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NKU IS LISTENING:
Students from NKU held a recep
tion for state representatives and
senators in Frankfort. The purpose
for the party was to remind the
politicians that this is an important
session for NKU, and the student
body is concerned about how the
budget will affect it
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BIGGER IN TEXAS:
Forty venues and 900+ bands in
five nights of music. When Texas
throws a music festival, they do it
big and they do it right. Read The
Northemer's two cultural corre-
spondents’ chronicle of their
adventure in the Lone Star State.
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CAREER
CONNECTIONS

GET CONNECTED:
Beyond college one of the
most important hurdles is get-
ting a job, The Northerner
offers a guide to help students
from interviewing to the criti
cal first year on the job.
Special Section

VIEWPOINTS
READ TO TH!
EARLY AND OFTEN:
Studies show children whose par
ents read to them at a young age
help them develop language and
communication skills earlier than
children who are not read to.

So why don't all parents read to
| their children?
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Photos by Jeff McCurry
FIRST LADIES: The women’s
basketball team celebrated the
first championship win of any
sport ever at NKU, They said they
were excited, not only to play in
the championship game, but to
have it broadcast on ESPN2, They
made a banner that said “ESPN or
bust,” but Coach Winstel would-
o't let them put it outside their
Arkansas hotel room until Friday.
When they returned home Jessica
Jensen suid, “Bei
some, but everyone watching is
even better. Just as much as it's
for us, it’s for you."
ABOVE: Winstel reacts to her
first championship win s a couch.
RIGHT: Lisa Gelman, No. 24, is
the only senior on the team. She
Joined in late De ber to add
depth when injuries occurred.

g on TV is awe-

ational Champs!
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Young Norse make history

By Jason R. Crisler
Assistant Sports Editor

As the Northern Kentucky
University women’s basketball
team cut down the nets after its
71-62 overtime win in the
Division Il national title game, it
might be premature to look toward
the future

Why not sit back and bask in the
glow of the first ever National
Championship in NKU history?
After all, head coach Nancy
Winstel did call it the “perfect
ending to the season

Saturday’s win means more than

a banner hanging in Regents Hall
Sophomore Michelle Cottrell said
it put NKU athletics on the map
“Everyone is going 1o respect us
and know who we are,” she said
Men's head coach Ken Shiclds
said with this newfound respect
and notoriety comes new expecta

tions and opportunities

He should know

Shields directed his men's team
to the national title game in con
secutive seasons in 95-96 and 96
97

He said the bar will be raised
In the season following such a

successful one, the

xpectations

will grow

Junior Michele Tuchfarber and
Cottrell already expect this
Tuchfarber said, “It takes a lot of
luck, but I don't see why we
couldn’t [win the championship
next year]

It's awfully hard to win [the
national title],” Cottrell said
Anything can happen.

If the Norse want to continue

the success attained this season

recruiting talented players can
help

Shields said winning a title and
being on ESPN2 across the coun.

See CHAMPIONS, Page 6
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Frankfort politicians support, fund NKU

By Forrest Berkshire Votruba said campus that now enrolls over 200
M ] According Votrubs and Jo students
Wind P and Benchmarking is the key,” he
Du t n G n ¥ 1 NKIL said, to bring NKU up to an equal
hip and  the universit getting  footing with the other state
' sentative tything the Coun on  schools in funding. He insisted he
N Kentucky P ndary Education recom-  would not vote for any measure
Un her politi 1, including the Benchmark  that would cut into NKU's fund
) for e of § S1 mil-  ing

1 the Holiday Inn in lion for renovation of the Natu But he also said “The whole
Frankf Ky Science Building, and $12 million  process is one of compromise,”
A p of about 20 students for a new power plant well as  and this session is different from
ted the dinner and cocktail additional funding for iful of any other session in the history of
nded by over 40 repre-  other incentives the state. He said it is the first ses
s iding the All the politicians at finner  sion with a Republican majority in
i sker of the House  were adamant in their support for  the Senate, and Gov. Paul Patton
Repub an President of NKL (D) is the first Kentucky governor

ate 1 am 100 percent behind 1o serve consecutive terms.
The good news is higher edu- NKU,” Rep. Royce Adams (D)  “It is a transition period,” said
ation at the center of thi said Adams represents Grant  Chase Alumni and Rep. Robin
budget,” NKU President James € county, the site of NKU's sat Webb (D). She expressed concern

over the massive cuts in commu
nity
budget by the Republicans in the

service programs from the
senate.

At some point, 1 hope we can
put the turf markings aside and
move on,” she said
Jack Westwood (R
Erlanger) said he was “very opti
about NKU's chances of
the funding it has

Sen

mistic”
receiving
requested

I think it will stay put even if
we wind up with a continuance
budget.” he said

Westwood said he supports
NKU and the funding initiatives
the CPE has recommended

“It was established 1o say ‘let’s
get politics out of the process,”
he said. This is the first test of the
new council, he said, and politi
cians need to set aside politics and
let it do the job it was designed
for

He said the old system had
every region fighting for all they
could for their schools, instead of
looking at it from a state-wide

perspective
“If we don't [let it work], we are
doomed,” he said

rrest Berk The N ner
Senate president David Williams (R-Burkesville) and Jody Richards (D-
Bowling Green), speaker of the House, shelved partisanship and discussed
the current issues in Kentucky at NKU's reception in Frankfort, Ky.

Garage late due to

weather

By Rick Amburgey They tri get it done early.  cost $600,000 more than expected

News Editor t didn't happen.” Schuh She said the final cost of the
sid garage was $3.7 million

The new parkin. 1 She a iid NKU modified  She said they had to find the

opened March 2 i A fur nstruction and  extra money and work out the
right 1 1 awor Construction  details
Director of ( ore 1t » accommodate the According to the Northern
Mary Paula S hange Kentucky University Agenda, the
There b ’ Schuh said one these cha parking garage holds 300 cars, but
fa i as yne extra lane  was originally anticipated to hold
A to th I ander the parki 321 cars
Kentucky U rsity  Agend. She said they originally  Parking in the garage will be 50
1 July 14 ht they could only afford two  cents starting April 3
wiis 1o b f hanged the plans after Student Matt Kessler said he
7 ) W inthe will not use the parking garage

because of its location

It is an inconvenience to me. It's

100 far away from the apartments

k due to It w b

and it's not close to any of my

1" she

Schuh classes,” he said.

bad weather e parking garage

CALL NOW! WORK NOW!
RESTAURANTS

FULL SERVICE, FINE DINING, FAST FOOD,
DELIVERY, FAMILY STYLE, MANAGEMENT,
BARS & PUBS, NIGHTCLUBS, COUNTRY CLUBS,
HOTELS, CONCESSIONS, DIETARY, PRODUCTION,
CAFETERIA, HEALTHCARE

NOW HIRING

CALL 1-877-991-9292
FREE SERVICE

P

RESTAURANT JOB LINE

NKU president J

mes Votruba discusses the future of the university with Rep.

rrest Berkshire/The Northerner
n Callahan. NKU students

hosted a reception at the Holiday Tnn in Frankfort. It was open to all state representatives and their staffs.

Yet no representative present
would hazard a prediction or guar
antee that NKU will every

thing they are currently promised

The party followed a con
tentious couple of weeks with the
Democrat-controlled House of
Representatives and the
Republican-majority Senate
unable to agree on a budget for the
state for the next two years

Democrats have accused the
new Republican majority in the

Senate of flexing their political
muscle
Democrats  complained  they
were largely left out of the deci
sions of what made

cuts were

from the House's budget, and the
decisions were made in closed pri
vate meetings

Sen. Benny Ray Bailey (D) was

quoted in the Louisville Courier

The parking garage, which has been under construction since the su

Journal as saying he had “never
seen such a closed process in his
21 years in the Senate.”

The Senate voted on the revised
budget March 22. It passed on the
Republican majority vote, with all
Democrats refusing to vote
they had time to

say
ing had not
review the changes made from the
House's approved budget

The
munity
also cut more than $300 million in

senate cul over 400 com

development projects. It
road construction over the next
two years and $5.5 million to hire
50 more Kentucky state police
officers, among others

The next step is for the budget

10 go 1o concurrence conference

where every representative that
was asked said they doubted there

was any possibility of agreement

It will then go into “open-con

houses 300 cars at a time and can be accessed from University Drive.

By Melanie Goodman
Staff Reporter

The new $38 million science build
ing, scheduled (© open full 2002, will
house a new science and math center
as well as the biological sciences

chemistry, physics and geology
departments,

New 1o the university, the Center for
Integrated  Natral Science and

Mathematics (CINSAM) will be the
first of its kind in & university setting
according to Northern Kentucky
University's CINSAM web page

Focused on developing well-pre
pared math and science teachers and
offering integrated labs and lecture
courses for non-science majors are
what the center would provide for
more interaction, said Dean of Ans
and Sciences Gail Wells. The center
would also offer science majors
undergrduate research opportunitics
she said

“We're very excited about this pro-
gram,” said Wells.

She said the discovery-based cours
es offer “a more active leaming envi
ronment,” as well as a small class

environment. CINSAM will occupy &
portion of the new building, sharing it
rom the

with the departments moving
current Natural Science Building
Mary Paula Schuh, director of
Campus Planning, said the new sci
ence building offers new and exciting
amenities for students. Among these
include several hands-on lab facilities
The departments will enjoy mod

em lab facilities designed 10 meet the

instructional needs of the vanous dis
ciplines in the building.” Schuh said

Dr. Jerry Wamer, chainnan of the
biological sciences department, said it
is hard to identify the one thing he is
most looking forward 1 with the new
building. Wamer said he is excited
about the new lab facilities. There are
six research labs in the new building
including two labs for non-science
majors and two labs for anatomy and
physiology courses, he said.

In addition, Wamer sgid the new
lecture halls will better meet the needs
of the studenis. He said they have
amenities such us data ports for lap op
computer use.

“he lecture halls will be much bet
ter equipped audially and visually,”

currence,” in which the full house
will participate, and where it is
hoped some agreement can be
reached.

If that fails, there is the distinct
that the house could
convene without an approved bud-

possibility
get, which would result in a con.
tinuance budget that would be the
same as the last two years. This is
where the greatest danger lies of
NKU and other schools losing
their increased funding, said many
representatives.

There is also the possibility of a
special session this summer, in
which a new budget would be
Frankfort insiders
said, however, the longer the bud-

worked out
get is debated and the more that
introduced, the
more likely that the CPE's recom-
mendations could be cut

compromise is

Melissa Riggs/The Northerner

ner of 1999, is now open. The garage

said Wamner

According to NKU's website, the
new building offers students and fac-
ulty a diverse leaming environment.
“Laboratories, student study areas,
faculty offices and research facilities
are planned to maximize collaboration
and cross-discipline interaction,” the
website said

Schub said the new building has
four floors, plus & partial fifth floor
used for mechanical space. She said
cach floor is not restricted to a single
department, with the exception of a
few labs.

The nature of some of the labs dic
tated their Jocation, ** Schuh said. *An
example would be the chemistry labs,
which for the most part, are on the
fourth floor because of the large num-
ber of fumes in those labs and their
proximity to the roof.”

Schuh said the 213 room building
will be ready for faculty and students
in February 2002, She said it will take
several months 10 move everything
out of the Natural Science Building
“The new building will be ready for
full use for fall semester 2002, Schuh
sand
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Cha-ching!

By Rick Amburgey
News Editor

Playing a basketball game without a
basketball. Driving a car without tires.
These scenarios sound far-fetched, but
they still make as much sense as hav
ing a laundry room on campus without
a change machine.

Last Friday, | found myself in one of
those unique situations — I was out of
clean underwear. | knew it was time to
do laundry again. I gathered all my
dirty clothes and grabbed my laundry
detergent and | thought 1 was set.

However, | was wrong. 1 reached
into my pocket and noticed 1 had a
grand total of 35 cents. Not enough to
do even one load of laundry. That
shouldn't have been a problem,
because 1 had plenty of money in my
wallet. Paper money is pretty much
worthless when there’s no change
machine anywhere around.

1t's true there is a machine in Norse
Commons to put money on the student
ID card. However, anyone that
depends on that machine knows that it
is out of order more often than not
And as it tumed out, this particular
day was one of those days it is out of
order. But | never have been the kind
of man to have really good luck, so 1
pretty much expected that one.

1 know if 1 lived at an apartment
complex off campus. | wouldn't have
this problem. If this happened there.
this would be a good reason to com
plain. 1f 1 complain here, it would
probably go unnoticed anyway

I am not the only person who has
this problem. As it turmed out, my
roommate needed 10 do laundry on
this day also. At least that is the con-
clusion T came to when he was run-
ning around like a chicken with his
head cut off searching for quarters
However, | refused to resort to beg
ging for quarters, Instead, 1 grabbed
my Walkman and embarked on a walk
10 get change. And 1 did

If this was the first time this had
happened, I don’t think it would both
er me. | go through this almost every
weckend and 1 don’t think it is fair. |
pay to live on campus and throughout
the school year | consider Norse Hall
my home. 1 guess | just expected the
common courtesy that they would pro-
vide me with the necessities, And in
my opinion, it is not asking too much
10 be able to do laundry without such a
hassle.

I don't see why Residential Life
fails to see the importance of a change
machine. It seems like a really small
thing, but it would make all the differ-
ence in the world. Cha-ching!

e,
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(TS THE NEW

Distributed by Collegiate Presswire Features Syndicate

Read to children for life-long positive effects

By Kelly Simon
Staff Reporter

Reading to children is one of the
most important social factors in
life today.

Reading stimulates children’s
intellectual growth, as well as pre-
pares them for a healthy and pro-
ductive future.

Introducing reading to children
at an early age can have life-long
affects

My husband and I started read-
ing to 4-year-old
Emerson, the day he came home
from the hospital

Reading has always been an
important part of all of our live:
especially as parents introducing it
10 our son.

1 believe Emerson has benefited
in many ways from people in his
life reading aloud to him.

Over the years, reading has
helped him to build a strong

our son,

vocabulary, a healthy and active
imagination and the ability to
appreciate and comprehend the
written word

Emerson's nightly ritual begins
at 9 p.m. when he gets ready for
bed.
ivery night he picks out two or
three books from his booke
This is a special time his father

and I share with him.

It is a great time when the tele-
vision set is turned off and the
focus of entertainment is being
together and sharing the experi
ence of visiting far away places
and people and entering a magical
world of storytelling

David M. Schwartz, author of a
number of titles for children, talks
about reading to kids in a recent
about  Jim
Trelease, the author of the best-

article he wrote

seller “The Read-Aloud
Handbook.”
In his article, Schwartz said

“common sense makes it fairly
plain, and thousands of academic
studies have proven its worth, but
reading to children on a daily
basis seems as foreign to most par-
ents and teachers of the 1990s as,
well, sleeping beneath the pillow.”

Jim Trelease, former artist and
journalist for 20 years, began writ-
ing the first edition of “The Read-
Aloud Handbook™ in 1979. The
30-page book consists of “whys”

and “hows" of reading to children
and includes an annotated bibliog-
raphy of recommended titles

While working for the
Springfield ~ Union-News,  a
Massachusetts daily newspaper,

Trelease began investigating a
connection between being read to
and how much the child wanted to
read, according to the website,
www.trelease-on-reading.com
Trel
on the subject, but to the average
material

e found lots of research

person or parent the

NORTH POLL

seemed forcign
His love for reading and passion
for leamning, especially with
encouraging young children to
read, inspired him to write “The
Read-Aloud Handbook.”
According to the website, after
17 weeks on the New York Times
best-seller list and after 1.6 mil-
lion copies sold in 1985, the U.S.
Department  of
Commission on Reading was call-
ing “‘reading aloud to children the
single most important activity one

Education’s

could do to raise a reader.”

Julic Steppe, a kindergarten
teacher at Ruth Moyer Elementary
in Fort Thomas, said she remem-
bers reading Trelease’s handbook
in college

Steppe, a certified teacher in
Kentucky for grades kindergarten
through eight, said the book offers
parents and teachers valid reasons
why one should read aloud to chil-
dren,

Jonathan Wright
Undeclared

Dry Ridge

“Mint chocolate  chip,
because it tastes good."

‘ Erik Buecker

| Undeclared

| Fr. Wright
“Black cherry
always liked it

Bethany Bennett
| Undeclared
Dry Ridge
“Banana
decision.”

It was & “split’

of ice cream and why?

What’s your favorite flavor

Nick Stockburger
Elementary Education
Cincinnati

“Chocolate from
Graeters, because it's sim-
ple and I'm a simple per

son.”

Jennifer Biddle
Education
Burlington

Strawberry. It was the
first kind 1 ever had and it
stuck.”

Kristen Rawe
Accounting

California

“Cherry cordial, because |
crave chocolate

Reading is the best thing a per
son could do for a child, she said
“It fosters a love for reading and
exposes them to a lot of vocabu
lary to communicate
way to communicate and reading

Print is a

reinforces that letters are
than just symbols,” Steppe said

She said it helps them to learn
and develop valuable language
skills and focus their attention. “It
really helps a parent
tionship to grow,” she said.

A mother of two, Steppe rein-
forces the idea that you can never
start reading to a child too carly

She said the sooner one “egins
reading to a child, the fasier the
child will learn and grow both
intellectually and socially. She
reads to her children and students
on a daily basis

“I think parents who read to
their children are much more like-
ly to be involved in their educa
tion overall,” Steppe said.

more

child rela-

Trelease comments in
that “the less
you read, the less you know. The

you

Schwartz's article

less you know, the sooner
drop out of school. The sooner you
drop out, the more likely you are
to be poor and the greater your
Eighty-
two percent of prison inmates are

chances of going to jail.

school dropouts and 60 percent are
illiterate.”

How hard is it to take 20 min-
utes out of your day to read to
your kids? Parents and teachers
can make reading fun by planning
trips to local libraries or even
making reading a bedtime ritual. It
is free and simple and children
will enjoy every minute of it

So the next time you are sitting
in front of the television wonder-
ing how you can spend more time
with your children, just open a
book and see what happens. Who
knows, maybe you'll both enjoy it
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with his sexuality and upon real

izing he is gay Marvin divorces

his wife Trina. Marvin doesn’t
believe he should have to give up
his rights as a father due to his
lifestyle
Marvin is

wnd struggles through the entire

the father of Juson

play to keep their relationship

together. “Falsettos” is the story
of a father trying to keep his rela

tionships with his family and his

lover Whizzer intact. The other
haracters in the play include
Mendel, Ma psychiatrist

and the
Charlotte

es Trina
Dr

who don’t

who later ma
lesbians next door
and Cordelia appear
until the second act

Falsettos” has been described

is one of the most powerful and

need resolutions, and he
offered methods of reaching such
harmony. Richards said the con
flicts have been
raging for cen
turies and  are

proof of the ineffi
crency of combat
Richards

the party who has

said

been  victimized
must  not  seek
vengeance but

pensation

I offended

party has to come

1 grips with the past wrong
Richards said. “not by denying
I jutrage, but seeking a

emotional musicals on Broadway

What mak
understanding

it so moving is the

social and toler

ance it portrays

By using first names only for
the

are

characters, Finn and Lapine
showing how broad AIDS is
in America

They

AIDS can happen to anyone, even

are demonstrating how

someone you know and love, or
even 1o you

boundary

tos” steps over the moral

in America. It throws

everything out there in the open

gize for any

Joesn't apole

i, “Falsettos™ is a message o

Americans that it is time to come
out of our comfort zone

The musical promotes toler
ance and understanding of the

restorative justice rather than

vengeful justice

On the part of the aggressor who
is trying to extend the apolo
gy. Richards said simply
for forgiveness
Richards said

there must be some offering

asking is

not enough

or action showing remorse.
uses  Clinton's
for slavery as an
that it

caused only more animosi

saying

ty rather than pacifying the

situation

Simple apologies are

self-serving and inadequate,” pro
claimed Richards.

Richards said in order for two

Joe Ruth/Photo Contributed

Janette Palmer, Jason Krift, Stacy Searle and Brian Wylie appear in

NKU's production of “Falsettos.

gay lifestyle and makes people
their

question true beliefs and

judgments, “Falsettos” educates

feuding groups o come
to a acknowledgement
and a solution to hostile
they both

issues, must

have  empathy  and
understand the other side
as human as well

If there is no mutual
sympathy, Richards said,
an endless cycle of hate
will ensue

However, Richards
reminds everyone that
the cycle can be stopped

“If we strive for for
giveness,”  Richards
said, “we would see the
spiral of violence being

unwound.”

and teaches the power to under-
stand and accept one another's
differences

says forgiveness will end wars

Scott Wartman/The Northerner
World peace was the focus of Dr. Jerald
Richards’ lecture in the Military History Lecture

Catholics observe Lent at NKU

By Kelly Simon
Staff Reporter
Remember, man, that thou art
dust and unto dust thou shalt retum,
words marked the begin
ning of Lent on Ash Wednesday for
Chnistians.

These

many
Catholics

Ash W
8, 40 days before Easter, not includ

especially

‘ednesday occurred March

undays. This is a time when

s reflect and focus on the
ring. death and resurrection of

Jesus Christ

The Rev. Tom Robbins, pastor of

Anthony Church in Taylor Mill

Ky., said the blessing of

st
ashes on
people’s foreheads is a “reminder

that we come from dust and 1o dust

we shall return
Robbins said on Ash Wednesday

priests mark  cross of ashes on peo

ple’s

Christ, and through his death and res

foreheads as a “symbol of
srrection reminds us of our human
condition

According to James Akin on his
website entitled Ash Wednesday, the

use of foreheads is a
our montality and our
weed to repent, 100

Akin said the ashes
buming palms from the previ
vear’s Palm Sunday, the Sunday

ashes on

reminder of

are .

eppbaioy 4 ? fore Easter, and then they are
i blessed by a priest
COLD SPRING
You can earn great pay, with great benefits, in a
fast-paced atmosphere, while you're in school.
Barleycorn's is now hiring S ers, Bartenders,
Hosts, and Cooks for full or part-time positions.
Call 442-4300 for an interview or stop by!
l ]
Barleyvcorm’s
100 Industrial Road
Cold Spring, Kentucky
442-3400
e —
an’t forget to join us every Wednesday night for i
‘ Nau Night! Happy Hour Prices & Open ‘till 2:30 AM.

Lent is @ time of repentance, but
also a time when Catholics reflect on
themselves, said Robbins. During the
“Lenten season.” Catholics Stially
up or sacrifice something
important to them, he said

give

Robbins said he will observe Lent
through personal acts of self-denial

Stephanie Bezold. a junior major
ing said she
hasn't decided on what (o give up for
Lent, yet

in computer science

1 gave up chocolate one year and
soft drinks another year," she said

Bezold. a member of St. Joseph
Church in Camp Springs, Ky
for her, Lent is 4 time for “reflecting
on what you can do better in life.”

1 usually go to Ash
Wednesday service and the church
fish frys every Friday,” she said

Bezold said on Fridays St. Joseph
also has the Stations of the Cross,

said

the

reflections of the episodes leading to
Jesus Chnist’s crucifixion and prayer
services throughout the week during
Lent

Cucchetti, director of the
Newman Center at NKU

said the center has several activities
Lent, including free
weekly dinners on Thursday from §

Catholic

planned  for
pm. 10 6:30 pm

A prayer service will follow dinner
the Catholic Newman Center at 7
pm. Everyone is invited to the din

ners and prayer services, he said

Cucchetti said the center plans to
have a retreat on Sunday, April 2, for
any students who would like (o par

ticipate.

The retreat at the Catholic
Newman Center will last from noon
10 6 p.m.

After the day’s events of reflecting
and prayer services, the center will
have a dinner at 6 pm. and a mass
starting at 7:30 p.m. for those who
want to attend, he said

Robbins said St. Anthony plans to
observe Lent by having a Lenten
program or a biblical-based discus
sion group where individuals can
meet and talk 10 one another about
different issues.

Every Wednesday the church will
have Stations of the Cross at 7 p.m
with mass following, he said

Robbins said on Fridays, follow
ing the 8 a.m. mass, the church will
have an exposition of the Blessed
Sacrament

According to an online Catholic
website created by an organization
called Divine Peace, the word “Lent’
means o0 “lengthen” and represents
the time in spring when the days
grow longer.

The website states that the original
period of Lent consisted of 40 hours
spent fasting and commemorating
the suffering of Christ, which reflect
ed the 40 hours he spent in the tomb

In the early third century, Lent

The June 12th LSAT
is approaching!

Get the score
that gets you in.

Classes begin:
Wednesday, April 26th

Call today to enrolll

increased to six days. In 800 A.D.,
Lent changed to 40 days, which cor-
responds with Christ’s 40 days in the
wildemess. -

Robbins said Catholics today
observe Lent by fasting and remem-
bering days of abstinence or refrain-
ing from meat on Ash Wednesday
and Good Friday

Campus Calendar

Wednesday, March 22:
* Students Together
Against Racism 5:30 p.m
UC 303

* Yoga 12 p.m. AHC.

Thursday, March 23:
* Women in Transition
12:15 p.m.-1:15 pm. UC
232

« AA meeting 1:30 p.m
2:30 pm. UC 232

* Lecture: “Breaking the
Cycle of Violence and
War™ 3 pm. LAC 110.

* Faculty Staff Fitness
Group 4:45 p.m. - 5:45
p.m

Friday, March 24:
*"ACe
Women's History Month”

ebration of

7 p.m. - 10 p.m. Honors

House Coffee House

Saturday, March 25;

* Gamer's Guild:
“Sanguinus Twilight” 6:30
p.m. 11 p.m. NS lobby.

Monday, March 27:
* Survivors Support
Group 3 p.m. -4 p.m. UC

232

Tuesday, March 28:

* Common Ground 3
pm. UC 303,

+ AA Meeting 1:30 p.m.
2:30 p.m. UC 232

* Faculty Staff Fitness
Group 4:45 p.m. - 5:45
pam.

Wednesday, March 29;
* Yoga. 12 pm. AHC
* “The Women's Art

Festival” 11 am. - | pm
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pring Break, Texas Style

By Forrest Berkshire

Barle, the 3.200 miles we traveled to get the

the music scene in Austin is good. Original

Managing Editor and return seemed only a minot inconvenience music that isn‘t some cheap clone rip- f from
The weekend stop-over in New Orleans primed  one of the top-forty bands that doggiadic he ¢

By Peter W. Zubaty us for the serious spring breaking that this festi- e

Copy Editor val would require, if it was to be done right The biggest name at SXSW wi K'e Earle

As soon as we hit Sixth Street in downtown
Austin, Texas, we knew we had made the right
decision

People filled the street, all of them for the
same event that had brought us all together, the
South by Southwest (SXSW) Music festival

Five days-March 15-19, over 40 venues, and
over 900
There were over

bands from all around the world
100 bands from overseas. The
showbill had three bands listed from as far away
as Tokyo, Japan

It was nearly impossible to navigate the side
walk without stumbling over a stray amp or
bumping into some roadic as he frantically
packed crates through a bar door. We took some
time to wander the streets and orient ourselves
with the that
grounds for some good rock ‘n’ roll

area would be prime hunting
That was the reason we were here. With such
Trish Murphy, the

roots rock poster children Whiskeytown, and the

acts in town as the poppy

hard core real country music troubadour Steve

And in

perfectionists

ome areas, we do consider ourselves

All around us, minutes after we stepped out of
the car, the sound of bands tuning their instru
ments and checking their equipment flowed out
of open doors, turning each bar into a separate
speaker of the biggest stereo in Texas. The smell

of beer was heavy in the air. And the ne glight

up and down the entertainment distri
Street lit the way
Everything in Texas i

mind wrenc 1

locals must
preoccupati
The pick-ugh
big. The rain and tornad’y

were big. The hats are b the SXSW 2000
musical festival was

i
ur or five block area. The

Tens of thousan music lovers packed
themselves into
venues reminded us of any typical bar where
you might see a show in Cincinnati. But the dif

ference between Cincinnati and Austin is that

Give us ten people, and nine
have heargl of him. Yet he is of
talents dft today playing

what thid festival is all music. The

people 1 attended, they d one reason,

to hear ¢ all shared one

common b or good musi

city is music. A proud
ent when you view the
downto

of blues legend Ste Ray

Vaughan. Whe of the more moving sights is the

fabled photograph taken this year of the statue
with generations of Austin musicians pictured
alongside the stirring reminder of the city’s con
tribution to music history

So we rolled up our sleeves, and set about to
souk up all the atmosphere, as well as the beer
Austin had to offer. It was a fun time, and we
took something home with us that would last a
the sunburn we might have

lot longer than

obtained at the regular spring break destination

The first band we saw the /

“1 just

of you to Wal-Mart for a shopping spree.”

Jished, we went about covering the event on the sly

ustin brass band the
Trumpets, a bluesy starter. The mood was set for the evening
when, during a break between songs, the bands’ leader quipped
t you all to know, I bought a ticket for the Texas
Lottery today, and if T win the $20 million, I'm going to take all

the stage for a brief set. Willis, who won Country Artist and  frc

Trish Murphy turned on the crowd at 1

Northerne

Forrest Berkshire/The
Zona Rosa after winning three

awards at the Austin Music Awards, including Pop Artist of the Year.

whion by

Texas

Austin (0 Stubby

sroup Damnatior

10 describe

country and rock

her closer

Boots Al

very listenable and danceable. The

Austin, the Gourds

Day one: Awards Night

By Peter W. Zubaty Murphy switched effortlessly from electric o acoustic and
Copy Editor back, her lilting vocals mixing with her edgy, rootsy rock *n’ roll
to command i powerfu presence

Our first destination of the night was the Austin Music Hall, the Most of m bout me. unfortunately. But it's a good
nerve center of the festival. It seems we went in the wrong door,  place (o start if you's wgwriter,” said the winner of best Pop
as we were immediately scorned over our lack of “important per Artist of the Year, a | as song of the year and single of th
son” status. I was denied in my attempt to secure press passes for ‘Outsider.” The crowd of 500 or so grooved 1o the
the festival. So, with our persona non grata status firmly estab Outsider.” and then was rocked in a spectacular

a wonderful cover of
Made For Walking
hustled to the other end of downtown

BBQ and its outdoor amphitheater to see the
TX. They are best described as “newgrass,”
hybrid of blucgrass, rock and country that, while difficult

high energy

We checked out the Austin Music Awards, a general love-fest — show, filled with twangy banjo and mandolin and backed up with
for those involved in the local music scene. crunching guitars had the crowd of 900 or so in the mood 1o rock
After the awards, Austin singer/songwriter Kelly Willis took The closer at Stubbs’ was the Damnations’ labelmates, also

The Gourds were named Austin’s Roots

Female Vocalist of the Year, as well as Album of the Yearinthe  Rock Band of the Year at the awards ceremony carlier in th
awards, belted out four tunes from her winning album. “What | evening and translated its giddiness over winning the award inlc
Deserve.” Her beautiful twangy wail soared above the din of the  a fun-filled rock show. It straddles the blurred lines betwe

f sounds into

crowd, nearly drowning out all the callous louts jabbering on 0" roll, incorporating a variety of

their cell phones. its songs such as accordion, banjo, fiddle and mandolin, as well

Forrest Berkshire/The Northerner  Next we strolled around the block to the club La Zona Rosa sur basic guitar-drum-bass backbone. The n present

Kevin Russell, Gourds’ guitarist and singer, plays for # packed house at Stubbs’ BBQ Shack. The justin time for Trish Murphy and her band. Murphy strutted onto  in some of s songs gives them a Tex/Mex feel that eally lets you
Gourds won best Roots Rock band at Wednesday night’s Austin Music Awards. The Gourds closed _the stage dressed in red leather pants and a tight black T-shirt. her  know wht part of the country the band is from

. long, blond tresses flowing as she swayed her head o the music The Gourds closed the set with the song “Drinking and

the evening down after a spirited show by label mates Damnations TX.

ommon topic in its songs and a closer to a

ne Star State.

Immediately, all males in the audience were transfixed. But she S
is more than just a pretty face. She is all substance i

Warm music offers
shelter from cold rain

| ‘It’s all about the music, baby’

By Peter W. Zubaty Bottle Rockets of Fest Mo. to  fallit But the weather stayed
By Peter W. Zubaty ¥ Steve Earle, Stubbs’ featured performer for Copy Editor take the stage tay 1 the clods that left m 1
Copy Editor the evening, took the stage at around midnight Because of time constrai an hour and a half show filled with
for & two-hour set featuring mostly songs from We got into town a bit late hanging over then v he spacy I-rock the t 1 ha
The rain let up sometime shortly after 10 his upcoming June release, “Transcendental Friday, and tried to get a bite to eat  Hennemuan and Co. | 1 a high  been for 1€ $
p.m., ushering behind it a nasty cold front.  Blues." The retum to the hillbilly rock sound before the shows. We went to the speed set of { I b
Most of the locals were bundled up as though  that made the Texas native famous was refresh Waterloo Brewing Company, but  country rock. Th t Yol i
there was snow on the ground rather than rain  ing to the crowd, after his recent forays into not surprisingly, the wait for food past favorit t i oo
and mud. Some looked at me in my holy ther-  bluegrass. The beauty of a veteran like Earle is service would be an hour. We “Indianapoli 1 «
shirt as though | was a lunatic that he is at a point in his carcer where he is decided to swill a few beers and  an  ecstati b
“Aren't you freezing in that thing”" a bar-  afforded full artistic freedom (due 1o the fact SHck Tk odr. \We missed outionithe: intoxicated oro W \
tender asked, sheltered from the rain in a ther-  that he owns his record label) and is creative i Richav: ahow st the Austin . fow cuis off (b i X
mal hooded sweatshirt covered by a pon enough to it be restricted by a particular Music Hall. | was disappointed, “Brand New Y fax S
cho. genre of music. Rock, blues, but sacrifices had to be made. I the ar he t
“I'm from up north, folk, country, bluegrass settled for the fact that | would get  the quality of the o
this is nothing, and even Irish folk Yo ais Whisketorsm live sbowed off its. che A : hing
mid. songs and British My mood got worse when we minute set for the re i
The Sieve hiltbilly songs got the unfortunate news, after  Govi. Mule took venin
Bals _pro can all' b waiting a half and hour or so, that almost immediat f The wo-man aco v
thced band found within the joint's kitchen had caught on Bottle Rockets left. Govi. M ielding duo Tenacious D hit
,';4‘.""" ook St oo fire and the food would be another the current endeavor o tage. bringing a bag of hilarious
‘“':mf':""“":l'l [‘r"l‘;“l”l‘(’m" two hours. Well, I was dry. I got Allman Brothers Band legends comedy tunes with them. When
T o SRR my money back, since I picked up ~ Allen Woody and Warren Haynes.  lead singer JB (Jack Black) opened
cloudburst styles effort this meal, and we bolted. The aging hippies haven't his mouth and spewed out a pro
subsided Its lessly. One of We made it just in time for the their ouch, weaving through th fanity laden “The Greatest Song in
energy  warmed the best examples Whiskeytown show. In the one set of improvisational blues-rock the World,” the audience w
the huddled masses of his versatility mani hour set, front man Ryan Adams jams as though they never left ibsolutely in stitches, Backed b
with high-octane honky fested itself in his hard displayed his versatility by chang-  stage of the Fillmore sor 0 KG (Kyle Gluss), JB rattled off
tonk bluesy jam rock. The rocking cover of Nirvina's ing around from acoustic 1o elec- years earlier But this wasn’t ting set of tunes that was
crowd slipped and slided in ~ Texas Troubadour Steve Earle  “Breed.” probably one of tric guitar, and to piano and har-  greatest hits show, the band perfect capper 1o a week filled
the mud to the funky groove the last things you might monica as well. He reminded me  own identity through & pretentious phone carry
of the Philadelphia band, making the bud  expect from someone whose last album was a of a youthful Neil Young material. The treat of seeing a band  ing muwsic industry dorks
weather casy o forget bare-knuckled struight-up bluegrass album Adams’ well-known hot temper of S0-somet Gl highlight
At 11 pm. the “surprise special guest,” The rain retwmned during Earle's closing und mean spirit was held in check  vital, gutsy rock ‘n’ rol i-tribute  to g
Whiskeytown's front man Ryan Adams, took  number. Since everything is bigger in Texas, it tonight. He and fiddle player these years is & joy inand of itself.  Ronnie James Dio, and his implor
the stage, accompanied by singer/songwriter s only fitting that the storm that chased every Caitlyn Cary meshed beautifully Arriving  in  Austin arly  ing of Dio that it was time pitss
Kim Richey. The set was solo acoustic, with — one away at 2 a.m. included what scemed like with his raspy drawl and her soar-  Saturday afternoon, we ded (0 on his cape and scepter 0 me
Richey providing sweet background vocals o marble-sized droplets of ruin that came in such ing background vocals Waterloo Park to catch the tail end  that JB was now the most evil man

Adams’ intospective folk set of songs from  concentration, and st such & low emperature Adams’ sardonic wit showed of the series of daytime shows. in the music world

Whiskeytown's upcoming release. The songs  that | was completely soaked 10 the bone and through when he commented about  The featured act was the Meat In retrospect, it was a great
were stk and moving, likening Adams © o freezing in no more than 30 seconds. 1 pat on the unes in the set. “These are Puppets, who drew a large crowd week. There was fois of great
young Bob Dylan or Neil Young troubadour.  what amounted o a dead sprint the three blocks songs off our new record, it's as nasty colored clouds and a music, and fun time with friends
Adams' notorious quick wit and ofien nasty (0 the interstate underpass where we were called, 'It's Never Going to Come heavy wind rolled in overhead.  outside of the typical meat-market
disposition was held in check by the cold  parked. | quickly ok off my soaked overshirt Out,™ The approximately 10,000 specta-  spring break experience. | plan to
weather, manifesting itself” only in a cut at  and replaced it with my corduroy jacket, which Next we went to Scholz' Beer tors were reduced (o half that num-  do it again next year, but with

industry publishing houses ASCAP and BMI
during a brief interlude

nearly got soaked itself in the time | closed the
trunk and hopped into the car

Garten, where we waited for the

ber once a few sprinkles started

maore access thig time
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Norse Force hunts Bison, scores kill

What a difference ' oty replecdlastscasn s te
a year makes ol ebounds belped NKI »
By Jason R. Crisler th first national champi
Assistant Sports onship in any sport )

Unlike the Nor orth Dakota

By Bruce Reller

State was not new K

the pressures of

Spovts Ed a title game. Saturday's game marked

the eigl T the 90s it

At the 1999 NCAA Women's Women's team had been to the cham

Division 11 Elite Eight, the Northern P hip game and five times it came
Kentucky University women's bay-  AWay victorious

ketball team trudged off the court This year's Bison team was Jook

ing to uphold the trad It finished

heads low, some players crying. after

third in the final D

the loss to Arkansa: h University

ended their season two wins shy of a  €Oming into the g
have an advantage
championship ! o
Few expected NKU 1o reun to

national prominence after an offse The Bisor

enior Jayne F

thanks to

ision 11 poll and

superi

son highlighted by change: in all, the 00t $ :
team lost six players and welcomed RawlingyWNBCA  Division 11
four new faces. “I ht it would  National Player of the ¥ i
be a rebu g veal sophomor O-1oot-3<Inc Jayne B . J
All-America  forward ~ Michell nd 3-foot-10-itx L
Cottrell said Jaye Amudson, NDSU
NKU unended the College of S wd, stands just nch sh
Woss (NEY:3 it Wessaets Washinak han  Cottrell, NKU's primary pos
t e. but Nor
f t 1 wh 1 laved
i the 90s. stood jn  Against taller p Contrell said

Thanks to the play of Cottrell, the

NKI

bench cried again. This time

athleticism to ga

Hias Baloyi che
on ESPN2. Residential

s a quicker first step th

She said she

e can use her

in an advantage

SPORTS
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NKU jumped out to an 116 lead
arly in the fi half
NDSU roared back with a 13-5 run
o take the lead, 20-18. The Bison
ntered the locker room clinging to a

29 lead.
Cottrell took over
ssion. She
points in the half

Despite
NDSt
4

The Norse a 10
3 run of their own, in which fresh:
man Amy Mobley had six points to
help NKU tie the score at 44

The Norse led by four points, 57

53. with le

ter the
of NKL

inter

scored | s 28

binge

built & seven point lead, 41

clawed back with

minutes o

when Gehrke hit

play two free
throws and Amundson hit 4 jumper

10 tie the scor
With five seconds to play and the
score knotted at SU had the
bull undemeath NKI t with a
hance to win. The Bison inbounded
the ball t t one of
1 two or three

d hea vith

losely

| of th

Bison player fouled?

The referees called a traveling viola
tion and the ball went to NKU with .8

seconds to play

With a chance 1o win after the

Anna Weaver/The Northerner

s on the Norse along with the crowd in Kentucky Hall watching the NKU women
provided chicken wings, jalapeno poppers and cheese sticks to the fans.

Bison turnover, the Norse inbounded
the ball to Cottrell at the free-throw
Cottrell was double-teamed as
ball rimmed out

line
she shot and the
overtime

In the extra period the Norse put
the clamps on NDSU defensively
holding them to just five points
Cottrell personally outscored the
Bison with six points in overtime

The Norse destroyed the NDSU's
press and secured the victory by loft
ing the ball over the Bison's heads
for three uncontested layups; one by
Jenson and two by Julie

Despite the advantage
NDSU had in size, the Norse contin
ually drove to the basket for layups.
Michele Tuchfarber said it
instinct to take the ball to the basket,
not a part of the gameplan

The final seconds ticked away and
the Norse bench began to drop to
their knees, holding hands in antici

Jessica
Cowens.

was

pation of the upcoming victory. “All
those hours of practice paid off,”
“No more
and you're the only one left stand.

Tuchfarber said games
ing

As the buzzer sounded, Northern
Kentucky University’s women's bas
ketball team huddied at halfcourt
with looks of joy and screams of tri
umph, for they had carned the right
1o say they are National Champions.

Michele Tuchfarber drives to the hoop over the NDSU
championship game in Pine Bluff, Ark.

Photo by Jeff McCurry
Bison in the

CHAMPIONS: New season, new outcome

From Page 1

“It helps to make
he said

try can help draw players to NKU
the program visible to players,” “Prospects
look to NKU."
Can higher exp:
interest in the team next year?

ctations next season mean more

“When you do something like we did and the
women did this year, it brings some caring about
school spirit,” Shields said

The crowd assembled at Kentucky Hall on campus
to watch the game and voiced its support loudly. A
cheer erupted following every NKU basket, steal,
block or North Dakota State University miss

After the buzzer sounded, there was already talk of

the future.

“This is just the beginning,” junior Eric Croxton

said. He was decked out in NKU garb from the hat he
wore to the black and gold pom-pom he carried

“I think it'll do a lot for enrollment,” junior Paul
Richardson said. “It’1l help athletically and scholas
tically.”

While some on

1pus looked toward next season
before the team even arrived home from Pine Bluff,
Ark.; Winstel was still savoring this season’s accom-
plishments.

“1 haven't thought about next ye
worked very hard this year."

," she said. “We

Winstel said she is enjoying the ending of this sea
son too much to worry about next year. Who can

blame her?

v

The equation is easy. Lower expenses in managing a
fund can equal better performance.

How much? Just take a look at the chart. Then call
us. We'll send you a free, easy-to-use expense
calculator so you can see for yourself that no matter
what your investment, you'll benefit from low
expenses. And CREF expenses range from just
0.29% t0 0.37%.'

For more than 80 years, we've been committed to
low expenses, superior customer service and strong
performance

Add it all up and you'll find that selecting your

retirement provider is an easy decision: TIAA-CREF

TIAA

Ensuring the future
for those who shape it

It's a simple calculation:

TIAA-CREF's low expenses
mean more money

working for you.

THE IMPACT OF EXPENSES ON PERFORMANCE

$375,000

Low-Cost Account

$313,000

High-Cost Account

Total accurmulations after 20 years based on initial
investment of $50,000 and hypathetical annual

returns of 11%7

EXPENSES'

800 842-2776

www.tiaa

cref.org

1 CREF s  variable annuty. Estimated annu
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Boone County Jailer

John Schickel’s Office

2950 E. Washington Sq.
Burlington, KYY 41005

oo

BEGIN YOUR LAW ENFORCEMENT CAREER TODAY

BECOME A
PART-TIME DEPUTY JAILER

Apply to become a part of one of the best Correctional Organizations in the Country

You can Pick up an application at the 3rd floor of the
Boone County Administration Building in the Jailer’s Office

Any questions email us at Eprindle(aboonecountyky.org
The Boone County Jail is an Equal Opportunity Employer

Starting wage $ 9.86 per hour

3 shift differential $.50 per hour
Flexible work schedule

Meals provided at no cost

Will work around other schedules

Now Hiring!

The Home City Ice Co.

now hiring for part-

We are hiring for posit

of Wilder, Kentucky, is
time employment.

ions in production and

delivery.

We ofl

r very flexible

hours and competitive

pay. We will work around school schedules.

Call for more information or stop in to apply:

The Home City Ice Company

S Plum

Street

Wilder, Kentucky 41076

(606) 441

1700

See: Chris Bakos
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Cottrell: All-
American, all
‘the time

By Bruce Reller
Sports Editor

The phrase “A Star is Born™
fits perfectly for Northern
Kentucky University sopho-
more  basketball phenom
Michelle Cottrell.

Cottrell had an outstanding
year last season in leading the
Norse to the Final Four.

This year, she did even bet-
ter,

It was really evident when
Cottrell was one of only ten
NCAA women’s Division II
college basketball players to
be named to the Kodak All-
America Team,

She has done a lot this sea-
son to prove herself among
the elite players in the nation.

Cottrell led the Norse in
scoring, rebounding and field
goal percentage.

She has been named Great
Lakes Valley Conference Co-
Player of the Year, outstand-
ing player of the Great Lakes
Region Tournament and was
named first team All-Great
Lakes Region. To top that, she
was voted MVP of the D-II
tournament after leading the
Norse with a 23-point, 19-
rebound effort in the title
game.

Cottrell has scored over
1,100 points in only two years
on the NKU women's team.

She is a tough player who

.'vurks hard at the offensive
and defensive sides of the
court.

She scored 13 points against
the College of St. Rose (N.Y.)
and 14 points against Western
Washington in those two
games respectively.

NKU closed the season win-
ning its last 24 games and
notched 30 wins for the sec-
ond year in a row en route to
claiming the NCAA Division
II Championship.

Sure there are other players
on the women's team that
have contributed to the win-
ning ways of the Norse all
season,

However, only one player
stands among the rest as one
of the best.

Heck, she might even be the
best player that Division II
has to offer.

The quest to bring
home the hardware

By Bruce Reller
Sports Editor

Before the Northern Kentucky
University women's basketball team
could play for the championship
Saturday, it first had to topple two of
the top teams in Division I1, College
of St. Rose (NY.) and Western
Washington

The Norse upset St Rose (N.Y.)
Wednesday, ranked No. 1 in Division
11 and 34-0 entering the tournament,
60-50.

NKU trailed the Golden Knights
by as many as 10 points in the second
half before rallying for the victory

St. Rose led 44-41 midway through
the second half before the Norse
ended the game on a 19-6 run.

Freshman Bridget Flanagan scored
all 13 of her points in the second half
while junior Michele Tuchfarber
added 14 points. Michelle Cottrell
contributed 13 points for NKU in the
win

Thursday the Norse also had 1o

come from behind late in the game
this time against Western
Washington, 80-74,

Western ~ Washington's Al
American Celeste Hill gave the Norse
fits all night, scoring 28 points and
grabbing eight rebounds

NKU combatted Hill by shooting
50 percent from the field and outre
bounding Western Washington 32-31
in the game.

The game seemed to be over when
NKU held a 75-68 lead with 36 sec
onds remaining, but back-to-back
threes cut the lead to a single point
Once again, Cottrell was the differ
ence, converting a three-point play
with time running down to push the
lead back to four.

Junior forward Julie Cowens led
the way for NKU with 19 points and
Tuchfarber added 15. Also, Cotrell
came away with 14 points for the
Norse

The victories improved NKU to
31-2 and extended its winning streak
10 23 games.

I'he Norse
(N.Y.), the

sed plenty of defense in beating the Colle
imber one team in the nation, in the Elite Eight.

Kelly Sudzina/T'h

of St. Rose

The Northerner
Athletes of the Week

Photo by Kelly Sudzina

Left: The Northern
Kentucky University
women'’s basketball team
The Norse won the school's
first ever Division I1 national
championship in any sport by
beating North Dakota State
University 72-61, in Pine
Bluff, Arkansas on Saturday
NKU overcame a seven-point
second-half deficit before ral
lying. The Norse only lose
one senior, Lisa Geiman
from this season’s group

Opener is victory on new field

By Bruce Reller
Sports Editor

The  Northern  Kentucky
University softball team was right
on target in its first home game of
the year. The Norse won 5-0 over
Georgetown College Wednesday,
March 22

The home opener marked the
first regular season game played

March 30
April 1
April 2

March 29
April 1
April 2

WANTED

MEN & WOMEN

for the
KY NATIONAL GUARD
SMP or OCS

OFFICER PROGRAM

You will receive FREE COLLEGE TUITION,
$ 255.00 a month for 36 months through MGIB,
KICKER BONUS of $ 350.00 a month &
weekend drill pay.

LIMITED OPENINGS

CALL
1-800-G0-GUARD

at the new NKU softball field,

It was a scoreless game until the
fourth inning when the Norse
scored four runs to take a 4-0 lead
Junior Joanna Doerner drove in
three runs with a double in the
inning. She was three for three in
the game.

The fourth inning runs were all
that was needed to post the victo
ry

Upcoming Games
Softball

Midway
Bellarmine
Kentucky Wesleyan

Baseball

Brescia (DH) ,
Lewis (DH)
Lewis

NKU senior Suzi

pitched a complete game shutout,
allowing only five hits and strik

ing out six to get the win.

Also in the game senior Holly
Trauth drove in a run and scored
Crystal
Wilson went two for three in the

twice for the Norse

win.

Jennifer Lucas and Crissy Kupp
each went two for three in the

4 p.m.
1pm.
1p.m.

2p.m.
12 p.m.
12 p.m.
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* Tuition Reimbursement
* Great Experience
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o tesane W the adiess bekuw undhcasing Job Code: [TPNA
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Parkinson

game for Georgetown
NKL
victory

improved (o 8-6 with the

WP-Parkinson, LP-Brown

NKU Hitting Leaders: Doerner
3-3, 2B, 3 RBI's. Trauth, RBI, 2
runs. Wilson 2-3

Georgetown Hitting Leaders:
Lucas 2-3, 2B. Kupp 2-3

s

Norse right on
predictions

By Jason R. Crisler

stant Sports Editor

For the

Northern  Kentucky
Baskethall Preview in the
November 17th issuc of The
Northerner, | made a few predictions
on how the NKU women's team
in the upcoming 1999

o

1 was wrong on many of my pre
dictions. Being someone who hates to
almit he's wrong, 1 have never been
happier 10 do so than now,

Your askin What
did this sage of sages prodict comectly
and how could he be wrong?”

Well, Michelle Cottrell did make
the Kodak All-America Team as | pre
dicted

yourself.

was Co-Player of the Year in
Lakes Valley Conference:

Head Coach Nancy Winstel did
win her second consecutive Gre
Lakes Valley Coach of The Year
d. Oh. By the way..oh, you

know

I said the Norse would finish the
like gangbusters” and go to
their second consecutive Final Four,
which they did. They beat the number
one team in the nation, College of St
Rose (N.Y)

But man, | was completely wrong
in four of my predictions. Hard 1o
believe, huh?

1 said the Norse would post a 29-2
record: instead they won 32 and lost
1wo. | was half ight

Because of this, my belief that the
women's program would have 535
all-time wins at season s end was shot
in the foot. They reached 538. I
missed it by three lousy games. What
a shame,

season

) do 50,

would lose in the Final
Four and be ranked sixth in the coun-
try and be the team (o beat in the
future

Thank you Norse, you made me
look like a fool. It's all your fault. 1
must apologize for my defaming pre=
dictions. | underestimated a young
and talented team.

1 couldn't foresee you wresting the
national title from that baskethall cen-
ter of the universe, North Dakota.

A team from North Dakota had
won the championship seven straight
years. Who am 1 to question such a
trend?

Thoped you would win, but T admit,
NDSU had been there before and they
had taller players at almost every posi.
tion.

Well, I was wrong, dead wrong

Congratulations!

With purchase of 12 Buffalo wings

o parsan, par vist

Not vakd with any olher coupon or offer Not volid 00 Lsday. One
xpures Augus 314, 2000
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The identity of the featured celebrity is found within the
answers in the puzzle. In order to take the TV Challenge,
unscramble the lettars noted with asterisks within the puzzle

ACROSS 11. Jackson, for one
1. Popular emcee (2) 12. Initials for 7 Down's co
8 Ward star
9. Assistant 13, King ; '53-'54

10. Series about detectives Western series

(2 14. Monogram for the FBI's

14. Insincere talk Hoover

15. The Couple (1970- 20. Help to correct a

75) manuscript
16. __ Harriet 21. The Dick __ Show
17. One who played a (1969-72)

genie 22. Jose Greco's birthplace
18. Actor Alejandro 23. Letters on a VCR tape
19. His & : 1990 Martin box

Mull sitcom 24. __ Wednesday ; '73

20. Four times LI Elizabeth Taylor movie
24. of Vengeance ; 1986  25. Beat the : Bud

TV movie Collyer quiz show
27. Sworn statement 26. Word with beach or dish
28. __-pitch softball 29. “__ __ Smile Be Your
29. __ Thompson Umbrella™
32. Peron and Gabor 30. Initials for Joanie's
33. One with a talk show (2) portrayer on Happy
36. Coin Days
37. Spin _ 31. Battery size
38. Actress on Miliennium 34. Ending for Max or Paul
(2) 35. Petty officer: abbr.
w#jop uof
1. Ward and June's boy uopnios
2. Two of a Kind stars
3. Scrooge's comment
4. __ on Entebbe ; 1977
TV movie
5. The Karate _ ; '84
“8."Bergen or Buchanan
7. Actress on Touched by
an Angel
8. Like a slyly malicious
remark

“THIS IS WHERE 1 L
THIS 1S WHERE

MPLOYEE
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HOROSCOPE

By C.C. Clark - eTVData Festures Syndicate

Aries (March 21 - April 20)
Your mood swings are driving a family member
insane. The trouble is, you don't even know it's
happening

Taurus (April 21 - May 20)

The pressure you are feeling at work or home may
be of your own making. Stop worrying what
everyone else thinks and do what needs to be done

Gemini (May 21 - June 20)
Geminis are known for their quick minds and
adaptability, but they also need security. Look to
the past for the answer to a current problem.

ncer (June 21 - July 20)

Get your mind off your troubles and lose yourself
in & good book. Surprise a friend with a special
dinner

Leo (July 21 - Aug. 21)
If it's difficult to understand why someone you're
close to continually hurts your feelings, it may be
because you let them

Virgo (Aug. 22 - Sept. 22)
Buy some new plants to spruce up your home. If
you are feeling really industrious, check out the lo-
cal nursery and make plans for a garden

Libra (Sept. 23 - Oct. 22)

It is never too late to improve your financial acu
men. Learn more about stocks, commodities and
other investment opportunities.

Scorpio (Oct. 23 - Nov. 22)
Life is a journey, and every once in a while you
find yourself on a strange path. There is no harm in
exploring new interests.

Sagittarius (Nov. 23 - Dec. 20)

A positive attitude works wonders when you are
irying to accomplish difficult tasks. Artistic
dreams may soon become a reality.

&%

Capricorn (Dec. 21 - Jan. 19)
You've been on a downward spiral emotionally. It
is time 1o step back from your troubles and help
someone else

Aquarius (Jan. 20 - Feb. 18)

: Be aware of what is going on around you. It isn’t
Bl 2iways fun to be sensible, but it will keep you out

of trouble

Pisces (Feb. 19 - March 20)
D& There are times in life when you should treat your-
self to a little fun and stop worrying about things
RTima] Vo cannot change

Born this week:

March 31 - Christopher Walken

April | ~ Debbie Reynolds

April 2 - Dana Carvey

April 3 - Alec Baldwin, Marlon Brande,
Doris Day. Eddie Murphy

March 28 - Lucy Lawless, Reba

FRATERNITIES,
SORORITIES, CLUBS,
+ STUDENT GROUPS
Student organizations earn

$1,000-$2.000 with the casy
campusfundraiser.com three

WHAT KIND OF
JOB ARE Yo
QUALIFIED FOR?

hour fundraising event. No
sales required. Fundraising
dates are filling quickly, so
call today! Contact
campusfundraiser.com.
(888) 923-3238, or visit
www.campusfundraiser.com

,

1-800-228-3382

Mulch, mowing and

flexible hours

Tra sancry

No experience needed
Call 581-0788

Call Now!
Work Now!
Restaurant
Job Line
1-877-991-
9292

DIRECTOR OF
RELIGIOUS EDUCATION
First Unitarian Church

Avondale, 30hrs. wk., beg
mid-August, Strong, support
ive congregation. Contact
Vicki Ragsdale 572-6341 or
rasgsdalev@nku.edu

LOSE 20 POUNDS
IN TWO WEEKS!

Famous LS. Womens’ Alpine Ski Team Diet

During the non-snow off season the L'S Womens’ Alpine Ski
Team members used the “Ski Team” diet to lose 20 pounds in two
weeks. That's right - 20 pounds in 14 days! The basis of the diet is
chemical food action and was devised by a famous Colorado
physician especially for the US Ski Team. Normal energy is
maintained (very important) while reducing. You keep “full” - no
starvation - because the diet is designed that way. It's a diet that is
easy to follow whether you work, travel or stay at home. (For men
too')

This is, honestly, a fantastically succesful diet. If it weren't,
the Us Womens’ Alpine Ski Team wouldn't be permitted to use it!
Right? So, give yourself the same break the LS Ski team gets. Lose
weight the scientific, proven way. Even if you've tried all the other
diets, you owe it to yourself to try the US Womens’ Alpine Ski Team
Diet. That is, if you really do want to lose unds in two weeks.
Order today! Tear this out as a reminder.

Send only $8.95 - add . 50 cents RUSH service to:
MIDWEST ASSOCIATES, 3318 S. Glenstone, Suite 308, Springfield,
MO 65804. Don’t order unless you expect to lose 20 pounds in two

weeks! Because that’s what the Ski Tea Diet will do. ©1999

ARN.
I GROW.
THis 1S WHERE | SHINE.”

B ESTY

to work in the U.S

APPLY NOW FOR APRIL/MAY INTERVIEWS!
We are currently hiring an additional 60 qualified candidates to staff our
on-campus phone center.

Applications are available in the Career Development Center (UC 230), or from
recruitment tables around campus, or by calling 572-5900. Apply today for
on-campus interviews with Fidelity Representatives scheduled through May.

April and May’s paid Training Classes will help you earn more this
spring and invest in a great career. Start your career now!

OPPORTUNITIES

Fidelity Investments has part-time Participant Services Representative positions
open at convenient on-campus offices! This is your chance to join over 100 fellow
students who are getting a head start on their careers by working 20 hours or more
per week for America’s largest mutual fund company. You'll earn excellent pay
while you gain professional training from the industry’s best minds - all in
a flexible schedule that fits your busy lifestyle. All majors are welcome to apply.

As a Fidelity Participant Services Representative, you'll have direct customer
contact, handling telephone inquiries and requests from our valued 401(k) Plan
clientele - and develop the business skills tomorrow’s employers will demand.
So if you're ready to start a great career, now is the time to apply for an interview!

Wages and Benefits: Starting Pay is $8.50/hr, with potential increases based on merit
and skill sets ¢ Prorated vacation and sick pay, based on date of hire * 401(k) Plan
enrollment » Quarterly bonus program * Annual merit increase « Partial medical benefits

Requirements: Full-time NKU Students only (12 credit hours per semester) * Cumulative
GPA of at least 2.5 * Sophomore status (24 credit hours) * 18 years of age or older * Eligible

Sponsored by Fidelity Investments and Northern Kentucky University Partnership in
Workforce Development. Fidelity Investments is conmitted to creating a diversified environment
and proud to be an equal opportunity employer

NORTHERN
KENTUCKY
UNIVERSITY

visit our Web site at:

O B S

WE HELP YOU INVEST RESPONSIBLY™
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Books for
Career Planning

By Alisha Stewart
Staff Reporter

“Come visit our one-stop career shop
said Betsy John-Jennings, interim direc
tor of the Career Development Center
(CDC). The CIX
functional areas including care
ning, experiential education
career development
career development after graduation

consists of several

r plan
full-time

and continuing

“Our primary objective is career plan
ning,” said Jennings. Some students may

need all of these functional are and

some may only need one. Jennings said

Happy hunting

“Dictionary of
Occupational Titles"

“Guide for Occupa
Exploration

“Moody’s Industrial
Manual”

4

“Standard and Poor’s
Industry Surveys”

Last year was the first y

By Melissa Riggs
Photo Editor

Opportunity is knocking at your
door for the second annual Job Expo

2000.
More than 150 businesses and
companies will gather in Regents

Hall April 4 looking for Northern
Kentucky University's career bound

- dei
“The One Hundred Best surenis
Congaee The Job Expo is open to
anyone interested in . »
part-time, summer, co

op, full-time employment
or experience in a profes
sional setting The
expo will be held from

2 pm. to 5 p.m. and is
hosted by the

“Oceupational Outlook
Handbook”

Although in
its second year
NKL

expo is actually & fumiliar event on

at the job
campus just with a different face
Initially the event was held as two
separate job fairs
One being for summer and co-op
employment and the other for the
| benefit of NKU's graduating seniors
| The CDC found that both
were working very well, but many of

events

the same employers were at both

CSKiEcTIONS

A Supplement to THE NORTHERNER
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in order to help students with career
planning, it is necessary to develop an
effe

one-on-one

tive carcer plan, which includes u

discussion with a

Often

career
counselor assessment testing is
also done to determine an individual’s
interests, skills and personality style

This will show us your strengths
Jennings said. “Everyone knows what is
wrong about them, so we try to focus on
what is right about you

The CDC also has a software prog

m
Focus. where students can look up infor
mation on careers and what they can do
with their major

events and their resources were over
lapping
We

resources,

combine
Marcia Miller, a
coordinator of the expo and career
counselor at the CDC

decided to our

said

Instead of having the same compa
nies attend two separate events aim
the CDC
thought it would be much more con

ing toward the same goal

venient for both NKU and companies
1o attend one large job fair, Miller
said

companies

responded very well o

the new idea,” said

Susan Mangrum, also

a career counselor

and coordinator of the
expo

held in the

ballroom ol

Career Before, both
Development the  summer
Center and graduate
(€DC) job fairs were

the University
Center

Because of the positive response (o
the new idea, the new Job Expo was
moved to Regents Hall for more
space. she said

“Everyone is invited, regardless if
you ure a freshman or a senior. The
jobs range from part-time to full
time, said Mangrum. She encourages
students to introduce themselves and

enter is ‘one-stop career shop’

We believe in experiential education
not only for yourself, but also for
prospective employers,” Jennings said

Jennings said experiential education is

necessary for students to determine
whether the career they have chosen is a
good fit or not. This is also important for

get a look
We have contact with employ

employers so they can at you
as well
ers each and every day seeking out stu
dents 1o co-op, work part-time or even
full-time,” said Jennings
Jeff Chesnut, coordinator of student
employment. works closely with Delta

and Fidelity on campus. He conducts the

Through ;
IheNrhes
o Py o
Opgportunily |

for the Career Development Center’s Job Expo. CDC Interim Director Betsy John-Jennings said many people who attended last
year’s expo made instant contacts with employers.

Students to expl

interact with company representa

tives. “It's good practice,” she said
These will be job opportunities in
Ohio, Kentucky

areas, including small and large busi

the and Indiana

nesses.” said Mangrum
Last year the expo was expecting
about 600 students to attend, but had
an overwhelming response of 1,000
students walk through the expo

*Many students made instant con

April 4, from 2 p.

Over 150 businesses will attend this year’s Job Expo. The expo will be held ‘

ore the expo

o § p.m. in Regents Hall.

Websites for
Job Surfing

A,

necessary screenings (o make sure stu
dents qualify for the position for which
they are applying

The CIX

ral program, Career Connections, where

also has a web-based refer

students can submit their resumes on
line to be viewed by prospective employ
ers

“We also work with alumni,” Jennings

said. There is a specific counselor who

America’s Job Bank
www.ajb.dni.us

works with alumni. Jennings said many
back

graduation seeking something different

alumni come many years after

10 do with their career. “Just stop in and

see us,” said Jennings, “We can help.”

Catapult
www.wm.edu/catapult

Y E-Span
| espan.com

Job Hunt
www.job-hunt.org

Photo Contributed

Jobtrak
www.jobtrak.com

tacts,” said Betsy John-Jennings,
interim director of the CDC

She asks students to think to them-
selves whether they are developing
their career or if they are just stuck in
the same old job that is getting them
nowhere
look

explore the possibilities of employ

This is a chance 10 and

ment because there is something for

everyone,” she said.

North Amer. Classifacts
www.classifacts.com

The Monster Board
WWw.monster.com

Photo Contributed ‘
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Student sings praise for inteship  Find full-time at a temp

By Jason R, Crisler He said they aren’t just tempo-  visor at Adecco Employment

By Rick Amburgey inmermaliip tolased fo ter cegt Assistant Sporis Editor rary either Services said Adecco offers med
News Ed s greal to get credit for something | am He said there are three different  ical insurance, seven paid holidays
use it Is part of th Ng CXperieiet In the last decade. the role of levels in which students can enter a year, vacation pay and tuition
J Schlar  junior English major at  Schlarman said and  opportunities provided by  the work force via temp agencies reimbursement to compliment the
North ntucky She said her adviser. Margo tempo mployment agencies The first level is mostly light 100 job positions they fill every
Un tly work Jang, came to the symphony has change industrial positions and clerical  week in the Cincinnati area
i ar the public at the end of last semester to Susan Mangrum, project coordi-  and are temporary, he said Temp agencies offer benefits,
ns \ t of the ee her at work meet with nator at  Northern  Kentucky The second level is “temp-to- that in the past, were traditionally
( ' Symphony the pub tions director University's Career Development hire Temp-to-hire”™ means a associated with full-time posi-
( " Sh | Jang was able to | Center (CDC), said temp agencies  person will work for a company tions, she said
St § NKU professor Dr see that sk < an important 10 rs ago were not nearly as  for about 90 days and if the person What should students look for in
part of blic relations prestigious as they are now does the job well and is a nice fit a temp agency?
toar In the ‘70s, the largest temp for the company, they may be According to  Planning Job
4 §h agency was the Kelly Girls,” she hired on full time, Wilking said. Choices 2000, a publication put
cieronitd helped | W0 “They aren't’ called that He said there are no guarantees, out by the National Association of
ki) 8 it now though Colleges and Employers, there are
Mangrum said temp agencies The third level is permanent. many things to consider. Not all
PESRUTRIDRIER (i RS g were just what the name implied, This is level in which students can temp agencies offer the same
NKI ! K 8 I, she said | o ooorary clerical work possibly find access to full-time opportunities
vany newspapers printed her Clerical positions are jobs as jobs, like the ones Wilking men The most desirable temporary
K WOTR vers he newspa secretaries, file clerks, et tioned before service firms offer wide exposure.
f You went to a temp agency  Even if someone is unable to  Other aspects (o consider are: How
( Schlarma | another when you couldn’t get a job,” she  find a full-time job through a temp  much individual attention can be
i positive aspect of the intern said, Now they have become agency, Wilking mentioned that expected from the firm, the firm's
1 hip was it allowed her to g providers of workers for compa- the temporary work can help reputation and its “employee com:
Photo Contributed o p aat wet in her career. She nies, but not just in clerical posi- someone start out and work to gain  pensation system.”

Heper said

arnalism

Jill Schlarman is featured on the alum-
ni association magaz

e Northern

said she wasn't sure if she
wanted a career in public rela

tions before the internship

1 didn’t realize | would enjoy it as much as |

minor, this have," Schlarman said

tions anymore

Robert Wilking, administrative
support  specialist at CBS
Personnel Services said there are
positions available for accoun
tants, sales representatives and

engincers.

skills and on-job experience
Mangrum said, “It's like a mini
internship...only you get paid."
Temp agencies now offer bene-
fits to go along with the possibili-
ties of finding a full-time job
Caroline Ferree, recruiter super-

Students can find employment
opportunities through temp agen-
cies, but as Planning Job Choices
2000 said, “A temporary service
firm is an employer.”

Networking 101: Contacts can range from dad to dentist

By Susan Mangrum

Guest

If you have

You

job, someone pre

| referrals, relatives, friends and

acquaintances
The networking process
Ir
pond and creating a ripple effect

gine dropping a pebble into a

on the water. In a similar manner
networking begins with the people
you know best (your inner circle).
and expands outward in a circular
motion. It is said that everyone
knows at least 200 people in vary
ing degrees. What a resource!
Networking begins with conver
sations with your inner circle of
acquaintances, referred to as your
primary network. You ask them for

help and information about peopl

they know. The people they know

become the second circle your
secondary network

Here's how it works: First
ist of all the people
you could talk. If you know them

with whom

well enough to strike up a cc
sation, they are potential netw

nation sources and part of your

communication system.

The people on this primary net
working list will be able to refer
you 10 secondary contacts who can
provide you with an introduction
to your target companies or other
contacts for your network. Your
primary contacts do not have to be
in your field or understand your

of expertise to be helpful

Remember, your primary con

tacts won't have a job for you. so

make it easy and don’t put them on

the spot. Rather than saying. “I'm
b. Do you know of

any”" plan to ask them for tips
leads and introductions. You can

1 if they know of a job

that’s a good fit for you, they will

include that as well!

Before making
working contact, whether face-to
seript

your first net

face or by phone, create
that explains your current situa

Corporation? I've heard they're a

great company but would like to

learn more. Can you give me &
name and telephone number? May
1 say that you asked me to call?
Your primary contacts don’t
have to be people who can obvi
ously help you. Don't limit your
self by thinking, “How could my
neighbor possibly know anything
"It
may seem like a long shot, but

about electronics technology

your neighbor could have a daugh
ter who is a CPA and does lots of
work for the person who is a man
ager for the company you're inter
ested in. Remember, everyone has
a network, formal or informal, and
your goal is to be introduced into
other networks, thus expanding
your own. Remember that ripple
effect?

Once you begin developing this
list of secondary contacts, you may

contact them by letter or phone

ing. Remember the purpose for the
phone call and/or the meeting is 10
gain additional knowledge about
your career goals or to learn more
about a specific company. Focus
on your contact’s expertise and
your interest in that expertise. DO
NOT ASK FOR A JOB

Always follow up the phone
conversation or meeting with a
thank-you note

The 90-second commercial

Before you talk with anyone on
your secondary contact list, pre
pare a 90-second introduction
about yourself as your foundation
This verbal snapshot, a commer
cial about you, will be your answer
to the “tell me about yourself”
question. It will be become an
important part of any meeting or
interview, so practice your deliv
ery. This is your opportunity to
clearly articulate your career goals
and, at the same time, create a pos

Networking
Do’s and Don’ts

The Rochester Women's
Network of Rochester, N.Y.
recently offered on its website
a list of Networking Do’s and
Don'ts. Here's an abbreviated
version of that list

Do's

* Do research about the com-
pany or career o you can talk
intelligently to your contact

« Prepare a quick summary of
who you are and what you
want, Have a goal and state
your purpose
d
advice, not a job. Be prepared

* Ask for information

with a list of questions
 Listen attentively and take
notes.
* Ask for referrals, additional
contacts.

le are happy to help oth-  Most sources agree that a phone itive impression with the listener B
x * Be

etworking is not a ploy to pro

vide you the opportunity to ask

ing contacts. This list include Peoy
sonal friends and professional con ers if they can. But, you need to be  call is more effective than a letter.

Courteous; write a

one’s professional
s. Building a persona

part of your tacts, relatives, neighbors, co- clear about wh

thank-you note.
el © L Y

and succe:

you're looking  Here's a sample script

network is a vila

carcer and personal development workers, former managers. cus- for and the kind of help you want  Good momning, Ms. Bickel. My everyone you know for a job et
5 nt's
strategy ers, doctors, dentists, bankers,  from them. Prepare your scriptand  name is Joyce Morrow and a mutu-  Networking is about looking for bk . i
: . D us rse
Networking can help you find y. sports club/gym associat practice. so you can say the words  al friend of ours, Jason Michels, information: information about the on Sy PR SYORh e  O0)
someone who isn't interested

and learly and confidently referred me (0 you. Have I reached  job market, your field of interest,

ocial club members

mentor, gather job leads. change
or able to speak with you

jobs and solve professional prob-  your hair stylist Here's o sample script for a  youata good time? (Response)  your skills, etc. Networking gives .
ms. Network S @ two-way E-mail discussion group phone conversation I recently graduated from NKU  you the opportunity to make a * Don’t ask personal ques-
r volving giving and sharing  mailing lists are excellent w Hi, this is Jon. The reason I'm  with a degree in electronics engi- favorable impression. Then, the tions or about money

n both sides. Members call build your metwork, but cyber- calling is to discuss my current neering technology and Jason said  person with whom you're net * Don't come unprepared,

each othe nspire space cannot replace the peog work situation. Do you have a few  you would be a good resource for  working will refer you to someone cither about the company, the

1o at w levels in  with whom you actually talk. Af ninutes 1o L he person says  me (0 talk (o regarding my current  else who will assist you in your career path, or yourself

their professional lives all, there's the chance th this isn sod time, ask when  search for work. She was clear that  quest for information or, better yel * Don't focus entirely on
N e most effect you've been chatting with you can call back you may not know of any open hire you your own needs. Don’t ask the
" over employment s really a | r-old The reason I'm calling is | positions, but did feel that you  Everyone likes to be a winner person 1o circulate your resume
pportunities. In fact, more people This first list becom ur pri-  recently graduated from Northem could be an excellent person for and referring the “right” person is (unless the person offers)

find work through networking t mary contacts - people who know  Kentucky University with a degree  me to contact almost as satisfying as being the * Don't ask for a job.

all  othe rethod ymbined.  you directly ndividuals are  in electronics engineering technol At this point, you may continue  right person. After all, that's the * Don’t become a pest, con
According 1o the US. Depantment  not likely to have positions or ogy. Do you know anyone who the conversation with a list of spe-  whole idea behind networking: 0 tinually calling the contact for
{ Labor, two-thirds of all jobs are  openings. Instead. they become works in that field? Do you know  cific questions you've prepared, or  develop reciprocal professional advice or referrals after your

located by word-of-mouth, infor- your publicity agents. your infor who works for Mazak  ask to set up an information meet-  relationships initial meeting

Do it for someone you love

When my children came into
my life, | realized how
important it is o eat well—
not just for them, but for me
100. After all, I'm not doing
them any favors by taking
chances with my own health
Food can be powertul
medicine. and the best
prescription 1§ 10 eat more
low-fat vegetarian meals H
The more fruits, vegetables. &
and whole grains you eat 4
the more your body will 3
thank you. For a tasty way to 3
help prevent iliness, try 8
some black bean chil, '
Jamaican jerked tofu with 3
vegetables, or pasta

marinara with broccoli ¥

really, really, really,
reeh, resll, real

Ziggy Marley, musician
Tonight, make it vegetarian

For more information. contact. Physicians Committae for Responsidle
100 Wisconsin Ave . Suite 404 Washington, DC 20016
(202) 686-2210. ext. 300 - www pcrm org

[P p—

Medicine

™ e
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Even freshmen and sophomores should career plan early, David Goedde
uses the Carcer Development Center which can help students start.

Career plan early

By Bruce Reller
Sports Editor

When people come to college. a
lot them always have many ques
tions and wonders about their
future and what career or field they
want to go into.

The Career Development Center
(CDC) at Northern  Kentucky
University can help these students
find out what careers interest them

The center can help students of
all ages in finding a career, accord:
ing to interim Director Betsy John
Jennings. “We can assist students
from their very first semester on
campus all the way to graduation,
even alumni,” she said. “We also
help them find a part-time job
while going 1o school.”

However, it is important to start
carly, freshman or sophomore year,
when choosing a career. “You need
to have goals in mind.” Jennings
said. “There is not just one impor
tant goal for everyone.”

It is also important to find a job
that supports or fits the type of
r the student is interested in.
he students’ jobs change every
semester,” Jennings said. “By the
third or fourth semester, they won-
der if their job supports their carcer
goals.”

The CDC can help students find
a co-op program that applies to
their major or career. It can give
them experience in their field

If a student is not sure what
carcer interests them, there are

many ways the CDC can help the
students out with any troubles. “We
can set them up for a career coun
seling appointment
or individually,

small groups
Jennings said
“We can sign them up for a career
planning course.”

There is also a sell-assessment
test the counselors can give to help
students find their interests and
skills. “We talk to the students and
20 over the results. We go over a lot
of detail,” Jennings said. “We have
a couple of sessions together. We
research job and work opportuni
ties. On the last session, we sketch
out a plan and go over alternative
plans too.”

It is mostly upperclassmen who
have the most problems deciding
on a career, said Jennings, “It
sometimes doesn’t hit them until
“They
say, why did 1 ever decide to do
this?"

The most important career con
cept is having values. “It is what
you need personally for fulfill
ment,” Jennings said. “We are here
to help them pull it out. The career
counselor doesn’t lure you into a
major. They are neutral.”

No matter what, the CDC has one
major purpose for college students
here at NKL
opment

they're a senior,” she said

for their career devel
“They are here for their
education, but we want them to get
a job and get out of their parent’s
home,” Jennings said. “That is why
we have the Career Development
Center.”

Non-trads have special needs

By Peter W. Zubaty
Copy Editor

Non-traditional students present the Career
Development Center (CDC) with a different set
of needs than their younger students counter

parts
While

Northern Kentucky University with a bit of age
uncertainty about their career plans, non-tradi
tionals generally are already established in a
career and are either looking for a career
change or to improve their stability or upward

mobility in their career.

“The main difference between traditional and
non-traditional students is non-traditional stu
dents probably need career guidance sooner
than traditional students,” said Betsy John
Jennings, interim director of the CDC.
need to start assessing their particular needs and
talents before they start a new career.”

Part of that assessment includes incorporat
ing their previous experience in their approach

to college.

Top 10 Companies for Executive
Women
Source: Working Woman

1. Avon

2. Charles Schwab
3. Scholastic

4. Fannie Mae

5. Dayton-Hudson
6. Knight-Ridder

7. Pitney Bowles

8. Advantica

9. Gap

10, Nordstrom

traditional students often come to

“They have
ground  than

Jennings

the case

a lot more stff in their back
traditional

That background can also be a drawing card
for potential employers. But that wasn't always

students,”  said

said they are typically just starting college or
making a carcer change. “They want to make &

change, but they don’t know where to start.”

Jennings said when she

dents  was

detrimental

resume
older,” Jennings said

experience as a plus
“We
dents, they have

Jennings said

first started at the CD(
of non-traditional stu

approached as
“At first we would try to

Nobody knew what
to do with someone who is

“That's what employers like about our stu
been out in the trenches,”
“That maturity
experience gives you such savvy.”

e “That's what employers
like about our students,
they have been out in the

trenches.”

hide the student’s age on a

Now employers view that

-Susan Mangrum

One of the biggest problems non-trads have is
with their resumes. Mangrum said the formats

and styles of resumes have
changed drastically in the last
decade

We try to create a func
tional resume for them that
accentuates their skills and
rather than a
chronological one.”
Mangrum said. She Said the
center helps them update
resumes that might have been
filed away for many years

experience,

“We also revisit the interview process,

and practical

Susan Mangrum, project coordinator for the

CDC whose focus is non-traditional students

Avon top company for women

By Cherie Haas
Copy Editor

Two magazines recently pub-
lished the top employers in the
United States for women and
minorities to work for

Working Woman listed the top
companies for women, which
included the Gap. Working
Woman's website said two of the
requirements to make the list were
to have at least two female direc
tors and be part of the Fortune
1000,

Other criteria included accessi-
bility to advance in the company.
said Susan Mangrum, project
coordinator at Northern Kentucky
University CDC. Mangrum said
for example, Nordstrom is family
owned, so there is more hands on
management involved

Mangrum said, “These compa-
nies are ‘female friendly” from top
1o bottom.”

At the Gap, managers hire
mainly by qualification. Nick
Craynon, assistant manager at the
Gap. said, “What you embody
regardless of race, gender or sexu
al orientation is what makes you
successful.”

Mangrum said, “Most compa
nies that recruit and promote
women, recruit and promote
minorities,” Advantica and Fannie
Mae, for example, was cited on
both lists.

Wal-Mart  Support
Tina White said a student studying
any subject can work at Wal-Mart
with the option to move into man
She said, “We create a

Manager

agement
family environment,
good for everyone o work in.”

which is

FREE LUNCH

and an Opportunity to Meet the Candidates

Q: Candidates for what?
A: NKU is currently interviewing finalists for the position
of Vice President for Academic Affairs and Provost

Q: What does the Provost do?

A:

Lots of things. From the students’ viewpoint, the most

important feature of the Provost’s job is being directly
responsible for the planning, development, and operation
of the educational programs in all of NKU's colleges, as
well as Steely Library and Information Technology. In
other words, the Provost is the person most directly
responsible for running NKU's academic programs.

[ Q: Why should students get involved in this hiring

decision?

A: Because the Provost ultimately is responsible for the
quality and effectiveness of all your classes and instruc-

tors.

because it 100 has changed,” she said.

Mangrum said the center also assists non-tra-
ditional students in researching companies they
might want to work for

Top 10 Companies for Minorities
Source: Fortune magazine

1. Union Bank of California
2. Fannie Mae

3. Public Service Co. of New
Mexico

4. Sempra Energy

5, Toyota Motor Sales

6. Advantica

7. SBC Communications

8. Lucent Technologies

9. Darden Restaurants

10. Wal-Mart Stores

Q: So, how do you get involved in this important
decision process?
A: First, come have a free lunch with the candidates.

WHEN: Monday, April 3, 12 noon
WHERE: UC TV Lounge
WHO: Dr. Rogers Redding, currently Interim Provost

at NKU

WHEN: Thursday, April 6, 12:15 pm
WHERE: Steely Library Loggia
WHO: Dr. helen Giles-Gee, currently Dean of the
School of Professional Studies, State University of
New York College at Cortland

WHEN: Tuesday, April 12, 12:15 pm
WHERE: UC TV Lounge

WHO: Dr. jane Ollenburger, currently Dean of the
College of Social Sciences and Public Affairs, Boise

State University

We also invite you to review the candidate’s resumes and application letters (on reserve in Steely Library). Then,
contact Dr. Perilou Goddard, Chair of the Provost Search Committee, before April 14 to let her know what you
thought about the candidates. you can reach Dr. Goddard at 572-5463, or by e-mail (goddard@nku.edu).

We really care what you think.
Please get involved in the search for NKU’s next Provost!
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Job surfing on the Internet expands search

By Jeffrey B. Williams

Production Manager

Searching the Internet for a job
has hecome one of the main tools for
employment seekers, It has alleviat
ed job description confusion and
opened new doors of communication
between employees and employers

J-O-B-S typed into the Infoseek
search engine on the Internet will
gamer 7,568,232 matches.

Most of these are not simply jobs
or job descriptions, but sites that
many jobs and job

contain’ many
descriptions
According to Marcia Miller, coor
dinator of graduate and alumni
employment at Northern Kentucky
University, most of the matches for
J-O-B-S on the Intemnet sites are ini-
tiated by employment recruiters
Some of the sites on the Internet
are recruiters scouting for employees
for a single organization. Some are

for a large battery of companies.”
said Miller

Miller said there are than
31.000 career fields and that each
field has its own job descriptions

She said there are countless job
descriptions and it is difficult to
match a potential employee with a

more

position because there is no standard
for what a job description means
Job descriptions can mean a ot
different Miller
“Some people take & job because of
what they think they will be doing

of things,” said

She said some new employees go
0 work
took based on the job description is
not what they thought it was.

and find out the job they

“They get disappointed because
they're stuck doing something they
don’t like," Miller said

Miller thinks
searches have become a viable part

said she Internet
of today's job-search techniques
because the use of e-mail alleviates a
great deal of job description confu
sion, The medium
communication between employers
and employces

opens lines of

Employers can answer e-mail at
their leisure and that allows the
employers more time answering

questions the potential employe
may have.
T think Miller

said. "It allows you to reach employ

iU's 4 positive

ers and for employers to reach you
“You don’t have to worry about

playing phone-tag with each other
Miller said searching for a job

using the Internet has also opened

lines of communications to once
hard-to-reach employers but it is still
nly the first step in acquiring a posi
tion

That's what | like about it
Miller said. “It's like the Sunday
paper. | can sit at home in my under
wear and do my initial search, then
Monday morning beat the pave
ment

She satd those seeking employ
ment continue 10 need basic job
search skills to land the position after

it has been researched.  Using the
Internet only links the searcher to an
organization and establishes an ini
tial point of contact

The

you a

Internet is not going to get
Millet You still

interview skills and

job said
need a resume
communication skills

She said compiling a resume is the

ubjective of the skills needed

10 land a positi

The job-seeker should get infor
wtion from the company being
spplied 10 and get opinions from
professionals and from books, Miller

said

Everybody has their own opinion
shout how 4 resume should look
she said. “You have to make things

jump out at potential employers

Just searching for the word “job’s

Melissa Riggs/The Northerner

on the Internet can result in over seven million matches, Currently, The

Monster Board at www.monster.com is the number one most useful job site.

Job Search Safety Tips

DO
+ use e-mail for returm messages

* give recruiters a choice of whether to accept or not

accept attachments

* use trusted sites - ones that you know are

DON"T

« send out address and telephone number

Source.

. are a different resume for each type of position

eIt

of and specific objective

Your work experience is minimal

you can put education first

«Tist experience and work experience in reverse

chronological order

* List organization,

10 show what you are doing now

title of your position, dates

worked and what you did there

+ List organizations, volunteer activities,

honors/achievements and scholarships; you could

also consider listing computer skills, foreig

1
1 lan

guage skills and hobbies

only one or two lines

Objective

Education:  Temple University

Experience:  Management
Production
Writing

Work

Experience:  Merchandising Associate
Showroom Sales Associate 1/

Honors

* Be honest; do NOT

exaggerate

working for you

How to build a winning resume

‘Interviewing: Principles and Practices™ by Charles J. Stewart and William B. Cash, Jr.

/ « Place full name at the top in bold
Anna S. Selfridge

* Do NOT note
References upon
request” - either leave it
blank or attach a list of

references

Jobs: for love or money?

By Forrest Berkshire
Managing Editor

So, what are you going o be
when you grow up?

For many of us, the date for our
final answer is rapidly approach
ing. No longer is it acceptable for
us 0 respond with “fireman” or
“policeman” or “the President.”

After graduation, once the cap
and gown are taken off and the cel
ebrations are over, it is time 10 con-
sider what is important in that new
job that you studied so long and
hasd for.

And, it's time to make some
money.

If you are into it for the money,
starting salaries for computer s¢
ence majors are the highest,
according to data from the Career
Development Center.

According (0 CDC records that

track the starting salaries for 22
majors, the average starting salary
for computer science is $42,750

The highest starting salary the

CDC has recorded of Northem
Kentucky University graduates
that went into that field was
$47,000

With a quick glance down the
row of figures, it becomes appar
ent that the highest starting salanes
all fall into the technology catego
Ty

The second highest average is
information systems ut $41,300.

Public service-oriented mujors
such as elementary education and
social work bring up the rear in
money making. The average start
ing salary for an elementary educa
tion major is $21,000, the lowest
of the recorded salaries. Social
work majors average $23.000 per
year

fall mainly busi
Marketing
and accounting majors are near the
$30,000 mark
majors in the low to mid 20's

In the middle

ness-oriented m:

jors
with management

Salary is only one aspect of a

job, however. The records from the
CDC did not record what types of
jobs these new graduates are hold
ing

In an article entitled “A Look At
Who Hires Liberal Arts Grads,
the publication Job
Choices 2000 selected five liberal

Planning

arts mujors and listed the five wop
employers of the respective
majors.

The five mujors they looked at
were

* communictions

* history

+ letters (such as English)

+ political science/government

« psychology

For history, psychology and let
ters (such as English) the top
education
Political science majors are most

employers are  in
likely to work in legal services,
dccording 0 the Job Planning
Choices 2000 survey

Communication services are the
top employers for communications
majors

Consulting services were in the
top thice employers for all five
majors.

Education was the second most
popular employer, hiring students
from four out of the five majors
studied

The federal government and
local and state government were
both employers of political science
and history majors,

* send money 1o career sites

the economy is t0o good

« stop your search after using only 4 few sites

* Provide complete address and phone number with area

code and e-mail address and fax number if available

« List degree, date of graduation. school, location of school and major and minor

or area of concentration

numerical system used

« List your GPA if it is a B or betier and be sure to indicate the
Example: 3.4 (4.0 scale)

ction verbs and emphasize relevant skills and experiences

Center offers
resume advice

By Tracy Schuster
Staff Reporter

The Career Development Center's pur
pose is not only to help students find
great jobs, but also to guide students in
the right direction

Resumes are a big key in beginning 1o
travel the road of success and the CD(
has several guidelines students should
follow in order to find a quality job

Ay advice for students is to make a
resume as early as possible in their col
lege career,” said Jeff Chesnut. coordi
nator of student employment
dent begins making a resume early, then
the student can keep track of the jobs
they have held during college. muking it
easier 1o tie them together to find u good

I a st

job.

Chesnut said students can always add
or revise the same resume and never
have to make another one, so it is bene
ficial to start early as a freshmen or
He freshmen
sophomores o research some back
ground information to find out what jobs
or areas interest them. Chesnut suggests
that al) students, if they have not done
50, should try to get some co-op work
experience, because those students will

sophomore. advises und

get @ job easier
“If @ student wants 10 have a career In
the medical field, a receptionist at a doc

tor's office is belter experience than
being & waitress in @ restaurant,” sad
Chesnut

He also recommends that students

should never include any personal infor
mation in resumes. Resumes should be

all true
“Make sure you are proud

very businesslike and include
information
of your resume,” he said

The CDC offers students helptul tech-
niques to find the right job. Chesnut and
of

John-Jennings

some his ¢

colleagues such as
Belsy
Marcia Miller and others help students

Susan Mangrum,

learn career-planning techniques

The CDC provides students with two
sections of Career Planning. CEP 101 is
i 10-week course available for two cred:
it hours. In the fall semester, they offer
30-minute mock interviews where stu
dents are videotaped with an interviewer
and is given feedback about their behay
for during the interview. This helps stu
dents correct any bad behaviors before
they have o conduct a real life inter-
view

According 1o Chesnut, the most diffi
cult part in finding jobs for students is
getting students to come into the office,
which is now located on the second floor
of the University Center

The CDC provides students with pam
phlets, brochures and 4 magazine that
has sample resumes, cover letters and
follow-up thank you lewers, The maga
2ine Planning Job Choices 2000, which
includes Tri-State business information,
career tips and suggestions for landing
the perfect job, is also provided by the
onc

Chesnut said some of his

orite sue
cessful memories in his career are seeing
NKL mpus, but in
charge and leading a team of recruits for

alumni back on ¢

their company
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«JWhite or pastel solid shirt

+Conservative tie with
stripes or polka dots in
blue, red, gray, bur-
gundy

lean and polished shoes

Advice for Men

DON'T

* Okay to take risk for
one earring

sional jewelry

plastic

black or charcoal)

« Dirty and wrinkled clothes that do not fit properly
« Shirts that are too tight around the collar or waist

+ Dirty

hands, nails, or hair

+ Shoes wrong color for clothes or dirty and scuffed
« Wrong style for body shape

Source: “Interviewing: Principles and Practices™

Interview savvy: make a good impression

By Anna Weaver
Editor in Chief

First impressions go a long way
in the business world.

Dr. Linda Welker, speech com-
munications professor, said presen-
tation, poise and self confidence are
the keys to a good first impression
during an interview.

Opening of the interview

“Visuals are very important, from
resumes to personal attire,” Welker
said.

Charles Stewart
Cash said in their  book
“Interviewing: Practices  and
Principles” that “dress and appear-
ance are important elements in a
favorable first impression.”

Welker said that beyond dress,
body language was an important
element in making a favorable first
impression.

She said direct eye contact and a
smile helps also.

Even deeper, Cash and Stewart
said that attitude is critical. “As you
approach the interview, realize that

and William

+ Minimal and profes

* Gold or silver ball
point pen rather than

« Dark suit (blue, gray,

at, clean, comfortable
and professional

fain color stockings
appropriate for outfit

your attitudes are a critical ingredi-
ent in your success or failure.”

Welker also said that sincerity of
purpose should be conveyed by the
person being interviewed and good
oral communication is a must.

Cash and Stewart explained, “If
you feel you are

not going to do

uational questions in a second or
more advanced interview.

One method of responding to
hypothetical questions is using the
STAR method. STAR stands for
Situation, Task, Action and
Response. Using this method is a
good way of showing an employer

well in an inter- working  world
view, you examples  or
won't." e accomplishments

They add that Visuals are very you e made

it is important to
show up a few
minutes  early
Also, don't
the first name of
the
unless invited to.

use

interviewer

Questions during the interview

Once the introduction is in place,
Welker recommends using small
talk to transition the interview into
questions. This also helps put each
party at ease

Welker said
expect standard biographical ques
tions at the most basic level of inter

interviewees can

views and more hypothetical o sit-

important, from resumes
to personal attire.”

-Dr. Linda Welker

on the job.

The first part of
the method,
Situation,
requires that you
describe a partic-
ular situation that
relates to the
question

The second part, Task, is describ-
ing in what way the problem or sit
uation could be resolved. This is
followed with the specific Action
that was taken.

Finally, follow up with the
Response, or the further implemen-
tation of the Action that was taken
or the solution

Cash and Stewart offer these sug-
gestions for responding to ques-
tions:

* Be ready and eager to answer
questions effectively.

« Listen carefully to the whole
question without interrupting or try
ing to second-guess the interviewer.

* Be able to recognize questions
that are unlawful that break Equal
Employment Opportunity laws

« Be honest, because any hint of
dishonesty, insincerity, unethical
behavior, or evasion will be fatal

Pay attention to these “dont’s” for
responding to questions:

« Brief answers indicate that you
are non-assertive, passive and cau
tious.

* Displaying tentativeness and

passiveness by using “maybe,”
“perhaps,” “you know" and “and,
uh.”

Another common pitfall is

appearing to know little about the
position or organization. The text
suggests that “doing your home
work™ is a You
research the employer and position
before the interview

must should

First year transition period critical

By Jason R. Crisler
Assistant Sports Editor

The first year of a new job
may be the most critical time in
a new employee’s career with a
company. The first impression
is sometimes the most impor-
tant

According to Planning Job
Chaices 2000, & publication put
out by the National Association
of Colleges and Employers, the
first year is a wansition year
Students must learn in the first
year of employment they aren’t
4 college student anymore, yet
not quite a “professional” either.

Much like the transition from
high school 10 college, one must
learn to fit in.

Susan  Mangrum, project

coordinator at the Career
Development Center (CDC),
agrees

“You have to leamn the cul
said. There
unwritten rules at every compa

ture she are
that new employees must

d
it to going to & new country

ny
pick up on. Mangrum compa

there are “certain underlying rit
uals and rules.”

Planning Job Choices 2000
suggests students slow down
Don't always try 1o make a “big
splash.” Sometimes the best
thing to show u new employer is
not how much you know, but
how much you are willing to
learn

“Watch  how loudly you
express  yoursell,” Mangrum
said. “Don't press.”

Mangrum said if you do
approach a new boss with an
idea, give him options so the
suggestion has a chance to be
accepted and you will show the
boss you are willing to work
with him/her to succeed and
learn

Along with the new environ
ment of & new job comes the
meeting of new people. “Do not
get caught up in  gossip,”
Mangrum said. Don't trash talk
people at work, it almost always
gets back 1o them, she said. You
never know when a co-worker
might become your boss.

It is important to learn how o
be new. According to Planning
Job Choices 2000, if you accept
your role as & newcomer and try
to learn about the company and

your job you will be better off
Another aspect of being new

als. New

is setting realistic go
employees can become frustrat
ed if they do not set reachable
goals

“Find a mentor,” Mangrum
said. Find the person in the
company who cveryone seems
to respect and subtly learn from
him or her, she said. Mangrum
suggests maybe going on lunch
with this person to discreetly
pick their brain and learn how
they have succeeded in the com
pany

Being the new person can be
tough, but if new employees can
learn to be patient, fit in, be
respectable and learn the ropes,
the first year on the job could
lead to many more

Advice for Women

DON'T

« Too much or inappropriate jewelry
* Too much or too little makeup

* Overpowering perfume

« Scuffed or inappropriate shoes

« Hi-fitting clothing

Suit with skirt rather than
slacks

+ Comfortable pumps are
better than high heels or
flats

Source: “Interviewing: Principles and Practices™

Cash and Stewart said an inter-

viewee should know these basics
before an interview

« Learn everything you can about
the position you are applying for.

« Be

anization you are applying with

knowledgeable about the

« Brush up on your current events.
the full
name, position and telephone num

* Know interviewer's

ber

During an interview, you will be
answering most of the questions,
but employers also give applicants
an opportunity to ask questions
about the position

Cash and Stewart advise intervie-
the of this
prepared
Successful appli

wees o make most

opportunity and come

with questions.
cants tend to ask more questions
than unsuccessful applicants, they
said.

However, avoid questions that

refer to salary, promotion, vacation

and retirement during screening

interviews or as your first question

as these may give the impression

that money is your only concern
are a 22

“If you year-old recent

college graduate, why you
greatly concerned about retire-
ment?” Cash and Stewart ask

are

Ending of the Interview

The closing of an interview is a
good opportunity to leave a good,
lasting impression; but it is also a
place were pitfalls can happen
Cash and Stewart suggest appli
cants be careful and about anything
they say or do, because this is not
the time to detract from an impres.
sive performance. And remember
It’s not over ‘till it is over

Welker suggests applicants thank
interviewers for their time and wish
them well on the process of filling
the position. She said this may be an
appropriate time to give a business
card.

Also, Welker said it is important
to make sure you know the time-
frame of the interviewing process,
and find out when the interviewer
will get back with you

Cash and Stewart add that it is
important to follow up the interview
with a brief and personal letter
thanking the interviewer

10 Keys to Success
in the First Year on the Job

1) Accept the fact that you're new

ces of a new ¢

2) Learn the ropes and the nua

3) Don't burn any bridges

5) Take it slow and don’t try to be a “world-beater”

6) Keep a low profile

7) Have a good attitude

8) Learn your job and don't set overly lofty goals

9) Get a mentor

| 10)

Listen, listen, listen.

Sources: Susan Mangrum, carcer development coordinator for the Career
Development Center at Northern Kentucky University and Planning job

Choices 2000
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Be a part of the

Oth Anniversary year
of The Northerner!

We are now taking applications for ALL paid positions
for the 2000-2001 school year.

Stop by UC 209 to pick up an application
and return it by April 14 to Anna Weaver

Editor in Chief
Executive Editor
Managing Editor
General Manager
Business Manager
News Editor
Features Editor

Sports Editor
Copy Editor
Photo Editor
Cartoonist
Distribution Manager
Online Editor

in University Center 209 or Pat Moynahan in Landrum 133.

When & Where?
April 4, 2000

LIST OF EMPLOYERS
AIDS Volunteers of Cincinnati
ASAP Event Advertising
Accountants on Call
Accountemps

Adecco

American Nursing Care
Aurora Casket

BMI (Building Materials
Industries)

Bank of Kentucky

Baptist Hospital East
Barleycom's

Beech Acres

Beechwood Independent School
District

Brighton Center, Inc

Burke, Inc

C.A. One Services, Inc

CBS Personnel

CMIGC Group, Iné
CONVERGYS

Calo Research Services
Campbell County Schools
Carroll County Board of
Education

Castellini Company
Children’s World Learning Center
Choice Care Humana
Cincinnati Bell Telephone

2:00 p.m. - 5:00 p.m.
Regents Hall

Cincinnati Chamber of Commerce
Cincinnati Colleg

Academy (CCPA

Cincinnati Enquirer

Cincinnaty Museum Center
Cincinnati Pool Management
Cincinnati Recreation
Commission

Cinergy

Citibank

Clark, Schaefer, Hacketu & Co.
Clear Channel Communications
(Radio)

Comair Awrhines

Coney Inland

Covington Independent Public
Schools

Critical Mass Media

DHL Alrways

Dan Beard Council Boy Scouts of
America

Deaconess Hospital

Delta Air lines

of Covington

Drees Company

Empyrean Design Works, Inc
Enterprise Rent-A-Car
Erlanger/Elsmere Independent
Schools

F & W Publications

Diocese

Fascor

Fastenal Co.

Federal Express

Federal Reserve Bank

Fedex Ground (formerly RPS)
Fidelity Investments

Fifth Third Bank

Financial Legacy Group

First Siep Home

Florence Police Department
FoodStaff

Foppe Technical Group, Inc

Fort Thomas Independent Schools
GE Capital - IT Solutions
Gallatin County School District
Giap Distribution Center

Gioshen Local Schools

Gireat American Insurance

Gireat Rivers Girl Scout Council
Gireendale Middle School

Group Health Associates

HK Systems

Hamilwa County Board of Mental
Retardation

Hamilon, Ohio Police Department
Hamilion-Ryker Company

Health Alliance

Hillshire Farm & Kahn's

Iniual Staffing Services

Internal Revenue Service

Tronton City Schools

Johnson Controls, Inc

Kelly Sciéntific Resources
Kelly Services

Kenton County Airport Board
Kenton County School District
Kentucky State Police
Kentucky Tourism Development
Cabinet

Kforce.com

Kinkos

Kohls Department Store

Kroger Company

Lazarus

Libby, Perszyk Kathman, Inc
Licking Valley Girl Scout Council
Little Red School House
Loveland City Schools
Madonna Manor, Inc
Manpower

Maplewood Children’s Home
Mellott & Mellow, PLL

Mercy Health Partners

Milford Exempted Village School
District

Modem Technologies

North Key Community Care

Northwest Local Schools

Oak Hills Local School District
Ohio Citizen Action

Olsten of Northern Kentucky
Omni Netherland Plaza

On Site Commercial Staffing
PCS Technical Services, Inc.
Paramount’s Kings Island
Prestige Enterprise International,
Inc.

Procter & Gamble Co.
Provident Bank

Remedy Staffing

Remke Markets

River City Correctional Center
Shelby County Public Schools
Sibey Cline Realtors

Grove Schools

ftware Architects

Speedway Super America
Sportservice

Staples, Inc

Sweco, Inc

TFE Group

TFE Temps

Talbert House

Target Stores

Tender Mercies, Inc.

The Resident Home Corporation
Thomson Learning

Time Wamner Cable

Tradewinds Beverage Company
Transitions

Tri-Health

U.S. Air Force Officer Programs
U.S. Army Reserve

U.S. Navy

U.S. Precision Lens, Inc
USD.A.

USDA MRP APHIS Veterinary
Services

United Parcel Service

Viox Services

Von Lehman & Company
Walgreens

Walton-Verona Board of Education
Walton/Independence Youth
Community Home

Watkins Motor Lines

West Clermont Local Schools
Western-Southern Life Ins.
(Coporate office)

Williamsburg Local Schools
YWCA
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Call the Career Development Center,
572-5680, for more information






