MEMORANDUM

TOs All Faculty

FROM: Connie Mulligan, Secretary, Faculty Senate

Date: April 10, 1980

Res SPECIAL FACULTY SENATE MEETING

The BExecutive Committee has voted to call a special meeting of the Faculty Senate.

The meeting will be held on Monday, April 21st in Room 303, University Center at
3300 p.m,

AGENDA

I, Additions to/deletions from the agenda.
II. President's Report
A. Institutional Budget.
B.
ITII. Committee Reports

A. Budget Committee
1. Report on Faculty Salaries

Bl

IV. Adjournment



MINUTES OF THE FACULTY SENATE ‘~£A

April 21, 1980

The meeting began with Bushee making an agenda addition under the President's
Report concerning the Search Committee for the Dean of Arts and Sciences. Bushee
announced that five faculty nominees were needed from the Senate for the Search
Committee. J. Fouche asked if there should not be representation from other areas
besides Arts and Sciences. Dr. Gene Scholes suggested leaving the nominations open.
J. Hopgood noted that the Senate needed to know how many nominees were to be
actually chosen for the Search Committee. FP. Moore moved that nominations be
unrestricted. J. Fouche seconded. Passed. The nominees will be voted on at the
April 28th meeting.

B. Renz announced that the over-all increase in faculty salaries was 10%: 7.5%
across the board, .55 for equity adjustments and 2.5% for discretionary funds/
merit. With regard to allocation of discretionary funds, the Budget Committee
recommended that the suggested $500 minimum be lowered to $300 and that a ceiling
of $1100 be placed on an allocation to any one individual. They further recommended
that the three-tier system of merit of 1979-1980 be retained, with merit awards
being made within both of the top two tiers. The minimum and ceiling on allocation
of discretionary funds was recommended by the Academic Coordinating Council and
approved by Dr. Albright.

P, Moore asked why these items concerning budgetary decisions were not first brought
to the Senate. J. Fouche, in support of Moore's remarks, noted that a more effi-
cient mechanism was needed for fast decision making. The point was made that there
was little flexibility of time on the budgetary matters. This was the main reason
the decisions were not brought to the Senate.

On the matter of salary increases, Dr. Scholes noted that each faculty member would
be considered on an individual basis. Faculty are to receive a 7.5% raise unless
performance is less than satisfactory. The four stipulations under which faculty
members will not receive the 7.5% increase are: 1. performance is judged to be
less than satisfactory (in which case a lesser percentage may be applied), 2. the
faculty member is on a terminal contract, 3. the terms of the contract require per-
formance of specific objectives which are not fulfilled prior to the effective date
of the salary adjustment, and 4. the increase would provide an imcomparably high
salary within the department.

Rationale for the Report on Faculty Salaries:

B. Renz informed the Senate that the Budget Committee had established a subcommittee
to study faculty salaries. Of special concern to the subcommittee was Northern's
relationship to benchmark institutions, especially major regional institutions.
Through the report, the subcommittee has presented a statistical picture of where
Northern stands in relation to dther state institutions. There are three main
sections to the report: 1. faculty salaries (excluding law faculty) compared with
non-law faculty salaries of benchmark institutions, 2. law faculty salaries com-
pared with law faculty salaries of the University of Kentucky and the University

of Louisville, and 3. comparison of non-law faculty salaries at Northern with

Chase law faculty salaries.
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G. Johnston moved to accept the report with deletions of Part 3 and Tables 28 and

29. J. Fouche asked why this comparison was included.

Richard Snyder, chair of

the subcommittee, responded, saying that the subcommittee felt that the Faculty
Senate should be presented with all the information and respond as they so felt.

J. Bushee noted that there were three main ideas behind the generation of the docu-
ments 1. disseminating the #nformation to all faculty (this is the first time such
comprehensive data has been available to all faculty), 2. creating a data base to
build upon annually, and 3. providing resources to the administration to help ob-
tain better salaries for NKU and other institutions of the Commonwealth.

T, McNally asked what part of the report was most offensive to Chase faculty.

P, Joseph responded that Chase faculty felt singled out. D. Elder continued

saying that the third part of the report was perceived as a direct, intended slight.
R. Snyder carefully pointed out that this was not the intention of the report. The
Senate secretary then reread G. Johnston's original motion. Passed. J. Johnson
recommended that the subcommittee and full Budget Committee be commended for their

work on the report.

A, Miller then moved to ask the President of the Senate to submit the document as

amended to the Board of Regents' meeting on April 30th.

Passed.

Bushee announced there would be a new Faculty Senate meeting on HMay 1st.

Meeting ad journed.

Respectfully submitted,

Constance P. Mulligan, Secretary

CFM/ds
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GENERAL FUND APPROPRIATION

TULITION
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RECOMMENDATIONS ;

The Budget Committee recommends that immediate ad justments be made in :

Northern Kentucky University’s salaz;y policy ‘to reflect an eguitatie salary

structure for members of its faculty. Specifically, the Committee racommends

the following: ‘ By

1. Faculty salaries at Northern should he brought up to par with those

2.

3.

salaries of its Kentucky benchmark institutions and subsequent salary
increases should maintain this parity.

Adjustments for inflation should be mads to maintain purchasing power
parity.

Data presented in this report should be updated annuelly as 2 means of

monitoring changes in Northern's salary position.



Introduction
: ' f

The purpose of thisz repoxrt is to serve as z gource of information for faculty,
adninistrators, and others having an interest in such dsta. The principal emphasis
of this report will be descﬂptiva rather than mterpretati.ve, i.e,, causality will
be left to the individual reader for comsideration. The objective of this report
is to present information rather than explain it, although a conclusion may be
drawn when the data overwhelmingly supsort a po.sition.

The report will be presented in thres parts according to the following formats

Part I, a comparison of non-law school faculties and students;

Part II, a comparison of law school faculiies; and |

Part III, a comparison of law and non-law school faculties.

Scope and Methodology:

The sccpe of this report will be limited to dsta collected for universities
Scatad £z Tentucky., Wit pasmact . G nondan sshool Taceliiie: Ahs sxieidtake
benchmark institutions, 1.e., the Kentucky regional state universities (Bastera
I(entuckﬁr, Kentucky State, Horehesad 3tate, Murray State, Western Kentucky, =nd
Northern Kenmtucky) will be used for comparative puxposes, with the primary focus
Airacted at Northern. Among these benchmark institutions, comparisons will be
made of faculty salaries and student-faculty intemtioﬁ. Since Northern is the
only regional instituticn which has a law school, its salary information wss ad-
Justed by separating the law school salaries from the non-law faculty salaries.
This enabled Northern's salary figures to be comparable to those of the Kentucky
benchmark -institutions. :

For law school faculiles there existis a prublem of comparability, beqause

none of Noxthern's benchmark inatitutions im Kentucky hasz a law scheol. Since
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our focus is on schools in Kentueky, the only sources of comparison. for Nerthern's
jaw school faculty are the faculties at the University of Louisville (UL) =nd the
University of Kentucky (UK). Detailed comparisons of Northern's nea-law school
faculty with those non-law school faculties at UL and UK will not be attemptel
since the missions of these institutions are different. Thls is reflected in he
fact that UL and UK are not considered bench;na,rk institutlons for Northerm. How-
sver, selary differences among UL and UK, and the regional institutions are shown
in Table 1 and highlighted in the following obserxvatlions:

2) 1976-771 UK $18,534, the highest aversgs salary; UL $17,941, 96.82

percent ‘of UK; Northers $15,099, §1.47 percent of UK; and Western

{which had the highest overall average salaxy for that year among
the benchmark institutions) §16,631, 89.73 percent of UK, :

2

b) i977-78: UK $19,145; UL $18.010, 94.07 percent of UK; Vorthern $135,527,
81.10 percent of UK; and Murray (highest benchmark average salary)
$17,985, 93.%4 percent of UK, and =

¢) 1978-79: UL $21.229:'UK $20,499, 96.56 pexcent of UL; Northern $16,.844,

29.34 percent of UL; and Eastern (highest benchmark) $18,706, 88.11 percent
of UL.

Even though the UX and UL non-law.school aversge salaries show 2 conéisteatly
higher level than those of Northemh's accépted benchmarks, salaries for Northemn's
law school faculty will be compared with those of UL and UK, since they are the

_only other law schools in ths State. It is recggnized, however, that pro'blm ef
comparability may exist.

Salary measurements will not include frinég benefits and will be exclusive of
summer schocl and administrative reimbursesent, as reported by the educational
institutions to the Kentucky Council on Higher Public Bducation (NGES Form 2.300—3}‘
and forwarded tc the Naticnal Center for Educationsl Statisties, Education Division '
of the United States Department of Health, Educat?.on, end Welfare. It is from the
HEW master tapes that the Amsrican Association of Univarsity Professors (AAUF)

published salaxy data in its guarterly publication, khich served as the somd"fmt
LB P ¥
%2



-3

most of the salary data in this report. For reporting purposes, the following

definitions are used on form NCES 2300-31

Instructional Faculty, For purposes of this part of the survey, the
instructional faculty is defined as those meubers of the Imstruction/
Research staff who are smployed on a full-time basis and whose major
regular assignment is instruction, including those with released tine
for research.. Instructional faculty on sabbatical leave should be
reported at their regular salaries even though the faculty member may
be recelving a reduced annuity while on leave. FReplacements for those
on sabbatical leave should not be reported. Faculiy on leave without
Pay should not be reported. Full-time replacements for those on leave
without pay should be raported. Chalrmen of departments should ba
reported (if they have no other administrative title and hold a faculty
rank) at their contracted faculty salary. Do ot repopt the salaries ofs
(1) faculty (such as mewbery of religlous ovdexs) whose services ave
valued by bookkeerdug entilis vather thon by £ull cash transactions, uwn-
" less the salary i/ de't:em'b.'f.ud on the sape basiy ag; lay fasuliy, or
(2) faculty who, as memhery of milltary organizations, are paid om a
different salary scale thain civilian employses..

Salary Contracts. Regort the salarien of fanulty con elther 9-month or
12-month bases. For purposes of thin survey, the term 9-month salary
applies to faculty who teach for tue ismesisrs, three gquartsrs, twe tri-
mesters, two fouvr-month sessions op the eguivalent. Those faculty
nembers teaching om any of these base: should be reported in the section
of this part of the survey entitled P-month salaries. Faculty smployed
for the entixe yesxr shondd be reported in the section of ths form en-
titled i12-menth salarien. These faculty rsemhers are usually semployed
for 11 months of teaching with one month of vacation, Faculty should
be reported as having 9-month or iZ2-month sulaxies on the basis of the
contract period, not un the basis of the nmmbsr of installiments in

which salaries are pxid.

Also, it 15 important to mote that salary inforuation only pertalns to Ml-tim
instructional faculty, except pre~clinlcal and elpnica.l medicine and administrative
officers with tit}as sucli as Iiar‘g;i%m of In:s;t.ructi-:zx{’, Ac::‘f;wmic: i\?‘%ean. Dean of Ta.cnltg
Dean of Studentn, librrriawm, Jleglstiaz,, Coach, ?e'tz‘;, j aven ‘though'they may devoie _
part of their time to classroom :l.rzstméf'hion. f,-'.';urthan&om, undergraduate orxr gradusie

students who assist in the instyfuction; wf the goursa are also excluded. Part-time

il

! | B
instructional faculty ave pot ineludnd in this study.

Since pari-time instructicnal faculty ave not included in this report, the

i i

statistics involving ratins of faculky 't;,o sf:‘uden-ts #ill te overstated if there are
{

L A
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part-time faculty present. Since part-time faculty exist at all of the schools
listed in this stvdy, these ratios will not serve as absolute nesasurements, but
only as relative measurements. If part-time faculty are in approximately the
sane ratio to full-time faculty for the imstitutions being compared, relative
measurements will be accurate for comparative purposes.

Analysis of salary and student data will cover f,hs 1975 throught 1979 academic
Years; however, there may be years not covered dus to the inability to gather in-

formation.

PART I: NON-LAW SCHOOL COMPARISONS

Summary

For the 1975 through 1979 pericd, the average non-law faculty salary at
Northern averaged 88.56 percent of the highest averags salary for the six schocis,
an indication that average faculty salaries ars not on a par with the benchmark
institutions,

Inflation has forced down the purchasing power of faculty salé:ties 1o the ré@iat
where the real August 1380 average salary may reach $11,058, over 19.5 percent balow
the September 1975 real level of $13,737. |

Averags Faculty Salaries ‘ =

For all faculty ranks, Tables 1 and 2 and Graph 1 present the averags faculty’
salaries for each of the universities over the five-year period indicated. Of
particular intersst are the followings

1)} Northern has never ranked higher than fifth in average faculty salérlas,
followed only by Xentucky Stats.

2) When grouped together, the five benchmark universities have a higher average
faculty salary than Norther. Furthermors, the linesr trend shows a widening
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in the disparity by an averags annual amount of $185.60. When Keatucky
State is removed, the difference increases to $384.42,

3) HNorthern has never been closer to the highest average salary than a per-
centage of 90.05 which cecurred in 1978. As a combined group, the cther
universities have not been lower than a percentage of 96,99 percent in
1977.

4} Eastern, Westemn, Murray, and Morshead tend %o move together with higher

salaries, while Horthern and Kentucky State ars nore closely related with
lower salaries.

3 ¥

A bre&kdown of average ficulty sularies by faéﬁlty':ank is shomn in Tables 3
through 10 and Graphs 2 through 5. For the rank of full professor, Northern was
next to last in 1575-76, with an average salary wﬁieh was 94.90 percent of the
highest in that rank. By the 1979-8C acaﬁemie year, Northern had the lowest
average salary in the full professor rank, which was 92.63 percent of the highest.

. At the assoclate professor lsvel, Northern has shown an upward trend, moving from
last in 1975-76 to fourth in {978-79 and again in i979-80. For the assistant pro-
fessor level, Northern has had the lowest average salary for every year, with the
exception of 1978-79 when 1t was fifth. As a percentage of the highest averags

ﬁsalary for assistant professors, Horthern has moved from 90 percent in 1975-76 to
90.37 percent in 1979-80. Instructors at Northern have gensrally been at the lower
end of the salary scale, moving from fifth in 1975-76 to thimd in 1977-78, and then
dropping to the lowest salary lewsl in 197$-80.

When examining the linear trends of Northern®s averzge faculty salaries for
the flve-year periocd, one finds that the average annusl dollar incrsase in assocliate
level salaries is 10,22 percent higher than those of full professors, 60.10 percent
higher than assistant professors, and 63.36 percent higher than instructors. The :
aversge annual increase for full, associate, and assistant professors are $1150,
$1266, and $791, respectively, The average annual incragse in instructors® 5a1arie§
is $775, while the increase for all faculty combined 4is $944,

Tor the four faculty levels (fvll, associata, assistant, and instructor) over
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the five-year period (1975-76 through 1979-80), there are tweaty opportunities for
each school to have the highest, second highesi, and lowest average salary. A .
surmary of the number of times each school has been ranked (from highest to lowest)
and its averag: ranking is as follows: v

Highests Western
Murray
Easgtern
{entucky State
llorehead . A
lorthern -

Secondi Histern
Morashead
Eistern
K:zntucky State
Macray
No~thern

e

Thirds Muray
Hoirshead
Ezstern
Hastern
Korthexn ;
Kenwcky State

Fourths Moxr:hsad
Baslern
Nexihern
Kenfucky State -
Hez .exrn
Muray

Fifth: Nonthern
Kentucky State
Hotzhead
Hutray
Hetarn
Ezstern

Lowest: Ncrthern
Kentucky State
Mocsy
Ewgern
S ¥ialsen'
< Forehead

®

C LW EN R BWAG PN ESWN LW SO oW F&Funn DN ETOND®

Average Tsstern 2.3
Rarkings hrray 3.00
lerehesd 3.10
Zastern 3 o1 5
Kentucky State 3.95
Nezthern 4,85



Measure of Student-Faculty Contact

A basic ratio of student-faculty contact is the number of students divided by
the number of faculty. Tables i1 and 12 show this measurement for the benchmaxk
institutions. Northern has the highest ratic of students to faculty for thé sntire
1975 to 1978 period, more than 200 percent_ of the luowest ra.tio for two of the four
years. When substituting full-time equivalence (FTE) students, i.e., the sum of
the undergraduate student credit hours generated divided by 16, plus the sum of the
graduate student credit héurs divided by 9 for the number of students, the ratio
of FIE students to faculty decreases for all institutions. Tablas 13 and 14 show
that Northexn agaln has ths tﬁghest.',’ra;‘eids ovar khe four-year period; however, ths
ratic was over 200 perceat of the lowest wratlc for énl.y one of the four years,

A measure which has ueen created for this report combines the average faculty
salary with the FIE student-to-faculiy ratio. Spscifically, this new ratio combines
average salary, a measurg of faculty compenvation, and the ratio of FIE students to
the number of full-time instmc-’-‘;i onal ;t‘ m.:lty, 2 :ns;suuz'e of sfwent—fa;c\ﬂty interac-
tion. Although it is a rough qeasm'ﬁmaur m a2 bersfit-cout ra:t lg, it does have the
advantage of providing a dollar mmsﬂromsnf of woerk effort by showing the averags
dollars received per faculty membar por student contact. The higher ths dellay
value of this ratlo, the move dollars received {renafit) per student contact {cost} .. |

The ratics of average salaxry tu the _E B 5tude.ixt§to-facu1ty ratlo are shown in :
Tables 15 and 16. Kentucky Stzte has the highest ratios, ileading throughout the
four-year pesriod, while Norithern has the lowest throughout the perioed, never
reaching seventy percent of the Mentucky S?.a,te level. Over the four-year perlod,
Northern's ratio has been increzsing ou average by $119.90 per year, while ti:s
combined ratlo for the other institutions has been growlng by $99.20 per year,
or 17,26 percent less than Nm;rthern‘s sverags mmu.a;f, increase. though Northern

has the lowest ratio of averzge salary per student tontact, ths Aisparity between

¢
t
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Northern and the average of the other institutions is decreasiné by an average
annual amount of $20.70. ’

Ancther measurement which may provide am insight into student-faculty contact
is the ratio of total student credit hours genevated during the fall semester to the
nunber of full-time faculty. Such ratios, as shown in Tables 17 and 18, imdicats
that Northern has consistently hsd ihe highest ratios over ths four-year pericd.

Inflation and Faculty Salaries

The Matimary effect, as measured by the seasonaliy adjusted Consumr Price
Index (CPI) for the Cincinmati Stsndard Metropolitsn Statistical Area (SMSA), ia
shown in eolumn 3 of Table 19. The base pericd sslected is éeptelﬁ”ﬁex 1975 %2 comn-
form to the month when the new contract salary begins. Column 3 contains the CPI
and column &4 shows the resi averags faculty salaxy, i.e., colm 2 adjusted to ashow
burchasing powsr in 1975 dollars. Coluum 5 presents the actual number of dollm
which the f;culty at Horthern needsd to receive to maintain its aversge salary
at the 1975 level of $13,737. The difference betwsen the actusl doliars reseived
and the adjusted dollars eguivalent to $13,737 is shown in column 5, while solumn
7 shows the percentage of actual dollars received to tha weal 1975 level. These
data indicate that real average faculty salary increcased only one year during the
five-year period, 1976-77, and that increase was 4,68 percent. For the subseguent
years, real average salary decreased 4.4l percent, {.78 percent, and 7,09 perceat
in that order. Beginning in the 1978-79 year, resl average salary had dvopped
below the 1975-76 level, reaching percentage levels of 98.65 and 91.65 in 1978-79 :
and 1979-80, respectively. Graph & depi.ct# the movements of actual and real average
faculty salary, while Graph 7 shows the movements of actual salaries ard the 1975

eguivalent salé,ries. i.e., those equal to $13,737 in September 1975 purchasing powex.
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Examining inflaticnary preeaut_es on average faculty salary from the perspsctive
of the dollars lost over the twelve-month contract period, as shown in Graph 8, one
Jnotes a continual decline in purchasing power.

1) September 1975 to August 1976 - purchasing power decreased .57 parcent,
from $13,737 to $13,247,

2) September 1976 to August 1977 - purchasing pmmr decreased 5.53 pexcent;
from $14,380 to $13,578, ;

3) September 1677 to August 1978 - purchasing power decreased 7.53 percent,
from $13,741 to $12,706, and i b

* L) September 1978 to August 1979 - purchasﬁm pover decreased 10.(5 percént,
from $13,551 to $12,138. : :

If inflation maintains its same growth paj&.tern, oo puicha.sing power decwsase fros
September 1979 to August 13980 could be 13.85 percart, from $12,59 to $11,058.

A 1975 purchasing power of $11,058 in August 1980 would represent more tﬁan a 19.50
Percent decreass from Septembei 1975. Tnhis means that the August 1980 real average
faculty salary would be 80.5 pexcent of the September 1975 level.

PART ITs 1AW SCHOOL FACULTIES

Susmazy

For the 1976 through 1979 period, the average law faculty salery at Northerm
has averaged 95.98 percent of the highest average salery for the thvee achool:i.
With respect to inflatlon, the purchasing power of the overall average law familty
salary 1s decreasing, and by August 1980 it ma;r be at a real level of $18,059, move
than 24 percent below the September 1975 level of $23,529. :

Average and Median Law School Faculty Salaries
For all faculty ranks combined, Tables 20 and 2{ pressnt the average Taculily

salaries for the threes universities over the four-year period., The following are
points of particulsr interests
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1) Northern ranked first in average faculty salaries in 1976, second in 1977,
and third in both 1978 and 1979.

2) The University of Louisville has had the highest average salary for two
of the four yeaxrs, and UK has had the highest once,

3) Over the four-year period, Northern has averaged 95.98 percenf of the
highest aversge salary, UL has averaged 97. 62 percent, while UK has
averaged 97.25 parcent. :

Average faculty salaries broken down by faculty rank were not gﬁaﬂa’ole for
this rsport; howesver, median salaries wers available and used as substitutes for
the average, as shown on Tables 22 through 27. For the rank of full professor,
Northern ¥as third in 1976-77 with a median salary which was 91.08 percemt of the
highest. By 1979-80, Northern had not improved ifs positicn, remaining third at
87.40 psrcent of the highest medla.n salary for that year. At the agsocdato levul,

: Northem ‘had the hishest zsadian salary for the fixst two years, ihm dropped to ¢

second for the two followlng years. At the associate rsnk, over the four-year pexiod,

Northern'’s percentage of the highest median salary averaged the highest among all

the instituticis at 98.63 percent, UK and UL have followsd with percentagss of

94,37 and 87.01, respect-ively; A%t the assistant profsssor levsl, Northern had the

highest median salary three of the four years. As a percentage of the highest

medlan salary, Northern averaged 99.74 yemt_g ux »915067 percent, and UL 8?,65

percent. ,
For the three faculty levels (full, associate, and assistant péogesm)' over |

s

the four-ysar period {1976-77 through 1979-80), thers sre twelve opportunities

for each school to have the highest rank, second highest, and lowest median salaxy,.

A sumary of the number of times each school has been ranked (from highest to lowest)

and its average ranking is as foilows:s : ' ‘
Highest: Northern 5

Louisville
Ker;tucky

Northern

4

3 .

Second: Kentucky ] 3

3
louvisviila (o]
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Lowest: Louisville 8
Nozrthern .
Kentucky ¢
Average Kentucky 1.75
Rankings Northern 1.92 I
: Louisville 2:33

Infla.tion and Average Law Faculty Salaries

‘The following are real income levels and changes in real income from Seymzzor
to September of the designated yearss : 4 :

1) 1975 o 19765 $23,529 to $25,163 (+6.9i%)

2) 1976 to 1977: $25,163 to $24,231  (~3.70%)

3) 1977 to 19785 $24,231 o $22,%83  (-6.80), sma

4) 1978 to 1979: $22,583 to $20,561 (-8.91%).
To have maintained average salaries at the September 1975 level would have reguired
the followings ' '

1) 1975 - $23,529,

2) 1976 - $24,705,

3) 1977 - $26,588,

4) 1978 - $29,247, aund _

5) 1979 - $32,870. Een -

PART IXI: COMPARISON OF LAW AND NON-LAW SOHOOL SALARTES

Summary - ;

For the 19?6 through 1978 period, the averzge difference between law and nou-
law school.faculty salaries at Northern has averaged 153.15 peﬁ'cent higher than
that for UK and 141.32 percent higher than UL. The average differences in law and
non-law school average faculiy salaries for Norﬂae::?, UL, ard UK axe $11,468;
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$8,115; and $7,488; respectively. s

Average Law and Non-law Faculiy Salaries

Tables 28 and 29 contain the data on the differences between faculty salaries
for law and non-law school faculties. Data for 1975 and 1976 were not availabla

for this report.



TABLE 1

Other institutions (1975-1977): AAUP
Other institutions 1979: Personal telezhona calls

TBAR
Institution 1975 1976 1977 1973 1979
Bastern 14956 | - 16175 | 17538 - | 13706 | 20208
Kentucky State 13658 oy | 1ot | 15wy | 17ise
i W 3
Morshead 5389 16620 17258 igoig 1939%:!
Murray 15033 || 16182 | 17985 | 18301 | 19796
3 ( : : ':v ? ,! : 4. L; ;

Western 15508 16631 | 17667 18462 | 19899
Above combined 15092 16248 17443 18269 19733
Northern 13737 15099 15527 16844 17588
University of : i

Louisville * 17944 i8oic 20499 &
University of :
Kentucky : * 18534 19145 21229 *
. hvexage S&la.rieév'
- All Faculty
Source: :
NKU 1977-1979: Budget Office, FKU
NKU 1975-1976¢




TABLE 2

Institution

YEAR

1975

1976

1977

1978

1979

Eastern

Ken.i".t;;:ky State
Hoxrehsad
May
yestéiar

Above combired

96 .4l

88.07

SOk

e

400,00

99,23 .

_ i??;az

97.26

85.4

-:99:93 :

100,00

97.70

97.51

85.63

- 96,12

" 400,00

8633

100.00 .

85.42
96.33

97.83

98.70 "

97,66

95,99

~ogup
97465

: .; ; _8?-‘ 03

100.00

84.88

9.6

Northern 88, % 90.79 ’ 1,190,035 .
A{}
= = j
‘ Parcontugs ol Highest Avérage{f Snlazy - - ‘
Rl ot 4Ll F&Qg;ty gl
fJ
N r ;

E:fou;:‘m 8

e my%i‘svgn
HEU 1975-19763

Mget o;mce, N
AAUP

L

Other institutions (19’75-&?78% AAUE

Othar lastitutions 1979:

telephone calls

Parsonal
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TABLE 3

e A

: YEAR |
INSTITUTION . ‘ &

1575 1976 1977 1978 1979

‘e

,Ea§1'ze;rn : 18,900 - zo.ioo_' - 21,700 zj,ioo i 25470

Rentucky State 19,600 20,766 ..zl-»,ooo' | 22,200 '_ 28,370
né;ehead , 19,200 "zo.zép 20.960 22,100 - 21&.5‘»0
Murray - ' . iéiéiﬁa 1 19,500 B zazm “52#600 2u.ouo
Yégt;i';l | 19,100 21,400 "22,;.'505_ 23,100 51 _";5.»1:56
Above combined 19,010 20;290 '211,3430 2?,650 . 2i,930

Northern 18,600 20,530 2;0.6:;5;_ 22;@%%2 ',-?3'1_5?3-

Average Salery for Full Profeéssors.

* : L 3 R s e RS s

»
¥

g



TABLE &
¥ . YEAR :

s o 1975 1976 1977 1978 | 1979
Bastern | 96.1;-3 95.26 | 90.42 _106909,. } 100,00
Rentucky State 100.00 98.10' 100.00 '96.10 95.68
orohead 97.96 9573 | 87,08 95.67 -‘96..35'
urzey, 9,50 o1 .t 85»:»10’ 9351 | 9&.35;2'"_ .
Wedtack or.s e e 92,50 _16;).69-" s
Ao aauilingd 95.99 - 9616 89.50 : : 9%.05 9.8
- o | o | wos | s | sz

e

. Percentage of Highest Average Salaxy

Full Professors

Source: Table 3
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qnstitution

TABLE 5

TEAR

1975

1976

1977

1978

Easté:p_n
Kentucky State
Morehead
Muxray,
.: ?
Western

.&bove combingd

Northern

15,300

15,200

15,%00
16,400

15,910

16,300

14,800

16,800

15,300

17,500

16,800

17,600

17,070 -

16,10

18,100
16,600
T1"7‘,9_00 |
msot;
is,si;b

1§, 090

12,039

19,200

18,000
18,700

19,000'
“1§.éoo |

19??"‘?"

A8, 73

Aversge Salary for hsscclate Professors -

PR

%
e

5
g

s
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TABLE 6

YEA& :
1975 1976 1977 1978 {1979

Institution

Eastern | s3ae | esas | oreat 100.00 - 99447
Kentucky State 92,68 - 86,93 . ".89;25 | : 93.75 . 90.58
Morehead 1 99.39 99.#3’ 96 2 | .80 1 93.46' '
Moey. - 96.95 |  95.45 | 96 2% | 98.96 | 100.00
Nadbern 100.00 | 100.00 ,Aioo.oo"-' - .1"06.08- 9691
Above comblned .',97.01 : 9699 ‘ 972{» % o O ’_9;?.9.2 ~._, |

Northera s | s | st | ogame | s -

: : S o ; ?ercenwge of m@es'%: Avarage Sa.la.n!
e e ' Assoc&ate Professors

a
3 Sowrces Computed fxfcn 'rabie 5
: é_ = 5 g ,
T s f
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TABLE 7

Institution hoos ’
1975 1976 1977 1978 i 1979
Eastern 13,000 14,300
Kentucky State 13,000 13,600
Murray s 13,600 14,400
! , .
Western 13,700 ih,600
Above combined 13,500 44,450
- Forthern 12,690 13,340 - b
o pod p G e il % ‘f‘f"_ . ¢ ‘1_'1.,4
Averase Ssisry - Assisiant Professors 7 o
- Souress Same as Table 1 bt
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TABLE 8

Institution —e IEAR e "

1975 % | o |
n;sjog;n | -’9z.é§ o 1. 2. 364' T 100,00 9966
Kentucky State - 92,20 91,89, -9@.2,? : 5080 j__=,,i'_'§‘_3";93 '
K.oz"ehead ‘ 100,00 mooo " ) ‘99-.36 99.39 9799 |
my, . : 96.1;5 9'?30 1. 9679 9939 : ﬂ-.:,ioc-oc..
wsste;h' 9.6 | 98.65 _10;0'-_0?3‘;._"'}929&39_" 952,:; :
Above cmbined , 95.?114.» © 97,6k : ‘9‘3-.91 9902 . " 97.99 %

Korthern i : 90.09 9001'4’ = - 90‘2‘& 1= 92'9 i :'%.3?

z SR

Vv - &,
T ; ; s

Pmentage of X:!sshest Averago Salaz:y = £ o w"‘ e
Aasis%:ant meoessﬁm ; S i

- »Sour?ca( Tdblé ?
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LI AP R o Ele R il BN
g | Wemma ey 4 Nothern s 790)
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afwestern (i,605) Rl v .
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1000 \sMoreh el {1162 i Noithern (1,043)
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Table 7 GRAPH 4: Assistant Professors - Average Salaries
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TABIE 9

e e

Institution YEAR

1975 - 1976 vig’?‘?' 1978

Eastern 9,900 | 11,000, | 12,c00 12,900 -
Kentucky State 11,200 | 14,600 | 12,400 " 13,300

Morehead © 1,30 L u,90 | 43,000 | 12,700
Murray < . - - 14,6685 | 12,700, 1 ‘42,800 . | 14,000
o y : A i i & : s ’ : gﬂ 'i . 2 - 4 ¥
2E ] e e el Rt

Western 14,800 | 12,250 .} 42,100 | 12,400

Avove combined - | 11,160 | 11,760 | 12,200 | 12,830
Northern = : ,'93{;30 = 11,900 : ""‘itim 625?26

&%

fourees Same as Tabls ¢
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]

Institution

1975

Bastern

' Kentucky State

Morehead

e
#

. 95.76

83.90

- g2

86;6'1"
. .
- ?o‘-‘ '

.100.
95 oé '

s 92,60

9

93.75
e

.53

k53

95.39

100.00

j e 930?9 e i

¥s

e v

Pamenhge ‘of Hi.shsat fﬂmrage Snle.ry

Immm% L

- Hourees

Wbled oo
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TABLE 11

e

Inastitotion

JEAR - .

1975

Eastern

Kentucky State

Morehead

Murrey

4
.

‘Hastern

i Above combined

Hoxrthsrn

S B

-

16 p.?6

i3 :r 37.97

2543

: ~23.9~2 :
2.5
27,86

24,60 "

1996 YU - 1977

M7 -

w0 0 3 Ao

20,42 s :

ot il B

Stud

ont-Fagulty Ratio

LT

. Sources ol e
. Student datas Kentiwky Cowacil en
; Higher Public Zducstion - g
| Faculty datss KAUP -y

g
~




Institution

-

1975

Eaztern
‘Kentucky State
: Horehead

my'

- &

Hester;x
Above combinsd

ch*‘ij.hem

151.73

11000

‘;gz,?z‘

225.55 .

g

~ - v
- i
~ 74
. £

e

o
i1

2 A 2

tine of
i

i
2L
e

|"

Sl S0 S R s e S e
. 'Bource:, From Tehble i1 ., '

S Y
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TABLE 13

s,

Institution”

YEAR

1976

1977

1978 .

Eastern

Kentucky State

Hozehesd :
Hnrrmf;
’Heste:m“

A‘bc.wé‘ combined,

-

Northern

-
e
. iétsi ;
oz

20.28

26.79

 20.81

TR
1847
‘19,66
San

20.10

19,27

1095

19,9
1942

s igeﬁ'{'

18634

ze,é@k-'

B T S )

e,

0.5
| '121'?5'
i.g-%s
.
1841

;1333353- '

M - 3
S leﬁgé"gn;w;imhncg s%ént %@"fwult;z Rasio

.44 ¥ “\" '

Sourest

< &";WE ent datas -

Mm*

!Zeht"c&y Q@mgﬁ en
Higher %ﬂmm Mucanm e
g’@ml ;ar detns s

:..’0 £




TABLE 14

Insi_;,itution : y 1978 : ,‘ 497 e f ; 1977 s

Fastern 17929 CAib.92 ° § 175,98 mo " 44545

Kentucky State 100,00

(100,08 | 100,00 1 100,00 -

i
:
Morehead =~ 156.96 - -} - 12 62 - 168,02 - * i

of T A ¢

Murray. 152.00 | - aon | 17wt %

St
2

‘Western | om0 | is2.99T 1979

x

Above cosbined | 166.7 - 16749 - 0 1. o

18575

Northern = 219,39

3
L

Pevcentags of Lowedt Pull Time Bpuivalenise -~ « -
. Student-Fasulty Raile - - -

«
i
“ =
¢
e -
. 3 2
. 2
- . = -




Tustitution 195 - | -*19%6 b a9
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e o b e | | oues

= ~ hvsrage mllmrs paz: Staéem: c@nta.ct -
@ Rm;'t) of Avsrage Sllm o 'the mt?o tsf
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Institeiion

= --.‘.‘-

haf:&“n

Morehsad

—
l.‘ ;’ :

Western

 Wbove combined

| Xentucky State

71,85

50.43

‘ 100300 _
72.57

- 66.80 -

0 1&5451 _' S

e
750
éi’l;bz 5

o,

. 65.69

67.69

{.100.00
.55
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B0
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TABLE 18

Institution

oo e mm

- 1975.

YEAR

1977

_Horehead
Hxﬁ-ray
- ¥

Western

.Above combined

: Na;:tthém

153.65

150:00 S

. 16l.58

201,35

185,42

1350
4 1%0.88

480

tsas

" 161 .63

i 978

173.26

173.26

166,28

187,79

: 1&1';-';9 -

0579

152,29

1 1380

¥

i

Esstern Apde CAbh2s 1758 7 128
| Kentucky State - 100.00 . 100,00 | 100.00 | 100.00

=S Z i
Parcentage of Lowest Aversge Student Cradit -
Hours ver Facuiiy Member - Fall Semsgier z
e = i e = - e oo 3
& i # - i = 2
5 e a - - e =
5 :‘ 7 s = ‘x_:;’b o
. -Bource: Tahle 17 '
. = 2 R
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Source: Chase Law School, in parenthsss from NKU Budget Bureau (for Tables 20
through 27)
YEEH
Institution 1975 .2_19?5 1977 {1978 - 1979
Northern * 26155 27u63° 27970 . 28608
(23529) (26421) (27381) (28071) (28737)
i \.' -
'Louisvilie # 21350 27626 28820 20473
Kentucky i 25685 27314 29377 30918
Table 203 Average Law Schooi Faculty Salarles, 411 Ranks
/r ‘ l/[ : . : 1 ; ! E i ) =2
S e il o o e it .,l..--- 7‘@;{5 & T g | e
T S R e i
1975 1976 1977 19748 1979
..... 72 /
,//) I T
Northern * y 160.00 GSloi a5.24 89.28
. Loussville w © 192,39 . 100,00 98.10 100,00
¥ 1 i ; 1
/ 1! |'
sl / 3 "
Kentucky #= 0 93,66 ' 98486 10C.00 496,49
e
,,,,,,,, L

TABLE 213 Percentags of Wibasi

|
M
Pl
"

|
I
By

/

[
law Rchool Facully Average Salary,

A1 Vanks



YA

YEARR
Institution «
1275 1976 1977 . 1978 197¢
Northern : * § 28250 29325 - .31755 32180
Louisville * 31017 33&32 © 33000 36818
Kentucky « 30000 31625 35500 34122

TABLE 22: Median Salaries for Law School Faculties, Full Professor Rank

Source: Same as_Tabie 20

=Y

) = i YERR
Institution
1875 1976 ;@?; 1578 1979
T TR ; s
Northern ® . 91.08 87.85 84.19 87.40
Louisville * ‘ 100.00 106.00 100.00 100.00
Kentucky *  96.72  94.74 . 99.72 92.68.
r T =
E ‘ : . x

o o rmmcw +
¥ “' \ §

TABLE 23: Percentage of Highez!it Median Salary, ¥ull P®rofessor Rank



‘s

4

YEAR
Institution
1875 1976 1977 1978 1979
Noxthern * - 26000 g 26700 27000 29135
Louisville * 21818 23155 24730 26403
Kentucky # 21975 24820 .28225 29437

TABLE 24: Median Salaries for Law Schoo} Faculties, Bssociate

Source:--Same as_Table 20

Professor Rank

Kentucky

YEAR
Institution
1975 1976 1877 1278 1979
‘Northern . 100.00 100.00 " 95%.66 38.97.
Lounisville * 83.91 86.72 87.83 89.692
* 84.52 $2.96 300.00 100.00

TABLE 25: Percentage of Hichest Median Salary, Associate.Professcr Rank -



o
: e
: ; ¥ 5
& S
4 ¥
. p ‘
& YEAR
Institution g P 2 L =
1978 1978 1977 1978 . 1979
Northern $ 21000 22200 23500 ~ 2s000
Louvisville * 18000 19300 21400 21960 “;i'
Kentucky " 18750 . 21400 23750 24250
TABLE 26: Median Salaries for Law School Faculties, Assistant Professor Rapk o
y - - = ~ = 3 3 -
b3 -
> YEAR
Institution
: 1975 1876 1977 1978 52979
. . qi o b ¢ ; : ) <
Northern * 100.00 ©  100.00 ¢ © 98.95 ¥ _ 100.00 _ }
| : Pl Nas et ' =
: > { ) - :
Louisville * 85.71 ° f86.94 80.11 - 87.84 S
Kentucky ' 82.29 96.49 100.00 97.00

r'\

TABLE 27: Percentage of Highest Median Salary, Assistant Professor Rank
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Institution

B e 7 R S

L. University nf Kentuoky
« Law School
B, HNon-Law School

C. Difference (IA-TB)
II. University of Louisville

A. Law School
Bs Non-Law School

C. Difference (112 - 11B)

III. Northern Kentueky University

» Law Scheol
B. Non-Law School

%
YERR RS TN  NR
1975 1976 - 1977 1998 iw9
X *, 2""685 ) 27,311 29,377 *
ﬂp@* 18,53 19,145 21,229 #
o 6,151 8,166 8,148 #
i 24,350 27,626 28,820 »
* 17,94 '18,010 20,499 5
# 6,409 9,616 8,321 #
23,5293 26,421 27,381 28,071 ,528,73?;
13,737 15,099 15,527 16,84 17,558
C. Difference (IITA - ITIB) J(_9.‘?92) 11,322 11,854 11,227 (11,149)

o — i .

TABLE 28; Average Salaries for Law and Non-Law Schooi Faculties

SOURCE s AAUP, Chase Law School,

NKU Budget Office,

In Parentheses, from NKU Budget Office.



A,;:-"i =
“YEAH
. Institution ceo 197_5,““ o 1wé et 1%77 : v 19378
University of Kentucky ¥ 133,19 ‘ 5%2455 "
University of Louisville # 135,72 15339  140.49 ek
Northern Kentuclky {1.71 174.99 199 % 165.65 ~ (163330)
i

TABLE 29: Law School Faculty Salarics as a Percentsge of Run-Law School
Faculty Salaries

SOURCE s Same as Tsble 28
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Intreduction

The purpose of this rveport is to serve as a source of informatiom for faculty,

adminiscrators, énd,others having an interest in such data. The primciple emphasis

of this report will be descriptive rather than interpretative, i.e., causality will
be left to the individual resader for comsideration. The objective of this report
is to present information rather than explain it, although a coaglusion may be
drawn when the data overvhelmingly supports a position.

The report will be presented in three parts according to the foliowing format:

Part I, 2 comparison of non-~law school faculties znd students;

Part II, a cqmparison.of law school faculties; and

Part 111, a comparison of law and non-law scheol facultiss.

Scope znd Methodology

The scop= of this ceport will be limited to data collected for universities
located in Kentucky. With réspect to the non-law schoel faculties, the established
benchmark institutiome, i.e., the Kentucky regional stateruniversities (Eastern
Kentucky, Kentucky State, Morehead State, Murray State, Western Kentucky, and
Northern Kentucky), will be used for comparative purposez with the primary focus
divected té Northern. Among these benchmark instituticns, comparisons will be
sade for faculty salaries and student~faculty interaction. Since Northerm is the
enly regional instituvtion which has a law school, itz salary informstion was the
only Oﬁenadjusted and the law school sglaries removed. This enzbled Northern's
salary to be comparzble ¢o those of the Kentucky benchwark insrizutions.

Fov law schaoi fac&lties there eciste a problem of comparability in that none

of the beachmark institutions in Kentucky have law schools. Since our focus is on



schools in Kentucky, the oaly sources of comparison for Northern's law school
faculty are the faculties at the University of Louisville (UL} and the University
of Keatueky {UKX)}. taileé comparisons of Worthern's non-law achool faculty with
those nom-law school faculties at UL and UK will not be attempted since the missions
cf these imstitutions are differeut, as reflected in the fact thar UL ané UK are
not considered as benchmark institutions for Northern. However, salary differences
emong UL, UK, and the regisnal institutions are shown in Table i and highlighied in
the following observations:
a) 1976-77: UK $18,534, the highesi average salsvrv; UL $17,941, 96.82
percen of UK; Northerm $15,099, 81.47 percent of UK: and Western
{whick had the highest oversli average salary for that year among the
benchmark justitutions) $16,631, 8%.73 percent of UK,
5} 1977-78: UK $19,145; UL 18,010, 94.07 perceut of UX; Northern $15,527,
81.10 percent of UK; and Mézzay (highest benchmark average salary) $17,985,

83.94 percent of UK, znd

c) 1978-79: UL $21,229; UK $2G,499, 96.56 percent of UL; Northern $16,84é4,
79.34 percent of UL; and Bastern (highest benchmark) $18,706, 88.11 percent
of UL.

Even though the X and UL non-isw school aversge sslavies show a consistantly

higher level than those of the bevchmarks, ealaries for Horthern'’s law schosl

1falnlty will be comparad with these of UL and UK since they are the oniy other law

s&héoiﬁ in the State! It is recognized, however, that proelems of cowparability may
exist. -

Salary measurenentz will not include fringe benefits and vwill be exmelusive of
suzmezr school and administrative reimburazement, as reported by the educational
ingcicutionz to the Kentucky Counézl oo Higher Public Education (NCES Foin 2300-3)
and forwarded to the Hationmal Center for Educational Statistics, Bducation Division
of the United States Departmen§ of Health, BEducation, and Welfave. It is from the
HEW mascer tapes that the American Association of University Profeagors {AAEP)

publishes salary data in its quarterly publication, which served as the source for
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most of the salary data in this report. For reporting purpeses, the following
definitions are used on form NCES 2300-3:

Instrucitional Faculiy. For purposes of this part of the survey, the
instructional faeulty is defined as those members of the Instruction/
Research staff who are employad on a full-time basis and whose major
regular assignment is instruction, including those with reieased time
for research. Instructional faculty on sabbatical leave should be
reported at their rsgular salaries even though the faculty member may

be receiving a reduced znnuity while on leave. Replacements for those
on sabbatical leave should not be reported. Faculty on leave without
pay should not be reported. Full-time replacements for those on leave
without pay should ba reported. Chairmen of depariments should be
reported (if they have no cther administrative title and hold a faculty
rank} at theiyr contracted faculty salary. Do not report the salaries of:
(1) faculty {(such as membexs of religious orders} whose services are
valued by bookkeeping entries rather than by full cash transactions, un-
lese the salary is determined on the same basis as lay faculty, or

{2) faculty who, 2s members of military organizations, are paid on a
different salary scale than civilian employees.

Salary Contracts. Report the salaries of faculty on either Z-month or
i2-month bases. For purposes of this survey, the term 9-month saiary
applies to faculty who teach for two semesters, three guarters, two tri-
mesters, twe four-month sessions or the equivaleat. Those faculty
members tesching on any of these bases should be reported in the section
of this part of the survey entitled 9-month salaries. Faculty employed
for the entire year should be reported in the sectiocn of the form en-~
titled 12-month salaries. These faculty members are usually emploved for
11 months of teaching with one month of vacation. Faculty should be
reported as having 9-wmonth or i2-month salaries on the basis of the con-~
tract period, not on the basis of the number of installments in which
salaries are pzid. E

Also, it is important te note that salary 1nformation.only partainsg to full-time
instructional faculty except pre-ciinical and clinical medicine and administrative
officers with titles such as Dean of Instruction, Academic Dean, Dean of Faculty,
Dean of Students, Librsrian, Registrar, Coach, etc., even though they may devote
part of their time to classroom instruction. Furthermore, undergraduate or graduate
studente whod assiqt in the instruétion of the couise are also exciwded. Part-time
instructional faculty are mot included in this study.

Since part-time instructiomsl faculty are not included in this report, the

statistics involving ratios of faculty to students will be overststed if there are
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~ part-time facﬁlty present. To the extent that part-time faculty exist at all of

the schools listed in this study, these ratios will not serve as absolute measure-
néntn §ut only as relative meésurements. If part-time %aculty are in approximately
the same ratio to full-time faculty for the institutions being compared, relacive
measurements will be accurate for comparative purposes.

Annlysis of salary and student-data will cover the 1575 through 1979 academic
years; however, there may be years not covered due to the inability to gather

information.

PART I: NON-LAW SCHOOL COMPARISONS

Summary
For the 1975 through 1979 period, the average non-law faculty salary at Northern

averaged 88.56 percent of the highest average salary for the six schoels, an indica-
tion that average faculty salaries are not on 2 par with the benchmark institutions.

Inflation has forceé down the purchasing power éf facu;ty salaries to the point
where the real Auguat 1980 aéerage salary may reach $11,058,.over 19.5 percent below

the September 1975 real level of $13,737.

Avezage Faculty Sslaries

For all faculty ramks, Tables 1 and 2 and Graph 1 present the average faculty
salaxriez for each of the universities over the five-year period indicated. OF
particular interest are the fellowing:

1) DNeorthern has never ranked higher tham fifth in average faculty salaries,
followed only by Kentucky State.

2) When grouped together, the five benchmark universities have a higher average
faculty salary than Northern. Furthermore, the linezr trend shows a widening
in the disparity by an average annual amount of $185.60. When Kentucky State
is removed the difference increases to $384.42.

P
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’—\' 33 uofthera has never been closer to the highest avevage salary than a
percentage of $0.05, which oceurred in 1978. As a combined group, the
cther universities have not bean lower than a percentage of 96.9% vercent
in 1977. =

4) Eastern, Western, Murray, and Morehsad tend to move together with higher
salaries while Northern and Rentucky State are more closelw related with
Jower salaries.

A breakdéwn cf aversge faculty salaries by faculty rark is shown in Tables

3 thorugh 10 and Graphs 2 thfouzh 5. For the rank of full professor, Horthern was

next to last in 1975—76 with en average ealary which was 94.90 percent of the

highest 1n thet rank. By chg 19?9—80 acadeuic year, Northeru haed the lowest
sverage Qalary in the full profasuot rank which was 92.63 pexcent of the highest.

At the assoclate professor level, Northerm has shown 2p upward trend, moving from

last in 1975-76 to fourth in 1978-79 and again in 1%79-80. Yor the assistanc pro-

fessor level, Northern bas had the lowest average salary for every year, with the

(-\ exception of 1978-79 when it was fifth. As z percemtage of the higheat swverage

salary for assistaui prefessors, Northern has moved from 90 percemt im 1975-76 to

93.37 percent in 1979-80. Instructors at Northern have generslly been at the lower

and of the salary scale, moving from fifth in 1975-76 to third in 1977-78 then

dropping to the lowest salary level in 1979-80.

When examining'tha linezy trends of Northern's aversge faculty salaries for
the five-year peried, one finde that the average snnual doilar increase in associate
level salaries is 10.22 percent higher than those of full professors, 80.10 percent
hightr‘than assistant professors, and 63.38 percent higher than instructors. 7The
ayerage annual increase for full, associate, and assistant professors are $l150,.
$1266, and $791, respectively. The average annual increase in instructors' salaries

is $773, while the increase for all faculty combined is $944,

For the four .fsculiy levels (full, associate, assistant, and instructor) over

~
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'»/“\ the five-year period (1975-76 ~ 1979-80), there are twenty opportunities for each
sch&ol to have the highesf, secgnd highest, ___, and lowest average salary. A
sumary of the number éf times esch schocl has been raéied (from highest to lowest)
and its average ranking is sg follows:

Highest: WYestern
- Murray
Eastern
Kentucky State
Morehead
Forthern

_Bacond: Western
Morehead
Eastern
Kentucky State
Murray
Rorthern

Third: Murray
Morehead
: Eastern
) " . ' Western
: Northern
Kentucky State

HMWWEUMES ONSAEL OMNNSS®

Fourth: Morehead
Eastemrn
Northern
Kentucky State
Western
Murray

e 3 W & D on

Fifth: Northern
Kentucky State
Morehead
Murray
Western
Eastern

Ll ol o I PR+ O

Lowest: Northern
Kentucky State
Murzey
Fastern
Western
Morehead

('\Avegage Ranking: Western
Murray
Morehead
Eastern
Kentucky State
Northern

mwwwwgo DWW P
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Measures of Student-Faculty Contact

A basic ratio of studenﬁ~faculty contact is the number of students divided

by the number of fsculty. Tables 11 and 12 show this measurement for the benchmark

justitutions. Northern has the highest ratio of students to faculty for the entire

1975 to 1978 period, more tbaq 200 percent of the lowest ratio for two of the four

years. When substituting fu11~time.equivalence (FTE) students, i.e., fhe sum of
the undergradﬁate student credit hours generated divided by 16 plus the sum of the
graduate student credit hours divided by'9, for the number of Students, the ratio
of FTE students to faculty decreases for all institutions. Trbles 13 and 14 show
that Northern again has the highest ratios over the four-year perlod, however, the
ratio was over 200 percent of the lowest ratio for only one of the four years.

A measure which has been created for this report combines the average faculty" -
salary with the FTE student to faculty ratio. Specifically, this new ratio combines
average salary, & measure of faculty compengation, and the ratio of FTE students to
the number of full-time instructional faculty, a measure of student-faculty interac~—
tion. Although it is 2 rough measurement of a benefit-cost yatic, it does have the
advantage of providing 2 doliar measurenent of work effort by showing the average
dollars received per faculty member per student contact. The higher the dollar value
of this ratio the more dollars received (benefit) per student contact {cost).

The ratios of average salary to the FTE student-to-faculty ratio are ghown in

Tables 15 end 16. Kentucky State has the highest ratios, leading throughout the
four-year period, while Horthern has the lowest throughout the pericd, never

reaching seventy perceai of the Kentucky State leval. Over the four-vear period,
Noxthern's ratio has been increaéing'on average by 5119.90 per'yeur, while the

combined ratio for the other institutions has been gfowing by $99.20 fer

year, or 17.26 percent less than Northern's average annual increzse. Although
Morthern has the lowest ratio of average salary per student contact, the disparity
between Northern and the average of the other institutions is decreasing by an

average annual amount of $20.70.

t
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Another measurement which may provide an insight into student-faculty contact
ig the ratio of tetal student credit hours generated during the fall semester to the
number of full-time faculty. Such ratios, as shown in ‘Tables 17 and 18, indicate

that Horthern has consistently had the highest ratios over the four~year peried.

 Inflation and Feculty Salsrias

Inflation, as measured by the seasonally adjusted Consumer Price Index {CPI)
foz the Cincinna;i Standard HMetropclitan Statistical Area (SMSA), is shown in
colunm 3 of Tablé 19.' The base period selected is September 1975 to conform to
the month when the new rontract salary begins. Column 3 contains the CPI and colusm 4
sh?ws the real average faculty salary, i.e., column 2 adjusted to show purchasing
power in 1975 dollars. Columm 5 presents the actual number of dollars which the
faculty at Northern needed to¢ receive to maintain their average salary at the 1975
level of $13,737. The difference between thé actual dollare received and the ad-
justed dollars equivalent to $13,737 is shown in column 6,‘while column 7 shows the
percencage of actuél dollars received to the real 1975 level. These data indicate
that reel average faculty salary increased only one year during the five-yeer peried,
1976-77, incieasiné 4.68 percent. For the subseguent years, real average salary
decreased &.44 perceot, 1.38 percemt, and 7.09 perﬁent in th&t order. Beginuing in
the 197879 year real aversge salary had dropped below the 1975-78 level, reaching
percentage levels of 28.63 snd 91.65 in 1978-79 and 1979-80, respectively. Graph 6

depicts the movemente of actuel and rsal average faculty salsry, while Graph 7 shows

‘the movements of actval salaries and the 1975 equivalent salaries, i.e., those equal

to $13,737 in Septenbér 1975 purchaeing power.

Examining inflationary pressures on average faculty salary from the perspective
of the dollars loet over tha twelve-month contract period, as shown in Graph 8, cne

notes a continual deeline In purchasing power:
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1) September 1975 to August 1976 - purchasing power decreased 3.57 percemt,
from 813,737 to $13,247,

2) September 1976 to August 1977 - purchasing power decreased 5,58 percent,
- from $14,380 o $13,578,

. 3) September 1977 to August 1978 ~ purchasing power decreased 7.53 percent,
Efrom $13,741 to $12,706, and

&) 5eptember 1978 to August 1979 -~ purchasing power decreased 10.06 percent,
<~ from $13 551 te $12,188.

Ii inflation maintains its same growch pattern, the purchasing power decrease from
September, 1979 to August, 1980 could be 13.85 percent, from $12.590 to $11,058.

& 1975 purchasing power of §11,058 in August, 1980 would represent over a 19.30
percent decrcase from Septembet, 1975. This means that the August; 1980 real

avetaga Eaculty salary vould be BO.5 percent'gf the September, 1975 level.

PART IT: LAW SCHOOL FACULTIES

Summar »

For the 19?6 through 1979 period, the average law faculty saléry at.Northern
has averaged 95.9§ percent of the highest average salary for the three schools.
With respect to inﬁla:ien,‘the purchasing powey of the overall average law faculty
salaries is decreasing épd &y Augﬁst 1980 may be at a real level of $18,059, over

24 percent below the September 1975 level of $23,529.

Avefggs and Median Law School.Faculty Salariles
. ST £

53 : G 4
For all fasculty ranks combined, Tables 20 and 21 present the average faculty

salaries for the three universities over the four-year period. The following are
poincs of pattiﬁulat interest:

1} HNorthern ranked first in average faculty salaries in 1976, second in 1977,
and third in both 1978 and 197%.
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2) The University of Louisvilie has had the highest average salary for two
of the four years and UK has had the highest once.

3) Over the four-year period Northern has averaged 95.98 percent of the
highest average salary, UL bhas averaged $7.62 percent, while UK hss
averaged 97.25 percent.

Average faculty salaries broken down by faculty rank were not available for

this report; however, median salaries were available and used as substitutes for
the average, as shown so. Tables 22 through 27. For the rank of full professor,

Northern was third in 1976-77 with a median saléty vhich was 91.08 percent of the

highest. By 1979-80, Horthern had not improved its position, remaining third at

87.40 percent of the highest median salary for that year. At the associate level,
Northern had the highest median sslary for the first twoc years, then dropped tc
‘second for the two following yéars. :At the éssociate rank, cver the four-year period,

Northern's percentage of the highest median salary averaged the highest among all

the institutions at‘9§.63 percent. UK and UL have followed with percentages of
94,37 and 87.01, respectively. At the assistant professor level, Northern had the
kighest mediag salary.three of the four yearg. As a percentage of the highest
median salary, Northern averaged $9.74 percent, UK 95.67 percent, and UL 87.65
percent. ' '

For'tﬁé thtee.facylty levéixu(full, associate, and assistant) over the four-year
period (1976-77 —‘1929-80),'there are twelve opportunities for sach school to have
the highest tang,AseCOnd hiéhest,'and lowest median salary. A summary of the number
of times.éach school has been ranked {from highest to lowest} and its average ranking
is as follows:

Highest: HNortheru -

Louisville
Kentucky
Second: Rentucky

Northern
Louisville

QW w B
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Lowest : Louisville 8
Northern 4
Kentucky 0

Average Ranking: Kentucky .23

Northern 1.92
Louisville 2.33

Inflation and Average lLaw Faculty Salaries

The following are real income levels and changes in real income from September
to September of the designated wears:
1) 1975 to 1976: §$23,529 to $25,163 (+6.94%).
2) 1976 to 1977: §25,163 to $24,231 (-3.70%),
3) 1977 to 1978: $24,231 to $22,583 (-6.802), and
4) 1978 to 1979: $22,583 to szo,sax..(-a.sxz)‘
To have maintained avérage salaries at the September 1975 level would have required

the following:

1) 1975 - §23,529,

2) 1976 - $24,705,

3) 1977 - $26,588,

4) 1978 - $29, 247, and
5) 1979 -

$32,870.

PART IXI: COMPARISON OF LAW AND NON~LAW SCHOOL SALARIES

Summ#r ¢

For the 1976 through 1978 period, the average difference detween lew and non-law
school faculty salaries a2t Northern has ave;agad 15315 pgrcent higher than that for
UK and 141.32 percent higher than UL. The.average differences iu law and non-law

school average faculty salazries for Rortherﬁ@ UL, and UK are $11,468; $8,115; and
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§7,488; respectively.

Average lLaw and Non-Law Faculiy Salaries

Tables 28 and 29 contain the data on the differences between faculty salaries

for law and non—law schéol faculties. Data for 1975 a2nd 1976 were not available

for this report.



TABLE 1

Institution s
1875 1976 1977 1578 1979

Eastern 14856 iel75 17538 12706 20208
Kentucky State 13658 14204 15401 15979 17152
HMorebead 15389 16620 17288 18019 19387
Murray . 15033 16182 17985 18301 19796
Western 15508 16631 17667 1462 19893
Above combined 15092 16248 17443 18269 18733
Northern 13737 15099 15527 16844 | 17588
University of -

Louisville * 17941 18010 20499 *
University of

Kentucky - 18534 19145 21229 »

hverage Salaries
A1l Faculty

Source:

NKU 1977-1979: Budget Cffice, NKU

NKU 1975=-1576: AAUP.

Other institutions (1975~-1877): AAUP
Other institutions 1979: Pexsonal telephone calls




YEAR
Institution
1975 1976 1977 = 1978 1979
Northern * 26355 27463 27970 28608
(23529) (26421) (27381) (28071) (28737)
Louisville * 24350 27626 28820 32043
Kentucky * 2731 293717 30918

24685

TABLE 20: Average Law School Faculty Salaries, A1l Ranks

Source: Chase Law School, in parentheses from NKU Budget Bureau (&VY‘ T?bLL&l 20

LN 2‘3‘)

YEAR
Institution
1975 1976 1977 1978 1979
Northern * 100.00 99.41 ' 95. 23 89.28
Louisville * 92.39 100.00 98.10 100.00
Kentucky * 293:66 98.86 100.00 96.49
TABLE 21:

Percentage of Highest Law School Faculty Average Salary, All Ranks



YEAR
Institution
1975 1976 AT 1978 1979
Northern * 28250 29325 317750 32180
Louisville * 31017 33382 36000 36818
Kentucky * 30000 31625 35900 34122
TABLE 22: Median Salaries for Law School Faculties, Full Professor Rank

Source: Same as Table 20
YEAR

Institution

1975 1976 277 1978 1979
Northern = o1.08 87.85 83210 87.40
Louisville = 100.00 100.00 100.00 100.00
Kentucky * 96. 72 94.74 Selre 92.68
TABLE 23: Percentage of Highest Median Salary, Full Professor Rank



Institution o

197$ 1976 1977 1978 1979
Northern * 26000 26700 - 27000 29135
Louisville * 21818 23155 24790 26403
Kentucky * 21595 24820 28225 29437

TABLE 24: Median Salaries for Law School Faculties, Associate Professor Rank

Source:.. Same._as Table. 20

YEAR
Institution
1975 1976 1977 1978 1979
Northern * 100.00 100.00 =95.66 98 94
Louisville * 83.91 86.72 87.83 89.69
Kentucky = 84.52 92796 100.00 100.00

TABLE 25: Percentage of Highest Median Salary, Associate Professor Rank



YEAR
Institution e
1975 1976 1977 1278 1979
Northern * 21000 22200 23500 25000
Louisville * 18000 19300 21400 21960
Kentucky * 18750 21400 23750 24250

TABLE 26: Median Salaries for

_Seurce+—=Same=as—Table 20

Law School Faculties, Assistant Professor Rank

YEAR
Institution ,
1975 1976 1977 LR e
Northern < 100.00 100.00 98..95 100.00
Louisville % 85.71 86.94 90.11 87.84
Kentucky * 89529 96.40 100.00 97.00

TABLE 27: Percentage of Highest Median Salary, Assistant Professor Rank



YEAR
Institution
BlieXs 1976 1977 1978 1929
I. University of Kentucky

A. wLaw School ¥ 24,685 2075311 29,377 e

B. Non-Law School S 18,534 19,145 21,229 Y

C. Difference (IA - IB) V2 6,151 8,166 8,148 o
II. University of Louisville Y

A. Law School X 24,350 27,626 28,820 ¥

B. Non-Law School W 17,941 18,010 20,499 »

C. Difference (IIA - IIB) - 6,409 9,616 8,321 r. ol
III. Northern Kentucky University

A. Law School (23,529) 26,421 27,381 28,071 €a737

B. Non-Law School : (13,2%)) 15,099 15,827 16,844 (11 §k&

C. Difference (IIIA - ITIB) (Q,.‘)’iz) 11,322 11,854 11,737 ¢uiva)

TABLE 28: Average Salaries for Law and Non-Law School Faculties

: i)
Covvree | )‘]\QU@ Chese law Sthoaf) VRU Rudgel othet, I ()“““""“U'-‘-*’"h M"‘ VR

’ i (
0 o
: [\).xe(f.‘l.‘f;’ GLT Y



YEAR

Institution iy
162 1976 1977 1978 0979
* b2
University of Kentucky 3 133 .19 142.65 13838
University of Louisville & 13572 153.39 140.59 a
Northern Kentucky (1) 174.99 176.34 166.65 (163.40)

TABLE 29: Law School Faculty Salaries as a Percentage of Non-Law School
Faculty Salaries

2. 4 e ““—é;ﬂ“~g
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