place. In this manner 
it would serve course oriented ends. 

Projected Enrollments 

It would be difficult to project enrollment of a minor in Industrial Technology 
at this time. Many, if not all, undergraduate majors at Northern Kentucky 
University could utilize this minor. The enrollment to the minor would be 
open to all Northern Kentucky University students. 

Similar Programs s 

No institutions in the local area offer a program of this nature. Northern 
Kentucky University would offer a program in an area of growing concern. 

Curriculum Needsz 

No new courses are needed to offer this minor. No new faculty would be needed 
to offer this minor. No new facilities would be-needed to offer this minor. 
Each of the courses liSted in this proposal are part of the regularly scheduled 
departmental course offerings. 
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S.AL FOR THE ADOPTION OF A P~OR LEARNING ~ACCREDiTATION PRCY;£00-i 

One of the basic functions of a university is the certification of learning. Both 

the learning and the certification of it are conducted in a variety of ways, but 

the institution's responsibility in this regard is constant: ·in accordance with 

established academic arid professional standards, it gives i.ts i.mprima.tw: to the 

successful conduct and completion of a student•s·proqrmm of study. The institution's 

primary concern in this regard is the integrity of the. credentialinq process. What 

is learned, and how that learning can be documented, becomes more significamt than 

where the learning takes place. 

One of the modes of learning th&t lonq bas been reO:,qnized as ~rthy of ce::tification 
\ 

for knowledqe absorbed and .. skills. developd is c~ed "experientialj" By fba·t it! 

meant involvement by the student in practical, usually ~amu~a.l wort ralated to a 

subject or field of stud~. fiethods. f~r ucer~49' and a~rE!di tinq ~e value of the 

work experience vary accordir~ to the nature of the experience ana its academic ~~se, 
' ~ .. 

but the practice itself is widely employed and accepted. Indeed, there are instiL"Utions 

of higher education that are organized essentially to deal wit~ experie.~tial 1earuingo 

North~:n ~~tucky University currently utiliz~ and certifies for credit three eate-

go:rL.s of extramural learni.nq: 

1. Cc1mpatency Testing - through the &Omiftistration of various kinds of examinatiorui 

(UOCTI, CLEP, NKU Advanced Placerllent exams) , student competency in several. subjects 

in ascertaine~and certified for acad~ic credit. 

. ... 
2. Cooperative Ed~cation - stQdent~ are enqage4 ip ~ential l earning for credit 

in a broad range of profession~ situa.tions~ r,~a~~ to their majors. 

3. Department/Program Practica - several depaibnents and programs offer their student 

majors specialized opportu.'litie:; to engage in subjec·t-related e"-"Pez:·iential le.u:ninq 

for credit. 
' i 

4 .. 
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;} 
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The basic pumiae of the at~.hed PJ:oposaJ to es~i.Bh a proc;p:am· of a'ccretitatlcn ·• 
• ~ .# ~ 

for experiential learning at this univerd.ty i!l :to extend t:he process of certifica-

tion to include a fourth category pf ext.Jamural ~earning r by mesns of a variety of 
4 

.r- ,. I 

carefully defined procedures, the univenity would recoqn;ize and certify student . 
competency gained previously and award credit on the basis of existing course 

eqU.ival.encies and other appropriate measures .. 

This program is designed to attraci to _the univereity nw students: working 2!dults 

who have, as a result of their practical 6xperience, deveLoped ru1owledge and ski1ls 

that the university wou.ld find creditable. Many of these people would like to have 

and would. benefit from a university 4t!lucation bat find in their current circumstances 

a lack of incentive to devote to thia pursuit. By extendiDg to them recognition of 

their achievements in the form of academic credit., the university would be provid.inq 

much pe10ple with an entry platfora &om which to purSue associate and baccalaureate 

deg:ree!!J .. 

~.a pradected costs of the program larqely invOlve t~~ned personnel to organize and 

maintaiD its operations, which consist of screening and counseling of potential appli­

' cants~ assistance with portfolio preparation; liaison .~th !"aculty and relevant at"bin-
t ' 

istratlftl offices, and monitoring of otuden~ progr~ ~llcants will pay a. fee for 
. - . 

portfoUo preparation and for faculty eval~ion of pcrtfol.ios ·on the pasis of vclame 
i c • .r , • : ' 

of· mat:ed.al to be evaluated &Uld extent of c.ca4emic m:e41t awarded~ ; suce the "(j,.i$r-
. ~ ... ' . . ; . . -

sity receiv. funds from the State per :FTE student ~lled, and since the pro9x'am i~ 
designd to draw dew students to the University, 

supporting within a few years. 

/A • th. profiXaa should be close tc self~ 

. .. : . 
gperat~ Outline -~ 

1. Pr~ation of Portfolio: students interested in the ~ram will, following 

corumltation with a program counselor, pr9pare a portfol..io of prior learning 

~ence and provide such documentation as may be ava:il.able in support of ·. 

cl~ made for creditable lGarninq experienc~; guidelines for portfolio pre­

pa1~n will be prov~ded.by the University. 

'!. 

• '-

I 
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2. Assessment of Portfolio: . a team of university ~rsonnel., consisting of a prog-ram 

counselor and selected faculty members, will review the applicant's portfolio and 

identify the areas of compotency and creditable experience claimed by the applicant; 

copies of the portfolio then will be forwarded. to department/program facul tios 

for evaluation. 

. . 
3. Evaluation of Portlolio:: depa.ri:ment/proqran~. fac::Ultics will review the· applicmt•s 

. . 
claims to competency ill specific subject ar~ and, on the basis of this rev.iew, 

will (a) identify areas and eXtent of creditable ~ience, (~) establish course 

and/or credit hour equivalenci)s for' accr~tatioa, ~d (e) rec<l!IIIUnd pertinent 
. . 

examinations for dEtermination of. comptl)tency in those subject areas where further 

infor.mation is needed. 

4. Application of Competency Examinations: if necessary, the applicant will ba 

provided competency examinations of various kinds (written~ oral, perfo%aance) 

by the relevant faculties to determine levels of competency in areas claimed. 

, s. Transcript Development and Academic Program Design: on the basis of results 

obtained from portfolio assessment, competency examinations, and other doc­

umentation (e.g., transcripts of previous college level work certified by tho 
' 

registrar) , the assessment team will develop w.\,t:h the registrar and the applicant 

an NKU ... transcript beariftq ac~c cr~t for .;n.. c:zedital:tle wo~~~e.nceu6 . 
then, ill cons~tion with the' applicant, an academic deg-ree program vth he cia-

f. ;n # rl • .! I .., 

signed by a ·program eouncaelcr atld faaolty me.rs in tiM appllca•t's ID&jcr ~- ,· 

of interest. 
~ ... 

Proq;:am Structure and !'5Uirert~~m1:!, ~ 

l.. Northern Kentucky University maintains a :x:·esidence requirement of 32 ssnester . 
hours (the final year of a student • s proqr81!1) for the granting of the bac-

oe.uurea.te degree. The 32 sanesteli! Mur r~·aidenc~ requirement will remain in 

effect for this program. 

•' 
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2. All N1(U requirements for graduation (e.q. r gemeral atudiea, major requ.i.rement:a) 

must be met by the student before the degree C4U1 ba granted. The meeting of 

these requirements may be carried out, however, by means of J>O'rtfolio accred­

itation and standard coutpet.ency examinations, as well as by ~uccessful course 

work at the University. 

:~· 

3. A max:hmm of 32 semester bouriJ toward a baccalaureate ~ee and 16 :semester 

hours for an associate degree will be awat:decl for priaio: learning on ~ basis 

of portfolio evaluation.. This does not include crecH.t: resulting from a stu4ent'• , 
passing Mvanced Placement examinations or c::r..EP and ax:TX examinations. 

SPECIFIC ncc::EDURES 

. 
i I 

1. The portfolio developed by the atu&lllt will include: 

a. an initial summary of educational experiAtnces 

b. a general essay, in which the student dacribu specific educational 

experiences and the kinds of l.:U.ning ftir which recognition is &JOuqht, 

and demonstrates how these are related t:o educa:tional. rmd career goals. 

e. an appendix of supportiD<J evidence, wicb contai.Jm one or more of the 

following' kinds of documentation: tra.nlicriptil, ~rtifi.cat.ea, resul.ts 

of stana&rdized examinations (e.g., CLEP), licensea or mmberships in 

. professional or trade associations, products (pictares painted&>. IIIWiic 

written, patents, hooks or articles publlshod), lettEas of verification 
t 

from colleagues or supervisors, evaluations by facul.ty,. consultant8" or 

outsi&t uo;perts. ., 

l. Guidelines for Portfolio Asaes81Do!imt: 

a . utilizing the univarsity's academic organization,_ identify as precisel.y 

as possible the subject~areas or disciplines in which the student claims 

creditable learning experience. 

b. on the basis of the student's description and evi~ce/atteatationa of 

learning experience, establish a preliminary assessment of the nature 

and extent of that exPerience; where reasonable course equivalencies 

are suggested by the student i s d&ta, tbeae t!qllival.encies sMuld be noted.· 
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c. provide a piel:.t.minary assessment of the appUcability of the student • s 
• . ·J 

learning e~erience to hia/h~ e'-Pre~sed educational interests Qr goals. 

d. where some doubt exists conaern.i.nq the creditability of claimed learning­

experience, make rec011111ienddions for better ascertainment of achievement. 

or competence (e.g .. , specialized examinations~~ interviews, skills dam:on­

strations, additional evidence) • 
.. , 

e. on the basis of the otude•'• expressea t(!ucat.ional interests or gO&ls,· 

make a qeneral outline of progrus are• and compGt encies to be deve:loped 

for the purpose of establlshinq a c1.egtee program. 

3. Guidelines for Credit Evaluation: 

a. the faculty who teach the subject !fatter fo('wbich a student is seeking 

credit are solely respoqsible fOr granting_;t credit or dismissing a · 

request for credit; io those case- where i,,. appears that credit is being 
• . ;. ; ' •f 

r~ested in an ar•a .~that is ~\clearly ~~the auspicts ~f ~ p~lt::-! 
ul,ar academic department, the request will! be dDnsidered by outside ex- . 

perts selected by the faculty, who will advise on the quality and extent 
~-

of . the applicant • s learninc] exi,erience. . , 
. I . 

b. department/program faculties will examine th.i svidence provided by stu&mta 

in behalf of credit cl&ims; wh~ the evidence is clear and acceptable, 

attempts will be made to determine the amount of credit earned on the 

basis of existing course equivalencies or standard examinations (e.g., 

CLEP). 

c. departm~/program faculties may request addition.U information f~ 

students before awarding cr edit for experiential learning. 
Q.l 

d. where doubt may exist as to the fact and/or extent of creditable learning 

f . 

experience, the faculties may require students to take appropriate exaa­

inations or to otherwise demonstrater ~etencies claimed in the portfolios .. 
w 'J...\ b t.. . e.A , 

the decision of the departments are subject ~ review by the appropriate 
v--

Dean(s) before being sent to the program counselor. 

after receiving the decisions of the departments and the Dean(s), the 

program counselor will enroll the student. The student will then be 

processed in the usual manner by declaration of major and assignment to . . 
a faculty advisor in the appropriate· department; undeclared students will 

be sent to the advising center; contract majors·will be assigned to one 

of the Deans. 
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