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WELCOME FROM THE PRESIDENT

On behalf of the facultyand staff of Northemn Kentucky University, it is my pleasure to welcome you asyou embark on your graduate education. |knowthat
you come here withthe abilityandthe ambition toachieve your goals. 1am pleased that you have chosen NKUas the place to make those dreams a reality.

At NKU, our facultyand staff are known fora commitment to providing a quality, personaleducationat boththe undergraduate and graduate levels. That
commitment has shapedour past,and it will continue to define our future. We are alsocommitted to the economicand cultural vitality of our community.
This partnership betweenthe universityand community produces the relevant,experience -basededucation that you'll receive. Asyou readour mission,
vision,and values that follow, you will learneven more about the basic principles upon which NKU operates.

| urge youto reviewthe graduate catalog carefully. It containsinformation that will be valuable to you at each stage in yo urjourney at NKU. Our online cata-
log is fully searchable, andit will allowyou to easily find the information you are seeking, including detailsabout our academic programs, information on our
policiesand procedures, special opportunities to support your growthandlearning,anda host of other topics.

On behalf of the entire Northern Kentucky University community, welcome! We are delighted that you chose NKU for your graduate education.
Mr.Geoffrey S.Mearns

President
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Mission

As a public comprehensive universitylocated ina major metropolitanarea,
Northern Kentucky University delivers innovative, student-centered educa-
tionand engagesin impactful, scholarlyand creative endeavors, all of which
empower our graduates to have fulfilling careersand meaningful lives,
while contributing to the economic, civic,and social vitality of the region.

Our 2018 Vision

Northern Kentucky University will be acclaimed by students, alumni, the
region, and the commonwealth for:

Our Success...in preparing graduates for a global society.

Our Contribution...toregional progressand economic growth.

Our Delivery...of distinctive academic programs.

Our Dedication..to the developmentand wellbeing of our people.
Our Effectiveness...in securing and managing resources sustainably.

Our Core Values
These are the core values that NKUembraces as we goabout our work:

o We will promote a culture that fosters and celebrates EXCELLENCE in all
that we do.

e We willengage in honest, fair, and ethical behavior, with INTEGRITY at
the heart ofevery decisionand action.

e Ourswill bea community that embraces INCLUSIVENESS, diversity,and
global awareness in all dimensions of our work.

e We willapproachour work — howwe teach, engage,and serve —with
creativityand INNOVATION.

o We will maintain a climate of COLLEGIALITY built on respectand char-
acterized by opencommunicationand shared responsibility.

Institutional History

NKU is the youngest of Kentucky'seight state universities. The university’s
roots go back to 1948 when the University of Kentuckyestablisheda
two-year community college in Covington.In 1962 the extension branch
was renamed Northern Community College. Five years later, a grassroots
petitionasking fora newcollege in the region was signed by more than
3,000 peopleinduding children, many of whom would someday graduate
from NKU. As a result, an independent four-year degree-granting institution
was created in 1968 by then-governor Louie B. Nunn, who signed legislation
to establish Northern Kentucky State College, whicheventually became
Northern Kentucky University.

Inlate 1969, Dr.Frank Steely was selectedas NKU's first president. He im-
mediately began work to hire faculty and staff, obtain funding,and oversee
building construction. From 1970 to 1972, undergraduate courses were
offeredatthe old community college’s location until Nunn Hall was com-
pleted in Highland Heights. When Nunn Hall opened in 1972, it constituted
all of NKSC: the president’s office, classrooms, library, bookstore, vending
machines — everything was located there.

Rapid growth occurred during the early years: nine buildings were con-
structed inthe 1970s. The Salmon P.Chase Law School of Cincinnati merged
with NKSCin 1971, and the first intercollegiate men’s basketball game was
held that year. The first NKSC commencement ceremony was in the spring
of 1973; graduate programs were addedin 1975; the state college became a
full-fledged university in 1976; and before the end ofthe decade the athlet-
ics program was winning regional championships. Chase Law School moved
to the main campusin 1982. The first residence hallalso opened that year,
marking a shift froma student body composed exdusivelyof local commut-

ersto a more diverse one fromacross the nation and the globe. When Pres-
ident Steelyresigned in September 1975, the school enrolledalmost 4,300
students.

Dr.A.D.Albright servedas the second president, leading the institution
from 1976-83. During histerm, additional academic buildings openedand
easedovercrowding. The 1977 opening of the University Center witha place
to eat, meet,and hold studentactivities broughta more traditional campus
feel.In 1983, at the end of Dr. Albright’s presidency, the school enrolled
about 8,500 students and employed 1,160 facultyand staff.

In the 1980s and early 90s, NKU began to focus on its place inthe regionand
the world. Dr. Leon Boothe, president from 1983-97, sought to diversify the
university by initiatingan international exchange program. He also led the
first capital campaign inresponse to state funding cuts thatreacheda cu-
mulative 30 percent of the university’s state appropriation. At the end of Dr.
Boothe's presidency, enrollment stoodat 11,785,and 1,584 faculty and staff
served the university.

Dr.James C.Votruba became NKU's fourth president in 1997 and retired
from the positionin the summer of 2012. Under hisleadership, new pro-
grams were added including cutting-edge undergraduate programs, many
more master’s degree options,and two doctoral programs. Numerous
buildings were built during his tenure including the Dorothy Westerman
Herrmann Natural Science Center, the James C.and Rachel M.Votruba Stu-
dent Union —named for President and Mrs. Votruba upon his retirement as
president — The Bank of Kentucky Center,and NKU's newest building: the
super-high-tech Griffin Hall, home to the College of Informatics. Throughout
his presidency, Dr. Votruba built on the concept of NKUasa metropolitan
university, calling on the whole campus to become locally and regionally
engaged for the benefit not just of the campus but also the community at
large.On numerous occasions, NKU has beenrecognized nationally for its
successin sharing knowledge through public engagement.

NKU’s athletics program was very successful during Dr.Votruba’s tenure as
president. Asa memberof NCAA Division Il, NKU won three national cham-
pionships and 22 regionaltitles. The university's first national athletics
championship was earned bythe women’s basketball team in 2000. When
the women repeatedin 2008, they became the first women’s team inKen-
tuckyto win two national championships. The men's soccer team followed
in 2010 with a national title of its own.

At the end of Dr.Votruba’s presidency, NKU employed about 2,030 faculty
and staff who served close to 15,800 students: 85 percent undergraduates,
11 percent graduate students, and 3 percent lawstudents.

NKU Today

In August 2012, NKU welcomed its fifth president, Geoffrey S. Mearns, a
former federal prosecutor, lawschool dean, and provost. Under his leader-
ship, the university has continued to excelandattract high-achieving stu-
dents who benefit froma student-centered faculty and extremely dedicated
administratorsand staff. The university offersassociate degreesina limited
number ofareas and six bachelor degrees: Bachelor of Arts, Bachelor of
Science, Bachelor of Fine Arts, Bachelor of Music, Bachelor of Sciencein
Nursing, and Bachelor of Social Work. Undergraduate students have a choice
of 70majorsand 75 minors. Students canalso choose fromamong more
than 200 student dubsand organizations ranging from disciplinary clubs
such asthe biologyclub to service organizations, advocacy groups, Greek
organizations, sports clubs, faith-based organizations, leadership societies,
and more.
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Reflective of the university’s maturity, the athletics program began the
four-year process of reclassifyingto NCAA Division| in 2012, joining the
Atlantic Sun conference. Inaddition to Kentucky, the Atlantic Sun includes
universities from four states: Florida, Georgia, South Carolina, and Tenne s
see.

Today, NKU is a vibrant, exciting center of teaching and learning, research
and creative work, and service to the northern Kentucky region, the com-
monwealth, the nation,andthe world. The university prepares for the con-
struction of its newest academic facility —a Health Innovation Center that
will integrate a portfolio of health care disciplines with psychology, social
work, and other areas. It willallow the university to identify and developthe
next generation of talentandapplied research Kentuckyand our region
desperately needs.

The university’s 2013-18 strategic plan focuses on the success of studentsin
the classroomand beyond. Itemphasizs a transdisciplinaryapproachto
teaching and learning, expanding upon and extending the principles of
interdisciplinary study by fostering a holistic approach to studyingtopics
thatarise atthe intersection of business, science, law, and culture.

Graduate Degrees Conferred

The University is authorized by the Commonwealth of Kentucky to confer
the following graduate degrees:

Master of Accountancy

Master of Artsin Communication

Master of Artsin Education: Teacher asa Leader

Master of Artsin English

Master of Artsin Integrative Studies

Master of Artsin Public History

Master of Artsin School Counseling

Master of Artsin Teaching

Master of Business Administration

Master of Legal Studies

Master of Public Administration

Master of Science in Business Informatics

Master of Science in Clinical Mental Health Counseling
Master of Science in Computer Information Technology
Master of Science in Computer Science

Master of Science in Executive Leadershipand Organizational Change
Master of Science in Health Informatics

Master of Science in Health Science

Master of Science in Industrial-Organizational Psychology
Master of Science in Nursing

Master of Social Work

Education Specialist in Educational Leadership
Education Specialist in Teachingand Leading

Doctorof Education

Doctorof Nursing Practice

Juris Doctor/Master of Business Administration

Juris Doctor/Master of Science in Business Informatics

Juris Doctor/Master of Science in Health Informatics

The Catalog

The university’s catalog is the document of authority for all students. It
contains detailed information that will help students succeed in their degree
and certificate programs, have a positive universityexperience,and gradu-
ate in a timely manner.The catalog contains information on domesticand
international admissions; tuitionand fees; degree requirements forevery
program; general education requirements; university-wide graduationre-
quirements; academic opportunities; support services; enrichment opportu-
nities; university policiesand procedures; and facultyandadministration. It
also containsa brief description ofeach of the courses offered by the uni-
versity. Students are strongly urged to read the catalog carefullyand work
closely with their advisors.

Catalogs for the currentacademic year,and 10 prior years, are available at
http://catalog.nku.edu.

Catalog Changes

The information containedin the catalog isaccurate atthe time of publica-
tion.However, Northern Kentucky Universityreservestheright to change
regulations, policies, fees, services, and curricula through official actions of
the NKUadministration, its Board of Regents, or the Kentucky Council on
Postsecondary Education.

Accreditations

Northern Kentucky Universityis accredited bythe Southern Association of
Collegesand Schools Commission on Colleges to award associate, bacca-
laureate, masters,and doctoral degrees. Contact SACSCOCat 1866 Southern
Lane, Decatur, GA, 30033-4097 or call 404-679-4500 for questions about the
accreditation of Northern Kentucky University.

The following organizations have accredited specific NKU programs:

AACSB International—the Association to Advance Collegiate Schools of
Business

American Bar Association; American Chemical Society (ACS)

American Council for Construction Education (AACE)

Commission on Accreditation of Athletic Training Education (CAATE)

Commission on Accreditation for Respiratory Care (CoARC)

Council on Social Work Education (CSWE)

Joint Review Committee on Education in Radiologic Technology (JRCERT)

National Association of Schools of Music (NASM)

National Association of Schools of Public Affairsand Administration
(NASPAA)

National Council for Accreditation of Teacher Education (NCATE)

Accreditation Commission for Education in Nursing (ACEN)

Technology Accreditation Commission, ABET, Inc.

Campus Calendars

NKU providesa varietyof calendars online (http://nku.edu/calendars.html),
indudinga master calendarand severalacademiccalendars.In addition,
there are calendars of events suchas athletic and music events.

Campus Map

NKU makes available online (www.nku.edu/campusmaps.html)a variety of
campus maps, induding: a three dimensional view of the Highland Heights
campus with links and informationabouteach building; a two dimensional
map of the campus; a regional map showingthe location of the Highland
Heightscampus, NKU’s Grant County Center,and NKU’s METS Center;anda
map giving directions to the Highland Heights campus.
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History of Graduate Programs

Graduate programsineducation were initiatedin 1974; business admin-
istration in 1979; publicadministration in 1989; nursing in 1992; technology
in 1997;accountancy in 1998; computer science in 1999; information sys-
tems (now business informatics)and teaching in 2001; industri-
al/organizational psychologyand liberal studiesin 2004; school counseling
and community counseling (now clinical mental health counseling) in 2005;
communicationand executive leadership & organizational change in 2006;
health informatics in 2007; English and the doctor ofeducation in 2008;
computer information technologyin 2009; public history in 2010; social
work in 2010; education specialist in educational leadershipandthe doctor
of nursing practice in 2011, health science in 2014, and education specialist
in teaching &leadingandlegal studies in 2015. We also offer numerous
certificate programs. New graduate programsare planned to meetthe de-
mands of our growing population.

NKU continues to thrive asevidenced by the new state -of-the-art informat-
ics building. Total enroliment is more than 16,000 and growing. Currently,
there are almost 1,600 graduate students. NKU's location six miles south of
downtown Cincinnatiallows the serenity ofa suburban setting with the
activities ofa metropolitanarea.

Mission Statement

The mission of the Office of Graduate Programsis toadvance and support
high-quality graduate education. Thisisaccomplished byencouraging and
supporting the developmentand delivery of outstanding graduate pro-
grams,as wellas contributing to the recruitment, admission, and retention
of well-preparedand successful graduate students. The Office of Graduate
Programsalso contributes to the developmentand fair enforcement of
policies related to graduate studentsand graduate programs.

Administration

Office of Graduate Programs

The vice provost for graduate education, research & outreach has the pri-
mary responsibility for overseeing graduate programs. The Office of Gradu-
ate Programs serves as the coordinating office for the University’s graduate
programs. It is responsible for marketing, recruiting, and admitting graduate
students. The director of graduate programs isresponsible for implement-
ing the Graduate Council’s policiesand procedures and for coordinating
negotiations for cooperative graduate arrangements with other universities.
The director facilitates the developmentof new programs; works with
graduate program directors to ensure the quality of graduate programs; acts
asan advocate for graduate student concerns;and oversees the placement
of graduate assistants. He/she serves on the Graduate Council asa
non-voting memberand hears procedural appeals from program directors.

The Office of Graduate Programs is located in Lucas Administrative Center
302.To contact us please call (859) 572-6364, email gradprog@nku.edu, or
visit our website at http://gradschool.nkuedu.

Graduate Council

The Graduate Councilis the official university body that overseesand inter-
pretsall policies, procedures, curricula, and regulationsassociated with NKU
graduate programs. It approvesall policies with regard to graduate courses
and programs and establishesall rules, regulations, and procedures gov-
erningadmission, academic policies, curriculum,andevaluation of pro-
grams in which graduate degrees or certificatesare awarded. The council
also rules on appeals for waivers of any graduate regulations with the ex-
ception ofadmission dedcisions. The council’s recommendations and deci-
sions are advisory tothe provost.

Voting members of the Graduate Council include representatives of each of
the graduate programs, two at-large memberselected by the graduate
faculty, one graduate student, and the chief academic officer for graduate
programs. The director of graduate programsisan ex officio member of the
council.
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GRADUATE PROGRAMS APPLICATION AND
ADMISSION REQUIREMENTS

The purpose of administrative rulesand regulationsisto ensure thataca-
demic standards foradmission are maintainedand that procedures are in
place toallowstudentsto knowwhat isexpected of them throughout their
graduate career.These rules andregulations also help students to know
what is expected bythe University. The policies and procedures presented in
this catalogapply to all graduate students of NKU.

Admissions Requirements

Presented inthis sectionare the minimum standardsrequired foradmission
to NKU’s graduate programs. These standardsexist toadmitapplicants who
have areasonable chance of successfullycompleting their graduate work.
Individual programs may have more stringentadmission standards. Recog-
nizing that some applicants may be successful graduate studentseven
though they do not meet the minimum standards, there are admission
categories (provisionaladmissionand conditional admission) that may be
used to give students a chance to prove themselves. These admission cate-
goriesare used sparingly and only with the approval of the graduate pro-
gram director. Please recognize that meeting these minimumrequirements
does not guarantee admission into the Universityin generalor intoa specif-
ic degree program.

Notification of admission decisions will be sent via the emailaddress sup-
plied by the applicantat the time the application was submitted. Students
who do not have ane-mailaddress should notify the Office ofGraduate
Programs of the need foranalternative method of delivery.

Applying for Admission
Application

Applications must be submitted online. The website foraccess to theap-
plication is http://apply.nku.edu.

Application Fee

An application processing fee will be assessedatthe time the applicationis
submitted. Applicants who have earneda bachelor’s or master’s degree or
graduate certificate from NKU, as well as current facultyandeligible staff,
andactive duty militaryand veterans are notassessedanapplication fee.
Faculty and staff must submita copy of their All Card foranapplication fee
waiver.

The application fee is non-refundable regardless of circumstance.
Deadlines

Application deadlines vary by program. Please consult the programofin-
terest for more information.

Grade Point Average (GPA)

The minimum undergraduate GPA to be considered for non-degree admis-
sion (not pursuinga certificate or degree)is 2.5 on a 4.0 scale.Each degree
and certificate program sets its own minimum GPA standard. Students
shouldlookatthe admission requirements for their program of study for
complete information.

Transcripts

To be admittedinto NKUas a graduate student,applicants must holda
bachelor's degree froma regionallyaccredited institution. Applicants must
submit official transcripts forall worktaken (undergraduate and graduate)
before beingawarded fulladmissioninto the University. An unofficial tra n-

script showing thata bachelor’s degree has beenawarded may be used for
admission for one semester only upon approval by the graduate program
director.Once official transcripts have been received, and presuming they
have been evaluated favorably inrelation to the University’s standards, the
student will be allowedto enroll foradditional semesters.Ifapplicants are
notable to produce an official transcript, they should contact the graduate
program director directly. Official transcriptsare definedas those submitted
directlyto the Office of Graduate Programs from the issuing institution or
given to the applicant bythe issuing institution in anenvelope
sealed/stamped by the issuing institution. NKU reserves the rightto evalu-
ateall transcriptsand course credits individually to determine eligibility for
admissionor transfer of credit to NKU. International students should refer
to the International Graduate Students section.

Standardized Tests

Although standardizd tests such as the GRE and GMAT are nota university
requirement, theyare required by most NKU graduate programs. Applicants
should check with the graduate program director for specifics.

Change of Degree Program

Anewapplicationis necessary to change from one degree programtoan-
other. Anadditionalapplication fee may be assessed. Students will be
under the catalog ineffectat the time ofadmissioninto the newprogram.

Admission Categories
Full or Regular Admission

Applicants are eligible for this category if they meetalladmissionrequire-
ments and have submitted all required documents prior to beginning gra d-
uate study.

Provisional Admission

Applicants who are unable to provide one of the requiredadmissions doc-
uments prior to the start ofclassescan request that the graduate program
director grant provisional admission. Admission documents are program
spedific; applicants should check their individual program’s specifications.
The missing document may include, but is notlimited to, an official tran-
script,an official standardizd test result, ora letter ofrecommendation.
Applicants may make a written requestto their graduate program director
to be admitted provisionally. Whenonly one document is missing, the
graduate program director may use his/her discretion toextend provisional
admission based on the program director’s judgment that the applicant
would be regularlyadmittedif all application materials had been received.
When more thanone documentis not submitted on time, the Office of
Graduate Programs must approve provisionaladmission based ona request
directly from the program’s director.

Provisionaladmission is valid for one semester only during which time the
missing documents must be submitted. Studentscan be dismissed from the
program if the newly submitted documents do not meet the appropriate
admissionrequirements. Provisional admission is not availableinall grad u-
ate programs. Applicants should consult the graduate program director for
more information.

Students who are awarded provisionaladmission may receive a federal loan
only during the first semester. Additionally, if the student has not been fully
admitted by October 1for fall admission, March 1for springadmission, or
July 1for summeradmission, NKU is required to return Federal Stafford
Loans previouslyawardedand cancel subsequent loan disbursements. If this



occurs, the student will be responsible for tuition. Students mayregain
eligibility for federalaid by becoming fullyadmitted. In some cases stu-
dents admitted provisionally will not be eligible for federal aid for even one
term. Check with the Office of Student Financial Assistance to determine
spedific eligibility.

Conditional Admission

Conditional admission is reserved for those applicants who have submitted
all admission documents but fail to meetone or more of the requirements
for regularadmissionand who, in the judgment of the graduate program
director, hold promise of successfully completing the graduate degree.
Applicants who have not met the publishedadmissions standards may be
recommended to the Office of Graduate Programs by the graduate program
for conditional admission. In retumn for conditionaladmission, students will
be requiredto satisfy particular criteria specifiedat the time ofadmission
before being granted regularadmission. At the time ofadmission, students
will be toldthe length of time granted to fulfill the conditions for regular
admission. Inall cases, students must have regular admission status prior to
graduating. A student will be dismissed from the program if the criteria for
regular admissionare not satisfied within the specified time limitestab-
lishedat the point of admission. Conditional admission is not availableinall
graduate programs. Applicants should contact their specific graduate pro-
gram director for more information.

Please be aware that students awarded conditionaladmission,are not eligi-
ble to receive Federal Stafford Loans.Once a student has been fully admit-
ted, they will be eligible for those loans.

Non-degree Students

Non-degree statusisappropriate for applicants who wish to take graduate
courses without obtaininga degree or ifapplicants want to demonstrate
theiracademic abilities before applying toa degree program. In order to be
admitted asa non-degree student, applicants must holda bachelor’s degree
froma regionally accredited institution withan overall minimum under-
graduate GPA of 2.50n a 4.0 scale. Non-degree students maytake as many
coursesas they like; however, if they decide later to pursue a degree, onlya
maximum of nine hours of coursework takenas a non-degree student may
be countedtoward the degree.

Visiting Students

Studentsenrolled ina graduate programatanother regionally accredited
institution who want to take a course totransfer intothat program may do
so asa visiting student. There are no transcript or GPA requirements (except
for the Haile/US Bank College of Business); however, students must have
permission from their home institution. To apply for visiting student status,
complete the graduate application and pay the NKU application fee.

Undergraduates Taking Graduate Credit

Undergraduate students who have no more than six credits remaining to
complete a bachelor’s degree may be duallyenrolledas a graduate student,
provided the student has the approval of their undergraduate academic
advisorandthe relevant graduate program director hasawarded provisional
admissioninto the graduate program. Dual-enrolled students may take a
maximumof 12 credits, graduate and undergraduate combined, ina single
semester. Graduate credit for these courses will not be granted unless all
work for the undergraduate degree is completed during the semesterin
which the student is enrolled for graduate credit. The graduate courses
taken will count only towardthe graduate degree and cannot be part of the
courseworkrequired for the bachelor’s degree. Tuition will be assessed on
thelevel of each course. Graduate dasses will be assessedat the graduate
tuition rates; classes designatedas undergraduate will be assessed at the
undergraduate rate.

Graduate Students Taking Undergraduate Courses

Graduate studentsare allowedto take undergraduate coursesaslongasa
separate undergraduate application has been submitted. Tuition will be
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assessed onthe level of each course. Graduate classes will be assessed at the
graduate tuition rates; classes designatedas undergraduate will be assesse d
atthe undergraduaterate.

Time Limits for Application/Readmission

Once admittedasa graduate student, students have one yeartoenroll;
otherwise,a newapplication will be required to ensure thatall student
information is upto date. The Office of Graduate Programs will keep the
documents submitted with the initial application for one year ifthe student
does notenroll. If the student has the need to delay enrolling for an addi-
tional period of time, the Office of Graduate Programs will keep the docu-
ments on file via a written requestto the office requesting that the date of
enrollment be movedtoa newsemester.Some programs may require new
admission documents. Check withthe graduate program director for specif-
icinformation. Anapplicationisvalid for one year and may be updated to
a different termif no decision has been made.

Students who have enrolled at NKU but interrupted their enrollment for four
or more years, will need to submita newapplication for admissionand meet
currentadmissionrequirements. Students are required to submit official
transcripts foradditional coursework taken elsewhere since their lastat-
tendance at NKU. The standard application fee will be assessed. The stu-
dent’s catalog of record will be the one ineffect upon readmission.

International Graduate Students
Application Deadline

The application deadline for the fall semesteris June 1and the deadline for
the spring semester is October 1. Applications should be sent wellin
advance of the start of a semester in order to make certain the University
will have time toreceive all required documentation, make anadmission
dedision,andissuean I-20 or DS-2019 (F-1and J-1). The Office of Interna-
tional Students and Scholars will not issue an I-20 until it has received doc-
umentationthat the applicant has: acce ptable acade mic credentials; com-
petency in English (unless conditionallyadmitted); andaccess to funds
sufficient to meet the costs of completing your studies (see specific financial
documentationrequirements below). If a tuition depositis required, the
student will be notified. International students should contact the Office of
Online Learning or Office of Intemational Studentsand Scholars for infor-
mation and guidelines regarding online courses.

Finandal Documentation (F1and J1 students only)

All international applicants must submita dedarationand certification of
finances fromtheir sponsors. Thisincludes the Financial Statement from
Sponsor. This form must be accompanied by the sponsor’s current bank
statement, a letter from the bankon official stationery, other liquid assets to
prove that sufficient finances areimmediatelyavailable to coverthe costsof
educationalandlivingexpensesat NKU. The form isavailable at
http://oiss.nku.edu.

International Transcripts

Applicants who have international transcripts are required to submit an
evaluation by an accredited foreign education evaluation service before
sending their transcripts to NKU. Many graduate programs require a
course-by-course analysisand GPA, so be certainto check the requirements
of each program. Alist of the acceptable agencies where applicants can
send transcripts may be obtained fromthe Office of International Students
and Scholarsin University Center 305 or at http://oiss.nku.edu or (859)
572-6517.

Applicants with international transcripts will need documentation of com-
pletion of undergraduate studies culminating ina degree equivalent to a
four-year US.bachelor degree. Official or certified copies of transcripts of
all undergraduate and graduate coursework are required.  These must be
translated into English. The undergraduate grade pointaverage (GPA),
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based onall undergraduate course work must be at leasta 2.50n a 40scale.
Individual programs may have higher GPA requirements.

English Proficiency

Applicants must demonstrate English proficiency by submitting the exam
results on eitherthe Testof English asa Foreign Language (TOEFL) or the
International English Language Testing Service (IELTS) exam. TOEFL scores
must meeta minimum standard score of 550 on the paper version, 213 of
the computer-based version, or 79 on theinternet based (iBT) version. Ap-
plicants submitting the IELTS mustachieve a 6.5 on the general band por-
tion. Particular graduate programs may require higher minimum scores on
either of these tests or specific minimum scores on the individual sections of
the TOEFL.

Provisional or conditionaladmission may be offered tointernational stu-
dents on a case-by-case basis with approval fromthe graduate program
director. Please check requirements for your program of interest. Official test
results should be sent to the Office of International Studentsand Scholars at
thetime ofapplication. International students may substitute the Institu-
tional TOEFL Examonlyifit is takenat NKU through the American English
Language Program (AELP) and by approval of the graduate program direc-
tor. Applicants must score at leasta 550. Contact the Office of International
Studentsand Scholars for complete information. (Exception: Interna tional
students whose native language is English or who have graduated froman
American university in which the language of instruction is English may be
eligible fora waiver of thisrequirement. Contact the Office of International
Studentsand Scholars for more details.) It may be possible for permanent
residentsand HIB visa holders toapply foran English proficiency waiver at
the discretion of the graduate program director, with final approval from
the Office of Graduate Programs and Office of International Studentsand
Scholars.

Agraduate program director may require students to take additional Eng-
lish remediation such asa course in Englishasa Second Language ifin
his/her judgment itis neededto improve English language skills. This deci-
sion will be based uponadmission materialsandan interviewwith the pro-
gram director. The applicant will be notifiedat the time ofadmission bythe
graduate program directorif the course will be necessary.

College of Eduationand Human Services Spedifics

International studentsare subject to all requirements for admission to NKU’s
graduate programs. The only exceptionis for international studentsappl y-
ing toa graduate program ineducation may be admitted withouta teach-
ing certificate. Iftheapplicant isa graduate of aninstitution outside the
United Statesand is nota certified teacher in the United States, they may be
admitted to the Master of Education program, but will notearnteacher
certification upon completion. As a rule, admission into the Master of Artsin
Teaching is not opentoapplicants holding foreign transcripts. Applicants
seekinganexception tothis policy mayappeal to the graduate program
director for the degree they are seeking an exception.
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Catalog of Record

The catalogofrecord is the one in effect during the semester the student is
admitted intoa graduate program, even ifthe initial admission is condition-
al or provisional. The policies and procedures published in that catalogare
the ones the student will follow during their graduate career. If progress
toward a degreeis interrupted for four or more academic years fromthe last
time the student was regularly enrolled, the catalog ineffect upon re-entry
intothe university will govern. The initial catalog of record (the one in effect
when originallyenrolled) will no longer be applicable and will be superse d-
ed by the newone. The catalog of record follows anychanges made inarea
of concentration or specialization. If a student wants to change theirarea of
concentration orthe catalog under which they are governed, they may
complete a form to do so. The Change of Area of Concentration/Catalog
Applicabilityis on the graduate programs website.

With the permission of the graduate program director,a student mayre-
quest thattheir catalog of record be moved forward. Students cannot have a
catalog of recordthat was extant prior toadmission into their program of
study.

Appeals to these regulations can be made to the Office of Graduate Pro-
grams.

Credit Applied to Degree

Most of the creditapplied towards the degree will be eared after the stu-
dent has beenadmittedinto the program; however, students may have
taken courses outside of the degree programthat they would like applied to
the degree.

Non-degree Credit

There is no limiton the number of hoursa student may take asa non-degree
seeking student; however, only nine hours ofcourseworktakenin the
graduate non-degree status may be applied toa graduate degree program
at NKU. Some graduate programs mayallowfewer; students should check
the guidelines of each specific program.

Students will be allowed to applyadditional courses taken in non-degree
status if those courses were takenin fulfillment ofan NKU graduate certifi-
cate programandthey are not olderthaneight years uponcompletion of
the graduate degree.

Transfer Credit

A maximum of 40% of a degree program may consist of transfer work. Al
such work must be from a regionally accredited institution or anaccrediting
body whichaccreditsan existing NKU program. Inall cases, the graduate
program director may documentand petitionthe Graduate Council for
inclusion of transfer course/credits for students. All work requested for
transfer must be taken for graduate credit and posted to a graduate tran-
script,and completed witha Bor better.

Students may take courses fortransfer credit through the Greater Gincinnati
Consortium of Collegesand Universities (GCCCU). The limit on transfer credit
does not include any hours taken through the Greater Gincinnati Consorti-
um of Colleges and Universities (GCCCU) which will be considered NKU
courses. The grades in transferred courses will not be factoredinto the NKU
GPAunlesstakenasa part of the GCCCU. For more informationrefer tothe
GCCCU section listed in Academic Supportand Policies.

First Professional (e.g., lawschooland medical school) courses may be
transferredinto a graduate program only if: they fitinto the program of
study; a grade of B or better wasearned; they were earnedata regionally
accredited institution; and the student’s graduate program directorap-
proves the courses fortransfer credit.

Transfer work takenat schools on otherthan a semester system will not be
given one-to-one credit hour equivalency. For example,a four quarter
hourcourse transfersinto NKUas 2.66 hours. Astudent may have to take
anadditional one credit hour course to meet the required minimum 30
credit hours required fora graduate degree. Further,students cannot
receive more credit for a transfer course than is offered forthe NKU course
for which it will substitute. A course taken elsewhere for four semester hours
will be transferred into NKU as three hours of credit if that is the maximum
number of hours for the NKU course in the catalog.

Submission and Processing of Transfer Credit

Students must requesttransfer credit for work taken prior to matriculation
into NKU during the first semester of enrollment in a program. Graduate
program directors will determine the approval status generally within four
weeks. If the request is denied, the student will be so notified in writing at
that time.

After initial approval by the graduate program director, transfer course
requests will be sent tothe Office of Graduate Programs where the director
of graduate programs will determine if the requested credit meets with
university standards fortransfer of graduate courses (see above for guide-
lines). The vice provost for graduate education, research & outreach will be
the finalarbiter where differencesexist between the graduate program
director and the director of graduate programs.

Students will be notified by the Office of Graduate Programs of the final
decision andadvisedas to when the courses expire as credit towardthe
degree.

No transfer work will be noted ona transcript untila student formally enrolls
for NKU classes. Transfer request forms can be foundon the Office of
Graduate Programs website.

Transfer Credit from Previously Earned Graduate Degrees

With the approval of the graduate program director, a student may transfer
up to nine hours of coursework taken as part ofa previouslyearned grad u-
ate degree.

Course Policies

Independent Study/Readings Courses
Number of Hours Allowed

NKU offers graduate students the opportunity to engage in independent
scholarship guided byindividual graduate faculty. These courses take the
form of readings and inde pendent study. Studentsare encouragedto un-
dertake researchinto topics thatare not partof the regular curriculum,
provided that:

o No more than 20% of the minimum number of hours counted to-
ward degree completion may be takenthrough courseslistedas
readingsand independent study with the exception of studio work,
labs, research, practica,and internships.
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e Consent of the graduate facultymemberand the director forthe
graduate program in which the student is enrolledis obtained prior
to the student’s registration for the course.

e The content of anindependent study course is not the same asthat
covered in a regularly offered course; exceptionsto this requirement
must be approved bythe graduate program director and vice prov-
ost for graduate education, research & outreach before the course
may be offered.

o There must be a sufficient number of contact hours, albeit sche d-
uled onanarranged basis, between the student and the instructor
throughout the duration of the course to ensure consistency with
theamount of graduate creditearnedin regular course offerings;
this contact hour number is specified by the program/department
contract or program requirements.

o Any exceptions should be approved by the graduate program di-
rectorand vice provost for graduate education, research & outreach.

Spedial Topics Courses

Spedial topics courses may be repeated with the approval of the graduate
program director. Atopics course fora change of grade may be repeated
only when the same topic is offeredagain.

Numbering forIndependent Study/Readings Courses

All graduate coursesin which only one student isenrolled or a faculty
member works with a student one-on-one are considered independent
study orreadings courses. The course numberingassigned for independent
work is X99 and should be used instead of the regular or seminar course
number.Thisapplies even if the content of the coursework isidentical to
that ofa regular, existing course.

Wherean independent study course is used inlieu ofa required course, the
change must be noted on the student’s program plan when submitted to
the Office of the Graduate Programsas certification for graduation.

Degree Time Limits & Course Age

Graduate studentsare expected tocomplete their master’s degreesand
certificates within six years, doctoral students within eight years. All
courseworkthat isapplied to degrees and certificates must be noolder than
eight years by the time the program is completed. The allowedtime frame
does not include circumstancesinvolvingchanged programs or the pursuit
of multiple degree programs; however, students mayappealif they have
experienced unusual or mitigating circumstances that have prohibited them
from meeting those standards. Studentappealsto extend the time limit
for completion should be sentto the graduate program directorand vice
provost for graduate education, research & outreach.

Exceptions & Course Age Reinstatement

Exceptions tothe rule may be granted by reinstating courses older eight
years.

e The student and the graduate program director must prepare a re-
instatement plan that is reviewedand approved bythe vice provost
for graduate education, research & outreach.

e Thisplan mustindude a special examination, portfolio presentation
or other measurable demonstration of knowledge consistent with
current course content.

o Once the student successfullycomplies withall of the elementsin
the reinstatement plan, the course is considered valid foranaddi-
tional two years.

e No morethan 25% of the courses required fora degree may be rein-
stated.

e Only coursesin which a grade of B or higher isearned can berein-
stated.

o Individual programs may set more stringent standards.

Certificate Guidelines

The policies presented beloware the minimum university guidelines for
studentsingraduate certificate programs. Students shouldalways check the
requirements of their particular program which may be more restrictive.

e Agraduate certificate consists of 12 to 18 credits of coursework.

A post-master’s certificate consists of 12 to 30 credits; atleast 75%
of which must be at the 600-level orabove.

e No morethan 33% of the credits required on a graduate certificate
may be transfer credits. All such work must be from aregionallyac-
credited institution, taken for graduate creditand posted toa grad-
uate transcript; and completed witha grade of B or better. The
graduate program directorapprovesall coursesto be allowed as
transfer credit. The limit on transfer credit does notindude any
hours takenthrough the Greater Cincinnati Consortium of Colleges
and Universities (GCCCU) which will be considered NKU courses.
Students should be aware the grade earmed in courses taken the
GCCCU will become part oftheir NKU GPA.

e One mayearnbotha certificateanda degree, but it is not necessary
to earn one in order to be awardedthe other.

o Credits usedin fulfillment of certificate requirements may be used in
partial fulfillment of degree requirements as well. Check with your
graduate program director for specific information.

e One must be admitted tothe certificate program priorto comple-
tionofall certificate requirements, or prior to completion of all re-
quirements for the concurrent master’s degree.

o All credits for a certificate program must be earned withinthe eight
years prior tothe award of the certificate.

e Studentsenrolledina certificate program must meetthe same
course prerequisitesas any other student.

e Upto33% of credits earned inone certificate program can be
counted towarda different certificate, providing that both certifi-
catesareissued by NKU.

e Upto 33% or nine credits (whichever is less) of the credits fora cer-
tificate program may have been completedas part of a previously
earned master's degreeissued by another regionallyaccredited
university, providing that the credits are not out-of-date.

Grading Policies

Types of Grading and Academic Probation
Grades Allowed

Grades thatcan be assigned by faculty for graduate coursesare: A, A-, B+, B,
B-,C+,C,F,P,l,and X.An Fis considered anunacceptable grade for graduate
students.

Incompletes

An/grade may be assigned when partof the work ina course remainsin-
complete.ltis givenonlyatthe student’s request and where thereisarea-
sonable possibility thata passing grade will result from completion ofthe
work.If the coursework is not completed bythe last of day of the following
semester (exduding summer and winter terms); a grade of F will automati-
cally beassigned. Theappropriate dean may grant a semester extension of
an/ grade due to unforeseen family or medical circumstancesand will notify
the universityregistrar of such action. Under no circumstances will more
than one extension be granted foran | grade.

Deferred

Grades of Xarereserved for continuing work on disserta-
tions/theses/capstone projects. Theyremain unchangedon a student’s
transcriptasan Xuntil the dissertation/thesis/capstone project hasbeen
completed. All Xgradesona transcript will convert to the final gradere-
ceived on the dissertation/thesis/capstone project once completed.



Pass/Fail

Courses may not be takenas pass/fail unless so designated bythe individual
programs. Arequestthat the course be designated pass/fail must be re-
quested of Graduate Councilas part ofthe curriculum process. Students
enrolled ina course that has been designatedas pass/fail will not have the
option of requestinga grade. Gradesassigned for pass/fail coursesare P
(pass)and F (fail).

Good Standing

Students must maintaina minimum 3.0 grade pointaverage and/orearn no
more thantwo grades of C or belowto remainin good standing. (A C+is
considered above a C grade.) Should students fall belowa 3.0 GPA, they will
be placed onacademic probation. (See belowfor specifics of probationary
status). No student will be allowed to graduate with more thantwo C grades
or belowin course work that contributes to the degree program. Students
who have more than two C grades or belowwill need to repeat some course
work to be in compliance with this policy (See belowfor specifics of the
course repeat option).

Students should be aware that even though a transcript may state that the
student isin "good standing" because the overall GPAis not below 3.0, they
are in fact considered by the university notto be in "good standing" when
they have more thantwo grades of C or below.

Academic Probation and Dismissal

Studentsare placed onacademic probation when their GPAfalls belowa 3.0
on the 40scale.Once onacademic probation, students will have up to nine
semester hours toachieve a GPA ofatleast 3.0 to remove their probationary
status. The nine semester hours must be taken at NKU. If after nine semester
hours on probationa student’s graduate GPA has not increased toat least a
3.0, he/she will be dismissed from their program. A student will not be
placed on probationary status more than once. Ifa student successfully
removes him/herself from probationary statusand subsequently has a GPA
that falls belowa 3.0 on the 4.0 scale, the student will be dismissed from the
program by their graduate program director. Individual programs may have
more stringent requirements. Students should check program guidelines for
complete informationasindividual program requirements may vary. Exce p-
tionsto this policy will be granted onlyif requested by the graduate pro-
gram director, dean of the college the student is enrolled in,andapproved
by the vice provost for graduate education, research & outreach.

Students may be considered for readmissionafter one semester has elapsed
if the student was dismissed from a program for academic reasons. When
applying for readmission, the student will needto document their prepar-
edness for re-entry into the program.

Ifa student wishes to be considered forreadmission into the program, they
must submita newapplication for admission to the Office of Graduate Pro-
grams with a letterattached explaining why theyare now prepared to con-
tinue in their program. Astudent will not be admitted withoutapproval
from their graduate program director. A letter of support from the graduate
program director signed by the dean of the college the programis housed in
for readmission must be sent tothe vice provostof graduate education,
research & outreach who will make the final decision. If readmitted, the
student will be grantedanadditional nine semester hours toremove their
probationary status. During this period, any grade earned belowa B will
resultin dismissal from the program.

Course Repeat Option

Graduate studentsare permitted to repeat two courses for grade replace-
ment. The grade earned forthe repeated course will be the one used to
count the number of Cand belowgradesaswellas beingthe grade factored
intothe GPAeven ifitis belowthe original grade. A specific course may be
repeated onlyonce. All courses taken forthe repeat option must be taken
from NKU.They cannot be taken from another university and transferred to
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NKU without the permission of the graduate program director. The only
courses taken outside NKU where grades may be factored withthe GPAare
those taken through the Greater Cincinnati Consortium of Colleges and
Universities (GCCCU).

Academic Bankruptcy

Students who have not been successful in previous graduate work from NKU
but wantto start overin the same ora different graduate program, may
apply foracademic bankruptcy. Stude nts cannot have beenenrolled inthe
University for at least six years if they want to start over in the same gradu-
ate program; a student mayapplyat anytime if theyare pursuinganaca-
demic field thatis unrelated to the one for which they request bankruptcy.
Students will need to make requests for bankruptcyto the Office of the
University Registrar at the time of admission intoa program or no later than
the first semesterthey are enrolled in the program. All coursestaken prior to
the time ofacademic bankruptcy will be omitted from the graduate GPA
(with the exception of work taken as part ofa previouslyeamed de-
gree/certificate) but not from the transcript. No courseworkearned prior to
bankruptcy may be applied towarda graduate degree at NKU.

Grade Changes

Ifa grade change is required due toan error, it must be accomplished by
midterm of the next full semesterafterthe issuance of the incorrectgrade.
Changes become official when receivedandrecorded by the Office of the
University Registrar.

If the time limitation has been exceeded, the instructor mustattacha writ-
tenexplanation of the causes for the delayand deliver the change to the
department chair, who will forward anyapproved changes tothe appropri-
ate dean’s office.

For I incomplete) grades being changed toletter grades, the instructorand
department chair must approve the change; for letter grade changes to
anotherletter grade, the instructor, the departmentchair,and theappro-
priate dean must approve.

For information on grade appeals where there isa difference of opinion
betweenthe studentand the instructor, refer tothe catalog section titled,
Grade/Academic Appeals.

Course Prerequisites and Corequisites

Prerequisites

Aprerequisite is a requirementthat must be satisfied before enrolling fora
specific course. Students may not enrollin coursesin whichthey lack the
stated prerequisites. Without the appropriate prerequisite(s), students will
be withdrawn from the course at the request of either the instructoror the
graduate program director.

Corequisites

A corequisite isa course that must be taken in conjunction withanother
course. Students mustenroll incorequisites during the same semester or
summer session. If a student isenrolled in one course but not its corequisite,
the student will be withdrawn from that course upon requestof the in-
structorand/or graduate program director.

Course Substitutions and Audits

Substitution for Course Requirement

Only graduate program directors mayapprove substitute courses for pro-
gram requirements. Recognition of professional certifications for course
credit is subject to approval by the graduate program directorand depart-
ment chair or deanofthe college. No more than 40% of the program may
be comprised of course substitutes.
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Audits

To audita graduate course, students will needto get priorapproval from the
graduate program directorin which the course is offered. Audited courses
may be repeated for creditthat in turn can be counted towards the degree.

Coursework Taken as an NKU Undergraduate

A 500-level course cannot count towarda graduate degree if the student
took that course, orany course cross-listed with it,as anundergraduate at
NKU.

Course Loads
Full-time Status

Graduate students who are enrolledin seven hours in the falland spring
terms and five hours duringthe summer termare considered full-time stu-
dents.

Course Overloads

Students may take up to 12 graduate hours of coursework duringeach of
the fall and spring semestersand nine hours throughout the combined
summer terms. To enroll in more than 12 creditsin fall or springor more
than nine hoursin the summer, students should seek the approval of their
graduate program director.

Student Appeals

Appeals may related to one of more of the following: grades, graduation
requirements, graduate student honor code, etc.

Waiver of Graduate Policies

There are two regulations where no exception will be made: 1) no one will
receive a master’s degree with fewerthan 30 hours of coursework; 2) no one
will be awarded a graduate degree or certificate witha cumulative graduate
GPAbelow3.0.

Appeals of Graduate Regulations

Agraduate student wishing to appeal the application of a university rule or
regulation relating to graduate students (e.g., time limits for graduation,
limits ontransfer credits, limits on hours takenas a non-degree student that
mayapply toa graduate degree) should write a letter to his/her graduate
program directorrequestingan appeal to Graduate Council. The graduate
program director will notify the student when the appeal has been placed
on the Graduate Councilagenda. Once theappeal hasbeen heard, the
director of graduate programs will notify the student of the decision. The
student may request to be present to make a personal appeal to Graduate
Council, but must leave the room when the vote on the appeal istaken. A
copy of this policy can be obtained from the Office of Graduate Programs or
can be foundat http://catalog.nku.edu.

Appeals Relating to Violation of the Graduate Student
Honor Code

Astudent sanctioned for violating the Graduate Student Honor Code, includ-
ing plagiarism and otheracademic misconduct, may appeal the decision
thata violation has occurredand/or the sanction. Students must follow the
appeal procedures set forth inthe Graduate Student Honor Code which can
be found at http://gradschool.nkuedu/current/academics.html.

Grade/Academic Appeals

Whena student believes that aninstructor has violated his or her rightsin
the classroom — for example, failure to followstated grading policyas out-
lined in the course syllabus, discrimination in evaluating individual

achievement, illegal discrimination or harassment — the student should
followthe procedures listed in Code of Student Rights and Responsibilities,
section 5.G (http://deanofstudents.nkuedu/policies.html).

Grade Appeals, Other Academic and Non-Academic
Matters

Appeals relating to otheracademic and non-academic mattersare governed
by the university’s Code of Student Rights and Res ponsibilities, which can be
foundat http://deanofstudents.nku.edu/policieshtml. Thisincludes grade
appeals that do not relate to consequences for violations of the Graduate
StudentHonor Code.
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DEGREE AND CERTIFICATE EXIT PROGRAM

REQUIREMENTS

Culminating Experiences and Capstone
Courses

All graduate degree programs require a culminating experience described in
each program section. Examplesinclude dissertation, thesis, project, portfo-
lio, comprehensive exam, and capstone course. All references to disserta-
tionalso include dissertation alternativesas approved bythe vice provost
for graduate education, research & outreach.

Guidelines for All Culminating Experiences

Forms to Submit to Office of Graduate Programs

Any students taking a comprehensive exam or defendinga pro-
ject/thesis/dissertation must submit the following forms completed by the
appropriate graduate program director or thesis/dissertation chair; these
forms are available on the Office of Graduate Programs website at
http://gradschool.nku.edu/current/finalprojects.html.

e Form for Thesis/Dissertation/Comprehensive Exam Committee Ap-
pointment — completed at the start of the the-
sis/dissertation/comprehensive exam process.

e Form to schedule the Thesis/Dissertation Defense (also for compre-
hensive exam) - no later thantwo weeks prior to scheduled de-
fense.

e Form for Thesis/Dissertation Defense Results @lso for comprehe n-
sive exam) — within two weeks ofresults.

Defense of Dissertation/Thesis/Project

Whena student has completed the dissertation/thesis/project, the student
may be askedto present it formally to their committee through anoral
examinationand in some casesa presentation tothe universitycommunity.
This process provides the opportunity toanswer questions posed by the
student’s committee about the research.

Unfinished Dissertation/Thesis/Project Grade

Untila dissertation/thesis/project has been completed, approved bythe
department, and formally certified by the Office of Graduate Programs, the
grade to be assigned to thesis/project credits will be an X.This grade does
notaffecta student’s GPA nor creditsearned. When the disserta-
tion/thesis/project is completed, the faculty supervisor will change the Xto a
Por letter grade and the credits will be counted toward graduation. Letter
grades will contribute to the overall GPA. If the dissertation/thesis/project is
nevercompleted, then the Xgrade remains on the transcript permanently.

Completion of Dissertation/Thesis/Project

After successful completion of the program requirements for the disserta-
tion/thesis/project and after the committee hasindicated the student has
passed, the student should make all required changes to the document (if
applicable tothe student’s particular work). Completed is defined as follows:
the student has successfully defendedthe dissertation/thesis/project; has
made all changes required by his/her project directorand/or the-
sis/dissertation/project committee; project directorand/or the-
sis/dissertation/project committee hasapproved those changes.

After the committee chair approvesthe final document, the student will
uploadthe documentin PDF format to the ProQuest/UMI website (if appli-
cable tothe student’s particular work). Students should not upload docu-
ments to UMl until the document is completed. Thesesand dissertations

must be uploaded by the student to ProQuest/UMI, an online graduate
research submission, publishing,archiving, and dissemination service.
Completeinstructions for the final submission of the dissertation, thesis, or
projectare publishedin the Electronic Thesis/Dissertation Guidelines found
on the Office of Graduate Programs web siteat
http://gradschool.nku.edu/current/finalprojects.html.

Submission to ProQuest/UMI does not necessarily meanacceptance. Once
the document has been uploaded to UMI, the director of graduate programs
will examine the document. The studentand graduate program director will
be notified of changes/editing that must be made before final approval by
the director of graduate programs can be given. Once the final disserta-
tion/thesis/project has been certified by the Office of Graduate Programs,
the director of graduate programs will notify the Office of the University
Registrar that the student has beencleared for graduationaslongasall
other graduation requirements have been met.

Submission Deadlines

The following datesare the deadlines for uploading completed documents
to ProQuest/UMI.In order toensure the deadlines are met, studentsand
their dissertation/thesis/project committee chairs should plan the defense
dateaccordingly. Ifthe document hasnot been fullyapprovedand up-
loaded to ProQuest/UMI by these dates, the student may be required to
delay graduation forat leastone term.

Fall No laterthan November 1

Spring No laterthan April 1

Summer No laterthanJuly 1

Use of Proprietary Information

The tradition and culture of graduate educationrequires that disserta-
tionytheses/published projects be treated as public documents,andasa
result, they will be placed inthe library for public access. If a student is using
proprietary information supplied by their employer or sponsor for the dis-
sertation/thesis/project, they should reconcile proprietary issues with the
employer or sponsor before beginning work on the disserta-
tion/thesis/project.In rare instancesa waiver from publicaccess for a limited
time (no longerthan one year) may be granted. To protect the student’s
investmentof time and energy, students should be sure to have the waiver
request signed bythe appropriate graduate program director, approved by
the Office of Graduate Programs, and on file inthe Office of Graduate Pro-
grams priorto the start of work onthe dissertation/thesis/project. If the
waiver is denied, students may either agree to publicationanyway or re-
write the dissertation/thesis/project ina manner thatcan be published.

Failure of Culminating Experience

Graduate program directors will notify the Office of Graduate Programsin
writing when one of their students does not pass the culminating experi-
ence. The graduate program director will recommend one of two options for
the student:allowa secondopportunity to pass a culminating experience or
be withdrawn from the program. If the studentisallowedto remain inthe
program, andif the student’s catalog of record provides more than one
option fora culminatingexperience, the student may selecta second option
ratherthan repeat the previous option. The student must have the written
permission of the graduate program director before selecting the second
option.
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Two failures of the culminating experience, whether two failures of the
same experience ora combination of two different experiences, will result in
dismissal from the program.

Master’s Degree Thesis/Final
Project/Comprehensive Exam Specific
Requirements

There are four formal culminating experiences excluding programs where a
spedifically designated course serves this function. Eachof these islisted
below. For specificinformation on which one will be required for the stu-
dent’s program of study, students should consult with their graduate pro-
gram director.

1. Formalthesis
Requirements:

It should include a thorough review of secondary sources.

It should include original research.

There will be atleastthree faculty members on the student’s
committee; one member may be outside of NKU.

It will be published in ProQuest/UMI uponcompletion.
There will be a formal defense of the thesis.

There must be finalapproval by Office of Graduate Pro-
grams.

Thesis credits may be 3-6 credits of degree requirements.

2. Published Project
Requirements:

It should include a literature review of secondary sources.

It should contribute toa body of knowledge or practice.
There will be atleastthree faculty members on the student’s
committee; one member may be outside of NKU.

There will not be a formal defense of the project.

It will be published in ProQuest/UMI upon completion.
There must be finalapproval by Office of Graduate Pro-
grams.

Project will be 3 credits of degree requirements.

3. Unpublished project
Requirements:

The length depends upon the project and the particular
graduate program.

Non-research, portfolio and creative documents (or prod-
ucts) will fall into this category.

There will not be a formal defense of the document/project.
There is no oversight from Office of Graduate Programs.
Approval by the graduate program director is required.

4. Comprehensive Examination

Each program using the comprehensive examination asa culminating expe-
rience will set forth the appropriate guidelinesincluding datesand format.

Continuing Credit

Individual graduate programs will determine the number of continuing
credit hours students in their programare allowed to pursue. All continuing
credit must be taken within the six yearsallowedto complete the master’s
degree.

Committee Membership for Exit Options

Outside members should not be required but may be used. Whenoutside
members are used, the graduate program director mustapply forand re-
ceive graduate faculty status for the outside members via the faculty cre-
dentialing process. Each graduate program director will be responsible for
"tutoring” facultyin the appropriate method of chairing or beinga member

of a committee. Each graduate program director will decide on the oversight
necessary.

Doctoral Degree Dissertation Specific
Information

Doctoral students must be continuouslyenrolled inatleastone credit hour
every term while completing their dissertation or dissertation alternative.

Dissertation Committee Membership

There must be at least three members (a chairandtwo "readers") on the
dissertation committee, whose responsibility it is to:

Approve the dissertation proposal;

Evaluate the dissertation;

Participate inthe defense of the dissertation, and

Vote to determine a candidate’s passing ofthe defense.

One person shall be designated the dissertation chair. This member will:
Facilitate the committee schedule and meetings;
Mentor the candidate throughthe completion ofthe degree;
Process paperwork;
Coordinate the candidate’s defense with the Office of Graduate Pro-
grams.

One "reader" member of the dissertation committee must be from outside
the candidate’s department of study.

All members of the dissertation committee shallapprove the dissertation
proposal.

The program shall have a dissertation proposal process that provides for the
Office of Graduate Programs, the program, and the candidate, a writtenand
signed document defining the expectations of the program fora successful
dissertation.

The "approval of the dissertation proposal” is deemed successful when the
dissertation chair filesappropriate paperwork with the Office of Graduate
Programs signifying approval for the candidate to move forward.

Until the dissertation defense is scheduled, the initial proposal may be
amended with unanimous agreement of the dissertation committee and
candidate.

Adissertation defense may not be scheduled without a signed dissertation
proposal. The candidate shall initiate the scheduling ofa defense.Defense
scheduling requiresthe concurrence of atleast one committee member.

Programs must provide alternatives for candidates toalter or change dis-
sertation chairsand committee membership.

The "completion of the defense" is deemed successful when:
Asimple majority of the dissertation committee votesapproval.
If desired, programs can make votes more restrictive, but may
not require unanimousapproval by the committee (chairandreaders).

Dissertation defenses shall be open to the public.

Graduation Requirements
Minimum Credit Hours Required fora Master’s Program

All master’s degree programs require a minimum of 30 semester hours. Only
courses taken for graduate creditand placed ona graduate transcript as
graduate credit may be counted towarda master’s degree.

GPA

No student may earn a graduate degree or graduate certificate witha GPA
below3.0 (no rounding allowed) forall graduate work taken for completion
of a specific graduate program as wellasa cumulative 3.0 (no rounding
allowed) for all graduate work takenat the institution. Ifa student has de-
claredacademic bankruptcy, the graduate GPA will be based on all course-
work taken subsequent tothe bankruptcy.



Incomplete Coursework

No student will be awardeda degree ifan / (incomplete) has not been
cleared for all courseworkapplicable tothat degree. An/ina course thatis
not part of the coursework for the degree isallowed. Studentsshould be
aware of the policy that changesan /toan Faftera given period of time.

Enroliment

All students must be enrolled foratleast one credit hour during the semes-
ter thatthey wish to graduate.

Degree Application Deadline

All graduate degree and certificate students mustcomplete an Application
for Graduation with the Office of the University Registrar. Students may
complete the form via myNKU underthe Student Self-Service Tab, Academ-
ics, Apply for Graduation. There isa fee that isassociated with the gradu-
ationapplication. The fees given beloware the current fees and are subject
to change. The fee assessed will be the one ineffectatthe time a student
submitsanapplication for graduation.

The graduationapplication must be submitted by the following dates, orifa
date fallsona weekend, by the Monday following the prescribed date.

For fall graduation April 22

For spring graduation October 22
For summer graduation April 22
Graduation Fees

For fall semester graduation:

Apply by April 22 $50
Apply between April 23 and August 8 $80
Apply between August 9and October 31 $100
Apply after October 31* $100

* Graduation applications submitted after October 31 will not be processed
for fall semester graduation unless special approval fromthe Office of
Graduate Programs is obtained. There is no guarantee that the application
can be processed intime for fall graduation.

For spring semester graduation:

Apply by October 22 $50
Apply between October 23 and January 8 $80
Apply between January 9 and March 30 $100
Apply after March 30* $100

* Graduation applications submitted after March 30 will not be processed
for spring semester graduation unless special approval from the Office of

Graduate Programs is obtained. Even with that approval, there is no guar-
antee that the application can be processed in time for spring graduation.

For summer semester graduation:

Apply by April 22 $50
Apply between April 23 and May 31 $80
Apply between June 1and July 1 $100
Apply after July 1* $100

* Graduation applications submitted after July 1 will not be processed for
summer semester graduation unless specialapproval from the Office of
Graduate Programsisobtained. Even with thatapproval, there isno guar-
antee that the application can be processed in time for summer graduation.

Itisnot necessary fora studentenrolled in multiple programs (master’sand
certificate, for example) to complete all of them at the same time. However,
if the studentis completing both in the same term, only one fee will be
assessed. Iftheyare completed in separate terms, the fee will be assessed
for each.

Applications submitted separately will be assessed the fee individually.
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Participation inGraduation Ceremony

In order fora student to participate ("walk") inthe NKU graduationceremo-
ny, the following requirements must be met:

Doctoral students:
Successfully complete all programrequirements.
Successfully complete all course work.
Successfully defendthe dissertation.

Master’s and Graduate Certificate Students:
Successfully complete all coursework.
Successfully complete the culminating experience requirement perti-
nent to the program.

Individual graduate programs may set a more rigorous policy. Exceptions
to this policycan be approved only by the graduate program director, vice
provost for graduate education, research & outreach upon recommendation
of the dean of the college that houses the student’s program.
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ACADEMIC SUPPORT AND POLICIES

All regulations foundin this sectionapply to regular 16 week courses heldin
the fall and spring semesters. These regulations will alsoapply toall short
courses, especially summer offerings,ina time sequence proportional to the
length ofthe session. Students are subject to being governed by the gen-
eral university policdiesandtheir respective departmental policies.

Adding a Course

The online registration guide and online academic calendarlistthe dates
when a student mayadda course. A course should be added via myNKU or
in personat Office of the University Registrar, Lucas Administrative Center
301.Registration forthe added course is not official unless processed via
one of these methods.

Whenadding courses, a student should see the course load policy for al-
lowable limits. Unless specified byanacademic department, studentsdo
not need approval to add a course prior to the published last day toadd.
After the published deadline foraddinga course, students will be permitted
to entera course only withapproval from the instructor of the course, the
graduate program directorandanassistant dean of the college offeringthe
course.

Withdrawing from a Course - Student
Initiated

Unless otherwise required byanacademic department, students do not
needapproval to drop a course if the drop isinitiated prior tothe published
deadline to drop. Once the semester has begun, students may withdraw
froma course only during the session or semesterin which the course is
taken.

There are three time periods that relate to withdrawing from a course. The
online registration guide and online academic calendar list the relevant
semester datesand theirequivalencies for courses of differinglengths.

o Weeks 1through 3 or equivalent: during the first three weeks or
equivalent of the semester, official course withdrawals are not re-
flected onthe student’s transcript. That is, the transcript will not in-
dicate that the student was ever registered for the course.

o Weeks4through 10 or equivalent:a student who withdraws from a
course afterthe third week of the semester (orequivalent) and prior
to the end of the 10th week ofthe semester (orequivalent) will re-
ceivea grade of W for the course.

o Weeks 11through 14 orequivalent: course withdrawals after the
10th week orequivalentare not usuallyallowed. In circumstances
beyond the student’s control,a Wmay be granted withapproval of
theinstructor, graduate program director,and departmentchair or
dean of the college the student’s program is housed in. In cases
notapproved, the student will receive the grade of F (failure).

Students withdrawing completely (withdrawing fromall courses) after the
10th week need only the approval ofthe dean ofthe student’s program.

The instructor may not issue a W asthe final grade for students who did not
withdraw prior tothe 10th week orequivalent if theyare not covered by
exceptions listed above.

Withdrawing from School

If, after midterm, a student wishes to withdraw completely from school, the
student will need to submita late withdrawal form signed bythe deanof
the college their program is housed in. In addition, the student will needto
submita Formal Withdrawal form to the Office of the University Registrar.

Instructors will be notified of the withdrawal on revised class lists or final
grade rosters by the Office of the University Registrar. Consult the Office of
the University Registrar forexceptions to this policy.

Theabove regulationsapply to fall and spring 16 week semesters. The dates
for summer,eight-week falland spring terms,and wintertermadds/drops
depend upon the sessionin which the course is taken. The last datestoadd
or withdrawfroma course will be printed in the Registration Guide foreach
semester.

Withdrawing due to Military Service

Students who are in the militaryreservesandcalledinto active statusonan
emergency basisand cannotcomplete coursework for a given semester will:

1. Receive anautomatic late withdrawal in each course with full refund
if call-upis within the first 12 weeks of the semester.

2. May elect to receive the grade earned to date ineach course or re-
ceivea Win each course witha fullrefund if call-up is during the
13th or 14th week of the semester;or

3. Willreceive the grade earned to datein each course if call-up isin
the 15th or 16th week of the semester.

Students should present military ordersat the Office of the University Regis-
trarto be given the Late Withdrawal Form to complete. If students do not
yet have written orders, they will have 60 days in which to present the or-
ders. Afamily member or friend may bringa copy of the ordersintheir ab-
sence. If this deadline is not met, the student’s grades will revert to F and the
student will not be eligible to receive arefund.

In the circumstances where the student may selecteitherto receive a grade
or to withdraw, the selection made willapplytoall courses (all grades will
be assigned or all courses will be withdrawn).

Removal from a Course - University Initiated

A student who, without previousarrangement with the instructor or de-
partment, fails toattend the first class meeting ofa given term may be
dropped from the course. An instructor may dropa student for nonattend-
ance only during the regular drop/add period of the term as defined by the
academiccalendar. Nonattendance does not release students from the
responsibility to officially dropany course for which they have enrolledand
choose not tocomplete.

A student may also be dropped from a course as aresult of hisor her disrup-
tive classroom behavior. See the Code of Student Rightsand Responsibilities
(http://deanofstudents.nku.edu/policieshtml) for more information.

Removal Initiated by Graduate Program Director

Drops may be initiated by graduate program directors. The drop may be
initiatedif the graduate program director is notified by the instructor that
the student has notattended class during the first two class meetings of the
semester.Adropalso can be initiated by the graduate program director if
the student does not have the proper prerequisite, corequisite, or consent of
theinstructor or has been found to be in violation of the Code of Student
Rights and Responsibilities.



Class Attendance

NKU students are expected to attend the first day of each course for which
theyare enrolled.

For dasses meeting more than once per week

Ifa student does not attend the first class meeting and has not contacted
theinstructor inadvance to declare this absence, theinstructor may drop
the student for nonattendance. If the studentalso misses the second class
meetingand still has not contacted the instructor about the absences be-
forehand, the instructor is compelled to dropthis student for nonattend-
ance.

For dasses meeting onlyonce per week

If the student misses the first class meeting and has not contacted thein-
structorabout this absence beforehand, the instructoris compelled to drop
this student for non-attendance.

For online dasses

If the student does not log onto Blackboard and access course materials or
contactthe instructor during the first week of classes, the instructor iscom-
pelled to dropthis student for non-participation (i.e., nonattendance).
Classroom participationis essential to the educational processin many
disciplines. Ifa portion of the final grade is dependent uponclassroom par-
ticipation, the instructor will make a statement to thateffectin the course
syllabus. The syllabus will be providedto students no later than the first
week of classes. Regardless of attendance policy, studentsare responsible
for familiarity with material disseminated in the class and are not released
from this responsibility due to nonattendance. Studentsare responsible
for becoming familiar with the deadlines thatare published by the Office of
the University Registrar regarding add/dropand withdrawdates. Students
who do not officially withdraw prior to published deadlines, and fail to suc-
cessfully complete required coursework, will receive a failing grade.

Nonattendance

The university is required to return federal Title IV aid for students who have
neverattendeda class for which theyare registered. If students do not at-
tend aclassand do not submita formal drop/withdrawal, they will be held
responsible for tuition.

Course Evaluations

Evaluations are animportant means of gatheringinformationabout in-
structors and courses. The information submitted will be used for the en-
hancement of student learning opportunities. It isan important responsibil-
ity of NKU students to participate responsibly in the instructorand course
evaluation process and to incdlude thoughtfully written comments.

Evaluation periods begin 1 week prior to final exams for the 8-weekcourses
or 2weeks priorto final exams for a full-semester course. Studentsare
notified via email when the online evaluation processisavailable andare
senta remindereverythree days untilevaluations are completed. The
evaluations ask students to reflect upon what they have learnedin each of
their courses, the extent to which they have invested the necessaryeffort to
maximiz learning, and the role the instructor played in the learning pro-
cess.

Students who complete an evaluation fora particular course or select "opt
out" within the online evaluation instrument will have access to their course
grade assoon as the grade is submitted by the instructor.

Students who do not complete the course evaluationand do not select "opt
out" within the online evaluation instrument willincura 2-week delayin
viewing the course grade, obtaining anunofficial and official transcript, and
runninga degree audit. The delay starts after the university's official date
for grade availability.
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Student evaluations are strictly confidential, and resultsare notavailable to
instructors until after final grades for the course are posted. The university
hasestablished extensive precautions to preventindividual student com-
ments from being identified.

For more informationandto viewthe instructor and course evaluation
schedule visit the studentevaluation homepage (http://eval.nku.edu).

Course Numbering

Courses numbered 499 and beloware considered undergraduate -level
coursesand should not be taken by students who want totake a course for
graduate credit. Courses numbered 500 to 599 may be taken byjuniorsand
seniors for undergraduate creditand by graduate students for graduate
credit. Students who take a 500-level course with the intention of eaming
graduate credit must have submitted a graduate applicationand been ad-
mitted by the Office of Graduate Programs.

Only graduate students are allowed totake courses numbered 600 and
above.

No more than 25% of a student’s graduate coursework may be takenat the
500 level. Withthe approval of the Graduate Council new programs may be
given a waiver of this regulationat the time theyare approved.

Registration Holds

Registration holds prevent students from registering for courses. Theyare
most oftenestablished because the studentis required to meet with his or
heradvisor priorto registering or because the student owes moneyto the
university. Registration holds must be resolved before a student canregister
online via myNKU. The student can still search for courses and place themin
theregistration cart, but the student must contact the office that placed the
holdandresolve the issue before being able toregister. Foradvisingand
probation holds, the student should contact their graduate program dire c-
torto make arrangements forrelease of these holds. Ifa student hasa
fee-related hold, the fee must be paid before the hold will be released.

Transcript Availability

Transcripts of NKU courseworkare available uponrequest. Students must
request their official transcript throughthe National Student Clearinghouse.
More information onthis process can be found on the Office of the Univer-
sity Registrar website. Students may viewand printan unofficial transcript
through myNKU. Availability of official transcripts is limited at the end of
each semestertoaccommodate final grading. NOTE: The sectionon course
evaluations explains why a student’s access to his or her transcript can be
delayed.

Northern Kentucky Universitychargesa fee foreach transcript. For regular
mailed or picked-uptranscripts, the fee is $7 per copy. For expedited service
transcripts (one totwo business days), the fee is $10 per copy.Normal pro-
cessing time fora non-expedited transcriptis up to 15 business days. Pro-
cessing time does notreflect deliverytime.

Transcripts Received from Other Institutions

When NKU receives transcripts from another institution, the transcripts are
considered property of NKU. NKU does not reproduce or copy transcripts
received from any sendinginstitutions. Students should seekcopies of tran-
scripts fromthe institution that originally issued the transcript.

Diplomas

The diploma, which documents that one has eamed a degree, isissuedand
datedonlyafter all graduationrequirementsare met. NKU awards degrees
in May, August, and December. Diplomas are then mailed tothe recipient's
home address. It generally takes at least six weeks for the diploma toarrive.
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Academic Honesty

NKU is dedicated to creatinganenvironment conducive to the development
of educatedand intellectually curious people. Cheating and plagiarism are
in oppositionto this environment. Therefore, NKU requires that all work
submitted by a student be a product of that student’s own ideas and words.

Plagiarismis defined as using someone else’s thoughtsand/or words and
allowing other people to believe they are your own. It does not matter
whether thisis doneintentionallyor unintentionally. One s plagiarizing if
one uses specific words, phrasing, or ideas of others without using quota-
tion marks and citations. When paraphrasingan idea or sentence, the origi-
nal source of that material must be cited.

Cheatingis defined ascopying from someone else’s exam, purchasing a
paperto be submittedas your own, or using booksand notes duringexams
(in class ortake-home) whenexpressly forbidden to do so.

These examples of cheatingand plagiarismare not meant to be exhaustive.
Rather theyare to be used as basic guidelines for appropriate academic
behavior.

NKU takes academic dishonesty very seriously. A student guilty of cheating
or plagiarism may be givena failing grade for the assignment or course by
theinstructor, who can then recommend suspension or expulsion from the
University. Cheatingand plagiarism will not be toleratedin any form. All
work submitted by a student must represent that student’s own ideas and
effort; when the work does not, the student has engaged inacademic dis-
honesty.

Misrepresentation of NKU Credentials

Any person reporting theiraccomplishments or relationship with NKU is
expected to do so ina completely truthful manner. Misrepresentation of
accomplishments may relate to, but is notlimited to, grades, coursework,
co-curricularactivities, honors, certificates,and degrees. Anyone misrepre-
senting his or her work oraccomplishments at NKU may be barred from
future enrollmentand graduation from NKU. In addition, such behavior
may be subject to criminal or civil prosecution.

Academic Requirements and Regulations
Updates

The colleges of the university reserve the right to change requirements.
Program changes will become effective at the beginning of the next fall
semesterandare applicable only to newstudentsand to re-admitted stu-
dents as stipulated elsewhere in this catalog under Catalog of Record.
Changesin program requirements withany other effective date require the
approvalof the provost; such changes will become effective when postedin
the Lucas Administrative Center, the University Center, the Student Union,
the Office of Graduate Programs (for graduate programs only),and ineach
academic building. Students should referany inquiries to the appropriate
dean or the university registrar.

Email Accounts

All NKU studentsautomatically receive campus email accounts that become
activated when you obtain your NKU All Card. Emailaccountinformation
can be foundat http://directory.nku.edu. If students prefer to have allemail
senttoa differentaddress, campus email can be forwardedto the email
account of his or her choice. Directions for forwarding email can be found by
visiting http://webmail.nkuedu.

Online Graduate Programs and Courses
Technology Requirements

NKU uses Blackboard,a web portal that offers easyaccess to course materi-
alsand the ability to communicate withinstructors and classmates from one
location. NKU recommendsthe following minimum computer capabilities
for online learing:

Operating System: Windows 7 or higher or MAC 0S 10.7 or newer

o Web browser:Internet Explorer, Firefox or Safari

o Software: Microsoft Officeis stronglyrecommended. Somein-
structors require assignments to be completed using Office. Stu-
dents can also download free viewers from Microsoft.com for Pow-
erPoint, Word, Excel, etc.

e Students must haveaccesstoa webcamand microphone.

Students must also have the ability to navigate the weband handle multiple
open windows. In addition, students must have knowledge of howto send
andreceive emailandthe abilityto open, close,and save files and attac h-
ments.

Online Degree and Certificate Programs

The creditsrequired for the following degree and certificate programs can
be earnedentirely online. For more information, visit
http://nkuonline.nkuedu.

Master of Science in Nursing (MSN)

Post-Master’s Certificate in Nursing

Nurse Practitioner Advancement

Endorsementsin Education

Master of Science in Health Informatics

Graduate Certificate in Health Informatics

Master of Science in Business Informatics

Graduate Certificate in Business Informatics

Master of Artsin Education: TeacherasLeader (Giftedand Talented,

Englishasa Second Language,and Instructional Computer Technolo-

gy endorsementareas)

Education Specialist in Educational Leadership

Master of Science in Health Science

Doctorof Nursing Practice

To search for online coursesin the myNKU Search for classes tab, select one
of the following in the Delivery Mode drop down box:

o Leave "blank" for face-to-face courses onthe Highland Heights
campusand select Highland Heights for the Campus/Location.

e "Online Program (Online Majors Only)" if youare completing your
program online.

e "Online Program"ifyouare completing your program oncampus,
but wantthe convenience ofan online course.

Code of Student Rights and Responsibilities

The Code of Student Rights and Responsibilitiesis designed toensure that
studentsenjoy intellectual freedom, fairand legal treatment, the freedom of
speech both on and off campus, freedom of press, the right of peaceable
assembly, the right to petition for redress of grievances, the righttoa fair
hearing ofcharges made against one,andthe right to responsible participa-
tionin the university community. Rightsimply responsibilities; therefore
members of the university community must showboth initiative andre-
straint. The code is endorsed bythe Student Government Association, Fac-
ulty Senate, Staff Congress, and universityadministration,andapproved by
the NKU Board of Regents.

Itisincumbent upon students to be aware of university regulations.Ilgno-
rance of these regulations does not excuse students fromadherence to
them. The Code of Student Rights and Responsibilitiesis available onlineat
http://deanofstudents.nku.edu/policies/student-rights.html.



Privacy Rights: FERPA

The Family Educational Rightsand Privacy Actaffords studentscertain rights
with respect to their education records, including:

1. Therighttoinspectandreviewthe student’s educationrecords
within 45 days of the day the university receivesa request foraccess.

a. Studentsshould submitto the university registrar, dean, head of
the academic department or other appropriate officiala written
request that identifies the record(s) they wish toinspect.

b. The university official will make arrangements foraccessand
notifythe student of the time and place where the records may
be inspected.

c. Iftherecordsare not maintained by the university official to
whom the request was submitted, that official shall advise the
student of the correct official to whom the request should be
addressed.

2. Therightto request theamendment of the student’s educationrec-
ords that the student believesare inaccurate or misleading.

a. Studentsmayask the university toamenda record thatthey be-
lieveisinaccurate or misleading. They should write the univer-
sity official responsible for the record, clearly identify the part of
therecord they want changed, and specify why it is inaccurate
or misleading.

b. Ifthe university decides not toamend the recordas requested
by the student, the university will notify the student of the deci-
sionandadvise the student of his or herright to a hearingre-
garding the request foramendment. Additionalinformation re-
garding the hearing procedures will be provided to the student
when notified of the right toa hearing.

3. Therightto consent to disclosures of personally identifiable infor-
mation containedin the student’s educationrecords, except to the
extent that FERPA authorizes disclosure without consent.

a. Discosure withoutthe student’s consentis permissible to school
officials with legitimate educational interests. A school official is
a person employed bythe universityin an administrative, su-
pervisory,academic, research, or support staff position (includ-
ing law enforcement unit personnel and health staff); a person
or company with whom the university has contracted (such as
anattorney, auditor, or collection agent);a person serving on
the Boardof Regents; ora student servingon an official com-
mittee, suchasa disciplinaryor grievance committee, or assist-
inganother school official in performing his or her tasks. A
school official hasa legitimate educational interest if the official
needs toreviewan education record in order to fulfill his or her
professional responsibility.

b. FERPAallows the institution toroutinely release information de-
finedas "directory information." The following student infor-
mation isincluded in the definition: the student’s name,ad-
dress, emailaddress, telephone listing, date and place of birth,
major field of study, participation in officially recognized activi-
tiesand sports, weightand height of members of athletics
teams, dates of attendance, enrollment status (including full
time, part time, notenrolled, withdrawn, and date of withdra w-
al), degree and awards received, andthe mostrecent previous
educationagencyor institution attended by the student. When
a student wants the directory information toremain confide n-
tial, an official request form must be completed in the Office of
the University Registrar (Lucas Administrative Center 301).

4. Therightto filea complaint with the U.S. Departmentof Education
concerningalleged failures by NKU to comply with the requirements
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of FERPA.The name andaddress of the office thatadministers
FERPAIs:

Family Policy Compliance Office
U.S. Department of Education
400 Maryland Avenue, SW
Washington, DC 20202-8520

5. Students who have questions about FERPA, would like to grant
access to theireducational records toa third party, or wish to see
theirrecords should contact NKU's Office of the University Registrar
at 859-572-5556 or email the university registrarat regis-
trar@nku.edu.

ADA Policy

The Office of DisabilityProgramsand Services (http://disability.nku.edu)
providesacademicaccommodations and auxiliary aids toindividuals with
disabilities in compliance with the Americans with Disabilities Actand Se c-
tion 504 of the Rehabilitation Act. The office staff are committed to provid-
ing reasonable accommodations and a supportive environment for qualified
students with disabilitiestoensure equalaccess to the university's programs
andcurricula.

Commitment to Equal Opportunity

Itis the policy of NKU notto discriminate inemployment, e ducational pro-
grams, admissions policies, financialaid, or other school-administered pro-
grams on the basis ofrace, sex, color,age, religion, national origin, sexual
orientation, physical, and/or mental disability, or status asa disabled veter-
an or veteran of the Vietnamera. The University takesaffirmative action to
fulfill its policyagainstillegal discrimination. Sexual harassment is a form of
sex discrimination and is, therefore,a violation of NKU’s Affirmative Action
Policy, Title VIl of the Givil Rights Actof 1964, and Title IXof the Educational
Amendments of 1972. Sexual harassment is definedasany unwelcome
sexualadvances, requests for sexual favors,and other verbal, non-verbal,
physical, or non-physical conduct of a sexual nature that unreasonablyin-
terferes with anindividual's academicoremployment performance.

The University’s policy is in compliance with state and federal guidelinesand
is consistent with the University’s interest in seeking a diverse faculty, staff,
and student body. Studentinquiries should be directed tothe NKU Dean of
Students or the Director of Affirmative Actionand Multicultural Affairs,
Nunn Drive, Highland Heights, KY 41099.

Alcohol and Drug Abuse Policy

In order toensure the university's commitment toa quality educationaland
work environment, every faculty member, employee and student hasa right
to work and learnin an environment free from the effects ofabuse of alco-
holand other drugs. It is the policy of the university to discourage the mis-
use andabuse of alcoholic beveragesand other drugs.

NKU prohibits the unlawful possession, use, or distributionof drugsand
alcohol on its property or asa part of itsactivities. A clear statement of un-
acceptable conduct and consequences related to substance abuse is found
in the Code of Student Rights and Responsibilities.

Students may be accountable to bothcivilauthorities and to the university
for acts that constitute violations of both the lawand the student code.
Those charged with violations are subject to university disciplinary pro-
ceedings pending criminal proceedingsand may not challenge unive rsity
proceedings on grounds that criminal charges for the same incident have
been dismissed, reduced, or not yetadjudicated.

The following misconduct is subject to disciplinary action:

o Unauthorized distribution, possession, or use of any controlled sub-
stance, illegal drug, or paraphernalia as defined by Kentucky Revised
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Statutes, chapter 218A, on university premises or at universi-
ty-sponsoredactivities.

e The use, possession, or distributionof alcoholic beverages onuni-
versity property exceptasauthorized by university policy.

e Appearingina public place on university premises or at universi-
ty-sponsoredactivities manifestly under the influence of a con-
trolled or other intoxicating substance to the degree that thereis
danger to self, others, or property, or there is unreasonable annoy-
ance to persons in the vicinity.

e Aiding orabettingany conduct described above.

The legal drinkingage in Kentucky is 21. Individuals are personally responsi-
ble for knowingthe laws thatapply to substance abuse in Kentucky. In par-
ticular,individuals should be aware of the legal consequences for violation
of thelegalage, use of false identification, drunk driving, and the sale or
distribution of illicit drugs.

Recognizing thatalcoholand drugabuse are serious problems in our socie-
ty, NKU offers a variety ofeducational andassistance programs to the stu-
dent population. For more information, students should contact Office of
Health, Counseling,and Student Wellness, University Center 440, or by
calling 859-572-5650.

Tobacco-Free Policy

Northern Kentucky Universityis a tobacco-free campus.

Tobacco use atall university-owned, operated,and leased properties is
covered by this policy. Tobacco products are therefore prohibited in all
interior and exterior building space, outside groundareas, walkways and
parking structures,indoorand outdoor athletic facilities,and vehicles.

Numerous products are prohibited by this campus policy. Theyindude, but
are not limited to, cigarettes, cigars, pipes, hookah-smoked products, and
oral tobacco such as spit/spitless, smokeless, chew, and snuff products.
Products that contain tobacco flavoring or simulate tobacco use, suchas
electronic cigarettes, are also prohibited.

Violations of this policy will be addressed by the appropriate administrative
departments. Concemns about tobacco use will be respectfullyaddressed.
Support resourcesare available online at tobaccofree.nku.edu.

Sexual Misconduct

Northern Kentucky Universityis committed to fosteringa safe and inclusive
educationaland workenvironment free from sexual misconduct, including
sexualassault,non-consensual sexual contact, non-consensual sexual in-
tercourse, sexual exploitation, sexual harassment, dating and intimate
partner violence, relationshipand domestic violence, stalking and ge n-
der-based bullying. Gender-basedand sexual harassment,including sexual
violence, are forms of sex discrimination in that they deny orlimit an indi-
vidual's abilityto participate in or benefit from university educational pro-
grams or activities andemployment.

The university fostersa safe and inclusive educationaland work environ-
ment by providing educationaland preventative programs regarding sexual
or gender-based harassment; encouragingreporting of incidents and
providing promptandequitable methods ofinvestigationand resolution;
makingavailable appropriate and timely services; remedyingany harm,and
preventing itsrecurrence. Violations ofthis policy may result in corrective
action up to,andinduding, termination for facultyand staff, or sanctions up
to and including expulsion for students, as determined by the university.

Retaliation againstan individual for raisinganallegation of sexualor ge n-
der-based harassment, for cooperating in aninvestigation ofa complaint, or
for opposing discriminatory practices is prohibited. Submitting a complaint
thatis not in good faith or providing false or misleading informationin any
investigation of complaintsisalso prohibited.

Nothing in this policy shall be construedtoabridge academic freedom and
inquiry, principles of free speech, or the university’s educational mission.

Current guidelines regarding personal relationships can be foundin the
Ethical Principlesand Code of Conduct aswellas the faculty handbook.

Statement of Nondiscrimination

Northern Kentucky University does not discriminate based on national
origin, race, color, age, gender, gender identity, gender expression, sexual
orientation, religion, political affiliation, physical or mental disability, ge-
neticinformation, pregnancy,and Uniform Services or veteran statusin its
educational programsandactivities, employment, dailyoperationsand
admissions policies,inaccordance withall applicable federal legidation,
state laws and university policies. No retaliation shall be initiatedagainst
any person who makesa good faith report of a violation.

Greater Cincinnati Consortium of Colleges
and Universities (GCCCU)

Through an agreement with the Greater Cincinnati Consortium of Colleges
and Universities, current NKU students may register for courses offered by
other consortiuminstitutions. Course credit and/or grades will be posted on
the NKU transcript and treated as though earned at NKU. Quarter hours are
converted into semester hours ona two-thirds basis. Complete information
may be obtainedat
http://registrar.nku.edu/greater_cincinnati_consortium_of colleges_and_
universities.html.

Guidelines

To participate in the consortium during the fall and spring, students must be
enrolled inatleastthree (3) hours of graduate course work from NKU during
the semesterin whicha consortium course is taken. During the summer,
graduate students mayenroll ina consortium class without being enrolled
in an NKU course provided they were enrolledat NKU atleast half time dur-
ing the preceding spring semester. Students must be degree seeking and
mayenroll for no more than two courses at the hostinstitution in one se-
mester. Students may not take a course through the GCCCU that will be
offered by NKU within one calendar year unless they have applied officially
for graduationand the required course is scheduled after the student will
have graduated. Students cannot have registration holds. Students must
observe all regulations of the host institution. Students must obtain written
permission inadvance from their graduate program director, director of
graduate programs, and the vice provost for undergraduate academicaffairs
before registering for courses through the consortiumatother colleges or
universities,and the graduate program director must approve acceptance of
any GCCCU course as part of the student’s degree program.

Forms

Cross registration formsare available inthe Office of the University Regis-
trar.

GCCCU Tuition and Fees

In addition to regular tuition charges at NKU, students will be requiredto
pay course-related fees at the host institution.

Member Institutions Offering Graduate Credit
Art Academy of Cincinnati
Athenaeum of Ohio

Cincinnati Christian University

Mount St.Joseph University

Hebrew Union College/Jewish Institute of Religion



Miami University

Northern Kentucky University

Thomas More College

University of Gincinnati

Union Institute & University

Xavier University

Southwestern Ohio Coundil for Higher Education

Through an agreement between the Greater Cincinnati Consortium of Col-
legesand Universitiesand Southwestern Ohio Council for Higher Education,
NKU students may register for courses offered bythe latter in fall and spring
semesters if the courses neededare not available at the GCCCU schools. The
same regulationsapplyas for the Greater Cincinnati Consortium.

Member Institutions

Air Force Institute of Technology
Cedarville University

Central State University

United Theological Seminary
University of Dayton

Urbana University

Wright State University
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UNIVERSITY SERVICES

Student services are provided bya variety of units and departmentsat NKU.
What follows are descriptions of manyof the services that benefit NKU’s
graduate students.

All Card

Every NKU student mustobtain a photo ID calledan All Gard. The NKU All
Card isused toaccess NKUemail (can forward to your business or home
account), Blackboard, computer lab printing, discounted dining, vending,
Norse Tech Bar, parking permitsand fines, Health, Counselingand Student
Wellness, copy machines, bookstore purchases, game room, dooraccess,
Campus Recreation access, campusevents, meal plans,and servesasa li-
brary cardand optional debit/ATM card witha free U.S.Bank checking
account.Newstudents should visit the All Card office as earlyas two weeks
before the start of classes,and two days after course registration. All Cards
automaticallyreactivate each semester. The All Card office is located in
Votruba Student Union 120, or can be reachedat (859) 572-6016 or
http://allcard.nkuedu;/.

African American Programs and Services

African American Programs and Servicescreatesa support system which
advocatesacademicexcellence andenriching African American cultural
experiencesat Northern Kentucky University. Through collaborative rela-
tionshipsacross campus andthroughout the region, AAP&S offers educa-
tional, professional, and social resources designedto meet the needs of
studentsand members of the greater Cincinnati/northern Kentucky com-
munity.

AAP&S provides programming and services which cultivate opportunities
for students toengage with faculty, staffand alumni, develop leadership
skills,and celebrate African American culture.

The officeis located in Student Union 309 and can be contactedat
859-572-6684,aaps@nkuedu, or online at http://aaps.nku.edu.

Campus Recreation

Make friends, have fun,and get involved! The Campus Recreation Center, IM
Field Complexand Sand Volleyball Courts are the places to be for fitness,
sports, and socializing day or night. Whether it's playing basketball, running
on a treadmill, kicking a soccer ball or taking laps in the pool, there is some-
thing foreveryone.The Campus Recreation Center is open seven daysa
week so students can work out before or after class,as well as on the wee k-
ends. All registered NKU students are automatically members of the Campus
Recreation Centerand mayalso purchase supplemental or family recreation
center memberships.

Students can play on intramural sports teams; relieve stress witha yoga
classin the Norse fitness program; getinvolved and join sports dub teams
asthey compete and travel to other schools;and achieve fitness goals by
working witha personal trainer through the Personal Training program. The
mission of the Campus Recreation Department is toenhance student and
university community success byadvocatingand providing inclusive, de-
velopmental opportunities that promote studentengagement, lifelong
learning and healthy behaviors. Avalid NKU All Card isall thatis needed to
get started.

Career Services

Career Servicesat Northern Kentucky University provides services to stu-
dents thatemphasize the developmental nature of career decision making:
self-exploration, career explorationand world-of-work knowledge,

job-search planning and assistance, and career transitionassistance. These
services are available without charge to undergraduate students, graduate
studentsandalumniof NKUand may include the following specificactivi-
ties: career advising, résumé and job searchassistance, interview prepara-
tion,and cooperative education coordination (cooperative education credit
isavailable at the graduate level at NKUin a fewselect programs.). Career
Services servesas the liaisonto many local and regional corporations and
organizations, hostingemployers on campus for career fairs, on-campus
interviews, and otherevents. Graduate students seekingemployment may
activate their Norse Recruitingaccount by visiting the Career Services we b-
site. Career Servicesislocated inUniversity Center 225.For additional
information call 859-572-5680 or visit http://careerservices.nku.edu.

Community Connections

Community Connections manages non-credited classes and workshops for
the community, induding ACT, GRE, GMAT and LSAT test preparation cours-
es,andlanguage courses suchas Spanish, French, Italian,and American Sign
Language.NKU Connections providesaccess to information about NKU's
activities, events,and services available to individuals, businesses, and
agencies. The department’s Connect Center offersevent management ser-
vices to NKU departmentsand centers sponsoring continuing education
programs and public events, including web registration,event promotion
and CEU processing. Community Connections also plansand facilitates
programs for P-12 schools in the region, specifically Art Reach, Spirit Day
and Norse Explore campus visits. For more information contact NKU Connect
859-572-5600 or connect@nku.edu, or checkthe Community Connections
website at communityconnections.nkuedu.

Disability Programs & Services

NKU isan area leader in providing comprehensive programmingandac-
commodations to students with disabilities. Buildings and campus facilities
are strategically located in a close geographicalarea providing easyaccessi-
bility. Awide variety of services and programs are available through the
Office of Disability Programs & Servicesandthese include:

Consultation for disability issues for faculty, staff and students
Advanced priority registration

e Accessible dassroom seating
Extended time/quiet environment test proctoring

e Alternative textbooks

o Assistive technology

Students must register with DisabilityProgramsand Servicesin order to
receive reasonable academic accommodations. For more informationcon-
tact Disability Servicesat 859-572-6684, disability@nku.edu or stop by Stu-
dent Union, Suite 309 or visit the website at http://disability.nku.edu.

Health, Counseling and Student Wellness

Health, Counselingand Student Wellness provides a variety of preventive
andacute-care services to promote the physicaland mental health of stu-
dents.Registered nurses and nurse practitioners provide treatment foracute
ilinesses orinjuries during regular office hours. Non-prescription medica-
tionsand prescriptions are available, as well as screening for hearing, vision,
diabetes, blood pressure, and pregnancy. Mental health professionals pro-
vide assessment, diagnosis, and short-term treatment fora variety of issues,
indudingadjustment stressors, relationship challenges, anxiety, depression,
and other general mental health concerns. Health, Counselingand Student
Wellness staffare alsoavailable foreducational programmingthataddress-
esmentaland physical health needs of students. Facultyand staff are e n-



couraged toconsult with the Health, Counseling and Student Wellness
office regarding specific student needs. For additional information stop by
University Center 440 or call 859-572-5650 or visit http://hcsw.nku.edu/.

University Housing

University Housing provides students with anaffordable, safe and support-
ive environment that promotes academic and personal success. Fora virtual
tour of all rromtypes, visit http://housing.nku.edu. Living options for single
students include apartments, traditionalresidence halls and suite-style
units. Amenities include computer labs, laundry facilities, study space, and
24 hours staffing. One fee coversall housing costs including high-speed
Internet and utilities. Flexible meal plansand dining optionsare available
to meet every student’s needs. Financialaidand scholarships may be a p-
plied toward your housing and dining fees. For more information or a tour,
please contact the Office of University Housingat 1-866-572-5676, or via
email at housing@nku.edu. Currently, NKU does not have family housing.

Office of International Students and Scholars

The Office of International Studentsand Scholars supports all prospective
andcurrent international students (non-immigrants). The office issues the
required documentation (Form1-20and DS-2019) for all newly admitted
undergraduate students, grantingthem the opportunitytoapply fora stu-
dent visa at a U.S. consulate or embassyabroad. The office handlesall re-
cruitment andadmission of international undergraduate students including
admission policiesand standards. Inaddition, OISS offers various programs
to educate studentsabout American life and culture and expose the greater
NKU communityto international students oncampus. The office islocated
in University Center 305.

Office of Latino Programs and Services

The Office of Latino Programsand Services strivesto improve and enhance
the educational experience of Latino students at Northern Kentucky Univer-
sity by implementingacademic, cultural and social programs designed to
address their needsand further their success. We are locatedin Votruba
Student Union room 313 and can bereachedat 859-572-6013 or online at
http://latino.nkuedu/.

LGBTQ Programs and Services

The Office of LGBTQ Programs and Services promotes education,awareness,
andadvocacy for the lesbian, gay, bisexual, trans*, questioning, andally
community at NKU. LGBTQ Programs and Services coordinates the ca m-
pus-wide Allied Zone Training program, Trans* Allytrainings, Speak Out
trainings, several different workshops, and classroom presentations.
Through collaborative efforts with African American Programs and Services,
LatinoProgramsand Services, and Disability Programsand Services, and
with partners across campus, we work to promote an inclusive environment
for all members of the NKU community.

LGBTQ Programs and Services provides programming during October’s
LGBTQ History Month (including a celebration of National Coming OutDay,
Ally Appreciation Day, and Asexual Awareness Week), Transgender Day of
Remembrance, World AIDS Day, National Day of Silence, and Norse PRIDE
Week. The office also coordinates Inside Out, a confidential coming out
group for students, the LGBTQ Ambassador Program, and close collabora-
tion with Common Ground to facilitate Speak Out Panels, available for
classroom visits. Newin 2015-2016is the LGBTQ Mentor Program for first
yearandally LGBTQand ally studentsanda LGBTQandally study abroad
program that will visit Amsterdam, Brussels, and Paris in May 2016.

The office has strong partnerships with numerous LGBTQ community and
state organizations in Kentuckyand Ohioandalso servesas a consultant to
businesses, K-12 educators,and community organizations. The officeis
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located in Votruba Student Union 309 and can be reachedat 859-572-5835,
Igbtg@nku.edu oronline at http://Igbtq.nkuedu.

W. Frank Steely Library

The W.Frank Steely Library, located inthe center of campusandonline,
partners with many campus departments to support the academic
achievementand success of NKU students. The library providesa variety of
services and resources including wireless access, laptop checkout, a coffee
shop, group study rooms, and computers with Internetaccess and Microsoft
Office products. The media collection offers streaming musicand video, in
addition to CDs, DVDs, audiobooks,and software. An eContentarea provides
computers with multimedia software such as Photoshop, Acrobat Profe s-
sional, Dreamweaver,and InDesign.

Other special services (foundat http://steelylibrary.nkuedu/services.html)
include research consultation (in person, by phone, by email, by chat, or by
appointment); classroominstructionandembedded librarians via Black-
board courses; web-based research guidesand tutorials; SourceFinder (a
document delivery service for obtaining materials notavailable at Steely
Library); access to almost 200 databases, many with full-text documents;
anda growing collection ofelectronic books. Steely Library is alsoa deposi-
tory for many federal government publications and isa member of the U.S.
Patent Office’s Patentand Trademark Resource Center system. The Eva G.
Farris Special Collectionsand Schlachter University Archives containmateri-
alsrelated to the history of NKUand materials documenting the historyand
heritage of the northernKentucky region, the Ohio River valley, the Under-
ground Railroad, Appalachian writers, and military history.

Steely Library has reciprocal borrowingagreements with the University of
Cincinnati's Langsam Libraryandthe three northern Kentucky public library
systems in Boone County, Campbell County, and Kenton County. Students
and facultymay use their NKU All Card to borrow materials from these li-
braries. Please visit the library's home page for more informationaboutits
facilitiesand services.

Parking

All students who operate and parka motor vehide on the Highland Heights
campus must properly displaya current parking permit on their vehicle and
must park their carsinappropriate parking areas. During the online registra-
tion period, a parking permit may be ordered via the parking services’ web-
site at http://parking.nkuedu. Three weeks prior to the start of classes, the
permit will be mailedto the addressindicated onthe online registration
form. After the online registration period ends, permits must be purchased
atthe parking services office locatedatthe welcome center.

All parking citations must be paid before a permit can be purchased for the
next academic year. Lost or stolen parking permits should be reported im-
mediatelyto parking services. Lost or stolen permits may be replaced for a
fee of $25.

University Police

The University Police Department isa full-service, accredited, state-certified
lawenforcementagency. The mission of the police department is to serve,
educate, and protectthe publicthrough community collaboration, problem
recognition, problemresolutionand police action.Inaddition to lawe n-
forcement activities, specialty programsare offered such as Rape Aggression
Defense, Crime Prevention, Drug and Alcohol Awareness,and Active Shoot-
er Response Training. Students, faculty, staffand visitorsare strongly en-
couraged toreport criminalactivity or potential criminalactionandany
otheremergency by dialing 911 from any campus telephone.
Non-emergency callscan be made to 859-572-5500at anytime. Also, there
are 66 emergency call boxes locatedthroughout the campus that provide
directaccess to the University Police. All faculty, staff and students are en-
couraged to sign up for the Norse Alert Emergency Text Messaging System.



26 NORTHERN KENTUCKY UNIVERSITY

Thisandother useful information can be found by visiting
http://police.nku.edu/.

Office of the University Registrar

The Office of the University Registrar is responsible for official studentand

curricular records. Staff members handle course androom scheduling, de-

greeaudit,and produce the registration guide, the academiccalendar,and
the schedule ofclasses.

The Office of the University Registrar processes requests toadd, drop, or
withdrawfrom courses; audit courses; repeat courses; change courses to
pass/fail status; enrollin multiple sections of courses; change student names
andaddresses; change,add, or dropa student’s majors, minors, or focus;
change orestablishresidency; declare academic renewal; and graduate from
the university.

The Office of the University Registraralso handles course registration, pro-
cesses enrollment forall incomingand outgoing students who are enrolling
through the Greater Cincinnati Consortium of Collegesand Universities or
the Southwestern Ohio Council for Higher Education, processes graduation
applications, handles enroliment verification forany purpose, is responsible
for maintainingand issuing official NKU transcripts, and processesand
awards credit for CLEP, DSST, IB, Portfolio, ACE, and military-and Depart-
ment of Defense-approvedinstitutionattendance. The Office of the Univer-
sity Registrar is located in Lucas Administrative Center 301.

Schedule of Classes

The schedule of classes and the priority registration schedule are available at
http://www.nku.edu/class_sched/.

Residency Status

The Office of the University Registrar isalsoresponsible for reviewing resi-
dency status.Changinganaddress to Kentucky is not sufficient to change
residency status for tuition purposes. The residency reviewaffidavit must be
completedand submitted to the Office of the University Registrar within 30
days of the first class day for the falland spring semesters. During the sum-
mer semester, the residencyreviewaffidavit must be completed and sub-
mitted to the Office of the University Registrar within 10 days of the start of
the session. For further informationregarding residency status visit
http://registrar.nku.edu/Residencyhtml.

Testing Services

Testing Services provides standardizedand proctored examinationsina
convenientand secure testing environment for the NKU communityand
region. Testing Servicesadheres to the standards set forth through the
National College Testing Association. Testsoffered indude admissions
tests, such asthe National ACT, Residual ACT,and COMPASS; Cred-
it-by-Examination (CLEPand DSST); PRAXIS (Professional Assessments for
Beginning Teachers), Informatics Competency Exams, and distance learning
examinations. National certification and licensing examsare also available
through Testing Services. Finally, Testing Services offersaccommodated
testing for those students who are registered with Disability Programsand
Services. Foradditional information, call (859) 572-6373 or visit
http://testing.nku.edu.
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Office : Student Account Services (formerly Bursar Operations)
Loa@tion: Lucas Administrative Center 235

Telephone : 859-572-5204

Fax: 859-572-6087

Email Address: studentaccountservices@nku.edu

Web Address: http://studentaccountservices.nku.edu

Director: Kim Graboskey

Other Key Personnel:
Associate Director:Jim Woll

Assistant Director: Brandon Billiter

The Office of Student Account Services is responsible forassessmentand
collection of studenttuitionand fees. Hoursare subject to changeasnec-
essaryandare posted outside the office and on the Student Account Ser-
vices website.

Please visit the website for complete tuition information. Students should
be certainto note thatthere are different tuition dassifications for graduate
students: resident, metro,and nonresident rates. There also are different
rates for specific programs or sites.

Information about feesisincluded on the Student Account Services website.
Belowis a list of some of the fees that students may encounterafter enrol-
lingat NKU:

o Course fees — Course fees are charged for specific classes. Infor-
mation about course feesisincluded in the schedule of classes.

e Late registration fee — Students registeringas of the first day of the
term will be assesseda late registration fee.

e NKU Installment Plan enrollment fee — Students not paid in full by
the original due date of the semester willautomatically be enrolled
in the NKU Installment Planand chargeda fee for participating in
theinstallment plan.

e Account maintenance fees — Any outstanding balances at the end of
each month will be assesseda 1.25 percentaccount maintenance
fee.

e Returnedcheckfee — Students whose E-check or payment gets re-
turned bytheir bank to Student Account Services as unpaid will be
chargeda fee.

e Graduation fee — Students are chargeda fee atthe time they apply
to graduate.

e (Campusrecreation fee - All students are charged anadditional, per
credit hour student recreation center fee asapproved by the Stu-
dent Government Associationand NKU's Board of Regents.

Account Statements

Account statements are sent ONLY to the student’s NKU emailaddress.
Account statements are not sent via the U.S. Postal Service. Theyare sentat
theendof every month. Students should be sure to regularly check their
NKU emailaccounts. Failure to read the email statement does notrelieve the
student of the financial obligation to the university.

Payment Methods

1.0nline via myNKU - Biller Direct Tab: E-Check Payments (No Fee) and
Credit Gards (VISA, Master Card, AMEXand Discover) Accepted (2.5%
service fee)

2.By Mail — Student Account Services, AC 235 Nunn Drive, Highland Heights,
KY 41099.

3.In Person — The officeis located on the second floor of the Lucas Adminis-
trative Center. Credit card paymentsare not accepted in the office.

Nonpayment Policy

To avoid course cancellation for nonpayment, minimum payment criteria
must be met by the date specified tothe student. Minimum payment crite-
ria include either:

1. Full payment by cash, check, creditcard, or financialaid by NKU's
established tuition due date (typically the first day of classes).

OR
2. Inclusion in the NKU Installment Plan.
NKU Installment Plan

Students who do not pay their bill in full bythe original tuition due date will
automatically be placed into the NKU Installment Plan. Studentsentering
the installment plan will be chargeda payment plan enroliment fee of $50
and will be assesseda 1.25 percentaccount maintenance fee each month.
Payments are due accordingto the following schedule:

1. 50percent ofthe full balance is due onthe original tuition due date.
2. Anadditional 25 percent of the charges is due 30 daysafter the start
of the semester, bringing the total paidto 75 percent of the hill.

3. The remaining balance is due 60 daysafter the initial due date. Ac-
counts must be paidin full by the close of businesson that day.

Cancellation of Classes for Non-payment

Studentsenrolled in the NKU Installment Plan who do not pay 50% of their
total charges will be atrisk for cancellation of their classes for non-payment.
Minimum payment criteria must be met by the due dates to avoid course
cancellation for non-payment. Studentswho have their classes cancelled
asaresult of non-paymentare responsible for 50% of their original bill.

Students who fail to have their financialaidin place whenthe semester
begins will be responsible for payingtheir bill inaccordance withoptions 1
or 2aboveandcan laterreceive their financial aidas a reimbursement.

Students who registerand later change their plans forattendance should
not rely on the cancellation for non-payment or cancelation for
non-attendance processes to complete administrative drops for them. Those
who no longer wish to be enrolled must drop their courses via myNKU and
officially withdraw for accurate determination of their financial obligationto
the university, ifany.

Dunning Notices/Past Due Notices

Any student whose billis not paid before the 20th of the month will be sent
a past due notice to his or her NKUemail address. Any student who contin-
uesto remain unpaid bythe fourth notice will receive the final warning
letterat the student’s standard address on file with the registraras wellas at
his or her NKUemail address. This is the final warning toa student before the
account is turned over toa professional collectionagency. Students should
make necessary financial arrangements with the Student Account Services
office beforean account is turned overtoa collectionagency because addi-
tional feesare incurred once the account is turned over for collection.

Collections

Ifa student’s accountremains unpaidand is referred for collection, the stu-
dent is liable forall attorney's fees and related costs and charges incurred by
the university for the collection of the obligation. All accounts sent to
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collection are assesseda collection fee on their full unpaid balance andare
reported asa delinquent account to the credit bureaus. Ifthe account
remains unpaidat the collectionagency, the account will be sent tothe
Kentucky Department of Revenue for collection.

Refunds
7-Day Hold

All refundsare subject to a maximum 7-day hold before disbursement. This
periodis usedtoensure that funds have beenreceived by the university,
allowfor adjustments, and ensure accuracy of the refund being disbursed.
Students who fail to receive a refund within seven days should contact Stu-
dent Account Services office at 859-572-5204..

Refund Galculations

Areimbursement of some orall tuition depends on when a student dropsa
class, or several dasses,and whether the studentadds otherclasses.Re-
funds are calculated based onthe number of financially equivalent hours,
notacademic hours. This means thata student who drops and adds the
same number of credits does not necessarilyend up with the same tuition
bill as he or she would have gotten for the initial set of courses. Forexample,
ifa student originally had 15 credit hours and dropped 5 credit hours during
the 50 percent tuitionadjustment period, the student would be charged for
12.5hours (15 credits less half of 5 credits = 12.5 credits). If the student
added five credits at the same time, the student would be charged for 17.5
hours.The formula to determine financial equivalent hours follows:

Previous academic hours — (dropped hours * tuitionadjustment percent) +
added hours =financial equivalent hours charged.

To determine refund eligibility, calculate:
Newtuition charge — previous tuition charge = difference.

Ifthe difference is negative, the studentis due arefund;if the difference is
positive, the student owes money to the university.

Direct Deposit

Students must sign up for direct deposit to receive refunds. In myNKU,
click on the Biller Direct tab, manage bank accounts, and follow the instruc-
tions. Fullinstructions are available on the Student Account Services we b-
site. Direct depositrefunds are processed daily.

1098-T

The Form 1098-T will be available online by January 31 via student myNKU
accountsand will not be mailed.

Donovan Scholars

The Herman L. Donovan Fellowship for Older Adults programallows Ke n-
tuckyresidents 65 years ofage or olderto pursue credit-bearing coursework
at NKU fora degree or for personal enrichment without payment ofapplica-
tion fees or tuition. Donovan Scholars are responsible for books, supplies,
parking,andapplicable taxes. Noncredit courses are not included in this
benefit. Uponapplying foradmission, students must submit proof of age.
The tuitionaward is postedto the student’s account by the Office of Student
Financial Assistance.

Corporate Tuition Payment for Employed
Students

In order tocomply with federal regulations surrounding Truth-in-Lending
disclosures, Northern Kentucky University does not have an Employer Re-
imbursement Plan. Ifa studentis receiving tuition reimbursement from

theiremployer, the student will initially be responsible for paying the first

semester up front through a variety of options (i.e. government loans by
filing the FAFSA, alternative loans, savings, etc.) oranycombination ofthese
and other financial resources. Once theycomplete their first semester, they
can use thereimbursementthat they receive from theiremployer to pay for
the next semester,and continue this process for subsequent semesters until
the finalemployer reimbursement is made, at which time those funds can
go to pay offany loans that were taken outand/orreplenishany savings
that were depleted to fundthe first semester. At the end of each semester,
the employer will usuallyask fora copyofanaccount statement indicating
the balance has been paidand by what means. The student may print off
theiraccount statement via their myNKU account under the Biller Direct tab
andthe Pay Your Bill link. To avoidanyadditional fees, the balance will
need to be paid in full by the tuition due date each semester. Studentsare
automaticallyenrolled inthe NKU Instaliment Plan if they have not paid
theiraccount balance by the tuition due date.

Tuition Rates for Dually-Enrolled Students

Students who are dually enrolledas both graduate and undergraduate will
be charged forundergraduate coursesas thoughthe student isan under-
graduate studentand for graduate coursesas though the student isa gra d-
uate student. The flat tuitionrate available to undergraduate students s not
applicable to creditsassociated with non-undergraduate courses.

Lawstudents who are dually enrolled inany non-Law course at the under-
graduate or graduate levels will be chargedat the appropriate level they
enroll in; either undergraduate or graduate. The flat tuitionrate available to
Lawstudentsis notapplicable to credits associated with non-Law courses.

Financial Audit

Tuitionand fee assessments are subject toauditat anytime throughoutthe
academiccareer of the student. Ifanaccountisaudited,it mayresultin the
student owing the university more money, or it mayresult in the student
receivinga refund, depending on the outcome of the audit.

Financial Assistance

Approved financial assistance isapplied directly to a student’s account. If
theassistance is not showing, the student should contact the Office of Stu-
dent Financial Assistance at 859-572-5143 or toll free at 888-225-4499.

Students receiving financial aid may obtaina temporary deferment of their
financial obligation(s) if the financial aid process is complete (that is, esti-
mated aid is viewable on the student’s accountandcoversatleast 50 per-
cent of the entire account balance owed). At the time financialaid checks
are distributed, Student Account Services will deductany balance due the
university. Students who failto have their financial aid inestimate status
and viewable on the student's myNKU account when the semester begins
will be responsible for paying their billand will later receive their financial
aid asa reimbursement.

Third-Party Billing

In order to have tuitionand fees paid bya third party, a writtenauthoriza-
tion must be received by Student Account Service s and approved prior to
the tuition due date.Ifauthoriationis not received, the student will be
required to make the full payment by the due date. Note: Changes tothe
student’s schedule mayaffect the authorized payment amount. Astudent
should contact Student Account Servicesimmediatelyif changes tothe
schedule affect the tuition and fees charged.



Veterans’ Benefits

Studentseligible for veterans’educational benefits should contact the vet-
erans’ resource station at 859-572-7857 or at veteransresource @nkuedu
prior to registration.

Official Withdrawal from the University

Whena student determines that he or she will NOT be attending NKU for
the upcoming semester, the student must dropall of his or her classes
through the myNKU portaladhering to all academic calendar deadlines. Itis
recommended that the student complete the Formal Withdrawal Request
form onthe registrar's office website.

IF THE STUDENT DOES NOT OFFICIALLY WITHDRAW FROM THE UNIVERSITY,

THE STUDENT MAY BE HELD RESPONSIBLE FOR ALL TUITION AND FEES AND

MAY ALSO RECEIVE FAILING GRADES FOR COURSES IN WHICH THE STUDENT
IS CURRENTLY REGISTERED.

Academic Common Market

The Academic Common Market isa cooperative tuition-reduction agree-
ment among 16 Southern Regional Education Board states. The program
allows Kentucky students whoare interested inanacademic program not
offeredata public/state-funded university in Kentucky to payin-state tui-
tionat participating public/state-funded colleges and universities. The list of
programs included in the ACMis revised periodically to reflect the changing
needs and offerings of participating states. The 16 states that participate in
the ACMare Alabama, Arkansas, Delaware, Florida (graduate-level only),
Georgia, Kentucky, Louisiana, Maryland, Mississippi, North Carolina (gradu-
ate-level only), Oklahoma, South Carolina, Tennessee, Texas (graduate-level
only), Virginia,and West Virginia. For more information, contact: Academic
Common Market Institutional Coordinator, Founders Hall 508, Northern
Kentucky University, Highland Heights, KY 41099, 859-572-6578 or the
Council on Postsecondary Education, Kentucky ACM Coordinator, Frankfort,
KY 40601, 502-573-1555.

TUITION AND FEES
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FINANCIAL AID

Office : Student Financial Assistance
Location: Lucas Administrative Center 301
Telephone : 859-572-5143

Fax: 859-572-6997

Email Address: ofa@nku.edu

Web Address: http://financialaid.nku.edu

Director: Leah Stewart

Other Key Personnel:
Associate Director: PennyParsons

Assistant Director: Dyane Foltz

The Office of Student Financial Assistance creates clear pathways for stu-
dents and parents to apply for and receive financial aid. Staff will employ
creative andinnovative approaches to provide personalizd service to both
currentand prospective studentsasfinancialaid optionsare explored.The
office staff continually strive to exceed the expectations of those they serve.

Free Application for Federal Student Aid
(FAFSA)

Studentsapply for federal, state, and institutional aid programs by com-
pleting the FAFSA online at fafsa.gov. The FAFSAis availableas of January 1
of every year.

To be considered foraid for the academic year or for fall semester only, the
FAFSA should be submitted by February 1. Applications submitted after the
priority date will be considered if fundsare available.

FAFSA Deadlines

FAFSA available January 1
FAFSA Fall Semester Priority Deadline February 1
FAFSA Spring Semester Priority Deadline November 1
*FAFSA Summer Priority Deadline February 1

*Students who wish toapply fora summer term should contact the NKU
Office of Student Financial Assistance.

Eligibility to Receive Financial Aid

To receive financialaid, a student must be enrolled ina program leading toa
degree or certificate. Graduate students must be in degree programs. Tran-
sient or non-degree student enrollment does not qualify for financial aid
consideration.

Duringany semester, a graduate student must be enrolled forat least 4
semester credit hours toreceive a student loanand 7 semester credit hours
to be considereda full-time student.

In order to determine eligibility, students must be fullyadmitted to NKU,
andthey mustannuallycomplete the FAFSAif theyare applying for federal
or state financial aid or for other special programs thatindicate the FAFSAis
required. Students will not be awarded federal, state, orinstitutionalaid
until their FAFSAis complete. Students must also be maintaining satisfacto-
ry academic progress accordingto NKU’s SAP policy, and must meetall
federal, state, and institutional eligibility requirements.

International studentsare not eligible for federal financial aid. Internation-
al students may be eligible for university-sponsored scholarships listed on
the Office of Student Financial Assistance website. Please note any citizen-

ship orresidencyrequirements. International students may also be eligible
for alternative loans.

Cost of Attendance

The federal government requires that the Office of Student Financial Assis-
tance establish an annual cost ofattendance (COA). The COAincludes tui-
tion,roomand board, books, transportation,and miscellaneous expenses.
The COAdiffers based ona student’s residency (Kentuckyresident or
non-resident). The COA also differs based on whether itis foran under-
graduate, graduate, or law program of study. The COA can be pro-rated
depending on the length of the term. Questionsregardinga student’s COA
should be directed tothe Office of Student Financial Assistance.

Award Notification

Students who submit the Free Application for Federal Student Aid (FAFSA)
beforee February 1 for the followingacademic year will receive notices from
three different sources: the federal government, the Kentucky Higher Edu-
cation Assistance Authority (Kentuckyresidents only),and NKU.

Students willreceive notice withinstructions to view their myNKU account
online toaccept or decline the financial aid offer(s). This notice will include
financial aid for which the student iseligible (thatis, studentemployment,
scholarships,and student loans). Upon acceptance of loans, students need
to complete the required loan entrance counselingand master promissory
note.These requirements can be completed online.

Itisimportant for students to understand thatall financial aidawardsare
dependent upon institutional, private, state, or federal funding. Notification
of any change to financialaidawards will be sent to the student via his or
herNKU email address or via U.S. mail.

Satisfactory Academic Progress Policy

Federal regulations mandate thatall students make satisfactory, measurable
academic progress toward completion of the degree in order to receive
federalassistance through Title IV federal grant, work, and loan programs.

This policy will be used to determine eligibility for aid forthe 2015-2016
academic year. Thispolicyis currentas of the date of this publicationand
could be subject tochange due to federal, state or institutional adjustments.
Students shouldalwaysreviewthe policy on the Office of Financial Assis-
tance website for the most current information.

First time freshman, newtransfer studentsand new post baccalaureate
studentsare automatically considered to be making satisfactory academic
progress during their firstacademic year. These students will be subject to
the standards of satisfactoryacademic progress at the end of their first aca-
demic yearand thereafter. An academic year is definedas August to May.

1. NKU's SAP standards comply with the requirements of the U.S.De-
partment of Education.

2. Theseare financialaid standards onlyand do notreplace or override
NKU academic policies.

3. Academic progress will be reviewed at the end ofeach spring se-
mester. For current students, satisfactoryacademic progressis usu-
ally determined in early June. Students who are not meetingaca-
demic progress requirements will be notified by mailaswell as
through their myNKU.

4. Theacademic progress of financial aidapplicants will be reviewedas
NKU receives FAFSA data.

5. ltisthe student's responsibility to stayinformed of the university's
SAP standards and policy.



The academic progress of students will be reviewed for

a. qualitative progress (GPA),
b. quantitative progress (pace ofcompletion),and
¢. maximumtime frame for degree completion.

Students must maintain satisfactory progressin all three areas whether or
not they have received financialaid in the past.

Satisfactory Academic Progress Appeals

Aletter will notify students who do not maintain good academic standing
when they apply for financialaid. Students may be able to appeal tothe
Financial Aid Appeals Committee. The notification letter contains instruc-
tionsconcerning the appeals process. Ifthe Financial Aid Appeals Com-
mittee denies the appeal, the student cannot receive any federal, state, or
institutional financial aidand will be responsible for paying tuition
out-of-pocketor throughanother source.

How Withdrawing from Classes Affects
Financial Aid

Nonattendance Policy

Students who do not attendtheir classes are subject to being dropped by
theirinstructors for nonattendance. As a result, these students may lose part
orallof their finandal assistance. Any remaining balance must be repaid
before the student can receive further financialassistance.

Retum of Funds Due to Unofficial Withdrawal

Federal financial aid recipients who receive all Fand / grades are subject to
federalregulations titled Return of Title IV Funds. These studentsare con-
sidered unofficially withdrawn atthe midpoint of the semester. Without
acceptable proof of attendance or participation inclass relative tothe stu-
dent’s activity beyond the midpoint of the semester, the federal Title IV
finandial aid credited for the term isrefunded tothe aid program(s) from
which it came atthe rate of 50 percent of university charges. Loansare
refunded before grants. For example, a student with $3,500 Federal Subsi-
dized Stafford Loanand $2,000 Pell Grant fails all of his or her classes fora
semester. Assume the charges totaled $2,000. Federal regulations require
that 50 percent ($2,000 x 50 percent = $1,000) be refunded forthe Federal
Subsidizd Stafford Loan. The student’s loan debt decreases, but the stu-
dent still owes NKU $1,000 (assumingthe student’s account balance was
$0).

Acceptable proof ofattendance or participationina classisa letter froma
professor, instructor, oracademic advisor noting the last date ofa student’s
presence in dassorinvolvementinanacademically related activity. Exam-
ples ofacademicallyrelatedactivitiesare examinations or quizzes; tutorials;
computer-assisted instruction; academicadvising or counseling; academic
conferences;academicassignments, papers, or projects;andattendanceata
school-assigned study group. Financial aid recipients receiving all Fand/
gradesfora given semesterare notified by mail ofthe deadline for submit-
ting documentationof class attendance or participation for the semester.
Included inthe student’s notificationis a class attendance verification form
that can be completed by the professor verifyingattendance. Late certifica-
tionisnotaccepted.

NKU is requiredto comply with Title IV federal regulations in this manner to
ensure continued participation in federally funded aid programs.

Returnof Funds for Modules (R2T4)

Forall programs offered in modules (a course that does not spanthe entire
length ofthe semester),a student is considereda withdrawal for Title IV
purposes if the student ceases attendance at any point prior to completing
the payment period or the period ofenroliment, unless the school obtains
written confirmation that he/she willattenda module that begins later in
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the same payment period or period of enrollment. To determine if a student
who isenrolledin at least one course offeredin modulesis considereda
withdrawal, the student must have begun attendance in the period of en-
rollment, ceased toattenda course andat the time he/she ceased toattend,
he/she was no longerattendingany other coursesas well.

Retum of Funds due to Withdrawal

Ifa student completely withdraws from the universityeither voluntarily or
involuntarily duringa semester, a portion of the federal Title IVaid dis-
bursed tothe student must be returnedto the financial aid programs. The
percentage of Title IVaid required to be returned is based on the percentage
of time remaining in the semesteras of the student's date of withdrawal.
This percentage is equal to the number of calendar days remainingin the
semester divided bythe total number of calendar daysin the semester.
Scheduled breaks of more than four consecutive days are excluded from this
calculation.

Percent of aid to be retured =

Number of calendar daysremaining in the semester

Total number of calendar days inthe semester

Example: A student who remains enrolled for 10 percent of a semester will
be eligible to keep 10 percent of the total Title IVaid disbursed to him or
her.The balance (90 percent) must be returned tothe Title IV program(s).
Similarly,a student who remains enrolled for 60 percent ofa semester will
be eligible to keep 60 percent of the total Title IVaid disbursed to him or
her.The balance (40 percent) must be returned to the Title IV program(s).

Note: No Title IV aid fundsare required to be returnedif the student remains
enrolled for more than 60 percentof the semester.

The date of withdrawal is the date a student officially notifiesthe NKU regis-
trar's office of his or her intent to completely withdrawfrom school. Ifa
student unofficially withdraws from school, the Office of Student Financial
Assistance will use the midpoint of the semesterto establish the student's
date of withdrawal.

At the time a student withdraws, Student Account Services will automati-
callyuseall ora portion of the student’s "institutional refund"as payment
toward the amount that must be retumned to the Title IV programs. The
student mayalso berequired torepaya portionof the aid funds that were
directly disbursedto him or her in the form ofa residual check. The student
will be notified and billed for any grant funds that must be repaid immedi-
ately.

Failure to pay will result in a HOLD being placed on the student’s account,
andthe student will not be allowedto register for casses, obtain grades, or
obtainanacademic transcript. Studentloan fundsare to be repaidin ac-
cordance with the terms of the loan.

Post-Withdrawal Disbursement of Title IV Aid

The Office of Student Financial Assistance will determine if a studentis eli-
gible to receive Title IV funds that were awarded but not yet disbursed to
the studentat the time of his or her withdrawal from school. If the student is
eligible fora post-withdrawal disbursement, the Office of Student Fina ncial
Assistance will first applythese fundsto the student's outstanding university
charges (if any). Any remainingamount of the post-withdrawal disburse-
ments will be mailed directlyto the student.

Worksheets used to determine the amount of refund or return of Title IV aid
areavailable upon request from the Office of Student Financial Assistance.

Graduate Assistantships

Eligibility

To serve asa graduate assistant (GA), one must be enrolled (fully, provision-
ally, or conditionally) ina graduate certificate or graduate degree program.
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Studentsadmittedas non-degree may be appointedas graduate assistants
with the approval of the Vice Provost for Graduate Education, Research &
Outreach or designee. Students with concurrentadmission (graduate and
undergraduate) may not be appointed as graduate assistants.

Requirement for Continuance of Assistantship

Agraduate assistant must have a graduate grade pointaverage of 3.00or
above to receive or retainanassistantship.To retainan assistantship,a GA
must performata satisfactory level in his/heracademic programand his/her
assistantship responsibilities.

Credit-hour Requirement

Agraduate assistant must be enrolledat NKU ina minimum of six semester
hours of graduate credit duringeach semester he/sheis servingasa GA.
Exceptions will be considered on a case-by-case basis by the Vice Provost for
Graduate Education, Research & Outreach or designee. International stu-
dentsareeligible to be hiredas graduate assistants.

Definition of Full-time Graduate Assistant

Afull-time graduate assistant will work either 20 or 24 hours per week for 16
weeks ineach of the fall and spring semesters of one academic year. A
graduate assistant appointed for fewer is considereda part-time graduate
assistant. International students may not work more than 20 hours per
week.

Benefits

Graduate assistants receive a stipend for the work performed and tuition up
to a maximum of nine hours per fall and spring semesters. Tuitionis paidat
the standard (non-business) in-state rate. Non-Kentuckyresidentsare re-
quiredto pay the difference between the in-state tuition paid by the assis-
tantship and theiractual universityassessment.

Student Employment

Students mayelect to work to assist with meeting educational costsand
living expenses.

NKU administers the federal work-study program and an institutional stu-
dent employment program. NKU administers these programs inaccordance
with the laws, federaland state regulations, andinstructions issued by or on
behalf ofthe Department of Education, as well as its own institutional poli-
cies.The federal work-study program provides funds for students with
finandial need. These funds are earned through part-time employmentand
assistin financing the cost of postsecondary education.

Student workers must be enrolled for at least six credit hours during the fall
and spring semesters. U.S. citizensare allowed to work a maximum of 25
hours per week during the academic yearanda maximum of 35 hours per
week during the summer session. For summeremployment, the student
must have beenenrolled in the previous spring orintendtoenroll for the
upcoming fall semester. International studentsare allowed to work a ma x-
imum of 20 hours per week during the academic yearand must be enrolled
for 12 hours per semester.
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College of Arts and Sciences
Katherine Frank, Ph.D., Dean
English (MA)
Certificate in Composition and Rhetoric
Certificate in Creative Writing

Certificate in Cultural Studies and Discourses
Certificate in Professional Writing

Industrial-Organizational Psychology (MS)
Certificate in Industrial Psychology
Certificate in Organizational Psychology
Certificate in Occupational Health Psychology

Integrative Studies (MA)

Public Administration (MPA)
Certificate in Nonprofit Management

Public History (MA)
Haile/US Bank College of Business

Rebecca Porterfield, Ph.D., Dean

Accountancy (MAcq)
Certificate in Advanced Taxation

Business Administration (MBA)
Juris Doctor/Master of Business Administration (JD/MBA)
Executive Leadership and Organizational Change (MS)

College of Education and Human Services
CynthiaReed, Ed.D., Dean

Education- Teacher asLeader (MA)
Rank | Certificate Program

Teaching (MA)
Education Spedalist - Teaching & Leading (EdS.)

Educational Spedalist - Eduational Leadership (Ed.S.)
School Superintendent Certification

Doctor of Education in Educational Leadership (EdD.)
Clinical Mental Health Counseling (MS)

School Counseling (MA)
Rank 1School Counseling

Social Work (MSW)

College of Informatics
Kevin Kirby, Ph.D., Dean

Business Informatics (MS)
Certificate in Business Informatics

Certificate in Corporate Information Security
Certificate in Enterprise Resource Planning

Juris Doctor/ Master of Science in Business
Informatics (JD/MBI)
Communication (MA)

Certificate in Communication Teaching

Certificate in Documentary Studies
Certificate in Public Relations

Computer Information Technology (MS)

Computer Science (MS)
Certificate in Geographic Information Systems
Certificate in Secure Software Engineering

Health Informatics (MS)
Certificate in Health Informatics

Juris Doctor/Master of Science in Health Informatics (JD/MHI)

College of Health Professions
Dale Scalise-Smith,D.P.T, Ph.D.,Dean

HealthSciences (MS)

Nursing (MSN)
Certificate in Post-Master’s of Science in Nursing
Certificate in Nurse Practitioner Advancement

Doctor of Nursing Practice (DNP)

Salmon P. Chase College of Law

Jeffrey Standen, Dean
Juris Doctor (JD)
Legal Studies (MLS)
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College of Arts and Sciences

Location: Steely Library 410
Telephone : 859-572-5495
Fax: 859-572-6185
Email Address: deanaands@nku.edu
Web Address: http://artscience.nkuedu
Dean: Katherine P.Frank
Other Key Personnel:
Assistant Dean and Director ofthe Advising Center: Amy M.Racke
Associate Dean: Gail Mackin
Associate Dean: Judy Voelker
Director of Administration, Planning,and Assessment: Charita Brewer
Director of Development: Kelly Jones
Interim Director of Integrative Studies: Rudy Garnes
Assistant tothe Dean: Annette Pendery

The College of Artsand Sciences is the largest of NKU's six colleges. The
college is organized into ten departments, five centers induding CINSAM
andthe Kentucky Center for Mathematics, and the School of the Arts. With
more than seventy majors, minors,and tracks offered in the arts, humani-
ties, mathematics and natural sciences, social and behavioral sciences,and
our integrative studies program, the college offers anextraordinarily diverse
pathway to global learningand personal growth for students. At present,
the college has approximately 5000 undergraduate and 250 graduate stu-
dents enrolled in programs taughtand supported by more than 500 faculty
and staff. Explore our websitesand plan a visitto campus. Come talk with
us, viewour facilities,and mingle with our current majors. We stand com-
mitted to you and the community we serve.

Master of Arts in English

Emily Detmer-Goebel, Ph.D., Department Chair
John Alberti, Ph.D., Graduate Program Director

Graduate Programin English

The Graduate Program in Englishis a multi-faceted program for students
seekingadvanced study ofliterature, professional writing, creative writing,
compositionandrhetoric,and/or cultural studieseither for career prepara-
tionand advancementor personal enrichment. The program includes the
Master of Artsin English, Certificate Programs in Composition and Rhetoric,
Creative Writing, Cultural Studies and Discourses, and Professional Writing.
In addition, the Graduate Programin English supports other graduate pro-
grams on campus, including the Master of Artsin Integrative Studies, Com-
munication,and graduate programs in the College of Education and Human
Services.

Office of the Graduate Programin English

The Graduate Program in Englishis administered throughthe Department
of English, located in Landrum 500. For complete and current information
visit the program website at http://englishgrad.nku.edu; e-mail
alberti@nku.edu; or call the program director at (859) 572-5578.

l. Introduction

The Master of Arts in English (MAE) is a flexible program that provides both
common educational experiences and opportunities to complete dusters of
courses in the fields of compositionandrhetoric, professional writing, crea-
tive writing, literary studies, and cultural studies. Candidates begin the
program with other MAE students enrolledin a common introductory
course designed to provide anoverview of English Studies, introduce can-
didates tothe English faculty, and help candidates set goals that bestcor-

respond to their career interests. MAE candidatescan also explore experien-
tial opportunities through the practicumin compositionand rhetoric, spe-
cialized courses in college teaching, supervised internships, the TA training
program,andoutreachactivitiesrelating to research of specific faculty
members.

Il. Admission

Applications for admission must be completedonline. Please submitall
materials to the Office of Graduate Programs, AC 302, Nunn Drive, Highland
Heights, KY41099.For maximum consideration, submitall materials by the
priority deadline of July 1for the fall semesterand November 1 for the
spring semester. If space permits, applications from qualified candidates
may be consideredafter those dates.

Regular Admission to the MAE

To be considered for regularadmission to the MAE program, applicants will
need to complete and submit the following:

1. Anapplication for graduate admissionto Northern Kentucky Univer-
sity

2. Anofficialtranscript indicatinga bachelor’s degree in English ora
related field froma regionallyaccredited institution with a mini-
mum GPA of3.0on a 40scalein major or cognate area coursework.
Candidates with excellent writing skills and degrees outside English
may be considered.

3. Official transcripts for all undergraduate and graduate work
Two letters of reference (please use forms which can be downloaded
atthissite:
http://gradschool.nku.edu/admissions/applicationforms.html.

Other Admission Status

Applicants not meetingall criteria for reqular admission to the MAE may be
admitted conditionallyorasa non-degree graduate student if substantial
evidence suggests the candidate can succeedin the program.

Teachers' Rank Change

For candidates who already holda teaching certificate in Kentucky, Ohio, or
Indiana, the MAE may serve asa functionally relevant master’s degree.
Check with the appropriate state education board to verify requirements.
The MAE does not lead to initial teacher certification. At Northern Kentucky
University, the Master of Artsin Teaching isthe approved master’s level
program for obtaining aninitial teaching certificate.

1l. Program Curriculum

The Master of Arts in English degree requires at least 30 hours of course-
work, distributedas follows:

Core Courses (15 credit hours)

ENG 600 Introductionto Graduate Studies 3
Two of the following three courses:

ENG 544 Research/Methods in Professional Writing 3
ENG 556 Composition Theories 3
ENG 750 Theories and Concepts of Cultural Studies 3
Capstone

Thesis, Exams, Project, or Portfolio 6

Total Hours 30

Electives (15 semester hours): selected from ENG OR CINcourses numbered
at 500 or above (refer to the curent catalogandthe schedule of classes).



External Courses

Candidates may petition to have two NKU courses with designators other
than ENG or CINcount towardtheir degree programs. Candidates must filea
written statement with the program director explaining howthe course
contributes to their education goalsas MAE students. The graduate program
director will rule on such petitions.

Course requirements
Students need to be aware of the following requirements of the program:

1. twenty-one credit hours must be at the 600 level or above.

2. amaximum of 12 credit hours of transfer credit will be allowed.

3. two graduate coursesfrom another NKU program may be approved
for credittoward the MAE.

4. overallGPA must be a minimum of 3.0 to qualify for graduation.

5. nomore than six hours of C grade will be counted toward the MAin
English. Students may retake, only once, anycourse. Students
should be aware that a given course may be offered only infre-
quently.

6. studentswho change capstone options after completing course-
work in another option must complete all of the requirements of the
newoption.

IV. Program of Study

New candidates for the MAin English mustenroll in ENG 600 Introduction to
Graduate Studies during one of the first two regular semesters (spring or
fall) of their enrollment in the program. Inaddition to introducing candi-
dates to the fields of English studiesand the faculty with whom they may
work or take coursework, ENG 600is also designed to assist candidatesin
beginning to forma research question, a plan of studyto helpthem succeed
in the program,andanawareness of potential career paths. A candidate’s
program concludes with successful completion of one of the four capstone
options.

In addition, candidates must add coursework to totalat least 30 credit
hours; 21 credit hours of the 30 required must be atthe 600 levelorabove.

Transfer work

With some restrictions, the program may accept 12 hours of credit trans-
ferred from otherinstitutions. The program mayacceptup to nine credit
hoursa student earnsasa non-degree studentat NKU.

Independent Study

Subjecttoapproval by the graduate program director, candidates may take
independent study or readings courses. The University currently limits such
courses to no more than 20% of the course work (6 hours for MAE students).
Capstone research hours, practica,and internshipsare exceptions. Before
signing up foran independent study, candidates must have the approval of
both the graduate program director and the instructor.Inaddition, the
instructor must be a member of the graduate faculty. Asyllabus that de-
scribes the course topic, reading list, assignments, and learning objectives
must be on file with the graduate program director before an independent
study course can be approved.

Teaching Program

Withapproval of the graduate program director and the writing instruction
program director, outstanding candidates may be permitted to workclosely
with the Writing Instruction Program Directorandone or more experienced
faculty members to gain experience teaching in the college classroom.

V. Capstone Project

After completing 15 credit hours of graduate study, candidates are required
to selecta capstone experience. Students should check their handbook
and/or withthe graduate program director for regulations governing credit
for capstone projects.
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Certificate in Composition and Rhetoric
Emily Detmer-Goebel, Ph.D., Department Chair
John Alberti, Ph.D., Graduate Program Director

I Introduction

The Certificate Program in Compositionand Rhetoric is a non-degree, grad-
uate certificate program composed of 18 credit hours of specializd courses
designed to explore the theoretical and pedagogical issues pertaining to the
study of writing through rhetoricaland composition theory. The Certificate
in Composition and Rhetoric isappropriate for candidates planningto teach
writingat the undergraduate level or secondary level, as well as those inter-
ested in furthering their knowledge of writing in the professions, asa social
practice,and toeffectchange.

Credits eamed toward the Certificate Program in Composition and Rhetoric
mayapply to or be transferred into the Master of Artsin Englishat the pro-
gram director's discretion. If certificate coursework is applied to the MAE
program, this certificate coursework can be no more than six yearsoldatthe
time of graduation from the MAE program. Candidates must complete all
coursework for the certificate program within six years, includingany trans-
fer work.

Il. Admission
Application tothe Graduate Certificate in Compositionand Rhetoric requires
the following:

1. anapplication for graduate admission to Northern Kentucky Univer-
sity.

official transcripts for all undergraduate and graduate work.

a bachelor's degree froma regionally accredited institution.
anundergraduate GPAofatleast 250n a 4.0 scale.

a grade of Bor higher on all graduate work that may apply to the
certificate.
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At the discretion of the graduate director, a writing sample may be required
for evaluationand undergraduate courses recommended forapplicants who
did not focus on English or writing at the undergraduate level.

Mll. Certificate Program Curriculum
The Certificate in Compositionand Rhetoric requires 18 hours of course-
work, as follows:

Core hours (3hours)

ENG 556 Composition Theories 3

Electives (15 hours) selected from the following

ENG 544 Research/Methods in Prof Writing 3
ENG 546 Grant Writing 3
ENG 600 Introductionto Graduate Studies 3
ENG 630 The Teaching of Composition 3
ENG 632 New Media and Professional Writing 3
ENG 636 IssuesinProfessional Writing 3
ENG 638 Theories of Community Literacy 3
ENG 639 Fieldwork in Community Literacy 3
ENG 645 Topics in Contemporary Rhetoric 3
ENG 646 Compositionand Rhetoric Practicum 3
ENG 647 History of Rhetoric 3
COM671 Media Criticism 3

Total Hours 18

Certificate in Creative Writing
Emily Detmer-Goebel, Ph.D., Department Chair
John Alberti, Ph.D., Graduate Program Director
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I Introduction

The Certificate Program in Creative Writing isa non-degree, graduate certif
icate program composed of 18 credit hours of specialized courses designed

to explore, in an intensive workshop environment, the theoreticaland prac-
tical concems of creative writers today. The Certificate in Creative Writingis
appropriate for candidates withexperience increative writing at the under-
graduate level orextensive professional orindependent experience as crea-
tive writers.

Credits eamed toward the Certificate Program in Creative Writing mayapply
to or be transferredinto the Master of Arts in English (MAE) at the program
director’s discretion. If certificate coursework isapplied tothe MAE program,
this certificate courseworkcan be no more than six years oldat the time of
graduation from the MAE program. Candidates must complete all course-
work for the certificate program within six years, includingany transfer
work.

Candidates shouldreferto the graduate catalog in effect whenthey are
accepted to this oranother NKU certificate program to determine the extent
to which credit hours may be applied to more than one NKU certificate or
degree program. Candidates whose transcripts do not show substantial
undergraduate preparation in creative writing may be asked to submita
writing sample.

Il. Admission

Application tothe Graduate Certificate in Creative Writingrequires the fol-
lowing:

1. anapplication for graduate admission to Northern Ke ntucky Univer-
sity.

official transcripts for all undergraduate and graduate work.

a bachelor’s degree from a regionally accredited institution.
anundergraduate GPA ofatleast 250n a 4.0 scale.

a grade of Bor higher on all graduate work that may apply to the
certificate.

AR

At the discretion of the graduate program director, a writing sample may be
required forevaluation and undergraduate courses recommended for ap-
plicants who did not focus on creative writingatthe undergraduate level.

lIl. Certificate Program Curriculum

The Certificate in Creative Writing requires 18 hours of coursework, repre-
sentingatleasttwo genres of creative writing and four different course
numbers, selected from the following:

ENG 542 Teachingand Practice/Creative Writing 3
ENG 600 Introductionto Graduate Studies 3
ENG 622 Poetry Writing Workshop 3
ENG 624 Fiction Writing Workshop 3
ENG 626 Novel Writing Workshop 3
ENG 628 Creative Nonfiction Workshop 3
ENG 722 Prose Writing Workshop 3
ENG 724 Emerging Genresin Creative Writing 3

Total Hours 18

Studentsare encouragedto take additional courseworkthat focuses on
both historicaland contemporary literature to increase their exposure to
notable writers and texts.

Certificate in Cultural Studies and Discourses

Emily Detmer-Goebel, Ph.D., Department Chair
John Alberti, Ph.D., Graduate Program Director

l. Introduction

The Certificate Program in Cultural Studiesand Discoursesisa non-degree,
interdisciplinary, graduate certificate program composed of 18 credit hours,
indudinga course that provides anoverviewof the field, specialized courses
designed toexplore both theoretical and practicalapplications,and cover-

age of both domestic Americanand global perspectives. The Certificate
Program in Cultural Studies and Discoursesisappropriate for candidates
who wish to gain knowledge of howlanguage works in societyand those
who wish to showa concentrationin this field within the MAin English or
the MAin Communication.

The program is housed in the Department of English,and its development is
overseen byanadvisory committee co-chaired by the graduate program
directors in the Departments of Communicationand English.

Note:Whereas this certificate will prepare students to understanda variety
of cultures (including their own) through multiple lenses, it should not be
confused witha programthat provides foreign language instruction, nor isit
a program where students will learn to do translational work. For more
informationabout those types of programs, please explore course and pro-
gram offerings in the Department of World Languagesand Literatures.

1. Admission

Application tothe Graduate Certificate Program in Cultural Studiesand
Discourses requires the following:

1. anapplication for graduate admission to Northern Kentucky Univer-
sity

official transcripts for all undergraduate and graduate work.

a bachelor’s degree from a regionally accredited institution.

an undergraduate GPA of atleast 2.50n a 4.0 scale.

a grade of Bor higheronall graduate work that mayapplyto the
certificate.
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[Il. Certificate Program Curriculum

The Certificate Program in Cultural Studiesand Discourses requires 18 hours
of coursework, distributed as follows:

Core hours (3 hours)

ENG 750/COM750  Theories and Concepts of Cultural Studies 3
Electives (15 hours)
ENG 600 Introductionto Graduate Studies 3
ENG 636 IssuesinProfessional Writing (topic subject to 3

program directorapproval)
ENG 638 Theories of Community Literacy 3
ENG 639 Fieldwork in Community Literacy 3
ENG 645 Topicsin Contemporary Rhetoric (topic

applicability subject to program director

approval)
ENG 671 World Literature in English 3
ENG 672 African American Literature 3
ENG 674 Multicultural Literature 3
ENG 676 Post-colonial Theory and Literature 3
ENG 687 Genderand Literature 3
CIN 601 Studiesin CGinema 3
COM520 Relational Communication 3
COM 580 Sexuality & Communication 3
COM594 Intermediate Topics in Communication 3
COM624 Genderand Communication 3
COM625 Issuesin Communication Pedagogy 3
COM630 Communication Ethics 3

Total Hours 18

The followingadditional requirementsapply:

1. Students must take at least one course withan ENGor CIN designa-
torandone course with a COMdesignator.

2. Students must take at least one course that addressesan American
and one course thataddressesa British/World or intercultural per-
spective.



3. No more than 25% of the required curriculum for the Certificate in
Cultural Studiesand Discourses may be transferred to NKU from a
regionallyaccredited university.

Certificate in Professional Writing
Emily Detmer-Goebel, Ph.D., Department Chair
John Alberti, Ph.D., Graduate Program Director

l. Introduction

The Certificate inProfessional Writing isa non-degree, graduate certificate
program composed of 18 credit hours, incudinga course that providesan
overviewof the field, specialized courses designedto explore both theore t-
icaland practical concerns of the professional who writes, and, optionally, a
supervised course that includesan internshipand development ofa profe s-
sional portfolio of work. The Certificate in Professional Writingis appropriate
for the working professionaland for candidatesinthe technical, scientific,
business, non-profit,and grant writing fields.

Credits eamed toward the Certificate in Professional Writingmayapply to
the Master of Arts in English (MAE) at the graduate program director’s dis-
cretion. If certificate coursework isapplied to the MAE program, this certifi-
cate coursework can be no more than six years oldat the time of graduation
from the MAE program. Candidates must complete all coursework for the
certificate program within six years, includingany transfer work.

[Il. Admission
Application tothe Graduate Certificate in Professional Writing requires the
following:

1. anapplication for graduate admission to Northern Kentucky Univer-
sity.

official transcripts for all undergraduate and graduate work.

a bachelor's degree froma regionally accredited institution.
anundergraduate GPA of atleast 2.50n a 4.0 scale.

a grade of B or higher onall graduate work previouslytaken that
mayapply to the certificate.
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Ill. Certificate Curriculum
The Certificate inProfessional Writing requires 18 hours ofcoursework,
distributed as follows:

Core hours (3hours)

ENG 544 Research/Methods in Professional Writing 3

Electives (15 hours), selected from:

ENG 546 Grant Writing 3
ENG 600 Introductionto Graduate Studies 3
ENG 632 New Media and Professional Writing 3
ENG 636 Issues inProfessional Writing 3
ENG 638 Theories of Community Literacy 3
ENG 639 Fieldwork in Community Literacy 3
ENG 647 History of Rhetoric 3
ENG 696 Internship: Portfolio Development 1-3

Total Hours 18
Transfer credit

No more than 25% of the required curriculum for the Certificate in Profe s-
sional Writing may be transferred to NKU froma regionallyaccredited uni-
versity or applied from previous NKU coursework.

Master of Science in Industrial-Organizational
Psychology
Jeffrey Smith, Ph.D., De partment Chair

William Attenweiler, Ph.D., Graduate Program Director
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l. Introduction

Program Description

Industrial and organizational (10) psychology is the behavioral science that
applies the principles, methods, and findings of psychological science to
work settings. Industrial psychology examines topics in human resources
management suchas recruitment, selection, staffing, trainingand devel-
opment, testingand measurement, performance evaluation, survey re-
search, total reward systems, promotion, transfer, and termination. Organi-
zational psychologyaddresses broader topics from social psychology and
organizational behavior such as leadership, work motivation, organizational
development, work teams, conflict management, work life quality, job de-
sign, organizational change,and workplace attitudes. The contentand
methods of 10 psychology overlap withengineering psychology (human
factors), vocational psychology (occupational interests), differential psy-
chology @bility, attitudes, emotions, personality, skills, values), and con-
sumer psychology (marketing).

Graduates with master’s degreesin 10 psychology pursue career pathsin
human resources management as personnel generalists or specialistsin
recruiting, selection, and staffing; jobanalysis; performance appraisal; or-
ganizational planning; employee relations; trainingand development;
compensationand benefits; human factorsand workplace design; public
and occupational health; organizational development and organizational
consulting; marketingand consumer research; program assessmentand
evaluation; and quality controland assurance.

The graduate programin 10 psychology has been designedtoaccommodate
both working professionalsandrecent undergraduates pursuing part-time
jobs orinternship opportunities by offering courses during weekday eve-
nings. The program requirements may be completed ona part-time or
full-time basis,and may be changed dependingon the changing needsand
circumstances of the individual student.

Office of the MSIO Program

The 10 program isadministered by the De partment of Psychological Science,
located in 301MP. For additional information visit the 10 Psychology pro-
gram website at http://msio.nkuedu, call Dr. William Attenweiler, Graduate
Program Director, at 859-572-1954, or e-mail questions to msio@nkuedu.

1. Admission

Full/Regular Admission
To be considered for regularadmission, applicants must have completed
and submitevidence documenting:

1. Anonline application via the Office of Graduate Programs website at
http://gradschool.nku.edu.

2. Abachelor'sdegreeata regionally accredited institution witha
grade pointaverage (GPA) of at least 3.00 on a 4.0 scale for the last
60 semester hours.

3. Nine semester hours of undergraduate or graduate courseworkin
psychology.

4, Atleast oneundergraduate coursein statistics witha grade of B or
better.

5. Official transcripts fromall colleges and universities attended.

6. Scoresfrom the generaltest of the Graduate Record Examination
(GRE).Scores of atleast 141 on the verbaltest and 144 on the quan-
titative testanda 3.5 on the writing test are expected.

7. Acurrent resume or vita.

A statement of personal interest.

9. Three letters of recommendation, preferably from writers who can
comment on youracademic performance.

Provisional Admission

Candidates whose application filesare incomplete, because one or more
required documentsare missing (e.g., a final transcript, GRE scores, letter of
recommendation, etc.), may be considered for provisionaladmission if, in

o0
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the judgment of the program faculty, admission would be likely had the
missing documents been received. The missing document must be submit-
ted within one semester ofadmission.

Conditional Admission

Applicants with a bachelor’s degree who are missing some of the prerequi-
site qualifications may be admitted in conditional statusas space availability
in the psychology program permits.

Application Process

Submitallapplication materials directly to the Office of Graduate Programs,
1Nunn Drive, Lucas Administrative Center 302, Highland Heights, KY 41099.
Deadlines

To maximiz opportunities for graduate assistantship funding, allapplica-
tion materials must be received by March 1. Later applications for graduate
assistantship funding may become available ona competitive basis.

To be considered for regularadmission, all materials should be received by:
Fall semester (begins mid-August) - August 1

Summer semester (begins mid-May) - May 1

Spring semester (begins mid-January) - December 1

Note:Late applications forall semesters may be consideredas space allows.

lll. Acade mic Requirements

Overview

To earnthe Master of Science degree in Industrial-Organizational Psycholo-
gy, students are required to complete a core curriculum of 36 semester
hours of classesand 9 semester hours of elective work fora total of 45se-
mester hours.

Core Courses (required)
PSY501 I-O Discussion Forum 2
PSY 550 Organizational Psychology 3
PSY570 Work Environments 3
PSY 580 Cognition inthe Workplace 3
PSY615 Univariate Statisticsand Research Design 3
PSY616 Multivariate Statisticsand Research Design 3
PSY 620 Job Analysisand Staffing 3
PSY625 Psychological Testing, Measurement,and
Scientific Survey Methods 3
PSY635 Selection and Performance Appraisal 3
PSY 640 Training and Development 3
PSY660 Organizational Change and Development 3
PSY 685 Applied Research Study - Capstone 4
Core Total 36

Elective Options (typically offered inalternating years unless otherwise

indicated):

PSY 630 Occupational Health Psychology 3
PSY 645 Organizational Consulting 3
PSY652 Epidemiology 3
PSY670 Organiztional Leadership 3
PSY675 Motivation 3
PSY 694 Special Topics - Compensationand Benefits 3
PSY 694 Special Topics - Work Teams 3
PSY 694 Future Elective Courses to be Determined 3
PSY699 Independent Study 1-3
PSY795 Practicum 1-6
PSY797 Thesis 1-6

Elective Total 9
ProgamTotal 45

Note: With the approval of both program's directors, classes inthe Master of
Business Informatics, Master of Public Administration,and Master of Arts in

Communication programs may be taken by 10 graduate students to satisfy
elective requirements.

Transfer Credit

Students may transfer up to nine semester hours ofappropriate, acceptable
graduate coursework from other regionallyaccredited institutions. A stu-
dent must have earneda minimum grade of Bin such courses. These courses
must be deemedappropriate to the student’s program of studyat the time
of admissioninto the program by the departmentchair on the advice of the
director. Transfer of graduate credit must be accomplished before students
earn 12 semester hoursat NKU.

Academic Standing

A GPAofat least 3.0 must be maintained forall courses taken in the pro-
gram. At most two C gradescan be counted toward the degree. A course
may be repeated only once, and only two courses may be repeated.Only
courses witha grade of Cor belowcan be repeated; only the repeat grade is
used in GPA determination. Students whose GPA falls below 3.0 will be
placed on probation; those remainingon probation for more than nine
semester hours ofcoursework will be dropped from the program.

Course Load

Because the program is designed to be completed oneithera part-time or
full-time basis, enroliment for more than six credit hours is recommended
for full-time students only.

Certificate in Industrial Psychology
Jeffrey Smith, Ph.D., Chair

William Attenweiler, Ph.D., Graduate Program Director

Program Description

The Certificate inIndustrial Psychology isavailable to students seekinga
shorter and more specialized course of study. Admission to the certificate
program requires the following:

1. Anapplication for graduate admissionto NKU.

Official transcripts for all undergraduate and graduate work.
Abachelor’s degree from a regionallyaccreditedinstitution.

An undergraduate GPA ofat least 3.0on a 4.0scale.

No grade lower than a B (3.0) on all graduate coursework previously
takenthat mayapplyto the certificate.

ik W

Students mayenroll in no more than two courses withina certificate pro-
gram withoutapplyingto the certificate program. Students wishing to pur-
sue a certificate must apply to certificate program before beingallowedto
enrollina thirdcourse.

Industrial Psychology Certificate

PSY 580 Cognition inthe Workplace 3
PSY620 Job Analysisand Staffing 3
PSY635 Selection and Performance Appraisal 3
PSY640 Training and Development 3

Total Hours 12

Certificate in Organizational Psychology
Jeffrey Smith, Ph.D., Chair

William Attenweiler, Ph.D., Graduate Program Director

Program Description

The Certificate in Organizational Psychology isavailable to students seeking
a shorterand more specializd course of study. Admission to the certificate
program requires the following:

1. Anapplication for graduate admissionto NKU.



Official transcripts for all undergraduate and graduate work.
Abachelor’s degree from a regionallyaccreditedinstitution.

An undergraduate GPA ofat least 3.0on a 4.0scale.

No grade lower than a B (3.0) on all graduate coursework previously
takenthat mayapplyto the certificate.
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Students mayenroll in no more than two courses withina certificate pro-
gram withoutapplying to the certificate program. Students wishing to pur-
sue a certificate must apply to certificate program before beingallowedto
enrollina third course.

Organizational Psychology Certificate

PSY550 Organizational Psychology 3
PSY660 Organizational Change and Development 3
PSY670 Organiztional Leadership 3
PSY 675 Motivation 3

Total Hours 12

Certificate in Occupational Health Psychology
Jeffrey Smith, Ph.D., Chair

William Attenweiler, Ph.D., Graduate Program Director

Program Description

The Certificate in Occupational Health Psychologyis available to students
seekinga shorterand more specializzd course of study. Admissionto the
certificate programrequiresthe following:

An application for graduate admissionto NKU.

Official transcripts for all undergraduate and graduate work.
Abachelor’s degree from aregionallyaccredited institution.

An undergraduate GPA ofat least 3.0on a 4.0scale.

No grade lower than a B (3.0) on all graduate coursework previously
takenthat mayapplyto the certificate.
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Students mayenroll in no more than two courses withina certificate pro-
gram withoutapplyingto the certificate program. Students wishing to pur-
suea certificate must apply to certificate program before beingallowedto
enrollina third course.

Occupational Health Psychology Certificate

PSY550 Organizational Psychology 3
PSY570 Work Environments 3
PSY630 Occupational Health Psychology 3
PSY652 Epidemiology 3

Total Hours 12

Master of Arts in Integrative Studies

Rudy Gams, Ph.D., Graduate Program Director

I. Introduction
Program Description

The Master of Artsin Integrative Studies (MAIS) is a flexible, interdisciplinary

program in which each student designsa personalized course of study.

With noentrance examanda broad range of online and face-to-face courses
to suit your needs, Integrative Studiesallows you totailor the program to fit

your life.

Office of the MAIS Program

The program office is located in SL 410. For more information call (859)
572-1450, email IST@nku.edu or visitour website at
http://artscience.nku edu/departments/integrativestudies.html.
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Program Mission

Integrative leaming is anintegral component of lifelong intellectual growth.
It defines NKU's Integrative Studies graduate program. Usingan interdisci-
plinary approach, graduates explore diverse subjects andapplyinnovative
perspectives froma variety of disciplines. This processextendscandidates'
intellectual resourcesandrange, promotes openness to newideasandap-
preciation of differences, and stimulatesa lifelong commitment to learning
and free inquiry. The structure of the programis flexible enough to meet
personaland professional goals.

As a multi-disciplinary program with individualized curricula, we aspire to
be integrative, developing newcommon ground, including shared vocabu-
lary, concepts, problem-solving methodsand techniques, between tradi-
tionally separate disciplines. We also see great scholarly value inthe gener-
alist perspective, recognizing existingcommon ground and working with
multiple disciplines toanswer questions, solve problems and advance un-
derstanding.

II. Admission
Program Admission Process

In order to be considered for regular admission to the MAIS program,appli-
cants will need:

1. Anapplication foradmissionto Northern Kentucky University.

2. Abachelor’s degree from aregionallyaccreditedinstitution witha
minimum undergraduate GPA of atleast 3.00n a 4.0 scale.

3. Official transcripts for all undergraduate and graduate work.

4. Two letters of reference from persons qualified to evaluate potentia
for successful performance in the graduate program.

5. Apersonal resumé that reflects both work and academic experience.

6. Awritten statement of purpose indicating your goals, academic fo-
cusand disciplines.

lIl. Program Curriculum

Graduation Requirements
The MAIS degree requires 33 credit hours of course work.
IST 585 Introductionto Graduate Integrative Studies 3

27 credit hours of electivesinat least two disciplinesatthe graduate level.
IST 793 Applied Research: Capstone Project 3
Total Hours 33

Certificate in Nonprofit Management
Shamima Ahmed, Ph.D., Department Chair
Julie Cencula Olberding, Ph.D., Graduate Program Director

I. Introduction
Program Description

The Nonprofit Management (NPM) certificate isa 12-semester-hour pro-
gram that normally takes one yearto complete with students enrolling ina
three-credit hour core course anda one- or two-creditelectivein each of the
fall, spring,and summer semesters. Usually offered at night and on Satur-
days, the programis suited for mature, career-oriented persons. The core
coursesare typicallytaught in three-hour blocks and include a mixof lec-
ture, seminar, small group, laboratory, or field work. The one - or two-credit
electivesare usually taughtin intensive weekend formats over two or four
Saturdays. For more current information about the NPM certificate consult
our website at npm.nku.edu.
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Office ofthe NPM

Offices of the NPM Programare located in Founders Hall 424. For morein-
formation please call (859) 572-5326, email npm@nkuedu or visit our web-
site at npm.nku.edu.

Program Mission

NKU'’s graduate certificate in Nonprofit Management (NPM) provides stu-
dents and practitioners with the knowledge, skills, and competencies to
manage and lead nonprofit organizations. A 12-credit-hour program, this
graduate certificate includes three required courses (three credits each) plus
one- or two-credit (three credits total) workshops to be selected by the
student froma variety of offerings. The NPM certificate includes both
pre-career students and in-career students who work in the NorthernKen-
tuckyandGreater Cincinnati metropolitanregion.

Program Objectives
Current staff and leaders of nonprofit organizations,as wella s students
wishing toexplore a future in this field, can benefit fromthis program.

Objectives:
1. Provide skillsand knowledge to formand manage nonprofit orga n-
izations.
2. Dewelop fundraising and financial management skills for the non-
profit sector.
3. Understand the uniqueness of working withand managing volun-
teers.

Learning Outcomes

1. Understand the process of formingan incorporated nonprofit or-
ganization.

2. ldentifyand comprehend important issuesandchallengesin non-
profit management,including legalandethical issues, accountabil-
ityand performance evaluation,and the increasing involvementof
the private sector.

3. Learnfundamental principlesand concepts of fundraisingas well as
various programsand methods toacquire funds for nonprofit or-
ganizations.

4. Understand the basics ofresource management, particularly budg-
eting, accountingand financial re porting.

5. Learnandapply theories, processesand best practices related to
volunteer management.

Program Administration

While the NPM certificate follows the academic rules established by the NKU
Graduate Council (detailed previously in thiscatalog), there are also pro-
gram-specific guidelines. To facilitate program specific activities, the certifi-
cate isadministered by the NPM director. However, the MPA or NPM dire ¢-
tor, with the inputand consultation of the MPA program faculty, makes
program specific requirement, curriculum,admission, enrollment, and
graduation decisions. The MPAandNPMare housed inthe Department of
Political Science and Criminal Justice located in the College of Artsand Sci-
encesat NKU.

Il. Admission

Program Admission Process

To qualify for admission to the graduate certificate in nonprofit manage-
ment,anapplicant must:

a. Possessa bachelor’s degree from a regionallyaccredited college or
university.

b. Havea cumulative undergraduate GPA of 2.5 or higher (ona scale of
4.0)for all college work ora 3.0for all graduate work.

¢. Submita narrative essay of 300-400 words stating your careerand
academic goalsand howthe graduate certificate program will help
you attain those goals.

Transfer Credit

Successfulapplicants to the NPM certificate may transfer up to three se-
mester hours of appropriate, acceptable graduate coursework from other
programs and/or institutions in which they must have earned a minimum
grade of B.These courses must be deemed appropriate to your program of
study at the time ofadmission intothe program bythe MPA program or
NPM certificate director.

Relationship between NPM Certifi@te and the MPA Program

Students completing the graduate certificate in nonprofit management may
apply foradmissionto the MPA program. Ifadmitted, you mayreceive up to
nine semester hours of credittoward the MPA degree. Foracademic quess-
tionsabout the MPA program or NPM coursesand schedule, contact the
MPA officeat (859) 572-5326.

Academic Standing

AGPA of at least 3.0 must be maintained forall 600-level coursework. A
student cannot receive the NPM certificate without a GPA of 3.0 or above.
Studentsfalling below3.0 will be placed on probation. A course may be
repeated onlyonce,and onlytwo courses may be repeated. Onlycourses
with a grade of C or below can be repeated; the repeat grade is used inthe
GPA determination.

lIl. Program Curriculum

Nonprofit Management Core: 9 credit hours

Studentsare requiredto complete three core courses. All courses are three
semester hours (45 academic contact hours)andare taught bya mix of MPA
facultyandexperienced professionals.

PAD 620 Managing the Nonprofit Organizations 3
PAD 621 Resource Acquisitionand Management 3
PAD 622 Volunteer Management 3

Electives: 3 credit hours

Students choose any two or three workshops inthe NPM certificate. These
coursesare taught bya mix of full-time facultyand experienced practition-
ers.These coursesare typically offered in weekendintensive formats, nota-
bly on two or four Saturdays. The courses mayalso be offered in
non-traditional formats induding laboratory, fieldwork, and practical pro-
ject settings. Course offerings make it possible to complete the certificatein
one year.However, students may complete the nonprofit certificate at their

own pace.
PAD 623 Grants Writing 1
PAD 624 Nonprofit StrategicPlanning 1
PAD 626 Nonprofit Program Evaluation 2
PAD 627 Nonprofit Information Management 1
PAD 628 Nonprofit Laws 1

Total Hours 12

Master of Public Administration

Shamima Ahmed Ph.D., DepartmentChair
Julie Cencula Olberding, Ph.D., Graduate Program Director

. Introduction
Program Description

The Master of Public Administration (MPA) is an applied 39 credit hour de-
gree designed to prepare students for careersin public management. Stu-
dents have to complete nine core courses and choose one area of concen-
tration. Classes are small, permitting faculty to personalize instruction and
allowing students to develop interpersonal, technical, and quantitative skills
necessary for competitive employment in the publicandrelated sectors. Itis
theonly MPA programin the Northern Kentuckyand Greater Cincinnati
region.Also, it is accredited by the National Associationof Schools of Public
Affairsand Administration (NASPAA), one of only seven inthe state of Ken-
tucky.



The program takesapproximately two years with studentsenrollingin six
credit hours per semester in the fall, springand summer semesters. Students
can accelerate this pace by attending full-time (nine hours per semester), or
students can slowthat pace tothree years or longer by not enrolling in
summer sessions. Note thatall coursescounting towards the MPA degree
must be taken within six years of beginning the program.

Offeredat night and on Saturdays, the program is suited for mature, ca-
reer-oriented persons working inthe publicor non-profit sectors. The
courses typicallyare taught in three-hour blocks and include a mixof lec-
ture, seminar, smallgroup, laboratory, and/or field work. Selected courses
are offered in more non-traditional formats includingindependent research,
Internet,andtravel to local, national, or international sites. For more current
informationabout the MPA program consult our website at mpa.nku.edu.

In addition to the MPA degree, the department offersa nonprofit manage-
ment (NPM) certificate program. The program is 12 semester hours consist-
ing of three core classesanda selection of two or three workshops equaling
three credit hours. For more current informationabout the NPM certificate
consult our website at npm.nku.edu.

Office of the MPA Program

The MPA Program is located in FH 424. For more information call 859-
572-5326, e-mail mpa@nku.edu or visit our website at mpa.nku.edu.

Program Mission Statement

The MPA program provides professional managerial, communicationand
human relations skills and knowledge in preparation fororadvancement in
a variety of public sector and related careers. The programadvances public
sector values of effectiveness, efficiency, honesty, accountability, fairness,
diversity and public service in the curriculum, extra-curricularevents and
speakers,andthrough partnerships witharea practitioners through the MPA
Advisory Board, the American Society for Public Administration (ASPA),and
other professional associations and individuals.

The goal of the programis to develop competent public service practitioners
to serve governments, nonprofit organizationsand citizens inthe Northemn
Kentucky and Greater Cincinnati metropolitan regionand beyond.

Objectives
The MPA program’s core objectives are to:

1. Provide fundamental managerialandanalytical skills to be applied
to the public sector inthe areas of policyevaluation, human re-
source management,organizational developmentand behavior,
and financial management and budgeting.

2. Develop analytical competenciesincludingthinking critically about
socialissues and potential strategies toaddress them, collectingand
analyzing relevant information,and communicating it effectively.

3. Cultivatea strong sense of public sector valuesand ethical behavior
within the public sector workenvironment.

4. Enhance ahilitiesto organiz informationandideas andto com-
municate themeffectively, bothin written reportsand in oral
presentations.

5. Provide certain specializd skills, knowledge and competency in the
areas of concentration.

Learning Outcomes
1. Theability to leadand manage in public governance.

a. Understand the uniqueness of the public sector in terms of the
policyenvironment, organizational structure, valuesand requi-
site competencies.

b. Develop skill sets that demonstrate the ability to manage hu-
man, financial, information technology, and other resources.

¢. Informand increase awareness of critical issues that the public
sector facesand theirimplications for managingand leading
public sector organizations.
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2. Theability to participate inand contribute to the policy process.

a. Learnvarious theories and models of public policy making and
implementation.

b. Develop andapplyanalytical skillsin a policy making setting.

¢. Understand the palitics of public policy regarding various
stakeholders’influence in the process.

d. Demonstrate the skill to communicate to stakeholders the im-
pacts, outcomesand influences of policy problemsandissues.

e. Dewelop theability toread statutes, ordinances,and case law
andapply these skills withina given publicadministrator’s
scope of responsibility.

3. Theability toanalyz, synthesize, think critically, solve problems and
make decisions.

a. Enhance skill sets thatallowfor the analysis and synthesis of
critical thinkingand problem solving.

b. Demonstrate through the use of memoranda, technical reports,
research reports andissue papers the skills toanalyze and pro-
cessinformation and presentiteffectively toaid in decision
making.

¢. Comprehend the fiscal implications of public sector decisions on
thecitizenry.

4. Theability toarticulate and applya public service perspective.

a. Cultivate core values of public service, effectiveness, efficiency,
honesty, accountability, faimessand diversity through analysis
of hypothetical or applied case studiesand scenarios.

b. Understand the rights ofcitizensand public sectoremployees.

5. Theability to communicate and interact productively with a diverse
andchanging workforce and citiznry.

a. Developincreased awareness of diversity in society and the
workforce interms of gender, religion, ethnicity, sexual orienta-
tionand disabilities.

b. Recognize diversity in societyandthe workforceandapply
strategiesand processes to manageit.

¢. Cultivate effective team building skills.

Mission specific elective competencies
Nonprofit Management
Objectives:

1. Provide skills and knowledge to formand manage nonprofit organ-
izations.

2. Develop fundraising and financial management skills for the non-
profit sector.

3. Understand the uniqueness of working withand managing volun-
teers.

Learning Outcomes:

1. Understand the process of formingan incorporated nonprofit or-
ganization.

2. Identifyand comprehend important issues and challengesin non-
profit management, including legalandethical issues, accountabil-
ityand performance evaluation, and the increasing involve ment of
the private sector.

3. Learnfundamental principlesand concepts of fundraisingas well as
various programsand methods toacquire funds for nonprofit or-
ganizations.

4. Understand the basics ofresource management, particularly budg-
eting, accountingand financial re porting.

5. Learnandapply theories, processesand best practices related to
volunteer management.

Homeland Securityand Emergency Management



42 NORTHERN KENTU CKY UNIVERSITY

Objectives:

1. Increase awareness of the different types of terrorism, their causes
and prevention.

2. Understand the workings of the Homeland Security division of our
government and its different infrastructure.

3. Understand the four phases ofemergency management and how
each phase is developed at the national, state andlocal levels. These
four phases are mitigation, preparedness, response and recovery for
man-made and natural disasters.

Learning Outcomes:

1. Develop knowledge and skills suitable fora career in homeland se-
curity or emergency management.

2. Evaluate acommunity’s pre paredness against various types of dis-
asters.

3. Develop knowledge and skills torespondandrecoverina commu-
nity during an actual emergency.

4. Dewvelop an understanding of historical perspectives on terrorism,
basic definitions of cogent terms and concepts, and the symbolism
of terrorism.

5. Understand different forms of terrorist tactics and targets along with
methods ofappropriate prevention, detection,and response, ap-
plying such knowledge to the local environment.

Metropolitan Govemance
Objectives:

1. Provide students with the conceptual basisand skill assortment to
become professional practitionersin state andlocal government.

2. Appreciate the politicaland organizational cultural nuances of state
andlocal governmentagencies.

3. Provide specialized managerial and interpersonal skills to navigate
often contradictory public policyissues.

Learning Outcomes:

1. Develop an awareness of the historyandethics of good government
asdeveloped by the city manager movement over the last century.

2. Understand the key policy roles played by the local managerin this
age of the dependent city, especially inareas of comprehensive
planning, economic development,andthe budgeting of scarce re-
sources.

3. Provide opportunities forinterpersonal and political skill develop-
ment through practical experience inthe formof shadowing man-
agersandinternships.

4. Enhance theability to workina collaborative project management
setting.

Public Leadership
Objectives:

1. Provide knowledge and skills to manage and leadin the public sec-
tor, including local, state and federal government agencies.

2. Understand the uniqueness of leadingand managing in the public
sector,especially the diversity inemployees, communities and soci-
ety.

Learning Outcomes:

1. Build knowledge of employee motivation and motivational strate-
giesto improve executive leadership skills.

2. Obtaina hands-on understanding ofimplementation, monitoring
andevaluation toolsina governance structure.

3. Describe diversity and itsimpact in public organizationsand envi-
ronments.

4. ldentifyand build skills necessary for leadingand managing diverse
persons and viewpoints.

General Public Management

Objective:

Provide students anoption to choose among different specializd courses
from the other concentrations basedon their career needsandaspirations.

Learning Outcomes:

1. Develop skills and knowledge in one or more specializedareas in
nonprofit management, homeland security,and/or planning.

2. Develop an appreciation for having personaland professional inte g-
rityand howthese values relate to decisions that ultimately affect
the citizenry.

Evaluation

The program systematically collects information from internal and extemal
sources to assess these learning outcomes. Internal sources include feed-
back from students, capstone portfolios, capstone projects,andexams and
assignmentsin different courses. External sources include feedback from
alumni,area practitioners,and the MPA Advisory Board members.

Program Administration

While the MPA degree follows the academic rules established by the NKU
Graduate Council (detailed previously in thiscatalog), there are also pro-
gram-specific guidelines. To facilitate program-specificactivities, the MPA s
administered by the graduate program director. The MPA director, with the
input and consultation of the MPA program faculty, makes program-specific
requirement, curriculum,admission, enroliment, and graduation decisions.
The MPAand NPMare housed in the Department of Political Science, Crim-
inal Justice and Organizational Leadershiplocated in the College of Arts and
Sciencesat NKU.

II. Admission
Program Admission Process

Studentsapplying foradmission into the MPA program are divided into two
applicant categories: in-careerand pre-career. In-careerapplicants are those
who,inan evaluation by the MPA director have demonstrated five years of
experience inthe publicor related sector. Some of that experience must be
managerialin nature. Pre-career studentsareall other applicants. Al stu-
dentsapplying tothe MPA program must provide the following sixitems:

1. Acompletedapplication for admission.

2. Official transcripts showingall college/university coursework com-
pleted at both the undergraduate and graduate levels.

3. Atleasttwo supportive letters from persons qualified toevaluate
potential for successful performance in the MPA program.

4. Anarrative essay of 300 to 400 words statingacademicandcareer
goals, howthe MPA program will enable attainment of those goals,
andanyadditionalinformation detailing relevant work experience.

AND

In-career students applying for admission to the MPA program must submit
the following items:

1. Acurrent résumé documenting five years of workexperience inthe
public or related sector.

2. Aportfolioof two to three work products (singular or team efforts)
that demonstrate professional activities.

OR

Pre-career studentsapplying for admission to the MPA program must sub-
mit the following items:

1. Official scores of the Graduate Record Examination general test. The
GMAT or Miller Analogies Test can substitute forthe GREexams. The
LSAT is not a suitable substitute.

2. Awriting sample of 10to 12 pages (eithera work product oranac-
ademic paper) or official scores on the GRE writing test.



The MPA program conforms to the general rules of all graduate programs at
NKU. Specifically, all successful admission candidates to the MPA program
must:

1. Possessa bachelor’s degree from a regionallyaccredited college or
university.

2. Holda cumulative undergraduate GPA of 2.75 or higher (ona scale
of 4.0) for all college work.

3. Demonstrate good potential for successin graduate professional
study and public service.

An MPA alumni profile ofadmission materials demonstrated that the aver-
age student possesseda strong, well-written essay with clearly defined
career goals, two qualityletters of reference, undergraduate GPA and GRE
scores that demonstrated the capability of strong graduate work. Applicants
with strong potential who lack one admission item may be admitted provi-
sionally for one semesteronly. Applicants demonstrating good potential but
falling short of the MPA alumni profile may be admitted conditionally but
typically mustearna GPA of 3.25 over the first nine hours of courseworkin
the MPA program.

Transfer Credit

Successfulapplicants to the MPA program may transfer up to 15 semester
hours ofappropriate, acceptable graduate coursework from other programs
and/orinstitutions in which they must have earneda minimum grade of B.
These courses must be deemedappropriate to the program of study at the
time ofadmission intothe program bythe MPA graduate program director.

Dual MPA Degree and NPM Certificate

Students completing the MPA program mayalsoreceive the Certificate in
Nonprofit Management. To do so, students must complete a minimum of 42
hours of coursework. Students seeking both the MPA and NPMshall take
three NPM core classes and use them aselectivesin the MPA program.
However, to receive both the degree and the certificate, students must
complete an additional three hours of NPM electives that will not count
towards the MPA degree, raising the total for both to 42 hours. A separate
application forthe certificate program must be submitted to the Office of
Graduate Programs.

Academic Standing

AGPA of at least 3.0 must be maintained forall 600-level coursework. A
student witha GPA below 3.0 will not be permitted to advance beyond 18
semester hours in the program until the GPAisraisedtoat least 3.0 by re-
peating courses. A course may be repeated only once,and only two courses
may be repeated. Onlycourses witha grade of C or below can be repeated;
therepeat grade is used in the GPA determination. Students falling below
3.0 will be placedon probation; those failing to remove the probation by
nine additional semester hours of coursework will be dropped from the
program.

[ll. Program Curriculum
Prerequisites

Applicants forthe MPA program are notrequired to have completed an
undergraduate majorin publicadministration; however, certain under-
graduate coursesand corresponding skillsare needed for successin the
program. Studentsare expected to have completed undergraduate courses
in statistical analysis, probability, research methods, introduction to micro-
computers,and public sector management. Minimum expectations of the
knowledge and skills derived fromthe above coursesinclude writing skills,
computer skills, basic knowledge of public sector management, research
concepts/techniques, statistical concepts,and statistical analysis of data.
Equivalent work experience may be substituted for undergraduate course-
work at the discretion of the MPA graduate program director. Work equiva-
lences for the above coursework orareas of knowledge and skillsinclude
experience in writing research or evaluation reports, working witha PC
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office suite, employmentin the public sector, experience with survey re-
search, experience with research designor grant writing,and experience
with univariate/bivariate statistics.

The MPA graduate program director will assess if applicants possess the
prerequisite knowledge and skills through examination ofapplication mate-
rialsand, if deemed necessary, throughinterviews and/or examinations. If
you meet the general programrequirements but are deemed deficient in
one or more knowledge/skillareas, you will be placed inappropriate under-
graduate courses.

MPA Curriculum - (39 total credit hours)
MPA Core: 27 credit hours

PAD 600 Foundations in Public Administration 3
PAD 601 Human Resource Management 3
PAD 602 Organiztional Behavior & Theory 3
PAD 603 Public Policy Analysis 3
PAD 511 Budgeting Techniques & Applications 3
PAD 612 Administrative Law 3
PAD 615 Research Methods in Public Administration 3
PAD 616 Data Analysis 3
PAD 793 Public Administration Capstone (pre-req: 3
students cantake this class only during the last
nine credit hours oftheir completion of the
MPA curriculum)
Total 27
Concentrations: 12-13 credit hours
Students will choose one of the following concentrations:
Nonprofit Management:
Core Courses (9 credit hours)
PAD 620 Managing the Non-Profit Organizations 3
PAD 621 Resource Acquisition & Management 3
PAD 622 Volunteer Management 3
Chooseany two or three of the following courses fora total of 3 credit hours of
electives:
PAD 623 Grants Writing 1
PAD 624 Nonprofit StrategicPlanning 1
PAD 626 Nonprofit Program Evaluation 2
PAD 627 Nonprofit Information Management 1
PAD 628 Nonprofit Laws 1
Total 12
Homeland Securityand Emergency Management:
Core Courses (6 credit hours)
PAD 681 Homeland Security Administration 3
PAD 682 Emergency Management 3
OR
PAD 683 Terrorism 3
Chooseany two of the following courses (minimum 6 credit hours of electives):
PAD 550 Geographical Information Systems 4
PAD 551 AdvancedGIS 3
PAD 622 Volunteer Management 3
PAD 682 Emergency Management 3
PAD 683 Terrorism 3
Total 12-13
Metropolitan Govemnance:
Core Courses (6 credit hours)
PAD 560 Planning & Community Development 3
PAD 675 Local Government Management 3

Chooseany two of the following courses (minimum 6 credit hours of electives ):
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PAD 550 Geographical Information Systems 4

PAD 551 AdvancedGlIS 3

PAD 630 Ethicsand Decision Making in the Public Sector 3

PAD 632 Executive Management & Public Leadership 3
Total 12-13

Public Leadership:

Core Courses (6 credit hours)

PAD 631 Leading in Diverse Public Environments 3

PAD 632 Executive Management & Public Leadership 3

Chooseany two of the following curses (minimum 6 credit hours of electives):

PAD 620 Managing the Non-Profit Organizations 3
PAD 630 Ethicsand Decision Making in the Public Sector 3
PAD 640 Management of Public Information Systems 3
PAD 675 Local Government Management 3
Total 12-13
General Public Management:
Core Course (3 credit hours)
PAD 630 Ethicsand Decision Making in the Public Sector 3
MPA Elective 3
MPA Elective 3
MPA Elective 3
Total 12
Other MPA Electives
Students cantake one or more of these elective courses, for their concentra-
tion,after getting prior approval from the MPA graduate program director.
PAD 515 Cartography 3
PAD 519 Introductionto Remote Sensing 3
PAD 520 Advanced Remote Sensing 3
PAD 694 Topics: Public Administration 3
PAD 696 Internship: Public Administration 3
PAD 699 Readings: Public Administration 1-3

Master of Arts in Public History

William Landon, Ph.D., Department Chair
Brian L.Hackett,Ph.D., Graduate Program Director

Graduate Programin Public History

The graduate programin public historyis a terminal professional degree for
students seeking professional development training for careersin history
outside of the academyand traditional educational settings, including mu-
seums, historic sites, libraries and in historic preservation. The program
offersadvanced study in historyandadvanced methodologicaltraining ina
variety of public fields.

Office ofthe Graduate Program in Public History

The graduate programin public historyis administered through the De-
partment of Historyand Geography, located in Landrum 415. For complete
and current information visit the program website at
http://artscience.nkuedu/de partments/hisgeo/maph.html oremail
publichistory@nkuedu.

l. Introduction

The Master of Arts inPublic History (MAPH) is a flexible program that pro-
vides both traditional historyeducational experiencesand opportunities to
complete professional methods training.

Il. Admission

Applications foradmissioncan be completed online at
http://gradschool.nku.edu. For maximum consideration, submitall materi-

als by the priority deadline of May 1for summer sessions, July 1 for the fall
semester,and November 1for the spring semester. If space permits, appli-
cations from qualified candidates may be considered afterthose dates.

Regular Admission to the MAPH

To be considered for regularadmission tothe MAPH program, you will need
to complete and submit the following:

1. Anapplication for graduate admissionto Northern Kentucky Univer-
sity.
Application fee.

3. Anofficialtranscript indicatinga bachelor’s degree in history or a
related field froma regionallyaccredited institution with a mini-
mum GPAof3.00na 40scalein majorarea coursework.

4. Official transcripts for all undergraduate and graduate work.

5. Two letters of reference; please use forms which can be downloaded
atthissite:
http://gradschool.nku.edu/admissions/applicationforms.html.

6. Aletter of intent that clearlyarticulates your interest in public his-
toryand yourabilities to pursue graduate level study.

lll. Curriculum

The MAPH degree requires 36 credit hours of coursework, distributedas
follows:

Required Core (12 credit hours)

HIS 601 Introductionto Public History 3
HIS 605* Museum Educationand Interpretation 3
HIS 609 Administrationand Collections Management 3
HIS 689 Research and Writing Public History 3
HIS 701 MAPH Capstone | 3
HIS 702 MAPH Capstone I 3
Public History Methods Electives (12 credit hours)

HIS 522 Introductionto Historical Preservation 3
HIS 594 Cultural Site Interpretation 3
HIS 605 Museum Educationand Interpretation 3
HIS 607 Exhibits in Museums and Historical Sites 3
HIS616 Theory and Practice of Oral History 3
HIS618 Localand Regional Research Methods 3
HIS 622 Cultural Heritage Tourism 3
HIS 624 Historical Editing 3
HIS 625 Introductionto Archives 3
HIS 628 Contract History 3
HIS 630 American Decorative Arts 3
HIS 631 Living Historyand Museum Theatre 3

*HIS 605 may be repeated whentopicsvary

Content Electives (6 credit hours)
Two graduate level historycontent coursesare required.

Proficiency Courses (6 credit hours)a two course sequence selectedamong:

World Languages

Non-Profit Management
Geographic Information Systems
Informatics

The course sequence will be determined bythe student, public history pro-
gram director,and the graduate program director of the selected depart-
ment. A proficiency sequence may be completed ina discipline not listed
here, butthis must be approved bythe public history program director.

Course requirements
Students need to be aware of the following requirements of the program:

1. eighteen credit hours must be at the 600 level.
2. a maximum of nine credit hours of transfer credit will be allowed.



3. anoverallGPA must bea minimumof 3.0to qualify for graduation.
4. no more than six hours of C grades will be counted towardthe MAin
Public History.
IV. Program of Study

New candidates for the MAin PublicHistory must enrollin HIS 601 Introduc-
tionto Public History duringthe first fall semester ofenroliment in the pro-
gram. Professionals working in the field may askto have HIS 601 waived.
These students must take an additional course from one of the elective
options outlined above to complete the required 36 credit hours.

Transfer work

With some restrictions, the program may accept nine hours of credit:
Transferred from other regionallyaccredited institutions.
Earnedasa non-degree graduate studentat NKU.

Independent Study

No more than six hoursearned in independent studyatNKUandapproved
by the program director will be accepted towards degree completion unless
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otherwise approved bythe graduate program director of MAPH advisory
committee.

MAPH candidates may take independent study orreadings courses. The
opportunity for independent study will more likely occur withinthe content
field of study ofthe MAPH due to the pedagogical importance of group
work as a corerstone in the methodological field courses. Practicaare e x-
ceptions. Before signing up for an inde pendent study, you must have the
approval of both the program director and the instructor. Inaddition, the
instructor must be a member of the graduate faculty. A syllabus that de-
scribes the course topic, reading list, assignments, and learning objectives
must be on file with the graduate program director.

V. Capstone Experience

The required capstone experience culminatesina publishable article, mu-
seum exhibit, co-op experience, or other suitable project with the instruc-
tor'sapproval. The project proposal created in Capstone | must have the
approval of both the Capstone linstructor and the graduate program direc-
tor before the student begins the projectin Capstone Il. The final project
must have a writing component for assessment purposes.
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Haile/US Bank College of Business

l. Introduction

The Haile/US Bank College of Business offersthree graduate degrees — the
Master of Accountancy (MAcc), the Master of Business Administration
(MBA), and the Master of Executive Leadershipand Organizational Change.

Accreditation

The Haile/US Bank College of Business is accredited by AACSB International
—the Association to Advance Collegiate Schools of Business, the official
accreditingagency for business colleges, for its bachelor and graduate pro-
grams. Northern Kentucky Universityis accredited by the Southern Associa-
tionof Colleges and Schools.

Office of Graduate Business Programs

The Graduate Business Programs office is located in the Haile/US Bank Col-
lege of Business Centerroom 363.

Program inquiries for the MBA and MAcc programs should be directed to:
Ned Jackson

Haile/US Bank College of Business, BC 363

Northern Kentucky University

Nunn Drive, Highland Heights, KY 41099

mbusiness@nku.edu

Telephone:859- 572-6357; fax: 859- 572-5150; website: http://cob.nkuedu

Program inquires for ELOC should be directed to:

Amberly Nutini,

Haile/US Bank College of Business, BC 368

Northern Kentucky University

Nunn Drive, Highland Heights, KY 41099

Telephone: 859-572-5947; fax 859-572-5150; website: http://eloc.nku.edu

Graduate Non-degree Status (students not working toward a degree)

Enrollment in 600-level Haile/US Bank College of Business coursesis nor-
mally restrictedto students admitted to graduate business-degree pro-
grams. However, studentsin the graduate non-degree status may enrollin
MAcc courses providing 1) the Office of Graduate Programs has on file offi-
cial copiesofall their undergraduate and graduate transcripts; 2) they meet
all stated prerequisites for the course(s) for which they wish toenroll;and 3)
they have received written permission from the appropriate graduate pro-
gram director (MAcc). Studentsin the graduate non-degree status may take
no more than eight hours of graduate business courses. Graduate
non-degree statusis notavailable for the MBA or ELOC program.

Visiting Students

Students who would like to take a course from the Haile/US Bank College of
Business for transfer toanother university, must submit a transcript from

Master of Accountancy (MAcc)

Darius Fatemi, Ph.D., Graduate Program Director

Ned Jackson, Director of College of Business Graduate Program Administra-
tion

I. Purpose

The Master of Accountancy (MAcc) degree program supports the mission of
Northern Kentucky Universityto educate "students to be productive citizens,
to prepare them for success in careers and occupations...." There are three
tracks within the MAcc degree program. The Professional track is intended

his/her home institution inadditionto the other university requirements.
Permission to enroll must be approved bythe graduate program director.
All prerequisites must be metandan undergraduate transcript may be
required. Visiting student statusis notavailable forthe MBA or ELOC pro-
gram.

II. Acade mic Requirements
Transfer Credit

Transfer credit may be granted for upto nine semester hours. The credit
must have beenearnedata AACCSB accredited institution within the last
five yearswitha grade ofat leasta B.The courses may be no olderthan six
yearsat the time of graduation. The director of graduate programs in the
Haile/US Bank College of Business must evaluate the courses asequivalent
to NKU courses. Courses rejected by the director of graduate programsin
the Haile/US Bank College of Business will not be transferred into the pro-
gram. Credit earned by correspondence will not apply toward 600-level
requirements inthe program.No credit can be earned through workexpe-
rience. Applications for transfer must be submittedto the director of gradu-
ate programs in the Haile/US Bank College of Business and mustinclude title
andedition of the texts used and detailed course descriptions or course
syllabi.

Students or graduates wishing totransfer coursework from the Master of
Accountancy degree programat NKU may be granted credit for up to 9
semester hoursatthe discretion of the MACC graduate program director.

A student who wishes to take graduate courses elsewhere after being ad-
mitted to the MAcc program must receive writtenapproval from the MAcc
graduate program director before registering forthe courses. The grades for
these courses will be calculated intothe GPAandare treated in the same
manner as grades eared in NKU graduate courses.

Refer to academic requirements in the graduate studies section of this cata-
log for NKU transfer policies.

Academic Standing

AGPA of at least 3.0 must be maintained forall 600-level coursework. A
student witha GPA below 3.0 will not be permitted to advance beyond 18
semester hours in the program until the GPA s raised to 3.0 by repeating
courses. A course may be repeated only once, and only two courses may be
repeated. Only coursesin whicha less-than-satisfactory grade was earned
(i.e., Cor F) may be repeated; the repeat grade will be used to compute the
GPA. Students must file an Optionto Repeat form in the Office of the Uni-
versity Registrar foranyrepeated courses. If a student’s graduate GPAfalls
below 3.0, he/she will be placed onacademic probation. Any student whose
graduate GPA hasremained below 3.0 for two consecutive semesters will be
dismissed from the program.

to allowthose withan undergraduate accounting degree to meet the re-
quirement that candidates for the certified publicaccountantexamination
have 150 semester hoursincludinga bachelor’s degree. Students withan
undergraduate accounting degree enter this track. The second trackis the
Tax track. This track is intended to allowthose withan undergraduate ac-
counting degree to choose a specialty in tax by completingtax elective
coursesand to meet the requirement that candidates for the certified public
accountant examination have 150 semester hours includinga bachelor’s
degree.Inaddition, students who do not have an undergraduate degree in
accounting but who have completed two introductoryaccounting courses,
six semester hours of intermediate accounting, and three semester hours of
tax mayenter either the professional track or the tax track. The third trackis



the Accounting Practice and Reporting track. This track meetsthe needs of
students who do not have an undergraduate degree in accounting but who
wish to pursue a careerin accounting.

1. Admission
Admission Process

Studentsapplyingto the MAcc program inthe Haile/US Bank College of
Business must submitthe following:

1. Anapplication for graduate admissionandapplication fee.

2. Official copies of transcripts ofall undergraduate and graduate (if appli-
cable) coursework.

3. Anofficial copy ofthe Graduate Management Admission Test (GMAT)
score report taken withinthe last five (5) years. Exceptions tothe GMAT
requirement include possession ofanother Master's degree, M.D. or
Ph.D.degree.

4. Acurrent resume (3 years of work experience is strongly encouraged).

5. A"Statement of Purpose" explaining your interest ina MAcc degree in
general and the NKU MAcc degree in particular.

6. Ifapplicable,an official copy of the Test of English asa Foreign Lan-
guage (TOEFL).

Submitapplicationsandall supporting documents to the Office of Graduate
Programs, Northern Kentucky University, Nunn Drive, Highland Heights, KY
41099.

Application deadlines areas follows:

Term Domestic Appli- | International
cants Applicants
Fall Semester July 1 June 1
Spring Semester | December 1 October 1
Summer Semester | April 1 March 1

Il Program Requirements
Additional Admission Requirements

To be considered foradmissionto the MAcc program, applicants must meet
all requirements foradmissiontoa Haile/US Bank College of Business pro-
gram (detailed above). All academicrequirements of the Haile/US Bank
College of Business programrelated to transfer creditandacademic stand-
ing (see above under Haile/US Bank College of Business main section inthe
graduate section of thiscatalog) are enforced for the MAcc program. Stu-
dents who are enrolledin or have completed the MBA at NKUand choose to
pursuea MAcc in the professional track may transfer up to nine semester
hours completed under the MBA to degree requirements of the MAcc with
theapproval of the graduate program director.

Professional Track Program Requirements

The Professional Track program isa 30-semester-hour program composed of
21semester hours of required courses and nine semester hours ofelectives.
To enter this track, students must have completed two introductory ac-
counting courses, a tax course, and the equivalent of six semester hours of
Intermediate Accounting.

Required Courses:

ACC601 Management Control Systems 3
ACC603 Consolidations and Partnerships 3
ACC620 Tax ResearchandPractice 3
ACC640 Advanced Auditing 3
BUS 632 CPALaw 3
ACC 689 Professional Certification CPAReview 3
ACC 697 Advanced Accounting Theory (This capstone 3

course must be taken in the last semester, or
within nine credit hours of graduation)
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Elective 3
Elective 3
Elective 3

TotalHours 30

Three electives may be selected from graduate courses for which the ad-
mitted MAcc student meets the prerequisites. Courses that may not be used
aselectivesare: ACC 500, ACC 520, ACC 600, ACC 604, ACC 605, ACC 606,
BUS 605, FIN 605,and ACC 625.

Tax Track Program Requirements

The Tax Track program is a 30-semester-hour program composed of 21
semester hours ofrequired courses and nine semester hours of graduate tax
electives. To enter this track, students must have completedtwo introduc-
toryaccounting courses, a tax course, andthe equivalent of six semester
hours of Intermediate Accounting.

Requiredcourses:

ACC 601 Management Control Systems 3
ACC603 Consolidations and Partnerships 3
ACC 620 Tax ResearchandPractice 3
ACC640 Advanced Auditing 3
BUS 632 CPAlaw 3
ACC 689 Professional Certification CPA Review 3
ACC697 Advanced Accounting Theory (This capstone 3

course must be taken in the last semester, or

within nine credit hours of graduation)

Elective 3

Elective 3

Elective 3

TotalHours 30

Three electives may be selected from the following graduate taxcourses:

ACC630 Federal Taxation of Corporations 3

ACC632 Tax Accounting Methods 3

ACC634 Taxation of Partnershipsand Pass Through 3
Entities

ACC638 AdvancedIndividual Income Taxation 3

Accounting Practice and Reporting Track Program Requirements

The AccountingPractice and Reporting Track program isa 36-semester-hour
program composed of 12 required courses. The required coursesare listed
below. It is suggested thatcourses be taken in the order presented below.

Requiredcourses:

ACC 600 Accounting Skills 3
ACC604 Financial Accounting | 3
ACC 606 Financial Accounting Il 3
ACC 500 Auditing 3
ACC520 Tax Planning 3
ACC 601 Management Control Systems 3
ACC620 Tax ResearchandPractice 3
ACC640 Advanced Auditing 3
ACC603 Consolidations and Partnerships 3
BUS 632 CPALaw 3
ACC689 Professional Certification CPAReview 3
ACC697 Advanced Accounting Theory (This capstone 3
course must be taken in the last semester, or
within nine credit hours of graduation)
Total Hours 36

Certificate in Advanced Taxation

Darius Fatemi, Ph.D., Graduate Program Director
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Ned Jackson, Director of College of Business Graduate Program Administra-
tion

I.Purpose

The Certificate in Advanced Taxation isa 12 hour certificate program de-
signed for those students who are interested in specializingin the field of
taxation. Students pursuing the certificate must complete ACC 620 and
three elective graduate tax classes.Dependingon their background, some
students may need to complete additional prerequisite classes to be pre-
pared for these courses.

Il. Admission
Admission Process

Studentsapplyingto the MAcc program inthe Haile/US Bank College of
Business must submitthe following:

1. Anapplication for graduate admissionandapplication fee.
2. Official copies of transcripts ofall undergraduate and graduate (if appli-
cable) coursework.

Additional requirements may be required; contact the graduate program
director for more information.

Submitapplicationsandall supporting documents to the Office of Graduate
Programs, Northern Kentucky University, Nunn Drive, Highland Heights, KY
41099.

IIl. Program Requirements
Certifiate in Advanced Taxation

Core Required Course

ACC620 Tax Researchand Practice 3

Three electives may be selected from the following graduate taxcourses:

ACC630 Federal Taxation of Corporations 3

ACC632 Tax Accounting Methods 3

ACC634 Taxation of Partnershipsand Pass Through 3

Entities

ACC638 AdvancedIndividual Taxation 3

Total Hours 12

Master of Business Administration (VBA)

Sandra Spataro, Ph.D., Graduate Program Director

Ned Jackson, Director of College of Business Graduate Program Administra-
tion

l. Purpose

The Master of Business Administration isa degree designedtoequip its
graduates for successandenhancement inthe workplace. Throughan inte-
grated curriculum, hybrid courses,and small cohort sizes students receive all
of theireducationand skills for advancement in their careerata location
close to home inthe Northemn Kentuckyarea. The program is aimed toward
full-time working professionals, and classesare held during the weekin the
evening.

The program focuses onan integrated curriculumon the followingtopics:

Managing and Leading Organiations
Analytics

Managerial Conceptsand Tools
Global Environments

e Strategyand Structure

e Managing for the Future

1. Admission
Admission Information

This two-year program, distinctive in content and delivery, is precisely cali-
brated for high-potential individuals looking to meet the demands of lea d-
ing organizationsinthe 21st century.

Candidates need to have at leastthree years experience inan organization.

They might have previous business education or maybe not.Either way,
they have learned something from their workexperience.

Admissions Requirements for the Program

1. Anapplication for the MBA admission and the application fee.

2. Official copies of transcripts ofall undergraduate and graduate (if
applicable) coursework fromaccreditedinstitutions.

3. Aminimum undergraduate grade pointaverage (GPA) of 2.75isre-
quired for consideration.

4. Anofficial copyif the Graduate Management Admission Test (GMAT)
score report taken withinthe last five (5) years. Aminimum score of
525isrequired for consideration.

5. Acurrent resume (Three years of work experience is highly pre-
ferred).

6. Anessayexplaining howan MBA can help you reach your profes-
sional goals (500-750 words)

7. Three letters of recommendationare required. One letter ofrecom-
mendation must be from the most recent employer.

8. Ifaninternationalapplicant, the iBT TOEFL must be submitted.

Thisisa highly competitive program and willaccepta limited number of
candidates. All documentation (applications and admissions materials) must
be submitted by June 1to be considered for the fall term.

lll. Program Requirements
Preparatory Work

To be an excellent MBA student, one must possess or acquire an under-
standing of the fundamentals of business. Some MBA students may have
takencourseworkin business subjects while others may have not. All in-
coming NKU MBA students are required to complete the following online,
foundational tutorials/assessments to become familiar or to be reacquaint-
ed with subject matter, an understanding of which is necessaryto facilitate
successful progression through the program.

The MBA Foundations online tutorials/assessments consist of 7 individual
modules covering the following subjects:

Quantitative - about 45 questions

Statistics -about 60 questions

Economics- about 30 questions

Accounting -about 70 questions

Finance -about 50 questions

Excel 2010 - Data Presentationin Spreadsheets -about 70 questions

S~ anNn oo

Upon registration, students receive instructionsto obtaina tutorial access
code. Once you have obtained youraccess code, you may take the assess-
mentsasmany timesas you need toachieve the required proficiency. As-
sessments must be completed before the beginning of Module 1 (Semester

1).

MBA Program Overview

MBABootGamp  MBA600 MBA Boot Camp 0

Module 1 MBA 601 Managing and Leading 6
in Organizations

Module 2 MBA 602 Analytics for Decision 6
Making

Module 3 MBA 603 Managerial Concepts 6
and Tools

Module 4 MBA 604 Managing for the Future 6



Module 5 MBA 605 Operating ina Global 6
Environment

Module 6 MBA 606 Aligning Strategyand 6
Structure

Total Hours 36

Boot Camp (Required) (MBA 600)

This 1.5day zero creditisintended to orient and prepare students to suc-
ceed in the MBA curriculum.

The objectivesare to introduce students to:

e (ritical Thinkingemphasis

Business writing skills

Presentation skills

The Case Method of Learning

Elemental Aspects of Financial Analysis
Problem Solving Processors

Becoming Life-Long Learners

e The Systems Approach to the MBA Program
e The Expectations for Students in the Program

Module 1 (MBA 601)
Managing and Leading Organizations

e Managerial Decision Making

e Leadership Stylesand Theories

e Teams:Structure, Compositionand Processes

e Emotional Intelligence; Cognitive and Perceptual Biases
o Adaptability, Creativity, and Diversity

e Power, Networks, and Influences

Module 2 (MBA 602)
Analytics for Decision Making

Decision Makingand Simulation

Macro and Microeconomics

Financial Statement and Statistical Analysis

Pricing Perspectivesand Strategies

Securitiesand Firm Valuation; Risk and Return Analysis
Managerial and Cost Accounting

Module 3 (MBA 603)
Managerial Conceptsand Tools

e Regulatory Issuesand Public Property

e Developing Ethical Problems

e Organiational Form, Structure,and Culture

e Informal Organizational Structures and Networks
e Legal Aspects of Managerial Decision Making

o Employment Law, Diversity, and Discrimination

Module 4 (MBA 604)
Managing for the Future

Managing Innovation/Innovators

Using Information asa Resource

Market Segmentation and Opportunity Analysis
Funding the Future of the Organization
Forecastingand Organizational Valuation
Business Intelligence

e Geopolitics:Present and Future

Module 5 (MBA 605)
Operating ina Global Environment

e International Trade Agreements
e Culture and Economic Differences
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o Global Business: Functions, Process, and Procedures

e Global Supply Chains: Partnerships and Alliances

o Global Sourcing, Negotiating, Production, and Logistics
e Intellectual Property Issues

Module 6 (MBA 606)
Aligning Strategyand Structure

o Global Competitive Advantage

o Global Project Analysis

e Strategic Issuesin Managing and Growing Customer-Centered Firms

e (reating and Managing the Sustainable Enterprise

e Strategic Management of Nonprofitand Entrepreneurial Organiza-
tions

o Deweloping a Socially Responsible Firm

Joint Juris Doctor/Master of Business
Administration JD/MBA)

l. Introduction

The JD/MBA isan attractive alternative for individuals wishing to practice
lawand/or businessinan increasingly dynamicand complexenvironment.
It is designedtoaugment the knowledge of students who seek toexpand
theirexpertise in the businessarena.Coursesin the NKU Chase College of
Lawwill serve as electives for the MBA degree,and Haile/US Bank MBA
courses will serve as electives for the JD degree. Accordingly, the number of
semester hoursrequired to obtain the joint degree is fewerthan the number
required if each degree is pursued inde pendently.

Il. Admission
A. Admission Process and Requirements
New Students

Applicants forthe JD/MBA degree program must apply to and meet the
separate admission requirements for each college.

The NKU Chase College of Lawacceptsanenteringclass only in fall seme s-
ter.The College of Law operates a dual-division program, which accommo-
dates both full-time and part-time students. The Haile/US Bank College of
Business accepts students in summer, falland spring terms. Applicants may
apply foradmissionaseither full-time students or part-time studentsin
both sections of the program, thoughthe length of the program will be
extended considerably for part-time evening JD/MBA students.

The lawschool application form must be obtained fromand submitted to
Admissions Office, Salmon P.Chase College of Law, Northern Kentucky
University, Nunn Drive, Highland Heights, Kentucky 41099. The number for
the Chase Admissions office is 859-572-5490. Applications must be received
by the College of Lawno later than March 1 of the year in which the appli-
cant hopesto enter. A separate application form for graduate admission
must be submitted to the Office ofGraduate Programs.

Applicants mustapply forandtake the Law School Admission Test (LSAT)
administered by the Law School Admission Council. The test is normally
given in October, December, February, and June at testing centersin the
United States and in some foreign countries. Allarrangements to take the
LSAT must be made with the Law School Admission Council no later than
December of the year immediately preceding that of planned entry into the
College of Law.

To be considered foradmissionto the MBA program, anapplicant must
submitthe following:

1. Anapplication for MBA admission and the application fee.
2. Official copies of transcripts ofall undergraduate and graduate (if
applicable) coursework.
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3. Anofficial copy ofthe Graduate Management Admission Test
(GMAT) or GRE score report. Exceptions to the GMAT/GRErequire-
ment include possession of another Masters, MD or Ph.D.degree.

4. Acurrent resume (3 years of work experience is strongly encour-
aged).

5. AStatement of Purpose explaining yourinterestinan MBA degree
in generaland the NKU MBA degree in particular.

6. Ifapplicable,an official copy of the Test of English asa Foreign Lan-
guage (TOEFL).

Forapplication deadline datesanda more complete description of the MBA
admission materials, see previous section on MBA program or information
on the web at http://cob.nku.edu/graduatedegrees/mba.html.

Visit http://chaselaw.nku.edu/futurestudentsyadmissions.html fora com-
plete description ofthe NKU Chase College of Lawapplication process and
deadlines.

Currently Enrolled Students

Students currently enrolled in either the MBA or JD programmayelect to
pursue the joint degree if they comply with the admission requirements of
each program. Students enrolled inthe joint program will be eligible for
membershipin student organizations, fraternities and clinical programs of
eachcollege aswellas for lawreview, mock trial, and mootcourtat NKU
Chase College of Law.

B. Transfer Credit

Normally no more than 30 semester hours of law courses may be transfera-
ble toward the JD degree; no credit will be transferred for any course where
a grade of lessthanC (20 0n a 4.0 scale) was received. Students wishing to
transfer credit must have been in good standingatan American Bar Associ-
ation-approved lawschool. All credit transferred will be with the grade of
"credit." For transfer policies, refer to the graduate catalog.

C. Academic Standing

Astudent entering the joint JD/MBA program is required to complete 111
credit hours, consisting of 81 hoursin the College of Lawandat least 30
hoursin the Haile/US Bank College of Business. If the same student were to
complete each degree separately, he or she would be required to take 90
credit hoursinlawand at least 36in business. Thus, at least theoretically,
the joint degree program allows the student to take 12 fewer law credit
hoursand nine fewer business credit hours andto complete the joint degree
programas muchasa year earlier. Students failingin one college but meet-
ing passingrequirements in the other college and desiring to complete their
degree there will be allowed to do soaslongas they continue to maintaina
passing average. Students who do not complete the joint program, howe v-
er, will be required to meet the regular degree requirements that were in
effect whenthey entered the joint program.

lll. Curriculum

A. Business
Preparatory Work

To be an excellent MBA student, one must possess or acquire a basicunder-
standing of the fundamentals of business courses; accounting, finance and
statistics. Some incoming MBA students may have taken coursework in
some orallof these areas while others may have not. All incoming NKU MBA
students take an online tutorial/assessment ineach of seven subject areas,
confirming that each student has command of this basic business
knowledge.Each student needs toattaina proficiency score of 80% or
higherto fulfill each module.

The MBA Foundations online tutorials/assessments consist of 7 individual
modules covering the following subjects:

1. Quantitative - about 45 questions
2. Statistics-about 60 questions
3. Economics- about 70 questions

4. Accounting -about 50 questions

Finance -about 50 questions

6. Excel 2010- Data Presentationin Spreadsheets -about 70 questions:
50% proficiency required

L

Upon registration, students receive instructionsto obtaina tutorial access
code. Once you have obtained youraccess code, you may take the assess-
mentsasmany timesas you need toachieve the required proficiency. As-

sessments must be completed by the beginning of Module 1 (Semester 1).

MBA Program Overview

MBABootCamp  MBA600 MBA Boot Camp 0

Module 1 MBA 601 Managing and Leading 6
in Organizations

Module 2 MBA 602 Analytics for Decision 6
Making

Module 4 MBA 604 Managing for the Future 6

Module 5 MBA 605 Operating ina Global 6
Environment

Module 6 MBA 606 Aligning Strategyand 6
Structure

Total MBAHours 30

Boot Camp (Required) (MBA 600)
This 1.5day zero creditisintended to orient and prepare students to suc-
ceed in the MBA curriculum.

The objectivesare to introduce students to:

Critical Thinkingemphasis
Business writing skills
e Presentation skills
e The Case Method of Learning
e Elemental Aspects of Financial Analysis
e Problem Solving Processors
e Becoming Life-Long Learners
e The Systems Approach to the MBA Program
o The Expectations for Students in the Program

Module 1 (MBA 601)
Managing and Leading Organizations

Managerial Decision Making

Leadership Stylesand Theories

Teams: Structure, Compositionand Processes
Emotional Intelligence; Cognitive and Perceptual Biases
Adaptability, Creativity,and Diversity

Power, Networks, and Influences

Module 2 (MBA 602)
Analytics for Decision Making

Decision Makingand Simulation
e Macro and Microeconomics
e Finandial Statement and Statistical Analysis
e Pricing Perspectivesand Strategies
e Securitiesand Firm Valuation; Risk and Return Analysis
e Managerial and Cost Accounting

Module 3 - JD/MBA studentsare not required to take this module as the
material is coveredin law courses.

Module 4 (MBA 604)
Managing for the Future

e Managing Innovation/Innovators
e Using Information asa Resource
e Market Segmentation and Opportunity Analysis



e Funding the Future of the Organiation
e Forecastingand Organizational Valuation
o BusinessIntelligence
e Geopolitics: Present and Future
Module 5 (MBA 605)

Operating ina Global Environment

e International Trade Agreements

e Culture and Economic Differences

e Global Business: Functions, Process,and Procedures

e Global Supply Chains: Partnerships and Alliances

e Global Sourcing, Negotiating, Production, and Logistics
o Intellectual Property Issues

Module 6 (MBA 606)
Aligning Strategyand Structure

Global Competitive Advantage

Global Project Analysis

Strategic Issuesin Managing and Growing Customer-Centered Firms
Creating and Managing the Sustainable Enterpris

Strategic Management of Non-profitand Entre preneurial Organiza-
tions

e Developing a Socially Responsible Firm

B. Law
1. Required law courses plus the following:

e Administrative Law (3 credits)

o Business Organizations (4 credits)*

Employment Discrimination Law (3 credits)

Tax-Basic Income Tax Concepts (3 credits)

UCC:Salesand Secured Transactions (3 credits)

Securities Regulation (3 credits)

e Tax- Business Organizations and Business Planning (3 credits)

*Students maycomplete both Agency, Partnerships, and LLCs (3 credits)
and Corporations (3 credits) inlieu of Business Organizations (4 credits).

2. Required Courses

For students matriculatingat Chase on orafter August 1,2014, the required
law courses are as follows (total 44 credit hours):

Basic Legal Research (2 credits)

Basic Legal Writing (3 credits)

Civil Procedure (4 credits)
Constitutional Law| (3 credits)
Constitutional Lawll (3 credits)
Contracts | (3 credits)

Contracts Il (2 credits)

Criminal Law (3 credits)

Criminal Procedure (3 credits)
Evidence (4 credits)

Legal Analysis and Problem Solving (1 credit)
Professional Responsibility (3 credits)
Property | (2 credits)

Property Il (3 credits)

Torts | (3 credits)

Torts Il (2 credits)
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2. Elective courses

The additional hours needed to fulfill the total 81 lawschool hours will be
taken from other courses offered by the College of Law, allaselective hours
in the joint degree program — whether those coursesare offeredas core
courses or aselective courses in the regularlaw curriculum.

Note: The core curriculum will not applyto students in the joint degree
program.

3. Advanced writing requirements

Studentsinthe joint degree program shall fulfill both parts of the Advanced
Writingrequirement.

4.Skills Training

Every student must pass atleast three credit-hours of professional skills
training beyond the required curriculum. Courses that satisfy thisrequire-
ment will be identified on the course notesthataccompany registration
instructions providedeach semester.

Additional I nformation

Studentsenrolled in the joint degree program are advised to take these
coursesas theyare available:anti-trust law, close corporations, securities
regulation, and white collar crime. While notalways offered, these courses
are important courses.

No more than six hours of credit from courseslistedin the "12-Hour Rule"
will apply to the 81 hours neededto fulfill the awhoursin the joint degree
program.

Studentsinthe joint degree programare requiredto take their first year of
lawschool before starting with MBA courses. Thereafter, students willtake
a combination of awand business courses. The model curriculum for the
joint degree program is set forth below.

Studentsinthe joint degree program canapply no more than 4
non-classroom hoursto the 81 hours needed to fulfill the lawhoursin the
joint degree program.

Studentsinthe joint degree program shall maintainatleast a 2.5 cumula-
tive grade pointaverage aftertheir first 30 hours of law study and therea f-
ter. Students who do not achieve this GPA would be dealt with in the usual
academic standing procedures, modified only for the 2.5 GPA requirements.
Ifa student ultimately failsto meet the GPA requirement but is otherwise in
good standingin the College of Law, that student could continue inthe
regular JD program and be required to meetall of its GPAand other re-
quirements, including the structured curriculum and core curriculumre-
quirements. That student couldalsoremain in the regular MBA program
provided thatthe student otherwise met the MBA requirements; the deci-
sion of whether the student remained in the MBA program would be made
in the Haile/US Bank Haile/US Bank College of Business. Because the busi-
ness courses will be offered at night only, students in the evening division
will most likely not be eligible to participate in the JD/MBA program.

Course Descriptions

Additional descriptions of MBA courses may be foundin this catalog; JD
course descriptions may be found in the College of Lawcatalog.

Master of Science in Executive Leadership
and Organizational Change
Kenneth S.Rhee, Ph.D., Graduate Program Director

l. Introduction

Purpose

The Master of Science in Executive Leadership and Organizational Change
(ELOC) program focuses on leadershipand organizational change as the key
components ofeffective management. Today’s leaders face great chal-
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lenges dealing with complex and changing environments, and the program
helps develop leadership competencies to help leadersand managers
transform their organizations to ensure currentand future success.

Office of the ELOCProgram

The ELOC office is located in the Haile/US Bank College of Business, Business
Academic Center, 385. Programinquires should be directedto ELOC Pro-
gram, Haile/US Bank College of Business BC 385, Northern Kentucky Univer-
sity, Nunn Drive, Highland Heights, KY41099. Telephone:859-572-5947;
fax 859-572-5150; email:eloc@nkuedu.

II. Program Requirements

The program seeks toadmit qualified students who have either full-time
professional or managerial jobexperience. There isno GMAT or GRE re-
quirement. Eachapplication will be independently reviewed bya commit-
tee consisting of full-time faculty, advisory board members and current
students.

Admission Requirements
Studentsapplyingto the ELOC program must submit:

1. Anapplication for graduate admissionandthe application fee.

2. Resumé.

3. Personal statement, current career essay, and future career objec-
tivesessay.

4. Three letters of recommendation, one of which could be a letter of
nomination or support from student’s current organization.

5. Official copies of transcripts ofall undergraduate and graduate
work.

Submit completed applications to the Office of Graduate Programs, Northern
Kentucky University, 1 Nunn Drive, Highland Heights, KY 41099.

Applicants are eligible for admission if they have:

1. Abachelor's degree from a regionallyaccreditedinstitution.

2. Minimum 3years of professional or managerial work experience
with significant decision-making authority (e.g., experienced man-
agers,smallor family business owners, management consultants,
human resources or technical professionals).

3. Full-time employment ina professional or managerial position at
the time ofapplication/entry is required.

4. International students need to demonstrate their English proficiency
by scoring 600 or above in TOEFL.

[1l. Acade mic Requirements
All students will attenda two-year cohort that begins inthe Fall Semester.

First Year Cumriculum

Fall

ELOC610 Leadership Assessmentand Development 3
ELOC615 Teams and Conflict Management 3
Spring

ELOC 620 Action Research Methods 3
ELOC 625 Creating High Performing Organizations 3
Summer

ELOC 660 First-Year Public Engagement Practicum 3

Second Year Curriculum

Fall

ELOC 630 Organizational Strategy Developmentand 3
Systems Thinking

ELOC 640 Organizational Consultation 3

Spring

ELOC 635 Managing Organizational Change 3

ELOC 645 Global Leadershipand Sustainable Change 3

Summer

ELOC 665 Graduation Action Research Project 3

Total Hours 30

IV. Graduation Requirements

Students must complete all programrequirements to be eligible for gradua-
tion. The Graduation Action Research Project offers students the oppor-
tunity tointegrate theoryand coursework with practice. Students must
complete the project,and submit a written report. All projects must be
approved by Dr.Kenneth S.Rhee, ELOC Graduate Program Director.



COLLEGE OF EDUCATION AND HUMAN SERVICES 53

College of Education and Human Services

Location: Mathematics-Education-Psychology Center 206
Telephone : 859-572-6069
Fax: 859-572-6623
Email Address:coehsdean@nkuedu
Web Address: http://coehs.nku.edu
Dean: Dr. Cynthia Reed
Other Key Personnel:
Associate Dean:Dr. Carol Ryan
Business Officer: Carole Ziegler
Director of Development: Cynthia Siddens
Grant Expeditor: Jen Stansbury-Koenig
Administrative Secretary: Sheila Ruark

. Introduction
Purpose

The facultyand staff of the College of Educationand Human Services
(COEHS) are committed to providing graduate programs that seta standard
of excellence. The programs inthe college have rigor, relevance,and sus-
tainability of the highest caliber and the facultyand staff pride themselves
in the qualityrelationships they create and foster with studentsandcol-
leaguesalike.

The college offers the following graduate level programs: Master of Social
Work (MSW). This program educates competentandethical social workers
who demonstrate leadership social work valuesin their communities and
their profession, toward advancing socialand economic justice. Graduates
are particularly prepared to engage in practice with familiesand children in
individual, group, family,and community settings.

Counselor Education Programs: These programsare designed to prepare
students to be professional counselors. The development ofa strong profes-
sional identity, a rich knowledge base, and expertise in the skills of counse -
ingare essential to respond tothe multitude of societal changesand to the
ever-expanding counseling profession. Specifically, the Master of Arts in
School Counseling program prepares quality counselors for public schools in
P-12settings. The Master of Science in Clinical Mental Health Counseling
prepares ethical quality counselors for community agencies or other mental
health settings.

Master of Artsin Education: Teacher as Leader: Thisprogramis designed
spedifically for certified teachers 1) to provide learning experiences that will
improve the professional performance of classroomteachers, 2) to enable
teachers to extend their certification as required by the Kentucky Education
Professional Standards Board, and 3) toenable teachers to upgrade their
certification tothe next rank.

RankIProgram (non-degree): This program is designed to be a logical
professional step beyond Rankll for currently certified teachers. It contin-
ues to build the knowledge, skills,and leadershipabilities of teachersin
their current positions while also providing direction and assistance toward
meeting the long-term professional career goals of teachers. ARanklcan
also be earnedthroughthe Education Specialist in Teaching and Leading
program described below.

Alternative Certification Programs: These programs are designed for indi-
viduals who are looking fora career change and wish to become a certified
teacher. Thereare severalareas of alternative certification available:
Master of Artsin Teaching and the Interdisciplinary Early Childhood Profi-
ciency Evaluation.

Education Spedcialist in Teachingand Leading Program: The Education Spe-
cialist degree in Teaching & Leading is for teachers who wish to enhance

theirteaching, leadershipand mentoring skills. This programengages stu-
dentsin learingand practicing principles and skills of collaboration, me n-
torship, and research-based practice, leading to improved skills for gradu-
ates, the teacher candidates undertheir influence, and the P-12 studentsin
theirclassrooms. Program completers would be eligible forrank change
(Rank 1) in Kentucky.

Educational Leadership: These programs are designed to prepare certified
teachers to become effective leaders as principals, supervisors and superin-
tendentsand offeran Education Specialist degree for principal preparation
and/or Supervisor of Instruction. A separate certification for superinten-
dent isalso offered by the educational leadership program.

The Doctor of Education (Ed.D.) in Educational Leadership: This program is
designed to enhance leadership skills for instructional and administrative
leadersin P-20 settings, as wellas other instructional specialists. It is a pra c-
titioner degree designed to meet a setof "best practice” competen-
cies/outcomesintegrated withindividual careerand personal goals for
leaders with five or more years of professional experience.

AAIl graduate students must demonstrate progress toward meetingthe
state and national standardsappropriate foreach degree program. Students
enrolled in the educationrelated degrees must meet the Kentucky Teacher
Standards, the Interdisciplinary Early Childhood Education Teacher Stand-
ards, OR the Interstate School Leaders Licensure Consortium (ISLLC) Stand-
ards. Studentsinthe counseling programs must meet the Council for Ac-
creditation of Counselingand Related Education (CACREP) standards.
Studentsenrolled in the MSW degree must meet the Council on Social Work
Education (CSWE) standards. Each setof standards identifies the
knowledge, skills,and dispositions stude nts must demonstrate to become
effective professionals in theirrespective area of study.

Accreditation and Membership

The education, instructional leadership, and school counseling programsat
Northern Kentucky Universityare accredited by the National Council for the
Accreditation of Teacher Education (NCATE) and are authorized by the Ken-
tucky Education Professional Standards Board to offer Rank Iland Rank|
certification programs. The University holds membershipin the American
Association of Colleges for Teacher Education, Teacher Education Council of
State Colleges and Universities, Southern Association of Collegesand
Schools, and the World Council for Curriculumand Instruction. The MSW
program isaccredited by the Council on Social Work Education (CSWE) ac-
creditation process. Foundedin 1952, CSWE is recognized by the Coundil for
Higher Education Accreditation as the sole accreditingagency for social
work education inthe United States.

The Teacher Eduation Committee

The Teacher Education Committee (TEC) is the official body to establish the
policies for admission, retention,andexit of all studentsineducation,in-
structionalleadership,and school counseling asapproved by the Kentucky
Education Professional Standards Board (KYEPSB). The TEC approvesall
curriculum changes. Its deliberations, in the case of graduate education
programs, proceed to the University Graduate Council and then the Univer-
sity Curriculum Committee. The program directors of eachgraduate pro-
gram work closely with the dean of the College of Educationand Human
Services to provide the highest caliber graduate program. In consultation
with the associate provost of graduate studies, the directors are responsible
for administeringand ensuring compliance with regulations ofthe Graduate
Council.
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The Counseling, Social Work and Leadership Graduate Office

Counseling, Social Work, and Leadership Graduate Office is responsible for
assigningacademic advisors, informing students ofacademic requirements,
monitoring students’ progress throughout their course of studies to pro-
gram completion, developing and evaluating curriculum in conjunction
with the Graduate Council, and coordinating course scheduling (including
off-campus classes). The office MP 295 can be reached atany one of the
program e-mails including counselored@nku.edu; edleadership@nku.edu;
or msw@nku.edu.

The Teacher Education Graduate Office

The Teacher Education Graduate Office is responsible for assigningacademic
advisors, processingapplications, and teacherlicensure forms. The office is
in MEP 263B and can be reached at gradedu@nku.edu or 859-572-1567.

All students enrolled in COEHS graduate programs must checktheir NKU
e-mail on aregular basis to obtain updatedinformation regarding their
graduate program.

Il. Acade mic Requirements
Program Offerings

Master of Social Work students who enter under this program intend to
complete theadmissionand degree requirements for the Master of Social
Work.

Master of Arts in School Counseling students who enter under this program
intendto complete the admissionand degree requirements and counseling
certification for the Master of Arts in School Counseling unless otherwise
noted.

Master of Science in dinical Mental Health Counseling students who enter
under this programintendto complete the admissionand degree require-
ments for the Master of Science in Clinical Mental Health Counseling.

Master of Arts in Education- Teacheras Leader students who enter under
this program already holda teachingcertificate,and intend to complete the
admissionand degree requirements for the Master of Arts in Education -
Teacheras Leader program.

Rank| Teaching students who enter under this programintendto complete
the admission and programrequirements for the non-degree Rankl pro-
gram ineducation.

Rank| School Counseling students who enter under this program intend to
complete the admissionand program requirements in orderto obtain certi-
fication in school counseling.

Master of Arts in Teaching students who enter under this programintend to
complete the admissionand degree requirements for the Master of Artsin
Teaching in order to obtain initial certification.

Interdisciplinary Early Childhood Education Proficiency Evaluation students
who enter under this programintendto complete the admissionand pro-
gram requirements in order to obtain certification.

Superintendent Certification students who enter under this programintend
to complete the admission and program requirementsin order to obtain
superintendent certification.

Education Spedalist in Educational Leadership students who enter under
this program intend to complete the admissionand degree requirements
for the education specialistin order to obtain the degree and certification as
a P-12 principaland/or supervisor of instruction. Obtaining certification
requiresadditional examsrequired by KYEPSB.

Education Spedalist in Teachingand Leading students who enter under this
program intend to complete the admission and degree requirements for the
education specialist in orderto obtain the degree. Those who enter holding
Rank Il status in Kentucky will be eligible forapply for Rank | status upon
program completion.

Doctorof Education students who enter under this programintendto com-
plete the degree requirements for Doctor of Education.

Visiting Students

Studentsenrolled ina graduate programatanother regionally accredited
institution may be admitted to NKU as visiting graduate students. The
graduate dean of that institution must first submita statementof approval
to the NKU Office of Graduate Programs inlieu of the usualadmissions
documentation. The general graduate application shouldalso be complet-
ed.The application isavailable at http://gradschool.nkuedu.

Non-Degree Graduate Students

Studentsenrolled as non-degree graduate students seekinganendorse-
ment oradditional area of certification must submita copyof their teaching
certificate inaddition to the admission requirements of Northern Kentucky
University for non-degree admission. Asigned curriculum contract and
codes of ethics are required in the first semester if seekingan endorsement
oradditional area of certification. In order toadd the certification or request
a rankchange basedon the planned program of study the policies belowon
teacher certification apply.

Course Numbering

Courses numbered 500-599 are open to upper-divisionundergraduates who
have completed at least 54 undergraduate semester hours and to graduate
students. Courses numberedatthe 600-799 levelare open to graduate
studentsonly. Courses numbered at the 800 level are open to students
admitted toa doctoral program only.

Academic Advising

Once students have been admitted to a graduate program in the College of
Educationand Human Services they are assigned an academicadvisor
througheither the Counseling, Social Work and Leadership Graduate Office
or the Teacher Education Graduate Office. Beca use of the complexity of the
programs at the graduate level, students are expected to maintainclose
consultation withtheir advisors. It is the responsibility of the students to
confer with theiradvisorsandto take the courses needed to complete their
coursework. Students should be advised to follow their prescribed course of
study and tocheck withtheiradvisors before they schedule classes not
listed on the appropriate course of study. Students should refer to the
graduate COEHS website orthe program handbook foradditionalinfor-
mation.

Teacher Certification

Teachers holdingregular teaching certificatesand who have completedan
approved four-year college degree or the equivalentare classifiedasRank 11
by the Education Professional Standards Board. Applicants foradmission to
graduate education programs at NKU must be certifiedatthe Rank Il level
orabove or have a statement of eligibility to be admitted to the program.
Teaching certificates from out of state must be equivalent to those required
for admission to the graduate studies programs. Substitute teaching certifi-
catesare notequivalenttoa teaching certificate and are notaccepted for
the admission process.

The Education Professional Standards Board will grant Rank Il status to
teachers holding a teaching certificate who either have a master’s degree in
a subject field approved bythe Education Professional Standards Board or
equivalent preparation. NKU offers three programs leading to Rankll status:
1) the Master of Arts in Education-Teacheras Leader, 2) the Master of Arts in
Teaching, and 3) the Master of Arts in School Counseling.

The Education Professional Standards Board will grant Rank | dassification
to teachers holdingregular teaching certificates who have either a master’s
degreein a subject fieldapproved by the Education Professional Standards
Board or equivalent preparationand who, in addition, have earned 30 se-
mester hours of approved graduate work or its equivalent. NKU'’s
non-degree Rank | and the Education Specialist in Teachingand Leading



degree programare approved by the Kentucky Education Professional
Standards Boardas appropriate planned programs forachievement ofa
RankIclassification.

Since the Master of Arts in Education-Teacheras Leader, Rank |, Education
Specialist in Educational Leadership, Education Specialistin Teaching and
Leading, Master of Artsin School Counselingand Master of Artsin Teaching
programs are planned programs, attainment ofappropriate ranking will
result only throughan institutional recommendation. Students planning to
finish the Master of Artsin Education-Teacher as Leader, Rank | Program,
Education Specialist in Educational Leadership, Education Specialistin
Teachingand Leading, Master of Arts in School Counseling, or Master of Arts
in Teaching must complete the necessaryapplication for Kentucky certifica-
tionor change in salary rankaccording to the following time schedule:

Completion Deadline
Spring May 1
Summer August 1
Fall December 1

These forms, which may be obtained online at the KYEPSB website
(wwwkyepsb.net) and submitted to the appropriate office: Teacher Educa-
tionGraduate Office (MEP 263b) or Counseling, Social Work and Leadership
Graduate Office (MEP 295) are sentas recommendations tothe Kentucky
Education Professional Standards Board after the student’s course of study
has been certified by the appropriate office. NKU master’s programs are
approved curricula for the renewal of Kentucky teaching certificates. There-
fore,inmost cases, studentscompleting the master’s program will be re c-
ommended forthe appropriate teaching certificate inaddition to the rank
change. Because these programs have detailed admission standardsand
prerequisites including Praxis exams or other tests required by KYEPSB,
studentsenrollingin one of the programs should work closely with their
graduate advisorand the appropriate office throughout the program.
Students teaching out of state should check with the licensure/certification
entity for the state to see what is required of them fora changein pay or
certification.

Master of Arts in Education: Teacher as
Leader

Shawn A.Faulkner, Ph.D., Department Chair
Steve Crites, Ph.D., Graduate Program Director

l. Purpose

The Teacheras Leader Program is designed to fosteraneducational culture
in which instructionandlearningare informed byresearchand continuous
data collection and analysis, while embracing the NKU themes of diversity,
technology, and civic engagement.

The program requires 30 credit hours of graduate-level courseworkearned
beyond the bachelor’s degree and initial teacher certification. Kentucky
Teacher Standardsare metthroughanaction research project and other
program experiences.

II. Contact Information

Teacher Education Graduate Office - MEP 263B
gradedu@nku.edu or 859-572-1567

lll. Admission Requirements and Process

All admission requirements should be submitted to the Office of Graduate
Programsinthe Lucas Administrative Center, AC 302, before the application
deadline (available on the Office ofGraduate Programs web page). Appli-
cants whose admissionrequirementsare not complete bythe application
deadline will be considered foradmissionif spaceisavailable.
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To beeligible foradmissionapplicants must submit:

1. Official Transcripts: Submit official transcripts forall undergraduate
and graduate coursework. One transcript must show conferral ofa
bachelor's degree froma regionallyaccredited institution. Students
who have attended NKU are notrequired to submit official tran-
scripts for NKU coursework.

2. Graduate Record Examination (GRE) Scores: Submit official scores for
the Graduate Record Examination (general test) taken within the
past five years. The GRE requirement is waived forapplicants who
have an undergraduate grade pointof 3.0 or higher, and for appli-
cantswho have already earned a master's degree froma regionally
accredited institution.

3. Statement of Professional Goals (SPG): Submita typewritten State-
ment of Professional Goals, approximately 300-400 words in length.
The SPG should state the applicant's reasons for pursing the Master
of Artsin Education: Teacher as Leader degree and the concentra-
tionand/or endorsement desired. The SPG shouldalso state thea p-
plicant's goals for professional growthand explain specifically how
the chosen degree program/endorsementarea will make it possible
for the applicant toachieve these goalsand improve his/her
knowledge and skillsas a teacher. The SPG will be evaluated for
completeness, quality of writtenexpression, and dlarity of profe s-
sional goals.

4. Letters of Recommendation: Submitthree (3) recommendation
forms withattached letters of recommendation. Applicants should
seekrecommendations from colleagues familiar with the applicant's
qualifications for graduate study (e.g., former professor, current
principal, supervisor). Attached letters of recommendation must be
written onofficial letterheadand have the signature of the individ-
ual providing the recommendation. Within the letter, those provid-
ing recommendations should explain their professionalrole, their
relationship tothe applicant,and theirassessment of the applicant's
qualifications for graduate study. Recommendation letters submit-
ted without the recommendation form will not be accepted.Re c-
ommendation formsare available on the Office of Graduate Pro-
grams website.

5. Teaching Certificate: Submita copyof current teaching certificate or
out-of-state equivalent. Newteachers in Kentucky may submita
Kentucky Statement of Eligibility.

6. Teacherasleader Admission Agreement: Print, sign, and submit the
Teacheras Leader Admission Agreement to the Office of Graduate
Programs.The agreement formis available here: Teacheras Leader
Admission Agreement.

International students or students whose native language is not English
should contact the Office of International Students and Scholars (OISS) to
inquire about policies regarding official transcript evaluationsand English
proficiency. Transcriptevaluations and/or TOEFL scores may be required for
admissionto the Teacher as Leader program. The OISS may be reached by
telephone at 859-572-6517 or by email at oiss@nku.edu.

Preference will be giventoapplicants withan undergraduate grade point
average of 2.75 or higher,and GRE scores of 139 or higher in Quantitative
Reasoning, 150 or higher in Verbal Reasoning, and 3.5 or higher in Analytical
Writing. Applicants who meet two or more of these requirements will be
considered, but may be required to take additional coursework.

Applicants who tookthe GRE exam before August 1,2011 which hada score
scale ranging from 200-800 will be acceptedin the program based on GRE
scores of the same percentile rank according to the concordance table pub-
lished by Educational Testing Service.
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IV: Application Review and Deadlines

Only complete application files will be reviewed. Admission will be offered
to the number ofapplicants sufficient to meet enrollment limits. Applicants
whose application filesare not complete before the priority deadline may
only be considered foradmission ifenrollment limits have not yet been met.
The following is the graduate application review schedule:

Complete applica- | willbe reviewed | foradmissionin | Decision letter
tion files received | in themonthof: | this term (or willbe emailed
by thepriority later): onornear:
deadlineof:

July 1 July Fall July 15
November 1 November Spring November 15
April 1 April Summer April 15

Admission decisions are not made based on single admission criteria (e.g.,
GRE scores, GPA, SPG, etc.). Applicant’s files are evaluated holistically when
estimatinganapplicant’s readiness for graduate study; therefore, submit-
ting the requiredadmissions documents orattaining the minimum re-
quirements does not guarantee admission to the program.

V. Curriculum Criteria

A.Core Courses (15 credit hours)

EDG 607 Orientation to MAED Teacheras Leader 0
Must be taken in the firstsemester

EDA 602 Leadership in Contemporary Schools 3
(Mustbe takenin firstsemester)

EDG 605 Introductionto Educational Research for School 3
Leaders
(Must be taken within the first two semesters)

EDG 606 Leadership ina Diverse Society (Diversity field 3
placementrequired)

EDG 615 Instructional Design and Curriculum for School 3
Leaders

EDG 691 Applied Educational Research | 2

EDG 692 Applied Educational Research Il 1

B.Individual Competence Development (3-6 credit hours)

Any MAEd applicant whose previouscoursework does not include a course
in the teaching ofreadingand/or a course in the teaching of students with

exceptionalities will be required totake such coursesas part of this program.

C. Elective Courses (3 credit hours)

Candidatesin concentrationareas requiring only 12 credits will selecta
course based ontheir Statement of Professional Goals withapproval of
his/heradvisorandthe graduate director to strengthen instructional design
andteaching competence (e.g.reading/literacy, special education, statis-
tics). Students who are required to complete courses within the Individual
Competence Development component may apply one course (3 credit
hours) to the elective course requirement.

D.Concentrations (12-15 credit hours)

1.Content Option

Candidate takes 12 credit hours of content courses in area(s) of his/her
teaching certification. Courses meetingthe content component must be
approved by the student'sadvisorand the Teacher Education Graduate
Office priorto student enrollingin the courses.

2.Interdisciplinary Early Childhood Education (Birth-K)

For IECE Certification: Completionof all courses (18 credit hours)and Praxis
exam(s) asrequired by KYEPSB.

Thisisanoption designed toassist teachers withanexistingelementary or
special education teaching certificate toachieve the IECE certificate.

Required Courses (15 hours)

EDU 552 Infantand Toddler Educationand 3
Programming

EDS 551 Assistive Technology in the Classroom 3

EDS 570 Working with Families of Students with 3
Disabilities
Chooseone of thefollowing:

EDU 551 Preschool Educationand Programming 3

EDU 554 Language Development & Emergent Literacy 3
Chooseone of thefollowing:

EDU 565 Early Childhood Assessments for Screening 3

EDU 566 Ongoing Assessment in Early Childhood 3
Education

Electives choose one (3 credit hours)

EDU 500 Core Principlesin Early Childhood Education 3

EDU 550 Current Trends in Teaching Early Childhood 3
Education

EDU 568 Administrationand Supervision in Early 3
Childhood Education

EDS 561 Intellectualand Orthopedic Disabilities 3

EDU 569 Kindergarten Education & Programming 3

EDG 663 Behavior Analysis Procedures for Students with 3
Exceptionalities

EDG 664 Proceduresand Methods for Remedial Learning 3
and Behavior Disorders

EDS 588 Professional Laboratory Experiences 3-6

EDU 567 Math & Science Exploration: PreK-3rd 3

EDS 562 Early Childhood Special Education Programs 3

3. Learningand Behavior Disabilities (P-12)

For LBD Certification: Completion of all courses (33-36 credit hours) and
Praxisexams asrequired by KYEPSB

EDG 666 Introductionto Education of Students with 3
Exceptionalities

EDG 630 Language and Learning Across the Curriculum 3

EDG 660 Learningand Behavior Disorders 3

EDS 561 Intellectualand Orthopedic Disabilities 3

EDG 662 Educational Assessment of Learningand 3
Behavior Disorders

EDG 663 Behavior Analysis Procedures for Students with 3
Exceptionalities

EDG 664 Teaching Methods for Students with Learning 3
and Behavior Disorders

EDS 570 Working with Families of Students with 3
Disabilities

EDG 667 Collaboration and Inclusive Practice 3

EDS 572 Secondary Special Education Programs 3

EDG 658 Assessment Techniques for P-12 Mathematics 3

EDS 588 Professional Laboratory Experiences 3-6

4. Moderate and Severe Disabilities (P-12)

If not certified in LBD, candidate must complete the following courses or

course equivalencies to pursue the moderate to severe certifiation:

EDG 666 Introductionto Education of Students with 3
Exceptionalities

EDS 561 Intellectualand Orthopedic Disabilities 3

EDS 570 Working with Families of Students with 3
Disabilities

EDG 662 Educational Assessment of Learningand 3
Behavior Disorders

EDG 663 Behavior Analysis Procedures for Students with 3



Exceptionalities

Moderate and Severe Disabilities for students whoare currently LBD
certified or have completed the pre-requisite courses:

For MSD certification: Completion ofall courses (22 credit hours) and Praxis
exam(s) asrequired by KYEPSB.

EDS 551 Assistive Technology in the Classroom 3

EDG 653 Language Development of Students with 3
Disabilities

EDG 665 Transdisciplinary Collaboration 3

EDG 668 AdvancedPrinciples of Behavior Management 3

EDG 669 Diagnostic/Prescriptive Teaching 4

EDS 588 Professional Laboratory Experience 3-6

5.Gifted Education (P-12)

For Gifted and Talented Endorsement: Completion of all courses (12 credit
hours)and Praxisexam(s) as required by KYEPSB.

Prerequisite to starting the endorsement: One year of full time teaching
experience

Students must take EDG 621 and EDG 623 before they will be permitted to
enroll in EDG 625 and EDG 627.

Core Courses

EDG 621 Introductionto Gifted Education 3
EDG 623 Teaching Creative and Higher Level Thinking 3
EDG 625 School Programs for Gifted Students 3
EDG 627 Seminarand Field Experiencesin Gifted 3

Education
6.Reading Endorsement (P-12)

For Reading Endorsement: Completion ofall courses (15 credit hours), Praxis
exam(s) asrequired by KYEPSB, and three years of successful teaching expe-
rience.

Prerequisite to starting the endorsement: One year of full-time teaching
experience.

One Prerequisite Course (3 credit hours)
Chooseone of thefollowing:

EDG 630 Language and Learning Across the Curriculum 3

EDG 693 Selected Topicsin Education (Kentucky 1-3
Reading Project)

EDG 693 Selected Topics in Education (Adolescent 1-3
Literacy Project)

EDU 525 Differentiated Literacy Instruction 3

Core Courses (13 credit hours)

EDG 632 Classroom-Based Literacy Assessment 3

EDG 637 Literacy Clinic | 3

EDG 639 Literacy Clinic I 3
Chooseone of thefollowing:

EDU 530 Reading in Junior & Senior High School 3

EDG 636 Reading Instructionin Middle Grades 3
Chooseone ofthefollowing:

EDG 692 Applied Educational Research Il 1

7.Environmental Education Endorsement (P-12)

For Environmental Education Endorsement: Completion of 12 semester
hours in accordance with the environmental educationendorsements to
meet the NAAEE Guidelines for the Initial Preparation of Environmental
Educators Standards.

Students must gain theiradvisors'approval prior toenrolling incourses.

Completion of all courses (12 semester hours) and Praxis exam(s) as required
by KYEPSB.
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Core Courses (6 credit hours)
EDU 545 Fundamentalsof Environmental Education 3
EDU 546 Teaching Environmental Education 3

Elective Courses, choose two (6 credit hours)

ENV 578 Environmental Issues for Educators 3
EDU 544/BI0 644  Aquatic Ecology for Teachers 3
EDG 693 Selected Topics in Education 3

8.Instructional Computer Technology: (P-12)

For ICT Endorsement: Completionofall courses (15 credit hours)and Praxis
exam(s) asrequired by KYEPSB.

Prerequisite Course (First Course)

EDG 602 Technology in Education 3

Instructional Design Strand, choose one of the following:

EDG 641 ApplyingInnovative Strategies in Ed. Practice 3

EDA 624 Technologyand Best Practices for School 3
Improvement

Distance Leamingand Web Concepts Strand, choose one of the following:

EDG 642 Designing Online Instruction 3
*EDG 603 Selected topicsin Technology in Education 1-3
Technical Component Strand, choose one (4 semester hours)

EDG 643 Technology Systemsin Schools 3
EDG 603 Selected Topicsin Technology in Education 1-3
Final Course

**EDG 646 Research in Educational Technology 3

*EDG 603 may be taken whenthe topic fits the specified strand with advisor
approval

***EDG 691 and EDG 692 will take the place of EDG 646 for students enrolled
in the master's degree program

9.Englishasa Second Language (ESL) Endorsement:

Completion of all courses (15 credit hours) and PRAXIS exam(s) as required

by KYEPSB.
ESL601 Advocacy & Leadership in TESOL 3
ESL 605 Second Language Acquisition for Classroom

Teachers 3
ESL 602 Testing & Evaluation in Second Language

Teaching 2
ESL 606 Methods/Materials for Teachers of TESOL 4
ESL608 Grammar & Linguistics for Teachers of TESOL 3

10. Special Education not leading to endorsement

Completion of all courses (12 credit hours)

Required Courses: (substitutions must have prioradvisorapproval)

EDG 660 Learning & Behavior Disorders 3

EDS 561 Intellectualand Orthopedic Disabilities 3

EDG 663 Behavior Analysis Procedures for Students with
Exceptionalities 3

Choose one of the following:

EDG 667 Collaboration and Inclusive Practices 3
EDS 551 Assistive Technology in the Classroom 3
EDG 653 Language Development of Students with

Disabilities 3
EDS 570 Working with Families of Students with

Disabilities 3
EDS 572 Secondary Special Education Programs 3
Other (withadvisorapproval) 3
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VI. Exit Criteria

1. Completion of 30 semester hours witha minimum 3.0 GPA.

2. Completion ofarea of concentration with a minimum 3.0 GPA.

3. Completion ofall core courses, concentration courses,andelective
or core competency courses used for the degree witha Cor better.

4. Signed Codesof Ethics for Kentucky School Personneland College
of Educationand Human Services.

5. Signed copy of Master of Artsin Education: Teacheras Leader cur-
riculum contractandappropriate area of concentration curriculum
contract.

6. Successful completionand presentation of Collaborative Action
Research Project.

Master of Arts in Teaching (MAT)

Shawn A.Faulkner,Ph.D., Department Chair
Doug Feldmann, Ph.D., Graduate Program Director

I. Purpose

This program is designed for individuals who wish to become certified
teachersin middle schools or high schools. Candidates who enter this pro-
gram must holda baccalaureate degree from aregionallyaccreditedinstitu-
tion. It isintended for individuals who are looking fora career change and
desire to become dedicatededucatorsinareas of need. Upon successful
completion of the program, candidates will earna Master of Arts in Teaching
degree anda recommendation for Kentucky certificationin one of the fol-
lowing certificationareas.

The curriculum for the MAT program is designedto be completedin five
semesters (including one summer). Gandidates enroll in the fall semester
and continue throughthe following spring, summer, and fall terms, then
culminate with student-teaching (dinical experience) or KTIP during the
springterm of the second year. The primary purpose of this formatis to
allow candidates who are employed ona full-time basis to continue their
employment while attending Master of Arts in Teaching classesinevenings
and online.

Areas of Certificationavailable through the MAT:

Middle Grades 5-9 SecondaryGrades8-12 | Grades
P-12

Englishand Commu- | Biological Sciences French
nications
Mathematics Chemistry German
Integrated Science Earth/Space Science Spanish
Social Studies English

Mathematics

Physics

Social Studies

The MAT program does not provide certification in Hementary Education.

II. Contact Information
Teacher Education Graduate Office - MEP 263B
gradedu@nku.edu or 859-572-1567

lll. Admission Require ments

Phase I: Pre-Admission

To be considered foradmissionto the MAT program, you must submit the
following items to the Teacher Education Graduate Office (MEP 263B) and
meet the following conditions:

1. Submita supplemental MAT programapplication available online
on the College of Education & Human Services website
(http://coehs.nku.edu/content/dam/coehs/docs/grad/MAT%20Sup
pApp_new.pdf).

2. Submita letterto the MAT admissions committee that includesa
brief autobiography,a descriptionof life experiences related to the
planned certificationarea, teaching, or other experiences with chil-
dren outside the formaleducational community other than family
members.

3. Submita current resume that includes work experience, prior edu-
cation, andexperience working with children other than ina family
setting, whether through work or volunteerism.

4. Submitan unofficial copy ofall college transcripts from regionally
accredited institutions documentingall undergraduate and gradu-
ate coursework. You must have an earned undergraduate grade
point average (GPA) ofatleast 2.75 ona 4.0scale or 3.0in thelast 30
hours of undergraduate study.

When the four pre-admission documentsare received, the Teacher Educa-
tion Graduate Office willinitiate anevaluation of all transcripts that docu-
ment the content area in which the applicant plans to teach and will sche d-
ule a panelinterview by the MAT admissions committee.

Transcripts will be evaluated by authorized faculty members of Northern
Kentucky University. The applicant will be notified by the Teacher Education
Graduate Office when the transcript evaluationis complete. If the evaluation
indicates that additional content area courseworkis required, the applicant
will be required to complete the necessary undergraduate coursework for
that certification area before being fullyadmittedto the MAT program.No
content course in which a grade below C was earned may be acceptedas
part of the contentarea, andthe certification GPA (combined both previ-
ouslyearned credit as wellas new credits requiredasa result of the tran-
script evaluation) must be no lower than 2.750n a 4.0scale.

Applicants must successfully complete a panel interview by the admissions
committee withan on-demand writtenessaytoassessan applicant’s quali-
fications, dispositions, and abilityto communicate clearly.

The MAT admission committee willreviewall candidates’ filesand make
preliminary admissions decisions based onall of the materials submitted,
the panel interview, and the on-demand writtenessay. Pre-admissionap-
plicants will receive written notification of the MAT admissioncommittee’s
preliminary decision withinstructions outlining the procedures toapply for
fulladmissionto the program. The MAT programis a limited enroliment
program. Meeting the minimum pre-admission requirements does not
guarantee admission to the program.

Phase Il: Application and Admission

Applicants mustreceive a positive recommendation in Phase |
(Pre-admission) from the MAT admission committee before continuing to
Phase Il (Application & Admission). Once an applicant hasreceived theap-
proval ofthe MAT admission committee to continue to Phase II, he/she must
submit the following items to the Office of Graduate Programsin order to be
fullyadmittedto the MAT program:

1. NKU Office of Graduate Programsapplication for graduate admis-
sion.

2. Official transcripts fromallinstitutions attended sent directly from
the universities.

3. Three letters of recommendation from individuals who canattest to
the candidate's potential for teaching.

4. Acriminaland federal background check.Recommended service to
be used is Certified Background: https://www.certifiedprofile.com/
(NKU's Package Code: NQ45)

5. Official notification ofappropriate Praxis Il contentexam(s) with the
minimum score required bythe state of Kentucky. To register, go to:



http//www.ets.organd look for PRAXIS Il under Kentucky state re-
quirements.

6. Transcript(s) showing completion of a bachelor's degree froma re-
gionallyaccredited institution with the grade point average (GPA) of
atleast 2.75 ona 4.0scale,or a GPA of at least 3.0in the last 30 se-
mester hours of coursework.

7. Successful completion of the "Core Academic Skills for Educators”
test,administered by the Educational Testing Service, with mini-
mum passage scores as follows (To register for the Core Academic
Skills for Educators test, go to http://www.ets.org):

a. Reading- 156
b. Mathematics- 150
c. Writing- 162

OR

Official notification of Graduate Record Exam (GRE) with the
following corresponding scores:

a. Verbal Reasoning witha minimum score of 150
b. Quantitative Reasoning witha minimum score of 143
c. Analytical Writing witha minimum score of 4.0

To register for the GRE, visit http://www.ets.org/gre.

Ifthe applicantis applying for the Alternative Certification option of the
Program under SB77, he/she should submit (1) a form (available in the
COEHS Graduate Education Office) fromthe superintendent indicatingthe
district’s intention toemployand (2) a completed CA-TP form for the Ken-
tucky Education Professional Standards Board. Once accepted, the applicant
must obtaina signature on the MAT Verification of Employment form.

To be fully admitted to the MAT program, the applicant’s complete applica-
tion must be approved bythe MAT admission committee and the Teacher
Education Committee.

IV. Course Requirements

Fall Semester | (7 hours)

EDMT 611 Studies of the Learners 2
EDMT 612 Classroom Management 2
EDMT 622 Cultural Identity in Schooling 2
EDMT 692 Field Experience | 1
Spring Semester | (8 Hours)
EDMT 632 Curriculum Design & Assessment 3
EDMT 621 Students with Exceptionalities in
Middle/Secondary Classrooms 3
EDMT 693 Field Experience Il 2
Summer Semester (5Hours)
EDMT 610 Foundationof American Schooling 2
EDG 630 or EDU Language and Learning Across the Curriculum/
530 (reading Reading in Juniorand Senior High School
course) 3
Fall Semester 2 (7 Hours)
EDMT 641 Technology in Middle/Secondary Classrooms 2
EDMT 694 Field Experience Il 2
**Methods Course 3
Spring Semester 2 (9 Hours)
EDMT 696 Student Teaching or Internship (KTIP) 1-9

Total Hours 36

* Students may choose totake the reading course duringany semester.
Students pursing secondary English certificationare required totake EDU
530 (not EDG 630) as their reading course.

** Students pursuing secondary English certification are required to take
two methods courses (ENG 620 and ENG 630). Students pursuing two mid-
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dle grades contentareasare requiredto take a methods course ineach
contentarea. This mayrequire an additional semester beyond the five se-
mester program.

V. Exit Requirements
Before a degree or certification can be awarded, students must:

1. Complete and submit the Praxis [IPLT at the appropriate grade le v-
elswitha passing score as prescribed by the KY Education Profe s-
sional Standards Board.

2. Complete the MAT curriculum withatleast a 3.0 grade point aver-
age ona4.0scale.

3. Completeall required coursework used for the degree witha Cor
higher.

4. Ifthe KTIP (Kentucky Teacher Internship Program) was taken during
the last semester, it is necessaryto successfullycomplete the entire
intern year before a Master of Arts in Teaching degree may be con-
ferred.

5. Formallyapply for the master’s degree candidacy. Applications may
be found on the website of the Office of Graduate Programs.

Rank | Teaching

Shawn A.Faulkner, Ph.D., Department Chair
Steve Crites, Ph.D., Graduate Program Director

I. Purpose

The Rank | Teaching program is designedas the nextlogical step fora
teacher to obtaina Rank change following the completion of a Rankll.

II. Contact Information
Teacher Education Graduate Office - MEP 263B
gradedu@nku.edu or 859-572-1567

Ill. Admission Criteria

Individualsapplying must meetall requirements foradmissionto graduate
study at Northern Kentucky Universityas defined by the Graduate Catalog at
the time ofapplication inaddition to the following criteria.

To be eligible foradmissionapplicants must have:

1. Amaster’s degree fromregionally accredited institution of higher
education, with a total cumulative graduate grade point average of
a30ona40scale.

2. AKentucky Rank Il teaching certificate or out-of-state equivalent.

Application Process:

For full application details please visit the College of Educationand Human
Services Graduate Programs website.

1. Submitan online application to the Office of Graduate Programs.

2. Submitofficial transcripts of undergraduate and graduate course-
work sent directly fromall institutions of higher education previ-
ouslyattended.

3. Submita copy of Kentucky teaching certificate or out-of-state
equivalentat RankI.

4. Submitthree recommendation forms with attached letters of re c-
ommendation. Applicants should seek recommendations fromcol-
leagues familiar with the applicants’ qualifications for graduate
study (e.g. professor, supervisor, etc). Attached letters of recom-
mendation must be written on official letterheadand have the sig-
nature of theindividual providing the recommendation.

5. Submita typewritten Statement of Professional Goals, approxi-
mately 300-400 words in length. The Statement of Professional
Goals should state the applicant’s reasons for pursuingthe Rank |
programand the specialiationand/or endorsement desired. It
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shouldalso state the applicant’s goals for professional growth and
explain specifically howthe chosen degree program/endorsement
area will make it possible for the applicant to achieve these goals
andimprove her/his knowledge and skills asa teacher. The State-
ment of Professional Goals will be evaluated for completeness, qual-

3.Learningand Behavior Disabilities (P-12)

For LBD Endorsement: Completion of all courses (33-36 credit hours) and
Praxisexamsas required by KYEPSB.

ity of written expression, and clarity of professional goals.

IV. Curriculum
The Rank| - Teaching curriculum isas follows:

Leadership Core:Required (6 credit hours)

EDA 602 Leadership in Contemporary Schools 3

EDG 615 Instructional Design and Curriculum for School
Leaders 3

Professional Core (12 credit hours)

1.Curriculum and Teaching Option

Requiredcourses, if not previouslytaken (6 credit hours)

EDG 606 Leadership ina Diverse Society 3

EDG 624 Pupil Assessmentand Evaluation 3

Electives (6 credit hours) — must be approved byadvisor

EDG 602 Technology in Education 3

EDG 620 Learningand Motivation 3

EDG 630 Language and Learning Across the Curriculum 3

EDG 660 Learningand Behavior Disorders 3

EDG 667 Collaboration and Inclusive Practices 3

2.Interdisciplinary Early Childhood Education (Birth-K)

For IECE Endorsement: Completion ofall courses (18 credit hours)and Praxis

exam(s) as required by KYEPSB.

Thisisanoption designed toassist teachers withanexistingelementary or

spedal education teaching certificate toachieve the IECE certificate.

Required Courses (15 credit hours)

EDU 552 Infantand Toddler Educationand

Programming 3
EDS 551 Assistive Technology in the Classroom 3
EDS 570 Working with Families of Students with

Disabilities 3
Chooseone of thefollowing (3 hours):
EDU 551 Preschool Educationand Programming 3
EDU 569 Kindergarten EducationandProgramming 3
Chooseone of thefollowing (3 hours):
EDU 565 Early Childhood Assessments for Screening 3
EDU 566 Ongoing Assessment in Early Childhood

Education 3
Electives choose one (3 credit hours)
EDU 550 Current Trends in Teaching Early Childhood

Education 3
EDU 554 Language Development and Emergent Literacy 3
EDU 567 Math & Science Exploration: PreK-3rd 3
EDS 562 Early Childhood Special Education Programs 3
EDU 568 Administrationand Supervision in Early

Childhood Education 3
EDS 561 Mentaland Orthopedic Disabilities 3
EDG 663 Behavior Analysis Procedures for Students with

Exceptionalities 3
EDG 664 Proceduresand Methods for Remedial Learning

and Behavior Disorders 3
EDS 588 Professional Laboratory Experiences 3-6

EDG 666 Introductionto Education of Students with

Exceptionalities 3
EDG 630 Language and Learning Across the Curriculum 3
EDG 660 Learningand Behavior Disorders 3
EDS 561 Mentaland Orthopedic Disabilities 3
EDG 662 Educational Assessment of Learningand

Behavior Disorders 3
EDG 663 Behavior Analysis Procedures for Students with

Exceptionalities 3
EDG 664 Proceduresand Methods for Remedial Learning

and Behavior Disorders 3
EDS 570 Working with Families of Students with

Disabilities 3
EDG 667 Collaboration and Inclusive Practices 3
EDS 572 Secondary Special Education Programs 3
EDG 658 Assessment Techniques for P-12 Mathematics 3
EDS 588 Professional Laboratory Experiences 3-6
4. Moderate and Severe Disabilities (P-12)
If not certified in LBD, candidate must complete the following courses or
course equivalencies to pursue the moderate to severe endorsement:
EDG 666 Introductionto Education of Students with

Exceptionalities 3
EDS 561 Intellectualand Orthopedic Disabilities 3
EDS 570 Working with Families of Students with

Disabilities 3
EDG 662 Educational Assessment of Learningand

Behavior Disorders 3
EDG 663 Behavior Analysis Procedures for Students with

Exceptionalities 3

Moderate and Severe Disabilities for students whoare currently LBD
certified or have completed the prerequisite courses:

For MSD endorsement: Completion of all courses (22 credit hours) and Praxis
exam(s) asrequired by KYEPSB.

EDS 551 Assistive Technology in Special Education 3
EDG 653 Language Development of Students with

Disabilities 3
EDG 665 Transdisciplinary Collaboration 3
EDG 668 AdvancedPrinciples of Behavior Management 3
EDG 669 Diagnostic/Prescriptive Teaching 4
EDS 588 Professional Laboratory Experiences 3-6

5.Gifted Education (P-12)

For Gifted and Talented Endorsement: Completion of all courses (12 credit
hours)and Praxisexam(s) as required by KYEPSB.

Prerequisite to starting the endorsement: One year of fulltime teaching
experience

Students must take EDG 621 and EDG 623 before they will be permitted to
enroll in EDG 625 and EDG 627

Core Courses
EDG 621 Introductionto Gifted Education 3
EDG 623 Teaching Creative Higher-Level Thinking 3
EDG 625 School Programs for Gifted Students 3
EDG 627 Seminarand Field Experiences in Gifted

Education 3

6.Reading (P-12)



For Reading Endorsement: Completion ofall courses (16 credit hours), Praxis
exam(s) asrequired by KYEPSB, and three years of successful teaching expe-
rience.

Prerequisite to starting the endorsement: One year of full-time teaching
experience

One Prerequisite Course (3 credit hours)
Chooseone of thefollowing:

EDG 630 Language and Learning Across the Curriculum 3
EDG 693 Selected Topicsin Education (Kentucky
Reading Project) 3
EDG 693 Selected Topics in Education (Adolescent
Literacy Project) 3
EDU 525 Differentiated Literacy Instruction 3
Core Courses (13 credit hours)
EDG 632 Classroom-Based Literacy Assessment 3
EDG 637 Literacy Clinic | 3
EDG 639 Literacy Clinic I 3
Chooseone of thefollowing:
EDU 530 Reading in Junior & Senior High School 3
EDG 636 Reading Instructionin Middle Grades 3
And
EDG 692 Applied Educational Research Il 1

7.Environmental Education Endorsement (P-12)

For Environmental Education Endorsement: Completion of 12 credit hoursin
accordance withthe environmental education endorsements to meetthe
NAAEE Guidelines for the Initial Preparation of Environmental Educa tors
Standards.

Students must gainadvisorapproval prior to enrolling in courses. Comple-
tionofall courses (12 credit hours)and Praxisexam(s) as required by
KYEPSB.

Core Courses (6 credit hours)

EDU 545 Fundamentalsof Environmental Education 3
EDU 546 Teaching Environmental Education 3
Elective Courses, choose two (6 credit hours)

ENV 578 Environmental Issues for Educators 3
EDG 644/ Aquatic Ecology for Teachers

BIO 644 3
EDG 693 Selected Topicsin Education 1-3

8.Instructional Computer Technology: (P-12)

For ICT Endorsement: Completionof all courses (15 semester hours) and
Praxisexam(s) as required by KYEPSB.

Prerequisite Course (First Course)
EDG 602 Technology in Education 3

Instructional Design Strand - choose one of the following:

EDG 641 ApplyingInnovative Technology in Education
Practice 3
EDA 624 Technologyand Best Practices for School
Improvement 3

Distance Leamingand Web Concepts Strand - choose one of the following:

EDG 642 Designing Online Instruction 3
EDG 603 Selected Topicsin Technology in Education 1-3
Technical Component Strand - choose one of the following:

EDG 643 Technology Systemsin Schools 3
EDG 603 Selected Topicsin Technology in Education 1-3
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Final Course

EDG 693 Selected Topicsin Education 3

9.Englishasa Second Language (ESL) Endorsement:

Completion of all courses (15 credit hours) and PRAXIS exam(s) as required

by KYEPSB.
ESL601 Advocacy & Leadership in TESOL 3
ESL 605 Second Language Acquisition For Classroom

Teachers 3
ESL602 Testing & Evaluation in Second Language

Teaching 2
ESL 606 Content Based Materials inthe ESL Classroom 4
ESL 608 Grammar & Linguistics for Teachers of TESOL 3
10. Special Education not leading to endorsement
Completion of all courses (12 credit hours)
Required Courses: (substitutions must have prioradvisorapproval)
EDG 660 Learning & Behavior Disorders 3
EDS 561 Intellectual and Orthopedic Disabilities 3
EDG 663 Behavior Analysis Procedures for Students with

Exceptionalities 3

Chooseone of thefollowing:
EDG 667 Collaboration and Inclusive Practices 3
EDG 651 Assistive Technology in Special Education 3
EDG 653 Language Development of Students with

Disabilities 3
EDS 570 Working with Families of Students with

Disabilities 3
EDS 572 Secondary Special Education Programs 3
Other (withadvisorapproval) 3

Content Core (6 credit hours)
Six semester of content related to initial area of teacher’s certification.
Content courses require advisor’s approval.

Electives Core (6 credit hours)

Appropriate coursework takenatthe graduate level withapproval of
student’s advisor.

Appropriate coursework taken withapproval of student’sadvisor.

V. Exit Criteria

1. Completion of 30 credit hours (at least 15 hours 600 or above) with
a minimum 3.0 GPA

2. Completion ofarea of specialiation witha minimum 3.0 GPA

3. Completion ofall required coursework used for the certificate with
a Cor higher.

4. Signed Codesof Ethics for Kentucky School Personneland College
of Educationand Human Services.

5. Signed copy of Rank | curriculum contract and appropriate area of
specializationcurriculum contract.

6. Successful satisfactory Rank 1final reflection demonstrating the
Kentucky Teacher Standards.

Education Specialist in Teaching and Leading
Shawn A.Faulkner, Ph.D., Department Chair
Steve Crites, Ph.D., Graduate Program Director

I. Purpose

The Education Specialist degree in Teaching & Leading is for teachers who
wish to enhance their teaching, leadership and mentoring skills. This pro-
gram wouldengage students in learning and practicing principlesand skills
of collaboration, mentorship, and research-based practice, leading toim-
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proved skills for graduates, the teacher candidates under their influence,
andtheP-12studentsin their classrooms. Program completers would be
eligible forrank change (Rank 1) in Kentucky.

The program requires 30 credit hours of graduate level coursework eamed
beyond the Master’s degree andinitial teacher certification. Kentucky
Teacher Standards, Advanced Level, are met through an action research
projectand other program experiences.

II. Contact Information
Teacher Education Graduate Office - MEP 263B
gradedu@nku.edu or 859-572-1567

lIl. Admission Require ments and Proce ss

All admission requirements should be submitted to the Office of Graduate
Programsinthe Lucas Administrative Center, AC 302, before the application
deadline (available on the Office of Graduate Programs web page). Appli-
cants whose admissionrequirementsare not complete bythe application
deadline will be considered foradmissionif spaceisavailable.

To beeligible foradmission,applicants must submit:

1. Official transcripts sent fromall undergraduate and graduate insti-
tutionsattended. One transcript must showsuccessful completion
of master's degree in education or in the content area of the appli-
cant's teaching certificate.

2. Acopy ofthe applicant's Kentucky teaching certificate showing cer-
tificationat the Rankll level, orout-of-state equivalent.

3. Astatement of professional goals thatexplains the applicant's goals
for professional growthand demonstrates high-quality written ex-
pression.

4. Letters of recommendation and recommendation forms from three
professional colleagues/supervisors familiar withthe applicant's
professional practice.

International students or students whose native language is not English
should contact the Office of International Students and Scholars (0ISS) to
inquire about policies regarding official transcript evaluationsand English
proficiency. Transcriptevaluationsand TOEFL/IELTS scoresare required for
admissionto this program. The OISS may be reached by telephone at
859-572-6571 or by e-mail at oiss@nkuedu.

IV. Application Review and Deadlines

Only complete application files will be reviewed. Admission will be offered
to the number ofapplicants sufficient to meet enroliment limits. Applicants
whose application filesare not complete before the priority deadline may

only be considered foradmission ifenrolimentlimits have not yet been met.

The following is the review schedule:

Completed Will bere- Foradmis- | Decision

application viewedin the | sion in this | letter will be

files received | month of: term (or e-mailed on

by thepriority later:) ornear:

deadlineof:

July 1 July Fall July 15

November 1 | November | Spring November
15

April 1 April Summer April 15

Admission decisions are not made based ona single admission criterion.
Applicants'files are evaluated holistically whenestimatinganapplicant’s
qualifications. Therefore, submitting the required admissions documents or
attaining the minimum requirements does not guarantee admission to the
program.

V. Curriculum Re quirements

A.Core Courses (15 credit hours)

Mentorship Core (6 hours)

EDG 667 Collaboration & Inclusive Practices 3

EDG 701 Supervision of Field & Clinical Experience 3
Total Mentorship Core Hours 6

Research Core (9 hours)

EDG 605 Applied Educational Research | 3

EDG 702 Research Based Teaching 3

EDG 703 Capstone in Action Research 3
Total Research Core Hours 9

Total Elective Hours 03
Total Concentration Hours
Total Ed.S.Program Hours 30

B. Elective Course (0-3 credit hours)

Candidatesin concentrationareas requiring only 12 credits will selecta
course based on his/her statement of professional goals withapproval of
theadvisorand the graduate program director to strengthen instructional
design and teaching competence.

C.Concentration (12-15 hours)

Candidates will select one of the following concentrations:

1. _Content Option

Candidate takes 12 credit hours of content courses in area (s) of his/her
teaching certification. Courses meeting the content component must be
approved by the student'sadvisorand the Teacher Education Graduate
Office priorto student enrollingin the courses.

2. Interdisciplinary Early Childhood Education (Birth-K)

For IECE Certification: Completionof all courses (18 credit hours)and Praxis
exam(s) asrequired by KYEPSB.

Thisisanoption designed toassistteachers withanexistingelementary or
special education teaching certificate toachieve the IECE certificate.

Required Courses (15 hours)

EDU 552 Infant Toddler Educationand Programming 3
EDS 551 Assistive Technology in the Classroom 3
EDS 570 Working with Families of Students with 3
Disabilities
Chooseone of thefollowing:
EDU 551 Preschool Educationand Programming 3
EDU 554 Language Development & Emergent Literacy 3
Chooseone of thefollowing:
EDU 565 Early Childhood Assessments for Screening 3
EDU 566 Ongoing Assessment in Early Childhood 3
Education

Total IECE Required Hours 15
Electives (chooseone - 3 hours)

EDU 500 Core Principlesin Early Childhood Education 3

EDU 550 Current Trends in Early Childhood Education 3

EDU 568 Administrationand Supervision in Early 3
Childhood Education

EDS 561 Intellectualand Orthopedic Disabilities 3

EDU 569 Kindergarten Education & Programming 3

EDG 663 Behavior Analysis Procedures for Students with 3
Exceptionalities

EDG 664 Proceduresand Methods for Remedial Learning 3
and Behavior Disorders

EDS 588 Professional Laboratory Experiences 3-6



EDU 567 Math & Science Exploration: PreK-3rd 3
EDS 562 Early Childhood Special Education Programs 3
Total IECE Elective Hours 3
3. Learning and Behavior Disabilities (P-12)
For LBD Certification: Completion of all courses (33-36 credit hours)and
Praxisexamsas required by KYEPSB.
EDG 666 Introductionto Education of Students with 3
Exceptionalities
EDG 630 Language and Learning Across the 3
Curriculum
EDG 660 Learningand Behavior Disorders 3
EDS 561 Intellectualand Orthopedic Disabilities 3
EDG 662 Educational Assessment of Learningand 3
Behavior Disorders
EDG 663 Behavior Analysis Procedures for Students 3
with Exceptionalities
EDG 664 Proceduresand Methods for Remedial 3
Learningand Behavior Disorders
EDS 570 Working with Families of Students with 3
Disabilities
EDG 667 Collaboration and Inclusive Practice 3
EDS 572 Secondary Special Education Programs 3
EDG 658 Assessment Techniques for P-12 3
Mathematics
EDS 588 Professional Laboratory Experiences 3-6
Total LBD Hours  33-36
4. Moderate and Severe Disabilities (P-12)
If not certified in LBD, candidate must complete the following courses or
course equivalencies to pursue the moderate to severe certification:
EDG 666 Introductionto Education of Students with 3
Exceptionalities
EDS 561 Intellectualand Orthopedic Disabilities 3
EDS 570 Working with Families of Students with 3
Disabilities
EDG 662 Educational Assessment of Learningand 3
Behavior Disorders
EDG 663 Behavior Analysis Procedures for Students with 3

Exceptionalities
Total MSD Hours 15

Moderate and Severe Disabilities for students who are currently LBD certi-
fied or have completed the pre-requisite courses:

For MSD certification: Completion ofall courses (22 credit hours) and Praxis
exam(s) asrequired by KYEPSB.

EDS 551 Assistive Technology in Special Education 3
EDG 653 Language Development of Students with 3
Disabilities

EDG 665 Transdisciplinary Collaboration 3
EDG 668 AdvancedPrinciples of Behavior Management 3
EDG 669 Diagnostic/Prescriptive Teaching 4
EDS 588 Professional Laboratory Experiences 3-6

Total MSD Certification Hours 22

5. Gifted Education (P-12)

For Gifted and Talented Endorsement: Completion of all courses (12 credit
hours)and Praxisexam(s) as required by KYEPSB.

Prerequisite to starting the endorsement: One year of full time teaching
experience.

Students must take EDG 621 and EDG 623 before they will be permitted to
enroll in EDG 625 and EDG 627.

EDG 621 Introductionto Gifted Education 3
EDG 623 Teaching Creative and Higher Level Thinking 3
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EDG 625 School Programs for Gifted Students 3
EDG 627 Seminarand Field Experiences in Gifted 3
Education

Total Gifted Education Hours 12
6. Reading Endorsement (P-12)

For Reading Endorsement: Completion ofall courses (15 credit hours), Praxis
exam(s) asrequired by KYEPSB, and three years of successful teaching expe-
rience.

Prerequisite to starting the endorsement: One year of full-time teaching
experience.

One Prerequisite Course (3 hours)
Chooseone of thefollowing:

EDG 630 Language and Learning Across the Curriculum

EDG 693 Selected Topicsin Education 1-3
(Kentucky Reading Project)

EDG 693 Selected Topics in Education 1-3
(Adolescent Literacy Project)

EDU 525 Differentiated Literacy Instruction 3

Total Reading Prerequisite Hours 3

Core Courses (13 hours)

EDG 632 Classroom-Based Literacy Assessment 3

EDG 637 Literacy Clinic | 3

EDG 639 Literacy Clinic Il 3
Chooseone of thefollowing:

EDU 530 Reading in Junior & Senior High School 3

EDG 636 Reading Instructionin Middle Grades 3
And:

EDG 692 Applied Educational Research Il 1

Total Reading Core Hours 13

7._Environmental Education Endorsement (P-12)

For Environmental Education Endorsement: Completion of 12 credit hoursin
accordance withthe environmental education endorsements to meetthe
NAAEE Guidelines for the Initial Preparation of Environmental Educators
Standards.

Students must gain theiradvisors'approval prior toenrolling incourses.

Completion of all courses (12 credit hours) and Praxis exam(s) as required by
KYEPSB.

Core Courses (6 hours)

EDU 545 Fundamentalsof Environmental Education 3
EDU 546 Teaching Environmental Education 3
Total Environmental Core Hours 6

Elective Courses, choose two (6 hours)
ENV 578 Environmental Issues for Educators 3
EDU 544/BI0 644  Aquatic Ecology for Teachers 3
EDG 693 Selected Topicsin Education 3
Total Environmental Elective Hours 6
Total Environmental Hours 12

8. Instructional Computer Technology (P-12)

For ICT Endorsement: Completionofall courses (15 credit hours)and Praxis
exam(s) asrequired by KYEPSB.

Prerequisite Course (3 hours)

EDG 602 Technology in Education 3

Instructional Design Strand, choose one (3 hours)

EDG 641 ApplyingInnovative Strategiesin Ed. Practice 3

EDA 624 Technologyand Best Practices for School 3
Improvement
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Distance Leaming & Web Conceps Strand, chooseone (3 hours)
EDG 642 Designing Online Instruction 3
EDG 603* Selected Topics in Technology in Education 1-3

Techniaal Component Strand, chooseone (4 hours)

EDG 643 Technology Systemsin Schools

EDG 603 Selected Topic in Technology in Education 1-3
FinalCourse (hours)

EDG 646** Research in Educational Technology 3

Total ICTHours 15
*EDG 603 may be taken whenthe topic fits the specified strand with advisor
approval.
**EDG 691 & EDG 692 will take the place of EDG 644 for studentsenrolled in
the master's degree program.

9. English asa Second Language (ESL) Endorsement

Completion of all courses (15 credit hours) and PRAXIS exam(s) as required

by KYEPSB.

ESL601 Advocacy & Leadership in TESOL 3

ESL 605 Second Language Acquisition for Classroom 3
Teachers

ESL 602 Testing & Evaluation in Second Language 2
Teaching

ESL 606 Methods/Materials for Teachers of TESOL 4

ESL 608 Grammar & Linguistics for Teachers of TESOL 3

Total ESLHours 15

10. Spedal Education not leading to endorsement

Completion of all courses (12 credit hours)

Required Courses (9 hours;substitutions must have prior advisor approval):

EDG 660 Learning & Behavior Disorders 3
EDS 561 Intellectualand Orthopedic Disabilities 3
EDG 663 Behavior Analysis Procedures for Students with 3

Exceptionalities
Total Required Spedal Education Hours 9

Chooseone of the following (3 hours):

EDG 667 Collaboration and Inclusive Practices 3

EDG 651 Assistive Technology in Special Education

EDG 653 Language Development of Students with 3
Disabilities

EDS 570 Working with Families of Students with 3
Disabilities

EDS 572 Secondary Special Education Programs

Elective (With advisorapproval)

Total Special Education Elective Hours
Total Special Education notleadingto 1
certification Hours

N W ww

11._Individually Constructed Planned Program

15 credits selected in consultation with advisor

VI. Exit Criteria

1. Signed curriculum contracts for the Education Specialist in Teaching &
Learning degree program.

2. Signed Codes of Ethics for Kentucky School Personnel and College of
Educationand Human Services.

3. Successful completion of the Education Specialist in Teaching & Learn-
ing degree courses, with a minimum GPA of 3.0, for a total of 30 hours.

4. Successful completion of Action Research Project.

Education Specialist in Educational
Leadership

Verl Pope, Ed.D., Department Chair

Rosa Weaver Ed.D., Graduate Program Director

l. Purpose

The Education Specialistin Leadership degree will lead to administrative
certification in Kentucky. The Principal Preparation track within the Ed.S.
degree program is to trainand develop excellent teachers foradministrative
positionsas elementary, middle and secondary school principalsas wellas
P-12 Supervisors of Instruction. The Education Specialist in Educational
Leadership has two distinct tracks.

II. Contact Information
Counseling, Social Work, and Leadership Graduate Office — MEP 295
edleadership@nku.edu or (859) 572-7892

lll. Admission Require ments

Individualsapplying must meetall requireme nts foradmissionto graduate
study at Northern Kentucky Universityas defined by the Graduate Catalog at
the time ofapplication inaddition to the following criteria:

1. Submitan online application to the Office of Graduate Programs.

2. Copy ofvalid teaching certificate showing successful completion of
three (3) years full-time documented classroom teaching experience
in a school which meets the state performance standards asesta b-
lished in KRS 156.560.

3. Official transcripts sent fromall undergraduate and graduate insti-
tutionsattended. One transcript must showcompletion of mas-
ter'sdegree fromanaccredited institution of highereducation, with
a total cumulative grade pointaverage of no lessthan 3.50na 4.0
scale.

4. Three recommendations—one must be from current principal
and/or supervisor completed on the Ed.S.recommendation forms.

5. Ed.S.Supplemental Application, includingthree essays whichattest
to candidates skills and understanding of: Leadership; Abilityto Im-
prove Student Achievement; Advanced Curriculum, Instruction, and
Assessment.

6. Aprofessional folio presented inan innovative andattractive man-
nerincludingatleast three documents that demonstrate successful
teaching, andatleast three artifacts that support successful leader-
ship activities.

7. Successful completion ofan interview, including anon-demand
writing sample in response toa case study witha satisfactory score.

8. Approval ofinterview committee and graduate program director.

IV, Curriculum Requirements

Level One Course Sequence (30 credit hours)
Completionofall courses in thelevel onesequenceis required to serve in the
position of school prindpal.

EDA 791 Education Leaderas Researcher: Designing
Collaborative Action Research 2
EDA 704 Education Leaderas Culture Builder: Rolesand
Responsibilitiesina PLC 3
EDA 705 Education Leaderas Culture Builder: Fieldwork 1
EDA 706 Education Leader: Designing Curriculum 3
EDA 707 Education Leader: Fieldwork 1
EDA 708 Education Leaderas Assessor: Data Informed
Decision Making
EDA 709 Education Leader: Fieldwork 1
EDA711 Education Leaderas Supervisor: Building

Teacher Capacity 3



EDA712 Education Leaderas Supervisor: Fieldwork 1
EDA713 Education Leaderas Manager: School

Improvement Plans 3
EDA714 Education Leaderas Manager: Fieldwork 1
EDA715 Education Leaderas Facilitator: Leveraging

Community Systems and Resources 3
EDA716 Education Leader: Legaland Ethical

Perspectives 3
EDA 792 Education Leaderas Researcher: Theory to

Practice 2

Total Level THours 30

Level Two Course Sequence (6 credit hours)

Completionofall courses in thelevel two sequenceis to occur after the Ed.S.
degree has been completed to obtain level Il prindpal certifiaation.
EDA717 Principal as Practitioner |

EDA718 Principal as Practitioner Il

AN W w

Total Level 2Hours
Total Program Hours 36

V. Exit Requirements
For the Principal Preparation Track:

1. Application to graduate submitted by posted deadlines by candi-
date throughtheir myNKU student portal.

2. Completion of all coursework for the Education Specialist in Educa-
tional Leadership program with minimum 3.0 GPA.

3. Completion of all required coursework used for the degree with a C
or higher.

4. Completeall sixanchor assessments successfully with satisfactory
performance on ISLLC standards.

5. Capstone projectand two presentations.

6. Signed curriculum contract(s) for Education Specialistin Educational
Leadership program and signed Code of Ethics.

7. Submission of CA-1form with otherrequired documents to the
Counseling, Social Work, and Leadership (MEP 295).

8. Completion of appropriate testingas required by the Kentucky Pro-
fessionals Standards Board (KYEPSB) on the School Leaders Lice n-
sure Assessment (6011) with minimum passing score of 160 and the
Kentucky Specialty Test of Instructionaland Administrative Practice
(6015) with a minimum passing score of 158. Requirementsand
passing scores for certificationare subject to change. For the most
current Praxis Il testing requirements, go to the Kentucky Education
Professional Standards Board website (http://www.epsb.ky.gov).
Candidatesapplying for Ohio certification may submit a copy of
passing scores on the assessmentrequired by Ohio inlieu of Ken-
tucky Praxis scores.

For the Supenrvisor of Instruction Track:

1. Application to graduate submitted by posted deadlines by candi-
date throughtheirmyNKU student portal.

2. Completion of all coursework for the Education Specialist in Educa-
tional Leadership program with minimum 3.0 GPA.

3. Completion of all required coursework used for the degree with a C
or higher.

4. Completeall sixanchor assessments successfully with satisfactory
performance on ISLLC standards.

5. Capstone projectand two presentations.

6. Signed curriculum contract(s) for Education Specialistin Educational
Leadership program and signed Code of Ethics.

7. Submission of CA-1form with otherrequired documents to the
Counseling, Social Work, and Leadership (MEP 295).

*NOTE: Praxis examsare not required for completion of the Ed.S.degree
(supervisortrack) orawarding ofthe Supervisor of Instruction certificationat
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thistime. However, certificationrequirementsare subjectto change
therefore studentsare encouragedtoapply for the certification upon com-
pletion of their degree. You may choose not to do so but must file for the
certification withintwo calendar years of gradua tion from the Ed.S. Stu-
dents may not graduate then later request that principal certification be
added to transcripts. However, students maytake the principal exams and
request principal Level | certification providedthey have submitted the
appropriate documentsincluding copies of passing scores on both exams
within two calendar years of graduation.

VI. Additional Re quirements
The Certification will be awarded to candidates upon:

1. Completion of appropriate testingas required by the Kentucky Pro-
fessionals Standards Board (KYEPSB) on the School Leaders Lice n-
sure Assessment (6011) with minimum passing score of 160 and the
Kentucky Specialty Test of Instructionaland Administrative Practice
(6015) with a minimum passing score of 158. Requirements and
passing scores for certificationare subjectto change. For the most
current Praxis Il testing requirements, go to the Kentucky Education
Professional Standards Board website (http://www.e psb.ky.gov).

2. Completion of five years of successful teaching.

3. Submission of the appropriate CA-1and otherappropriate docu-
ments to the Counseling, Social Work, and Leadership Graduate Of-
fice in MEP 295.

Educational Leadership School
Superintendent Certification Program
Verl Pope, Ed.D., Department Chair

Rosa Weaver, Ed.D., Graduate Program Director

I. Purpose

The purpose of the School Superintendent Certification Program is to select
outstanding, experienced school leadersand to prepare them with the
knowledge, skills,and dispositions to be effective district administrators.
The courses and experiences are designed to address the Educational Lead-
ership Policy Standards, ISLLC (2008), the six Technology Standards for
School Administrators (2001), standards of 21st Century Skills, college and
career readiness strategies, and Dispositions, Dimensions,and Functions for
School Leaders.

II. Contact Information
Counseling, Social Work, and Leadership Graduate Office — MEP 295
edleadership@nku.edu or 859- 572-7892

lll. Admission Require ments

Individualsapplying must meetall requirements foradmissionto graduate
study at Northern Kentucky Universityas defined by the Graduate Catalog at
the time ofapplication inaddition to the following criteria.

To beeligible foradmissionapplicants must have:

1. Amaster’s degree froma regionallyaccreditedinstitution of higher
education, with a total cumulative graduate grade point average of
a30ona40scale.

2. Acurrent Kentucky Rank Il or Rankl teaching certificate or
out-of-state equivalent.

3. Three (3) years full-time teaching experience.

4. Two (2) years or more full-time experience in one or more of the
following positions:

Elementary, Middle, or High School Principal; Supervisor of Instruc-
tion; Guidance Counselor; Director of Pupil Personnel; Director of
Special Education; School Business Administrator; Coordina-
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tor/Administrator/Supervisor of District Services; Local District Coor-
dinator of Vocational Education.

5. Levelland Il certification for any one of the following positions:
Elementary Principal (grades P-4); Middle School Principal (grades
5-8); Secondary School Principal (grades 9-12); School Principal
(P-12); Supervisor of Instruction (P-12).

Application Process:

1. Submitan online application to the Office of Graduate Programs.

2. Submitofficial transcripts of undergraduate and graduate course-
work sent directly fromall institutions of higher education previ-
ouslyattended.

3. Submita copy of current Kentucky teaching certificate or
out-of-state equivalent showingappropriate administrative certifi-
cation level land Level Il

4. Submitevidence of three years of classroom experience and two
years ofadministrative experience (see above).

5. Two (2) letters ofrecommendation using the superintendentrec-
ommendation formand completed by educationalassociates who
can attest to your potential successas a school leader.One letter
must be from your current building principal or district supervisor.
Letters must be made on superintendent recommendation form
found on the website for superintendent certification.

6. Completeaninterviewwith NKU leadership faculty and P-12in-
structional leaders. *

*Aftera thorough review of the application materials, the admissions com-
mittee will select candidates to be interviewed. The interviewmay be with
the candidate individually or in a group settingand will include the comple-
tionofan on-demand essay. The interview will seekevidence of knowledge
of curriculumandassessment, leadershipand management potential, and
dispositions associated with effective leadership. The committee will review
all available data toassess the overall potential of the candidate for success
in the program before making a final decisionaboutacceptance.

IV. Curriculum Requirements

The program requirements for the Professional Certificate for School Lead-
ership-School Superintendent include completion of a minimum of 12
course credit hoursand must include the following courses orequivalent
substitute coursesas approved by the Department of Teacher Educationand
School Leadership:

EDA 639 The School Superintendency 3
EDA 649 School System Administration 3
EDA 659 Strategic Management in Education 3
EDA679 School Superintendent Practicum | 1
EDA 680 School Superintendent Practicum Il 1
EDA 681 School Superintendency Practicum Il 1

Minimum Total Hours 12

V. Exit Requirements
The certification will be awarded to candidate upon:

1. Satisfactory completion of all required coursework witha minimum
GPAof3.00na 40 scale.

2. Completion of required coursework used for certificate witha C or
higher.

3. Satisfactory performance on the ISLLC Standards.

. MinimumGPA of 3.0 or higher.

5. Submission of the appropriate CA-1and otherappropriate docu-
ments to the Counseling, Social Work, and Leadership Graduate Of-
fice in MEP 295.

Doctor of Education (Ed.D.) in Educational
Leadership

Verl Pope, Ed.D., Department Chair

l. Purpose

The Northern Kentucky University Doctor of Education (Ed.D.) in Educational
Leadership Program is designed for experienced, fully-employed P-20 edu-
cational, agency, and civicleaders. The programis designed to enhance the
developmentof practitioner scholarsandtheir effectiveness as leaders by:
1)increasing their knowledge, skills, and dispositions; 2) enhancing their
ability toinspire others withintheir organization and community toexcel; 3)
engaging themselvesandtheir institutions toincrease the educational
attainment, economic viability, andlivability of their organizationsand
communities.

II. Contact Information
Educational Leadership Programs — MEP 209
edd@nku.eduor 859-572-7899

lll. Admission Require ments

To be considered foradmissionto the Ed.D. program, an applicant must
have:

1. Amaster’s (or specialist) degree ineducation or a related field from
a regionallyaccredited institution of higher education witha mini-
mum graduate GPA of 3.25(on a 4.0scale).

2. Five or more years of educational leadership experience (may in-
clude a combination of instructional and/oradministrative leader-
ship).

IV, Application Process

Theapplication process has two parts. The first consists of submission of
required documents. The second partis aninterviewwith educational
leadership facultyand a writingevaluation, which includesan on-demand
response toa case study or issue. Visit http://edd.nkuedu for more infor-
mation.

A.Documents to Be Submitted
The completed application file will contain the following documents. No
application will be considered untilall documents have been received.

1. NKU application for graduate admission, foundat
http://gradschool.nku.edu.

2. Aletter (1000 words maximum) describing your educationaland
leadership background, professional goalsandaspirations,and
leadership style and philosophy.

3. Aprofessional vitae (includingeducational background, employ-
ment history,awards, and accomplishments).

4. Official transcripts of all universitiesattended. These should be
sent directly from the issuing institutions to the Office of Graduate
Programs.

5. Leadership Situation Account (500 words) that answers tothe fol-
lowing questions:

a. Thinkofa significanteventthat involved youina leader-
ship/teaching/learning role withone or more people. The
event you describe should be one that has personal meaning
for you (something thatinterested you, something that
made you wonder, something that made you feel good,
something that just didn't work outasyou had hoped,etc.).
Include as much detail as possible when answering the fol-
lowing questions:

b. Describe the situation asit occurredatthe time.

i.What did you do in that particular situation?



ii. Howdid you feel about the situationat the time you
were experiencing it?

iii.Howdo you feelabout the situation now?

iv.What would you change, if anything?

6. Three recommendations/references on Ed.D.Recommendation
Form found at edd.nku.edu. Whenasking for recommendations,
e-mailthe Recommendation Form to three (3) people (colleague,
supervisor, professor, or mentor).

B.Admission Interview

Aftera thoroughreviewof the application materials, the admissions
committee will select candidatesto be interviewed. The committee will
reviewallavailable data to assess the fitand overall potential of the
candidate for success in the program before making a final offer for a d-
mission.

V. Initial Admission

Candidatesare admittedto doctoral study on a probationary basis before
being formallyadmitted to degree study. The decision toadmita candidate
to doctoral work constitutes major commitments from the candidate,e m-
ployer,and the university faculty who willadvise, instruct, evaluate, and
guide the candidatein the coursesand dissertation studies. Candidates will
take and successfully complete 18 semester hours in selected courses prior
to gainingregular admission status.

VI. Admission to Candidacy

Doctoral students will be admitted to candidacy upon completion of the
following comprehensive assessment criteria*:

1. APAStyle Competency Assessment (EDD 810)
2. Reviewofliterature with rubric (EDD 811)
3. Grade of Aor Bin EDD 812 Understanding Statistics

The learningassociate is then notified ofadmissionto candidacy via e-mail
andan original mailed letter. All three competencies must be successfully
completed by the end of the third semester. Each assessmentcan beat-
tempted twice.

*This applies to cohorts admitted starting inthe 2014-15fall semester.
VII. Curriculum Requirements

Foundations Core Requirements — 12 credit hours

EDD 801 Leadership: Personal and Professional
Perspectives 3
EDD 802 Contemporary Issues in Regional Stewardship 3
EDD 803 Transformational Leadership 3
EDD 829 Regional Stewardship: A Collaborative Project 3
Research/Dissertation Requirements — 21 credit hours
EDD 810 Introductionto Action Research, Academic
Writing, and the Dissertation Process 3
EDD 811 Qualitative Research 3
EDD 812 Understanding Statistics 3
EDD 849 Dissertation Seminar 6
EDD 898 Dissertation Research 6-12
Spedalization Requirements — 12 credit hours
EDD 821 Organiztionsas Social Systems 3
EDD 825 Performance Appraisal: Evaluating People and
Programs 3
EDD 832 Leading Through Technology 3
EDD 833 Leadership ina Multi-Cultural Society 3
Total Credit Hours 60

Optional Specialiation |- 6 Credit Hours
EDD 822 Legaland Ethical Issues for Educational Leaders
EDD 830 Transformative Curriculum Design 3

w
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Cognate (Endorsements, Certificates, Themes) - 15 Credit Hours

VIII. Exit Re quirements
To be awardedthe degree students must:

1. Successfully complete all 60 hours of coursework listed above with a
3.00r higher.

2. Passthe comprehensive assessment process.

3. Learningassociates must apply to graduate through their myNKU
adheringto deadlines and requirements of the university.

4. Successfully complete and defend the dissertation. Specific poli-
cies, procedures,and standards must be met when proposing, de-
fending, and submitting (uploading) the dissertation before the
learning associate is clearedto graduate.

Master of Science in Clinical Mental Health
Counseling

Verl Pope, Ed.D., Department Chair
Greg Hatchett, Ph.D., Graduate Program Director

I. Purpose

The Master of Science in Clinical Mental Health Counseling, a CACREPa c-
credited program, prepares studentsto be eligible for licensure as dlinical
mental health counselors. Specifically, this program prepares counselors for
work in communityagencies and other mental health settings.

II. Contact Information

Counseling, Social Work, and Leadership Graduate Office — MEP 295
counselored@nku.edu; 859-572-7892

The Master of Science in Clinical Mental Health Counseling isadministered
by the Department of Counseling, Social Workand Leadership, located in
the Mathematics-Education-Psychology Center (MEP), Suite 203.Dr.Greg
Hatchett, Graduate Program Director.

lll. Admission Require ments

Individualsapplying must meetall requirements foradmissionto graduate
study at Northern Kentucky Universityas defined by the Graduate Catalog at
the time ofapplication inaddition to the following:

To be eligible foradmissionapplicants must have: A baccalaureate degree
froma regionally accredited college or university with anoverall minimum
2.75undergraduate grade pointaverage ona 4.0scale. Undergraduate
coursework must contain 48 semester credits (or equivalent in quarter
hours)inthe liberalarts. Baccalaureate degree must showcompletion ofa
statistics course witha C- or higher.

Application Process:

1. Submitan online application to the Office of Graduate Programs.

2. Submitofficial transcripts of undergraduate andany graduate
coursework sent directly fromall institutions of highereducation
previouslyattended.

3. Submitofficial scores fromthe Graduate Record Exam (GRE) or Miller
Analogy Test (MAT). This requirement will be waived for those indi-
viduals who have already completeda Master's degree.

4. Submitthe supplementalapplication including a 500-700 word es-
say demonstratingevidence of your potential to workeffectively
with people, reasons for wantingto become a professional counse-
lor,any relevant work or volunteer experiences,and examples of
important events that have influenced your career goals. Supple-
mentalapplication is available on the website.

5. Three recommendations from people (former instructors, supervi-
sors, colleagues, etc.) who are qualified to evaluate academic and
professional potential in the field of counseling. These must be
submitted on counselingrecommendation form.
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6. Submita professional resume tailored toeducational goals, includ-
ing educational background, employment history,awards,anda c-
complishments.

7. Successful completion ofan interview with the Graduate Counseling
Program Admissions Committee and recommendation from the
committee toadmit from the admissions committee to ensure the
candidate holds qualificationsanda personal disposition to uphold
ethical standards of the counseling profession.

Acriminal background check (state and federal), although not required for
admissionto the program, will be required prior toenrollment in the coun-
seling practicum and internship dasses.

IV. Curriculum Requirements

Completion of the 60-hour master's program in clinical mental health
counselingat NKU corresponds with the academic and experiential stand-
ards outlined bythe Council for Accreditation of CounselingandRelated
Educational Programs (CACREP -
http://www.cacrep.org/template/index.cfm), the Kentucky Board of Licen-
sure for Professional Counselors
(http://www.Irc.ky.gov/KRS/335-00/525.PDF) and the Ohio Counselor, Social
Worker, and Marriage & Family Therapist Board
(http://cswmft.ohio.gov/FormsC.stm). The Indiana Professional Licensing
Agency (http://in.gov/pla/2888htm) requires an additional 300-hours of
internship, which can be added to the curriculum at NKU. Finally, NKU's
Clinical Mental Health Counseling program meets the requirements for
manyother states thougheach state has unique application and licensure
requirements; please reviewthe counseling licensure requirements for the
states where you desire to work closely.

Required Coursework

COU 600 Orientation to Clinical Mental Health Counseling 3
COU 601 Legaland Ethical Issuesin Counseling 3
Cou 610 Counseling Diverse Populations 3
Cou 620 Human Development 3
COou 630 Career Counseling 3
COU 640 Counseling Techniques 3
COU 641 Theoriesin Counselingand Psychotherapy 3
CouU 642 Counseling Familiesand Couples 3
COU 650 Theories and Practice of Group Counseling 3
COU 660 Assessment and Evaluation in Counseling 3
COu 670 Diagnosis of Mental & Emotional Disorders 3
Ccou 671 Treatment Planning in Counseling 3
coue673 Counseling At-Risk Populations 3
COU 674 Crisis Intervention & Crisis Counseling 3
COU 675 Substance Abuse and Addictions 3
COU 678 Mental Health Systemsand Supervision 3
COU 680 Research Methodsand Program Evaluation 3
COU 690 Clinical Mental Health Practicum 3
COU 691 Internship | 3
COU 692 Internship |l 3

Total Hours 60
V. Exit Requirements

1. Application to graduate submitted by posted deadlines by candidate
through the myNKU student portal.

2. Students will complete all coursework with a minimum 3.0 GPA.

3. Completion of allrequired courses used for the degree witha C or bet-
ter.

4. Signed Counselor Education Handbook Acknowledgment.

5. Signed Code of Ethics for Counselor Education Programs.

6. Signed copy of Master of Science in Clinical Mental Health Counseling
curriculum contract.

7. Studentswill complete all coursework following the academic policies
ofthe university. At the conclusion oftheir plan of study, all students

must take a comprehensive exam (usually withintheir last two semes-
ters of their courses) prescribed by the counselingeducation program
faculty. Apassing score onthe prescribedexam,inaddition to theac-
ademic coursework, is required.

Master of Arts in School Counseling
Verl Pope, Ed.D., Department Chair
Brett Zyromski, Ph.D., Graduate Program Director

l. Purpose

The Master of Artsin School Counseling,a CACREP and NCATE accredited
program, prepares students to become professional school counselors. The
developmentofa strong professional identity, a rich knowledge base,and
expertise inthe skills of counseling are essential to respondto the multitude
of societal changesand to the ever-expanding counseling profession. Spe-
cifically, this program prepares quality counselors for public schools in P-12
settings.

II. Contact Information
Counseling, Social Work, and Leadership Graduate Office — MEP 295
counselored@nku.edu or 859-572-7892

The School Counseling Programsare administered by the Department of
Counseling, Social Work and Leadership, located in the Mathemat-
ics-Education-Psychology Center (MEP), Suite 203. Contact Dr. Brett
Zyromski, Graduate Program Director,at (859) 572-5943 or via e-mailat
zyromskib1@nkuedu.

lll. Admission Require ments

Individualsapplying must meetall requirements foradmissionto graduate
study at Northern Kentucky Universityas defined by the Graduate Catalog at
thetime ofapplication inaddition to the following:

To be eligible foradmissonapplicants must have: A baccalaureate degree
froma regionally accredited college or university with anoverall minimum
2.75undergraduate grade pointaverage ona 4.0scale. Undergraduate
coursework must contain 48 semester credits (or equivalent in quarter
hours)inthe liberalarts. Baccalaureate degree must showcompletion ofa
statistics course witha C- or higher.bachelor’s degree fromregionally ac-
credited institution of highereducation, witha total cumulative under-
graduate grade pointaverage ofa 2.750na 4.0scale.

Application Process:

1. Submitan online application to the Office of Graduate Programs.

2. Submitofficial transcripts of undergraduate and any graduate
coursework sent directly fromall institutions of higher education
previouslyattended.

3. Submitofficial scores fromeitherthe Graduate Record Exam (GRE),
Miller Analogies Test (MAT), or PLTPraxis Test. This requirement will
be waived for those individuals who have already completed a
Master’s degree.

4. Submitthe supplementalapplication with essay required by the
counseling programs including a 500-700 word essay demonstrat-
ing evidence of your potential to work effectively with people, rea-
sons for wanting to become a professional school counselor, any
relevant work or volunteer experiences,and examples of important
events that have influenced your career goals. Essay must be sub-
mitted on supplementalapplication. Supplemental application
available on webpage.

5. Three recommendations from people (former instructors, supervi-
sors, colleagues, etc.) who are qualified to evaluate academic and
professional potential in the field of counseling. These must be
submitted on counselingrecommendation form. Submit a profes-
sionalresume tailoredto educational goals, including educational
background, employment history, awards, and accomplishments.



Submita copy ofa Kentucky Statement of Eligibility or a teaching
certificate ifapplicable.

6. Acriminal background check (state and federal) is required forad-
missionto the program. For individualscurrently employed in the
public schools, a copyof their teaching certificate may be submitted
in lieuof the background check. Please contactthe programat
counselored@nku.edu in order to obtain information on getting
your background check completed. Any costs associated with
background checkare the responsibility of the applicant.

7. Successful completion ofan interviewwith the Graduate Counseling
Program Admissions Committee and recommendation from the
committee toadmit from the admissions committee to ensure the
candidate holds qualifications anda personal disposition to uphold
ethical standards of the counseling profession.

IV. Curriculum Requirements

The coursework for the school counseling program corresponds to the aca-
demicandexperiential standards outlined by the Council for Accreditation
of Counselingand Related Educational Programs (CACREP) and the Experi-
enced School Counselor Standards established bythe Kentucky Education
Professional Standards Board.

Required Coursework

Cou 601 Legaland Ethical Issuesin Counseling 3
COU 602 Data-Driven Comprehensive School Counseling 3
cou 610 Counseling Diverse Populations 3
COU 620 Human Development 3
Cou 622 Crisis Intervention in Schools 3
COouU 630 Career Counseling 3
COU 640 Counseling Techniques 3
COU 641 Theoriesin Counselingand Psychotherapy 3
COU 650 Theories and Practice of Group Counseling 3
COU 654 School Counseling Services 3
COU 660 Assessment and Evaluation in Counseling 3
COU 675 Substance Abuse and Addictions 3
COU 680 Research Methodsand Program Evaluation 3
COoU 691 Internship | 3
COoU 692 Internship ll 3
COU 693 School Counseling Practicum 3

Total Hours 48

V. Exit Requirements

1. Application to graduate submitted by posted deadlines by candi-
date throughthe myNKU student portal.

2. Studentswill complete all coursework with a minimum 3.0 GPA.

3. Completion of all required courses used for the degree witha Cor
better.

4. Signed Counselor Education Handbook Acknowledgment.

5. Signed Codes of Ethics for Counselor EducationPrograms.

6. Signed copy of Masterof Artsin School Counseling curriculum con-
tract.

7. Students will complete all coursework following the academic poli-
ciesof the university. At the conclusion of their plan of study, all
students must take a comprehensive exam (usually within theirlast
two semesters of their courses) prescribed bythe counseling educa-
tion program faculty. Apassing score onthe prescribedexam,in
addition to the academic coursework, is required.

8. For Certification: Completion ofall courses (48 credit hours)and
Praxisexam(s) if required by KYEPSB.

State of Kentucky Provisional Counseling/Guidance Certificate

Upon completion of the 48 hour masters degree in school counseling the
individual is eligible for the Kentucky Provisional School Counseling Certifi-
cate. This certificate is awarded by the Kentucky Educational Professional
Standards Board witha recommendation from NKU. The initial Provisional
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School Counseling Certificate is valid for five years. The Provisional Certifi-
cate allows you to seek employmentasa school counselor. The individual
has five years to complete the requirements for the Standard Guidance
Certificate or renewthe provisional certificate withadditional coursework in
counseling. ACA-1form must be submittedto the Counseling, Social
Work, and Leadership Graduate Office (MEP 295) to apply for the certifica-
tion.

Completion of the 48-hour master's in school counseling program at NKU
satisfies coursework requirements for the initial Ohio Licensure Application
in Counseling (http://education.ohio.gov) as wellas coursework require-
ments for many other statesacross the country (see:
http://www.schoolcounselor.org). Each state has unique applicationre-
quirementsinaddition to coursework, suchas the school counseling Praxis,
Pearson, etc.exam, so please reviewyour home states school counseling
licensure/certification requirements closely for the state youare planning to
seeklicensure/certification in.

State of Kentucky Standard Counseling Certificate

The Standard School Counseling Certificate requires 54 hoursin counseling
and may be earned with sixadditional hours beyond the 48 hour master's
degreein counseling. The additional hours beyond the degree will be a
program planned by the student and his/her advisor. The Standard Guid-
ance Certificate also requires one year of successful public schoolemploy-
ment asa school counselor. For those individuals not holdinga classroom
teaching certification initially two years of successful experience as a school
counselorare required. A CA-1form must be submitted to the Counseling,
Social Work, and Leadership Graduate Office (MEP 295) to apply for the
certification.

Those individuals with counseling degrees ofless than 48 hours may meet
the curriculum requirement of the standard certification by taking addition-
alcourse work in a planned counseling program fora total of 54 hoursin-
cludingtheir master’s degree in counseling. Hoursapproved inthe
planned program must be approved by the counseling program director or
assignedaduvisor.

State of Kentucky Rank lland Rank

The Kentucky Rank Il credential will be recommended for the candidate
seekingthe 48 hour School Counseling degree upon completion of the first
33 hours from the degree program.Rank I isa 60 hour programand will be
recommended upon completion ofthe 48 hour degree and an additional 12
hours.The 12 hours will be an organized program planned bythe student
andtheiradvisorand will be chosen toaddress specificareas to be
strengthened. A CA-1form must be submitted to the Counseling, Social
Work, and Leadership Graduate Office (MEP 295) to apply for the certifica-
tion.

Potential Coursework for the Standard Guidance and Rank | Certificates

A.Standard Certification for the Standard Guidance and Rank | Certificates
(possible example of planned program)

COU 601 Legaland Ethical Issuesin Counseling 3
COuU 622 Crisis Intervention in Schools 3
COU 630 Career Counseling 3
COU 654 School Counseling Services 3
Cou 670 Diagnosis of Mental and Emotional Disorders 3
COU 675 Substance Abuse and Addictions 3
COU 680 Research Methodsand Program Evaluation 3
COU 691 Internship | 3
COU 692 Internship Il 3

B.Rankland LPC for 48-hour Program Graduates (possible example of
planned program)
COU 600 Orientation to Clinical Mental Health

Counseling 3
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COU 661 Evaluation of Mental Disorders 3
Cou 670 Diagnosis of Mental and Emotional Disorders 3
COu 671 Treatment Planning in Counseling 3
Cou 672 Psychopathology 3
COU 692 Internship Il 3

Master of Social Work (MSW)

Verl Pope, Ed.D., Department Chair
Karen Tapp, J.D., MSSW, Graduate Program Director

I. Purpose

Northern Kentucky University's Social Work program educates competent
andethical Master of Social Work graduates who demonstrate leadership
and social work values in their professionand communities, advance social
andeconomicjustice;and work to improve the quality of life for all people.
Witha concentrationin childrenand families, MSW students learn toen-
gage in professional practice at multiple levels witha wide variety ofevi-
dence-informedinterventions. The programis CSWE accredited.

II. Contact Information
Counseling, Social Work, and Leadership Graduate Office — MEP 295
msw@nku.edu or 859-572-7892

lll. Admi ssion Require ments

Individualsapplying must meetall requirements foradmissionto graduate
study at Northern Kentucky Universityas defined by the Graduate Catalog at
thetime ofapplication inaddition to the criteria below. The Full MSW (also
referred toas traditional or standard MSW) is designed for individuals who
do not holda bachelor’sin social work (BSW) and wish to pursue an educa-
tionand a career in social work. The Full MSW is also for individuals who
holda BSW but do not meet the additional academicrequirements of the
Advanced Standing MSW. The Advanced Standing MSW is designed for
individuals who have finishedtheir BSW with particular GPA standards (see
below) within the past seven years.

Full MSW Track — Admits in Fall Only
To be eligible foradmissionto the Full MSW trackapplicants must have:

1. Abachelor's degree from a regionallyaccreditedinstitution of high-
ereducation, with a total cumulative undergraduate grade point
average (GPA) ofa 3.0ona 4.0 scale. The program will consider
applications from candidates who have a slightlylower GPA; how-
ever, admission decisionsare based ona reviewof all candidates.

2. Undergraduate foundation courses, completed witha Cor higher,in
psychology, sociology, and statistics.

Advanced Standing MSW Track - Admits in Summer only

To be eligible foradmissionto the Advanced Standing MSW track applicants
must have:

1. ABachelorin Social Work (BSW) degree from a CSWE accredited
program, with a total cumulative undergraduate grade pointaver-
age (GPA)ofa 3.00na 4.0scale. The BSW must be roma region-
allyaccredited institution of higher education.

2. Astatistics course with a Cor higher.

A minimum of 3.5 GPAin social work courses.

4, Admitted students must start the Advanced Standing MSW in no
more than 7 years fromthe semester of graduation witha BSW.

w

Application process for both tracks:

1. Submitan online application for admission to the Office of Graduate
Programs.

2. Submitofficial transcripts of undergraduate and any graduate
coursework sent directly fromall institutions of highereducation
previouslyattended.

3. Submitthe MSW Supplemental Application. Thisincludesa situa-
tional essayand letter ofintent available at msw.nku.edu.

4. Three recommendations from people (former instructors, supervi-
sors, colleagues, etc.) who are qualified to evaluate academic and
professional potential in the field of social work must be submitted.
MSW recommendation formsare locatedat msw.nku.edu.

5. Submita professional resume tailored to youreducational goals,in-
cludingeducational background, employment history,awards, and
accomplishments.

6. Successfully complete an interview” with the Master of Social Work
Admissions Committee to ensure that the candidate’s qualifications,
disposition, and character uphold the ethical standards ofthe pro-
fessionandare a good match for work with vulnerable populations.

* Aftera thoroughreview of applicationmaterials, the admissions commit-
tee will select candidates to be interviewed. The committee will reviewall
available data to assess the fitandoverall potential of the candidate for
successin the program before makinga final offer ofadmission.

IV. Curriculum Re quirements

Full Master of Social Work degree (60 credit hours):

SWK 600 Social Work Ethics 3
SWK 601 Multiculturalism 3
SWK 610 Social Work Practice | 3
SWK 611 Practice Il Communities & Organizations 3
SWK 612 Addictionand Family Violence 3
SWK 613 Social Work with Childrenand Families 3
SWK 614 Social Work Practice with Groups 3
SWK 620 Contemporary Social Welfare Policy 3
SWK 621 Family Public Policy 3
SWK 630 Human Behaviorand the Social Environment 3
SWK 640 Social Work Research 3
SWK 641 Applied Researchl 3
SWK 642 Applied Researchll 3
SWK 650 Field Experience | (300 hours) 3
SWK 651 Field Experience 11 (300 hours) 3
SWK 652 Field Experience Il (300 hours) 3
SWK 670 Mental Health/lliness and Psychiatric Diagnosis 3
SWK 680 Integrative Seminar 3
Social Work Elective @@pproved by advisor) 3
Social Work Elective (approved by advisor) 3
Total 60

Advanced Master of Social Work track (30 credit hours):
SWK 613 Social Work with Childrenand Families 3
SWK 614 Social Work Practice with Groups 3
SWK 621 Family Public Policy 3
SWK 641 Applied Researchl 3
SWK 642 Applied Researchll 3
SWK 651 Field Experience Il (300 hours) 3
SWK 652 Field Experience Il (300 hours) 3
SWK 670 Mental Health/lliness and Psychiatric Diagnosis 3
SWK 680 Integrative Seminar 3
Social Work Elective (approved by advisor) 3
Total 30

V. Exit Requirements

1. Application to graduate must be submitted by the posted deadline
through myNKU student portal;

2. Students must continually adhere tothe National Association of So-
cial Workers (NASW) Code of Ethics;

3. Students must complete all coursework witha minimum 3.0 GPA;
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All required coursework leading to the degree must bea C or higher; Graduate Catalog ineffect upon the candidate'sadmissionto the
and program.

Individualsapplying for graduation must meetall Northern Ken-

tucky University degree completion requirements as defined by the
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College of Health Professions

Location: Albright Health Center 206
Telephone : 859-572-5249

Fax: 859-572-1934

Email Address: healthprofessions@nku.edu
Web Address: http://healthprofessions.nku.edu
Dean: Dale Scalise-Smith

Other Key Personnel:

Interim Assistant Dean: Shane Talbott

Business Officer: Tracy Brate

The College of Health Professions welcomesall studentsinterested ina health career. The college is the newest college on campus and pridesitself on its
strong commitmentto students and to providing outstanding preparation for health careersina variety of fields. Students are given opportunities to leam in
and out of the classroom through online learningand high-fidelity simulationlabs and ina wide array of clinical practice sites from the Greater Cincin-
nati/NorthernKentucky region where they are able to get hands-on experience. Studentsare provided withlearning experiences that lead them to be critical
thinkers and compassionate clinicians that are in high demandin the workforce. In addition, students work dosely with facul ty on projects that benefit the
larger community. Feel free to contact the college for more information or a tour of the facilities.

The college reserves the right to change the program of study as needed to fulfill state approval, regional and nationalaccreditation, and other certification

organizations.

Department of Allied Health

Location: Albright Health Center 227
Telephone : 859-572-5476

Fax: 859-572-1314

Email Address:alliedhealth@nku.edu
Web Address: http://alliedhealth.nku.edu
Department Chair : Valerie V. Rowland

Other Key Personnel:
Program Director, Master of Science in Health Science: Thomas Baxter

Department Coordinator: Karen Peacock

Our programs offer students personalizedattentionthrough small dass
sizes,advising, and dedicated faculty focused on student success. Students
within our programs are also provided with the opportunity fora strong
clinical education, with otheropportunities to connect withemployers for
possible job placement.

Master of Science in Health Science
Valerie V.Rowland, MS.,R.T.(R), Department Chair
Thomas D.Baxter, Ed.D, RRT, Graduate Program Director

I. Introduction

The Master of Science in Health Science (MSHS) degree program isan inter-
disciplinary, post-professional program designed specifically for health care
professionals with a bachelor's degree to continue theireducationatthe
graduate level. The curriculum is broad-based, with a common core and
three categories of guidedelectives that students can select based upon
their career goals. Categories of electives include education, manage-
ment/leadership, and health informatics, allowing students to tailor their
program tomeet individual needs. This flexibility will be appealing to ma-
ture, self-guided students and could potentially lead to a broader variety of
employment opportunities than would a more narrowly focused disci-
pline-specific degree.

Program mission: To provide aninnovative and interdis dplinary eduaation that
promotes comprehensive healthcare that continually improves thequality of
care for the ommunity through leadership, teamworkand standards of excel-
lence.

Program Options

All students applying to this program must complete all core requirements.
In addition, students must also identifyanarea of guided electives, based
upon career goals. All classesare offered in the online format to accommo-
date those who are workinga varietyof clinical schedules. For more infor-
mation on distance education, go to dl.nku.edu.

Studentsare admittedto the program inthe falland spring semestersand
have the option of enrollingas a part-time or full-time student. Coursesin
this program may only be offered once each yearand therefore program
planning with an advisor is critical to successful completion of the program
in the desiredtime frame. Students who "stop out" forany reason may have
to wait a year or more to complete all program requirements depending on
course offerings. According to university policy, students have up to six
years to complete a master's degree program.

In the event the minimum requirement forenrollmentis not met fora
guidedelective, thatcourse will be canceled. If this should happen, students
have the option of enrollingin the course during a later semester or chang-
ing the selected area for the guidedelectivesinordertoavoid the disrup-
tionof course sequencing for your program.

Student Advising

Uponadmissionto the program, students will be assigned toanacademic
advisorand must complete an online orientation for the program. A course
registration hold will be placed inthe system if the student hasnotcom-
pleted the online orientation by the start ofthe first semesterin the gradu-
ate program. Studentsare expected to maintain cdose contact with their
advisor throughoutthe program.

Application Deadline

Admissionto the MSHS program is competitive; the maximum number of
studentsadmitted each falland spring isapproximately 20-25 students. To
be considered foradmission,a completedapplicationandall requireda c-
companying materials must be received by the application deadline. Appli-
cations will be objectively evaluatedandranked.



[l. Admission
MSHS Program Admission Requirements

A selective admission procedure will be followed to ensure that students
have the best possibility foracademic success. An admission committee,
composed of the program director, faculty,andadvisors, will reviewappli-
cations to determine whetherthe applicants possess the pre-requisites
necessary for the successin the program. Admission criteria include the
following:

1. Application foradmission and application fee.

2. Bachelor's degree;final official transcript from each regionallyac-
credited institution must be sent to the Office of Graduate Pro-
grams.

3. Minimum 3.0GPAon the last 40 hours of undergraduate course-
work.

4. Student letterofintent and career goals - thisisa 1-2 page descrip-
tion, single spaced with 12 point Times NewRomanand no more
than 1" margins, of howthe program will help the student to apply
knowledge learned relative to career goals; letter of intent should
indicate the category of guided electives.

5. Professional resume.

6. Undergraduate course in statistical methods witha grade Cor high-
erisrequired (equivalent to STA 205 or STA 212 at NKU).

7. International students must demonstrate English proficiency by
earninganacceptable score on the TOEFL or IELTSexam.

8. Interviewwith graduate program faculty may be required; this could
be in person or via phone or Skype.

9. Applicants with transcripts or undergraduate degrees from interna-
tional institutions must provide an official copy ofa third party
course bycourse evaluation.

[II. Curriculum
Students must complete all cre requirements plus threeguided electives :

Core Requirements

HSC 600 Healthcare Research Methods 3
HSC610 Trends andCultural Issues in Healthcare 3
HSC 615 Instructional Design/Media Development for 3
Health Professionals
HSC 650 Healthcare Policy & Economics 3
HSC 691 Health Science Capstone 4
HSC 696 Health Science Internship 4
STA614 Statistics for Health Care Research 3
MHI 601 Technical Foundations of Health Informatics 3
Total Core Hours 26
Guided Hectives

As part ofthe programapplication process, students willidentify one of the
following categoriesand successfully complete nine (9) total hours of
guidedelectives:

Health Care Education (9 hours)

HSC 625 Healthcare Education 3
HSC 635 Health Education Theory and Psychology 3
HSC 645 Curriculum and Instruction in Healthcare 3
HSC 655 Assessment/Evaluation in Health Education 3
Health Care Management (9 hours)
HSC 580 Applied HealthCare Management 3
Health Gare Finance and Reimbursement 3
HSC 620
Strategic Planning for Health Services 3
HSC 630
HSC 640 Health Lawand Ethical Issues 3
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Health Informatics (9 hours)

MHI 600 Introductionto Healthcare Operations 3
MBI 625 Information Systemsin Organiations 3
MBI 630 Systems Analysisand Design 3
MBI 635 Database Management Systems 3
MBI 650 Information Technology Project Management 3

The curriculum has been created to allow students to omplete the program in
two years using the following sequence:

Spring

HSC610 Trends and Cultural Issuesin Healthcare 3

STA614 Statistics for Health Care Research 3
Elective 3

Summer

HSC650/NRP 612 Healthcare Policy & Economics 3

Fall

HSC 600/ NRP 600  Healthcare Research Methods/Scholarly Inquiry 3

MHI 601 Technical Foundations of Health Informatics 3
Elective 3

Spring

HSC 615 Instructional Design/Media Development for 3
Health Professionals

HSC 696 Health Science Internship 4

Fall

HSC 691 Health Science Capstone 4
Elective 3

Total Hours 35

IV. Graduation Re quireme nts
To beeligible for graduation, students must meet the following require-
ments:

1. Minimum 3.0 GPA.

2. Minimum 35 semester hours.

3. Maximum of 9transfer hours of graduate coursework used toward
this degree, with approval of graduate program director.

4. No morethan 2 grades of C;students must repeatadditional courses

with C grades.

Successful completion of internship.

Satisfactory completion of a final projectas part of HSC 691.

Completion of online application for graduation.

Completion of program certification form.

© N oW

Department of Advanced Nursing Studies

Location: Albright Health Center 206
Telephone : 859-572-7964

Fax: 859-572-1934

Email Address:advancednursing@nku.edu

Web Address:
http://healthprofessions.nku.edu/de partments/advancednursing.html

Department Chair: Adrianne J.Lane, Ed.D., RN, CNE

The Department of Advanced Nursing Studies faculty believe nursing edu-
cation is both theoreticaland experiential, dealing with both health and
illness management. Further itis a dynamicand interactive process of study
and practice. Graduate programs offered by the department include the
Master of Science in Nursing, Post-Masters of Science in Nursing certificate,
Nurse Practitioner Advancement, and Doctor of Nursing Practice.

Studentsand facultyare bothessential to this interactive process; both
contributingandlearning from each other inanenvironment of mutual
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respect. Nursing education is based on the development of cognitive, affec-
tive and psychomotor domains.

Given this we believe the goals ofeducation should be the development of
intellectual inquisitiveness, analytical thinking, and critical judgment. This is
the framework for effective communication, competent delivery ofcare, the
promotionand sharing ofresearch, professionalaccountability, leadership
andresponsibility.

Master of Science in Nursing
Adrianne J.Lane,Ed.D. RN, CNE, Department Chair

l. Introduction

Graduate educationatthe master’s level builds on the foundation of bacca-
laureate nursingeducation. Critical thinking, specialized knowledge, profe s-
sionalaccountability, leadership, advanced communication skillsandcaring
behaviorsare expectations of the masters-prepared nurse andare an inte-
gral part of the program. The graduate isable to synthesiz theoretical
informationand research, applying findings to advanced practice. The MSN
graduate servesasa change agent using cultural sensitivity, leadership
principles, resource managementandapplication of best practice toen-
hance nursing inthe community. Lifelong leamingis emphasizedin the
program; the graduate hasthe foundation needed for doctoral education.
The program prepares the graduate asa health care leader, educator, pri-
mary care,oracute care nurse practitioner.

While we appreciate that most students work full time and have family
responsibilities the student mustacknowledge that these responsibilities
may have impact on successful completion ofthe program.We cannot alter
academic standards/expectations of the program due to these responsibili-
ties. The rigor of the Department of Advanced Nursing Studies and success-
ful progression requires one’s full attention. We highly recommendthat
students consider the number of hours required for studyrelative to these
responsibilities.

Program Outcomes

1. Criticallyanalyze data for practice by integrating knowledge from
artsand sciences within the context of nursing’s philosophical
frameworkand scientific foundation.

2. Demonstrate effective communication in orderto facilitate nursing
practiceatanadvanced level.

3. Addto the bodyofknowledge asit relates to nursing by demon-
stratingadvanced levels of clinical judgment, systems thinking, and
accountability, asevidenced by identifying orgeneratingevidence,
implementing and evaluating change to improve healthcare out-
comes.

4. Integrate nursing science, educational frameworks, health policy
and principles of business toimplement initiatives that facilitate the
highest level of advanced nursing practice.

5. Integrate professional values, accountabilityand responsibility into
advanced levels of nursing practice.

6. Demonstrate sensitivity to diverse cultures and populationsinclud-
ing patientsand providers [to facilitate practice atan advanced le v-
el).

7. Analyz one’s own behaviors and institutional practicesand policies
for coherence with principles of caring.

Program Options

MSN classes are offered inan online format. Hybrid classes, which allowfor
both online and face to face learning, are occasionally offered. This iscourse
andinstructor dependentand is nota guaranteed option. Register for the
type of section that best suits yourindividual learning needs, while allowing
for flexibility ifenroliment criteria are not met. For more informationon
distance education go to dl.nku.edu.

Seethe nursing web page fora schedule of when coursesare offered
(http://healthprofessions.nkuedu/departments/advancednursing.html).

Student Advising

Students, once admitted, are required to meet with the assigned advisor for
full program advising prior to beginning courses. This generally occursclose
to the start of the first semester. Advising holds will be placed if the stu-
dent has not had full program advising by the end of the first semester of
graduate studies. Studentsare expected to maintain cdose contact with their
advisor throughout the program of study. Prior consent of the advisor must
be obtained before any deviation is made from full programadvising. Stu-
dents are cautioned not to rely on advice of other students regardinga p-
plicability of courses.

The MSN program reserves the right to determine the applicability of gra d-
uate transfer credit. Amaximum of 40% of your program may consist of
transfer work that can be applied toward the program of study.

The MSN program isa year round program (including summers) designed to
be completed ina particular sequence, lock-step fashion. Please give con-
sideration to managing work and family while completinga rigorousaca-
demic program.

Application Deadline

Admissionto the MSN program is highly competitive. To be considered for
admission,a completedapplicationandall required accompanying materi-
als must be received by the application deadline. Students who meeta d-
missionrequirements will be admitted as space allows. See the College of
Health Professions’ website for these deadlines:
http://healthprofessions.nku.edu/de partments/advancednursing/programs.
html.

. Spring semester: October 1st

. Summer semester: February 15th (summeradmission
isonlyavailable for NP Advancement students)

3 Fall semester: February 15th

[I. Admission

MSN Program Admission Requirements

In order to be considered foradmissionto the MSN program,applicants will
need:

1. Anapplication for graduate admissionto Northern Kentucky Univer-
sity.

2. ABachelorof Science in Nursing degree froma regionally accredited
institution.

3. Aletter from your employer indicating a minimum of 1,000 clinical
hours of RN practice with satisfactory performance evaluations.
Please see form onthe MSN website.

4. Anupdated resumé which includes committee work, community
service, additional languages spoken, leadership positions & profe s-
sional publicationsand/or presentations.

5. Aletter of purpose. Thisisa 1-2 page statement specific to your
chosen concentration explaining howyou intendto use the degree,
howit will apply to your career aspirations, and what specific skills
you hope to gain in this program.

6. Official transcripts for all undergraduate and graduate work.

7. Proofof current, unencumbered nursing licensure in the state where
your practicum/clinical will be completed.

8. Inorder foranapplication toevaluated, applicants must have a GPA
ofatleast 3.0in their BSN undergraduate studies.

9. Two letters of recommendation; the recommendation form can be
found on the MSN website. Suggested sources of letters of reference
include supervisors, directors or faculty. At least one reference
should come from an individual who has supervised your nursing



practice. References from co-workers, friends or familyare notap-
propriate.
10. Successful completion ofa college course inelementary statistics*

*fyou have takenan undergraduate statistics course atanother col-
lege/university you must verify with the Math Department at Nor thern
Kentucky Universitytoensure that it will be accepted in place of our STA
205.1f you are unsure, please use this link to check for course equivalence:
http://onlineapps.nku.edu/teds#. Ifyou do not see your course listed you
may contact Suzanne Ritchie at ritchies@nkuedu to reviewthe course you
have takenandask forapproval.

Ill. Curriculum

RequiredCore Courses

NRP 600 Scholarly Inquiry 3
NRP 601 Role Development for Advanced Nursing

Practice 1

NRP 604 Theoretical Foundations of Nursing Practice 3

NRP 612 Healthcare Policy & Economics 3

MHI 601 Technical Foundations of Health Informatics 3

STA614 Statistics for Health Care Research 3

Capstone Project 2-4 (var-

ies)

Total 18-20

MSN students must successfully complete the core courses listedabove
before moving into specialty courses for the specific concentration. Re-
quired courses for each MSN concentrationare listed below.

Nursing Informatics Concentration

The Nursing Informatics curriculum is designed to help students learn both
thetheory and practical aspects of thisimportant newfield. Graduates will
bring nursingand dinical knowledge into the technology arena inan effort
to improve health care delivery systemsand ultimatelyimprove patient
care.

MSN Informatics students complete the MSN core coursesand thenthe
spedialty courses below:

NRP 650 Nursing Classification, Language and Semantics

for Advanced Practice 3
NRP 680L Nursing Informatics Capstone | 2
NRP 681L Nursing Informatics Capstone |l 2
MHI 625 Information Systems in Healthcare

Organiations 3
MBI 630 Systems Analysisand Design 3
MBI 635 Database Management Systems 3
MBI 650 Information Technology Project Management 3
MBI 665 Knowledge ManagementandDecision Support 3

Excel Boot Camp 0
MBI 684 Business Analytics 3

Total 41

Nurse Practitioner Concentrations

The curriculum will focus on the theoretical conceptsand care standards
that support the delivery of healthcare in clinical practice and explore the
evolvingissues faced bythe health care system today. Asa nurse practi-
tioner, students willactasaneducatorandcounselor, care provider, make
referralsand serve asanadvocate for patients.

Graduates ofthe Nurse Practitioner Concentrations will be eligible to take
the appropriate national certification examination for their specialty.

Advanced Practice Core (Courses to be completed by all MSN and post-MSN NP

students atNKU):
NRP 602 Health Promotion & Disease Prevention 1
NRP 606 Diagnostic Reasoning and Advanced Physical

Assessment 2
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NRP 607 Issuesin Advanced Practice 1
NRP 608 Clinical Pharmacologyand Intervention 2
BIO 668 Advanced Human Physiology 4

Total Advanced Practice Core 10

All NP students are required to participatein NRP 690,a 1 credit hour
On-Campus Clinical Residency. Thisisan intensive 3-4dayevent that will
occur onthe Northern Kentucky University campus in Highland Heights, KY.
The purpose of the On-Campus Residency is to learn hands-on skills, practice
through simulation, meet your clinical faculty, and demonstrate your readi-
ness to begin the clinical courses. The On-Campus Residency occurs during
the summer. Thisis MANDATORY. No exceptions.

Family Nurse Practitioner Specialty Courses

NRP 609 Pediatric Pharmacology 1
NRP 610 Geriatric Pharmacology 1
NRP 613 Wellness andPrimary Care of Infantsand
Children 3
NRP 614 Primary Care of Obstetric Patient 1
NRP 615 Primary Care of Gynecologic Patient 1
NRP 616 Primary Care of the Aged 2
NRP 618 Primary Care of Adults| 2
NRP 620 Primary Care of Adults I 3
NRP 633L Primary Care Residency | 3
NRP 634L Primary Care Residency Il 3
NRP 637 Nurse Practitioner Capstone | 1
NRP 638 Nurse Practitioner Capstone Il 1
NRP 690 On-Campus Residency 1
Total MSN, Advanced Practice and Family
courses 49
Adult Gero Nurse Practitioner Specialty Courses
NRP 610 Geriatric Pharmacology 1
NRP 615 Primary Care of Gynecologic Patient 1
NRP 616 Primary Care of the Aged 2
NRP 618 Primary Care of Adults| 2
NRP 619 Primary Care of Adolescents 2
NRP 620 Primary Care of Adults|I 3
NRP 633L Primary Care Residency | 3
NRP 634L Primary Care Residency Il 3
NRP 637 Nurse Practitioner Capstone | 1
NRP 638 Nurse Practitioner Capstone Il 1
NRP 690 On-Campus Residency 1
Total MSN, Advanced Practice and Adult Gero
courses 46
Atotal of 600residency hours arerequired.
Pediatric NursePractitioner Specialty Courses
NRP 609 Pediatric Pharmacology 1
NRP 613 Wellness & Primary Care of Infantsand Children 3
NRP 619 Primary Care of Adolescents 2
NRP 630 Children with Chronic linesses and Special
Needs 3
NRP 633L Primary Care Residency | 3
NRP 634L Primary Care Residency Il 3
NRP 637 Nurse Practitioner Capstone | 1
NRP 638 Nurse Practitioner Gapstone Il 1
NRP 690 On-Campus Residency 1
Total MSN, Advanced Practice and Pediatric
courses 44
Atotal of 600 residency hours arerequired.
Adult Gero Acute Care Nurse Practitioner Spedalty Courses
NRP 605 Clinical Pharmacologyin Adult Acute Care 1
NRP 670 Adult Health Promotionand Disease 2
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Prevention
NRP 671 Common Acute/Emergent Problems| 3
NRP 672 Common Acute/EmergentProblems I 2
NRP 675 Seminar For Clinical Decision Making 1
NRP 676 Advanced Technologies for Acute Care 2
NRP 690 On Campus Residency 1
NRP 671L Acute Care Residency | 3
NRP 672L Acute Care Residency Il 3
NRP 637 Nurse Practitioner Capstone | 1
NRP 638 Nurse Practitioner Capstone Il 1
Total MSN, Advanced Practice and Acute Care
courses 46
Atotal of 600residency hours arerequired.
Nurse Executive Leadership Concentration
The curriculum combines courses offered through the Department of Ad-
vanced Nursing Studies with courses fromthe departments of Business
Informatics, Psychological Sciences, Accountingand Finance,and Mathe-
maticsand Statistics to prepare nurses forleadershipatthe executive level
of healthcare operations.
Nurse Executive Leadership Specialty Courses
NRP 621 Management of Human Resources 2
NRP 623 Nurse Executive Seminar | 1
NRP 623L Administrative Nursing Capstone Practicum | 3
NRP 624 Healthcare Strategic Planningand Analysis 3
NRP 626 Nurse Executive Seminar Il 1
NRP 626L Administrative Nursing Capstone Practicum Il 3
MHI 625 Information Systems in Healthcare
Organizations 3
PSY 550 Organizational Psychology 3
FIN 624 Accounting and Finance for Nurse Executives 3
Total MSN and Nurse Executive Leader
Spedaltycourses 38

Nursing Eduction Concentration

The nursingeducation concentration prepares nurses to teach in schools of
nursing, hospital education settings and patienteducation programs. The
curriculumemphasizs the development of expertise in teaching clinical
nursing, didactic, online simulationand research-based teaching. Through a
variety ofexperiencesin the classroomandin practica, students havean
opportunitytoapply theories of instructionand to teach content to nursing
students, to practicing nurses and to patients.

Education Core
NRP 509 Curriculum Development in Nursing 2
NRP 510 Educational Foundations in Nursing 3
NRP 611 Role of Nurse Educator 2
NRP 625 Pathopharmacologyand Physical Assessment 3
NRP 639 Foundations of Online Nursing Instruction 2
NRP 640 Assessment and Evaluation in Nursing
Education 2
NRP 642L Practicum for Nurse Educators | 2
NRP 643L Practicum for Nurse Educatorsl| 2
NRP 649 Nurse Educator Capstone | 1
NRP 651 Nurse Educator Capstone |l 1
Total MSN and Education Specialty courses 34

Nurse Practitioner Advancement Certificate
Program
Adrianne J.Lane,Ed.D. RN, CNE, Department Chair

Nurse practitioneradvancement options are offered to provide opportuni-
ties for nurse practitioners to gainan additional specialty focus such as Adult
to Family Nurse Practitioner or Women’s Health to Adult GeroNurse Practi-
tioner.

These courses are offered online. Some may be hybrid format. Please visit
nkuonline.nku.edu for more information concerningtuitionand technical
requirements for distance learning. All NP Advancement tracks require 500
clinical residency hoursinthe newspecialty to meet certificationexam
requirements.

NP Advancement Admission Re quirements

1. Submission of a completedapplication for graduate admission, in-
cludingtranscripts indicating any undergraduate and graduate
coursework. Please note that the transcripts sent should reflect the
conferral for BSN, MSN, previous NP, andanyadditional courses that
you plan to transfer.

Amaster’s degree fromanaccredited school of nursing.

Master of Science in Nursing program GPA of at leasta 3.0 or higher.

4. Completion of certificationand currently licensedas nurse practi-
tioner.

5. Acurrent copy of your unencumbered nursing license and NP certi-
fication.

6. Aletter from your employer on letterheadindicatinga minimum of
2000 hours clinical experience over the previous year and satisfa c-
tory performance evaluations. The letter must include contactin-
formation for the person preparingit.

7. Anupdated resume.

8. Aletter of purpose. Thisisa 1-2 page statementof howyou intend
to use the program, howit willapply to your careeraspirations, and
what specific skills you hope to gain in this program.

9. Submitall documents by deadline for consideration to:

W

Northern Kentucky University
Office of Graduate Programs
302 Lucas Administrative Center
Highland Heights, KY 41099

All NP students are required to participate in NRP 690,a 1 credit hour
On-Campus Clinical Residency. Thisisan intensive 3-4dayevent that will
occur onthe Northern Kentucky University campus in Highland Heights, KY.
The purpose of the On-Campus Residency is to learn hands-on skills, practice
through simulation, meet your clinical faculty, and demonstrate your readi-
ness to begin the clinical courses. The On-Campus Residency occurs during
the summer. Thisis MANDATORY. No exceptions.

Adult to Family Nurse Practitioner

NRP 602 Health Promotion & Disease Prevention 1
NRP 609 Pediatric Pharmacology 1
NRP 613 Wellness and Primary Care of Infantsand
Children 3
NRP 614 Primary Care of Obstetric Patient 1
NRP 619 Primary Care of Adolescents 2
NRP 630 Children with Chronic Ilinesses and Special
Needs 3
NRP 690 On-Campus Residency 1
NRP 633L Primary Care Residency | 3
NRP 635L Primary Care Residency llI 2
Total 17

Cliniaalresidency requirements are 500 hours.
Women’s Health or Certified Nurse Midwife to Family Nurse Practitioner

NRP 602 Health Promotion & Disease Prevention 1
NRP 609 Pediatric Pharmacology 1
NRP 610 Geriatric Pharmacology 1
NRP 613 Wellness and Primary Care of Infantsand

Children 3



NRP 616 Primary Care of the Aged
NRP 618 Primary Care of Adults|
NRP 620 Primary Care of Adults I
NRP 630 Children with Chronic lllnesses and Special
Needs
NRP 690 On-Campus Residency
NRP 633L Primary Care Residency |
NRP 635L Primary Care Residency Il
Total
Clinical residency requirements are 500 hours.
Pediatric to Family Nurse Practitioner
NRP 602 Health Promotion & Disease Prevention
NRP 610 Geriatric Pharmacology
NRP 614 Primary Care of Obstetric Patient
NRP 615 Primary Care of GynecologicPatient
NRP 616 Primary Care of the Aged
NRP 618 Primary Care of Adults|
NRP 620 Primary Care of Adults I
NRP 690 On-Campus Residency
NRP 633L Primary Care Residency |
NRP 635L Primary Care Residency lll
Total
Cliniaalresidency requirements are 500 hours.
Geriatric to Family Nurse Practitioner
NRP 602 Health Promotion & Disease Prevention
NRP 609 Pediatric Pharmacology
NRP 613 Wellness and Primary Care of Infantsand
Children
NRP 614 Primary Care of Obstetric Patient
NRP 615 Primary Care of Gynecologic Patient
NRP 618 Primary Care of Adults|
NRP 630 Children with Chronic lllnesses and Special
Needs
NRP 690 On-Campus Residency
NRP 633L Primary Care of Residency |
NRP 635L Primary Care Residency lll
Total
Cliniaalresidency requirements are 500 hours.
Acute Care to Family Nurse Practitioner
NRP 602 Health Promotion & Disease Prevention
NRP 609 Pediatric Pharmacology
NRP 613 Wellness and Primary Care of Infantsand
Children
NRP 614 Primary Care of Obstetric Patient
NRP 615 Primary Care of Gynecologic Patient
NRP 618 Primary Care of Adults|
NRP 630 Children with Chronic lllnesses and Special
Needs
NRP 690 On-Campus Residency
NRP 633L Primary Care Residency |
NRP 635L Primary Care Residency lll
Total

Clinical residency requirements are 500 hours.

Women's Health or Certified Nurse Midwife to Adult-Gero Nurse
Practitioner

NRP 602 Health Promotion & Disease Prevention
NRP 610 Geriatric Pharmacology

NRP 616 Primary Care of the Aged

NRP 618 Primary Care of Adults|

NRP 619 Primary Care of Adolescents

NRP 690 On-Campus Residency

NRP 620 Primary Care of Adults Il
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NRP 633L Primary Care of Residency | 3
NRP 635L Primary Care Residency lll 2
Total 17

Clinicalresidency requirement are 500 hours.
Geriatric Nurse Practitioner to Adult-Gero Nurse Practitioner

NRP 602 Health Promotion & Disease Prevention 1
NRP 615 Primary Care of Gynecologic Patient 1
NRP 618 Primary Care of Adults| 2
NRP 619 Primary Care of Adolescents 2
NRP 620 Primary Care of Adults 3
NRP 690 On-Campus Residency 1
NRP 633L Primary Care Residency | 3
NRP 635L Primary Care Residency lll 2
Total 15
Clinicalresidency requirements are 500 hours.
Acute Care to Adult-Gero Nurse Practitioner
NRP 602 Health Promotion & Disease Prevention 1
NRP 615 Primary Care of Gynecologic Patient 1
NRP 616 Primary Care of the Aged 2
NRP 618 Primary Care of Adults| 2
NRP 619 Primary Care of Adolescents 2
NRP 620 Primary Care of Adults Il 3
NRP 690 On-Campus Residency 1
NRP 633L Primary Care Residency | 3
NRP 635L Primary Care Residency lll 2
Total 17

Cliniaalresidency requirements are 500 hours.

Family or Adult Nurse Practitioner to Adult-Gero Acute Care

NRP 605 Clinical Pharmacologyin Adult Acute Care 1
NRP 670 Adult Health Promotionand Disease
Prevention 2
NRP 671 Common Acute/Emergent Problems| 3
NRP 672 Common Acute/EmergentProblems I 2
NRP 675 Seminar for Cinical Decision Making 1
NRP 676 Advanced Technologies for Acute Care 2
NRP 690 On-Campus Residency 1
NRP 672L Acute Care Residency Il (200 hours) 3
NRP 673L Acute Care Clinical Residency Il (200 hours) 2
Total 17

Clinicalresidency requirement are 500 hours.

Post-Master’s of Science in Nursing Certificate
Program
Adrianne J.Lane, Ed.D. RN, CNE, Department Chair

l. Introduction

Post-master’s programsare available to students who have aneamed BSN
and MSN and seek specializd knowledge and skillsasa nurse practitioner
or nurse educator. Graduates of the programs will be qualified totake the
certification examination for their specialty.

Online Program

All nursing courses for certificate programs are offered online. Some may
also be offeredin a hybrid format. Visit http://nkuonline.nku.edu for more
informationand technical requirements.

Students, once admitted, are required to meet withtheiradvisor for full
programadvising before the end ofthe first semester. (Advising holds may
be placed if the student is not incompliance.) Students are expected to
maintain close contact with their advisor throughout the program of study.
Prior consent ofthe advisor should be obtained before any deviation from
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full program advising. Students are cautioned not to relyon advice of
other students regardingapplicability of courses.

A maximum of 40% of the program may consist of transfer work that can be
applied to the program of study. To transfera course in to NKU,a grade of
B or better must have beenearned.

Application Deadline

Admissionto the Post-MSN program is highly competitive. To be considered
for admission,a completedapplication and all required accompanying
materials must be received by the application deadline. Students who meet
admissionrequirements will be admitted as space allows. See the Depart-
ment of Advanced Nursing website for these deadlines:
http://www.advancednursing.nku.edu.

Il. Admission
Post-Master’s Admission Requirements

In order to be considered foradmissionto the Post-Master’s program, ap-
plicants will need:

1. Acompletedapplication for graduate admission, including tran-
scripts indicating anyundergraduate and graduate coursework.
Please note thatthe transcripts sent shouldreflect the conferral for
BSN, MSN and anyadditional courses that the applicant plans to
transfer.

A conferred BSNand MSN fromanaccredited school of nursing.

GPAin MSN program ofat leasta 3.0 or higher.

4. Completion of certificationand currently licensedas nurse practi-
tioner,ifyouare a nurse practitioner.

5. Acopy of your current, unencumbered nursing license.

Aletter from your employer on letterheadindicatinga minimum of
1000 hours clinical experience over the previous year and satisfa c-
tory performance evaluations. The letter must include contact in-
formation for the person preparingit.

7. Anupdated resume.

8. Aletter of purpose.Thisisa 1-2 page statementof howyou intend
to use the program, howit willapply to your careeraspirations, and
what specific skills you hope to gain in this program.

9. Submitall documents by deadline for consideration to:

wN

Northern Kentucky University
Office of Graduate Programs
302 Lucas Administrative Center
Highland Heights, KY 41099

lIl. Program Curriculum
Post-Master’s Primary Care Nurse Practitioner Courses

Advanced Practice Core
NRP 602 Health Promotion & Disease Prevention
(Primary Care students)

—_

NRP 606 Diagnostic Reasoning and Advanced
Physical Assessment 2
NRP 607 Issuesin Advanced Practice 1
NRP 608 Clinical Pharmacologyand Intervention 2
BIO 668 Advanced Human Physiology 4
Total  9-10

Primary CareClinical Residencies

Eachclinical residency course requires 300 clock hours of clinical experience
which averages to 18-19 hours a week per semester.

All NP students (except Psych MHNP)are requiredto participate in NRP 690,
a 1credit hour On-Campus Clinical Residency. Thisisan intensive 3-4day
event that will occur on the Northern Kentucky University campus in High-
land Heights, KY. The purpose of the On-Campus Residency is tolearn
hands-on skills, practice through simulation, meet your clinical faculty, and

demonstrate your readiness to begin the clinical courses. The On-Campus
Residency occurs duringthe summer. Thisis MANDATORY. No excep-
tions.

Atotal of 600 clinical residency hoursare required.

NRP 633L Primary Care Residency | 3
NRP 634L Primary Care Residency Il 3
NRP 690 On-Campus Residency 1
Total 7
Family Nurse Practitioner Specialty Courses
NRP 609 Pediatric Pharmacology 1
NRP 610 Geriatric Pharmacology 1
NRP 613 Wellness and Primary Care of Infantsand
Children 3
NRP 614 Primary Care of Obstetric Patient 1
NRP 615 Primary Care of GynecologicPatient 1
NRP 616 Primary Care of the Aged 2
NRP 618 Primary Care of Adults| 2
NRP 620 Primary Care of Adults Il 3

Total credit hours:
Family (plus NP core and clinical) 31

Adult-Gero Nurse Practitioner Specialty Courses

NRP 610 Geriatric Pharmacology 1
NRP 615 Primary Care of Gynecologic Patient 1
NRP 616 Primary Care of the Aged 2
NRP 618 Primary Care of Adults| 2
NRP 619 Primary Care of Adolescents 2
NRP 620 Primary Care of Adults Il 3

Total aredit hours:
Adult (plus NP core and clinical) 28

Pediatric NursePractitioner Specialty Courses

NRP 609 Pediatric Pharmacology 1
NRP 613 Wellness andPrimary Care of Infantsand
Children 3
NRP 619 Primary Care of Adolescents 2
NRP 630 Children with Chronic llinessand Special
Needs 3
Total credit hours:
Pediatric (plus NP core and clinical) 26

Adult-Gero Acute CareNurse Practitioner Specialty Courses

NRP 605 Clinical Pharmacologyin Adult Acute Care 1
NRP 670 Adult Health Promotionand Disease
Prevention 2
NRP 671 Common Acute/EmergentProblems | 3
NRP 672 Common Acute/EmergentProblemsl| 2
NRP 675 Seminar for Clinical Decision Making 1
NRP 676 Advanced Technologies for Acute Care 2
NRP 690 On Campus Residency 1
NRP 671L Acute Care Residency | 3
NRP 672L Acute Care Residency Il 3
Total credit hours:
Adult Acute Care (plus Advanced Practice
core)
28
Psych Nurse Practitioner
NRP 660 Psychopharmacology Across the Lifespan 4
NRP 661 Non-Pharmacological Treatments
(Psychotherapy) Across the Lifespan 3
NRP 662 Assessment and Diagnosis of Psychiatric
Mental Health Problems Across the Lifespan 3
NRP 664 Management of Acute, Complex,and
ChronicPsychiatric Disorders Across the 4



Lifespan
NRP 665L AdvancedPsych NP Clinical Residency | 3
NRP 667 Professional Issues, Role, Ethics,and Lawin
Psychiatric AdvancedPractice 3
NRP 668L AdvancedPsych NP Clinical Residency Il 2
Total 22
PostMSN Nursing Education Certifiaate
NRP 509 Curriculum Development in Nursing 2
NRP 510 Educational Foundationsin Nursing 3
NRP 642L Practicum for Nurse Educators | 2
NRP 643L Practicum for Nurse Educators Il 2
EDG 624 Pupil Assessmentand Evaluation 3
Electives (selectone)
EDG 606 Leadership ina Diverse Society 3
EDG 602 Technology in Education 3
Total 15

Doctor of Nursing Practice (DNP)
Adrianne Lane,Ed.D., MSN, RN
DNP Program Directorand Department Chair

Doctoral Philosophy for DNP

The doctoral program philosophy inthe Department of Advanced Nursing
Studies is consistent with the philosophy of the bachelorand master's pro-
grams. They sharea conceptual frameworkthat includes the following
concepts: scientific underpinningsand theories, leadership for qualityand
safety, scholarship, information technology, healthcare policy,
interprofessional collaboration, clinical prevention and population health,
and professionalism.  The doctoral program prepares the graduate to be a
steward of the discipline. The doctoral education 1) starts fromthe student’s
experience 2) develops through experiences thatare experiential and
transformational and 3) culminatesin the graduate taking on the role of
nursing expert. Components of doctorallearning include opportunities for
1) formationof a deep understanding of the graduate’s place in the history
and cultures of nursing, 2) development of skillsof inquiry 3) generation of
new nursing knowledge and 4) alignment with faculty in strong mentoring
relationships. Doctoraleducation takes placeina nursing framework that
intersects with the sciences, arts, technology, health policy and economics.
Thislearning takes place in a scholarlycommunity groundedin standards
for rigor, the nursing imperative ofcaringanda plurality of voices.

l. Purpose

The Doctor of Nursing Practice (DNP) program builds upon the Essentialsof
Doctoral Education for Advanced Nursing Practice (2006) as stated by the
American Association of Colleges of Nursing (AACN) and the Accrediting
Commission for Education in Nursing (ACEN) and criteria for the dlinical
doctorate (2008). Thisisa practice focused doctoral program. Practice fo-
cused doctoral programs are designed to prepare nursesinadvanced nurs-
ing practice. The focus of the DNP program is on evidence-based practice
which reflects application of credible research findings. The Doctor of Nurs-
ing Practice (DNP) program includes integrative practice experiencesandan
intense practice immersion experience (AACN 2006).

II. Contact Information

Department of Advanced Nursing Studies — AHC 206,
http://healthprofessions.nku.edu/de partments/advancednursing.html or
859-572-7966.

l1l. Admission Require ments

To be considered foradmissionto the DNP program, anapplicant must
have:
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1. Amaster’s of science in nursingora master's of science from a na-
tionallyaccredited school witha minimum cumulative GPA of 3.25
on a 4.0scale.The master's of nursing will not be considered for the
program.

2. Have successfullycompletedan upper divisionlevel graduate course
in staftistics.

3. Possessesanunencumbered RNlicense in the United States or the
countryin which the student practices.

IV. Application Process

The application process has two parts. The first consists of the documents
required to be submitted. The second partis the interview.

a. Documentsto be submitted:
The completed application file will contain the following documents. No
application will be considered until all documents have been received.

1. NKUapplication for graduate admission, found at
http://gradschool.nku.edu.

2. Three satisfactoryacademicand professional recommendations
with atleast two from nurses.

3. Resume or Curriculum Vitae: educational background, employ-
ment history,awardsandaccomplishments.

4. Al official transcripts of post-baccalaureate study.

5. TOEFL scoresasneeded per international studentadmissionsre-
quirements.

6. Submission of a graduate level paper (maximum 5-8 pages, ex-
cludingtitle page and references) in APA 6th edition formatad-
dressing the following:

a.Discuss your current practice, why you wish to pursue the DNP
degree,and what you hope to contribute to the nursing professionafter
completion of the degree.

This may be in the first person narrative.

b.Describe howthe DNP graduate may impact healthcare locally,
nationally,and globally.

7. Admission Interview

Admissionin the program is limited by numbers. Eligible applicants will be
invited foran interviewwith DNP faculty. This may be done in person, via
telephone, orelectronic means.

V. Dissertation/Scholarly Project Process

The dissertation/scholarly project committee is comprised of the DNP stu-
dent, clinical mentor, faculty committee memberand faculty committee
chair. The faculty committee members must hold terminal degrees. The
clinical mentor isthe contentexpert inthe DNP student’s field of interest.
The committee member can be faculty oralso an expert in the field. The
committee chair is facilitating the learning within the dissertation.

All dissertations/scholarly projects for the DNP program must go through
the NKU Institutional Review Board (IRB) process. IRB processes in the facility
in which the dissertationis implemented may be requiredas well. The stu-
dent needs to discuss the IRB processes with their committee/chair prior to
data collection. The IRB process and IRB forms are described and foundon
the NKU IRB website at http://rgsrs.nkuedu/research/rgc/irb/irb.html.

Candidacy for the dissertation is definedas a passage of approval for the
evidence based practice change dissertation question. DNP students will
apply for candidacy in the second year of the DNP program. DNP students
who are applying for candidacy must meet the following:

1. Active enrollmentand in good standing in the DNP program and the
university.

2. Completion of the written proposal.

Approval from the dissertation/scholarly project committee.

Successful completion of DNP 800, DNP 801, DNP 802,and STA 814.

& w
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5. Dissertation topicand committee members must be approved by

dissertation/scholarly project chair. Once the dissertation/scholarly
project is completed the student must defend the documentand
disseminate the findingsina public presentation. Information for
this process can be found under Doctoral Degree Specific Infor-
mation under Degree & Certificate Exit Program Requirementsinthe
Graduate Catalog.

VI. Curriculum Re quirements

All courses arein theonline format and mustbe taken insequence. Students
should consult with their graduate program director regarding themost cur-

rentsequencing of courses.

DNP 800 Foundations of Theory and Research

DNP 802 DNP Role Development

STA814 Advanced Statistics for Health Care
Research

DNP 801 Epidemiology

DNP 806 Program Development, Implementation
and Evaluation

DNP 896 Practicum/Project
*DNPis aone aedit course that will be
taken five times as workon a clinical project
is conducted throughout theprogram.

MHI 815 Informatics for Advanced Practice

DNP 803 Leadership in Organizationsand Systems

DNP 804 Economicsand Financial Aspects of

Healthcare 3
DNP 807 Leadership in Educational Activities 2
DNP 805 Strategic Analysis for Quality

Improvement 3
DNP 808 Health Care Policy 3
DNP 897 (if Continuing Credit for
needed) Capstone/Dissertation Document 1

Total Hours 35

VII. Graduation Re quireme nts

To beeligible for the Doctor of Nursing Practice degree, the student must:

1.

Successfully complete all course requirements, disserta-
tion/scholarly project requirements (including uploading final ver-
sion of scholarly paper to ProQuest/UMI prior to graduation)and
achieve a minimum cumulative GPA of 3.0.

File Application for Graduation via myNKU during the semester
prior to the one in which he/she intends to complete all degree
requirements. The dates by whichthis document must be on file
are published on the Office of Graduate Programs website and Of-
fice ofthe University Registrar website.

Satisfy all financial and administrative obligations tothe Universi-

ty.
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Location: Griffin Hall 500

Telephone : 859-572-5568

Fax: 859-572-6176

Email Address:informatics@nkuedu

Web Address: http://informatics.nku.edu

Dean: Kevin Kirby

Other Key Personnel:
Associate Dean:Maureen Doyle
Business Officer:Pam Wagar
Director of Advancement: Kendall Fisher
Executive Assistant: L. Sue Murphy Angel

The College of Informatics offersa 21st-century perspective on the disci-
plines that have information at their core. We are home to the departments
of communication, computer science, and business informatics. Through
our outreacharm, the Center for Applied Informatics, our students have the
opportunityto work with companiesand other organizations on cut-
ting-edge projects.

The college offers ten bachelor's degrees, five master's degrees,and a vari-
ety ofccertificates, both graduate and undergraduate. Several of our pro-
grams are available in a variety of forms, induding traditional face-to-face,
fully online,and hybrid formats. Many of them accommodate working pro-
fessionals who are onlyavailable for coursework in the eveningand on
weekends. Graduate degree programs have program specificadvisorsand
graduate program directors.

We have energetic faculty who have a passion for teaching, who are dedi-
cated researchers,and who have a strong sense of civicengagement. Many
faculty have industry experience in their discipline.

Our home is NKU's state-of-the-art informatics center, GriffinHall. In this
open and social space, students have the opportunity to use the newest
technologies and collaborate in innovative ways.

Above all, we embrace a culture of silo-breaking transdisciplinarity. In other
words, the College of Informaticsis notan isand. We work together withall
the other colleges on campus toadvance the full range of NKU's mission.
Informatics is networked intoalmostanything you can imagine, and we
invite everyone to connect to us and explore.

Master of Science in Business Informatics

Frank Braun, D.M,, Department Chair
Ben Martz, Ph.D., Graduate Program Director

l. Introduction

Purpose

The Master of Science in Business Informatics (MBI) offersa challenging,
state-of the-arteducation to prepare those who participate orintendto
participate at an advanced level in the dynamic field of informationtech-
nology. The program offers practical, hands-on experience and theoretical
discussions of currentand future trends in developingapplicationsand
managing corporate information systems. The program is built on the
premise that aninformation systems manager must be able to:

1. Understand the current information technologies.

2. Evaluate and adapt newtechnologiesin relation to business needs.

3. Comprehend the organizational setting in which these technologies
must be implemented.

4. Manageinformation systemsas an organizational resource by mak-
ing critical IS-related decisions and by recruitingand retaining qual-
ity information systems personnel.

Office of the MBI Program

The MBI Program is in the College of Informatics located in Griffin Hall Suite
400. For more information call 859-572-6366, e-mail mbi@nku.edu or visit
mbi.nku.edu/.

Il. Requirements
Admission Requirements

1. Atotal score ofat least 450 on the GMAT or a combined score of
1,000 on the Graduate Record Examination (GRE).
2. Anadmissions formula total of at least:

1,000 points based on the formula (200 x GPA on 4.0 scale) + GMAT.
or

1,050 points based on the formula (200 x GPA on 4.0scale for the
last 60 semester hours) + GMAT.

or

1,550 points based on the formula (200x GPAon 4.0scale) + GRE.

3. Current résumé.

Program Requirements

Foundation coursesare required for those students admitted to the pro-
gram witha limited business or programmingeducational background. The
requirement of these courses can be met based on undergraduate/graduate
(transcripted) coursework completed or other methods that demonstrate an
understandingand proficiency.

Foundationcourses
MBI 615 Analytical Tools in Business Informatics 3
MBI 620 Strategic Leadership for Informatics 3

MBI Program Curriculum
The MBI is a 30-semester-hour degree composed of two groups of courses,
coreandelectives (offering four areas of specialization):

Core Courses (21 hours)

MBI 625 Information Systemsin Organiations 3
MBI 630 Systems Analysisand Design 3
MBI 635 Database Management Systems 3
MBI 640 Data Communicationand Network Security 3
MBI 645 E-Business 3
MBI 650 Information Technology Project Management 3
MBI 685 Corporate IS Management (Capstone) 3
Elective Courses (9 hours) chosen from:
MBI 647 ERP Business Process Analysis 3
MBI 655 Advanced Business Application Programming 3
MBI 657 ERP Business Process Integration 3
MBI 660 Business Intelligence Development 3
MBI 665 Knowledge ManagementandDecision Support 3
MBI 675 Enterprise Workflow Design and 3
Re-engineering
MBI 677 ERP Programming for SAP 3
MBI 680 Global Information Technologyand Systems 3
MBI 682 Information Securityand Governance 3
MBI 684 Business Analytics 3
MBI 692 Information Systems Research 3
MBI 694 Topics in Information Systems 3
Total 30
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Spedializations in Electives are available including:

Information Technology Entrepreneurship Spedalization (9 credit hours)

MBI 675 Enterprise Workflow Design and 3
Re-engineering (required)
ENTP 640 Entrepreneurship and Innovation (required) 3
ENTP 670 Managing Growth and Entrepreneurship in 3
Organizations
ENTP 696 Field Studies: Entrepreneurship 3
ERP Specialization (9 credit hours)
MBI 647 ERP Business Process Analysis 3
MBI 657 ERP Business Process Integration 3
MBI 677 ERP Programming for SAP 3
Business Data Andlytic (9 credit hours)
MBI 615 Analytical Tools in Business Informatics 3
MBI 660 Business Intelligence Development 3
MBI 664 Data Visualization and Analytics 3
MBI 665 Knowledge ManagementandDecision Support 3
MBI 684 Business Analytics 3
MBI 694 Topics in Information Systems (@s applicable) 3
Corporate Information Security (12 credit hours; courses A, B, C + 1)
A- MBI 682 Information Securityand Govermance 3
B - CIT 500 Information Technology Fundamentals 3
C-CIT580 Securing Computer Systems 3
Plus (1 course)
CIT530 Computer Forensics 3
CIT581 Cybersecurity Capstone 3
CIT 644 Web Security 3

Joint Juris Doctor/Master of Science in
Business Informatics Degree (JD/MBI)

Astudent entering the joint JD/MBI program isrequired to complete 108
credit hours, consisting of 81 hoursin the College of Lawandat least 27
hours in the College of Informatics. If the same student were tocomplete
each degree separately, he or she would be required to take 90 credit hours
inlawandat least 30in business informatics. Thus, the joint degree pro-
gramallows the student to take 9 fewer law credit hours and 3 fewer infor-
maticscredit hours. This potentially could allowa student to complete the
joint degree program as muchas a yearearlier.

Students currently enrolled in eitherthe MBI or JD program mayelect to
pursue the joint degree if they comply with the admission requirements of
each program.

Informatics Curriculum

The business informatics (MBI) portion of this degree offers practical,
hands-onexperience andtheoretical discussions of currentand future
trendsin developing applications and managing corporate information
systems. The purpose of theinformatics courses s to provide students a
good understanding of the informationtechnology and information sys-
temsareas soasto incorporate them fullyand practicallyinto a legalenvi-
ronment.

The MBI programrequires a competence in basic business courses or back-
ground. Additional foundationcourses may be required for those students
admitted to the program witha limited business or programmingeduca-
tional background. The requirement of these courses can be met based on
undergraduate/graduate (transcripted) coursework completed or with
professional experience.

Required (21 credit hours)

MBI 625 Information Systems in Organiztions 3

MBI 630 Systems Analysisand Design 3
MBI 635 Database Management Systems 3
MBI 640 Data Communication & Network Security 3
MBI 645 E-Business 3
MBI 650 Information Technology Project Management 3
MBI 685 Corporate IS Management 3
Electives (6 credit hours)
MBI 647 ERP Business Process Analysis 3
MBI 655 Advanced Business Application Programming 3
MBI 657 ERP Business Process Integration 3
MBI 660 Business Intelligence Development 3
MBI 665 Knowledge ManagementandDecision Support 3
MBI 675 Enterprise Workflow Design and Reengineering 3
MBI 677 ERP Programming for SAP 3
MBI 680 Global Information Technologyand Systems 3
MBI 682 Information Securityand Governance 3
MBI 684 Business Analytics 3
MBI 692 Information Systems Research 3
MBI 694 Topicsin Information Systems 1-3
Total 27

Additional Admission Requirements:

1. Atotal score ofat least 450 on the GMAT or a combined score of
1,000 on the Graduate Record Examination (GRE).
2. Anadmissions formula total of at least:

1,000 points based on the formula (200 x GPA on 4.0 scale) + GMAT
or

1,050 points based on the formula (200 x GPA on 4.0scale for the
last 60 semester hours)

+GMATor

1,500 points based on the formula (200 x GPA on 4.0scale) + GRE

3. Current résumé.

Students applying to the joint JD/MBImayuse the LSATscoreinlieuofthe
GMAT or GRE. Check withthe MBI office for aurrent formula. Visit
http://chaselaw.nku.edu/futurestudents /admissions /apply.html to learn how
to apply to theNKU Chase College ofLaw.

Law Curriculum

All students in the JD/MBI program must take all required law courses plus
the following:

Agency, Partnerships,and LLCs (3 credits) or Corporations (3 credits) or
Business Organizations (4 credits)*

Informatics and Cyberspace Law (3 credits)
Information Privacy Law (3 credits)
Intellectual Property Survey (3 credits)
Tax-Basic Income Tax Concepts (3 credits)

UCC:Salesand Secured Transactions (3 credits) or UCC: Payment Sys-
tems (3 credits)

Required Courses

For students matriculatingat Chase on orafter August 1,2014, the re quired
law courses (total of 44 credit hours)are the following:

Basic Legal Research (2 credits)
Basic Legal Writing (3 credits)
Civil Procedure (4 credits)
Constitutional Law| (3 credits)
Constitutional Lawll (3 credits)
Contracts | 3 credits)



Contracts Il (2 credits)

Criminal Law (3 credits)

Criminal Procedure (3 credits)

Evidence (4 credits)

Legal Analysis and Problem Solving (1 credit)
Professional Responsibility (3 credits)
Property | (2 credits)

Property Il (3 credits)

Torts | (3 credits)

Torts Il (2 credits)

*Studentstaking coursesat both Chase and the College of Informatics prior
to August 1,2013 arerequired to take both Agency, Partnershipand LLCs (3
credits) and Corporations (3 credits), or those students can take Business
Organiztions (4 credits), but these students are notrequired totake Infor-
mation Privacy Law (3 credits) and Informaticsand Cyberspace Law (3 cred-
its). Students taking courses at both Chase and the College of Informatics on
orafter August 1,2013 are required to take Agency, Partnership and LLCs (3
credits), Corporations (3 credits), or Business Organizations (4 credits), and
are required to take Information Privacy Law (3 credits) and Informaticsand
Cyberspace Law (3 credits). The number ofrequired creditsis affected by
these requirements.

Elective Courses

The additional hours needed to fulfill the total of 81 lawschool hours will be
taken from other courses offered by the College of Law, allaselective hours
in the joint degree program - whetherthose courses are offered as Core
courses or as Elective coursesin the regularlaw curriculum.

Note: The Core Curriculum will notapply to studentsin the joint degree
program.

Advanced Writing Requirements

Studentsinthe joint degree program shall fulfill both parts of the Advanced
Writing Requirement.

Skills Training

Every student must pass atleast three credit hours of professional skills
training beyond the required curriculum. Courses that satisfy this require-
ment will be identified on the course notesthataccompany registration
instructions provided each semester.

Additional Information and Requirements

Studentsenrolled in the joint program should complete their first year of
the JD program before beginning to take coursesin the College of Informat-
ics. Thereafter, studentsare encouraged to blend their classes each semester
so thata student can gain a better understanding ofthe interplay between
lawand informatics.

Studentsenrolled in the joint degree program are advised to take these
courses,astheyareavailable: Patent Lawand Patent Prosecution.

No more than 6 hours of credit from courses listedin the "18 Hour Rule" will
apply tothe 81 hours needed to fulfill the lawhoursin the joint de gree
program.

Minimum Law School Grade Point Average

Studentsinthe joint degree program must maintainatleasta 2.5 cumula-
tive grade pointaverage in all coursesaftertheir first 30 hours of law study
andthereafter. Students who do notachieve this GP A will not be permitted
to continue inthe joint degree program but will be permitted to complete
the lawdegree consistent with academic policies, standards, and require-
ments applicable to all otherlaw students. The College of Informatics will
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determine whether that student may continue to pursue the MBI degree
outside of the joint degree program.

Academic Standing

Astudent who fails to meetacademicrequirements of the College of Infor-
matics but who satisfies the academic requirements of the College of Law
will be permitted to continue to pursue hisor her lawdegree. Such a stu-
dent will be required to meet all of the academic requirements of students
who are notin the joint degree program.

Astudent who fails to meet the academicrequirements ofthe College of
Lawwill not be permitted tocontinue pursuing the law portion of the joint
degree. The College of Informatics will determine whetherthat student may
continue to pursue the MBI degree.

Certificate in Business Informatics

Frank Braun, D.M,, Department Chair
Ben Martz Ph.D., Graduate Program Director

The Business Informatics Certificate is composed of six courses (18 credit
hours) from the foundationand core of the MBI program. It offers an alter-
native to students not wishingto complete the entire MBI program. Gradu-
ates of the Business Informatics Graduate Certificate program will be pre-
pared fora wide variety of business-related career paths. Opportunities
would include many mid-or upper level management positions in business
or technology consulting firms, technology support functions, commercial
lending institutions, private equity firms, and healthcare organizations.

Foundation Courses (6 hours)

MBI 615 Analytical Tools in Business Informatics 3
MBI 620 Strategic Leadership for Informatics 3
Electives (12 hours)
MBI 625 Information Systems in Organiations 3
MBI 630 Systems Analysisand Design 3
MBI 635 Database Management Systems 3
MBI 650 Information Technology Project Management 3
Total 18
Alternative course options (for prior foundation coursework):
MBI 640 Data Communication & Network Security 3
MBI 645 E-Business 3
MBI 655 Advanced Business Application Programming 3
MBI 660 Business Intelligence Development 3
MBI 664 Data Visualization & Analytics 3
MBI 665 Knowledge ManagementandDecision Support 3
MBI 675 Enterprise Workflow Design and Reengineering 3
MBI 680 Global Information Technologyand Systems 3
MBI 682 Information Securityand Govermnance 3
MBI 684 Business Analytics 3
MBI 692 Information Systems Research 3
MBI 694 Topics in Information Systems 3

Admission Require ments

Prospective students must hold a bachelor’s degree froma regionallyac-
credited institution withan overall minimum undergraduate GPA of 2.5.
For prior undergraduate core coursework, a grade of "B" or better must be
earned for core course waiver consideration. Prior graduate coursework
must be at leasta 3.0 GPA out of 40 from a regionallyaccreditedinstitution
for evaluation of transfer credit appliedto the certificate.

Note: Ifstudentswish apply to the MBI program, the GMAT requirement
will be waived for those students that have successfully completed four
courses within the Graduate Certificate in Business Informatics with a GPA of
3.50r higher. MBI program degree requirementsapply (foundation cours-
esdo not counttoward the Master of Business Informatics degree).
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Certificate in Corporate Information Security
Frank Braun, D.M,, Department Chair
Ben Martz, Ph.D., Graduate Program Director

The Certificate in Corporate Information Security is an interdisciplinary pro-
gram. Coverage includes inspection and protection of informationassets,
risk analysis, controlsand management, threat detection and reaction,
incident handling procedures, technicaland managerial responsesand an
overview of the information security planningand staffing functions. The
Internet has opened many opportunities for organizations; however, it has
also facilitated newand growing threats to corporate informationassets.
Internally, employee actions either deliberate or through negligence can
now cause more damageina networked environment thanever before.In
addition, corporate information handling proceduresare nowunder much
greater scrutiny by regulatory bodiese specially in the medicaland financial
sectors. This has been fueled by such laws as Sarbanes-Oxley, HIPAAand
Gramm-Leach-Bliley. Therefore, corporate information security profession-
alsrequire a wide range of knowledge and skills suchas the need to know
the laws and regulations governing privacy, to identifyandassess infor-
mation risksand vulnerabilities, to implement cost effective controlsto
mitigate these risks, to knowhowto apply policiesand procedures that
protect informationassets, and to evaluate and deploy technologies that
defend information assets fromattack.

The graduate certificate requires 18 hours of coursework selected from
business informaticsand computer science.

Purpose

This program helps prepare students to successfully complete various pro-
fessional certificationexaminations,including the CISSP (Certified Infor-
mation Systems Security Professional); CISA (Certified Information Security
Auditor); or, the CISM (Certified Information Security Manager). The certifi-
cate program providesthe in-depthand up-to-date knowledge to performa
variety of rolesas an information security professional within an organiza-
tion.

I. Admission

Regular Admission

Applicants are eligible for regularadmissionif they have completedall uni-
versityadmissionrequirementsand prerequisites, including the submission
of transcripts showinga bachelor’s degree with the required GPA..

Il. Acade mic Requirements
Completion of the CIS certificate requires satisfactory completion of the
following courses:

Requiredcore courses (15 credit hours)

MBI 625 Information Systems in Organiations 3
MBI 640 Data Communicationsand Network Security 3
MBI 682 Information Securityand Governance 3
CIT 500 Information Technology Fundamentals 3
CIT580 Securing Computer Systems 3
Electives (select one for 3 credit hours)
CIT530 Computer Forensics 3
CIT581 Cybersecurity Capstone 3
CIT 644 Web Security 3
Total 18

Note: If studentswish apply to the MBI program, the GMAT requirement
will be waived for those students that have successfully completed four
courses within the Graduate Certificate in Corporate Information Security
with a GPA of 3.50r higher. MBI program degree requirementsapply.

Certificate in Enterprise Resource Planning

Frank Braun, D.M,, Department Chair
Ben Martz, Ph.D., Graduate Program Director

The Enterprise Resource Planning Certificate iscomposed of four classes (12
credit hours) from within the MBI program. It offersan alternative to stu-
dents not wishing to complete the entire MBI program. Graduates with the
Enterprise Resource Planning Certificate program will be prepared fora
wide variety of business-related career paths that use enterprise resource
applications. Opportunities would include many positions in business that
used or were looking to use Enterprise Applications. The Business Informat-
ics Departmentisa member of the SAP University Alliance Program. This
entails the use of the SAP software system to complementacademiccurric-
ula in ERPs. SAP America, Inc.is the world leaderin enterprise business
software systems and established its University Alliance Program specifically
to increase the supply of ERP/SAP technically qualified personsin the mar-

ketplace.

Required Course (3 credit hours):

MBI 685 Corporate Information Systems Management 3

Electives (9 credit hours):

MBI 647 ERP Business Process Analysis 3

MBI 657 ERP Business Process Integration 3

MBI 660 Business Intelligence Development 3

MBI 677 ERP Programming for SAP 3
Total 12

ERP Certificate Admission Require ments

Prospective students must hold a bachelor’s degree froma regionallyac-
credited institution withan overall minimum undergraduate GPA of 2.5and
atleast 3.0on all graduate work that mayapply to the certificate. Students
must meetat least one ofthe following admission criteria:

Meet the requirements foradmissionto the MBI program;

Be admittedto the MBI program;

Have completed a prior graduate degree;

Have two years'relevant professional experience following the
completion ofa bachelor's degree.

W=

If certificate holders apply to the MBI program, they must meetall MBI ad-
missioncriteria to be admitted.

Master of Arts in Communication
Zachary Hart, Ph.D., Department Chair
Stephanie Klatzek, Ph.D. & Mark Leeman, Ph.D., Graduate Program Directors

I. Introduction

The focus of the Master of Arts in Communication program is applied, pro-
fessional, organizational or corporate communication, designed forand
especiallyappropriate for students seekinga terminal degree for various
professions (some students may decide to pursue doctoral education in
communicationafter completing the MAin Communication). The Master of
Artsin Communication offers graduate students the opportunity toapply
theoryandresearch in various ways, which mayindude analyzing and
evaluating the impact of communication on society, engaging in basicand
applied research, developing and conducting persuasive campaigns, pre-
paring for teachingatthe college level, preparing foradditional graduate
research/education, creating media and communication programming,
planning and carrying out communication audits, evaluating various forms
of discourse, and developing the ability to manage the communication
functionin organiztions.

The program is appropriate for students who want to developanadvanced
understanding of communicationtheories and applicationsand want to do
so throughan intensive educational experience in smalland highly partici-



pative classes and in directed individualized research projects with faculty
members. The programis accessible and conveniently scheduled for
full-time professionalsin the metropolitan regionas wellas full-time gradu-
ate students.

Graduates ofthe program may choose to further their graduate education,
apply their research, enhance their professional developmentin organiza-
tions, or teach basic communication in post-secondaryinstitutions.

Il. Office ofthe Master of Arts in Communication Program

The MAin Communication Program isadministered by the Department of
Communication, located in 442 Griffin Hall. For additional information, visit
macomm.nkuedu or call Dr. Stephanie Klatzke, MAin Communication
graduate program director, Griffin Hallroom 432, at (859) 572-6903. Con-
versationsand campus tourscan be arranged withthe graduate program
directors or graduate assistant. E-mail inquiries may be sentto
macomm@nku.edu or Katzkes1@nkuedu.Once admittedto the program,
graduate students must be advised bythe graduate program director and
register for classes.

lll. Admission Require ments

In order to be considered for reqular admission tothe M.A.in Communica-
tion program, applicants will need:

1. Anonlineapplication foradmission to Northern Kentucky University
(gradschool.nkuedu).

2. Abachelor’s degree ata regionally accredited institution witha
grade-point average (GPA) of atleast 3.0 or higher ona 4.0scale.

3. Previous graduate work with a grade-point average (GPA) of atleast
3.00r higher ona 40scale.

4, Official transcripts for all undergraduate and graduate work, includ-
ingall worktransferred into other institutions.

5. Submission of scores from the general test of the Graduate Record
Exam (GRE).

6. A500-word statement of interestexplaining why you seek toearna
Master’sin Communication at Northern Kentucky University.

7. 7. Three letters of recommendation (specifically e x-
plaining youracademic preparationand potential for successin
graduate study) and completed NKU Graduate Programs reference
forms.These may be foundat
http://gradschool.nku.edu/admissions/applicationforms.html.

The letters should be addressed to Dr. Stephanie Klatzke and
should be sent by the person recommending you directly to North-
ernKentucky University, Office of Graduate Programs, AC 302, Nunn
Drive, Highland Heights, KY 41099.

IV. Application Process

Once application materials are submitted to the Office of Graduate Pro-
grams, files are forwarded to the communication graduate program director
andreviewed. The priority deadline for receipt of materials for requlara d-
missionis February 1to begin inthe fall semester; however, applications
will be reviewed for regular admission ona rolling basisthroughout the
year,and aslongas the program canaccommodate outstanding students
they will be accepted. Students mayapplyto begin inany of three semes-
ters (August, January or May). Studentsinterested inattending graduate
school full-time (3-4 courses perterm) may apply for a graduate assis-
tantship which typically includes tuition remission and a stipend for 20
hours of work per week. Applications are available at http://jobs.nkuedu
under studentemployment (graduate assistant positions). Graduate assis-
tants will be selected on a competitive basis by the graduate program di-
rector.

V. Curriculum

A.Graduate Study in Communication
COM500 Communication Proseminar 3
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B. Theory/Method

COM601 Communication Theory 3
COM602 Quantitative Research Methods 3
COM687 Qualitative Research Methods 3

C.Communicationand Contexts
COM604 Organizational Communication 3
COM620 Interpersonal Communication

w

D.Electives (6 courses)

COM 520 Relational Communication 3
COM550 Digital Media 3
COM560 Rhetorical Criticism 3
COM 571 Critical Ethnography 3
COM575 Intercultural Communication 3
COM580 Sexualityand Communication 3
COM 594 Intermediate Topicsin Communication 3
COM603 Business Communication 3
COM621 Communication Pedagogy 3
COM622 Family Communication 3
COM 624 Genderand Communication 3
COM625 Issuesin Communication Pedagogy 3
COM630 Communication Ethics 3
COM631 Communication Law 3
COM640 Persuasion 3
COM655 Health Communication 3
COM671 Media Criticism 3
COM672 Documentary Production 3
COM675 Public Relations 3
COM677 Organiztional Culturaland Identity 3
COM678 Public Relations Account Management 3
COM679 Public Relations: Project Management 3
COM 685 Language and Social Interaction: Theoryand 3
Method
COM692 Directed Researchin Communication 3
COM694 Topics:Communication 3
COM 696 Graduate Internshipin Communication 1-6
CoOM700 Social Informatics 3
COM750 Theories and Concepts of Cultural Studies 3

Students may take two courses outside of the Communication department
only with the priorapproval ofthe program director.

E.Capstone Experience

COM791 Comprehensive Examinations 0-1
OR

COM793 Applied Capstone Project 1-6
OR

CcOM797 Thesis 1-6

Total Minimum Hours 33

Students who have completed six Thesis or Applied Capstone Project hours
and have not graduated mustenroll inat least one hour of Continuing Ca p-
stone Project (COM 798) or Comprehensive Examinations (COM791) every
semester until graduation.

VI. Program Require ments

1. Satisfy degree requirements—required courses, a successfully com-
pleted capstone experience,anda minimum of 33 semester hours
with a GPAofatleast 3.0.

2. No morethan six hours of C grades.

3. Studentsmay take up to six hours ofelective courses outside of the
COMcourses.

4. Studentsmay take twelve credit hoursat the 500-level tocomplete
MAin Communication degree requirements.
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Certificate in Communication Teaching

Zachary Hart, Ph.D., Department Chair
Stephanie Klatzek, Ph.D.& Mark Leeman, Ph.D., Graduate Program Directors

The certificate in communicationteaching isan 18-hour program designed
for students who have alreadyearneda master’s degree or those who are
working toward their degree. For those students who are working toward
their degree only 2 additional courses beyondthe required 30 hoursare
needed to obtain this certificate. By obtaining this certificate, students will
meet the currenteligibility standards to teach in collegesaccredited by
SACS to teach communication at the collegiate level. This will allow students
to obtain positionsas adjunct teachers, lecturers, and teachingassistants for
those who choose to apply to a Ph.D.program.

This graduate level certificate primarily focuses onestablishing the commu-
nicationunderstandings and skills needed to teach coursescovering com-
munication content at the collegiate level. More specifically, students will be
able to explore interests incommunication, work with instructors hoare
currently teaching communication, improve communication skills relevant
to teaching, understanda variety of teachingand learning methods and
concepts through a communicative perspective, gain knowledge on com-
munication theory,and engage in currentacademicresearchand trendsin
the field. Finally, the concepts gained will alsoallow practical communica-
tion skillsthatare versatileandapplicable toa variety of personal and pro-
fessional situations.

This certificate will provide students withan in-depth knowledge of at least
two areas of communication, provide them with an understanding of topics
and concepts appropriate forthe communicationclassroom,and offer
hands-on development of communicationteaching methods from current
communication teachers.

Required (12hours)

COM601 Communication Theory 3

COM621 Communication Pedagogy 3

COM625 Issuesin Communication Pedagogy 3

COM 680 Communication Teaching Practicum 3

Electives (6 hours constituting two areas of teaching specialty)

Spedialty Area A: Public Speaking

COM640 Persuasion 3
OR

COM560 Rhetorical Criticism 3

Spedcialty Area B: Media Literacy

COM671 Media Criticism 3

Spedialty Area C: Interpersonal Communication

COM620 Interpersonal Communication 3
OR

COM520 Relational Communication 3

Spedialty Area D:Organizational Communication

COM 604 Organizational Communication 3
OR

COM677 Organiztional Culture andldentity 3

Spedialty Area E: Public Relations
COM675 Public Relations 3
Total Certificate Hours 18

Notes: COM 680 will not be for general MA in Communication credit. They
will be unique dasses thatexclusively apply to the Communication Teaching
Certificate.

Certificate in Documentary Studies

Zachary Hart, Ph.D., Department Chair
Stephanie Klatzek, Ph.D.& Mark Leeman, Ph.D., Graduate Program Directors

The certificate in documentary studies requires 12 hours of selected
courseworkthat resultsina stand-alone certificate or can serve asanem-
bedded certificate in the Master of Artsin Communication degree. This
certificate is designed to provide students with specialized knowledge in the
area of documentary theory, practice, and production. The certificate offers
studentsan interactive and hands on learning experience of documentary
productionthrough participation in the production of Norse Media, a digital
design course which utilizes Photoshopand Flash,anda critical ethnogra-
phy course where students shoot hours of footage and ultimately compile,
edit,and produce their own documentary.

Required (6 hours)

COM672 Documentary Production 3

COm687 Qualitative Research Methods 3
OR

COM 685 Language and Social Interaction: Theoryand 3
Method

Electives (Choose 6 hours from the following)

COM550 Digital Media 3

COM571 Critical Ethnography 3

COM631 Communication Law 3

COM671 Media Criticism 3

Total 12

Certificate in Public Relations

Zachary Hart, Ph.D., Department Chair
Stephanie Klatzek, Ph.D.& Mark Leeman, Ph.D., Graduate Program Directors

The certificate in publicrelationsisa 15-hour certificate program thatresults
in a stand-alone certificate enhancing understanding of public relations
theoryand practice or that can serve as anembedded certificate in the
Master of Artsin Communication degree. The certificate is composed of six
hours of required coursework and nine hours of selective electives, all of
which can be counted towarda masters degree in communication.

The public relationscertificate is designed to provide students with the
knowledge, skills,and competencies to better understandand perform in
areas of public relations andis geared toward teaching students howto
apply thisknowledge to the workplace and society.

The certificate allows analysis of publicrelations case studies, practice in
consulting, publicrelations campaigns, event planning,and otherapplied
public relations practices. This certificate provides students with the oppor-
tunity toenact civic engagement, learnabout digital technology, and pro-
mote understanding of the relationships between organizationsand their
publics.

Required (6 hours)

COM675 Public Relations 3

COM602 Quantitative Research Methods 3
OR

coMe687 Qualitative Research Methods 3

Electives (You may choose 9 hours fromthe following)

COM550 Digital Media 3

COM560 Rhetorical Criticism 3
OR

COM671 Media Criticism 3

COM603 Business Communication 3

COM604 Organizational Communication 3



COM631 Communication Law 3
COM640 Persuasion 3
COM655 Health Communication 3
COM677 Organiztional Culture andldentity 3
COM678 Public Relations Account Management 3
Ccom700 SocialInformatics 3
ENG 636 Issues inProfessional Writing 3

Total 15

Spedcial Topics coursesinPublic Relationsas available and applicable may
also be usedas electives.

Master of Science in Computer Information
Technology

James McGuffee, Ph.D., Department Chair

Traian Marius Truta, Ph.D., Graduate Program Director

. Introduction
Purpose

The Master of Science in Computer Information Technology (MSCIT) pro-
gram is centered firmly on information technology (IT) principles and tech-
nologies. Although students will develop advanced skills in specific IT tech-
nologies, the primary focus is not on technologytraining but on cultivating
deep insightsinto contemporary|T, so that graduates of the MSCIT program
can have a broader impacton the IT workplace — moving beyond mere
doing, to teach, lead, and create. Although most of the classesare IT orient-
ed, thisgraduate programalso hasan interdisciplinary orientationand
students cantake elective classes from related areas suchas: businessin-
formatics, communication,and computer science.

The MSCIT program is designed for students with various backgrounds such
asstudents with bachelor degreesin IT who want to refine and consolidate
their knowledge, or seek an advanced degree for careerenhancementand
students with different bachelor degrees (otherthan IT), with variouslevels
of IT experience, who understandthe increased demand for IT occupations
and want to shift their career path, or simply want to have a deep under-
standingof various IT areas. The MSCIT program is accessible and conven-
iently scheduled for full-time professionalsin the metropolitan region.
Classesare offered inthe eveningsand on weekends.

Office of the MSCIT Program

The MSCIT program isadministered by the De partment of Computer Sci-
ence, located in 400 Griffin Hall. For additional information visit
mscit.nku.edu, call or e-mail Dr.Traian Marius Truta, MSCIT Graduate Pro-
gram Director,at 859- 572-7551 or mscit@nku.edu.

II. Admission
Regular Admission

Applications for the MSCIT program are accepted forall semesters. In addi-
tionto the requirements of the NKU Graduate School (a bachelor's degree
froma regionally accredited institution, an undergraduate GPA of at least
2.5,a GPAofatleast 3.0in any graduate work in the same field, demonstra-
tionof English proficiency for non-native English speakers, a graduate ap-
plication submitted with the application fee, and official transcripts; see
current catalog for detailed information) the followingare required fora
regular admission to the MSCIT program:

1. Acurrent resumé.

2. Aone-page statement of IT background experience, career goals,
andrelevant personal interests.

3. Score reports from the general test ofthe Graduate Record Exami-
nation (GRE). This GRE requirement will be waived if the applicant
hasearned one of the following:
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a. abachelor's degree in a science, technology, engineering, or
mathematics (STEM) field, with a GPA of 3.0; or

a. apreviousgraduate degree from regionallyaccredited institu-
tion; or

b. 12hoursof graduate workata regionallyaccredited institution
with atleast 3.5GPA.

Although scores make uponly one factor in the admissions process, it is
anticipatedthat successfulapplicants will have scores of at least the follow-
ing:

Verbal: 148 Quantitative: 148 Analytical Writing: 3.5

Comparable GMAT scores may also be acceptable. The GRE/GMAT code for
NKU is 1574.

While not required, recommendation letters (at most two) from individuals
qualified to comment on your potential successin both a graduate program
andin the Computer Information Technologyare encouraged.

Provisional and Conditional Admission

Astudent who is unable to provide one of the requiredadmissions docu-
ments prior to the start of classes, under certain restrictions, may be granted
provisional admission by the MSCIT Admission Committee.

Students who do not satisfy one or more of the requirements are advisedto
contactthe MSCIT Graduate Program Director. Under certain restrictions,
conditional admission may be possible.

Application Process

Students should submitapplicationsand direct all transcripts and GRE score
reports to Northern Kentucky University, Office of Graduate Programs, AC
302, Nunn Drive, Highland Heights, KY 41099. Deadlines for receipt of mate-
rialsare: August 1for fall semester, December 1for spring semester,and
May 1for summer session. (The deadlines for international studentsare
June 1for fall semester and October 1 for spring semester). All applicants
with transcripts from outside the U.S. must have those transcriptsevaluated
course bycourse byanapproved foreigneducation evaluation service. The-
se must be submitted along with original or certified copies of the tran-
scripts.

lll. Acade mic Requirements
Overview

To earna Master of Science in Computer Information Technology, students
are required tocomplete:

1. Aminimum of 30 graduate credits.

2. 6creditsin Required Intermediate Core Classes. These classes will be
waivediftaken asan undergraduate.

3. 12creditsin Required Advanced Core Classes.

At least 18 credits in Elective Classes from whicha minimum of nine
credits must be in Advanced Electives (600 level classes).

5. Atleast 21 creditsin (T classes from whicha minimum of 15 credits
must be CIT 600-levelclasses (these creditsinclude Intermediate
Core, Advanced Core and Hective Classes).

6. The students without the necessary IT background will be required
to take one or two of the available Bridge Classes.

Bridge Courses

Some studentsenteringthe MSCIT program may not have the necessary
undergraduate background for advanced coursework in ComputerInfor-
mation Technology. The bridge courses will offeran intensive reviewof IT
fundamental domains suchas: UNIX, system administration, elements of
security, databases, and networks, scriptingand web programming, etc. The
required courses in this category will be determined, after review of tra n-
scripts and consultation with the student, by the MSCIT Admission Commit-
tee.

CIT 500 Information Technology Fundamentals 3
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CIT501 Scripting 3
Intermediate Core Course

The following two coursesare requiredif they have notalready beencom-
pleted at the undergraduate level. These courses may be waived by the
MSCIT Admission Committee, after review of all transcriptsand consultation
with the student.

CIT 547 NetworkDesign/Troubleshooting 3
CIT572 Database Administration 3
Advanced Core Courses
The following four coursesare allrequired.
CIT668 System Architecture 3
CIT672 Advanced Database Administration 3
CIT693 Best Practicesin Information Technology

Seminar 3
MBI 650 Information Technology Project Management 3

Total 12

Elective Courses

Students must take at least 18 credit hours of the courses below, at least
nine credit hours of which must be from the Advanced Elective Classes (600
level). Outof those nine credit hours of Advanced Electives, at least six credit
hours must be fromthe CIT 600-level Advanced Electivesclasses. All of
these courses must betakenin graduate status. No more than six combined
hoursof (T 599 and CIT 699 may be counted towardthe degree.

Intermediate Elective Courses

CIT530 Computer Forensics 3
CIT536 Web Server Administration 3
CIT551 Advanced Windows System Administration 3
CIT 565 Storage Administration 3
CIT570 Advanced Network and System

Administration 3
CIT580 Securing Computer Systems 3
CIT581 Cybersecurity Capstone 3
CIT583 Scripting Il 3
CIT 584 Network Security 3
CIT5% Intermediate Graduate Topics: Computer

Information Technology 3
CIT 599 Intermediate Independent Study 1-3
CSC 507 Concepts of Programming Languages 3
CSC515 Android Mobile App Development 3
CSC516 i0S Mobile App Development 3
CSC533 Computer Networks 3
CSC 550 Database Management Systems 3
CSC 556 Advanced Web Application Development 3
CSC582 Computer Security 3
GEO 518 Geographic Information Analysis 3
GEO 519 Advanced Remote Sensing 3
GEO 552 Spatial Data Bases 3
Advanced Elective Courses (at least nine credit hours)
CIT630 Advanced Computer Forensics 3
CIT637 Wireless Networks 3
CIT 644 Web Security 3
CIT661 Routing 3
CITe77 Data Mining Toolsand Techniques 3
CIT694 Advanced Graduate Topics: Computer

Information Technology 3
CIT699 AdvancedIndependent Study 1-3
CSC 645 Software Interface Designand Human Factors 3
CsC670 Social Implications of Computing 3
CSC682 Advanced Computer Security 3
COM700 Social Informatics 3

MBI 625 Information Systemsin Organizations 3
MBI 630 Systems Analysisand Design 3
MBI 640 Data Communicationand Network Security 3
MBI 645 E-Business 3
MBI 647 ERP Business Process Analysis 3
MBI 657 ERP Business Process Integration 3
MBI 675 Enterprise Workflow Design and

Reengineering 3
MBI 677 ERP Programming for SAP 3
MBI 680 Global Information Technologyand Systems 3
MBI 682 Information Security & Governance 3
MBI 685 Corporate IS Management 3

Internship Option

With priorapproval of the MSCIT Director, one 3 credit hourelective class
(advanced or intermediate) may be substituted by 6 credit hoursofintern-
ship (CIT596 - CIT Practicum). These creditscan be takenin multiple se-
mesters.

Transfer Credit
Students may transfer up to nine semester hours ofappropriate, acceptable
graduate coursework from other institutions.

Master of Science in Computer Science
James McGuffee, Ph.D., Department Chair
Wei Hao, Ph.D., Graduate Program Director

I Introduction
Purpose

The purpose of the Master of Science in Computer Science (MSCS) program
is to educate professionals to bring a high level of creativity, skill,
knowledge, and judgment to bear onthe increasingly dynamicandexciting
challengesin the computer science profession. The curriculum isa combina-
tionof:

studies of the enduring principles of computer science.

e criticalexamination of the ideas behind newtrendsin software
technology and software engineering.

e workshops addressingissues of programming practice.

The MSCS program isaimedatthose who wish to update and deepen their
expertise inthe craftand science of software engineering or who wish to
study the current state of computer science atanadvancedlevel. The pro-
gram is designed for part-time studentsattending classesin the evening
and on weekends.

Office of the MSCS Program

The MSCS program isadministered by the Departmentof Computer Science,
located in GH 400. For additional information visit mscs.nku.edu or contact
Dr.Wei Hao, MSCS director, at (859) 572-5659 or haow1@nku.edu.

[I. Admission
Regular Admission

In addition to the requirements for graduate admission to NKU, the follow-
ingare required for regularadmission to the MSCS program:

1. abachelor'sdegreeata regionallyaccredited institution.

2. anundergraduate grade-pointaverage (GPA) of at least 3.0on a 40
scaleinall computer science and mathematics courses.

3. atleast four semesters of undergraduate coursework in computer
science, includingcomputer systemsand data structures.

4. one yearof calculusanda course in discrete mathematics.

Students who do not qualify for the above may still qualify for reqular a d-
missions butare requiredto take the GRE. Although scores make up only



one factor in the admissions process, it is anticipated that successful appli-
cants will have scores of at least the following:

Verbal: 153 Quantitative: 146 Analytical Writing: 3.5

Comparable GMAT scores may also be acceptable. The GRE code for NKUis
1574. Although notrequired, applicants with professional experience are
encouraged to submit their resume.

Provisional and Conditional Admission

A student who is unable to provide one of the requiredadmissions docu-
ments prior to the start of classes, under certain restrictions, may be granted
provisional admission by the MSCS Admissions Committee. Applicants with
a bachelor’s degree who have a GPA below3.0 but above 2.6 or whose pre-
vious coursework incomputer science requires updating may be admitted
under conditional status. These students will be required to complete the
Intermediate Programming Workshop (CSC 501) in their first semester.

Applicants who do not have anadequate background in computer science
(including one year of calculus anda course in discrete mathematics) may
also be admitted conditionallyand will be required to complete a set of
prescribed courses that mayinclude CSC 501.

Application Process

Students canapply online at http://gradschool.nku.edu. All transcripts,
GRE scorereportsand optional resume should be sent to Northern Kentucky
University, Office of Graduate Programs, Nunn Drive, Highland Heights, KY
41099.Deadlines for receipt of materialsare: August 1for fall semester,
December 1for spring semester, and May 1for summer session. All appli-
cants with transcripts from outside the U.S. must have those transcripts
evaluated course by course by an approved foreign educationevaluation
service. These must be submitted along with original or certified copies of
the transcripts.

I1l. Acade mic Requirements

The Master of Science program in Computer Science consists of the follow-
ing components:

1. Anintermediate core which buildsa foundation for master's-level
study. Many of these classes are cross-listed variants of senior-level
undergraduate classes, and students who have had the equivalents
of these courses may have them waived.

2. Anadvancedcore whichcovers the central areas of computer sci-
ence in depth, witha strong slant toward the needs of software e n-
gineers.

3. Asetofelective coursestoadd breadth to the programat the in-
termediate and advanced level.

4. Athesis option for students who wish to pursue a research topic in
depth; see section IV below.

5. Aminimum of 30 credit hoursisrequired toearnthe MS degree.

Intermediate Core Courses

A student mustcomplete all of the following courses, or have them waived
due to equivalent upper-level undergraduate work.

CSC502 AdvancedProgramming Methods 3
CSC 540 Software Engineering 3
CSC 560 Operating Systems 3
CSC 564 Design and Analysis of Algorithms 3
CSC 585 Theory of Computation 3
Total 15
Advanced Core Courses
A student must complete all of the following courses.
CsC 601 AdvancedProgramming Workshop 3
CSC640 Advanced Software Engineering 3
CSC 660 Advanced Operating Systems 3
CsC 685 Logic and Computation 3

COLLEGE OF INFORMATICS 89

Total 12
Elective Courses

Astudent who is notelecting the Thesis Option (section|V) must complete
15 credit hours of electives fromthe list below, including at least 9 credit
hoursatthe 600-level.No more than sixcombined hours of CSC 599 and CSC
699 may be counted towardthe degree. A student who is electing the thesis
option must elect 9 credit hours from the list below, includingatleast 3
credit hoursat the 600-level excluding CSC 699. Students may notcount
both CSC515and CSC 516 toward 500-level electives in the MSCS degree.

CSC 507 Concepts of Programming Languages 3
CSC515 Android Mobile App Development 3
CSC516 i0S Mobile App Development 3
CSC525 Artificial Intelligence 3
(€SC533 Computer Networks 3
CSC539 Software Testingand Maintenance 3
CSC550 Database Management Systems 3
CSC 556 Advanced Web Application Development 3
(CSC 562 Computer Architecture 3
CSC580 Computer Graphics 3
CSC582 Computer Security 3
CSC593 Research Seminar 3
CSC 5% Topics: Computer Science 1-3
CSC599 Intermediate Independent Study 1-3
CSC625 Advanced Artificial Intelligence 3
CSC 645 Software Interface Designand Human Factor 3
CSC650 Advanced Database Systems 3
CSC 666 Secure Software Engineering 3
CSC670 Sociallmplications of Computing 3
CSC682 Advanced Computer Security 3
CSC69%4 Advanced Graduate Topicsin Computer 3
Science
CSC699 Directed Readings/Independent Study 1-3
Total 15
Transfer Credit

Students may transfer up to nine semester hours ofappropriate, acceptable
graduate coursework from other regionallyaccredited institutions.

Course Waiwers

Course waivers may be granted for intermediate core (500 level) courses by
the Graduate Program Director when students have demonstrateda mas-
tering of knowledge and expertise in these courses:

CSC 502 - Advanced Programming Methods
(SC 540 - Software Engineering
CSC 560 - Operating Systems
CSC 564 - Design and Analysis of Algorithms
CSC 585 - Theory of Computation

Waivers are considered in the following situations:

1. NKU hasdocumented course equivalencies and course(s) were ta k-
en within the previous 7 years:

o Course waiver granted automatically if a grade of C- orabove
was earned inanintermediate core course.

2. No documented course equivalencies:

e Students must apply for waivers before completing their first 15
credits.Once the waiveris submitted, a decision on waivers will
be granted by the end of the student's next semester.

e Studentscanapply for waivers basedon previous course, work
experience,and/or take a contentexam. Supporting materials
may include:

e Apreviouscourse.
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-Course syllabus, including topics covered or syllabusand a
list of topics covered.

-Transcript showing the studentearneda grade of C- or
higheron the dass.

-Student work submittedand graded for the course.

o Work Experience

-Resume

-Detailed support correlating workexperience and course
material content. Supporting prose should not exceed one
page.

-Additional examples of content proficiency.

e Astudent may request to take a course contentexam to
demonstrate mastery of the material foranyintermediate
core course.Astudentcan take a course content exam fora
specific intermediate core course only once.

Awaiver does notalter NKU's MS degree requirements for 30 credit hours of
course work. Additional electives are required when waiving coursesreduc-
esthe required credit hours below 30 hours.

Awaiver does not prohibit a student fromenrollingin a waived course.
However,when a studentisenrolled incourse after the last day to add a
course duringany semester, the waiver for the course is voided and will not
be reinstated.

IV. Thesis Option
Overview

The thesis option inthe Master of Science in Computer Science degree pro-
gram exists for students who wish to explore anarea of contemporary
computer science or software engineering in depthand conduct original
research inthatarea.Athesisisnotrequired foran MS degree,and it is
assumed that students who choose this path have especially strong aptitude
and motivation. It is recommended that students who may continue their
graduate educationat the doctoral level pursue the thesis option.

Content

Amaster’s thesis will generally involve original formulation of research
hypotheses supported by computational modelingand simulation and/or
mathematical arguments or construction ofa software product of significant
originalityand complexity. In all cases, MS thesis work will require a review
of recent pertinent research literature and, if applicable, existing software
solutions. Althoughjoint projects may be undertaken for thesis work, the

responsibility ofeachthesis author in the project must be clearly delineated.

Committee

Each studentinitiates the thesis option by making contact with one gradu-
ate faculty member incomputer science who will serve as principal thesis
advisorandthesis committee chair. The advisorandthe student will asse m-
ble a thesis committee consisting of at least two additional faculty me m-
bers.One of these two committee members mustcome from outside the
Department of Computer Science.

Proposal

The student must submit a formal thesis proposalto the prospective thesis
committee. Thisisa document approximately six pagesin length describing
the work proposedand providing preliminaryreferences to the literature.
This proposal must be approved byeach member of the thesiscommitteeas
wellasthe MSCS graduate program director. Thesis proposals will not be
approved until the student has completedatleast six hours of 600-level
courseworkin computer science with a GPA of at least 3.5.Once the pro-
posal is approved, the student mayregister for CSC 797 Thesis Direction.

Thesis Credit

The amount of work required for an MS thesisis roughlyequivalentto six
hours of 600-level coursework in computer science. Accordingly, thesis
studentsare requiredto register for CSC 797 and CSC 798 for a total of six
credit hours overtwo semesters. A letter grade will be awarded once the
thesisis successfully defended (see below). During this period itis expected
the student will remain in reqular contact with the thesisadvisorandcon-
sult periodically with the other committee members. All additional graduate
credit must be in regular coursework; no credits of CSC 699 may count to-
ward MSCS requirements.

Format

The format for the thesis must conformto the requirements of the NKU
Office of Graduate Programs.

Defense

Successful completion ofan MS thesisrequires a public defense,a presenta-
tionof the results of the thesis to the committee andanaudience of faculty
and students. The studentandthe thesisadvisor must make arrangements
for a place and time thatare generallyaccessible to the university commu-
nity. Notification of time and place of a public defense must be provided to
the MSCS graduate program director at least three weeks in advance of the
defense.

Completion

The thesisisregardedas complete wheneach member of the thesis com-
mittee certifies that both the public defense and production of the thesis
manuscriptare concluded satisfactorily. Submission dates and procedures
for the manuscript must follow the timeline given bythe NKU Office of
Graduate Programs. In particular, there isa time limit of one year from the
time a student firstregisters for CSC 797 to the time the thesis must be
completed.

Certificate in Geographic Information
Systems

Hongmei Wang, Ph.D., Graduate Program Coordinator

l. Introduction

A geographic information system (GIS) is a computer-based system for
capturing, storing, querying, analyzing,and displaying geographically re f-
erenced data. It helps manage descriptions of locationsand characteristics
of spatial features, suchas roads, land parcels,and so forth.GISis a
fast-growing area with a broad range of applications. Forexample, it has
beenan importanttool in natural resource management since its beginning.
More recently, it has been used for crime analysis, emergency management,
andtransportation applications. Newapplications have resulted from the
integration of GIS with other newtechnologies, such Global Positioning
Systems (GPS)and wireless networks.

The NKU graduate certificate programin GISis aninterdisciplinary program
offered through the Computer Science and Public Administration programs.
It is designed for individuals who seek careersin the excitingand
fast-growing GIS field. It provides students with a solid grounding inGIS,
induding both theoriesand relevantapplied skills. It also allows students to
pursue education specifically orientedto their desired career paths by in-
cludinga variety of electives. This program may be of particular interest to
students intending to pursue Masters’ degrees in Computer Science, Com-
puter Information Technology, or Public Administration. For furtherinfor-
mation visit gis.nku.edu.

Il. Admission

Applications to the graduate certificate programin GlSare acce pted for all
semesters. Admission tothis program requiresa four-year baccalaureate
degree froma regionally accredited institution witha minimum grade point



average of 2.5.See the section on "Admissionand AcademicRequirements"
in this catalog forthe full set of NKU graduate admission requirements.
Applicants shouldapplyonline at http://gradschool.nkuedu.

I1l. Acade mic Requirements
To earnthe graduate certificate inGIS, a student must successfully complete
six courses (18 credit hours), distributed as follows.

Both of the following two fundamental courses:

PAD 515 Cartography 3
PAD 550 Geographic Information Systems 4
Both of the following technical breadth courses:

PAD 519 Introductionto Remote Sensing 3
PAD 551 Advanced Geographic Information Systems 3

Two of the following electives (notincluding those selectedabove):

PAD 519 Introductionto Remote Sensing 3
PAD 520 Advanced Remote Sensing 4
PAD 640 Management of Public Information Systems 3
PAD 699 Readings: Public Administration 1-3
CSC540 Software Engineering 3
C€SC550 Database Management Systems 3
CSC 580 Computer Graphics 3
CSC599 Intermediate Inde pendent Study 1-3
CSC640 Advanced Software Engineering 3
CSC650 Advanced Database Systems 3
CIT572 Database Administration 3
CIT672 Advanced Database Administration 3
MBI 650 Information Technology Project Management 3

Total GIS certificate courses 18

Certificate in Secure Software Engineering

James McGuffee, Ph.D., Department Chair
Wei Hao, Ph.D., Graduate Program Director

. Introduction
Purpose

The goal of the Secure Software Engineering (SSE) certificate programis to
give software engineers advanced knowledge of principlesand best pra c-
ticesinthe incorporation of security throughout the software development
lifecycle.

Il. Admission

Regular Admission
Applicants are eligible for reqularadmissionif they have completed:

1. Abachelor’sdegreeata regionally accredited institution.

2. Abachelor’s degree incomputer science, software engineering, or
atleast two years of related experience.

3. Anundergraduate grade point average (GPA) ofatleasta 3.0ona
40 scale inall computer science courses.

Students without the proper background may still be admitted conditionally
andrequired to complete additional computer science courses. Admission
questions should be directed to the MSCS graduate program director, Dr.
Wei Hao at 859- 572-5659 or haow1@nku.edu.

lll. Acade mic Requirements

Completion of the SSE certificate requires satisfactory completion of the
following four courses:

CSC 582 Computer Security 3
CSC601 AdvancedProgramming Workshop 3
CSC640 Advanced Software Engineering 3
CSC 666 Secure Software Engineering 3

Total Hours 12
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Depending on your background, you also may need to successfully com-
plete one or more prerequisite courses. Contact Dr. Wei Haoregarding
questions aboutthe prerequisite courses.

Studentsenrolled in the MSCS degree programcan obtain the SSE certificate
as part of their MSCS academic studies without increasing their total course
hours by successfully completing CSC 582 and CSC 666 as two of the re-
quired MSCS electives. Students interested in this option must apply to the
SSE certificate program, be acceptedand successfully complete the four
courses listedabove.

Master of Science in Health Informatics

Frank Braun, D.M,, Interim Graduate Program Director

l. Introduction
Purpose

At the highestlevel, Health Informaticsconsists of two categories (a) dinical
informatics, with a principal focus on patient care, and (b) a more general
health information systems informatics, with a principal focus on instit u-
tional administration. Thus, Health Informatics addresses issues ranging
from storage, retrieval, and interpretation of data for better patient care to
the actual implementation and management of the complex information
systems used inthe administration of health care. The natural environment
of Health Informatics includes hospitals, physician networks and practice
groups, third-party payersand regulatoryagencies,andindustry suppliers
such as pharmaceutical companies, biotechnology companies, and vendors
of hospital equipmentand medical supplies.

The Master of Science in Health Informatics (MHI) is designed to helpedu-
cate and train professionals who use, develop, and maintain technologies in
healthcare. The programexposes students to the interactionand interde-
pendencies of technology with other keyelementsin healthcare, including
HIPAA compliance, JCAHO accreditation, FDA regulations, evidence-based
practices,and other organizationalissues. This program addresses both
areas of dinical informaticsand health information systems, with a focuson
theintegrationand interoperability of technology within this total envi-
ronment. Graduates will develop competenciesand skills that are required
to work with leading edge technologies while implementing process
change, system design, and management within the unique constraints,
requirements, urgencies, and patient-centered practicesassociated with the
healthcare industry.

One of the keyaspects of the MHI program is studentaccess to Electronic
Health Record (EHR) technology. Studentsare able to take on every role
inside a healthorganization in order to learnthe software from the user
point-of-view, in addition to the role ofadministrator, acquiring the skills
needed for software configuration. Finally, students have the opportunity to
delve deeper into using EHRs by developing healthcare analytics, such as
dashboardsand scorecards, and by using the software as a learning tool to
obtainthe foundational knowledge to improve the management and deliw
ery of healthcare.

Office of the MHI Program

The MHI programresides in the College of Informatics under the Business
Informatics department locatedin GH 400. For more information call (859)
572-5992, e-mail mhi@nkuedu, or visitthe website at mhi.nku.edu.

Il. Requirements

Program Admission

The optimum size of the Master’s in Health Informatics (MHI) program is
conditioned by several resource constraints, particularly facultyavailability,
physical space,and staff support. The maximum size ofeachentering classis
approximately 20 to 25 students. However, because most studentsin the HI
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programare part-time, it isanticipatedthat the programenroliment may be
larger.

Applications are accepted forall semesters. Admission decisions will be
made within two weeksafter the receipt of all application documents. Ap-
plications received after posted deadlines will be considered ona space
available basis. Applications are evaluatedagainst the Graduate School
criteria and those criteria developed specifically for the MHI program. Ap-
plicants who do not qualify for fulladmission may be admitted on a condi-
tional or provisional basisat the discretion of the MHI Admissions Commit-
teeand director of Graduate Programs.

Admission Requirements

Consideration foradmission tothe MHI program requiresthe following be
submitted inaddition to the application:

1. Official transcripts showinganearned baccalaureate degree froma
regionallyaccredited college or university. Applicants who attended
a university outside the United States must submitanevaluationof
theirtranscript showingit isequivalenttoa US four-year degree. As
a criterion for fulladmission,applicants must have noless than a
GPAof3.00n a 4.0 scale foreither the last 60 semester hours of
earned undergraduate credit or overall undergraduate credit hours.
Applicants completing their undergraduate workatthe time the
application is submitted may be considered for provisionaladmis-
sion based in part onan official transcript of work completed thus
far.

Official transcripts fromall post-secondary work.

3. Inaddition to the minimum GPA requirement,applicants must
submitevidence of potential success in graduate programs. This
may be accomplished by:a previous master’s, Ph.D., or professional
doctoral degree (e.g, MB.A.,,M.D.,J.D,,D.DS.) froma US.regionally
accredited school OR A3.5GPA or better inatleast 12 hours of
graduate work from a regionally accredited school OR A GMAT score
meeting the following conditions: 1. A total score of at least 450 on
the GMAT AND an admissions formula total of at least 1,000 points
based on the formula (200x GPA on 4.0scale) + GMAT, OR 2. 1,050
points based onthe formula (200x GPA on 4.0scale for the last 60
semester hours) + GMAT. 3. A GRE score withequivalent placement
conditionsisalsoacceptable.

4. Acarefully drafted statement about your personal interests, career
goals,andrelevant background experience.

5. For studentswith a degree from outside the USand who are not na-
tive English speakers,a TOEFL score (minimum score of 550 paper
version, 213 computer based version, 79iBT version) or IELTS score
(minimum 6.5).

6. Astatement addressing your proficiencies in the use of computer
technologies.

While not required, reference forms fromindividuals qualified to comment
on your potential successin botha graduate program and in Health Infor-
maticsare encouraged. Please followthe submission guidelines on the
Office of Graduate Programs website http://gradschool.nku.edu.

Admissionto the MHI program is determined bya consensus of the Admis-
sions Committee. The decisionis based upon the evaluation of all docu-
ments submitted with the application. All correspondence should be sent
directlyto the Office of Graduate Programs, AC 302, Northern Kentucky
University, Highland Heights, KY 41099.

Program Requirements Summary
Credits required: 33
Requirement Breakdown:

e 21creditsin required Foundation Classes
e 9creditsin Electives
e 3creditsin Capstone

e Arequirement of creatinganelectronic portfolio throughout the
program

Il Curriculum

The required core courses provide broadtechnical skillsas wellas providing
the organizational competencies required for success by MHI graduates. All
coursesare associated with specificlearning outcomes and outcome ass-
sessment methodologies. Students withoutanadequate academic or work
backgroundin healthcare may be requiredto take a clinical class inaddition
to the 36 credits required for the degree.

Required Core Courses

MHI 600 Introductionto Healthcare Operations 3
MHI 601 Technical Foundations of Health Informatics 3
MHI 625 Information Systems in Healthcare
Organiztions 3
MBI 650 Information Technology Project Management 3
MBI 635 Database Management Systems 3
MHI 650 Evidence-Based Health Care Methods 3
MBI 630 Systems Analysisand Design 3
MHI 682 Health Informatics Capstone 3
Total 24

NOTE: Students with anacademic background in technology or dinical
medicine may petition to waive a single foundation course and replace it
with anelective.

Electives (9 credit hours required)

Studentsare requiredto take a minimum of 9hoursinelective courses. The
electivesare grouped into 3areas, and students may requiredto take three
courses from one of the areas to specialize or just just selectany three
courses. The following courses are pre-approved; students can submit for
approvalany graduate level course offered at NKU to which health infor-
maticscan beapplied.

Healthcare Administration Electives

HSC 610 Trends and Cultural Issues in Healthcare 3
COM 655 Health Communication 3
CsC670 SocialImplications of Computing 3
NRP 612 Healthcare Policy and Economics 3
MBI 615 Analytical Tools in Business Informatics 3
MBI 620 Strategic Leadership for Informatics 3
MHI 655 Healthcare Organizational Change

Management 3
MBI 682 Information Securityand Governance 3
MHI 684 Health Informatics Capstone Il 3
MBI 694 Topicsin Information Systems 3
MHI 694 Topics in HealthInformatics 3

Total 9

Healthcare Process Management Hectives
MBI 675 Enterprise Workflow Design and Reengineering 3
MBI 640 Data Communcation and Network Security 3
MBI 645 E-Business 3
MHI 655 Healthcare Organizational Change

Management 3
MBI 647 ERP Business Process Analysis 3
MBI 657 ERP Business Process Integration 3
MBI 620 Strategic Leadership for Informatics 3
MBI 677 ERP Programming for SAP 3
MHI 684 Health Informatics Capstone Il 3
MBI 694 Topicsin Information Systems 3
MHI 694 Topics in Health Informatics 3

Total 9

Healthcare Data Analytics Electives
MBI 655 Advanced Business Application Programming 3



MBI 682 Information Securityand Governance 3
MBI 684 Business Analytics 3
MBI 615 Analytical Tools in Business Informatics 3
MBI 620 Strategic Leadership for Informatics 3
MBI 664 Data Visualization and Analytics 3
MBI 660 Data Warehousingand Mining 3
MHI 684 Health Informatics Capstone Il 3
MBI 694 Topicsin Information Systems 3
MHI 694 Topics in Health Informatics 3

Total 9

Capstone (3 credits required)

Students will be required to take a capstone courses (MHI 682) in their final
year. This course will consist of work and project experience on location
within the healthcare industry. This will provide the student the opportunity
for experience-based learning. Students who currently work in the
healthcare industry will be allowedto develop a capstone experience in
conjunction with their currentemployer, but must be pre-approved bythe
BIS department.

Studentsare requiredto notify the MHIProgram Director of their intentions
to take a capstoneatleast 90 days prior to the start of the capstone semes-

ter. This requirement will allow time to place the studentinanappropriate

capstone course.

Electronic Portfolio

Students will be required to maintain a portfolio during the course of the
program. The portfolio will reflecta student’s work and development during
her/his studies. The portfolio should reflect depth and competence as well
asan ahilityto enterthe workforce at a professional level. The portfolio will
be reviewedand critiqued during a capstone seminar, where revisionsand
otherimprovements mayalso be required.

Joint Juris Doctor/Master of Science in Health
Informatics (JD/MHI)

Astudent entering the joint JD/MHI program isrequired to complete 108
semester credit-hours, consistingof 78 hours in the College of Lawandat
least 30 hoursin the College of Informatics. If the same student were to
complete each degree separately, he or she would be required to take 90
credit-hoursin lawandatleast 30in Health Informatics. Thus, the joint
degree programallows the student to take 12 fewer law credit-hoursand 3
fewer MHI hours. This potentially wouldallowa student to complete the
joint degree program as muchas a year earlier.

Students currently enrolled in eitherthe MHI or JD program mayelect to
pursue the joint degree if they comply with the admission requirements of
each program.

Admission Require ments

Consideration foradmission tothe MHI program re quiresthe following be
submitted inaddition to the application:

1. Official transcripts showinganearned baccalaureate degree from a
regionallyaccredited college or university. Applicants who attended
a university outside the United States must submitanevaluation of
theirtranscript showingitisequivalenttoa US four-year degree. As
a criterion for fulladmission,applicants must have nolessthan a
GPAof3.00n a 4.0 scale foreither the last 60 semester hours of
earned undergraduate credit or overall undergraduate credit hours.
Applicants completing their undergraduate workat the time the
application is submitted may be considered for provisionaladmis-
sion based in part onan official transcript of work completed thus
far.

2. Official transcripts fromall post-secondary work.

3. Astandardized test score. Those acceptable are the Miller Analogies
Test (MAT), Graduate Record Exam (GRE), Graduate Management
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Admission Test (GMAT) or admission to Chase College of Law with
anapproved LSAT score. Minimum acceptable scores vary by test
and by version of test. Those holding a master’s, Ph.D., or profes-
sional doctoral degree (e.g,MD.,D.D.S.) from a U.S.regionally ac-
credited schoolare not required to submit standardized test scores.

4. Acarefully drafted statement about your personal interests, career
goals,andrelevant background experience.

5. For students with a degree from outside the US and who are not na-
tive English speakers,a TOEFL score (minimum score of 550 paper
version, 213 computer-based version, 79iBT version) or IELTS score
(minimum 6.5).

6. Astatement addressing your proficiencies in the use of computer
technologies.

Visit http://chas elaw.nku.edu/futurestudents /admissions /apply.html to learn
how to apply to NKU Chase College of Law.

Informatics Curriculum

The Master of Science in Health Informatics (MHI) portion of this degree is
designed to expose students to the interaction and interde pendencies of
technology with other keyelements in healthcare, including HIPAA compli-
ance, JCAHOaccreditation, FDA regulations, clinical decision support,evi-
dence-based practices, and other organizational issues. This program ad-
dresses both areas of clinical informatics and healthinformation systems,
with a focus on the integrationand interoperability of technology within
this totalenvironment. The graduates of this program will be able toana-
lyze and understand the effects of the latest technologies on health care
organizations, leamn various clinicalinformatics data handling methods, and
solve particular problemsin the domain.

The required foundation courses provide broadtechnical skills as well as the
organizational competencies required for success by MHI graduates. All
coursesare associated with specificlearning outcomes and outcome as-
sessment methodologies. Students withoutan adequate academic or work
backgroundin health care will be requiredto take the language and culture
of medicine classinadditionto the 30 credits required for the joint degree.
Required Core Courses

MHI 600 Introductionto Healthcare Operations 3
MHI 601 Technical Foundations of Health Informatics 3
MHI 625 Information Systems in Healthcare 3
Organizations

MBI 630 Systems Analysisand Design 3
MBI 650 Information Technology Project Management 3
MBI 635 Database Management Systems 3
MHI 650 Evidence-Based Healthcare Methods 3

Total 21

NOTE: Students with anacademic background in technology or clinical
medicine may petition to waive a single foundation course and replace it
with anelective; approval is based uponthe assessment of the graduate
program director.

Electives

Studentsare requiredto take a minimum of 9hoursinelective courses. The
following courses are pre-approved; students can submit for approval any
graduate level course offered at NKU to which health informatics can be
applied.

COM655 Health Communication 3
MHI 694 Topics in Health Informatics 3
CSC670 SocialImplications of Computing 3
NRP 612 Health Care Policyand Economics 3
MBI 675 Enterprise Workflow Design and Reengineering 3
ECO 625 Managerial Economics 3
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MBI 694 Topicsin Information Systems 1-3
COM604 Organizational Communication 3
MBI 660 Business Intelligence Development 3
MBI 665 Knowledge ManagementandDecision Support 3
MBI 682 Information Securityand Governance 3
MBI 684 Business Analytics 3

Total 9

Note:theMH]electives areupdated often with courses from the Collegeof
Health Professions, College of Informatics, and College ofBusiness. Students
should check with graduate program director for year-to-year changes.

Law Curriculum
All students in the JD/MHI program must take all required law courses plus

the following:
Corporations (3 credits) or Business Organizations (4 credits)*

Healthcare Law (3 credits)

Informatics and Cyberspace Law (3 credits)
Information Privacy Law (3 credits)
Intellectual Property Survey (3 credits)

Required Courses
For students matriculatingat Chase on orafter August 1,2014, the required
law courses (total of 44 credit hours)are the following:
Basic Legal Research (2 credits)
Basic Legal Writing (3 credits)
Civil Procedure (4 credits)
Constitutional Law| (3 credits)
Constitutional Lawl (3 credits)
Contracts | (3 credits)
Contracts |l (2 credits)
Criminal Law (3 credits)
Criminal Procedure (3 credits)
Evidence (4 credits)
Legal Analysis and Problem Solving (1 credit)
Professional Responsibility (3 credits)
Property | (2 credits)
Property Il (3 credits)
Torts | (3 credits)
Torts Il (2 credits)

*Studentstaking coursesat both Chase and the College of Informatics prior
to August 1,2013 are required totake Tax-Basic Income Tax Conceptions
butare not required to take Information Privacy Lawand Informaticsand
Cyberspace Law. Students doing so on orafter August 1,2013 are not
required totake Tax-Basic Income Tax Concepts. Instead, they are required
to take Information Privacy Lawand Informaticsand Cyberspace Law. The
number of required creditsisaffected by these requirements.

Elective Courses

The additional hours needed to fulfill the total of 78 law school hours will be
taken from other courses offered by the College of Law, allaselective hours
in the joint degree program - whetherthose courses are offered as Core
courses or as Elective coursesin the regularlaw curriculum.

Note: The Core Curriculum will notapply to studentsin the joint degree
program. Studentsreceiving credit for MGT 670 may notalsoreceive credit
for Law972: Altemative Dispute Resolution.

Advanced Writing Requirements

Studentsinthe joint degree program shall fulfill both parts of the Advanced
Writing Requirement.

Skills Training

Every student must pass atleast three credit hours of professional skills
training beyond the required curriculum. Courses that satisfy thisrequire-

ment will be identified on the course notesthataccompany registration
instructions provided each semester.

Additional Information and Requirements

Studentsenrolled in the joint program should complete their first year of
the JD program before beginning to take coursesin the College of Informa t-
ics. Thereafter, studentsare encouraged to blend their dasses each semester
so thata student can gain a better understanding ofthe interplay between
lawand informatics.

Studentsenrolled in the joint degree program are advised to take these
courses,astheyareavailable: Patent Lawand Patent Prosecution.

No more than 6 hours of credit from courses listedin the "18 Hour Rule" will
apply tothe 78 hours needed to fulfill the lawhoursin the joint degree
program.

Minimum Law School Grade Point Average

Students inthe joint degree program must maintainatleasta 2.5 cumula-
tive grade pointaverage in all coursesafter their first 30 hours of law study
andthereafter. Students who do notachieve this GPA will not be permitted
to continue inthe joint degree program but will be permittedto complete
the lawdegree consistent with academic policies, standards,and require-
ments applicable to all otherlaw students. The College of Informatics will
determine whether that student may continue to pursue the MHI degree
outside of the joint degree program.

Academic Standing

A student who fails to meetacademicrequirements of the College of Infor-
matics but who satisfies the academic requirements of the College of Law
will be permitted to continue to pursue his or her lawdegree. Such a stu-
dent will be required to meet all of the academic requirements of students
who are notin the joint degree program.

A student who fails to meet the academicrequirements ofthe College of
Lawwill not be permitted to continue pursuing the law portion of the joint
degree.The College of Informatics will determine whetherthat student may
continue to pursue the MHI degree.

Certificate in Health Informatics

Frank Braun, D.M,, Interim Department Chair

The Health Informatics program offers a Certificate in Health Informaticsasa
graduate-level certificate. Students must have completed a bachelor’s de-
gree to qualify for the program. The certificate program consists of 18 cre d-
its (6 courses) taken from within the core courses for the Masters of Science
in HealthInformatics. Studentsare required totake MHI 600 Introduction to
Healthcare Operations,MHI 601 Technical Foundations of Health Informatics
and MHI 625 Information Systems in Healthcare Organizations (or MBI 625),
then select three courses fromthe remainingelective or core MHI coursesin
orderto fulfill the certificate requirements.

Requiredcourses:

MHI 600 Introductionto Healthcare Operations 3
MHI 601 Technical Foundations of Health Informatics 3
MHI 625 Information Systems in Healthcare 3
Organizations
Total 9
Electives (Choose from 9 hours):
MBI 635 Database Management Systems 3
MBI 650 Information Technology Project Management 3
MHI 650 Research Methods for Health Informatics 3
MBI 630 Systems Analysisand Design 3
Elective 3
Total 9
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Health Informatics Certificate Admission Requirements 2. Acarefully drafted statement about your personal interests, career
Prospective students must: goals,andrelevant background experience.
1. Holda bachelor's degree froma regionallyaccredited institutionand 3. Astatement addressing your proficiencies in the use of computertech-
meetatleast one of the followingadmission criteria: nologies.
a. an overall minimum undergraduate GPA of 25, If certificate holders apply to the Master of Science in Health Informatics
b. aminimum 2.5 GPA for the last 60 credit hours ofthe unde r- program, they must meetall MHIadmission criteria to be admitte d.

graduate degree,
c. completeda prior graduate degree withat least a 3.0 GPA
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Salmon P. Chase College of Law

Jeffrey A.Standen, Dean
Lawrence D.Rosenthal, Associate Dean for Academics
Ashley Gray, Director of Admissions

Salmon P.Chase College of Law offers full-time day; part-time, day; and part-time evening divisions. The curriculum consists of required courses, core cours-
es,andelective courses. Ninety credit hoursare required to graduate. Fifty-five hoursare inrequired courses. Full-time students complete the program in
three years, and part-time students usuallycomplete the program in four or five years. Chase hasa number of academic-supportand development programs
designed to enhance the lawschool experience. Chase offers a Master of Legal Studies, as well asa Juris Doctor/Master of Business Administration (JD/MBA)
degree program in conjunction with the Haile/US Bank College of Business. A Juris Doctor/Master of Science in Business Informatics (JD/MBI) isalso offered
which combines practice-focused expertise in business, information systems & technology, and law, providing you the knowledge and skills to be prepar ed
for a cutting-edge practice of intellectual property and business law, whether in lawfirms, business, or government settings. Additionally, Chase offersa Juris
Doctor/Master of Health Informatics (JD/MHI) which combines practice -focused expertise in healthcare, information systems and technology, and law,
providing you the knowledge and skills to be prepared for the modern practice of healthcare law, whether inlawfirms, business, or government settings.

JD Applicantsare requiredto receive a baccalaureate degree from aregionally accredited college or university prior to enrollmentandare requiredto take
the Law School Admission Test (LSAT). Chase seeks toadmitthose applicants who have the best prospect of high-quality acade mic work; thus, the Admission
Committee relies heavily on the applicant’s undergraduate gradesand performance onthe LSAT duringthe applicationreview process. Additional factors
considered include upwardtrend of undergraduate grades; time between college graduationandapplication to Chase; college grading and course selection
patterns; outside work while in college; letters of recommendation; graduate study; cultural, educational, or sociological deprivation; employment bac k-
ground; leadershipability; speaking or linguistic ability;and demonstrated competence in another profession or vocation. Ch ase seeks diversity in the stu-
dent body by considering, in no particular order, sex, age, cultural or geographic background,and minority status. The prior ity deadline forapplications is
April 1.First-year students enter in the fall semester. Students in goodacademic standing at another law school may apply for admissionas transfer students.

Chase isaccredited by the American Bar Association and it isa member of the Association of American Law Schools.
Please contact the Chase Admissions Office for more information: 859-572-5490 or (888) 465-7316.

H For program-specific policies governing the MLS program, please refer to
MaSter Of Legal StUdles (M LS) the Chase Student Handbook, supplemented by the Chase MLS policies.

NKU Chase College of Lawoffers a Master of Legal Studies (MLS) degree.
This degreeis geared toward individuals who do not wish toearna Juris
Doctor (JD) degree, but who wish to gain a more thorough understanding of
the Americanlegal systemand various law-related topics. Thisdegree is

Group One - Required Courses
LAW 827 Legal Analysis and Problem Solving 1
LAW 829 Basic Legal Skills | Research 2

ideal for individuals in the workforce (or whoare about toenter the work- Total Required Courses 3
force) who believe that gaining knowledge ina particulararea oflawwill Group Two — Core Courses (minimum of 9 credit hours)

benefit them in their current or future employment. LAW 803 Civil Procedure | 4

. Admissions LAW 809 Constitutional Lawl| 3

) LAW 811 Constitutional Lawll 3

Applicants must provide the following to be considered for admission: LAW 813 Contracts| 3

1. Transriptsfromall colleges and universities attended LAW 815 C({“tfads I 2

2. One letter of recommendation LAW 819 Criminal Law 3

3. Supplemental application foradmission LAW 835 Property | 2

4, Resume LAW 837 Property " 3

5. Letter of purpose LAW 841 Torts| 3

. ) . . LAW 843 Torts 2

Applicants are not required to take the LSAT. Factorsconsidered inthe LAW 830 Basic Legal Skills | - Writing (spread over full 3

admissions decision will include undergraduate degree, undergraduate GPA
(2.5GPA minimum), undergraduate institution, work experience, and re-
sponses to the questions onthe supplemental application foradmission.

academic year)
Total Core Courses 9

. Group Three — Electives (number of credit hours depends on number of Core
Il. Curriculum courses taken); a total minimum of 30 credit hours is required.
Students will need to passa minimum of thirty credit hourstoearn the MLS
degree. The only Required coursesare LAW 827 - Legal Analysis and Prob-
lem Solving,and LAW 829 - Basic Legal Skills | Research. Students willalso
be requiredto successfullycomplete a minimum of nine credit hours from
the listof Core MLS courses. The remainder ofthe thirtycredit hourscanbe  lll. Grading

earned from Core, Required, and Elective JD courses.

e (Core Courses
e RequiredCourses
o Elective Courses

Studentsinthe MLS program will have the same course requirementsas JD
students doin each course and will take the same exams; however, MLS
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students will be graded ona pass/fail basis. For an MLS student toearn a
"Pass" grade, he or she must earna C or higher for the course.
IV. Length of Program

Afull-time student could complete the 30 credit hour program in one year.
A part-time student could most likely finish the program in two years or in
two and one halfyears (depending on course scheduling).

V. Transferring to the JD Program

MLS students will not be able to transfer to the JD programat NKU Chase
College of Law.If an MLS student wishes to earn a JD degree, he or she must
apply asany JD candidate would, and none of the earned MLS credit hours
would be credited toward the JD degree.

VI. Tuition

Students will be charged NKU general graduate tuition (notlawtuition).
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COURSE DESCRIPTIONS

ACC500 Auditing (3 credits)

Hours: 3 classroom + 0lab/s tudio

Prerequisites : ACC 600.

Taught: Falland spring

Principles, standards, and proceduresin conduct ofanaudit by CPA; func-
tionsandresponsibilities; internal control; statistical sampling, audit report;
special problems of auditing electronic data processing systems; account
verification; ethics. Open only to students certifiedas majoring in business
or by consent of instructor. Assessment test is given.

ACC 520 Tax Planning (3 credits)

Hours: 3 classroom + 0lab/studio

Prerequisites: Admission to the MACC program, ACC 200 and ACC 201, or per-
mission of MACCdirector..

Taught: Fall,spring, and summer
Impact of income tax on business entities, including corporations, S corpo-

rations, partnerships, limited liability companiesand sole proprietors; gross
income deductions, accounting periods, accounting methodsand property
transactions.

ACC 600 Accounting Skills (3 credits)

Hours: 3 classroom + 0lab/s tudio

Prerequisites: Admission to the Master of Accountancy Program Accounting
Practice and Reporting Track.

Taught: Fallonly

Preparation of primary financial statements:income statement, balance
sheet,and statement of funds Accounting concepts forinternal use of
management in planningand control of operations.

ACC 601 Management Control Systems (3 credits)

Hours: 3 classroom + 0lab/studio

Prerequisites: ACC 600.

Taught: Variable, check with department

Overall design of control systemsandthe behavioraland motivational im-
pact on managers and employees of such systems; development ofa man-
agement information system; design of compensation/incentive schemes,
divisional control, work measurement vs. discretionary costapproach to cost
control, budgetary control, internal control, and performance reporting.

ACC 602 Advanced Financial Accounting (3 credits)

Hours: 3 classroom + 0lab/s tudio

Prerequisites: admission to graduate program; ACC 600 or equivalent.

Taught: Variable, check with department

Financial accounting topics for external reporting; international accounting;
financial statement analysis.

ACC 603 Consolidations and Partnerships (3 credits)

Hours: 3 classroom + 0lab/studio

Prerequisites: admission to graduate program; ACC 600 or equivalent.
Taught: Variable, check with department

Accounting for mergers, consolidations, acquisitions, and partnerships.

ACC 604 Financial Accounting I (3 credits)

Hours: 3 classroom + 0lab/s tudio

Prerequisites: ACC 600, Admission to the Master of accountancy program Ac-
counting Practice and Reporting Track.

Taught: Fallonly

Financialaccounting theoryand practice in determination ofincome and
valuation ofassets and equities for external reporting; official pronounce-
mentson generallyacceptedaccounting principles; alternatives to these

principles; accounting cycle, financial assets (cash, and receivables), operat-
ingassets (tangible, intangible, and natural resources), current liabilities,
inventories,and prepayments.

ACC 605 Introduction to Finandal Accounting (2 credits)
Hours: 3 classroom + 0 lab/studio

Taught: Variable, check with department

Preparation and interpretation of primary financial statements.

ACC 606 Financial Accounting Il (3 credits)

Hours: 3 classroom + 0lab/studio

Prerequisites: ACC 604.

Taught:Springonly

Financialaccounting theoryand practice in determination ofincomeand
valuation ofassets and equities for external reporting; official pronounce-
ments on generallyacceptedaccounting principles; altematives to these
principles; marketable securities, long-term investments, long- term debt,
owners’ equity,andearnings per share.

ACC 620 Tax Research and Practice (3 credits)

Hours: 3 classroom + 0lab/s tudio

Prerequisites : completion of undergraduate course(s) in individual and business
taxation.

Taught: Variable, check with department

Methodologyand sources of taxresearch; tax analysisresearch, policyim-
plications, behavioral aspects, and use of quantitative analysis. Open onlyto
studentsadmittedto graduate program.

ACC 625 Accounting for Management (3 credits)
Hours: 3 classroom + 0lab/studio
Prerequisites: ACC 605 or equivalent or permission of MBAdirector.

Taught: Falland spring
Communication, interpretation, analysis,and use ofaccounting information

for the benefitof management;financial statementanalysis, costanalysis,
budgetarycontrol, standard cost systems,and capital budgeting. Open only
to studentsin MBA program.

ACC 630 Federal Taxation of Corporations (3 credits)

Hours: 3 classroom + 0 lab/studio

Prerequisites: ACC 520 or permission of MAAC director.

Taught: Variable, check with department

Corporate taxationand topics concerning organization of the corporation,
capital structure, debt vs. equity, stock redemption, liquidations, corporate
divisions, corporate reorganization.

ACC 632 Tax Accounting Methods (3 credits)

Hours: 3 classroom + 0lab/s tudio

Prerequisites: ACC 520 or equivalent or permission of the Director of the Master
of Accountancy program.

Taught: Variable, check with department

Methods of accounting, installment sales, inventories, LIFO, manufacturing,
accounting method changes, accounting principle.

ACC 634 Taxation of Partnerships and Pass Through Entities (3 credits)
Hours: 3 classroom + 0lab/s tudio

Prerequisites: ACC 520 or permission of MAAC program director.

Taught: Variable, check with department

Concepts of partnershiptaxation including contributions of property and
services. Partner basis, partnership liabilities, distributions sales or exchang-
es of partner'sinterest. Election of S corporation status, distribution to
shareholders, liquidation, sales of corporation.



ACC 638 Advanced Individual Income Taxation (3 credits)

Hours: 3 classroom + 0lab/studio

Prerequisites: ACC 520 or equivalent, or permission of MAAC program director.
Taught: Variable, check with department

Executive compensation planning, deferred compensation, fringe benefits,
options, alternative minimum tax, passive activities, deductionsavailable to
individuals and grantor trusts.

ACC 640 Advanced Auditing (3 credits)

Hours: 3 classroom + 0lab/studio

Prerequisites: admission to graduate program; ACC 500, ACC 600 or equivalent.
Taught: Fallonly

Advancedauditing topics, including information technologyauditing, sta-
tistical sampling, legal responsibilities, auditand attestation reports, ethics.

ACC 689 Professional Certification CPA Review (3 credits)

Hours: 3 classroom + 0 lab/studio

Prerequisites: permission of the Director of the Mas ter of Accountancy Program.
Taught: Spring only

Review of topicalareas covered inthe Uniform CPA examinationsin Fina n-
cial Accounting & Reporting, Auditing & Attestation, Regulationand Busi-
ness Environment & Concepts.

ACC 694 Topics: Accounting (3 credits)

Hours: 3 classroom + 0 lab/s tudio

Prerequisites: ACC 600.

Taught: Variable, check with department

Specialized topics of faculty and student interest. Topics will varyand may
indude taxation, financial accounting,auditing, and international account-
ing. Repeatable fora maximum of 6 semester hours if topic differs.Open
only to MBA students.

ACC 697 Advanced Accounting Theory (3 credits)

Hours: 3 classroom + 0lab/s tudio

Prerequisites: admission to graduate program; ACC 600 or equivalent.
Taught:Springonly

his capstone course is an overview of topics relevant to currentaccounting
theory, ethics, research, standard setting, and practice. This course must be
takenin the last semester, or within 9 credit hours of graduation.

ACC 699 Independent Study: Accounting (1-3 credits)

Hours: 3 classroom + 0 lab/studio

Prerequisites: ACC 600 or consentof the MACC Director.

Taught: Variable, check with department

Specializedaspect or topic inaccounting chosen by student and appropriate
faculty member. Repeatable fora maximum of 6 hours. Subject toacademic
regulations pertaining to independent studyas given in MBA catalog.Open

only to studentsin the MACC or MBA program.

ANT 515 Advanced Archeological Excavation Methods (3 credits)
Hours: 0 classroom + 6 lab/s tudio
Prerequisites: ANT 215.

Taught: Summer only
Further experience inexcavation, recording, mapping; excavationatan

archeological site. Summer. Three semester hours if taught during interse s-
sion; 4if taught during 5-week session.

ANT 565 Advanced Ethnographic Field Methods (3 credits)
Hours: 3 classroom + 0lab/studio
Prerequisites: ANT 365.

Taught: Summer only
Cross-cultural field training inadvanced ethnographic field methods, quali-

tative dataanalysis,and ethnographic report writing.
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ANT 594 Topics: Anthropology (3 credits)

Hours: 3 classroom + 0lab/studio

Prerequisites: Consent ofinstructor.

Taught: Variable, check with department

A special topic in any area of anthropology. For graduate studentsanda d-
vanced undergraduates. Repeatable upto 12 semester hours when topics
vary.

ANT 599 Independent Study (1-6 credits)
Hours: 1-6 classroom + 0 lab/studio

Taught: Variable, check with department
Spedcialized topic inanthropology chosen by student andappropriate faculty
member for study. Repeatable up to 12 semester hours when topicsvary.

ANT 692 Directed Research (1-3 credits)

Hours: 1-3 classroom + 0lab/studio

Prerequisites: Consent ofinstructor.

Taught: Variable, check with department

Individually supervised readings and study ofa selected topic. May be re-
peated.

ANT 694 Topics: Anthropology (3 credits)
Hours: 3 classroom + 0lab/studio

Taught: Variable, check with department
Aspecial topic in any area of anthropology. Repeatable up to 12 semester

hours whentopicsvary.

ANT 699 Independent Study in Anthropology (1-6 credits)

Hours: 1-6 classroom + 0lab/s tudio

Taught: Variable, check with department

Spedialized topic inanthropology chosen by student andappropriate faculty
member for study. Repeatable up to 12 semester hours when topics vary.

ARI 520 Readings in Arabic (3 credits)

Hours: 3 classroom + 0lab/s tudio

Prerequisites: ARl 380 or equivalent.

Taught: Variable, check with department

Various literary, linguistic, cultural, and pedagogical topics. May be repeated
for credit whentopic varies.

ART 650 Graduate Study: Art History (3 credits)

Hours: 3-6 classroom + 0lab/s udio

Prerequisites: consent ofinstructor.

Taught: Falland spring

Advanced studyand research inart history. Repeatable to 12 semester
hours.

ART 699 Inde pendent Study in Art (3 credits)

Hours: 3-6 classroom + 0lab/s wdio

Prerequisites: consent ofinstructor.

Taught: Falland spring

Projects, directed by members of the faculty, must be selected before regis-
tration.

AST 694 Topics: Astronomy (1-4 credits)

Hours: 1-4 classroom + 0lab/s tudio

Prerequisites: Consent ofinstructor.

Taught: Variable, check with department

Various topics inastronomy. Specific topics are determined inconsultation
with the instructor, the student's advisorandthe chair of the Department of
Physicsand Geology. Repeatable fora maximum of 12 semester hours.
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BIO 600 Field Ecology for Teachers (3 credits)

Hours: 3 classroom + 0lab/s tudio

Prerequisites: One year of college biology or consentofinstructor.

Taught: Variable, check with department

Populations, communities, ecosystems; techniques of collection, identifica-
tion,and preservation of local organisms. Field trips. Notopen to students
spedializing in biological sciences.

BIO 606 General Microbiology for Teachers (4 credits)

Hours:2 classroom + 0lab/studio

Prerequisites: One year of college biology and one year of college chemistry.
Co-requisites: BIO 606L.

Taught: Summer only

Microbiological theory and techniquesasapplicable to precollege -age stu-
dents; applied microbiology.

BIO 606L General Miaobiology for Teachers Laboratory (0 credits)
Hours: 0 classroom + 4 lab/s tudio

Co-requisites: BIO 606.

Taught: Summer only

Laboratory toaccompany BIO 606.

BIO 644 Aquatic Ecology for Teachers (3 credits)

Hours: 1 classroom + 4 lab/s tudio

Taught: Variable, check with department

Integrated fieldinvestigations of water quality. Taughtat Center for Ohio
River Research and Education. Curriculum and communityresources related
to waterresources. Required field trips.

BIO 668 Advanced Human Physiology (4 credits)

Hours: 4 classroom + 0lab/s tudio

Prerequisites: BIO 208, BIO 209, and CHE 115, or consent ofinstructor.

Taught: Falland summer

Rigorous study of human body function primarily at the organ system level.

BIO 694 Topics in Biological Sciences (1-3 credits)

Hours: 1-3 classroom + 0lab/s udio

Taught: Variable, check with department

Study of specialized subject matter. May be repeated for credit when topics
vary.Open only to graduate studentsin education.

BIO 699 Independent Study: Techniques of Biology (1-4 credits)

Hours: 1-4 classroom + 0lab/studio

Prerequisites: Consent ofinstructor prior to registration.

Taught: Fall,spring, and summer

Individual studentexperience with selected biological techniquesin media
preparation;in herbarium, museum, and field techniques; in use of labor a-
toryequipment;andin other practical facets of biology. Topic decided upon
in consultation between studentand instructor. Up to 4semester hours may
beearned inthiscourse.

BIS 594 Topics in Business Informatics (1-3 credits)

Hours: 1-3 classroom + 0lab/studio

Prerequisites: Varies by topic.

Taught: Variable, check with department

Topics on business analyticsand otherareas of business informatics. Topics
vary by semester. Repeatable fora maximum of up to 6 semester hours
when topics vary.

BUS 605 Legal Environment (2 credits)

Hours: 3 classroom + 0lab/s tudio

Prerequisites: Admission to the MBA program or permission of MBA director.
Taught: Variable, check with department

Surveyofthe legal systemrequirementsand limitations; political process,
constitution, torts, criminal law, ethics, environment, product liability, con-
sumer protection, antitrust, employment and negotiable instruments.

BUS 632 CPA Law (3 credits)

Hours: 3 classroom + 0lab/s tudio

Prerequisites: admission to graduate program.

Taught: Fallonly

Legaltopicsrelevant to professional accounting: contracts, agency, business
entities, Uniform Commercial Code, and Securities law.

BUS 699 Independent Study: Business (1-3 credits)
Hours: 3 classroom + 0lab/s tudio
Prerequisites: consent ofinstructor and MBA program director.

Taught: Variable, check with department
Spedcializedaspector topic in business chosen bya student and an appro-

priate faculty member. Repeatable fora maximum of 6 semester hours.
Open only to MBA students.

CEP 600 Graduate Cooperative Experience (1-3 credits)

Hours: 0 classroom + variablelab/s tudio

Taught: Fall,spring, and summer

Supervised work experience relating toa graduate student's degree pro-
gram; employment planned, supervised, coordinated byemployer, faculty
coordinator,anda member of the Career Development staff. Open toall
graduate students. Does not satisfy any graduation requirements. May be
repeated. Graded pass/fail.

CHE 505 The History of Chemistry (2-3 credits)

Hours: 2-3 classroom + 0lab/studio

Prerequisites: CHE 310.

Taught: Variable, check with department

Surveyof chemistry’s significance inancient and modem times. Investiga-
tionof key individualsand concepts in chemistry of the pastand present.

CHE 511 Naturaland Medicinal Product Synthesis (3 credits)
Hours: 3 classroom + 0lab/s tudio
Prerequisites: C- or better in CHE 311.

Taught: Variable, check with department
Analysis and design of complex syntheses, including total synthesis of natu-

ral products; stereochemical aspects of synthesis; asymmetric synthesis;
spectroscopy in structure elucidation.

CHE 512 Physical Organic Chemistry (3 credits)

Hours: 3 classroom + 0lab/studio

Prerequisites: CHE 360 and a C- or better in CHE 311.

Taught: Variable, check with department

Current topics in spectroscopy, reaction mechanisms, and structure function
correlations.

CHE 560 Quantum Mechanics (3 credits)

Hours: 3 classroom + 0 lab/studio

Prerequisites: C- or better in CHE 361 or PHY 361.

Taught: Variable, check with department

Principles of quantum mechanics, the hydrogenatom, variational methods,
and simple perturbation theory.Same as PHY 460.
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Hours: 1-3 classroom + 0lab/studio

Prerequisites: Consent ofinstructor.

Taught: Variable, check with department

Discussion of topics inanalytical, environmental, inorganic, nuclear, organic,
and physical chemistry; chemistry-relatedtopics: laboratory experience with
operationandapplication of instrumentsand the computer. May be re-
peatedas topicsvary.

CHE 692 Research: Chemical Education (1-3 credits)

Hours: 0 classroom + 1-3 lab/s tudio

Prerequisites: Consent ofinstructor.

Taught: Variable, check with department

Research involving procedures, software, instrumentation, and pedagogy to
develop chemistry experiments, demonstrations, oractivities suitable for
use ina science classroom orinstructional laboratory. Repeatable fora
maximumof 4 semester hours.

CHE 694 Topics: Chemistry (1-4 credits)
Hours: 1-4 classroom + 0 lab/s udio
Prerequisites: Consent ofinstructor.

Taught: Variable, check with department
Topicsillustrating principles of chemistry and applicationsof analytical,

inorganic, organic, and physical chemistryand biochemistry. Specific topics
are determined in consultation with the student'sadviser and the chair of
chemistry. May be repeatedas topics vary.

CHE 696 Chemistry Laboratory Intemship (1 credit)

Hours: 1 classroom + 0lab/studio

Prerequisites: Consent ofinstructor.

Taught: Variable, check with department

Participation in planning, teaching, and testing ina designated undergra d-
uate laboratory course. Designed especially for students in science educa-
tion.May be repeated for different lab courses fora total of no more than
three credit hours.

CHE 699 Independent Studyin Chemistry (1-3 credits)

Hours: 1-3 classroom + 0 lab/s tudio

Prerequisites: Consent ofinstructor.

Taught: Variable, check with department

Independent survey of literature; written reports on selectedtopicsin
chemistryand chemical education. Repeatable fora maximum of 4 semester
hours.

CHI 520 Readings in Chinese (3 credits)

Hours: 3 classroom + 0 lab/s tudio

Prerequisites: CHI 380 or equivalent.

Taught: Variable, check with department

Various literary, linguistic, cultural, and pedagogical topics. May be repeated
for credit whentopic varies.

CIN 601 Studies in Ginema (3 credits)
Hours: 3 classroom + 0 lab/studio

Taught: Variable, check with department
Graduate level study ofa particular genre, national cinema, director, or

othertopic incinema studies. May be repeated for credit when topics vary.

CIT 500 Information Technology Fundamentals (3 credits)

Hours: 3 classroom + 0 lab/studio

Prerequisites: consent of MSCITdirector.

Taught: Variable, check with department

Fundamentalsof UNIXsystemadministration, including use of the shell,
usersand groups, cron. Computer networking basics, including networking
fundamentals, LAN switching,andIP routing.
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CIT 501 Scripting (3 credits)

Hours: 3 classroom + 0lab/studio

Prerequisites: permission of MSCIT director.

Taught: Variable, check with department

Introductionto programming ina scriptinglanguage, includingapplications
to both system administrationand web development.

CIT 530 Computer Forensics (3 credits)

Hours: 3 classroom + 0lab/s tudio

Prerequisites: CIT 500 or consentof MSCITdirector.

Taught: Falland s pring

Computerand network forensics principles;incidentresponse process;
forensic duplication and analysis; reconstruction of computeractivities;
network-based evidence for intrusions; forensics tools.

CIT 536 Web Server Administration (3 credits)

Hours: 3 classroom + 0lab/s tudio

Prerequisites: CIT 500.

Prereq OR Co-req: CIT 501 or wnsent of MSCIT director.

Taught: Variable, check with department

Web serveradministration concepts;installingand configuringa web serv-
er; proxy server; name resolution; web server securityand maintenance;
server-side technologies and tools; monitoring and analyzing the web envi-
ronment.

CIT 547 Network Design/Troubleshooting (3 credits)

Hours: 3 classroom + 0lab/studio

Prerequisites: CIT 500 or consentof MSCITdirector.

Taught: Variable, check with department

Networkand transport protocols; switch and router configuration; network
topologies, network design, and routing; VLANS; capacity planning and
redundancy; routing protocols; wide-area networks; layer 2andlayer 3
troubleshooting; IPv4 and IPv6; network managementand security.

CIT 551 Advanced Windows System Administration (3 credits)
Hours: 3 classroom + 0lab/s tudio
Prerequisites: C- or better in CIT 500.

Taught: Variable, check with department
Active directoryconfiguration, network infrastructure configuration,appli-

cation infrastructure configuration; specific topics include Active Directory
andits security, Domain Name System, DHCP infrastructure, routing, remote
access,advanced firewall and networkaccess protection, I1S security, FTP,
SMTP, Media Server.

CIT 565 Storage Administration (3 credits)

Hours: 3 classroom + 0lab/s tudio

Prerequisites: CIT 547 or consentof MSCIT director.

Taught: Variable, check with department

This course covers information storage and management, storage system
environment, disks, RAID, logical volume management, storage networking
fundamentals, direct attached storage, storage area networks, network
attached storage, contentaddressed storage, storage virtualization, data
backupand recovery.

CIT 570 Advanced Networkand System Administration (3 credits)

Hours: 3 classroom + 0lab/s tudio

Prerequisites: CIT 501 and CIT 547 or consent of MSCIT director.

Taught: Variable, check with department

Administering networks of computer systems asa team; user account man-
agement and LDAP; network filesystems; e-mail servers; automated installs;
help desk software and management;and data centers.
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CIT572Database Administration (3 credits)

Hours: 3 classroom + 0lab/studio

Prerequisites: CIT 500.

Prereq OR Co-req: CIT 501 or wnsent of MSCIT director.

Taught: Variable, check with department

Database administration concepts; procedural extensions to SQL; installing
and configuringa database server; creatingand configuring database in-
stances; user managementand security; backupand monitoringactivities.

CIT 580 Securing Computer Systems (3 credits)

Hours: 3 classroom + 0lab/s tudio

Prerequisites: CIT 500 or consentof MSCIT director.

Taught: Falland spring

An introduction to the concepts and technologies of computer security, with
a focus on the practical aspects of securing computers, including common
security threats and computer crime, authentication, cryptography, mal-
ware, operating systems security, and network security.

CIT 581 Cybersecurity Capstone (3 credits)

Hours: 3 classroom + 0lab/studio

Prerequisites: CIT 580.

Taught: Variable, check with department

Advanced security topics including system hardening; cloud security; infor-
mation assurance architectures; secure network design; and penetration
testing. Students will researchan advanced topic of their choice ininfor-
mation securityand write a research paper onthat topic.

CIT 583 Scriptingll (3 credits)

Hours: 3 classroom + 0lab/s tudio

Prerequisites: CIT 500 and CIT 501 or consent of the MSCITdirector.

Taught: Fallonly

Advanced programming in a dynamicallytyped language, including tech-
niques suchas passing blocks, dynamic dispatch, and domain specific lan-
guages. The class willapply these techniques toIT applications, including
interfacingto network services and parsing complex data formats like HTML
and XML.

CIT 584 Network Security (3 credits)

Hours: 3 classroom + 0lab/s tudio

Prerequisites: CIT 547 and CIT 580 or consent of MSCITdirector.

Taught: Variable, check with department

In-depth studyof firewalls and intrusion detection/prevention systems;
incidentresponse; security protocols and VPNs; network server security;
viruses and worms; wireless security; network security architecture and
policy development.

CIT594 Intermediate Graduate Topics: Computer Information Technology (3
credits)

Hours: 0 classroom + 0 lab/s tudio

Prerequisites: varies with topic (see Schedule of Classes).

Taught: Variable, check with department

Various intermediate graduate topics in Computer Information Technology.

CIT596 CIT Practicum (1-3 credits)

Hours: 1-3 classroom + 0 lab/s tudio

Prerequisites: Consent of MSCIT director.

Taught: Variable, check with department

Students will work on informationtechnology projects and make use of
project management techniques thatallowthem toapply academic
knowledge to real world situations. Course does not countasa regularele c-
tive in the MSCIT program.

CIT 599 Intermediate Inde pendent Study (1-3 credits)

Hours: 0 classroom + 0lab/s tudio

Prerequisites: Regular admission to MSCIT program and consent ofinstructor.
Taught: Variable, check with department

Intermediate Independent Study.

CIT 630 Advanced Computer Forensics (3 credits)

Hours: 3 classroom + 0lab/s tudio

Prerequisites: CIT 530 or consentof MSCIT director.

Taught: Variable, check with department

Collectingandanalyzing network-based evidence, email tracing, web
browsingactivity reconstruction, in-depth file system forensics. Hands- on
practice of using forensic tools foranalyzing computer incidents launched
through the Internet.

CIT 637 Wireless Networks (3 credits)
Hours: 3 classroom + 0lab/s tudio
Prerequisites: CIT 547 or consentof MSCITdirector.

Taught: Variable, check with department
In order to prepare students to be competent wireless professional within

theinformation technology industry, this course includes in- depth cover-
age of wireless networks with extensive step-by-step coverage of IEEE
802.11b/a/g/n implementation, design, security, andtroubleshooting of
wireless networks.

CIT 644 Web Security (3 credits)

Hours: 3 classroom + 0lab/s tudio

Prerequisites: CIT 536 or consentof MSCIT director.

Taught: Variable, check with department

Secure configuration of web serversand webapplications, includinga u-
thentication,access control, and SSL/TLS. Threat modeling and security
assessment. Webapplication firewallsand IDS.

CIT 661 Routing (3 credits)

Hours: 3 classroom + 0lab/s tudio

Prerequisites: CIT 547 or consentof MSCITdirector.

Taught: Variable, check with department

This course examines the fundamentals and complexities in designing,
maintaining, and troubleshootinga broad range of network designs and
technologies. It covers multi-area open shortest path first (OSPF), integrated
intermediate system to intermediate system (IS-1S), border gateway proto-
col (BGP), advanced route optimization, networkarchitecture design, in-
ter-VLANrouting, spanning tree protocols (STPs) integration with VLANSs,
andcentralizd securitythroughremote access, etc.

CIT 668 System Architecture (3 credits)
Hours: 3 classroom + 0lab/s tudio
Prerequisites: CIT 501 and CIT 547 or consent of MSCITdirector.

Taught: Variable, check with department
Systemarchitecture specification, design, deployment, maintenance, doc-

umentation, monitoring, and migrations. Focuses on systems for large scale
distributed environments with high reliability requirements.

CIT672 Advanced Database Administration (3 credits)
Hours: 3 classroom + 0lab/s tudio
Prerequisites: CIT 572 or consentof MSCITdirector.

Taught: Variable, check with department
Database recoveryand backup,incomplete recovery, usererrorsrecovery,

database corruption, database performance tuning, queryexecution plans,
and monitoring/managing storage.



CIT 677 Data Mining Tools and Techniques (3 credits)

Hours: 3 classroom + 0lab/studio

Prerequisites: CIT 572 or consentof MSCITdirector.

Taught: Variable, check with department

This course provides students with understanding of data mining concepts
such asclassification, association rules, clustering, visual methods, text
mining, web mining, etc. The dass focuses on intensive setupand usage of
existing data miningtools.

CIT 693 Best Practices in Information Technology Seminar (3 credits)
Hours: 3 classroom + 0lab/studio

Prerequisites :s uccess ful completion of 18 credits toward MSCIT degree.
Taught: Variable, check with department

Examinationand presentation of best practices methodologiesin infor-
mation technology. IT papers and reports readings. The seminar will require
assignments that build organizational competencies suchas communica-
tion skills, team-work, and critical thinking.

CIT 694 Advanced Graduate Topics: ComputerInformation Technology (3
credits)

Hours: 3 classroom + 0lab/studio

Prerequisites: varies with topic (see Scheduleof Classes).

Taught: Variable, check with department

Various advanced graduate topicsin Computer Information Technology.

CIT 699 Advanced Independent Study (1-3 credits)
Hours:0classroom + 0lab/studio
Prerequisites: Regular admission to MSCIT program and consent ofinstructor.

Taught: Variable, check with department
AdvancedIndependent Study.

COM 500 Communication Proseminar (3 credits)

Hours: 3 classroom + 0lab/studio

Prerequisites: Admission to the Communication Graduate Program.

Taught: Variable, check with department

Designed tointroduce students tothe communication discipline and gra d-
uate studiesat NKU. Studentsexplore graduate-level analysis, writing, and
thought. Inquiry and discussion pivot around key departmentalareas of
scholarlyemphasis, emerging fields of Informatics, NKU facultyresearch
programs.

COM 520 Relational Communication (3 credits)

Hours: 3 classroom + 0lab/s tudio

Taught: Spring only-odd yrs

Relationship-centered understandings of interpersonal communication. The
role of communication in developing, sustaining, and terminating social and
personal relationships. Class mayexplore relational theories, concepts, and
self-application.

COM 550 Digital Media (3 credits)
Hours: 3 classroom + 0lab/studio

Taught: Variable, check with department
Technical andaesthetic processesin the production of media, including new

media and integrated media.

COM 560 Rhetorical Criticism (3 credits)

Hours: 3 classroom + 0 lab/studio

Taught: Spring only-odd yrs

Advanced seminar in the history, theory, methods and practice of rhetorical
criticism.
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COM 571 Critical Ethnography (3 credits)
Hours: 3 classroom + 0lab/studio

Taught: Variable, check with department
Hands-onresearch seminarexaminingand practicing ethnographicresearch

methods used to empower communities. Studentstravel to another culture
to enactethnographic research designs. Digital ethnography, service learn-
ing, field study, educational,and interactive research explorations.

COM 575 Intercultural Communication (3 credits)

Hours: 3 classroom + 0lab/s tudio

Prerequisites: Students must have a 3.0+ GPA to enroll in the course.

Taught: Variable, check with department

The examination of advanced cross-cultural, intercultural, multicultural,and
internationaltheoryandresearch in relation to communication perceptions
and practices.

COM 580 Sexuality and Communication (3 credits)
Hours: 3 classroom + 0lab/studio

Taught: Variable, check with department
Exploration of topics, concepts,and theoriesrelated to communication and

human sexuality. Relationships, sexualliteracy, sexual identities, sexual
practices, sex representations, and social control of sexuality.

COM 594 Intermediate Topics in Communication (3 credits)

Hours: 3 classroom + 0lab/s tudio

Taught: Variable, check with department

Spedial topics course with readings and writings at the intermediate level.
Course varies byinstructor and section. Students must have a 3.0 or higher
GPAtoenroll in this course.

COM 595 Special Topics: Study Abroad (1-3 credits)

Hours: 1-3 classroom + 0lab/studio

Prerequisites: Varies by topic, graduatestanding required.

Taught: Variable, check with department

Varies by topic. Course includesa classroom portionanda tripabroad.

COM 601 Communication Theory (3 credits)

Hours: 3 classroom + 0lab/studio

Taught: Fallonly

Introduces graduate students to the philosophical underpinnings of com-
munication research and develops skills in theory construction.

COM 602 Quantitative Research Methods (3 credits)

Hours: 3 classroom + 0lab/studio

Taught:Spring only

Addresses qualitative approaches toinvestigating humanexperience using
tools suchas ethnographyand criticism. introduces graduate students to
principles,and design considerations underlying social scientific methodol-
ogy. Material isapplied tocommunicationresearch. Final research project is
required.

COM 603 Business Communication (3 credits)

Hours: 3 classroom + 01ab/studio

Taught: Falland spring

Principles and practices of methods of writtenand oral communicationsat
the management level. Open only to graduate students. Same as ENG 603.

COM 604 Orga nizational Communication (3 credits)
Hours: 3 classroom + 0lab/s tudio

Taught: Fall only-even years
Seminar that explores the major theoretical perspectives and research find-

ings within formal and informal organizations.
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COM 620 Interpersonal Communication (3 credits)

Hours: 3 classroom + 0lab/s tudio

Taught: Spring only-even yrs

Investigation of the communicative management of ongoingrelationships;
examination of howcommunication bothcreatesand responds to exigen-
cies of friendship.

COM 621 Communication Pedagogy (3 credits)

Hours: 3 classroom + 0lab/s tudio

Taught: Variable, check with department

Graduate course in pedagogy thataddresses philosophical, theoretical and
practical issues faced by the beginning college instructor.

COM 622 Family Communication (3 credits)
Hours: 3 classroom + 0lab/s tudio

Taught: Fallonly-odd years
Examines theories and research focused on understanding communication
in family contexts.

COM 624 Genderand Communication (3 credits)

Hours: 3 classroom + 0lab/studio

Prerequisites: COM 602.

Taught: Variable, check with department

This course examines howgender factors into communication processes,
theories,and research. Class topics include interpersonal relationships,
gender issuesin organizations, rhetoric, public relations, media representa-
tions, globalized perspectives, and research methods.

COM 625 Issues in Communication Pedagogy (3 credits)

Hours: 3 classroom + 0lab/s tudio

Taught: Variable, check with department

Evaluation of healthy communicative practices for nurturing teaching pra c-
tice and student-teacher relationships. Understandings of needs for stu-
dentsand instructorsin the classroom. Exploration of the student condition
froma communicative perspective.Not for general MAin Communication
credit.

COM 630 Communication Ethics (3 credits)
Hours: 3 classroom + 0 lab/s tudio
Taught: Fall only-even years

Theoreticaland critical approachesto the study of ethicsin communication.
Examination of professional communication behavior in workplace settings.

COM 631 Communication Law (3 credits)

Hours: 3 classroom + 0lab/s tudio

Taught: Fallonly-odd years

Examines the Constitutional, statutory, and case lawaffecting the commu-
nication profession.

COM 640 Persuasion (3 credits)

Hours: 3 classroom + 0lab/s tudio

Taught:Spring only-evenyrs

Theory and devices of persuasion; analysis of persuasive discourse.

COM 655 Health Communication (3 credits)
Hours: 3 classroom + 0lab/studio

Taught: Variable, check with department

This course is designed to introduce students to the wide range of scholar-
ship about healthcommunication. The course begins withan introduction
to the field of healthcommunication, ethical concernsinthe healthcare
environment, and the models that frame theory and empirical research in
thisarea.Through textbookreadings, case studies, and research projects,
the following issues will be addressed: the creation of health meanings,
health care socialiation, health care teams, telemedicine, stress and burn-

outamong health care workers, and social support at the dyadic, group,and
community levels.

COM 671 Media Criticism (3 credits)

Hours: 3 classroom + 0lab/studio

Taught:Springonly-evenyrs

Seminar inthe application ofrhetorical theoryand criticism to television,
film,and other media.

COM 672 Documentary Production (3 credits)

Hours: 3 classroom + 0lab/studio

Taught: Variable, check with department

Theory and practice of documentaries. Rhetorical concerns of docume n-
taries, social inquiry. Students will constructa documentary short.

COM 675 Public Relations (3 credits)

Hours: 3 classroom + 0lab/studio

Taught: Spring only-odd yrs

Principles of PR management, including development of writing skillse s-
sential to those directing the PR functions of organizations.

COM 677 Organizational Culture and Identity (3 credits)
Hours: 3 classroom + 0lab/s tudio

Taught: Fall only-odd years
This course examines methods andtheories regarding the management,

development,and changing of organizational culture andidentity. Students
will learn tools for conducting cultural analyses for organizations; gain un-
derstandings of the factors thataffect internal organizationalidentity; and
develop practical understandings of how to negotiate public perceptions or
organizations.

COM 678 Public Relations Account Management (3 credits)

Hours: 3 classroom + 0lab/s tudio

Taught: Fall only-odd years

Account management expectations for PRand communication consultants.
Inter-organizational relations, supply chain architectures, integrated com-
munication, planningand budgeting, ethics, proposal writing and presenta-
tion,and cultural-criticalinterpretations of consultative dient-practitioner
relations.

COM 679 Public Relations: Project Management (3 credits)

Hours: 3 classroom + 0lab/studio

Taught: Variable, check with department

This courseis designed to develop studentability toapplya project man-
agement process to research and benchmarking tasks commonto the field
of public relations.

COM 680 Communication Teaching Practicum (3 credits)

Hours: 3 classroom + 0lab/studio

Taught: Falland spring

Guidedand hands-on teaching practice inthe college communication
classroom. Students must work witha Northern Kentucky University pro-
fessor to directlyengage the teaching process. Not for MAin Communica-
tioncredit. By permissiononly.

COM 685 Language and Sodal Interaction: Theoryand Method (3 credits)
Hours: 3 classroom + 0lab/s tudio

Prerequisites: COM 602.

Taught: Fall only-even years

This course offers methods for exploring verbaland non verbal communica-
tion behaviorsin language and social interaction. Transcription and analysis
of everyday talk allows students to use research methods including conve r-
sationanalysis,ethnomethodology, speechacts,and gesture analysis.



COM 687 Qualitative Research Methods (3 credits)
Hours: 3 classroom + 0 lab/studio

Taught: Fall only-odd years
Methodologyand practice of qualitative research. Methods include inter-

views, focus groups, ethnographic field studies, documentanalysis. Topics
include research conceptualiation, collection techniques, data analysis,
reporting findings, crystallization.

COM 692 Directed Research in Communication (3 credits)
Hours:0classroom + 0lab/s tudio

Prerequisites: COM 601 and COM 602.

Taught: Falland spring

Specializedaspector topic in communication chosen by student in consul-
tation withan appropriate communication faculty member. Faculty me m-
ber will closely supervise the student’s research project.

COM 694 Topics: Communications (3 credits)
Hours: 3 classroom + 0lab/s tudio

Taught: Variable, check with department
Special Topics

COM 696 Graduate Internshipin Communication (1-6 credits)

Hours: 0 classroom + 12 lab/s tudio

Prerequisites: COM 601 and COM 602.

Taught: Falland spring

Students work under supervisionin a professional setting in a communica-
tion fieldapproved by the graduate program director in Communication.
Student will be assignedadditional reading and essays.

COM 700 Social Informatics (3 credits)

Hours: 3 classroom + 0 lab/s tudio

Taught: Variable, check with department

The studyof communicationandinformation toolsin cultural contexts.
Socialunderstandings of digitalandtechnological approaches to commu-
nicationand information. Topics include philosophies of computer and
digital technology utiliation in cultures; interpersonaland organizational
computer-mediated communication; ethical and professional considera-
tionsrelated to computers and digital technology; and researcha pproaches.

COM 750 Theoriesand Concepts of Cultural Studies (3 credits)

Hours: 3 classroom + 0lab/s tudio

Taught: Spring only-odd yrs

History, theory, and practice ofcultural studies. Providesa repertoire of tools
for exploring the production of verbal and written cultural discourses as well
astheir valuation and uses.

COM 791 Comprehensive Examinations (0-1 credits)

Hours: 0 classroom + 0lab/studio

Prerequisites: Approval of Communiaation Graduate Program Director.

Taught: Falland spring

This course tests communicationgraduate students on their ability to un-
derstand, evaluate, synthesize, visualize,and/orapply communicationthe o-
ries, research methods, concepts, and/or tools leamed fromthe Master’sin
Communication program. The comprehensive examinationexperience
should constitute a rigorousand seriousexploration of the student’s ahilities
asa holder of the Master’s degree.

COM 793 Applied Capstone Project (1-6 credits)

Hours:0classroom + 12 lab/s tudio

Prerequisites: Approval of Communication Graduate Program Director.
Taught:Falland spring

A graduation capstone experience applying communication theories,
methods, concepts, and/or tools toa tangible project. A written report will
accompany the project.
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COM 797 Thesis (1-6 credits)

Hours:0classroom + 12 lab/s tudio

Prerequisites: permission ofCommunication Graduate Program Director.
Taught: Falland spring

The planning,execution, andthorough documentation of a research project
asconducted with the assistance of a faculty advisor.

COM 798 Continuing Capstone Project (1 credit)

Hours: 0 classroom + 0lab/studio

Prerequisites: permission ofCommunication Graduate Program Director.
Taught: Falland s pring

Continued work for students whoare pursuing comprehensive examination,
applied capstone, or thesis project completion. Course only for students
who have exhausted maximum enrollment in thesis, applied capstone pro-
ject, orcomprehensive examination coursework.

COU 545 Childrenand Familiesin Health Gare (3 credits)

Hours: 3 classroom + 0lab/s tudio

Prerequisites: Junior or graduatestanding.

Taught: Variable, check with department

This course introduces the theoryand practice of Child Life, demonstrating
how childlife specialists provide emotional care and meet the develop-
mental needs of pediatric patients and their families.

COU 575 Mindfulness and Contemplative Practices (3 credits)

Hours: 3 classroom + 0lab/studio

Prerequisites: Junior or graduatestanding.

Taught: Variable, check with department

This course invites students to explore mindfulnessand contemplative prac-
tices.Research indicates these practicescan benefit individualsin the help-
ing professions by strengthening concentration and insight as well enhanc-
ing empathyandcompassion. These practices have the potential to prevent
burnoutand foster resilience for professionals whose daily work involves
emotionalengagement and caring.

COU 580 Research Toolsin Counseling (3 credits)
Hours: 3 classroom + 0lab/studio

Taught: Variable, check with department

Research, technology, and communication competencies required for
graduate-level coursework in counselor education: use of library resources
for researching the counseling literature; written communication using APA
style; basic data analysis andinterpretation; computer competenciese x-
pected forincoming counseling students.

COU 594 Spedal Topics in Counseling (1-6 credits)

Hours: 1-6 classroom + 0lab/studio

Prerequisites: Junior or graduatestanding.

Taught: Variable, check with department

In-depth study of contemporary topics in counseling. Topic listed in Sched-
ule of Classes; may be repeated for credit when topics differ.

COU 600 Orientation to dinical Mental Health Counseling (3 credits)
Hours: 3 classroom + 0lab/studio

Prerequisite: Admissionto program or consentof program director.

Taught: Variable, check with department

Asurvey of the historical, philosophical, societal, cultural, economic and
political dimensions of and current trendsin the community mental health
movement;a historical perspective ofthe counseling profession, counselor
rolesand functions, and professional affiliations.
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COU 601Legaland Ethical Issues in Counseling (3 credits)

Hours: 3 classroom + 0lab/studio

Prerequisites: Admission to program, COU 600 or COU 602.

Taught: Variable, check with department

Focus onthe skillsand competenciescritical to dealing effectively with the
complex ethical, legal, and social issues of counseling in a multicultural
society; focus on decision-making models in response to the major ethical
topics and emergingethical and legal issues; overview of licen-
sure/certificationissues.

COU 602 Data-Driven Comprehensive School Counseling (3 credits)

Hours: 3 classroom + 0lab/s tudio

Prerequisite: Admission to the School Counseling program or consent ofd -
rector.

Taught: Variable, check with department

Foundations course designed toincrease student's knowledge base of the
professions of school counseling including the historyof the profession. This
course servesasa basis for the rest of the school counseling program and
orients students to using the American School Counselor Association's Na-
tional Standards as the basis for the portfolio requirement.

COU 610 Counseling Diverse Populations (3 credits)

Hours: 3 classroom + 0 lab/s tudio

Prerequisites: COU 600 or COU 602, COU 640, COU 641, and admission to coun-
selor education program.

Taught: Variable, check with department

Focus onthe cultural context of the counseling relationship ; examination of
issuesand concerns related to such factorsas culture, ethnicity,age, gender,
sexualorientation, religiousand spiritual values, socioe conomic statusand
various unique characteristics

COU 620 Human Development (3 credits)

Hours: 3 classroom + 0lab/s tudio

Prerequisites: Admission to Counselor Education Program.

Taught: Variable, check with department

Theories of human development; developmental crises, tasks and transi-
tionsacross one’s lifespan; nature vs. nurture; theories oflearning and per-
sonality development; strategies for facilitating optimal human develop-
ment; developmental model of counseling.

COU 621 Counseling Children and Adolescents (3 credits)
Hours: 3 classroom + 0lab/s tudio
Prerequisites: COU 640, COU 641 and admission to program.

Taught: Variable, check with department
Theories and techniques for developmental counseling with children.

COU 622 Crisis Intervention in Schoadls (3 credits)

Hours: 3 classroom + 0lab/studio

Prerequisites: Admission to program.

Taught: Variable, check with department

This course focuses on preparing studentsin: (a) crisis preparationandre-
sponse and (b) clinicalintervention with childrenandadolescents.

COU 630 Career Counseling (3 credits)
Hours: 3 classroom + 0lab/s tudio
Prerequisites: COU 600, COU 640, COU 641 and admission to program.

Taught: Variable, check with department
Educational and career planning; career developmenttheories; deci-

sion-making models; assessment inventories for careerandeducational
counseling; resources for careerand educational planning; comput-
er-assisted career development.

COU 631 College Advisingand Comprehensive School Counseling (3 credits)
Hours: 3 classroom + 0studio/lab

Prerequisites: COU 630 or approval of program director or program coordina-
tor.

Taught: Variable, check with department

The College Advising and Comprehensive School Counseling course pro-
videsadvanced training in the eight components ofcollege and career
readiness recommended by the College Boardandthe National Office of
School Counselor Advocacy.The course will provide a comprehensive, sys-
temicapproach forensuring k-12 students have increasedaccess to
post-secondary opportunitiesandare giventhe tools necessary for achie v-
ing successin college.

COU 640 Counseling Techniques (3 credits)

Hours: 3 classroom + 0lab/s tudio

Prerequisites: COU 600 or COU 602 and admission to program.

Taught: Variable, check with department

Introductionto the knowledge, techniques, skills,and processes basic to

initiatingand conductingan effective counseling relationship; discussion
andattentionto the specific nature and process of helping,as wellas the
unique attitudes and skills required of the effective helper.

COU 641Theories in Counselingand Psychotherapy (3 credits)

Hours: 3 classroom + 0lab/s tudio

Prerequisites: Admission to program.

Taught: Variable, check with department

Examination of the majormodels of counselingand psychotherapy; the o-
retical integration; review of outcome research; common factors model;
brief counseling models.

COU 642 Counseling Familiesand Couples (3 credits)

Hours: 3 classroom + 0lab/studio

Prerequisites: COU 640, COU 641, and admission to program.

Taught: Variable, check with department

Areviewofissues related to familyand couplesand various theories of
family counseling; theoretical foundations, ethical, and legal concerns will
also be addressed.

COU 650 Theories and Practice of Group Counseling (3 credits)

Hours: 3 classroom + 0lab/s tudio

Prerequisites: COU 600 or COU 602, COU 640, COU 641 and Admission to pro-
gram.

Taught: Variable, check with department

Theoreticaland experiential introductionto the nature of group counseling,
group dynamics,and group leadership; focus on principles of group dynam-
icsinclude group process components, developmental stage theories,and
group members'roles and behaviors.

COU 654 School Counseling Services (3 credits)
Hours: 3 classroom + 0lab/studio
Prerequisites: admission to theschool counseling program.

Taught: Variable, check with department
The organization,administrationand delivery of school counseling services
in grades K-12 (elementary, middle, and secondary schools).

COU 660 Assessment and Evaluation in Counseling (3 credits)

Hours: 3 classroom + 0 lab/studio

Prerequisites: COU 680 and admission to program.

Taught: Variable, check with department

Basic statistical conceptsand psychometric principles; examination of the
most frequently usedassessment proceduresin counseling; outcome evalu-
ation; multiculturalissues; ethicalandlegal issuesinvolved inthe use of
assessment procedures by licensed counselors.



COU 661 Evaluation of Mental Disorders (3 credits)
Hours: 3 classroom + 0 lab/studio

Prerequisites: COU 660 and COU 670.

Taught: Variable, check with department

Advanced Assessment.

COU 670 Diagnosis of Emotional and Mental Disorders (3 credits)

Hours: 3 classroom + 0lab/s tudio

Prerequisites: COU 660, COU 672 and admission to program.

Taught: Variable, check with department

Examination of the majormental disorders in the current version of the
DSM; development of diagnostic and case conceptualiation skills; medical
model of psychopathology; major theories of etiology & treatment; diag-
nostic principles; differential diagnosis; diagnosticerrors; ethical & legal
issuesinvolvedin clinical diagnosis.

COU 671Treatment Planning in Counseling (3 credits)

Hours: 3 classroom + 0 lab/studio

Prerequisites: COU 670 or consent ofinstructorand admission to program..
Taught: Variable, check with department

Integration of diagnostic, case conceptualization, and treatment planning
skills; review of best practice guidelines; empirically-supported treatments;
outcome research; treatment manuals; treatment planning ina managed
care context.

COU 672 Psychopathology (3 credits)

Hours: 3 classroom + 0lab/s tudio

Prerequisites: Admission to Counselor Education Program.

Taught: Variable, check with department

Introductionto the field of psychopathology. Course topics will include
historical conceptualizations of mentalillness, major categories of mental
disorders, and current taxonomic systems.

COU 673 Counseling At-Risk Populations (3 credits)

Hours: 3 classroom + 0lab/s tudio

Prerequisites: Admission to the counseling programs.

Taught: Variable, check with department

This course will provide counseling students witha theoretical foundation
and working knowledge of contemporary counseling interventions for
working systemically with at-risk individuals. Students will learn toassess
at-risk behaviors,and will gainexposure tothe developmental, contextual,
ethical, and professional practice issues associated with them. Students will
be introduced to preventionand intervention strategies, as wellas means of
fostering resiliencies within clients.

COU 674 Crisis Counselingand Crisis Intervention (3 credits)
Hours: 3 classroom + 0lab/studio
Prerequisites: Admission to Counseling Programs).

Taught: Variable, check with department

This course provides anintroduction to the theories, principles and concepts
of crisisintervention, as wellas an overview of the field's historyand deve I-
opment. Particular attention is given to the variouscontemporary tech-
niques of crisis intervention and resolution used in community, school,
familyand individual counseling settings, with the intent of helping stu-
dents learn the practical skills necessary to work with people in crisis.

COU 675 Substance Abuse and Addictions (3 credits)

Hours: 3 classroom + 0 lab/studio

Prerequisites: Admission to Counselor Education Program.

Taught: Variable, check with department

This course thoroughly examines substance abuse andaddictionsin multi-
ple populations. Students willlearn howto recognize the problems of sub-
stance abuse andaddictions, the effects of drugsandaddictions on the
client and others, etiology,and counselingand treatment.
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COU 678 Mental Health Systemsand Supervision (3 credits)

Hours: 3 classroom + 0lab/studio

Prerequisites: Admission to Counselor Education Programs.

Taught: Variable, check with department

This course will provide counseling students with the knowledge and skills
necessaryto successfullyoperate in mental health care treatment systems.
This course also providesan introduction to concepts, processes, and styles
of supervisionand offers students the opportunity to gainexperience in
providing supervision to other counselors intraining.

COU 680 Research Methodsand Program Evaluation (3 credits)

Hours: 3 classroom + 0lab/s tudio

Taught: Variable, check with department

Development of skills for criticallyevaluating the professionalliterature;
hypothesis generationand testing; examination of quantitative and qualita-
tive research designs; outcome and program evaluation; basic statistical
procedures foranalyzing data; professional communication of research
results.

COU 690 Clinical Mental Health Practicum (3 credits)

Hours: 3 classroom + 0lab/studio

Prerequisites: Department Permission.

Taught: Variable, check with department

Supervised practice of direct counseling skills andrelated professional activ-
itiesincounseling; an opportunity for the integration and applicationof
student’s cumulative developmentalandclinical mental health knowledge
base inanethical, reflective,and culturally responsive manner. Students
must successfullycomplete a minimum total of 100 clock hours with 40
hours of direct service to dients indudingindividual and group counseling
experiences; students will be required to presentaudio taped sessionsin
individual and/or group supervision; Satisfactory performance at the
placement site and duringon-campus class meetings must be demonstrat-
ed before students can proceedto Internship.

COU 691 Internship | (1-6 credits)

Hours: 1-6 classroom + 0lab/studio

Prerequisites: Department permission.

Taught: Variable, check with department

An intensive counseling field placement ina school or professional, clinical-
ly-oriented setting under the direction of anapproved on-site clinical super-
visoras wellasa member of the program faculty oncampus. May be re-
peated for additional credit, up to 6 semester hours.

COU 692 Internship Il (1-6 credits)

Hours: 1-6 classroom + 0lab/s tudio

Prerequisites: Approval of program director or program coordinator.

Taught: Variable, check with department

An intensive counseling field placement ina school or professional, dinical-
ly-oriented setting under the direction of anapproved on-site clinical super-
visoraswellasa member of the program faculty on campus. Students may
repeat course until they have successfully accrued internship hours neces-
saryto meet their respective state licensure requirements. May be repeated
for up to a total of 12 semester hours.

COU 693 School Counseling Practicum (3 credits)
Hours: 3 classroom + 0lab/studio

Prerequisites: Department permission required.
Taught: Variable, check with department
Supervised field experience in school counseling.
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COU 694 Spedal Topics in Counseling (3 credits)

Hours: 1-6 classroom + 0lab/studio

Prerequisites: Admission to counseloreducation programs or departmentper-
mission.

Taught: Variable, check with department

In-depth studyof contemporary topics in counseling. May be repeated for
additional credit whentopic varies. May be repeated for up toa total of 9
semester hours. See Schedule of Classes for current offerings.

COU 699 Independent Study: Counseling (1-3 credits)

Hours: 1-3 classroom + 0lab/s tudio

Prerequisites: Admission to Counselor Education Program and consent of in-
structor prior to registration.

Taught: Variable, check with department
Individualizedreadings, research and/or projects relating to professional

counselingand developed by students in consultation with faculty prior to
registration. Not intended to substitute foranycourse offeredona regular
basis. Repeatable when topics vary.

CSC 501 Intermediate Programming Workshop (1-3 credits)

Hours: 1-3 classroom + 0lab/s wdio

Prerequisites: graduate s tanding, background in computer programming and
datastructures.

Taught: Variable, check with department

Intensive review of programmingand data structures froman ob-
ject-oriented perspective using the C++ language. Intended for students
whose computer programming skills need refreshing or updating.

CSC 502 Advanced Programming Methods (3 credits)

Hours: 3 classroom + 0lab/s tudio

Prerequisites: Regular admission to MSCS program or admission to Secure
Software Engineering certificate program.

Taught: Variable, check with department
High-performance OOand generic programming in C++; concurrentand

distributed programming; STL; multi-paradigm design patterns; extensive
practice with sophisticated programming projects.

CSC 507 Concepts of Programming Languages (3 credits)

Hours: 3 classroom + 0lab/s tudio

Prerequisites: Regular admission to MSCS program..

Taught: Variable, check with department

History of high-level languages; grammarsand the compilation process;
axiomatic semantics; language designand implementation issues; proce-
dural, object-oriented, functional,and logic programming paradigms; case
studiesinimportant contemporary languages.

CSC 515 Android Mobile App Development (3 credits)

Hours: 3 classroom + 0lab/studio

Prerequisites: Regular admission to the MSCS program.

Taught:Springonly

Introduces, explores and reinforces the Androidapp development language,
environmentand software development kit; examination of mobile applica-
tionsand data sources; leveraging GUIs; examination of Android onboard
sensors and hardware.

CSC516i0S Mobile App Development (3 credits)

Hours: 3 classroom + 0lab/studio

Prerequisites: Regular admission to the MSCS program.

Taught:Springonly

Introduces, explores and reinforces the iOSapp development language for
iPhones, environment and software development kit;examination of mobile
applications and data sources; leveraging GUIs; examination of iPhone
onboard sensorsand hardware.

CSC 525 Artifidal Intelligence (3 credits)

Hours: 3 classroom + 0lab/s tudio

Prerequisites: Regular admission to MSCS program.

Taught: Variable, check with department

Concepts and techniques ofartificial intelligence; heuristic search, expert
systems, Al languages, natural language processing,andelementary neural
networks.

CSC 533 Computer Networks (3 credits)

Hours: 3 classroom + 0lab/s tudio

Prerequisites: Regular admission to MSCS program.

Taught: Variable, check with department

Circuit/packet switching networks, TCP/IP model, multimedia networks,
socket programming, network protocolanalysisand development.

CSC 539 Software Testingand Maintenance (3 credits)

Hours: 3 classroom + 0lab/studio

Prerequisites: regular admission to the MSCSprogram.

Taught: Fallonly

Techniques in computer software implementation, testing, configuration
managementand maintenance. Testingand maintenance of a large-scale
software project by students workingin teams.

CSC 540 Software Engineering (3 credits)

Hours: 3 classroom + 0lab/s tudio

Prerequisites: Regular admission to MSCS program or admission to Secure
Software Engineering certificate program and CSC 502.

Taught: Spring only

Techniques in computer software specification, design, implementation,
testing, documentation, and maintenance; development of large-scale
project by students working in teams.

CSC 550 Database Management Systems (3 credits)

Hours: 3 classroom + 0lab/s tudio

Prerequisites: Regular admission to MSCS program.

Taught: Variable, check with department

Database design, normal forms, concurrent processing, recovery, security,
relational model, Structured Query Language, hierarchical and network
models.

CSC 556 Advanced Web Application Development (3 credits)

Hours: 3 classroom + 0lab/studio

Prerequisites: Regular admission to MSCS program or consent of MSCITdirector.
Taught: Variable, check with department

Advancedtechnologies for developing web applications for businessand
industry. Focus on the designand development of scalable, robust, and
extensible webapplications; different frameworks for developing web a p-
plications and the software build process. Web component design and pro-
gramming, data access, product packaging, and application deployment.

CSC 560 0perating Systems (3 credits)

Hours: 3 classroom + 0lab/s tudio

Prerequisites: Regular admission to MSCS program.

Taught: Spring only

Internal structuresandalgorithms for file systems, |/0 memory manage-
ment and process scheduling;examples drawn from contemporary opera t-
ing systems suchas Unix and Windows.

CSC 562 Computer Architecture (3 credits)

Hours: 3 classroom + 0lab/s tudio

Prerequisites: Regular admission to MSCS program.

Taught: Variable, check with department

Implementation of control unit and arithmetic-logic unit, microprocessor
organizationand design, main memoryand cache organizations,1/0 sub-
system; RISC vs. CISC instruction sets, pipe-lining, parallel processing;



mechanisms for evaluating computerarchite cturesand microprocessor
performance.

CSC 564 Designand Analysis of Algorithms (3 credits)

Hours: 3 classroom + 0lab/studio

Prerequisites: Regular admission to MSCS program.

Taught: Variable, check with department

Proofs of time and space bounds on important algorithms; advancedalgo-
rithms on graphs, sequencesand sets; divide-and-conquerand dynamic
programming; randomized algorithms; parallelalgorithms.

(SC 580 Computer Graphics (3 credits)

Hours: 3 classroom + 0 lab/studio

Prerequisites: Regular admission to MSCS program and MAT 234 or equivalent.
Taught: Variable, check with department

Real-time graphics programming usinga contemporary 3D API; affine and
projective transformations;illuminationand shadingalgorithms; represen-
tation and rendering of meshes; 3D picking; clippingand frame - buffer
techniques; object-oriented scene graphs.

(CSC 582 Computer Security (3 credits)

Hours: 3 classroom + 0lab/s tudio

Prerequisites: Regular admission to the MSCS program or admission to the
Secure Software Engineering certificate program.

Taught: Variable, check with department

Theory and algorithms of computer security, including security policies,
access control, secure programming, identityandauthentication, infor-
mation flow, and information assurance techniques.

CSC 584 Cryptography (3 credits)
Hours: 3 classroom + 0lab/studio
Prerequisites: consent ofinstructor.

Taught: Variable, check with department
Cryptology of classical ciphers, DES and AES, public key cryptosystems, au-

thenticationand cryptographic hash functions.

CSC 585 Theoryof Computation (3 credits)

Hours: 3 classroom + 0 lab/studio

Prerequisites: Regular admission to MSCS program.

Taught: Fallonly

Regularand context-free grammars; Turing machines; recursive andrecur-
sively enumerable languages; uncomputability; the Chomsky hierarchy;
complexity classes suchasP,NP,and NP-complete.

CSC 594 Topics: Computer Science (1-3 credits)

Hours: 3 classroom + 0 lab/s tudio

Prerequisites: Regular admission to MSCS program and consentofinstructor.
Taught: Variable, check with department

Various advanced topics.

CSC 599 Intermediate Independent Study (1-3 credits)
Hours: 0 classroom + 0 lab/s tudio
Prerequisites: Regular admission to MSCS Program, consent of instructor.

Taught: Variable, check with department
Intermediate Independent Study.

CSC 601 Advanced Programming Workshop (3 credits)

Hours: 3 classroom + 0lab/s tudio

Prerequisites: CSC 502 or placement.

Taught: Variable, check with department

Practitioners' workshop on creative approaches to challenging, realistic
programming problems; use of appropriate toolsand critical evaluation of
solutions.
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CSC 625 Advanced Artificial Intelligence (3 credits)

Hours: 3 classroom + 0lab/studio

Prerequisites: CSC 525.

Taught: Variable, check with department

In-depth studyof currenttopicsinartificial intelligence suchas machine
learning, patternrecognition, intelligentagents, data mining,and natural
language understanding. Specific topics may vary by semester.

CSC 640 Advanced Software Engineering (3 credits)

Hours: 3 classroom + 01lab/studio

Prerequisites: CSC 540.

Taught: Variable, check with department

Effective software development methods: software design, quality manag-
ing, improving the software process.

CSC 645 Software Interface Designand Human Factor (3 credits)
Hours: 3 classroom + 0lab/studio
Prerequisites: CSC 540.

Taught: Variable, check with department
Graphicaluser interfaces for computerapplications; usabilityengineering

researchand practice; software tools; design and implementation projects.

CSC 650 Advanced Database Systems (3 credits)

Hours: 3 classroom + 0lab/studio

Prerequisites: CSC 502 and CSC 550 or equivalent.

Taught: Variable, check with department

Continuation of CSC 550;advanced database programming and data mod-
eling; object- based systems; parallel systems; data warehousingandother
advanced topics.

CSC 660 Advanced Operating Systems (3 credits)

Hours: 3 classroom + 0lab/s tudio

Prerequisites: CSC 560 and CSC 502.

Taught: Variable, check with department

Advancedoperating system capabilities suchas concurrency, networking,
distributed file systems, clustering, and multiprocessing; case studiesin
design and internal organization of contemporary operating systems.

CSC 666 Secure Software Engineering (3 credits)

Hours: 3 classroom + 0lab/s tudio

Prerequisites: CSC 540, CSC 582.

Taught: Variable, check with department

Secure software development processes, threatmodeling, securityrequire-
ments and policies, secure architecture and design, secure coding principles,
verificationand validation of software security.

CSC 670 Sodal Implications of Computing (3 credits)

Hours: 3 classroom + 0lab/s tudio

Prerequisites: 6 hours ofgraduatelevel courseworkin the MSCSor MBI pro-
gram, or consentofinstructor.

Taught: Variable, check with department

Social,ethical,and legal issues arising in development and dissemination of
computer software and its associated technologies; critical thinkingand
writtenexpression. Assumes experience in professional software develo p-
ment.

CSC 682 Advanced Computer Security (3 credits)

Hours: 3 classroom + 0lab/studio

Prerequisites: CSC 582.

Taught: Variable, check with department

Advancedtopicsincomputer security including selections from the follow-
ingareas:access control, cryptologyof modernciphers, critical infrastruc-
ture protection, information warfare, intrusion detection, language -based
security, security protocols, software security, steganography,and usable
security.
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CSC 685 Logicand Computation (3 credits)

Hours: 3 classroom + 0lab/studio

Prerequisites: CSC 585 and CSC 601.

Taught: Variable, check with department

Introductionto formal reasoningapplied to computer science; propositional
and predicate logic; algebraic specification ofabstract data types; program
correctness; survey of computability theory.

CSC 694 Advanced Graduate Topics Computer Science (3 credits)

Hours: 3 classroom + 0lab/studio

Prerequisites: regular admission to MSCS program and consent of instructor.
Taught: Variable, check with department

Various topics. May be repeated for credit when topics vary.

CSC 699 Independent Study/Directed Readings (1-3 credits)
Hours: 0 classroom + 0lab/studio

Prerequisites: consent ofinstructor.

Taught: Variable, check with department

CSC 797 Thesis Direction (1-6 credits)

Hours: 0 classroom + 0lab/studio

Prerequisites: Consent of MSCS program director.

Taught: Variable, check with department

Guidedthesis direction for students electing the thesis option forthe MSin
Computer Science.

CSC 798 Thesis Continuation (1-6 credits)

Hours: 0 classroom + 0lab/s tudio

Prerequisites: consent of MSCS program directorand CSC 797.

Taught: Variable, check with department

The second semester of the guided thesis for students electing the thesis
option forthe MSin Computer Science.

CSD 610 Organizationand Administration of Higher Education (3 credits)
Hours: 3 classroom + 0lab/s tudio

Taught: Variable, check with department

studentsexamine theories and practices relevant to understanding the
organizationand administrative activities of institutions of higher educa-
tion.

CSD 640 Theories of College Student Development (3 credits)

Hours: 3 classroom + 0lab/s tudio

Taught: Variable, check with department

Examines andexploresthe major theories of student development. Discus-
sion will be centered on the application of theoriesto the different types of
student groups found on college campuses.

CSD 650 Student Affairs in Higher Education (3 credits)

Hours: 3 classroom + 0lab/s tudio

Taught: Variable, check with department

The primary goal of this course is to provide a comprehensive introduction
to the field of student affairs and its role within the context of American
highereducation.

CSD 689 Capstone Seminar: College Student (3 credits)

Hours: 3 classroom + 0lab/studio

Prerequisites: COU 600, COU 610, COU 640, COU 650, CSD 610, CSD 640, CSD
650.

Taught: Variable, check with department

professional seminar designed tointegrate the core curriculumand practical
experiences,and to prepare students for the transition to professional posi-
tions.

CSD 691 Internship: College Student Personnel (3 credits)

Hours: 3 classroom + 0lab/s tudio

Prerequisites: COU 600, COU 640, COU 650, CSD 610, CSD 640, CSD 650.

Taught: Variable, check with department

The internship in student personnelis designed to provide students with the
opportunityto integrate cognitive learning with practical experiences in the
area of student personnel services.

DNP 800 Foundations of Theory and Research (5 credits)

Hours: 5 classroom + 0lab/s tudio

Prerequisites: Acceptancein the DNP Program.

Co-requisites: DNP 802.

Taught: Fallonly

Selected models, theoriesand conceptual frameworks from nursing and
other disciplines will be evaluated for their utility inadvanced nursing pra c-
tice. This course serves asa foundation for dinical courses and explores the
underpinnings for nursing knowledge relevantto the role of the Doctor of
Nursing Practice. Quantitative and qualitative research methods will be
critiqued and evaluatedrelated to practice toanswer clinicaland organiza-
tional questions.

DNP 801 Epidemiology (3 credits)

Hours: 3 classroom + 0lab/s tudio

Prerequisites: DNP 800 and DNP 802.

Co-requisites: NRP 694.

Taught:Springonly

Acquire knowledge/skills in the use ofepidemiologyin advanced nursing
practice. Content includes practical applications, exploration of study de-
signs, screening for disease in the community, andthe role of culturein
epidemiology, with evaluation of the impact of disease and illness on vul-
nerable populations. Ethical, legal,and historical issues are explored.

DNP 802 DNP Role Development (1 credit)

Hours: 1 classroom + 0lab/s tudio

Prerequisites: Acceptanceinto DNP program.

Co-requisites: DNP 800.

Taught: Fallonly

This class focuses onleadershiptheoryand the advanced practice nurse
leadershiprole. Topics to be explored include the professional role of the
Doctorof Nursing Practice, social justice, collaboration, communication,
diversity, as wellas other pertinent areas for leaders. Skills developed in this
course will prepare participants for their future rolesas leadersinthe nurs-
ing profession.

DNP 803 Leadership in Organizationsand Systems (2 credits)

Hours:2 classroom + 0 lab/studio

Prerequisites : DNP 806.

Co-requisites:MHI 815.

Taught:Fallonly

Examination of selected organizational science theoriesand selected varia-
blesthatimpactthe performance of health care enterprises suchas struc-
ture, culture, processes, communication, and leadership. Nursing is exam-
ined asa subsystem of the healthcare enterprise.

DNP 804 Economics & Fin. Aspects of Healthaare (3 credits)

Hours: 3 classroom + 0lab/s tudio

Prerequisites: MHI 815 and DNP 803.

Co-requisites: DNP 807.

Taught: Springonly

This course focuses onapplication of health care management systems,and
health care informatics developingandevaluating healthcare deliveries.
Students will develop skills necessary to improve healthcare outcomes
through cost-effective practices. This class covers economic theory, health
care management models, and cost-benefits.



DNP 805 Strategic Analysis for Quality Inprovement (3 credits)

Hours: 3 classroom + 0 lab/s tudio

Prerequisites: DNP 804 and DNP 807.

Taught: Summer only

Strategic Analysis for Quality Improvement exploresassessing outcomes of
advanced nursing practice for patient populations, communities, and
healthcare systems. Students will assessand identify outcome measure-
ment important to advanced nursing practice.

DNP 806 Program Development Implementationand Evaluation (2 credits)
Hours: 3 classroom + 0lab/studio

Prerequisites: DNP 801.

Co-requisites: DNP 820.

Taught: Summer only
This course exploresevaluation concepts for health care programs. Students

will evaluate program planning, evaluative modelsand theoriesandanalyz
theimplications of implementation, change, and evaluation fora program.

DNP 807 Leadership in Educational Activities (2 credits)

Hours: 2 classroom + 0lab/s tudio

Prerequisites: MHI 815 and DNP 803.

Co-requisites: DNP 804.

Taught: Spring only

This class will explore some fundamental concepts and strategies to utiliz
for effective teaching whether one to one or larger groups of individuals. In
this course, anoverview of educational measurementandevaluation is
provided. Methods of evaluating teaching effectiveness, participantlearn-
ing, and performance are explored.

DNP 808 Health Care Policy (3 credits)

Hours: 3 classroom + 0lab/studio

Prerequisites: NRP 805 and DNP 806.

Co-requisites: DNP 807.

Taught: Fallonly

Students will be able to criticallyevaluate the relationship between health
care legidationand the development of economic, political, social, and
ethical issues thatimpact nursingand patient populations. The goal of this
course will be to prepare nurses to be effective in changing policiesat the
local, state,and national levels.

DNP 814 Research Methods: Analysis & Application (3 credits)

Hours: 3 classroom + 0lab/s tudio

Prerequisites : DNP 800.

Taught:Springonly

This course exploresresearch design and methodology that can be applied
in advanced nursing practice for data driven decision-making. Students will
analyz research designs, research studies, and data collection methods.
Data will be analyzed using SPSS. Students willapply research methodology
and data analysis skills for practical applicationtoa healthcare environment
asthe DNP is expectedto be aleader in their future nursing practice.

DNP 820 Integrative Application of EBP | (1-2 credits)

Hours: 1 classroom + 6-12 lab/s tudio

Prerequisites: STA 814and DNP 801.

Co-requisites: DNP 802.

Taught: Summer only

This class provides the student with the necessaryinformation to identify,
develop, implement, evaluate and disseminate aninde pendent analytic
scholarly project focusing on problems of practice within specific popula-
tions. This course iscentered on the students’ topic of interest. The student
must complete 100 hoursinthe clinicalarea.
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DNP 821 Integrative Application of EBP Il (1-2 credits)

Hours: 1-2 classroom + 0lab/studio

Prerequisites: MHI 815 and DNP 803.

Co-requisites: DNP 804.

Taught: Springonly

This class continues with the students’ portfolio which builds on the neces-
saryinformation to identify, develop, implement, evaluate and disseminate
an independentanalytic scholarly project focusing on problems of practice
within specific populations. This course is centered on the students’ topic of
interest. The student must complete 100 hoursin the dinical area.

DNP 822 Clinical Residency Capstone/Dissertation (1-3 credits)

Hours: 3 classroom + 19-25 lab/s tudio

Prerequisites: DNP 820 and DNP 821.

Taught:Springonly

This class includes the last 300 of the 500 clinical hours required. The DNP
program culminates in the successful completion ofa capstone project,
which is designed by the studentin collaboration with a 3- member com-
mittee. The scholarly project must be a significant, evidence - based contri-
bution to existing nursing knowledge and be suitable for publicationina
peerreviewed journalora book. The evidence based practice project is a
scholarly process to address a clinical or system problem relevant in nursing
aimed at improving healthcare practice and outcomes.

DNP 896 Practicum/Project (1 credit)
Hours: 0 classroom + 1 lab/s tudio
Prerequisites: DNP 800 and DNP 802.

Taught: Fall,spring, and summer
This class provides the student with the necessaryinformation to identify,

develop,implement, evaluate and disseminate anindependent analytic
scholarly project focusing on problems of practice within specific popula-
tions. This course iscentered on the students’ topic of interest. The student
must complete 100 hoursintheclinicalarea. The course isto be tak-
en/repeated five times throughout the program.

DNP 897 Continuing Credit for Capstone/Dissertation Document (1 credit)
Hours: 1-3 classroom + 0 lab/studio

Prerequisites: DNP 820, DNP821 and DNP 822.

Taught: Falland s pring

Continuingenrollment for students needing more thanone semester to
complete DNP 822-11I. There will be four consecutive semesters to complete
this document including DNP 822-111. Students will already have completed
the clinical requirements tomeet the mandated 500 hours of specialty
trainingthat is one of the hallmarks of a DNP graduate.

ECO 580 Economics for Teachers (3 credits)

Hours: 3 classroom + 0lab/s tudio

Taught: Variable, check with department

A conceptual framework for the studyof economics andoverviewrelating
to the basic economic problem, economic systems, resource allocation,
economic growthand stability, economic institutions, and goals. Founda-
tioncourse intended for classroom teachers with little or no background in
economics.Open only to students majoring in education. Repeatable for
credit when topics vary.

ECO 594 Topics: Teaching Economics (1-3 credits)

Hours: 3 classroom + 0lab/s tudio

Prerequisites: consent ofinstructor.

Taught: Summer only

Strategiesandactivities for teachingeconomicsand selected economic
topics at the elementaryand secondary levels; instructional resourcesand
their effective use in the classroom; sample curriculum guides; curriculum
developmentactivities. Repeatable for credit when topics vary.Open only to
students majoring in education.
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ECO 610 Businessand Changing Global Environment (3 credits)

Hours: 3 classroom + 0lab/studio

Prerequisites: admission to the MBAprogram or permission of MBAdirector.
Taught: Falland spring

Nature of the business organization; broad, integrated view of contempo-
rary issues and environments in which businesses operate; themesto be
carried forward throughout the MBA program, including global nature of
business, total quality management, and legal and social responsibilities of
business.

ECO 625 Managerial Economics (3 credits)
Hours: 3 classroom + 0lab/studio
Prerequisites: admission to the MBAprogram or wnsent ofMBAdirector.

Taught: Falland spring
Examination of the three keyelements of organiational archite c-

ture-decisionrights, incentive systems,and control systems; application of
transaction cost theory toorganizational behaviorand corporate govern-
ance.

ECO 694 Selected Topics in Economics (3 credits)

Hours: 3 classroom + 0lab/s tudio

Prerequisites: ECO 625.

Taught: Variable, check with department

Study of a selected contemporary area ineconomics; Topic listed in Sche d-

ule of Classes. Repeatable for a maximum of 6 semester hours if topics differ.

Open only to MBA students.

ECO 699 Independent Study: Economics (1-3 credits)

Hours: 1-3 classroom + 0lab/s tudio

Prerequisites: ECO 625.

Taught: Variable, check with department

Specializedaspect or topic ineconomicschosen by student andappropriate
faculty member. Subject toacademicregulations pertaining toindependent
study as given in MBA catalog. Open onlyto MBA students.

EDA 602 Leadership in Contemporary Schools (3 credits)
Hours: 3 classroom + 0lab/studio

Taught: Fall,spring, and summer
This courseis anintroduction to school leadership. Students willengagein a

thorough investigation of contemporary leadership research, scholarship,
theory,and practice. This course will introduce the concept of “transforma-
tive” change in schools, classrooms, and inindividuals. Participants will
create personaland professional growth plans toenhance their effective-
ness.

EDA 624 Technologyand Best Practices for School Improvement (3 credits)
Hours: 3 classroom + 0lab/s tudio
Prerequisites: Admission to program.

Taught: Variable, check with department
Identifying the best practices of school improvement documented byre-

search; application of these practices to diverse school contextual setting;
practiceandapplication inresearching worldwide school improvement
activitiesandresearch through internet searches and library databases.

EDA 639 The School Superintendency (3 credits)

Hours: 3 classroom + 0lab/s tudio

Prerequisites: Admission to program or cnsent of instructor.
Co-requisites: EDA 679.

Taught: Variable, check with department

The course will be conducted in a Professional Learning Communityenvi-
ronment and format. Class participants will be expected toestablisha
shared vision, a set of values required to achieve the vison,and two/three
critical goals to be accomplished during the course. These goals should be
measurable andable to documentthe fact that students were successfulin

acquiring the appropriate knowledge, understanding, andapplications for
therole ofthe superintendency.

EDA 640Legal and ParentIssuesin Special Education (3 credits)
Hours: 3 classroom + 0lab/studio

Taught: Variable, check with department
To participate in the delivery ofa free and appropriate public education for

children with disabilities and to understand the roles and responsibilities of
the schooladministrator in maximizingeducationalresults for children with
and without disabilities.

EDA 649 School System Administration (3 credits)

Hours: 3 classroom + 0 lab/studio

Prerequisites: Admission to superintendent program or consentofinstructor.
Co-requisites: EDA 680.

Taught: Variable, check with department

Study of overall school district management and operations includinga d-
ministration of auxiliary services; federal programs, financial management,
and human resources.

EDA 659 Strategic Management in Education (3 credits)

Hours: 3 classroom + 0lab/s tudio

Prerequisites: Admission to superintendent program or consentof instructor.
Co-requisites: EDA 681.

Taught: Variable, check with department

Designed toassist those desiringto be certifiedasa school superintendent
to understand, appreciate andacquire strategic planning skills. The ability to
plan,acquiring the skills needed in formulating plansand demonstrating
theabilityand skills to execute plans are all critical skills and tools individ u-
als must possess to successfully perform in the role ofa public school super-
intendent.

EDA 679 School Superintendent Practicum | (1 credit)

Hours: 1 classroom + 0lab/s tudio

Prerequisites: Admission to superintendent program or consentof instructor.
Co-requisites: EDA 639.

Taught: Variable, check with department

Study and observation of the role and responsibilities of the superintendent
are the key components of the practicum experience. Studentsare required
to spend timein field settings.

EDA 680 School Superintendent Practicum Il (1 credit)

Hours: 1 classroom + 0lab/s tudio

Prerequisites: Admission to school superintendency certificate program or
consentofinstructor.

Co-requisites: EDA 649.

Taught: Variable, check with department
Study and observation of the role and responsibilities of the school superin-

tendent in practice. Studentsare requiredto spend time in field settings.

EDA 681 School Superintendent Practicum 1l (1 credit)

Hours: 1 classroom + 0lab/studio

Prerequisites: Admission to superintendent program or consentof instructor.
Co-requisites: EDA 659.

Taught: Variable, check with department

Study and observation of the role and responsibilities of the school superin-
tendent in practice. Studentsare requiredto spend time in field settings.

EDA 694 Special Topics in Educational Leadership (1-6 credits)

Hours: 1-6 classroom + 0lab/studio

Taught: Variable, check with department

A specificaspect of concern to the educational leadership or district admin-
istration populations. May be repeated for additional credit when topic
varies. May be repeated for up to a total of 9 semester hours. See Schedule
of Classes for current offeringsand prerequisites.



EDA 699 Inde pendent Study in Educational Leadership (1-3 credits)

Hours: 1-6 classroom + 0lab/studio

Prerequisites: Department Permission.

Taught: Variable, check with department

A specificaspectof concern to the educational leadership or district admin-
istration populations. May be repeated foradditional credit whentopic
varies.May be repeated for up to a total of 9semester hours. See Schedule
of Classes for current offeringsand prerequisites.

EDA 704 Education Leaderas Culture Builder: Rolesand Responsibilities ina
PLC (3 credits)

Hours: 3 classroom + 0lab/s tudio

Prerequisites: Admission to Eduation Specialist.

Taught: Falland summer

In thiscourse, candidatesassess school culture and its impact on student
learning and school performance to determine areas ofassistance needed.
Candidates study ways toengage stakeholders to determine impact of stu-
dent performance and what is needed for improvement.

EDA 705 Education Leaderas Culture Builder: Fieldwork (1 credit)

Hours: 1 classroom + 0lab/studio

Prerequisites: Admission to Eduaation Specialist.

Taught: Falland summer

This course focuses on field experiences in educational administrationand

leadershipatthe earlyelementary, middle school, secondary or district level.

Emphasisis uponorganization, administration and leadership of schools.

EDA 706 Educational Leader: Designing Curriculum (3 credits)

Hours: 3 classroom + 0lab/studio

Prerequisites: Admission to Eduaation Specialist.

Taught:Falland spring

In thiscourse, candidates will focus onincreasing student learning through
effective leadership strategies. Candidates collectand analyz authentic
student workand use current research and practices to identify effective
and diverse strategies and develop intervention plans.

EDA 707 Educational Leader: Fieldwork (1 credit)

Hours: 1 classroom + 0lab/s tudio

Prerequisites: Admission to Eduaation Specialist.

Taught: Falland spring

In thiscourse, candidates will focus onincreasing student learning through
theapplication ofeffective leadership strategies. Under the supervision of a
school principalandan N.K.U.faculty member, Candidates willengage in
Fieldwork related to the following course objectives.

EDA 708 Education Leaderas Assessor: Data Informed Decision Making (3
credits)

Hours: 3 classroom + 0 lab/s tudio

Prerequisites: Admission to Eduation Specialist.

Taught: Falland spring

In thiscourse, candidates will developan understanding of Kentucky’s vari-
ous curriculumandinstruction documents. Candidates will identify and use
appropriate research based intervention strategies for addressing student
needs. Candidates will also use a variety of protocols to promote teacher
collaboration inanalyzing student work.

EDA 709 Education Leader as Assessor: Fieldwork (1 credit)
Hours: 1 classroom + 0 lab/s tudio
Prerequisites: Admission to Eduaation Specialist.

Taught: Falland spring
In thiscourse, candidates will developan understanding of Kentucky’s vari-

ous curriculumandinstruction documents. Candidates will identify and use
appropriate research based intervention strategies for addressing student
needs. Candidates will also use a variety of protocols to promote teacher
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collaboration inanalyzing student work. Under the supervision ofa school
principal and an N.K.U.faculty member.

EDA 711 Education Leaderas Supervisor: Building Teacher Capacity (3
credits)

Hours: 3 classroom + 0lab/studio

Prerequisites: Admission to Eduaation Specialist.

Taught: Variable, check with department

Candidates will develop relationships with familiesand develop partner-
ships with community stakeholders to leverage resources to support shared
goals and objectives. Candidates will identify stakeholders who are repre-
sentative of the community served bythe school. Candidates will study how
to work collaboratively to assess the concerns, needs, andissues of families
served by the school; and knowhowto monitorresource allocation and
program implementation toassess andadjust if necessary.

EDA 712 Education Leaderas Supervisor: Fieldwork (1 credit)

Hours: 1 classroom + 0lab/s tudio

Prerequisites: Admission to Education Specialist.

Taught: Variable, check with department

In thiscourse, candidates will study staff selection, personnel evaluation,
work conditionsand environment, and professional development. These are
interrelated processes that influence the culture of the learning environ-
ment. Principals should knowand use the characteristics ofeffective teach-
ers to successfully conduct staff selection, evaluation, and professional de-
velopment processes.

EDA 713 Education Leaderas Manager: School Improvement Plans (3
credits)

Hours: 3 classroom + 0lab/s tudio

Prerequisites: Admission to Eduaation Specialist.

Taught: Variable, check with department

The focus of this courseis instructional leadership—the delivery of aneffec-
tive instructional program that results in highlevels of studentachievement.
Candidates will study the organizational visionand mission, schoolim-
provement planningand implementation. Candidates will also study basic
management skills that foster student safety, learning and achievement.

EDA 714Education Leaderas Manager: Fieldwork (1 credit)

Hours: 1 classroom + 01lab/studio

Prerequisites: Admission to Eduaation Specialist.

Taught: Falland s pring

Candidates will study the organizational visionand mission, schoolim-
provement planningand implementation by successfullycompleting field
projects.

EDA 715 Education Leaderas Facilitator: Leveraging Community Systems
and Resources (3 credits)

Hours: 3 classroom + 0lab/studio

Prerequisites: Admission to Education Specialis t

Taught: Summer only

Candidates will develop relationships with familiesand develop partner-
ships with community stakeholders to leverage resources to support shared
goals and objectives. Candidates will identify stakeholders who are repre-
sentative of the community served bythe school. Candidates will study how
to work collaboratively to assess the concerns, needs, andissues of families
served by the school; and knowhowto monitor resource allocation and
program implementation toassess andadjust if necessary.

EDA 716 Education Leader: Legal & Ethical Perspectives (3 credits)
Hours: 3 classroom + 0lab/s tudio
Prerequisites: Admission to Eduaation Specialist.

Taught: Summer only
In thiscourse, candidates will assess school culture and its impact on stu-

dent learningand school performance to determine areas of assistance
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needed. Candidates will study ways to engage stakeholders to determine
impact of student performance and what is needed for improvement.

EDA 717 Prindpal as Practitioner | (3 credits)

Hours: 3 classroom + 0lab/s tudio

Prerequisites: Ed.S. degree in Educational Leaders hip.

Taught: Fallonly

Thisis the first of two classes for candidates who have completed the thirty
hour Education Specialist degree program. This class will provide support for
first year principals and assistant principals. For graduates who do not move
into principal jobs, this class will keep themtheir knowledge current.Can-
didates will study the newesteducation laws, finance, curriculum, teacher
evaluation, andlearn the manyresources thatare available to schools. This
class will be setup in modulesincluding work on Blackboard, research,
webinars.

EDA 718 Prindpalas Practitioner Il (3 credits)

Hours: 3 classroom + 0lab/s tudio

Prerequisites: Completion of Ed.S. degreein Eduaational Leadership.
Taught:Springonly

Thisis the second of two classes for candidates who have completed the
thirty hour Education Specialist degree program. This class will provide
support for first year principals and assistant principals. For graduates who
do not move into principal jobs, this class will keeptheir knowledge current.
This class will be in the spring semester for new principals andassistant
principals. This class will be set up in modules including work on Blackboard,
research, webinarsand face to face.

EDA 791 Education Leaderas Researcher: Designing Collaborative Action
Research (2 credits)

Hours: 2 classroom + 0lab/studio

Prerequisites: Admission to Eduaation Specialist.

Taught: Falland summer
In thiscourse, candidates will learn to conduct actionresearch that will be

used throughout courseworkandin the development of the capstone pro-
ject.

EDA 792 Education Leaderas Researcher: Theory to Practice (2 credits)
Hours:2 classroom + 0lab/studio

Prerequisites: Admission to Eduaation Specialist.

Taught: Variable, check with department

The two semester Capstone experience allows candidatesto explorean
independent project under the close supervision of a local schooladminis-
tratorand NKU faculty member. The project may take many forms, from a
substantial research paper to a significant creative project. The Capstone
Project shouldreflect intellectual rigoranda pursuit of excellence. Candi-
dates will be required to present the highlights of their Capstone Project to
University faculty, Site Based Councils, and/or district level administrators.

EDA 799 Independent Study in Advanced Educational Leadership (1-6
credits)

Hours: 1-6 classroom + 0lab/studio

Prerequisites: Department Permission.

Taught: Fall, winter,spring and summer

Aspecificaspectof concern to the educational leadership or district admin-
istration populations. May be repeated foradditional credit whentopic
varies. May be repeated for up to a total of 9 semester hours. See Schedule
of Classes for current offeringsand prerequisites.

EDD 801 Leadership: Personaland Professional Perspectives (3 credits)
Hours: 3 classroom + 0lab/s tudio

Taught: Variable, check with department

This course introduces learningassociates to the educational leadership
doctoral programandthe multiple facets of leadership fromaninterdisci-
plinary perspective. The seminar providesa framework for the learning

associate to further developthe knowledge, skills,and dispositions required
of leaders for 21st century educational organizations. It is designed toe n-
courage the investigation of the learningassociate's leadershipassump-
tions, behaviors,and goalsand to begin planning toimprove leadership
effectiveness.

EDD 802 Contemporarylssues in Regional Stewardship (3 credits)

Hours: 3 classroom + 0lab/s tudio

Taught: Variable, check with department

Explore contemporary issuesineducationas they impactregional steward-
ship and civicengagement. The course is designed toexamine the existing
andemerging knowledge base for stewardship and service learning within
community organizations. Special emphasis is given to the impact ofthe
interactionamong organizational culture, leadership stylesand change, and
howtheyaffect the community. Learning Associates will selectand design
andimplement a projectasa cohort and designa strategic planincluding
program evaluation.

EDD 803 Transformational Leadership (3 credits)

Hours: 3 classroom + 0lab/studio

Taught: Variable, check with department

This courseis designed for learningassociates with knowledge and strate-
giesto foster "transformative" change in schools, organizations,and in
individuals. It will focus on the human or dispositional elements thatallow
educationalleaders to foster higher levels of performance with clearlyabove
average results. Participants will explore their own dispositionsaswellas
those of greatleaders and will create personal Dispositional Growth Plans to
enhance their effectiveness.

EDD 810 Introduction to Action Research, Academic Writingand the
Dissertation Process (3 credits)
Hours: 3 classroom + 0lab/s tudio

Taught: Variable, check with department

Learningassociates will be introduced to the process of dissertation action
research including the development of their proposal that will become the
focus of their research. Leamingassociates will developacademic writing
skillsand skills in critiquing their research literature as well as strategies for
developing researchideas.

EDD 811 Qualitative Research (3 credits)

Hours: 3 classroom + 0lab/s tudio

Taught: Variable, check with department

Learningassociates will be introduced to qualitative research related to the
developmentofanaction research dissertation study. Topics willinclude
research paradigms for qualitative designs; developing surveys; question-
naires; developing questions forandanalyzing interviews; and interpreting
qualitative research studies. Learningassociates willanalyze readings that
focus on qualitative research designs.

EDD 812 Understanding Statistics (3 credits)
Hours: 3 classroom + 0lab/s tudio

Taught: Variable, check with department

Learningassociates will understand howto use,apply,and interpret t- tests,
correlationand regression, one-factor ANOVA, and Chi-Square. Learning
associates willalso examine and be able to interpret multi- factor ANOVA,
regression and ANCOVA. Learningassociates willanalyz readings that focus
oninferential statisticsas wellas those which focuson mixed methods
(qualitative and quantitative research designs).

EDD 821 Organiations as Social Systems (3 credits)

Hours: 3 classroom + 0lab/studio

Taught: Variable, check with department

This course examines contemporarytheories, practicesand research in
planning, managingandassessingchange in organizations as social sys-
tems. Particular emphasis will be placed onassessing the utility of theories



based on previous and emerging researchand deriving implications for
professional practice.

EDD 822 Legaland Ethical Issues for Educational Leaders (3 credits)
Hours: 3 classroom + 0lab/s tudio

Taught: Variable, check with department
This course provides a case study approach to understand current legaland

ethical issues for leadersin educational environments.

EDD 825 Performance Appraisal: Evaluating People and Programs (3 credits)
Hours: 3 classroom + 0lab/studio

Taught: Variable, check with department

This course addresses the theories, professional approaches,and under-
standings from various psychological perspectives as they relate to deve -
oping, leading, and managing people and programs. Emphasis will be on
best practices from the educational, social sciences and management pro-
fessions for sustainingan organization's capacity for continuous growth.

EDD 829 Regional Stewardship: A Collaborative Project (3 credits)

Hours: 3 classroom + 0lab/s tudio

Taught: Variable, check with department

This course is experientialin nature and focuses onleadershipand group
processes through collaborationon a regional educationalleadership pro-
ject.Learning associates will acquire and apply knowledge, skills,and dispo-
sitionsinan immediate andrelevant setting. Topics include examining core
values in the leadership process, group problem solving, leadership styles,
decision making, powerand influence, conflict management, ethical di-
lemmas, and community building.

EDD 830 Transformative Curriculum Design (3 credits)

Hours: 3 classroom + 0lab/studio

Taught: Variable, check with department

This course focuses onan in-depth study of current theoryandresearch
about curriculum designandits relationship to developingand sustaining
professional learning communities. Through a process of discussion, refle c-
tion, reading, discovery, designing, and sharing of experiences, leaming
associates will develop a platform of beliefsabout curriculum design. They
will developanauthentic curriculum for their workplace and engage in the
analysis of data to determine learning needs and outcomes oftheir clients.
They will design a substantive, ongoing professional development plan for
their workplace.

EDD 832 Leading Through Technology (3 credits)

Hours: 3 classroom + 0 lab/studio

Taught: Variable, check with department

This course explorestheories, models, research, practical applications, cur-
rent issues, and currentapproaches toeducational technology leadership.
By focusing on the integration of technologyinto curriculum, peda gogy,
school organization management, and school organization leadership the
course exposes leaders to a wide variety of 21st century technology issues.
The course covers current topicsandresearch in educational technologyas
wellas practical applications of technology skills essential for all school
organizationleadersin the digitalage.

EDD 833 Leadership in Multi-Cultural Sodety (3 credits)

Hours: 3 classroom + 0lab/s tudio

Taught: Variable, check with department

This courseis designed to prepare learning associatesatall levels of leade r-
ship to beable to understand cultural adaptability and critical race theory.
Learningassociates will develop newand analyze existing curriculumsand
policies that focus on multiculturalism and social justice. They will explore
dimensions of gender, race, and social-classequity inthe workplace. Learn-
ingassociates will developapproaches to multicultural reforms by com-
pleting a site specific proposal with a strategicaction plan that willaddress
multicultural issues in their workplace.
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EDD 840 History of US Higher Ed & Currentlssues (3 credits)

Hours: 3 classroom + 0lab/studio

Prerequisites: Admission to the Doctor of Educationin Eduaational Leadership
with specialization in higher education or permission ofinstructor.

Taught: Variable, check with department
An examination of the development of American highereducation, its

origin, major characteristics, trends, distinctive featuresand challenges;
current research, theory, policiesand practicesand critical issues facing
highereducation today.

EDD 841 Understanding the US College Student (3 credits)

Hours: 3 classroom + 0lab/s tudio

Prerequisites: Admission to the Doctor of Education in Educational Leadership
with specialization in higher education or permission ofinstructor.

Taught: Variable, check with department

Examines the changing demographics and characteristics of the American
college student with a focus on strategies for enhancing student success.

EDD 842 Organizationand Admin of Higher Ed (3 credits)

Hours: 3 classroom + 0lab/studio

Prerequisites : Admission to the Doctor of Education in Eduaational Leadership
with specialization in higher education or permission ofinstructor.

Taught: Variable, check with department

Shared governance, therole of governingand coordinating boards, unitand
university levelresponsibilities, organizational alignment, strategic pla n-
ning, policy development, resource procurementand management, change
management, crisis management.

EDD 843 International Higher Education (3 credits)

Hours: 3 classroom + 0lab/s tudio

Prerequisites: Admission to the Doctor of Education in Educational
Leadership with specialization in higher education or permission ofinstructor.
Taught: Variable, check with department

A comparative study of higher education systems throughout the worldand
theirrelationship to American higher education. Best practice in the inter-
nationaliation of highereducation.

EDD 849 Dissertation Seminar (3 credits)

Hours: 3 classroom + 0lab/studio

Taught: Variable, check with department

Learningassociates will develop theiraction research dissertation proposal.
Topics willincude integration of research methodology, measurementand
statistics; research ethics; IRB application; time management;and navi-
gatingthroughthe dissertation project. (This course may be repeated once.)

EDD 894 Special Topics in Doctor of Education in Ed. Leadership (1-3 credits)
Hours: 1-3 classroom + 0lab/s tudio

Prerequisites: Admission to the Doctor of Education in Eduaational Leadership
orprogram director approval.

Taught: Variable, check with department

A specificaspectof concern to the educational leadership ora contemporary
issue appropriate for doctorallevel study. May be repeated foradditional
credit when topic varies. May be repeated for uptoa total of 12 semester
hours. See Schedule of Classes for current offerings.

EDD 898 Dissertation Research (1-12 credits)

Hours: 3 classroom + 0lab/s tudio

Taught: Variable, check with department

Learningassociates will continue to develop dissertation topics with their
Leader Scholar Community (LSC). The LSC will meet monthly during falland
spring semestersandas needed in the summer sessions during the disserta-
tionresearch process.
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EDD 899 Independent Study (1-12 credits)

Hours: 1-3 classroom + 0lab/s wdio

Prerequisites: Admission to the Doctor of Educationin Educational Leadership.
Taught: Variable, check with department

Specifictopics for in-depth study by doctoral students. May be repeated for
additional credit whentopic varies. May be repeated for up toa total of 9
semester hours. Independent studies must be arranged by learningassoci-
ate withan NKU faculty memberandapproved by the learningassociate's
advisor.

EDG 602 Technology in Eduation (3 credits)

Hours: 3 classroom + 0lab/s tudio

Taught: Spring only

Uses of technology for educators; effects of technology on classroomand
curriculum; evaluation of software; telecommunications; introduction to

programming language; use of word processing, databases, and spread-
sheets.

EDG 603 Selected Topics in Technology in Education (1-3 credits)

Hours: 3 classroom + 0lab/s tudio

Taught: Fall only-odd years

Topicsand issuesin technology ineducation for teachers. May be repeated
for credit whentopics vary.

EDG 605 Introduction to Educational Research for School Leaders (3 credits)
Hours: 3 classroom + 0lab/studio

Prerequisites: EDG 607 and EDA 602.

Taught: Variable, check with department

Introductionto education research enabling candidates to become effective
consumers and users of researchin education. It will improve candidates'
ability toapply research findingsappropriately in school settings and will lay
a foundation foran original action research project.

EDG 606 Leadership ina Diverse Society (3 credits)

Hours: 3 classroom + 0lab/studio

Taught: Fall,spring, and summer

Research, theory, policy, and practice in multiculturaland diversity educa-
tion; recognizingrace, class, gender, learning, andlinguistic diversity within
home, schools,and community settings; developing and demonstrating
culturallyrelevantand responsive approaches to meeting the needs of
students.

EDG 607 Orientation to MAED Teacher as Leader (0 credits)

Hours: 0 classroom + 0lab/s tudio

Co-requisites: EDA 602.

Taught: Fall,spring, and summer

Orientation to the Master of Artsin Education Teacheras Leader program
induding graduate policies and procedures, selection of a specializa-
tion/endorsement, advising services, certification, educator dispositions,
professional behaviors, online learning, and the actionresearch sequence.

EDG 615 Instructional Designand Curriculum for School Leaders (3 credits)
Hours: 3 classroom + 0lab/studio

Prerequisites: EDG 607 and EDA 602.

Taught: Fall,spring, and summer

Research-based best practicesand models of instructional design to meet
the needs ofall learnersin a school setting.

EDG 620 Learningand Motivation (3 credits)

Hours: 3 classroom + 0lab/studio

Taught:Springonly

This course addresses principles of cognitive psychology and brain research
for the purpose of improving P-12 student leamingandmotivation with
applications to curricula, learning environmentsandinstructional strategies.

EDG 62 1Introduction to Gifted Education (3 credits)
Hours: 3 classroom + 0 lab/s tudio

Taught: Fallonly
Historical, philosophical, and psychological foundations of special educa-

tional provisions for high-ability students; characteristics, identification,and
typical school programs.

EDG 623 Teaching Creative Higher-Level Thinking (3 credits)

Hours: 3 classroom + 0lab/s tudio

Taught: Spring only

Theories of creativityand problem solving; identifying creative potential;
classroom strategiesand curriculum materials related to creativity and
higher-level thinking.

EDG 624 Pupil Assessmentand Evaluation (3 credits)

Hours: 3 classroom + 0lab/s tudio

Taught: Falland summer

Various types of pupil assessmentandthe use andinterpretation of each;
mastery learning; criterion referencedtests; competency based instruction
andevaluation; selectionand use of standardized tests; construction of
classroom tests.

EDG 625 School Programs for Gifted Students (3 credits)

Hours: 3 classroom + 0 lab/studio

Prerequisites: EDG 621 and EDG 623.

Taught: Summer only

Theoretical bases and model school programs for high-ability students;
procedures for planningand implementing special educational provisions
for gifted students; curriculum designand teaching strategies.

EDG 627 Seminar and Field Experiences in Gifted Education (3 credits)
Hours: 2 classroom + 2 lab/s tudio

Prerequisites: EDG 621, EDG 623 and EDG 625.

Taught: Summer only

Research and discussion of critical problems in gifted education; application
of knowledge and skills in giftededucation in one or more settings with
gifted students; planning, supervised teaching, andadvocacy techniques.

EDG 629 Spedial Topics inGifted Education (1-6 credits)

Hours: 3-6 classroom + 0lab/s tudio

Taught: Variable, check with department

In-depth studyof one dimension of recent research, theory,and curriculum
design, or teaching strategiesin gifted education.

EDG 630 Language and Leaming Across the Curriculum (3 credits)
Hours: 3 classroom + 0lab/studio

Taught:Fall,spring, and summer

Current views of literacy; theories of literacy;approaches, methods, and
materials of readingassessment, planning, and instruction. Required for
standardelementary certification.

EDG 632 Classroom-Based Literacy Assessment (3 credits)

Hours: 3 classroom + 0lab/s tudio

Prerequisites: EDG 630 or equivalent.

Taught:Spring only-evenyrs

Theories of language acquisition;application of linguistic theories to the
teaching of literacy.

EDG 634 Reading Instruction in PrimaryGrades (3 credits)

Hours: 3 classroom + 0lab/studio

Prerequisites: EDG 630.

Taught: Fall only-odd years

Principles underlying the teaching of beginning reading; approaches and
materials.



EDG 636 Reading Instruction in Middle Grades (3 credits)

Hours: 3 classroom + 0lab/s tudio

Prerequisites: EDG 630.

Taught: Variable, check with department

Principles underlying the teaching of reading in the middle grades;ap-
proachesand materials applicable to the teachingof developmental, con-
tent, recreational, and corrective reading.

EDG 637 Literacy Clinic | (3 credits)

Hours: 3 classroom + 0lab/s tudio

Prerequisites: EDG 632.

Taught: Fall only-even years

Principles and practices for diagnosing reading problemsand othercom-
munication disorders.

EDG 639 Literacy Clinic Il (3 credits)

Hours: 3 classroom + 0 lab/studio

Prerequisites: EDG 637.

Taught: Spring only-odd yrs

Principles and practices for remediation of readingand other communica-
tion disorders.

EDG 641 Applying Innovative Tech in Ed Prac (3 credits)

Hours: 3 classroom + 0lab/studio

Prerequisites: EDG 602.

Taught: Variable, check with department

This course will prepare technology leaders to advocate for effective tech-
nology integration by modeling its use in teachingand professional prac-
tice.

EDG 642 Designing Online Instruction (3 credits)

Hours: 3 classroom + 0 lab/s tudio

Prerequisites: EDG 602.

Taught: Variable, check with department

Principles of effective designof online instruction; research-based models
for online delivery,including hybrid and blended instruction; development
of media-rich, web-based materials; emphasis on designing learning envi-
ronments that promote engagement and integration.

EDG 643 Technology Systems in Schools (3 credits)
Hours: 3 classroom + 0lab/studio
Prerequisites: EDG 602.

Taught: Variable, check with department
Elements of effective technology planning including needsanalysis; imple-

mentation monitoringandevaluation; maintaining and supporting tech-
nology infrastructure; decision-making criteria for hardware and software
selection; technology fundingand budgeting.

EDG 646 Research in Educational Technology (3 credits)

Hours: 3 classroom + 0lab/s tudio

Prerequisites: EDG 602.

Taught: Variable, check with department

Students will design, conduct, interpret,andapplyaction research toa d-
dressaneducational technology issue in classrooms and schools through
data driven decision making. Students will developa research proposal
related to a specific P-12 educational issue, secure permission froma local
educationalagency to conduct research, comply with regulations related to
human subjects research, implement the proposed research project,and
writea summary of findings.
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EDG 648 Developing Writing Programs for Elementary and Secondary
Schools | (3 credits)

Hours: 3 classroom + 0lab/studio

Taught: Summer only

Theories of writingand planning of developmental writing programs for
specific grade levelsand for school-wide programs across disciplines. May
be taken concurrently with EDG 649. Same as ENG 648

EDG 649 Developing Writing Programs for Elementary and Secondary
Schools |l (3 credits)

Hours: 3 classroom + 0lab/studio

Prereq OR Co-req: EDG 648.

Taught: Summer only

Includes workshopexperience in peerteaching and preparation of manu-
scripts. May be taken concurrently with EDG 648.Same as ENG 649.

EDG 653 Language Development of Students with Disabilities (3 credits)
Hours: 3 classroom + 01ab/studio

Taught: Fall only-odd years

Theories of language development; teaching functional communication
skills; skills necessary for pre interactions;assistive technology and commu-
nication; teaching conversational skills.

EDG 654 1ECE Proficiency Evaluation (3 credits)

Hours: 3 classroom + 0lab/s tudio

Taught: Summer only

Evaluation of experienced early childhood educators seeking Kentucky
Interdisciplinary Early Childhood Education (IECE) certification underthe
alternative certificationoption.

EDG 658 Assessment Techniques for P-12 Mathe matics (3 credits)
Hours: 3 classroom + 0lab/s tudio

Taught: Springonly

Learning hierarchies in mathematics, cognitive processes, assessment and
instructional techniques; concepts of the elementary school mathematics
curriculum.

EDG 659 Selected Topics in Math Education (1-3 credits)

Hours: 3 classroom + 0lab/studio

Taught: Variable, check with department

Current trends, topics, andissuesin mathematics education. May be re-
peated for credit whentopics vary.

EDG 660 Learningand Behavior Disorders (3 credits)

Hours: 3 classroom + 0lab/studio

Taught: Fallonly

Definitions, etiological factors, assessment,and remedial approaches for
learning and behavior disorders.

EDG 662 Educational Assessment of Learning and Behavior Disorders (3
credits)

Hours: 3 classroom + 0lab/studio

Prerequisites: EDG 364 or EDG 660.

Taught: Summer only

Principles, instruments,and procedures to place and planinstruction for
students with learning or behavior disorders.

EDG 663 Behavior Analysis Procedures for Students with Exceptionalities (3
credits)

Hours: 3 classroom + 0lab/s tudio

Taught:Springonly

Principles of behavior analysisapplied to curriculum, methodology,and
management of students with disabilities; behavioral teaching methods
contrasted withalternative managementtechniques.
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EDG 664 Proceduresand Methods for Remedial Leamingand Behavior
Disorders (3 credits)

Hours: 3 classroom + 0lab/s tudio

Taught: Summer only

Instructional methods and techniques for designingand implementing
effective teaching to meetthe needs of students with mild disabilities.

EDG 665 Transdisciplinary Collaboration (3 credits)

Hours: 3 classroom + 0lab/s tudio

Taught: Spring only

Knowledge of and skillsin coordinatingagencies and community services
that provide opportunities for students with multiple disabilities.

EDG 666 Introduction to Education of Students with Exceptionalities (3
credits)

Hours: 3 classroom + 0lab/s tudio

Taught: Summer only

Nature and needs of students with exceptionalities; overview of legal re-
quirements and educational approaches.

EDG 667 Collaboration and Indusive Practices (3 credits)

Hours: 3 classroom + 0lab/studio

Taught: Spring only-odd yrs

Legislationand instructional practices relating to the education of students
with exceptionalities. Course covers various methods ofco-teachingas well
aslocating, adapting,and developing materialsand methods forincluding
students with disabilitiesin generalelementary, middle, and secondary
classrooms.

EDG 668 Advanced Principles of Behavior Management (3 credits)
Hours: 3 classroom + 0lab/studio

Taught: Fall only-even years
Theoretical perspectives, measurement systems, ecological inventories,

functional behavior assessment, and positive and proactive behavior inter-
vention plans.

EDG 669 Diagnostic/Prescriptive Teaching (4 credits)

Hours: 4 classroom + 0lab/s tudio

Taught: Variable, check with department

Assessing functional skills; formal and informalassessment; portfolioa s-
sessment; adaptive approaches; teaching self care andindependent living
skills, language skills, motor skills, social skills, and career skills; communi-
ty-based instruction, transportationand mobility; encouraging student
self-determination;and teaching for skill generalization.

EDG 685 Best Practices in College Teaching (3 credits)

Hours: 3 classroom + 0lab/s tudio

Taught: Fallonly

Thisisa seminar-based, interactive class for newand aspiringinstructors,
adulteducators,andadjunct facultytoaddress challenges oftenencoun-
tered by college teachers. Getting started effectively in the classroom, prin-
ciples of course design and planning, strategies forincreasing significant
learning and engagement with college students. The course will be taught
in a hybrid format, meeting face-to-face six times and online via My Black-
board.

EDG 691 Applied Education Research | (2 credits)

Hours: 2 classroom + 0lab/s tudio

Prerequisites: EDG 605 and permission of the program director.

Taught: Fall,spring, and summer

Methods and skills needed to design, conduct, interpret and applyaction
research to addressissuesin classrooms and schools through data driven
decision making; develop aresearch proposal relatedtoa specific P-12
educationalissues, secure permission from alocal educationalagencyto
conductresearch, comply withregulations relatedto human subjects re-

search, and develop an implementation plan for the proposed research
project.

EDG 692 Applied Education Research Il (1 credit)

Hours: 1 classroom + 0lab/studio

Prerequisites: EDG 606 and EDG 691.

Taught: Fall,spring, and summer

This course examines various aspects of conductingapplied educational
research. Students will complete a research project addressinga specific
educationalissue leadingtoenhanced P-12 studentlearning, including data
analysis, written summary of research findings, and present their findingsto
facultyand peers.

EDG 693 Selected Topics in Education (1-3 credits)

Hours: 3 classroom + 0lab/s tudio

Taught: Variable, check with department

Spedifictopicsineducation based onthe Kentucky Teacher Standardsas
wellas currenttrendsand issues. May be repeated for credit when topic
varies.

EDG 696 Topicsin Special Education (1-6 credits)

Hours: 3-6 classroom + 0 lab/studio

Prerequisites: EDG 660 or equivalent.

Taught: Variable, check with department

In-depth studyofa current topic in special education. May be repeated for
credit when topics vary.

EDG 699 Selected Problems in Education (1-3 credits)
Hours: 1-3 classroom + 0 lab/studio

Taught: Variable, check with department
Individual or groupin depth study of selected educationtopics.

EDMT 542 Methodand Pedagogy in Middle School/Secondary
Business/Marketing (3 credits)

Hours: 3 classroom + 0lab/studio

Taught: Fallonly

Theories, methods/techniquesand technologies in designing, delivering
andevaluating instruction in middle schooland high school business/ mar-
keting.

EDMT 543 Methodand Pedagogy in Middle School/Secondary Science (3
credits)

Hours: 3 classroom + 0lab/s tudio

Taught:Fall only

Theories, methods, techniquesandtechnologies in designing, delivering
andevaluating instruction in middle schooland high school science.

EDMT 544 Methodand Pedagogy in Middle School/Secondary Math (3
credits)

Hours: 3 classroom + 0lab/studio

Co-requisites: EDMT 696.

Taught: Fallonly

Theories, methods/techniquesand technologies in designing, delivering
andevaluating instruction in middle schooland high school mathematics.

EDMT 545 Methodand Pedagogy in Middle School/Secondary Social Studies
(3 credits)

Hours: 3 classroom + 0lab/studio

Co-requisites: EDMT 696.

Taught: Fallonly

Theories, methods/techniquesand technologies in designing, delivering
andevaluating instruction in middle schooland high school social studies.



EDMT 546 Method & Pedagogyin Middle Grades LA (3 credits)

Hours: 3 classroom + 0lab/s tudio

Prerequisites: 12 semester hours oflanguagearts content coursewitha grade
of Corbetter chosen from English, Speech,or Journalism and admission to the
Teacher Education program.

Taught: Falland spring
Theory, contentand instructional strategies for teaching language artsin

the middle grades; including national and state standards.

EDMT 594 Topicsin Education (3 credits)
Hours: 1-3 classroom + 0lab/s tudio
Prerequisites: Department permission.
Taught: Variable, check with department
Individual or groupin depth study.

EDMT 610 Foundation of American Schooling (2 credits)

Hours:2 classroom + 0lab/studio

Taught: Summer only

Examination of teaching asa professionand of schoolingas it currently
functionsin the U.S; inquiryinto contemporaryeducational theory and
practice.

EDMT 611 Studies of the Learners (2 credits)

Hours: 2 classroom + 0lab/s tudio

Taught: Fallonly

Life-span development: physical, cognitive, socialand personal develop-
ment, especiallyas these relate to children in schooland to adults who
influence them;individual study focusing on student developmentat spe-
cific levels of instruction.

EDMT 612 Classroom Management (2 credits)

Hours:2 classroom + 0 lab/s tudio

Taught: Fallonly

Recent research and theory related to planning, organizingand managing
student learning and behavior inthe classroom.

EDMT 621 Students with Exceptionalities in Middle/Secondary Classrooms
(3 credits)

Hours: 3 classroom + 0lab/studio

Taught: Fallonly

Characteristics of students with exceptionallearning needs andlegal issues;
adaptations tothe general curriculum, adaptive teaching strategies, behav-
ior managementand collaboration skills.

EDMT 622 Cultural Identity in Schooling (2 credits)

Hours: 2 classroom + 0lab/studio

Taught: Spring only

Role culturalidentity plays in students' experiencesin schools; how theories
of prejudice assimilation, feminism and cultural reproduction explain pa t-
terns of behavior in schools; curricular changestoaddress the inclusion of all
studentsintoday's schools.

EDMT 632 Curriculum Designand Assessment (3 credits)

Hours: 3 classroom + 0 lab/s tudio

Taught: Spring only

Principles and strategies for effective middle/secondary teaching; teaming
for facultyand students, curriculum planning, general teaching methods,
assessment strategies, and classroom management.

EDMT 641 Technology in Middle/Secondary Qassrooms (2 credits)
Hours:2 classroom + 0 lab/s tudio

Taught: Summer only
Introduce students to the utilization of computers inthe educational pro-

cess; focus on technological solutions necessary fora professional careerasa
teacher.
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EDMT 692 Field Experience | (1 credit)
Hours: 0 classroom + 1lab/studio

Taught: Fallonly
Application of instructional theory to middle/secondary grade classroom

settings.

EDMT 693 Field Experience Il (2 credits)

Hours: 0 classroom + 2 lab/s tudio

Taught: Spring only

Practice in planningandimplementing instructional strategies with mid-
dle/secondary grade school students.

EDMT 694 Field Experience Il (2 credits)

Hours: 0 classroom + 2 lab/studio

Taught: Fallonly

Practice in planningandimplementing instructional strategies with mid-
dle/secondary grade students.

EDMT 696 Clinical Experience (1-9 credits)
Hours: 0 classroom + 9 lab/studio

Taught: Falland spring
Classroom experiences through observation, planning, teaching,andas-

sessing under supervision of an experienced teacher.

EDS 551 Assistive Technologyin the Classroom (3 credits)

Hours: 3 classroom + 01lab/studio

Taught: Spring only-odd yrs

Evaluating forassistive technology; approaches and devices for communica-
tion, mobility,and sensoryimpairments; distances learning technology for
transition tothe communityand post school careers.

EDS 561 Intellectual and Orthopedic Disabilities (3 credits)

Hours: 3 classroom + 0lab/s tudio

Prerequisites: Undergraduates must be admitted in to Teacher Education.
Taught: Falland spring

Characteristics and educational programs for students who have intellectual
disabilities or orthopedicand/or health impairments.

EDS 562 Early Childhood Spedal Education Programs (3 credits)
Hours: 3 classroom + 0lab/s tudio
Prerequisites: EDS 360 or equivalent.

Taught: Spring and summer
Buildingon knowledge of child de velopment, students will learn toadapt

curricula andinterventionapproaches to support children with special
needs.

EDS 570 Working with Families of Students with Disabilities (3 credits)
Hours: 3 classroom + 0lab/s tudio
Prerequisites: Undergraduates mustbeadmitted in to Teacher Education.

Taught:Falland spring
Information, skills, and resources for effective interaction with parents and

families of children with disahilities.

EDS 572 Secondary Special Education Programs (3 credits)
Hours: 3 classroom + 0lab/s tudio
Prerequisites: Undergraduates must be admitted in to Teacher Education.

Taught: Falland spring
Characteristics of adolescents with learningand be havior disorders; educa-

tional programming for secondary students with mild disabilities.

EDS 588 Professional Laboratory Experiences (3-6 credits)

Hours: 0 classroom + 3-6 lab/studio

Prerequisites : completed cursework for certification; valid teaching certificate.
Taught: Falland s pring

Classroom field experience in added area of certification; individual project.
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EDS 599 Inde pendent Study: Special Education (1-3 credits)

Hours: 1-3 classroom + 0lab/studio

Prerequisites: departmental permission.

Taught: Variable, check with department

Individualized study ofa specialtopic under supervision of a faculty me m-
ber.May be repeated for credit when topic varies.

EDU 500 Core Prindples of Early Childhood Edu (3 credits)

Hours: 3 classroom + 0lab/s tudio

Taught: Falland spring

Study of development, theories and appropriate practice forchildrenages
0-8years.

EDU 525 Differentiated Literacy Instruction (3 credits)

Hours: 3 classroom + 0lab/s tudio

Prerequisites: Undergraduates: Admission to the Teacher Education Program;
Graduates: Enrolled in the MAED Program or Permission of Instructor.

Taught: Variable, check with department

This course is designed to give pre-service andin-service teachersa morein
depth understanding of the need to differentiate literacy instructionto meet
the needs of increasingly diverse students. Students will surveymajor issues
in appropriate differentiatedliteracy instruction, with manyinstructional
practices that will be discussed, modeled, and/or evaluated.

EDU 530 Reading in Juniorand Senior High School (3 credits)

Hours: 3 classroom + 0lab/s tudio

Taught: Falland spring

Principles and proceduresrelatedto reading in grades 8-12; basic reading
skills, study skills, content fields, and reading programs. For teachers ofall
subjects. Required of students seeking certification to teach English.

EDU 540 Teaching the Underground Railroad (3 credits)

Hours: 3 classroom + 0lab/s tudio

Taught: Summer only

Research about the UndergroundRailroad, withan emphasis onlocal histo-
ry,to assist teachersin classroom instruction.

EDU 544 Aquatic Ecology for Teachers (3 credits)
Hours: 3 classroom + 0lab /s tudio

Taught: Variable, check with department
Integration of biology, geology, meteorology, chemistry, and physical sci-

ences to examine water quality through field-based investigation of the
Ohio Riverand streams. Students apply the contentand skills learned during
the course to the State/School District Science Standards anda lesson plan.

EDU 545 Fundamentals of Environmental Education (3 credits)
Hours: 3 classroom + 0lab/s tudio

Taught: Variable, check with department
Introductionto the field of environmental education, including the history

and philosophy, methodologies, state initiatives, national standards, and
current trends inthe field.

EDU 546 Teaching Environmenta | Education (3 credits)

Hours: 3 classroom + 0lab/s tudio

Taught: Spring only

Principles and goals, curriculum models, teaching strategies, classroom and
community resources, outdoor education,andresearch.

EDU 550 Current Trends in Early Childhood Education (3 credits)

Hours: 3 classroom + 0lab/studio

Prerequisites: Admission to teacher education program and EDS 360.
Co-requisites: EDU 551.

Taught: Variable, check with department

Examination of current issues, trends, public policy,and research inearly
childhood education.

EDU 551 Preschool Educationand Programming (3 credits)

Hours: 3 classroom + 0lab/s tudio

Prerequisites: Admission to theteacher education program, EDS 360.
Taught: Variable, check with department

Overviewof preschool curricula, history ofearly childhood education, and
study of developmentally appropriate activitiesacross subject areas.

EDU 552 Infant Toddler Education and Programming (3 credits)

Hours: 3 classroom + 0lab/s tudio

Prerequisites: Admission to teacher education program and EDS 360.

Taught: Variable, check with department

The relationship of child development theoryand developmentallyappro-
priate practice in group settings for infantsand toddlers.

EDU 554 Language Developmentand Emergent Literacy (3 credits)

Hours: 3 classroom + 0lab/s tudio

Taught: Variable, check with department

Overview of historical and theoretical concepts, assessment ofearlyliteracy
development,and strategies for facilitating reading, writing,and language
instruction across various early childhood settings.

EDU 565 Early Childhood Assessments for Screening (3 credits)

Hours: 3 classroom + 0 lab/studio

Taught:Springonly

Overviewof the purpose ofassessmentand critical components ofan on-
goingassessment system, especially for screening young children. Course
content includes analysis of recommended practices in assessment; defini-
tionof attributes that fit the purpose ofassessment;and study of factors
related to assessment tool rigor.

EDU 566 Ongoing Assessment in Early Childhood Education (3 credits)
Hours: 3 classroom + 0lab/s tudio

Prerequisites: EDS 562 or equivalent.

Taught: Variable, check with department

Overviewof on-going curriculum-basedassessment systems for observing
and documenting young children's growth, developmentand learing.

EDU 567 Math and Science Exploration PreK-3rd (3 credits)

Hours: 3 classroom + 0lab/studio

Taught: Spring only-odd yrs

Integrated mathematics and science learning experiences from both the
Early Childhood Education teacherand the students perspectivesempha-
sizing exploration, problem-solving,and discourse. REQUIRED for IECEand
Non-Certification tracks.

EDU 568 Administrationand Supervision in Early Childhood Education (3
credits)

Hours: 3 classroom + 0 lab/s tudio

Prerequisites: Admission to teacher education program and EDS 360.

Taught: Variable, check with department

The studyof strategies and dispositions needed for managing effective early
childhood programs.

EDU 569 Kindergarten Educationand Programming (3 credits)

Hours: 3 classroom + 0lab/s tudio

Taught: Variable, check with department

Overviewof kindergarten history, curricula, and study of developmentally
appropriate strategiesandactivities across subjectareas. REQUIRED for IECE
and Non-Certification tracks.



EDU 575 Language Arts Methods Middle Grades (3 credits)

Hours: 3 classroom + 0lab/s tudio

Prerequisites: COEHS Advising Center permission.

Taught: Variable, check with department

Advancedobjectives, curricula, and instructional strategies to teach state
and national language arts standards inthe middle grades.

EDU 576 Science Methods Middle Grades (3 credits)
Hours: 3 classroom + 0lab/studio
Prerequisites: Teacher Eduation Department Permission.

Taught: Variable, check with department
Advancedobjectives, curricula, and instructional strategies to teach state
and national science standards in the middle grades.

EDU 577 Mathematics Methods Middle Grades (3 credits)

Hours: 3 classroom + 0lab/studio

Prerequisites: Teacher Education Department Permission.

Taught: Falland spring

Advancedobjectives, curricula, and instructional strategies to teach state
and national math standardsin the middle grades.

EDU 578 Social Studies Methods Middle Grades (3 credits)

Hours: 3 classroom + 0lab/studio

Prerequisites: Teacher Education Department Permission.

Taught: Variable, check with department

Advancedobjectives, curricula, and instructional strategies to teach state
and national social studies standards in the middle grades.

EDU 594 Topics: Education (1-3 credits)

Hours: 1-3 classroom + 0lab/studio

Prerequisites: Varies with topic (see Scheduleof Classes).
Taught: Variable, check with department

Various advanced topicsin education.

EDU 599 Inde pendent Study: Education (1-3 credits)

Hours: 1-3 classroom + 0 lab/s udio

Prerequisites: Consent ofinstructor.

Taught: Variable, check with department

Individual supervised readingsand study of a selected topicineducation.
May be repeatedas topics vary.

ELOC 610 Leadership Assessment and Development (3 credits)

Hours: 3 classroom + 0lab/s tudio

Taught: Fallonly

The course providesa framework for students to assess and develop their
own leadership competencies and prepares themtoassessand develop the
competencies of othersinorganizations. The course addresses career de-
velopment, leadership coaching, self-leadership, lifelong learning, andthe
developmentof emotionalintelligence and global leadership competencies.

ELOC 615 Teamsand Conflict Management (3 credits)
Hours: 3 classroom + 0lab/studio

Taught: Fallonly

The course prepares students to workinand to lead teams and to manage
conflictinappropriate ways. The course emphasizes the development of
positive interpersonal behaviors for teams, team building, effective deci-
sion-makingandother team processes, and managing the sources of con-
flict behaviors in order to resolve organizational problems.

ELOC 620 Action Research Methods (3 credits)

Hours: 3 classroom + 0 lab/s tudio

Taught: Springonly

The course prepares students to engage in their firstaction research projects
betweenthe firstand second year of the program. The course focuseson
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developing skills necessary to conductanorganizational diagnosisincluding
data collection, data analysis, and data reporting.

ELOC 625 Creating High Performing Organizations (3 credits)

Hours: 3 classroom + 0lab/s tudio

Taught: Spring only

The course focuses on howmanagers promote a high-performing workforce
of employees who are competent, committed, and who are involved in
meaningful decision-making in the organization. This course will address
the components of performance management, various forms of employee
involvement, and employee motivation.

ELOC 630 Organization Strategy Developmentand Systems Thinking (3
credits)

Hours: 3 classroom + 0lab/s tudio

Taught: Fallonly

This course focuses on the process of formulating strategy and the im-
portance of strategy implementation. The course willexamine the relation-
ship between strategy, structure, and organization design. Specific topics
include: organization theory, open systems analysis, and socio-technical
systemsanalysis as well as specificinterventions such as downsizing, and
re-engineering.

ELOC 635 Managing Organizational Change (3 credits)

Hours: 3 classroom + 0lab/s tudio

Taught: Springonly

This course examines theories of planned organizational change and their
application to organizations. Students will learn howto lead, plan, and
implement successful organizational change. The course focuses on issues
of organizational culture, organizational learingand knowledge manage-
ment, and other forms of transformational change.

ELOC 640 Organizational Consultation (3 credits)
Hours: 3 classroom + 0lab/studio

Taught: Fallonly

This course will address the study of the consultation process from both
consultant and client perspectives. From the consultant perspective, the
course will focus on entry, contracting, organizational scanning, preliminary
diagnosis, and large system interventions. From the client’s perspective, the
course will focus on selection, collaborative working relationship, sustaina-
bility, and closure. Specific interventions discussed might include apprecia-
tive inquiry, future search, open spaces, and large-scale change. Ethicaland
legal issues associated with consulting will also be examined.

ELOC 645 Global Leadershipand Sustainable Change (3 credits)

Hours: 3 classroom + 0lab/s tudio

Taught: Spring only

This course focuses on leadershipand sustainable change in the global
environment. The course will examine the issues such as behavioral integri-
ty, innovation, sustainability, organizational learning,and global leadership
competencies. The course also requires students toapply and integrate their
learning in the program via a graduating class project.

ELOC 660First Year Public Engagement Practicum (3 credits)

Hours: 3 classroom + 0lab/s tudio

Taught: Summer only

Students will work in groups ona leadershipand organiational change
project in a non-profit organization under the close guidance ofa faculty
member. The public engagement practicum provides students with the
opportunityto develop their field practice skills, collaborate in applying
learning fromthe first year in the program, and engage witha community
client.
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ELOC 665 Graduation Action Research Project (3 credits)
Hours: 3 classroom + 0lab/studio

Taught: Summer only
Each student will work individuallyon designingand conductingan organi-

zational change orleadership projectthat willallowthem to apply their
competenciesinanactive organizationunder guidance of a facultyadvisor.
Each student will submita thesis -quality report at the end of their project.

ELOC 699 Independent Study: ELOC (1-3 credits)

Hours: 1-3 classroom + 0lab/studio

Prerequisites: Admission to the ELOC program.

Taught: Variable, check with department

Spedialized topic in leadershipand organizational change chosen by student
andappropriate faculty member.

ENG 500 Poetry (3 credits)

Hours: 3 classroom + 0lab/s tudio

Prerequisites: 6 semesters of literature at the undergraduatelevel or graduate
standing.

Taught: Variable, check with department

Advanced study of poetry. May be repeated for credit when topics vary.
GENRES.

ENG 501 Drama (3 credits)

Hours: 3 classroom + 0lab/studio

Prerequisites: 6 semesters of literatureat the undergraduatelevel or graduate
standing.

Taught: Variable, check with department

Advanced study of dramatic literature. May be repeated for credit when
topics vary. GENRES.

ENG 505 Medieval Literature (3 credits)

Hours: 3 classroom + 0lab/studio

Prerequisites: 6 semesters of literature at the undergraduate level or graduate
standing.

Taught: Variable, check with department

Advanced study of literature from the Medieval period. May be repeated
once for credit when topics vary. TRADITIONS (PRE-1800, PRE- 1900)

ENG 515 Readings in Western Literature (3 credits)

Hours: 3 classroom + 0lab/studio

Prerequisites: 6 semesters of literature at the undergraduate level or graduate
standing.

Taught: Variable, check with department

Advanced study of literature from the Renaissance. May be repeated once
for credit whentopics vary. TRADITIONS (PRE-1800, PRE-1900)

ENG 525 Restorationand 18th-Century Literature (3 credits)

Hours: 3 classroom + 0lab/s tudio

Prerequisites: 6 semesters of literature at the undergraduatelevel or graduate
standing.

Taught: Variable, check with department

Advanced study of Restorationand 18th-century literature. May be repeated
once for credit when topics vary. TRADITIONS (PRE-1800, PRE- 1900)

ENG 530Readingsin the English Language (3 credits)
Hours: 3 classroom + 0lab/s tudio
Prerequisites: 6 semester hours of literature at the undergraduatelevel.

Taught: Fallonly
Topicsabout the language and its use: specialized readerships, applications,

andtheories. May be repeated for credit when topics vary.

ENG 531 English Grammar for Teachers of ESOL (2 credits)

Hours: 3 classroom + 0lab/s tudio

Prerequisites: 6 semester units of literature and consentof instructor.

Taught: Variable, check with department

Review of Englishgrammar from pedagogical point of view. Does not count
toward English major.

ENG 541 Linguistics for Teachers of ESOL (2 credits)
Hours: 3 classroom + 0lab/s tudio
Prerequisites: 6 semes ter units of literature and consentofinstructor.

Taught: Variable, check with department
Overview of linguistics for teachers of ESOL. Does not count toward English
major.

ENG 542 Teachingand Practice/Creative Writing (3 credits)

Hours: 3 classroom + 0lab/s tudio

Prerequisites: graduatestanding or consent ofinstructor.

Taught: Variable, check with department

Activities, materials, objectives, theory, practice, and curricula forteaching
writingat the middle and secondary schoal levels. Does not satisfy methods
course requirements for any Kentucky teachingcertificate program.

ENG 544 Research/Methods in Professional Writing (3 credits)

Hours: 3 classroom + 0lab/studio

Prerequisites: Graduate standing or consent ofinstructor.

Taught: Variable, check with department

Introductionto key theories and research methods in professional writing.
WRITING STUDIES.

ENG 546 Grant Writing (3 credits)

Hours: 3 classroom + 0 lab/studio

Prerequisites: Graduate level student or by permission ofinstructor.

Taught: Variable, check with department

Theory and practice of preparingandanalyzing grantapplications. Special
focus on the grant process in academic settings.

ENG 550 Playwriting Workshop (3 credits)

Hours: 3 classroom + 0lab/s tudio

Taught: Variable, check with department

Intensive exploration of playwritingtheory,approach, creativity,and style.
Focus on developing the individual playwright's methodand practice
through creation of drama, research, and engagement with the theater
community.

ENG 552 Screenwriting Workshop (3 credits)

Hours: 3 classroom + 0lab/s tudio

Taught: Variable, check with department

Advancedexploration of the elements and techniques of film production
and screenwriting. Focus on style and form; camera, geography, staging,
balance, timing, and rhythm; businessanalysis of filmsand screenplays; and
role of the screenwriter and other personnel.

ENG 556 Composition Theories (1-3 credits)

Hours: 3 classroom + 0lab/studio

Prerequisites:sixsemesters of literature at the undergraduate level or graduate
standing.

Taught: Variable, check with department

Advanced study incomposition/rhetoric. May be repeated for credit when
topics vary.



ENG 560 American Literature Before 1865 (3 credits)

Hours: 3 classroom + 0 lab/s tudio

Prerequisites:sixsemester of literature at theundergraduate level or graduate
standing.

Taught: Variable, check with department

Advanced study of American literature written before 1865. May be repea t-
ed once for credit when topics vary. TRADITIONS (PRE-1900)

ENG 565 American Literature After 1865 (3 credits)

Hours: 3 classroom + 0lab/s tudio

Prerequisites:sixsemesters of literature at the undergraduate level or graduate
standing.

Taught: Variable, check with department

Advanced study of American literature writtenafter 1865. May be repeated
once for credit when topics vary. TRADITIONS.

ENG 575 20th Century British Literature (3 credits)

Hours: 3 classroom + 0 lab/studio

Prerequisites:sixsemesters of literature at the undergraduate level or graduate
standing.

Taught: Variable, check with department

Advanced study of British literature written inthe twentieth century. May be
repeated once for credit whentopics vary. TRADITIONS (POST-1900)

ENG 580 Studies in Literature (3 credits)

Hours: 3 classroom + 0 lab/s tudio

Prerequisites: 6 semester hours of literature at the undergraduatelevel.
Taught: Variable, check with department

Spedcial topics in literature; genres, interdisciplinary subjects, individual
authors. May be repeated for credit when topics vary. TRADITIONS.

ENG 581 Major Authors (3 credits)

Hours: 3 classroom + 0lab/s tudio

Prerequisites:sixsemesters of literature at theundergraduate level or graduate
standing.

Taught: Variable, check with department

Advanced study of one or more major literaryauthors. May be repeated for
credit when topics vary. TRADITIONS.

ENG 582 Spedal Topicsin Literature (3 credits)

Hours: 3 classroom + 0lab/s tudio

Prerequisites:sixsemesters of literature at the undergraduate level or graduate
standing.

Taught: Variable, check with department

Advanced study of special topicsin literary studies. May be repeated once
for credit whentopicsvary.

ENG 584 LiteraryPublishingand Editing (3 credits)

Hours: 3 classroom + 0 lab/studio

Taught: Variable, check with department

Current trends and challenges in publishing explored through research and
practical editing ofliterary journals and other projects.

ENG 600 Introduction to Graduate Studies (3 credits)
Hours: 3 classroom + 0lab/s tudio

Taught: Falland spring
Introductionto graduate level writing, research,andcareersin English

Studies.Required of all Master of Artsin English candidates.

ENG 620 The Tea ching of Literature (3 credits)

Hours: 3 classroom + 0lab/s tudio

Taught: Fallonly

Activities, materials, objectives, and curricula for secondary literature in-
struction. May be repeated toa maximum of 6 semester hours astopics
vary.
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ENG 622 Poetry Writing Workshop (3 credits)

Hours: 3 classroom + 0lab/s tudio

Taught: Spring only

In-depth techniques for poetry writing, with emphasis onthe development
of style, voice,and language for poetry;intensive writtenanalysis and
in-class critique of student work.

ENG 624 Fiction Writing Workshop (3 credits)

Hours: 3 classroom + 0lab/s tudio

Taught: Fall only-even years

In-de pth techniques for fiction writing, with emphasis onrevision, deve -
opment of voice, and preparation for publication; intensive written analysis
andin-class critique of student work. May be re peated for credit.

ENG 626 Novel Writing Workshop (3 credits)

Hours: 3 classroom + 01ab/studio

Taught: Fall only-odd years

In depth techniques for the writing of novels. Intensive writtenand in- class
analysis of publishedand student-generated work. May be repeated once
for credit.

ENG 628 Creative Non-Fiction Workshop (3 credits)

Hours: 3 classroom + 0lab/s tudio

Taught: Spring only

In depth techniques for the writing of creative nonfiction. Intensive written
andin-class analysis of publishedand student-generated work. May be
repeated for credit.

ENG 630 The Teachingof Composition (3 credits)

Hours: 3 classroom + 0lab/s tudio

Taught: Springonly

Activities, materials, objectives,and curricula for secondary school writing
instruction. May be repeated toa maximum of six semester hoursas topics
vary.

ENG 632 New Media and Professional Writing (3 credits)

Hours: 3 classroom + 0lab/s tudio

Taught:Springonly

Theoretical examination of technologyandits implications for the practices
of academicand professional writingand writers. Examines the historical
impact of phenomena from the printing press through new media and other
emergingtechnologies.

ENG 636 Issues in Professional Writing (3 credits)

Hours: 3 classroom + 0lab/s tudio

Taught: Variable, check with department

Study of selected contemporary professional writing topics shaping the
construction, reception, and delivery of professional documents. May be
repeated once when topics vary.

ENG 638 Theories of Community Literacy (3 credits)
Hours: 3 classroom + 01ab/studio

Taught: Fallonly
Introductionto theories of community literacyand publicengagement.

Explores scholarly research applied to community-driven literacyinitiatives.

ENG 639 Fieldwork in Community Literacy (3 credits)

Hours: 3 classroom + 0lab/s tudio

Prerequisites: consent ofinstructor.

Taught: Spring only-odd yrs

Fieldwork incommunity literacy and public engagement. Students engage
in at least 20 hours of supervised service-learning workandresearch on-site
withina community organization.
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ENG 642 Online Literary Research (3 credits)
Hours: 3 classroom + 0lab/s tudio

Taught: Variable, check with department
Location,analysis, use, and creation of digitized primaryand secondary

resources for literary study. Exploration of online collaborative environ-
ments.

ENG 644 Digital Humanities (3 credits)

Hours: 3 classroom + 0lab/s tudio

Taught: Variable, check with department

Use andapplication of technology to the study of the humanities, including
information retrieval, multimedia technologies, digitiation technologies,

andtext encoding and test quality. May be repeated once when topics vary.

ENG 645 Topics in Contemporary Rhetoric (3 credits)

Hours: 3 classroom + 0lab/studio

Taught: Variable, check with department

Study of contemporary rhetoricemphasizing current issues, theories, and
practice. May be repeated once when topics vary.

ENG 646 Compositionand Rhetoric Practicum (3 credits)

Hours: 3 classroom + 0lab/s tudio

Prerequisites: Permission of the graduate director.

Taught: Spring only

Introductionto history, theory,and practice of college-level writinginstruc-
tion.

ENG 647 History of Rhetoric (3 credits)

Hours: 3 classroom + 0lab/s tudio

Taught: Fallonly

Seminar inthe historyandtheoryof writtenrhetoric fromthe Classical Pe-
riod to the present.

ENG 648 Developing Writing Programs for Elementary and Secondary
Schools | (3 credits)

Hours: 3 classroom + 0lab/s tudio

Taught: Variable, check with department

Theories of writingand planning of developmental writing programs for
specific grade levelsand for school-wide programs across disciplines. May
be taken concurrently with ENG 649.Same as EDU 648.

ENG 655 Studies in British Literature before 1750 (3 credits)

Hours: 3 classroom + 0lab/studio

Taught: Variable, check with department

Authors, genres, themes, andtraditions from earlier periods of British liter-
ature (Anglo-Saxonthrough 18th century May be repeated once for credit
with different topic.

ENG 657 Studies in British Literature since 1800 (3 credits)
Hours: 3 classroom + 0lab/studio

Taught: Variable, check with department
Authors, genres, themes, andtraditions related to British literature fromthe

late 18th century torecent times. May be repeated once for credit with
different topic.

ENG 665 Studiesin American Literature before 1865 (3 credits)

Hours: 3 classroom + 0lab/s tudio

Taught: Variable, check with department

Authors, genres, themes, andtraditions related to American literature from
colonial period to end of Civil War. May be repeated once for credit with
different topic.

ENG 667 Studies in American Literature since 1865 (3 credits)
Hours: 3 classroom + 0 lab/s tudio

Taught: Variable, check with department
Authors, genres, themes, andtraditions related to American literature since

end of Givil War.May be re peated once for credit with different topic.

ENG 671 World Literature in English (3 credits)

Hours: 3 classroom + 0lab/s tudio

Taught: Spring only

Seminar inliterature writtenin English outside major Americanand British
traditions. May cover materialsina transnational context. May be repeated
once for credit when topics vary.

ENG 672 African American Literature (3 credits)

Hours: 3 classroom + 0lab/s tudio

Taught: Spring only-odd yrs

Seminar inauthors, genres, themes, and traditions from African American
literature. May be repeated once for credit whentopics vary.

ENG 674 Multicultural Literature (3 credits)

Hours: 3 classroom + 0lab/studio

Taught:Springonly

Seminar in works by writers in one or more ethnic literatures. May be re-
peated once when topics vary.

ENG 676 Post-Colonial Theoryand Literature (3 credits)

Hours: 3 classroom + 0lab/s tudio

Taught: Variable, check with department

Seminar intheoretical, cultural,and critical contexts of post-colonial litera-
ture.

ENG 678 Folklore and Literature (3 credits)
Hours: 3 classroom + 0lab/studio

Taught: Variable, check with department
Seminar examining the use of folklore in literature. May be repeated once

for credit whentopics change.

ENG 680 Studiesiin Literature and Critidsmand Theory (3 credits)

Hours: 3 classroom + 0lab/s tudio

Taught: Variable, check with department

Issuesinthe history ofliterary criticismandrecent literary theory. May be
repeated once for credit with different topic.

ENG 685 Studies in Comparative Literary Formsand Themes (3 credits)
Hours: 3 classroom + 0 lab/studio

Taught: Variable, check with department

Issuesin formand meaning of literatures from various cultures and lan-
guages. May be repeated once for credit with different topic.

ENG 687 Gender and Literature (3 credits)

Hours: 3 classroom + 0lab/studio

Taught: Variable, check with department

Seminar considering written materials from the perspective of women’s
gender studies. May be repeated once when topics change.

ENG 689 Major Authors (3 credits)

Hours: 3 classroom + 0lab/studio

Taught: Variable, check with department

Seminar inthe works of one or more majorauthorsin their theoretical,
cultural, and critical contexts. May be repeated once for credit when topics
vary.



ENG 696 Internship: Portfolio Development (1-3 credits)

Hours: 3 classroom + 0lab/s tudio

Prerequisites: Permission ofgraduate director.

Taught: Variable, check with department

On-or off- campusinternship ina variety of writing or literacyrelated set-
tings, and creation/supervised revision of work.

ENG 699 Independent Study: Directed Readings (1-6 credits)
Hours: 3 classroom + 0 lab/studio
Prerequisites: Permission ofgraduate director.

Taught: Variable, check with department
Individualizedreading, research, and/or projects.

ENG 722 Prose Writing Workshop (3 credits)

Hours: 3 classroom + 0 lab/studio

Taught: Summer only

Intensive workshop for participants workingin a variety of prose forms.
Emphasis on preparation for publication, intensive writtenanalysis,and
in-class critique of student work. May be repeated for credit.

ENG 724 Emerging Genres in Creative Writing (3 credits)

Hours: 3 classroom + 0 lab/s tudio

Taught: Variable, check with department

Exploration of one or more emerging genresin creative writingina work-
shop setting, with emphasis on writing, revision, and publishing venues.
May be repeated for credit when topicschange

ENG 726 History of Readingand Writing Practices (3 credits)

Hours: 3 classroom + 0 lab/studio

Taught: Variable, check with department

Broadly historical survey of the cultural contexts surrounding the creation,
distribution, andreception of booksand book history, including scribaland
print culture.

ENG 750 Theories and Concepts of Cultural Studies (3 credits)

Hours: 3 classroom + 0lab/s tudio

Taught: Spring only

History, theory,and practice ofcultural studies. Providesa repertoire of tools
for exploring the production of verbal and written cultural discoursesas well
astheir valuation and uses.

ENG 786 Prospectus Readings (2 credits)

Hours: 3 classroom + 0lab/s tudio

Prerequisites: Permission of the Graduate Director.

Taught: Falland spring

Independentreadingand writing in preparation for writing the prospectus.
May not be repeated. Does not counttoward the MAin English.

ENG 792 Comprehensive Bxam (1-6 credits)

Hours: 0 classroom + 0lab/studio

Taught: Falland spring

Preparation forand completion of exams in two areas. Enrollment by per-
mission of the graduate program director.

ENG 793 Master's Project (1-6 credits)
Hours: 0 classroom + 0lab/studio

Taught: Falland spring
Supervised development, creation,and defense of the project. Enrollment

by permission of the graduate program director.

ENG 794 Master's Portfolio (1-6 credits)

Hours:0classroom + 0lab/studio

Taught: Falland spring

Supervised development, writing, revision, and defense of the portfolio.
Enrollment by permission of the graduate program director.
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ENG 796 Master's Thesis (1-6 credits)
Hours: 3 classroom + 0lab/s tudio

Taught: Falland spring
Supervised development, writing, and defense of anoriginal research-

based, scholarly workin one or more areas of English Studies. Enrollment by
permission of the graduate program director.

ENG 798 Continuing Gapstone Project (1 credit)
Hours: 3 classroom + 0lab/s tudio
Prerequisites: Permission of the Englis h graduate program director.

Taught: Falland s pring
Continued work for students who have exhausted maximumalloweden-

rollmentin ENG 792, ENG 793, ENG 794 or ENG 796.

ENTP 640 Entrepreneurshipand Innovation (3 credits)

Hours: 3 classroom + 01ab/studio

Prerequisites: ACC 605, FIN 605, and MKT 625 or consent of MBAdirector.
Taught: Variable, check with department

Creating value through innovation; understanding Entrepreneurs; seeking
andevaluating opportunities; gathering resourcesto convert these oppor-
tunities into valuable outcomes;and writinga business plan.

ENTP 670 Managing Growthand Entrepreneurshipin Organizations (3
credits)

Hours: 3 classroom + 01lab/studio

Prerequisites: ENTP 640 or consent of MBAdirector.

Taught: Variable, check with department

Managing growing firmsandinnovation within organizations;advanced
study of factors making an organization effective ateach stage of growth
andthe key management systems thatare primary tools in managing an
entrepreneurial organization: strategic planning, organizational design,
organizational development, control systems,and leadership.

ENTP 680 Corporate Entrepreneurship (3 credits)

Hours: 3 classroom + 0lab/s tudio

Prerequisites: ACC 605, FIN 605, and MKT 625 or consent of MBAdirector.
Taught: Variable, check with department

Concepts of change, innovation, and corporate venturing; entrepreneurial
behaviorandthe development and implementation of programs to en-
courage entrepreneurship (creating value through innovation in midsiz
andlarge firms.

ENTP 696 Field Studies: Entre preneurship (3 credits)

Hours: 3 classroom + 0lab/studio

Prerequisites: ENTP 640 or consent of MBAdirector.

Taught: Variable, check with department

Practicum course offering insight into the entrepreneurial process of man-
agingand growinga business where students, with a faculty member, work
in large or small entrepreneurial organizations with problems relatedto
entrepreneurial managementissues. Guest speakers from regional business
community. Students may seekto obtainapproval to repeatthis course for 3
additional hours credit.

ENTP 699 Independent Study: Entrepreneurship (3 credits)

Hours: 3 classroom + 0 lab/s tudio

Prerequisites: ENTP 640.

Taught: Variable, check with department

Students pursue a topic or project of interest tothem. Meeting timesar-
ranged with instructor.
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ENV 578 Environmental Issues for Educators (3 credits)

Hours: 1 classroom + 4 lab/studio

Prerequisites: Consent ofinstructor.

Taught: Variable, check with department

Information and application of environmental issues for classroom use.
Interrelationship of localissuesand global issues. Required field trips.

ESL 601 Advocacyand Leadership in TESOL (3 credits)

Hours: 3 classroom + 0lab/s tudio

Taught: Variable, check with department

This class will focus on strategies to advocate and provide social, emotional,
andacademic support to English Language Learners (ELLs), students for
whom language and society interact. This course includesa field e xperience
component to further students' understanding of the challenges and expe-
riences ofimmigrant studentsandlanguage acquisition.

ESL 602 Testingand Evaluationin Second Language Teaching (2 credits)
Hours: 2 classroom + 0lab/s tudio

Taught: Variable, check with department
This course will allowthe ESL teacher to develop knowledge of the princi-

plesandissuesinvolvingtestsand evaluation inthe secondlanguage.

ESL 603 Methods and Materials: Reading, Writing and Grammar (3 credits)
Hours: 3 classroom + 0lab/s tudio

Prerequisites: admission to graduate program.

Taught: Variable, check with department

This course provides you with opportunitiesand strategies to reviewand
evaluate materials (textbooksand supplementary materials) usedin teach-
ing ESL. We consider practical ways of adapting textsand materials for dif
ferent purposesand different kinds of learners.

ESL 604 Methods and Materials: Listening Speaking Pronundation (3
credits)

Hours: 3 classroom + 0lab/s tudio

Prerequisites: Admission to theprogram.

Taught: Variable, check with department
This course is designed so that each student examines content, methodol o-

gy and materials in teaching listening, speaking,and pronunciation to di-
verse groups of English learning students. This course will expose you to a
wide range of dassroom practices that have been used toassist ESL/EFL
studentsinthe development of reading, writing, and grammar.

ESL 605 Second Language Acquisition Classroom for Teachers (3 credits)
Hours: 3 classroom + 0lab/studio

Taught: Variable, check with department

This course will prepare qualified ESL teachers who must demonstrate
knowledge of the language acquisition processin the firstand second la n-
guage learning, age differentialsin language learning, and individual learn-
ing styles. ESL teachers must apply knowledge of the nature of learning in
second language simultaneously with, or subsequent to, one'sfirst lan-
guage.Teachers shouldrecognize linguistic, cognitive, affective,

ESL 606 Methods/Materials for Teachers of TESOL (4 credits)

Hours: 4 classroom + 0lab/s tudio

Taught: Spring only

This course provides the student with opportunitiesand strategies to review
andevaluate materials, contentand methodology. Practical ways of adapt-
ing textsand materials for different purposes and kinds oflearners. Content
based instructional strategies will be studied. This course will included a
field based component.

ESL 608 Grammar & Linguistics Teachers of TESOL (3 credits)
Hours: 3 classroom + 0lab/s tudio

Taught: Summer only
This course emphasizes the practical applications of various grammatical

theories/systems, andintroduces students to variousaspects of applied
linguistics, including phonetics/phonology, morphology, syntax, semantics,
pragmatics, sociolinguistics, and language teaching.

ESL 694 Spedial Topics in Education (1-3 credits)
Hours: 1-3 classroom + 0lab/studio

Prerequisites: varies with topic (see Scheduleof Classes).
Taught: Variable, check with department

Various advanced topicsin education focusing on ESL.

FIN 605 Fundamentals of Finance (2 credits)

Hours: 3 classroom + 0lab/s tudio

Prerequisites: Admission to MBAprogram or permission of MBAdirector.
Taught: Variable, check with department

Analytic techniques for decision making; basic financial analysis for manag-
ing corporate finances.

FIN 624 Accounting and Finance for Nurse Executive (3 credits)
Hours: 3 classroom + 0 lab/studio

Taught: Variable, check with department
This course addresses conceptual and practical applications of accounting

and financial management, costanalysis,and budgeting asrelated to to-
day’s healthcare organiations. The course is designed to prepare chief
nurse executives and nurse entrepreneurs with a foundation of tools and
methodologies toaddress finandial issues within healthcare systems. Fina n-
cialtools and methodologies that pertain to the health care industry in-
cluding cost/benefitanalysis, budgeting, and stafingare explored. Not
open to graduate studentsinthe Haile/US Bank College of Business.

FIN 625 Financial Management (3 credits)

Hours: 3 classroom + 0lab/s tudio

Prerequisites: ACC 605 and FIN 605 or consent of MBAdirector.

Taught: Falland spring

Financial management and decision making for the corporate financial
manager; valuation principles, financing and investment policies, cost of
capital, capital structure, and dividend issues. Open onlyto studentsin MBA
program.

FIN 630 Investments and Security Analysis (3 credits)

Hours: 3 classroom + 0 lab/studio

Prerequisites: FIN 625.

Taught: Variable, check with department

Capital and securities market theory; structure and regulation;analysis and
valuation of fixedand variable return securities including basic derivatives;
portfolio selection and management; empirical studies of portfoliosand
individual stock price movements. Open only to MBA students.

FIN 640 Derivative Securities (3 credits)

Hours: 3 classroom + 0lab/s tudio

Prerequisites: FIN 625.

Taught: Variable, check with department

Study, analysis, and valuation of various forms of de rivatives markets; use of
derivativesand strategies for hedging risk or for speculation. Open onlyto
MBA students.



FIN 650 Financial Markets and Institutions (3 credits)

Hours: 3 classroom + 0lab/s tudio

Prerequisites: FIN 625.

Taught: Variable, check with department

Asurvey of financial marketsand institutions. Coverage includes financial
market history, derivatives, duration, interest rate theoryand currenttopics
in the field.

FIN 660 International Finance (3 credits)

Hours: 3 classroom + 0lab/s tudio

Prerequisites: FIN 625.

Taught: Variable, check with department

Financial decision-makingandanalysisina multinational environment;
currency valuationand exchange rates; effects ofexpectationsandeco-
nomic variables suchasinterest ratesand inflation on exchange rates; types
of risks and use of derivatives to he dge international exposure. Openonlyto
MBA students.

FIN 694 Topics: Finance (3 credits)

Hours: 3 classroom + 0lab/s tudio

Prerequisites: FIN 625.

Taught: Variable, check with department

Study of a selected contemporary area in finance; topics listed in Schedule of
Classes.Repeatable fora maximum of 6 semester hours if topics differ. Open
only to MBA students.

FIN 699 Independent Study: Finance (1-3 credits)

Hours: 3 classroom + 0lab/studio

Prerequisites: FIN 625.

Taught: Variable, check with department

Specializedaspector topic in finance chosen by studentand appropriate
faculty member. Subject toacademicregulations pertaining toindependent
study as given in MBA catalog. Open onlyto MBA students.

FRE 520 Readings: French (3 credits)
Hours: 3 classroom + 0lab/studio
Prerequisites: 300- level french course.

Taught: Variable, check with department
Various literary, linguistic, cultural, and pedagogical topics. May be repeated
for credit whentopicsvary.

GEO 502 Geography of Kentucky (3 credits)

Hours: 3 classroom + 0 lab/studio

Taught: Fallonly-even years

Cultural, physical,economic, and population characteristics of Kentucky;
Kentucky's regional and national importance.

GEO 507 Lol Community: Geography Analysis (3 credits)

Hours: 3 classroom + 0lab/studio

Prerequisites: Sophomorestanding or consent ofinstructor.

Taught: Spring only-odd yrs

Asite-basedexamination of specificregional features, including cultural
heritage infrastructure, tourist infrastructure, or a range of other urban and
regional planningissues.May include a service leaming component.

GEO 518 Geographic Information Analysis (3 credits)

Hours: 3 classroom + 0lab/s tudio

Prerequisites: GEO 418.

Taught: Variable, check with department

Theories, principles, andapplications of geographic information analysis;

employment of a GIS software package and other computer software pack-
ages to manipulate Geographic Information analysis methods.
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GEO 519 Advanced Remote Sensing (3 credits)

Hours: 3 classroom + 1lab/studio

Prerequisites: GEO 419.

Taught: Variable, check with department

Introductionto digital remote sensing data processing theoriesand tech-
niques; employment of a digital remote sensing data processing software
package to manipulate digital remote sensing data processing techniques.

GEO 520 Environmental Resources for Teachers (3 credits)

Hours: 3 classroom + 0lab/s tudio

Prerequisites: 3 semester hours of geography.

Taught: Variable, check with department

Study of environmental problem areas such asenergy use, population
growth, deforestation, toxic wastes, landscape conservation, and sustaina-
ble practices; may include a service learning component.

GEO 522 Introduction to Historic Preservation (3 credits)

Hours: 3 classroom + 0lab/s tudio

Prerequisites: Sophomorestanding or consent ofinstructor.

Taught: Spring only-evenyrs

An examination of the growing field of historic preservation including such
topics as philosophy, recognitionandassessments, survey techniques,
preservation planning, conservation,advocacy, federal compliance, and
protection of significantresources.

GEO 540 Cultural Geography of Asia (3 credits)

Hours: 3 classroom + 0lab/s tudio

Prerequisites : Sophomore standing or consent ofinstructor.

Taught: Spring only-evenyrs

Selective consideration from among broadrange of themes in the cultural
geographyof Asia, suchas environmental sustainability, political processes,
urbaniztion, religion, nationalism, recreation, and domestic habitation.
May be repeated once for credit whentopics vary.

GEO 552 Spatial Data Bases (3 credits)
Hours: 3 classroom + 0lab/s tudio
Prerequisites: consent ofinstructor.

Taught: Variable, check with department
Introductionto fundamental spatial data organizing theoriesand principles,

and spatial data modeling techniques underlying various spatial infor-
mation systems; employment of a GIS software package to manipulate
spatial databases.

GEO 592 Directed Research in Geography (1-3 credits)

Hours: 3 classroom + 0lab/s tudio

Prerequisites: consent ofinstructor.

Taught: Variable, check with department

Individualresearch in an area of geography under supervision ofa faculty
member. May be repeated once for credit.

GEO 594 Special Topics Geography (1-3 credits)

Hours: 1-3 classroom + 0lab/studio

Taught: Variable, check with department

Study of selected topics. Subfields will be chosen in keeping with interest of
theinstructor and will be listed in Schedule of Classes. May be repeated for
credit when topics vary.

GER 520 Readings: German (3 credits)

Hours: 3 classroom + 0lab/studio

Prerequisites: consent ofinstructor.

Taught: Variable, check with department

Various literary, linguistic, cultural, and pedagogical topics. May be repeated
for credit whentopicsvary.
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GLY 616 Geology of the National Parks of Coloradoand Utah (3 credits)
Hours: 1 classroom + 2 lab/studio

Prerequisites: Graduatestanding.

Taught: Summer only

Principles of physicaland historical geology presented using the geologic
featuresand geologic history of the national parks for teachingand field
experiences.

GLY 694 Topics: Geology (Graduate) (1-4 credits)

Hours: 1-4 classroom + 0lab/studio

Prerequisites: Consent ofinstructor.

Taught: Variable, check with department

May incdlude topicsillustrating the principles of geology forms, fossils, and
geologic processes. Specific topicsare determined in consultation with the
student'sadvisor. May be repeated fora maximum of 12 semester hours.

HEA 525 Methods and Materials in Health Education (3 credits)

Hours: 3 classroom + 0lab/s tudio

Prerequisites: (undergraduates) admission to teacher education and 9semester
hours in health education or consent ofinstructor.

Taught: Fallonly

Principles, methods, and techniques for developing, implementing, and
evaluating healtheducation in P-12 and other appropriate settings; theo-
retical foundations, teaching methodologyand strategies, curriculum de-
signs,andresource materials.

HEA 599 Topics: Health Education (1-3 credits)

Hours: 1-3 classroom + 0lab/studio

Taught: Variable, check with department

Individual or group study ofa topicof currentinterest in health education.
Topic selected by student withapproval of instructor.

HEA 699 Topics in Health Education (1-3 credits)

Hours: 1-3 classroom + 0 lab/studio

Prerequisites: consent ofadviser.

Taught: Variable, check with department

Independent study of topics selected from current issues in health educa-
tion.

HIS 522 Introduction to Historic Preservation (3 credits)

Hours: 3 classroom + 0lab/studio

Prerequisites: Sophomore Standing or consentofinstructor.

Taught: Spring only-evenyrs

An examination of the growing field of historic preservation including such
topics as philosophy, recognitionandassessments, surveytechniques,
preservation planning, conservation,advocacy, federal compliance, and
protection of significant resources.

HIS 527 Urban History of the United States (3 credits)

Hours: 3 classroom + 0lab/s tudio

Taught: Variable, check with department

Originsand growth of cities;impact of cities upon U.S. development; con-
temporary urban problems.

HIS 528 Architectural History of the US. (3 credits)

Hours: 3 classroom + 0lab/s tudio

Taught: Variable, check with department

This course enables students to identify the architectural stylesandele-
ments of dwellingsand buildings in the United States, from native American
times tothe present day.

HIS 533 Causes of the Civil War (3 credits)

Hours: 3 classroom + 0lab/s tudio

Taught: Spring only-odd yrs

Conflicts from 1828 to 1861 regarding slavery, territorial expansion,and
otherissues that led to the Civil War.

HIS 535 Civil War and Reconstruction (3 credits)

Hours: 3 classroom + 0lab/s tudio

Taught: Variable, check with department

Causes of the U.S. Civil War; the war itself; slavery, emancipation, recon-
struction; economic, military, and social aspects.

HIS 538 Modern United States History, 1900-1939 (3 credits)

Hours: 3 classroom + 0lab/studio

Taught: Fall only-odd years

Rise of the U.S.to the status ofa major world power;the “Progressive Era”
and World War [; the 1920s and the 1930s.

HIS 539 Modern United States History since 1939 (3 credits)

Hours: 3 classroom + 0lab/s tudio

Taught: Spring only-evenyrs

Socialand political developments from 1939 to contemporary society in-
cludingthe Civil Rights Movement.

HIS 541 History of Kentucky (3 credits)

Hours: 3 classroom + 0lab/s tudio

Taught: Variable, check with department

History of Kentucky from 1750to the present; political, economic, and social
issues; howdevelopments in the Commonwealthrelated to trendsin U.S.
history.

HIS 545 Topics in Women's World History (3 credits)

Hours: 3 classroom + 0lab/studio

Prerequisites: HIS 108 and HIS 109 or consent ofinstructor.

Taught: Spring only-odd yrs

Exploring women'’s history in a global perspective, by lookingatthe status
and contribution of women to world societiesand discussing genderidenti-
ty, class, race, religiousand ethnic differences.

HIS 546 History of American Family (3 credits)

Hours: 3 classroom + 0 lab/studio

Taught: Spring only

This discussion-oriented course is a history of the American family from the
colonial era to the present. We will examine howand why courtship, mar-
riage, sexuality, divorce, and parent/child relationships have changed over
time while paying particularattentionto racial, class,and gender differ-
ences.

HIS 548 Diplomacyand Foreign Policy of the United States (3 credits)
Hours: 3 classroom + 0lab/s tudio

Taught: Variable, check with department

Historical evolution of U.S.foreign policy from the Revolutionary War to the
present; growth of the U.S.froma minor state toa global power.

HIS 550 History of Appalachia to 1877 (3 credits)
Hours: 3 classroom + 0lab/s tudio

Taught: Fallonly-even years
History of the Appalachianregion from prehistory to 1877; political, eco-

nomic, and social issues; developments in the regionrelated to trendsin U.S.
History.



HIS 551 History of Appalachia since 1877 (3 credits)

Hours: 3 classroom + 0 lab/s tudio

Prerequisites: 3 hours of history or cnsent of instructor.

Taught: Spring only-odd yrs

History of the Appalachianregion from 1877 to the present; political, eco-
nomic, and social issues; developments in the region related to trendsin
modern U.S. History.

HIS 552 History of the Old South (3 credits)
Hours: 3 classroom + 0lab/studio

Taught: Variable, check with department
The southern U.S. to 1865; cultural, political economic, andliterarytrends;
African Americanexperience inthe South.

HIS 553 History of the New South (3 credits)

Hours: 3 classroom + 0lab/s tudio

Taught: Variable, check with department

The southern U.S. since 1865; cultural, political, economic,and literary
trends; roles of blacks from Reconstruction to present, including the rise of
Jim Crowism, legal segregation in the 20th century, desegregation, and Civil
Rights movements in the 1950s, 60s, and 70s.

HIS 555 Researching the Local History of Underground Railroad (3 credits)
Hours: 3 classroom + 0 lab/studio

Prerequisites: HIS 102 or HIS 106.

Taught: Fallonly

This course exploresthe various activities of endaved African Americansas
theyattempted toabscond from human bondage by crossing the Ohio
River, which legally separated slave states from free states. Special attention
will be placed onthe Abolition Movementas wellas the development of
various African American communities in parts of Cincinnati and Northern
Kentucky.

HIS 557 History of Indians in the United States (3 credits)

Hours: 3 classroom + 0lab/s tudio

Taught: Variable, check with department

Native culturaland historical experiences from the 15th to 20th century.

HIS 565 The Vietnam War (3 credits)

Hours: 3 classroom + 0 lab/studio

Taught: Fallonly-even years

Roots of Indo-Chinese war in traditional Vietnamese culture asaffected by
colonialism, nationalism,and Marxism; causes of U.S. military intervention,
stalemate, and consequent American political crisis;impact of waron Viet-
namese and American societies; debate over lessons of the war.

HIS 570 The Cold War (3 credits)

Hours: 3 classroom + 0lab/studio

Prerequisites: 3 hours of 100-level history courses.

Taught: Fall only-odd years

International perspective on the causes and evolution of the conflict be-
tweenthe United States and the Soviet Unionand theirallies; effects on
world affairs tothe fall of the Berlin Walland demise of the Soviet Union.

HIS 571Internet Research: American History (3 credits)

Hours: 3 classroom + 0 lab/studio

Taught: Variable, check with department

Thisis a topical surveyof American History froma multicultural perspective
using the intemet.

HIS 589 Anglo-American Legal History (3 credits)

Hours: 3 classroom + 0 lab/s tudio

Taught: Variable, check with department

Originand development of the Common Law from Norman beginningsto
the present; emphasis on the U.S.
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HIS 592 Directed Research in History (3 credits)

Hours: 3 classroom + 0lab/studio

Prerequisites: consent ofinstructor.

Taught: Variable, check with department

Individualresearch in an area of history under supervision of faculty mem-
ber.May be repeated once for credit.

HIS 594 Special Topics in History (1-3 credits)

Hours: 1-3 classroom + 0lab/s tudio

Taught: Variable, check with department

Lecture class in topic not includedin regular history curriculum. May be
repeated for credit when topicsvary.

HIS 595 Study Abroad in History (1-15 credits)

Hours: 1-15 classroom + 0lab/s tudio

Prerequisites: Departmental permission.

Taught: Variable, check with department

An opportunity for students toengage inone or more officially- sponsored
and/or departmentally-approved History courses abroad, ranging from one
week toanentire semester. May be repeated for credit whentopics vary.

HIS 596 Internship: History (3 credits)

Hours: 0 classroom + 3 lab/s tudio

Prerequisites: HIS 515 or consentand instructor.

Taught: Falland spring

Supervised work experience ina community historyagency or institution or
experiential leaming inan aspect of public history under the direction ofa
faculty member. May be repeated once for credit.

HIS 599 Independent Study: History (1-3 credits)

Hours: 1-3 classroom + 0lab/s udio

Prerequisites: consent ofinstructor.

Taught: Variable, check with department

Individualized study ofa specialtopic under supervision of faculty member.
May be repeated for credit when topics vary.

HIS 601 Introduction to Public History (3 credits)
Hours: 3 classroom + 0lab/studio
Prerequisites: Acceptanceinto the MAPH program.

Taught: Variable, check with department
The course focuses on three critical experiences: careerexploration, prob-

lem-based learning,and the honing of professional knowledge and skills.
Thisis a required course for the MAPH program and must be completed
during the candidate's first fall semester.

HIS 605 Museum Education and Interpretation (3 credits)

Hours: 3 classroom + 0lab/s tudio

Prerequisites: Acceptanceinto the MAPH program.

Taught: Fall only-odd years

Developmentand operation of museum educational programs; topicsin-
clude learning theory, program design, programming forallages, and visitor
research. May be repeated once when topics vary.

HIS 607 Exhibits in Museumsand Historic Sites (3 credits)

Hours: 3 classroom + 0lab/s tudio

Prerequisites: HIS 515 or permission of Public History program coordinator.
Taught: Spring only-odd yrs

Theoreticaland practical approaches tothe development, planning, design,
andinstallation ofexhibitions.
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HIS 609 Administrationand Collections Management (3 credits)
Hours: 3 classroom + 0lab/studio

Prerequisites: Acceptanceinto the MAPH program.

Taught: Fall only-even years

Basic stewardship obligations for museum collectionsand fundamental
principles and practices of collection managementin modern museums.

HIS 611 Museum Administration (3 credits)

Hours: 3 classroom + 0lab/s tudio

Prerequisites: Acceptanceinto the MAPH program.

Taught:Spring only-evenyrs

Overview of museum management history and the theoreticaland practical
issuesinvolvedin managing a non-profit organization.

HIS 616 Theoryand Practice of Oral History (3 credits)

Hours: 3 classroom + 0lab/studio

Prerequisites: Acceptanceinto the MAPH program.

Taught: Fall only-even years

Historiographical, theoreticaland methodological approaches that inform
the conducting of oral histories.

HIS 618 Local and Regional Research Methods (3 credits)

Hours: 3 classroom + 0lab/s tudio

Prerequisites: Acceptanceinto the MAPH program.

Taught: Fall only-odd years

Originand development of the study of local historyand the processes of
identifying, locatingand using primary and secondary sources on local his-
torytopics.

HIS 622 Cultural Heritage Tourism (3 credits)

Hours: 3 classroom + 0lab/s tudio

Prerequisites: Acceptanceinto the MAPH program.

Taught: Spring only-odd yrs

Resourcesand theories employed in development and management of
historical, culturaland heritage tourist sites; analysis of best practicesin
fulfilling both publicexpectationsand professional standards.

HIS 624 Historical Editing (3 credits)

Hours: 3 classroom + 0lab/studio

Prerequisites: Acceptanceinto the MAPH program.
Taught: Spring only-odd yrs

Theories, practices, and issues involved ineditingand publishing historical
documents, including prefatory material, transcriptionsandannotations.

HIS 625 Introduction to Archives (3 credits)
Hours: 3 classroom + 0lab/s tudio
Prerequisites: HIS 601 or Program Director Approval.

Taught: Variable, check with department
Gives the student a basic understanding of the managementand operation

of Archivesin various venues such as museums, librariesand corporations.

HIS 628 Contract History (3 credits)

Hours: 3 classroom + 0lab/studio

Prerequisites: Acceptanceinto the MAPH program.

Taught: Spring only-evenyrs

Creationand management of a historical consulting business, including:
grant-writing, budgets, contracts, and marketing.

HIS 630 American Decorative Arts (3 credits)

Hours: 3 classroom + 0lab/s tudio

Prerequisites: Acceptanceinto the MAPH program.

Taught: Variable, check with department

An exploration of American decorative arts withina historical context. The
goal is to provide students the skills toresearch, interpret and explain styles,
materials, and time periods of Americanantiques.

HIS 631 Living History in Museums (3 credits)

Hours: 3 classroom + 0lab/s tudio

Prerequisites: Acceptanceinto the MAPH program.

Taught: Variable, check with department

Students critically evaluate practicesin living historyand museum theatre,
apply keyterminologiesandtheories utilizd inliving history and museum
theatre, and explore howsitescan use living history and museum theatre by
creatinga programthatincludes a plan for fundingandassessment.

HIS 645 History of Women in the United States since 1900 (3 credits)
Hours: 3 classroom + 0lab/studio

Prerequisites: HIS 103.

Taught: Summer only

Women'srole in U.S.economic, social, political, and cultural development
since 1900; participation of women in recent history asexperiencedin di-
verse ways depending on racial,ethnic, dass, and regional differences.

HIS 689 Researchand Writingin Public History (3 credits)

Hours: 3 classroom + 0lab/s tudio

Prerequisites: HIS 601 or Program Director Approval.

Taught: Variable, check with department

This courseis a seminar, designed to broadenand deepen students’ under-
standingof howto researchand write about United States history.

HIS 692 Graduate Research in History (3 credits)

Hours: 3 classroom + 0lab/s tudio

Prerequisites: Consent ofinstructor.

Taught: Variable, check with department

Individualized graduate research projects directed by members of the fa c-
ulty, must be selected before registration.

HIS 694 Topics: History (3 credits)
Hours: 1-3 classroom + 0lab/studio
Prerequisites: Consent ofinstructor.

Taught: Variable, check with department
Detailedand comprehensive readings onanaspectorera determined by

instructor.

HIS 696 Public History Practicum (3-9 credits)

Hours:3-9 classroom + 0lab/studio

Prerequisites: HIS 515 and permission of the Public History program coordina-
tor.

Taught: Falland spring
Individualizedresearch, study,and professional development experience.

Each student will complete a combination of primary research, secondary
source studyand practicum in the field work. May be repeated for up to 9
credit hours.

HIS 699 Independent Study: Directed Readings (1-3 credits)

Hours: 3 classroom + 0lab/studio

Prerequisites: Consent ofinstructor.

Taught: Variable, check with department

Individualized study ofa special topic under supervision of faculty member.
May be repeated for credit when topics vary.

HIS 701 Public History Capstone | (3 credits)

Hours: 3 classroom + 0lab/s tudio

Prerequisites: HIS 601.

Taught: Variable, check with department

This course exploresthe methods, strategies, and aims of doing productive

graduate researchand writing in Public Historyin preparation for the final
project.



HIS 702 Public History Capstone Il (3 credits)

Hours: 3 classroom + 0lab/s tudio

Prerequisites: HIS 701.

Taught: Variable, check with department

This course servesas the Public History capstone course culminating ina
publishable article, museum exhibit, co-opexperience, or other suitable
project with the instructor's approval. The project proposal created in Cap-
stone | must have the approval of both the instructor from Capstone land
the program director before the student isallowed to beginthe project in
this course. The final project must have a writing component forassessment
purposes.

HIS 791 Public History Comprehensive Oral Examination (0 credits)

Hours: 0 classroom + 0 lab/studio

Prerequisites: Consent of Public History program coordinator.

Taught: Variable, check with department

Cumulative examination basedon student's coursework and studyexperi-
encesin the program.

HSC 580 Applied HealthCare Management (3 credits)

Hours: 3 classroom + 0lab/s tudio

Prerequisites: HSC 410 or consentofinstructor.

Taught: Variable, check with department

Demonstrate andapply skills in healthcare management and operations.
Topicsto include, but are notlimited to: human resources, department
finances and billing/coding, data analysis, policy development, regulatory
agencies, risk management, customer service,and organizational effective-
ness.

HSC 600 Healthcare Research Methods (3 credits)
Hours: 3 classroom + 0lab/s tudio
Prerequisites: STA 614.

Taught: Fallonly

Advanced knowledge in designandanalysis of qualitative and quantitative
research; strategies forappropriate data analysis of various research de-
signs; development ofa research proposal for a clinically based healthcare
research problem; strategies for appropriate data analysis of variousre-
search designs.

HSC 610 Trendsand Cultural Issues in Healthcare (3 credits)

Hours: 3 classroom + 0lab/s tudio

Taught: Spring only

An overviewofthe U.S. healthcare system, both pastand present, coupled
with an in-depth analysis of moderntrendsand those expected in the fu-
ture; Evaluation of the current status of our healthcare system withempha-
sison cultural diversity and competency.

HSC 615 Inst Design/Media Dev for Health Prof (3 credits)

Hours: 3 classroom + 0lab/studio

Taught:Springonly

Design, development, and use of interactive media and multimedia;in-
cludes integration of various models of instructional design, the fundame n-
tals of technology, technology-basedinstructional tools, audio, blogging
and other social network media. Students will utilize a variety of software
applications to create presentations.

HSC 620 Health Care Finance and Reimbursement (3 credits)

Hours: 3 classroom + 0 lab/s tudio

Prerequisites: STA 614.

Taught: Variable, check with department

Study of financial administration processesand payment systems withinthe
various health care delivery systems. Topics to incdude, butare not limited
to: Tools to analyze and understand financial operations, various tools to
reviewand manage comparative data, constructandevaluate budgets,
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tools to plan, monitor, and manage financial status,allocation of resources
andacquire funds.

HSC 625 Healthcare Education (3 credits)
Hours: 3 classroom + 0lab/studio

Taught: Variable, check with department
This course provides a foundation of healthcare education for instructional

leaders to make decisionsabout the types of teaching strategiesand in-
structional plans they utilize in their classrooms. It will provide strategies of
teaching with emphasis on student diversity, learning styles, anagogical
content, and teaching perspectives. Students will consider paradigm shifts
in the roles from clinician/practitioner to educator.

HSC 630 Strategic Planning for Health Services (3 credits)

Hours: 3 classroom + 0lab/s tudio

Taught: Variable, check with department

An in depth study of successful strategic planningand marketingtactics
utilized in the field of healthcare. Evaluation of stakeholders, community
needs and desires, as well asimplementationand evaluation of such meth-
ods.

HSC 635 Health Education Theoryand Psychology (3 credits)

Hours: 3 classroom + 01ab/studio

Taught: Variable, check with department

Review of educational philosophies, pastand present, which influence edu-
cational practice. Primary focus is on those philosophies having the most
influence on adultand healthcare educationand on the development ofa
personal philosophy ofeducation to guide everyday practiceinan educa-
tional environment.

HSC 640 Health Lawand Ethical Issues (3 credits)
Hours: 3 classroom + 0lab/studio

Taught: Variable, check with department
Study and evaluation of health care lawand its interface with the health

care system and the key players within. Reallife ethical dilemmas will be
examined with application of various theories and principles that apply.

HSC 645 Curriculumand Instruction in Healthcare (3 credits)

Hours: 3 classroom + 0lab/s tudio

Taught: Variable, check with department

Developmentofa comprehensive mechanism for healthcare educatorsto
develop unit planningandinstructional design. The student willlearn how
to create a sequence oflearning experiences, both dlinicallyand didactically
that willengage and help their students logicallyand meaningfully meet
established leaming goals.

HSC 650 Healthcare Policyand Economics (3 credits)
Hours: 3 classroom + 0lab/s tudio

Taught: Summer only

Explore health careissues, policies and economic factors influenced by
technological, social, economic,and political factors; availability ofand
access to health care;social distribution of health care; actions for dealing
with health care dilemmas. Federal and state reqgulatory programs, and
health care financing will be examined.

HSC 655 Assessment/Evaluation in Health Education (3 credits)

Hours: 3 classroom + 0lab/s tudio

Taught: Variable, check with department

Various assessmentand evaluation strategies usedin dassroomsand clinical
settingstoassess student learning outcomes. Aresearch-basedapproach
will provide students with strategies toevaluate,develop,andapply to
determine best practices. Students will leam howto designeffectiveas-
sessments tomeet the particular needs of their studentsand teaching situa-
tions.
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HSC 691 Health Science Capstone (4 credits)

Hours: 4 classroom + 0lab/studio

Prerequisites: HSC 696.

Taught: Fallonly

This course is the culmination of the program of studies towards a Master of
Health Science degree and is structured for the application of knowledge
obtained fromall other courses, especiallythe core courses.

HSC 696 Health Science Intemship (4 credits)

Hours: 0 classroom + 10lab/s tudio

Prerequisites: HSC 600.

Taught: Spring and summer

Students willapply knowledge, skills, and competencies obtained through
coreand guidedelective coursework.

HSR 500 Multicultural Family Work (3 credits)
Hours: 3 classroom + 0lab/s tudio
Prerequisites: HSR 105 or EDU 570, or equivalent.

Taught: Summer only

Best practices of in service delivery to families of young childrenat risk;
importance of parent worker partnershipsand shared decision making in
assessment, communication/intervention,and evaluation; participation in
collaborative supervised assessmentof one family; family centered services
plan.

HSR 526 Family Centered Interventions and Prac (3 credits)

Hours: 3 classroom + 0lab/s tudio

Prerequisites: Junior standing or Graduatestanding.

Taught: Fall,spring, and summer

This course provides a review of theories and research on family stress, cop-
ing, resiliency, and well-being at different stages of family life and the im-
pact of decision making on families’ quality of life. The course will involve an
examination of family reactions to crises and special problemsencountered
in familylivingand community resources pertinentto such problems.

HSR 530 Substance Abuse and Process Addictions (3 credits)

Hours: 3 classroom + 0lab/s tudio

Prerequisites: Dedared Social Workor Human Services major, or senioror
graduatestudentstanding.

Taught: Falland spring

This course will explore substance and "non-substance" addictions, referred
to as processaddictions, acquiring knowledge and skills required to provide
services tothose suffering from suchaddictionsand their families. This
courseisan upper level course for those interestedin working with addic-
tionissuesin various facilities andagencies.

HSR 547 Children and Families in Health Care (3 credits)

Hours: 3 classroom + 0lab/studio

Prerequisites: Dedared Social Workor Human Services major, or senior or
graduatestudentstanding.

Taught: Falland spring

This course introduces the theoryand practice of Child Life, demonstrating
how childlife specialists provide emotional care and meet the develop-
mental needs of pediatric patients and their families.

HSR 550 Substance Abuse Asses, Diag, Treatment (3 credits)

Hours: 3 classroom + 0lab/s tudio

Prerequisites: Dedared Social Workor Human Services major, or senioror
graduatestudentstanding.

Taught: Falland spring

This course will explore the field of substance abuse andaddictions, acquir-
ing knowledge, skills,andattitudes related to assessment, diagnosis, and
treatment of substance abuse andaddiction and their families. Course will
explore pharmacology in the treatment of substance abuse disordersand
related mental health disorders.

INF 594 Graduate Topics: Informatics (1-3 credits)

Hours: 1-3 classroom + 0lab/studio

Prerequisites: Graduate standing, other prerequisites vary with topic.
Taught: Variable, check with department

Special topics course in Informatics directed byan Informatics faculty
member.

IST 585 Introduction to Graduate Interdisciplinary Studies (3 credits)

Hours: 3 classroom + 0lab/s tudio

Prerequisites: Admission into the Mas ter of Artin Integrative Studies program
orpermission of instructor.

Taught: Fallonly

This course provides a comprehensive introduction to graduate studiesin
liberal arts, multi-and inter-disciplinary researchand developing integrative
insights. It prepares students for defining their research interests, planning
theirindividualized curriculumandinitiating active learning strategies. It
also provides opportunity to develop one's writing skills, to gain knowledge
of professional writing styles, and practice integrative writing.

IST 694 Interdisciplinary Seminar (1-3 credits)
Hours: 3 classroom + 0lab/s tudio

Taught: Variable, check with department
This seminar provides graduate students with opportunities for in-depth

study of importantinterdisciplinary topics or issues. May be repeated when
topics vary.

IST 699 Independent Study: Directed Readings (1-3 credits)

Hours: 1-3 classroom + 0lab/studio

Prerequisites: consent ofinstructor.

Taught: Variable, check with department

Individually supervised readings and study of selected topic. May be re-
peatedastopicsvary.

IST 793 Integrative Studies: Capstone (3 credits)

Hours: 3 classroom + 0lab/s tudio

Taught:Springonly

Thisis the culminating experience for the Master of Artsin Integrative Stud-
ies. It incdudes reviewing the disciplinary work you have completed
throughout your multidisciplinary graduate program, analyzing that work,
updating and organizing work performed and identify integrative insights.
Students produce a portfolio of their multidisciplinary graduate work. Based
on the integrative insights identified in the portfolio building process, each
student will develop or revise a piece of their graduate-level writing with
the goal of submitting it for publication.

IST 797 Applied Research: Capstone Thesis (3-6 credits)
Hours: 1-6 classroom + 0lab/s tudio
Prerequisites: consent ofInstructor.

Taught: Variable, check with department
Student will work closely with a faculty advisor ona culminating thesis that

integrates methods andapproaches fromtwo or more of the acade mic
disciplinesexplored through the MAIS program’s coursework.

IST 798 Continued Thesis/Project Enroliment (1 credit)
Hours: 1 classroom + 0lab/s tudio
Prerequisites: 6 hours of IST 793 or IST 797 and consent of instructor.

Taught: Variable, check with department

Continuedenrollment for candidates needing more than two semesters to
complete the capstone experience (IST 793 or IST 797). Graded pass/fail, this
course may be repeated for two semesters until the project or thesisiscom-
plete.NOTE: all courseworkthat isapplied to the degree must be no older
than six years by the time the program is completed.



JPN 520Readingsin Japanese (3 credits)

Hours: 3 classroom + 0lab/s tudio

Prerequisites: JPN 380 or equivalent.

Taught: Variable, check with department

Various literary, linguistic, cultural, and pedagogical topics. May be repeated
for credit whentopic varies.

MAT 584 Cryptography (3 credits)
Hours: 3 classroom + 0 lab/studio
Prerequisites: consent ofinstructor.

Taught: Variable, check with department
Cryptology of classical ciphers, DES and AES, public keycryptosystems, au-
thenticationand cryptographic hash functions.

MAT 594 Topics: Mathematics (3 credits)

Hours: 3 classroom + 0lab/s tudio

Prerequisites: varies with topic (see Scheduleof Classes).

Taught: Variable, check with department

Topics in mathematicsand mathematicseducation. Topics vary.

MAT 694 Topics: Mathematics (Graduate) (1-3 credits)
Hours: 3 classroom + 0lab/studio
Prerequisites: consent ofinstructor.

Taught: Variable, check with department
Various topics. May be repeated for credit when topics vary.

MAT 699 Directed Readings/Independent Study (1-3 credits)
Hours: 1-3 classroom + 0lab/s tudio

Prerequisites: Consent ofinstructor.

Taught: Variable, check with department

Directed Readings/Independent Study.

MBA 600 MBA Boot Camp (0 credits)

Hours: 0 classroom + 0lab/studio

Prerequisites: Admission to the MBA program.

Co-requisites:MBA 601.

Taught: Variable, check with department

This course will provide the needed background to fully prepare students to
perform well inthe MBA program.

MBA 601 Managingand Leading in Organizations (6 credits)

Hours: 6 classroom + 0lab/studio

Prerequisites: Admission to the MBA Program.

Co-requisites:MBA 600.

Taught: Variable, check with department

Develop understanding of human behavior in organizations. Develop skills
to anticipate and actively direct self and others' behaviors.

MBA 602 Analytics for Decison Making (6 credits)

Hours: 6 classroom + 0 lab/s tudio

Prerequisites: MBA 601 ands uccess ful completion of competency software
assignments.

Taught: Variable, check with department
Formulation ofappropriate questions for managerial decision-making;

developmentof skillsin understanding data needs, financial statements,
andrelatedanalytics.

MBA 603 Managerial Concepts and Tools (6 credits)

Hours: 6 classroom + 0lab/studio

Prerequisites: MBA 602.

Taught: Variable, check with department

Analyz the impact of legal, regulatory, public policy, ethical, structural, and
cultural complexities on the decision-making process. Develop awareness of
the constraints imposed by these dimensionsonan organization.
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MBA 604 Managing for the Future (6 credits)

Hours: 6 classroom + 0lab/studio

Prerequisites: MBA 603.

Taught: Variable, check with department

Analysis of the current and future business conditions to position organiza-
tions for future competitive environments.

MBA 605 Operatingina Global Environment (6 credits)

Hours: 6 classroom + 0lab/s tudio

Prerequisites: MBA 604.

Taught: Variable, check with department

Examination of broad issues of globalization and its relationship to business
strategy, processes, and practices; macroeconomic issues thataffect busi-
ness operations.

MBA 606 Aligning Strategyand Structure (6 credits)
Hours: 6 classroom + 0lab/s tudio
Prerequisites: MBA 605.

Taught: Variable, check with department
Implementationandevaluation of a global strategy; development of skills

to manage the sustainable globalenterprise ina geopolitical context.

MBI 599 Independent Study (1-3 credits)

Hours: 1-3 classroom + 0 lab/s tudio

Prerequisites: Consent ofinstructor.

Taught: Variable, check with department

Independent project or intensive study/research with faculty guidance.
Open only by consent ofadvisor/instructor. Meeting times arranged with
instructor.

MBI 615 Analytical Tools in Business Informatics (3 credits)

Hours: 3 classroom + 0lab/s tudio

Taught: Fallonly

This course exposes students to anintegrated set of computer-basedana-
lytical tools in business. These toolsare foundational foran Informatics
professional’s ability to assess business operations and more effectively
manage projects, departments,andorganizations. The course emphasizes
the analysisand understanding of business data.

MBI 620 Strategic Leadership for Informatics (3 credits)

Hours: 3 classroom + 01lab/studio

Taught:Springonly

This course exposes students to anintegrated set of skills needed in the
areas of organizationalleadership, communication, marketingand strategy.
These skillsare foundational toan Informatics professional’s understanding
ofandability to formulate and communicate business needs and thereby
more effectively manage projects, departmentsand organizations. Subject
matter will include, but not be limited to, leadership skills, managing teams
and groups of professionals, market segmentation, product positioning,
externaland internal analysis of the firm, long-range planning,and manag-
ing by objectives.

MBI 625 Information Systems in Organizations (3 credits)

Hours: 3 classroom + 0lab/s tudio

Taught: Fall,spring, and summer

Introductionto the core concepts and fundamental principles ofinformation
systems in the contextof business decision making. This will include a sur-
vey of the information systems discipline and an explanation of itsim-
portance in modern organizations. The key objective of the course isto give
the studenta good understanding of howmanagers can manage andex-
ploit the potential of information technology for their own careerand for
the organization.
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MBI 630 Systems Analysis and Design (3 credits)
Hours: 3 classroom + 0lab/s tudio

Taught: Fallonly

Develops an understanding of tools, techniquesand methods foranalysis,
design and implementation of information systems. Uses theory and ap-
plied projects to build effective interpersonal and communication skills that
are essential tointeract withclients, users and other team members in-
volved with development, operationand maintenance of information sys-
tems. Approaches to systems development suchas Rapidapplication De-
velopment (RAD), Joint Application Development (JAD) and othertech-
niques to create quality systems are explored.

MBI 635 Database Management Systems (3 credits)

Hours: 3 classroom + 0lab/s tudio

Taught: Spring only

In depth investigation of intelligent database management systemsin sup-
portof business decision making. This course includesan investigation of all
aspects of data modeling, database designandimplementation of relation-
al, object-orientedand semantic databases.

MBI 640 Data Communicationand Network Security (3 credits)

Hours: 3 classroom + 0lab/studio

Taught: Fallonly

This course provides students with a balanced understanding of the tech-
nicaland managerial issues associated with the effective developmentand
use of telecommunications by organizations. Through hands-onlabsand a
group project, the course also incorporates network security conceptsand
exploresemerging technologies as related to telecommunications.

MBI 645 E-Business (3 credits)

Hours: 3 classroom + 0lab/studio

Taught: Spring only

This course includes looking at commercial transactionsinanelectronicage,
technology underpinnings, transactions marketing and exchange, business,
managerial and technical implementations of electronic commerce.

MBI 647 ERP Business Process Analysis (3 credits)

Hours: 3 classroom + 0lab/s tudio

Prerequisites: MBI 625 or permission of the program director.

Taught: Variable, check with department

This course provides anintroduction to Enterprise Resource Planning (ERP)
systems, and addresses howintegrated information systems improve busi-
nessoperations. Thisisa comprehensive course thatteaches “the funda-
mentals needed to understand data integrationacross different depart-
ments” inevery organiation.

MBI 650 Information Technology Project Management (3 credits)
Hours: 3 classroom + 0lab/studio

Taught: Falland spring
This course is anoverview of software development project management

practices, contextand processes of software development projects, project
risks and failures, managing technical personnel,and issues relating to pro-
ject outsourcing.

MBI 655 Advanced Business Application Programming (3 credits)

Hours: 3 classroom + 0lab/s tudio

Prerequisites: MBI 605, MBI 625.

Taught: Variable, check with department

Modem techniques for business application design, object-orientation in
business application systems, interfacing with web-enabled technologies
and databases, introduction tocomponent programmingand transaction
servers.

MBI 657 ERP Business Process Integration (3 credits)

Hours: 3 classroom + 0lab/s tudio

Prerequisites: MBI 625 and permission ofprogram director.

Taught: Variable, check with department

Business Process Integration (BPI) is defined as the controlled sharing of
data and business processesamong any connectedapplicationsand data
sources withinan enterprise and between trading partners. This course uses
SAP R-3 environments toillustrate howvarious business processes ofan
enterprise relate to each other.

MBI 660 Business Intelligence Development (3 credits)
Hours: 3 classroom + 0lab/s tudio
Prerequisites: MBI 635.

Taught: Variable, check with department
The course covers the designand development of business intelligence

systems (data warehouses and data marts, for example). Dimensional mod-
elswill be developed and implemented in anenterprise system. Students
gain a working knowledge of business intelligence systems with hands on
labsandanapplied project.

MBI 664 Data Visualization and Analytics (3 credits)

Hours: 3 classroom + 0lab/s tudio

Prerequisites: MBI 615 or equivalent coursework.

Taught: Variable, check with department

This course surveys core conceptsand methods for the design, analysisand
visualiation of organizational data for business planningand decision
making purposes. Through applied projects, students will be exposed toan
integrated set of computer-based business data analytical and visualization
tools.

MBI 665 Knowledge Management and Decision Support (3 credits)

Hours: 3 classroom + 0lab/studio

Prerequisites: MBI 625.

Taught: Variable, check with department

This course introduces students to knowledge management practices and
the technologies collectively called decision support systems. It covers the
most current topics affecting howindividualsand organizations use com-
puterized support in making decisions. Businessapplications of data ware-
houses, online analytical processing, group support systems, knowledge
acquisitionand representation, knowledge management, knowledge -based
dedision supportandintelligent systems will be explored.

MBI 675 Enterprise WorkflowDesign and Reengineering (3 credits)

Hours: 3 classroom + 0lab/s tudio

Prerequisites: MBI 635.

Taught: Variable, check with department

Internet, mobile, global-positioningand other technologies and applica-
tionsare transforming the manner in which business transactionsand work-
flow processesare carried out. Much of the innovationand value-add has
come not fromthe technologies per se but from the way in which newer
business processesand supply chains have been conceptualized, designed
andimplemented totake advantage of the newer technological functional-

ity.

MBI 677 ERP Programming for SAP (3 credits)

Hours: 3 classroom + 0lab/s tudio

Prerequisites: MBI 625 or permission of theprogram director.

Taught: Variable, check with department

The objective of this classis to provide studentsa basic understanding of the
concepts surrounding Enterprise Resource Planning Systems (ERPs) and the
basic understanding ofaccessing data across the ERP for reporting purpos-
es.Thisis done through the various programming languages of SAP includ-
ing NetWeaver.



MBI 680 Global Information Technologyand Systems (3 credits)

Hours: 3 classroom + 0 lab/s tudio

Prerequisites: MBI 625 or permission ofMBI director.

Taught: Variable, check with department

This course reviews issues relating to information systems that will serve
global marketsand facilitate expansion and entry of business into global
markets; Using IS resourcesacross national boundariesasin offshore de-
velopmentof IS andoutsourcing IS across countries is emphasized.

MBI 682 Information Security and Governance (3 credits)

Hours: 3 classroom + 0lab/studio

Prerequisites: MBI 625.

Taught: Variable, check with department

The course providesan overview of the field of Information Security and
Assurance in various technicaland administrative aspects including audit
and controls. Students will be exposed toa spectrum of security activities,
methods, methodologies, and procedures.

MBI 684 Business Analytics (3 credits)

Hours: 3 classroom + 0 lab/s tudio

Prerequisites: MBI 625 or Permission of the Department.

Taught: Fallonly

Business decisions require the basic skills ofanalyzing data to understand
the problem more completely and to produce better answers. Information
systemsautomate these toolsandtechniquesallowing decision makers to
get betterinformation quicker. Through hands-on labsanda group project,
this course willintroduce students to the business analytics process, includ-
ing problem modeling, toolsand techniques foranalysis,andeffectively
communicating insights.

MBI 685 Comporate IS Management (3 credits)

Hours: 3 classroom + 0 lab/studio

Prerequisites: MBI 630, MBI 635, MBI 640, MBI 645, MBI 650, MBI 655.

Taught: Spring only

An overview of contemporaryinformation technology (IT)-computer, tele-
communications, and office systems-managementissuesand principles
with specific emphasis on setting the direction of IT resources and manag-
ing IT policy and strategy.

MBI 692 Information Systems Research (3 credits)

Hours: 3 classroom + 0lab/studio

Prerequisites: MBI 625, MBI 630, MBI 635 and MBI 645 or with the permission of
the Director of the MBI program.

Taught: Variable, check with department
The course focuses on the investigation ofcontemporary research in infor-

mation systems. It provides exposure toa diverse set of research method-
ologies usedin information systems researchandexplores both competing
andcomplementary research paradigms.

MBI 694 Topics in Information Systems (1-3 credits)

Hours: 1-3 classroom + 0 lab/s udio

Prerequisites: MBI 625 or permission of MBI director.

Taught: Variable, check with department

Topics may varyand mayindudedadvanced and evolving technologies in
information systems and methodologies for information systems develo p-
ment. Repeatable fora maximum of 6 semester hours when topics vary.

MBI 699 Independent Study: Information Systems (1-3 credits)
Hours: 1-3 classroom + 0 lab/s udio

Taught: Variable, check with department

Independent Study.
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MGT 612Managing People and Organizations (3 credits)
Hours: 1-3 classroom + 0lab/studio

Taught: Variable, check with department
Organizational, situational,and human factors defining the context of

managerial workin complex organizations;interactive business casesand
readings from organizationaland human behavior literaturesare used to
facilitate student interactionand group development.

MGT 620 Leadershipand Ethics (3 credits)
Hours: 3 classroom + 0lab/studio

Taught: Falland s pring
Introductionto elements of leadership, ethical decision making and social
responsibility whichare criticalinfluences for organizational success.

MGT 625 Operations Management and Dedision Analysis (3 credits)
Hours: 3 classroom + 01ab/studio

Taught: Falland s pring

Structure and behavior of productive systemsinorganizations that produce
goodsand services; managerial viewpoint, using quantitative analysis to
enhance quality of decisions; operations planning, productivity, quality
improvement, production information systems, use of computer programs,
andcase simulations.

MGT 630 Essentials of Project Management (3 credits)

Hours: 3 classroom + 0lab/s tudio

Taught: Variable, check with department

Qualitative and quantitative approaches to structuring projects in multi-
functional organizational settings; planning, team development, software,
quality improvement, completion; case analysis, internships, and/or term
projects to blend theory with practice.

MGT 640 Total Quality Management (3 credits)
Hours: 3 classroom + 0lab/studio
Prerequisites: MGT 612 or consent of MBAdirector.

Taught: Variable, check with department
Managerial focus on qualityin diverse organizations, encompassingcus-

tomer focus, employee involvement, measurement, continuous improve-
ment, and performance management withina Baldrige Award framework.
Case analysisand/orterm projects blend theory with practice.

MGT 650 Project Management Implementation (3 credits)

Hours: 3 classroom + 0lab/s tudio

Prerequisites: MBA 612 or consent of MBAdirector.

Taught: Variable, check with department

Approaches to applying project management; behavioral/organizational
management, costanalysis, or project control techniques. Repeatable fora
maximum of 6 semester hours if topics differ. Case analysis and/or term
projects possible.

MGT 660 Intemational Management (3 credits)

Hours: 3 classroom + 0lab/s tudio

Taught: Variable, check with department

Management conceptsin international settings; strategic and operational
planning, organization design, motivation, leadership, quality, management
systems, and control; case analysis, projects, and/or study toursabroad to
blend theory with practice.

MGT 670 Negotiationand Conflict Resolution (3 credits)

Hours: 3 classroom + 0lab/s tudio

Taught: Fallonly

The primary purpose ofthis course is to provide the student witha conce p-
tualand practical understanding of the concepts, legal framework, theory
and practices, of negotiationand conflict resolution. Core subjectsin the
courseindude the researchand framing of issues, bargaining strategies,
successful tactics, and methods of reachinga settle ment.
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MGT 675 Mediation and Conflict Resolution (3 credits)

Hours: 3 classroom + 0lab/studio

Taught: Spring only

Effective problem solvingand conflict resolution skills are essential for to-
day's managersandadministrators. In line with the trend toward coopera-
tive problem solving, students studythe use of interest based prob-
lem-solvingto facilitate business disputesand to their preparationand
participationas a party ina mediation and/or arbitration process. Classes
will include lectures, active discussion and applicationof readingassign-
ments, and role-plays.

MGT 685 Business Strategy, Implementation, and Control (3 credits)
Hours: 3 classroom + 0lab/s tudio

Taught: Falland spring
Strategic planning in the business department; social, political, economic,

andethical forces to which managers mustrespond;implementation of
strategyand control process; use of cases and computers to develop and
analyz strategic decisions.

MGT 694 Topics: Management (3 credits)
Hours: 3 classroom + 0lab/s tudio

Taught: Variable, check with department
Topicsand issues in entrepreneurship, organization behavior, organization

theory, operations, or international management. Repeatable fora maxi-
mum of 6 semester hours if topics differ.

MGT 699 Independent Study: Management (1-3 credits)

Hours: 3 classroom + 0lab/studio

Taught: Variable, check with department

Specializedaspector topic in management chosen by student and appro-
priate faculty member.

MHI 599 Inde pendent Study (1-3 credits)

Hours: 1-3 classroom + 0 lab/studio

Prerequisites: Consent ofinstructor.

Taught: Variable, check with department

Independent project or intensive study/research with faculty guidance.
Open only by consent ofadvisor/instructor. Meeting times arranged with
instructor.

MHI 600 Introduction to Healthcare Operations (3 credits)
Hours: 3 classroom + 0lab/studio

Taught: Falland s pring
In order to prepare students to be competent informatics practitioners

within the healthcare industry, this course introduces students to the fun-
damental terminology, practices,and procedures foundin the interaction of
clinicaland business operations.

MHI 601 Technical Foundations of Hea Ith Informatics (3 credits)

Hours: 3 classroom + 0lab/s tudio

Taught: Falland spring

This core course provides anintroduction to concepts and trends in the
Health Informatics field both locally and nationally. The course providesan
overview of networks, software,and computers in healthcare with a partic-
ular focus on their use ininteroperable systems. Applicationsincude ele c-
tronic healthrecords, computerized physician order entry, and digital im-

aging.

MHI 625 ISin Healthcare Organizations (3 credits)

Hours: 3 classroom + 0lab/studio

Taught: Fallonly

Introductionto the core concepts and fundamental principles ofinformation
systems in the contextof healthcare dinicaland organizationa | decision
making. This will include a survey of the information systems discipline and
anexplanation of itsimportance in healthcare organizations. The keyobje c-

tive of the course is to give the studenta good understanding of howma n-
agerscan manage and exploit the potential of information technology for
theirown career and for the benefit of their organizations.

MHI 650 Evidence-Based Health Care Methods (3 credits)

Hours: 3 classroom + 0 lab/studio

Taught: Spring only

This course introduces students to quantitative and qualitative research
methodologies withinthe healthindustry withanemphasis on evidence
based practices. Students will learn the basics of empirical health informat-
icsresearch and will be provided with the conceptual framework to develop
theirown research projects. Topicsinclude: research design, data collection,
data analysis, data mining, and issues concerning privacy and the treatment
of human subjects.

MHI 655 Healthcare Organizational Change Mgmt (3 credits)

Hours: 3 classroom + 0lab/s tudio

Taught: Variable, check with department

This course will explore the process of changein healthcare organizations,
focusing on change relatedto the introduction of information technology
and systems. The course begins withan overviewof the change process,
including working in teams to effect change. Several models of change are
exploredto guide our studies for the remainder ofthe semester. The course
focusisonthetools and skills needed to manage change, including risk
assessment, project managementand team leadership. We willalso explore
some of the broader issues surrounding Health-IT-related organizational
change.

MHI 682 Health Informatics Capstone 1 (3 credits)

Hours: 3 classroom + 0lab/s tudio

Prerequisites :s uccess ful completion of 18 credits toward MHI Degree.

Taught: Fall,spring, and summer

This classis the first of two consecutive semester classes.Studentsareas-
signed toa local healthcare institution or business to work onassigned
projects with consultation bya facultyadvisorandallowstudents to inte-
grate academicexperience into real world situations while developing skills
and knowledge required in the field.

MHI 684 Health Informatics Capstone 2 (3 credits)

Hours: 3 classroom + 0 lab/studio

Prerequisites: MHI 682.

Taught: Variable, check with department

This class must be completed over the second of two consecutive semesters.
Students continue theirassignments witha local healthcare institution or
business to work on the assigned projects. This allows students to maintain
theintegration ofacademicexperience withreal world situationsand de-
velop skills and knowledge required in the field.

MHI 694 Topics in Health Informatics (3 credits)

Hours: 3 classroom + 0lab/s tudio

Prerequisites: MBI 625 or consent of MHI director.

Taught: Variable, check with department

Topics may varyand mayindude MIS, database management systems,
artificial intelligence, expert systems, decision support systems, office a u-
tomation, simulation modeling, fourth-generationlanguages, application
generators, and others. Repeatable for a maximum of six semester hours
when topics vary.

MHI 699 Independent Study (1-3 credits)

Hours: 1-3 classroom + 0 lab/s udio

Prerequisites: Consent ofinstructor.

Taught: Variable, check with department

Independent project or intensive study/research with faculty guidance.
Open only by consent ofadvisor/instructor. Meeting times arranged with
instructor.



MHI 815 Informatics for Advanced Practice (3 credits)

Hours: 3 classroom + 0lab/studio

Prerequisites: MHI 601 and STA 814.

Taught: Variable, check with department

This course builds froman overview of informatics and statistics to provide
the student practical skills for the transformation of data neededinto infor-
mation, knowledge, clinical decision making, andimprove outcomes. Stu-
dents will be exposed to critical skills to supportevidence-based practice
such as knowledge management, process analysis, clinical workflow, data
analysis, database usage, specialized healthcare information systemsand
available technologytools toextract, organize, analyze, interpret, and pre-
sentinformation.

MKT 625 Marketing Management (3 credits)

Hours: 3 classroom + 0lab/s tudio

Prerequisites: Consent ofChair.

Taught: Falland spring

Problems faced by mid- and top-level marketing decision makers and the
consequences of their decisions; case studyand/or simulation. A variety of
marketing areas will be considered in depth.

MKT 630 Customer Behavior and Marketing Communication (3 credits)
Hours: 3 classroom + 0lab/s tudio

Prerequisites: MKT 625.

Taught: Variable, check with department

Household and business customers; customer decision-making processes
andthe cultural, socio-economic, environmental,and inter-and in-
tra-personal factors thatinfluence it; principles of marketing communica-
tions planningand of conventional and emerging media and theirinterface
with diverse customerresponse behaviors.

MKT 640 Services Marketing (3 credits)

Hours: 3 classroom + 0lab/s tudio

Prerequisites: MKT 625.

Taught: Variable, check with department

Service marketing processes and service delivery systems; mana ging the
seven P's of services — product, price, place, promotion, people, processes,
and physical facilities; role of technologyin service delivery; managing ser-
vice qualityandrecovery from service failures.

MKT 650 Marketing Strategy and Planning (3 credits)

Hours: 3 classroom + 0lab/studio

Prerequisites: MKT 625.

Taught: Variable, check with department

Factors and conceptsin decisionsabouta firm's long-term strategy to build,
maintain,and growits market position; skillsand hands-on experience
(through project work) in developinga long-term strategy,anda five-year
annualizd marketing plan implementing that strategy.

MKT 660 International Marketing (3 credits)

Hours: 3 classroom + 0 lab/studio

Prerequisites: MKT 625.

Taught: Variable, check with department

Concepts, perspectives, and analytical tools to assess opportunity and pre-
pare marketing plans for a firm’s multi-country operations; researching
culturesand customer behaviors in markets around the world; marketanal-
ysisand planning in mature, growth, andemerging markets of the world;
global marketing strategyand programs.
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MKT 694 Selected Topics in Marketing (3 credits)

Hours: 3 classroom + 0lab/studio

Prerequisites: Consent of Chair.

Taught: Variable, check with department

Spedcialized topics of faculty and student interest. Topics vary and may in-
clude entrepreneurial marketing, services marketing, product planningand
development, behavioral sciences in marketing, and marketing research.
Repeatable fora maximum of 6 semester hoursif topics differ.

MKT 699 Independent Study: Marketing (1-3 credits)

Hours: 1-3 classroom + 0lab/s tudio

Prerequisites: MKT 625.

Taught: Variable, check with department

Spedializedaspect or topic in marketing chosen by studentandappropriate
faculty member. Subject toacademicregulations pertaining toindependent
study as given in the MBA catalog.

MUS 613 Seminar in Music Technology (3 credits)

Hours: 3 classroom + 0lab/s tudio

Taught: Variable, check with department

Computerapplications unique to musicians and theirart; basic concepts of
electronic music, computer music publishingand part writing, and desktop
publishing for musical programs; basics of MIDI (musicalinstrument digital
interface); realization of musicthrough computer playbackof digitizd
sampled sound.

MUS 668 Applied Harp (3 credits)

Hours: 0 classroom +.5-1lab/studio

Prerequisites: audition.

Taught: Falland spring

Private instruction in harpsichord, harp, voice, piano, organ, guitar,and
bandandorchestral instruments. May be repeated for credit. Applied credits
areavailable only to students working forthe Master of Education,as fol-
lows: 1 hr.contact =3 semester hours. Fees assessed according to contact
hours.

MUS 669 Applied Harpsichord (3 credits)

Hours: 0 classroom +.5-1lab/studio

Prerequisites: audition.

Taught: Falland spring

Private instruction in harpsichord, harp, voice, piano, organ, guitar,and
bandandorchestral instruments. May be repeated for credit. Applied credits
areavailable only to students working for the Master of Education,as fol-
lows: 1 hr.contact =3 semester hours. Fees assessed according to contact
hours.

MUS 670 Piano Accompanying (3 credits)
Hours: 0 classroom +.5-1lab/studio

Taught: Falland spring

Private instruction in harpsichord, harp, voice, piano, organ, guitar,and
bandandorchestral instruments. May be repeated for credit. Applied credits
areavailable only to students working forthe Master of Education,as fol-
lows: 1hr.contact =3 semester hours. Fees assessed according to contact
hours.

MUS 671 Applied Voice (3 credits)

Hours: 0 classroom +.5-1lab/studio

Taught: Falland spring

Private instruction in harpsichord, harp, voice, piano, organ, guitar, and
bandandorchestral instruments. May be repeated for credit. Applied credits
areavailable only to students working for the Master of Education,as fol-
lows: 1 hr.contact =3 semester hours. Fees assessed according to contact
hours.
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MUS 672 Major Applied: Viola (3 credits)
Hours: 0 classroom +.5-1lab/studio

Taught: Falland spring

Private instruction in harpsichord, harp, voice, piano, organ, guitar,and
bandandorchestral instruments. May be repeated for credit. Applied credits
areavailable only to students working for the Master of Education,as fol-
lows: Thr.contact =3 semester hours. Fees assessed according to contact
hours.

MUS 673 Applied Organ (3 credits)

Hours: 0 classroom +.5-1lab/s tudio

Taught: Falland s pring

Private instruction in harpsichord, harp, voice, piano, organ, guitar, and
bandandorchestral instruments. May be repeated for credit. Applied credits
areavailable only to students working for the Master of Education,as fol-
lows: Thr.contact =3 semester hours. Fees assessed according to contact
hours.

MUS 674 Applied String Bass (3 credits)

Hours: 0 classroom +.5-1lab/studio

Prerequisites: audition.

Taught: Falland spring

Private instruction in harpsichord, harp, voice, piano, organ, guitar,and
bandandorchestral instruments. May be repeated for credit. Applied credits
areavailable only to students working for the Master of Education,as fol-
lows: 1hr.contact =3 semester hours. Fees assessed according to contact
hours.

MUS 675 Applied Flute (3 credits)

Hours: 0 classroom +.5-1lab/s tudio

Prerequisites: audition.

Taught: Falland spring

Private instruction in harpsichord, harp, voice, piano, organ, guitar,and
bandandorchestral instruments. May be repeated for credit. Applied credits
areavailable only to students working for the Master of Education,as fol-
lows: Thr.contact =3 semester hours. Fees assessed according to contact
hours.

MUS 676 Applied Oboe (3 credits)

Hours: 0 classroom +.5-1lab/studio

Taught: Falland spring

Private instruction in harpsichord, harp, voice, piano, organ, guitar,and
bandandorchestral instruments. May be repeated for credit. Applied credits
areavailable only to students working for the Master of Education,as fol-
lows: 1hr.contact =3 semester hours. Fees assessed according to contact
hours.

MUS 677 Applied Bassoon (3 credits)

Hours: 0 classroom +.5-1lab/studio

Taught: Falland s pring

Private instruction in harpsichord, harp, voice, piano, organ, guitar,and
bandandorchestral instruments. May be repeated for credit. Applied credits
areavailable only to students working for the Master of Education,as fol-
lows: 1 hr.contact =3 semester hours. Fees assessed according to contact
hours.

MUS 678 Applied Clarinet (3 credits)

Hours: 0 classroom +.5-1lab/studio

Taught: Falland spring

Private instruction in harpsichord, harp, voice, piano, organ, guitar,and
bandandorchestral instruments. May be repeated for credit. Applied credits
areavailable only to students working for the Master of Education,as fol-
lows: 1 hr.contact =3 semester hours. Fees assessed according to contact
hours.

MUS 679 Applied Saxophone (3 credits)

Hours: 0 classroom +.5-1lab/studio

Taught: Falland spring

Private instruction in harpsichord, harp, voice, piano, organ, guitar,and
bandandorchestral instruments. May be repeated for credit. Applied credits
areavailable only to students working for the Master of Education,as fol-
lows: 1 hr.contact =3 semester hours. Fees assessed according to contact
hours.

MUS 680 Applied Trumpet (3 credits)

Hours: 0 classroom +.5-1lab/studio

Taught: Falland spring

Private instruction in harpsichord, harp, voice, piano, organ, guitar,and
bandandorchestral instruments. May be repeated for credit. Applied credits
areavailable only to students working forthe Master of Education,as fol-
lows: 1 hr.contact =3 semester hours. Fees assessed according to contact
hours.

MUS 681 Applied Music French Horn (3 credits)

Hours: 0 classroom +.5-1lab/studio

Taught: Falland spring

Private instruction in harpsichord, harp, voice, piano, organ, guitar,and
bandandorchestral instruments. May be repeated for credit. Applied credits
areavailable only to students working for the Master of Education,as fol-
lows: 1 hr.contact =3 semester hours. Fees assessed according to contact
hours.

MUS 682 Applied Trombone (3 credits)

Hours: 0 classroom +.5-1lab/studio

Taught:Falland spring

Private instruction in harpsichord, harp, voice, piano, organ, guitar,and
bandandorchestral instruments. May be repeated for credit. Applied credits
areavailable only to students working for the Master of Education,as fol-
lows: 1 hr.contact =3 semester hours. Fees assessed according to contact
hours.

MUS 683 Applied Euphonium (3 credits)

Hours: 0 classroom +.5-1lab/studio

Prerequisites: audition.

Taught: Falland spring

Private instruction in harpsichord, harp, voice, piano, organ, guitar,and
bandand orchestral instruments. May be repeated for credit. Applied credits
areavailable only to students working for the Master of Education,as fol-
lows: 1 hr.contact =3 semester hours. Fees assessed according to contact
hours.

MUS 684 Applied Tuba (3 credits)

Hours: 0 classroom +.5-1lab/studio

Prerequisites: audition.

Taught: Falland spring

Private instruction in harpsichord, harp, voice, piano, organ, guitar, and
bandandorchestral instruments. May be repeated for credit. Applied credits
areavailable only to students working for the Master of Education,as fol-
lows: 1 hr.contact =3 semester hours. Fees assessed according to contact
hours.

MUS 685 Applied Piano (3 credits)

Hours: 0 classroom +.5-1lab/studio

Taught: Falland spring

Private instruction in harpsichord, harp, voice, piano, organ, guitar,and
bandandorchestral instruments. May be repeated for credit. Applied credits
areavailable only to students working for the Master of Education,as fol-
lows: 1 hr.contact =3 semester hours. Fees assessed according to contact
hours.



MUS 686 Applied Organ (3 credits)

Hours:0classroom +.5-1lab/studio

Taught: Falland spring

Private instruction in harpsichord, harp, voice, piano, organ, guitar,and
bandandorchestral instruments. May be repeated for credit. Applied credits
areavailable only to students working for the Master of Education,as fol-
lows: 1 hr.contact =3 semester hours. Fees assessed according to contact
hours.

MUS 687 Applied Voice (3 credits)

Hours: 0 classroom +.5-1lab/studio

Taught: Falland spring

Private instruction in harpsichord, harp, voice, piano, organ, guitar,and
bandandorchestral instruments. May be repeated for credit. Applied credits
areavailable only to students working forthe Master of Education,as fol-
lows: 1hr.contact =3 semester hours. Fees assessed according to contact
hours.

MUS 688 Applied Guitar (3 credits)

Hours:0classroom +.5-1lab/studio

Prerequisites: audition.

Taught: Falland spring

Private instruction in harpsichord, harp, voice, piano, organ, guitar,and
bandandorchestral instruments. May be repeated for credit. Applied credits
areavailable only to students working for the Master of Education,as fol-
lows: 1 hr.contact =3 semester hours. Fees assessed according to contact
hours.

MUS 689 Applied Percussion (3 credits)

Hours: 0 classroom +.5-1lab/studio

Taught: Falland spring

Private instruction in harpsichord, harp, voice, piano, organ, guitar,and
bandandorchestral instruments. May be repeated for credit. Applied credits
areavailable only to students working for the Master of Education,as fol-
lows: 1hr.contact =3 semester hours. Fees assessed according to contact
hours.

MUS 699 Independent Study: Music (1-3 credits)

Hours: 1-3 classroom + 0 lab/s udio

Taught: Variable, check with department

Individual creative or research projects: projects, directed by members of
the faculty, must be approved before registration.

NRP 509 Curriculum Development in Nursing (2 credits)

Hours: 3 classroom + 0 lab/s tudio

Prerequisites: Admission to RN-MSN or MSN program.

Taught: Fallonly

Overview of the process of curriculum development and evaluation; princi-
ples ofassessment, design, planning, implementation,andevaluation;
program developmentand outcome evaluationin various nursingeduca-
tion settings; differencesin patient, community, continuing, and profes-
sionaleducation.Open to Registered Nurses only.

NRP 510 Educational Foundations in Nursing (3 credits)

Hours: 3 classroom + 0 lab/studio

Prerequisites: NRP 509.

Taught: Springonly

Principles of teaching, learningandadulteducation discussed. The various
nursing education settings-classroom, clinical, staff development and
community-and teaching methods associated with those settings presented
andanalyzed.Both smallandlarge group techniques described. Open to
Registered Nurses only.
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NRP 530 Introductionto Simulation (3 credits)

Hours: 3 classroom + 0lab/studio

Prerequisites: Baccalaureate degree in approved disdpline ofstudy.

Taught: Variable, check with department

Using the “Standards of Best Practice: Simulation” developed by the Inter-
national Nursing Association for Clinical Simulation and Learning this course
will investigate the utilization of simulationas a teaching and learning
strategy in classroomandacute care settings.

NRP 531BestPractices in Simulation (3 credits)

Hours: 3 classroom + 0lab/studio

Prerequisites: NRP 530 and baccalaureate in approved disdpline.

Taught: Variable, check with department

This course builds uponthe introductory course to discuss simulation lab
design, financial management of a simulation center and best practices
utilized in simulation centerstoday.

NRP 532L Simulation Practicum (3 credits)

Hours: 0 classroom + 6 lab/s tudio

Prerequisites: NRP 530 and NRP 531.

Taught: Variable, check with department

Capstone clinical course in whichthe student will spendan intensive one
weekin the simulation laboratoryat Northern Kentucky University refining
and defining previouslyachieved knowledge, skillsandattitudes.

NRP 600 Scholarly Inquiry (3 credits)

Hours: 3 classroom + 0lab/studio

Prerequisites: STA 614 or equivalent.

Taught: Falland spring

Exploration of foundational knowledge related to scholarly inquiry in nurs-
ingand the underlying principles forethical conduct of research; Rigorous
appraisal of diverse scholarly resources toinform advanced nursing practice;
Identification of a research problem with development of a research ques-
tion.

NRP 601 Role Development for Advanced Nursing Practice (1 credit)
Hours: 1 classroom + 0lab/studio

Taught: Fall, winter,spring and summer
Historyand overview of advanced nursing practice rolesincduding but not

limited to:direct care provider, consultant, educator, researcher, collabora-
tor, leader,andadministrator. Selected legal, practice and ethical issues
affectingadvanced nursing practice will be explored.

NRP 602 Health Promotion & Disease Prevention (1 credit)

Hours: 1 classroom + 0lab/s tudio

Prerequisites: BIO 668.

Co-requisites: NRP 606 and NRP 608.

Taught: Spring only

This didactic course will introduce current theories, issuesandresearch
related to health promotionand disease prevention in the adult, infant and
child populationasit relates to individuals, families, communitiesand pop-
ulations. Emphasis will be placed on the role of the advanced practice nurse
in riskassessment, screening, counselingandeducation from infancy
through oldage. Lifestyle, cultural, environmental, socio-economic,and
genetic variables will be incorporated. Recognition of vulnerability across
theadultlifespanand inthe diverse settings of primary, chronic and acute
care will be emphasized. Risk assessmentand management will be
grounded inevidence based practice principles and guidelines.

NRP 604 Theoretical Foundations of Nursing Practice (3 credits)

Hours: 3 classroom + 0lab/studio

Prerequisites: Admission to the MSN program.

Taught: Springonly

Exploration, debate and evaluation of the historical, philosophical, theoret-
icaland scientific foundations of nursingas a unique discipline. Exploration
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of contemporary perspectives on nursing knowledge. Analysis of the pro-
cess of theory development on nursing knowledge. Application of theoryto
advanced nursing practice within healthcare settings.

NRP 605 Clinical Phammacologyin Adult Acute Gare (1 credit)

Hours: 1 classroom + 0lab/s tudio

Taught: Variable, check with department

This didactic course will introduce current theories, issuesandresearch
related to the pharmacologic management ofacutely illadults. Emphasis
will be placed onevidence basedapplication ofappropriate drug selection,
dosing/administration, monitoringand outcome evaluation in the man-
agement of clients with complexconditions. Relevantage, genetic and
culturerelated variables will be incorporated.

NRP 606 Diagnostic Reasoning and Advanced Physical Assessment (2
credits)

Hours:2 classroom + 1lab/s tudio

Prerequisites: BIO 668.

Co-requisites: NRP 608.

Taught:Springonly

Developmentofadvanced skills inassessment of physical, cognitive, nutri-
tional, and functional domains; integration ofappropriate test data and
diagnostic reasoning.

NRP 607 Issues in Advanced Practice (1 credit)

Hours: 1 classroom + 0lab/s tudio

Prerequisites: MSN and post-MSN NP students, NRP 606 and NRP 608.

Taught: Spring only

Discuss the historyand continuedevolution of Nurse Practitioners. Selected
legal/practice issuesaffecting nurse practitioners will be explored;incuding
education, certification, credentialing, scope of practice, standard of care,
prescriptive privileges, documentation of patient care, ethicalissues, and
reimbursement.

NRP 608 Clinical Phammacologyand Intervention (2 credits)

Hours:2 classroom + 0lab/studio

Prerequisites: BIO 668.

Co-requisites: NRP 606.

Taught:Springonly

Review of pharmacological physiology of selected therapeuticagents;
pharmacological management of clients, including drug selection, cli-
ent/family education,and monitoringandevaluating pharmacological
interventions.

NRP 609 Pediatric Pharmacology (1 credit)

Hours: 1 classroom + 0lab/studio

Prerequisites: NRP 608.

Taught: Summer only

Major categories of pharmacologicalagents used in primaryandacute care
environments for care of infants and children; physiologicalaction of se-
lected OTCand prescription drugs, unexpected clientresponses, and major
untoward effects encountered in infants and pediatric diseases. Clinical
judgment in management and evaluation of therapeutic strategies for indi-
vidualchildren.

NRP 610 Geriatric Pharma cology (1 credit)

Hours: 1 classroom + 0lab/s tudio

Prerequisites: NRP 608.

Taught:Springonly

Major categories of pharmacologicalagents used in primaryandacute care
environments with the elderly; physiological action of selected OTCand
prescription drugs, unexpected dientresponses,and major untoward ef-
fects encountered in geriatric therapeutic strategies for individual elderly.

NRP 611Role of Nurse Educator (2 credits)
Hours: 2 classroom + 0 lab/s tudio

Taught: Fall, winter,spring and summer
Topicsand issues ofadvanced nurse practice as educator, researcher,and

leader. Selected issues affecting nurse education and leadership will be
explored.

NRP 612 Health Gare Policyand Economics (3 credits)

Hours: 3 classroom + 0lab/s tudio

Taught: Summer only

Explore health careissues, policies and economic factors influenced by
technological, social, economic,and political factors; availability ofand
access to health care; social distribution of health care; actions for dealing
with health care dilemmas.federal and state regulatory programs, and
health care financing will be examined.

NRP 613 Wellness & Primary Care of Infantsand Children (3 credits)

Hours: 3 classroom + 0lab/studio

Prerequisites: NRP 606, NRP 609 and BIO 668.

Taught: Fallonly

This course addresses the role of the primary care nurse practitionerin
well-child supervision and the dlinical managementof common pediatric
health problems. Thisadvanced pediatric course will integrate principles of
child development, pathophysiology, pharmacology, epidemiology, genet-
ics,andcultural considerations inthe primary care of children.

NRP 614 Primary Care of Obstetric Patient (1 credit)

Hours: 1 classroom + 0lab/studio

Prerequisites: NRP 606.

Taught: Summer only

Changes experienced by women during pregnancyand childbearing; as-
sessment of the obstetric patient and fetus; interpretation of laboratory
findings; developmentandevaluation of the planof care for the obstetric
patient.

NRP 615 Primary Care of Gynecologic Patient (1 credit)

Hours: 1 classroom + 0lab/studio

Prerequisites: NRP 606 and NRP 608.

Taught: Summer only

Gynecologic conditionsexperienced by women across the life spana p-
proached through integration of physiological and pathophysiological con-
ceptsand the humanities.

NRP 616 Primary Care of Aged (2 credits)

Hours:2 classroom + 0lab/studio

Prerequisites: NRP618.

Co-requisites: NRP 620.

Taught: Spring only

Role of nurse practitioner in management of acute and chronic illnesses
commonlyaffectingthe elderly; health promotion, disease prevention,
pathophysiology, assessment,and therapeutic management of common
health problems ofelderly.

NRP 618 Primary Care of Adults | (2 credits)
Hours: 2 classroom + 0lab/studio
Prerequisites: BIO 668, NRP 606, N RP 6 08.

Taught:Fallonly
Information necessary for the practice of primary care; pathophysiology,

assessment, diagnosis, and therapeutic management of common heath
problems across the life span; lecture, case study analysis, and focused
seminar.



NRP 619 Primary Care of Adolescents (2 credits)
Hours: 2 classroom + 0lab/studio

Taught: Fallonly
Role of the nurse practitioner in management of unique needs of adole s-

cents; principles of health promotion, disease prevention,and management
of common health problemsinadolescents.

NRP 620 Primary Care of Adults Il (3 credits)

Hours: 3 classroom + 0 lab/studio

Prerequisites: NRP 618

Taught:Springonly

Synthesis of pathophysiology, principles of health promotionand disease
prevention, assessment, diagnosis and therapeutic management of complex
problemsinadults will be analyzed.

NRP 621 Management of Human Resources (2 credits)

Hours:2 classroom + 0lab/studio

Prerequisites: Must be admitted to theprogram or consent of instructor prior to
registration.

Taught: Falland spring

Theoreticaland practical knowledge neededto manage human resourcesin
the health care setting; development and implementation of personnel
policiesand practices that assist staff to work effectively toward individual
and organizational goals; leadership skills, employee motivation,andevalu-
ation strategies.

NRP 623 Nurse Executive Seminar (1 credit)

Hours: 1 classroom + 0 lab/studio

Co-requisites: NRP 623L.

Taught:Fall only

Integration of research from nursingand management science relative to
theinquiryand practice of nurse executivesin today's health care setting;
analysis of nursing models and theoretical perspectivesin management
science; analysis of perspectives in publicand business administration for
their usefulness to nursingadministration.

NRP 623L Administrative Nursing Capstone Practicum (3 credits)
Hours: 3 classroom + 9lab/s tudio

Co-requisites: NRP 623.

Taught: Fallonly

Integration of concepts andtheories presented in NRP 621 and NRP 623;
advanced nursingadministration skillsin the management of human re-
sources; analysis of models for organization of nursing services. Students
will be assignedto work witha practicing nursingadministrator.

NRP 624 Health Gare Strategic Planning and Analysis (3 credits)

Hours: 3 classroom + 0 lab/studio

Prerequisites: FIN 624 and NRP 621.

Co-requisites:MBI625.

Taught: Falland spring

This course provides anoverviewof the nurse executive's role in strategic
leadershipand projectadministration in healthcare organizations. The
course indudes review of theoryandresearch on strategic management,
areas of strategy formulation and implementation in healthcare organiza-
tions,and projectadministration to achieve projected outcomes. Principles
of projectadministrationand process, specificallyaddressing the project
administration responsibilities of the nurse executive leaderare explored.

NRP 625 Pathopharmacology & Physical Assessment (3 credits)

Hours: 2 classroom + 1lab/studio

Prerequisites: NRP 600, NRP 601, NRP 604, and NRP612.

Taught: Variable, check with department

This courseis designed to build on your existing knowledge in human
physiology, pharmacologic principles and the relationship betweenthe two.
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The course isintended to meet the physical assessment, pathophysiology
and pharmacology requirements for the Nurse Educator.

NRP 626 Nurse Executive Seminar Il (1 credit)

Hours: 2 classroom + 0lab/s tudio

Prerequisites: NRP 601, NRP 602, NRP 604, NRP 623, and NRP 623L.
Co-requisites: NRP 626L.

Taught: Springonly

Mission, organizational growth, strategy development,and change pro-
cesses neededto implement factors influencing strategic planningand
considerations of the past, present,and future.

NRP 626L Administrative Nursing Capstone Practicum (3 credits)

Hours: 0 classroom + 9 lab/s tudio

Prereq OR Co-req: NRP 624. COREQ: NRP 626.

Taught: Spring only

Practicum synthesizing content from all previous coursesin the nursing
administration major;incorporation of nursingand organiztional theories;
quality assurance; development ofa strategic plan fora selected clinical site.

NRP 630 Children with Chronic lilnesses and Special Needs (3 credits)
Hours: 3 classroom + 0lab/studio

Prerequisites: NRP 606, NRP 608 and NRP 613.

Taught: Fallonly

Pathophysiologyand advanced management of pediatric chronic health
conditions; focus on appropriate age and developmental assessment, dia g-
nosis, managementand evaluation; family impact, genetic issues of rele-
vance to chronicillness.

NRP 633L Primary Care Residency | (3 credits)

Hours: 0 classroom + 3 lab/s tudio

Prerequisites: Bor betterin NRP 606 and NRP 608.

Prereq OR Co-req: NRP613 or NRP618 or NRP 630.

Taught: Fall,spring, and summer

Supervised residencyas a primary care practitioner; problem identification
and management of common acute illnesses; integratingadvancedassess-
ment skills and pharmacological management; clinical residencyin a variety
of settings.

NRP 634L Primary Care Residency Il (3 credits)

Hours: 0 classroom + 3 lab/studio

Prerequisites: NRP633L.

Taught: Fall,spring, and summer

The second of two clinical immersion courses asa primarycare practitioner
in community based settings. Emphasis is placed on risk identification,
health promotion, complex disease management,and clientand family
counseling.

NRP 635L Primary Care Residency lll (2 credits)

Hours: 0 classroom + 2 lab/studio

Prerequisites: NRP 634L.

Taught: Fall,spring, and summer

Culminating dinical residencyas primary care practitioner; independent
clinical decision making, monitoring quality care, interdisciplinary collabo-
ration,andorganizationaland role competencies; clinical residency in a
variety of settings.

NRP 636L Clinical Residency (1 credit)

Hours: 0 classroom + 1lab/s tudio

Prerequisites: NP Advancement student or permission of instructor.

Taught: Fall,spring, and summer

Aclinicalresidency providing concentratedclinical opportunities in primary
care; clinical residency ina variety of settings.
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NRP 639 Foundations of Online Nursing Instruction (2 credits)

Hours: 2 classroom + 0lab/studio

Prerequisites: NRP 509.

Co-requisites: NRP 510.

Taught: Variable, check with department

Focuson principles of adult teachingand learning in online nursing educa-
tion.Use of evidence-based models for online instruction, focused on
teaching strategies and student assessment using web based materials,
simulation principles, promotingenriched interaction.

NRP 642L Practicum for Nurse Educators | (2 credits)
Hours: 0 classroom + 1lab/studio
Co-requisites: NRP 649.

Taught: Fallonly
Conceptualize and operationalize elements of patient educationand staff

developmentinstruction ina variety of nursingeducation settings. Guided
preceptorship experience inareas of staff development and patient educa-
tion. PREREQ: NRP 510, NRP 611

NRP 643L Practicum for Nurse Educator Il (2 credits)

Hours: 0 classroom + 1lab/studio

Prerequisites: NRP 642L and NRP 649.

Co-requisites: NRP651.

Taught: Springonly

Thisis the final MSN Ed concentration clinical practicum course in which
modelsand theories ofadvanced nursing education practice are imple-
mented and evaluated in the a culminating educational project.

NRP 650 Nursing Classification, Language and Semantics for Advanced
Practice (3 credits)

Hours: 3 classroom + 0lab/studio

Prerequisites: STA 614, MHI 601, NRP 600, NRP 604 and admitted to program.
Co-requisites: NRP 601.

Taught: Variable, check with department

This course is focused onresearch, critique andapplication of concept re p-
resentation in nursing informatics practice. It will examine current trendsin
nursing terminologies and the application of semantic representation to
nursing practice. It will develop approaches toevaluating and applying
concept-oriented language into dinical informaticsapplications.

NRP 660 Psychopharmacology Across the Lifespan (4 credits)
Hours: 4 classroom + 0lab/s tudio

Prerequisites: Graduate Level adult Pharmawlogy course.
Co-requisites: NRP 662.

Taught: Variable, check with department
This didactic course will coveradvanced psychopharmacology concepts,

theories andissues building on the knowledge of general pharmacology,
with anemphasis on the neurophysiological basis of psychiatric/mental
health problems of individuals, ranging from childhood to geriatrics. Em-
phasis will be placed on the application of neuroscientific, neurobiological
and geneticcontemporary knowledge to psychopharmacological treatment
strategiesand their modification to improve patient care. Therole of neuro-
transmitters, receptors, braincircuitsand their activityin the formation of
symptoms will be incorporated,along with neuroanatomical, neurophysio-
logicaland neuropharmacological concepts. The effectsand side effects of
psychotropic medications used in the treatment of common psychiatricand
mental illnesses across the life span will be discussed. Issues of prescribing
and coordinating multiple medicationsand potential interactions willalso
be considered.

NRP 66 1 Non-Pharmacological Treatments (Psychotherapy) Across the Life
Span (3 credits)

Hours: 3 classroom + 0lab/studio

Prerequisites: NRP 660.

Co-requisites: NRP 662.

Taught: Fallonly

This didactic course will deal with non-pharmacological methodologiesand
interventions. (The course)lt will encompass individual therapies, group
therapies, reminiscence therapy, playtherapy, familytherapiesandcom-
plementaryand altemative approaches. Appropriate clinical application of
eachtherapeutic approach will be explored. The use of self, the thera-
pist-patient relationship, phases of the therapeutic relationship, teach-
ing-coaching functions will be covered.

NRP 662 Assessment and Diagnosis of Psychiatric Mental Health Problems
Across the Life Span (3 credits)

Hours: 3 classroom + 0 lab/s tudio

Prerequisites: Graduate Level Physical Assessment.

Co-requisites: NRP 661.

Taught: Spring only

This didactic course will present the process of historytakingandassess-
ment of psychiatric mental health problems in the diagnosis of children
through olderadults. The advanced comprehensive assessment will be
presented as the pivotal source leading to a correct diagnosis ofan individ-
ual. Cultural, genetic, religious,and behavioraland laboratory data will be
utilized in the formulation of differential diagnoses. . Neuroscientific princi-
ples, DSMIV-TRand data fromthe comprehensive assessment will be ap-
plied inreachinga final diagnosis of a major psychiatric disorders and the
possible differential diagnosis. The student will use variousassessment tools
and guides appropriate forindividuals of differentages. Case studies,and
video will be utilized to allowthe student to implement the gainedad-
vanced practice skills.

NRP 663 Science of Psychiatric Mental Health Nursing Il (3 credits)

Hours: 3 classroom + 0lab/studio

Prerequisites: NRP 660, 661,662, 664 and 665L.

Co-requisites: NRP 667 and NRP 668.

Taught: Summer only

Further development of assessment, diagnosis, biological and behavioral
interventions utilizing standardiz d taxonomy systems for complex psychi-
atric disordersacross the life span. Family theoretical conceptsand methods
related to mental healthand illness will be integrated.

NRP 664 Management of Acute, Complexand Chronic Psychiatric Disorders
Across the Life Span (4 credits)

Hours: 4 classroom + 0lab/s tudio

Prerequisites: NRP 660 and NRP 662.

Co-requisites: NRP 665L.

Taught: Springonly

This didactic course will integrate comprehensive assessment, neurophysi-
ological theory, diagnosis and itsapplication inthe process of psychophar-
macologicaland non-pharmacological treatment of individuals with psy-
chiatric mental health problems. The role of the advanced practice FPMH
nurse in risk assessment, counseling, and education of the diagnosedindi-
vidualandtheir family will be highlighted. The variables of lifestyle, culture,
religion, socio- economicand genetics will be incorporated. Riskassessment
will be exploredin light of the variables of life and phases of the illness
(acute, relapse andrecurrence). Case studies pre sented willallowthe stu-
dent to synthesize and implement the skillsand knowledge gained from
psychopharmacology, assessment /diagnosis,and non-pharmacological
treatments.



NRP 665L Advanced Psychiatric NP Clinical Residency | (3 credits)

Hours: 3 classroom + 20 lab/s tudio

Prerequisites: NRP 664.

Co-requisites: NRP 667.

Taught: Variable, check with department

This clinical course promotes the beginning development of the role of the
advanced PMHNP on the psychiatric treatment team. It will provide for
application, in the clinical area, of the essentials of advanced psychiaftric
nurse practitioner through dinical teachingand supervision. The integration
and synthesis of psychopharmacology,assessment, diagnosis, treatment
and management of the psychiatric mental health patient of allage groups
is the focus of this course. Ethicaland legal implications in treatment will be
incorporated. Active involvement in skill practice will be facilitated through
the preceptorand faculty member. Application ofevidenced based
knowledge and critical thinking skills will take place ina variety of clinical
settingsand withallage groups. Time spent with populations will be divid-
ed between patients from children, adolescent, adultand geriatric age
groups.

NRP 667 Professional Issues, Role, Ethics and Lawin Psychiatric Advanced
Practice (3 credits)

Hours: 3 classroom + 0lab/s tudio

Prerequisites: NRP 664.

Co-requisites: NRP 668.

Taught: Summer only

This didactic course will buildon the general knowledge obtained in previ-
ous Nurse Practitioner programs (role, ethics and law). An interdisciplinary
focus of essentialtopicsinrole, ethics and law specific for the Family Psychi-
atric Nurse Practitioner will be the emphasizd. Professionalrole responsi-
bilities, informed consent, ethics in psychiatry, riskassessment and legal
considerations inthe advanced role in psychiatry will be covered. Client
advocacy, case managementalong with health promotionand disease
prevention education will be incorporated. Appropriate cases studies will be
utilized toapply conceptsintroduced inthis course.

NRP 668 Advanced Psychiatric Mental Health Nursing Clinical Residency Il (3
credits)

Hours: 3 classroom + 20 lab/s tudio

Prerequisites: NRP 665.

Taught: Variable, check with department

This culminatingclinical course is designed toadvance the student’s syn-
thesis of clinical practice, treatment, critical thinking skills, communication,
decision making with patients and treatment teaminteractionin a variety of
clinical settings which deal with child, adult, adolescent,and the geriatric
populations. This practicum is the second of two consecutive courses. Ex-
pectations of this clinical experience are direct patient contact, therapeutic
interaction with staff, families, and systems, as wellas medication man-
agement. The student will function in the role of the advanced practice
psychiatric nurse practitioner under the guidance ofa preceptor and a fac-
ulty member. Details of the practicum will be coordinated with the student,
agency and faculty based uponcourse objectives, clinical objectivesand
studenteducational goals. Independent clinical decision making, planning
of care, monitoring of care and interdisciplinary collaborationalong with
organizational and role competenciesina variety of settings and patients of
all age groups will be the foci of this course.

NRP 668L Advanced Psych NP Clinical Residency Il (2 credits)

Hours: 2 classroom + 2 lab/studio

Prerequisites: NRP 665L.

Co-requisites: NRP 667.

Taught: Summer only

Culminating dinical residency designedtoadvance the student’s clinical
practice withclientsina variety of psychiatric mental health settings. Inde-
pendent clinical decision-making, monitoring quality care, interdisciplinary
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collaboration,and organizationalandrole competenciesina variety of
settings.

NRP 670 Adult Health Promotionand Disease Prevention (2 credits)
Hours: 2 classroom + 0lab/s tudio

Prerequisites: NRP 606 and NRP 608.

Co-requisites: NRP 605 and NRP 670L.

Taught: Summer only

This didactic course will introduce current theories, issuesandresearch
related to health promotionand disease prevention in the adult population
asitrelatesto individuals, families, communitiesand populations. Emphasis
will be placed onthe role of the advanced practice nursein risk assessment,
screening, counselingandeducation from adolescence through old age.
Lifestyle, cultural, environmental, socio-economic, and genetic variables
will be incorporated. Recognition of vulnerabilityacross the adult lifespan
andin the diverse settings of primary, chronicandacute care will be e m-
phasized. Riskassessment and management will be grounded inevidence
based practice principlesand guidelines.

NRP 671 Common Acute/Emergent Problems I (3 credits)

Hours: 3 classroom + 0lab/s tudio

Prerequisites: NRP 670, NRP 670L and NRP 605.

Co-requisites: NRP671L, NRP 676 and NRP 690.

Taught: Fallonly

This didactic course willaddress diagnostic and management issues related
to the care of acutely ill adult clients. Pathophysiologyas wellas psychoso-
cial, cultural, geriatricand genetic influences impacting the assessment,
diagnosis and management of commonacute illness states resultingin
hospitalization will be incorporated. Ethical-legal considerations willalso be
addressed. lliness states that will be covered incude (butare not limited to):
cardiovascular, pulmonary, renal, endocrine, hematologic, oncologic, and
immunologic.

NRP 67 1L Acute Care Residency | (3 credits)

Hours: 0 classroom + 3 lab/s tudio

Prerequisites: NRP 690.

Co-requisites: NRP 637.

Taught: Fallonly

Supervised clinical practicum in acute care designed to provide the begin-
ning to intermediate Acute Care Nurse Practitioner student with practice
experience to develop the skills ofassessment, diagnostic reasoning, de-
velopmentof differential diagnoses, identification of health / healthcare
systemrisks with appropriate interventions, developandintegrate specific
disease management plansand refine oral case presentation skills. Acute
care settings that provide exposure toa patient population with diverse
medicaland surgical diagnoses will be targeted. The student will have the
opportunityto refine the integrationand synthesis of theory, clinicalre-
search,advanced therapeutics and decision makingasitrelates to both
acuteand chronicillness states. A total of 300 hours (~15-20 hrs/wk) will be
completed.

NRP 672 Common Acute/Emergent Problems I (2 credits)

Hours: 2 classroom + 0lab/s tudio

Prerequisites: NRP 671, NRP 67 1L, NRP 676 and NRP 690.
Co-requisites: NRP 672L.

Taught: Spring only

This didactic course, a continuation of NRP 671, will further address diag-
nostic and management issues related to the care of acutely ill adult clients.
Pathophysiologyas well as psychosocial, cultural, geriatric and genetic
influencesimpacting the assessment, diagnosisand management of the
most common acute illness states resulting in hospitalization will be incor-
porated. Ethical-legal considerations willalso be addressed. lliness states
that will be covered include (butare not limitedto): gastrointestinal, uro-
logic/gynecologic, neurologic, musculoskeletal,and HEENT.
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NRP 672L Acute Gare Residency Il (3 credits)

Hours: 0 classroom + 3 lab/s tudio

Prerequisites: NRP671L.

Co-requisites: NRP 672.

Taught: Variable, check with department

Supervised clinical practicum in acute care designed to provide the inter-
mediate toadvanced Acute Care Nurse Practitioner student with practice
experience to expand the skills introduced in NRP 671L and to integrate
management ofacutely illadults with complex conditionsin high acuityand
specialty areas. The student will have the opportunity torefine the integra-
tionand synthesis of theory, clinical research, advanced therapeutics, deci-
sion making, and outcome evaluation as it relates to both acute and chronic
illness states. A total of 300 hours (~12-16 hrs/wk) will be completed.

NRP 673L Acute Care Residency Ill (2 credits)

Hours: 0 classroom + 2 lab/studio

Prerequisites: NRP 672 and NRP 672L.

Co-requisites: NRP 675.

Taught:Springonly

Supervised clinical practicum in acute care designed to provide the a d-
vanced Acute Care Nurse Practitioner student with practice experience to
refine the skills developed in NRP 670L/671L/672L and furtheremphasize
the comprehensive management of acutely illadults with complex condi-
tionsin high acuityand spedialtyareas. This final practicum course requires
the synthesis of theoryand clinical experience / applicationto facilitate
transition to the novice ACNP role. A total of 200 hours (~12-16 hrs/wk) will
be completed.

NRP 674L Acute Care Residency IV (1 credit)

Hours: 0 classroom + 1lab/s tudio

Prerequisites: NRP673L.

Co-requisites: NRP 675.

Taught: Fall,spring, and summer

Supervised clinical practicum in acute care designed to provide the a d-
vanced Acute Care Nurse Practitioner student withadditional practice expe-
rience to refine the skills developed in the prior dinical courses and further
emphasize the comprehensive management ofacutelyill adults. This course
requiresthe synthesis of theoryand clinical experience / application to
further develop skillsinareas of identified need from prior clinical courses
andto facilitate transitionto the novice ACNP role. A total of 100 hours (8-10
hours per week) will be completed. Target student groups: NP Advancement
Studentsas their final clinical course in lieu of NRP 673L and asan optional
supplementcourse for MSN/Post MSN students who are in good standing in
the program but are deemedto need additional experiential learningto
meet the clinical competencies of the program. For the latter, this course
may be taken only once with all hours completed withina single term which
is to be no later thanthe second term following NRP 673L.

NRP 675 Seminar for inical Decision Making (1 credit)

Hours: 2 classroom + 0lab/studio

Prerequisites: NRP 672 and NRP 6721.

Co-requisites: NRP 673L.

Taught: Summer only

This final didactic course servesas the culminating capstone in which the
student will demonstrate the integration of theory, research, critical think-
ing / diagnosticreasoning, complex case analysis, and outcome evaluation
in a seminar format. Emphasis will be placed on the application ofevidence
based research / practice guidelines within the context of the individual
client condition.

NRP 676 Advanced Technologies for Acute Gare (2 credits)

Hours: 2 classroom + 2 lab/s tudio

Prerequisites: NRP 606 and NRP 608.

Co-requisites: NRP 671, NRP671L and NRP 690.

Taught: Summer only

This course will integrate assessment,implementation, and evaluation of
advanced technologies inthe diagnosisand management of acutely ill
adults. Identification ofappropriate dient conditions requiring technology
usingevidence based criteria and the impact of the technology on the on
the client, familyand health care system will be addressed. Ethical, legaland
psychologicalaspects will be incorporated. An introductionto invasivein-
terventionsand diagnostic device application and interpretation within the
ACNP scope of practice will be provided. Hands-on skills practice will be
facilitatedthrough NRP 690 (On-campus residency).

NRP 680L Nursing Informatics Capstone | (2 cre dits)

Hours: 2 classroom + 2 lab/studio

Prerequisites: STA 614, MBI 630, MBI 635, MBI 650, MHI 601, NRP 600, NRP 601,
NRP 604, NRP 612 and NRP 650.

Taught: Variable, check with department

This course integrates nursingandinformatics research, concepts, and the o-
ries. The role of an Informatics Nurse is explored. The course is designedto
integrate didactic content and clinical experience within selected healthcare
settings. A needsassessment will be completedandan improvement pro-
ject planned for implementation in NRP 681L.

NRP 68 1L Nursing Informatics Capstone Il (2 credits)

Hours: 0 classroom + 2 lab/s tudio

Prerequisites: NRP 680L.

Taught: Variable, check with department

This capstone course integrates nursingandinformatics, research, concepts,
andtheories. The role of anInformatics Nurse isexplored. The course is
deigned tointegrate didactic contentand clinical experience within selected
healthcare settings. This capstone experience will be a continuationof the
action plan you outlined in NRP 680L.

NRP 688 Qualitative Research (2 credits)

Hours: 2 classroom + 0lab/s tudio

Prerequisites: NRP 600.

Taught: Fallonly

Basic design, principles, methods, and analysis using varied qualitative
methods. Each graduate student will propose a study, collectand organize
data, begin data analysis.

NRP 689 Applied Research (2 credits)

Hours:2 classroom + 0 lab/studio

Prerequisites: NRP 600.

Taught: Spring only

Identification, critique,analysis, synthesis, application and evaluation of
evidence to support clinicaland organizational practices. This course will
provide students with knowledge to promote and implementevidence in
nursing and healthcare systems.

NRP 690 On-Campus Residency (1 credit)

Hours: 1 classroom + 0lab/s tudio

Prerequisites: NRP 606 and NRP 608.

Taught: Variable, check with department

This mandatory oncampus residency will provide hands on student practice
and facultyevaluation of problem basedassessment, communication,and
procedural skills within the specialty specific nurse practitioner scope of
practice. Theresidency will occur overanapproximate 3-4 day period prior
to beginning clinical immersion courses. Orientation to the clinical residency
andcorresponding Capstone courses will be presented. Satisfactory com-
pletion of this on campus residency is REQUIRED in order to progre ss further
with the primary care nurse practitioner clinical residency courses. Note that



this oncampus residency is offered only once annually, so it isimperative to
plan accordingly to stayin progression.

NRP 691 Thesis Preparation (1 credit)
Hours: 1 classroom + 0lab/studio

Taught: Falland spring
Continuing enrollment for students needing more thanone semester to

complete NRP 697 Investigative Project. Graded pass/fail. This course must
be repeatedeach semester until the project or thesisiscompleted. Limit of
six semesters (excusive of summers).

NRP 694 Topics: Nursing (1-3 credits)

Hours: 1-3 classroom + 0 lab/s udio

Prerequisites: current enrollment in MSN program; consent ofins tructor and
program director.

Taught: Variable, check with department

Group in depth study; use of theory and research to examine selected topics
andissuesin nursing. Writtenagreement describingactivity to be pursued,
andevaluation thereof, between supervising faculty memberand students.

NRP 697 Investigative Project (3 credits)

Hours: 3 classroom + 0 lab/s tudio

Prerequisites: NRP 600, STA 6 14, and consent of instructor prior to regis tration.
Taught: Variable, check with department

Research project relatedtoa specific Clinical nursing problem culminating
with a publishable paper.Required for degree candidateselecting the
non-thesis option.

NRP 699 Inde pendent Study: Nursing (1-3 credits)

Hours: 1-3 classroom + 0 lab/s tudio

Prerequisites: current enrollment in MSN program, consent ofins tructor and
program director.

Taught: Variable, check with department

Individualreadings, research, and/or projects relating to professional nurs-
ing practice and developed by students in consultation with faculty prior to
registration; writtenagreement to include purpose, objectives, instructional
activities, time frame, and evaluation method. Not intended to substitute for
any course offered on a regular basis.

NRP 860 Theoretical Perspectives in Nursing Education (3 credits)
Hours: 3 classroom + 0lab/s tudio

Prerequisites: EDD 801, EDD 810, EDD 811 and EDD 812.

Taught: Variable, check with department

Explores nursing theory, its developmentand history. In depthanalysis of
selected theoristsin nursingand nursing education, their contributions to
nursing education’s body of knowledge, and theory utiliation in nursing
education will be the focus.

NRP 861 Educational Psychology of Nursing Education (3 credits)
Hours: 3 classroom + 0lab/studio
Prerequisites: EDD 801 and EDD 810.

Taught: Variable, check with department
Critical appraisal of dassical and current researchin educational psychology

and nursing education. Developmentand implementation, using learning
theories and technologies, of designs toimprove instruction in various
nursing education settings: classroom, clinical, staff development, and
community.

NRP 862 Research in Nursing Education (3 credits)

Hours: 3 classroom + 0lab/s tudio

Prerequisites: EDD 801, EDD 810, EDD 811 and EDD 812.

Taught: Variable, check with department

Critical appraisal of classical and current researchliterature in nursing edu-
cation. Analysis of the current research needs identified in various nursing
education settings. Critical examination ofresearch methodologies that
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have been usedin existing nursing education researchandapplicability to
current nursing education research needs. Development of bibliogra phies
(comprehensive, annotated)and bibliographic essays leading towarda
metasynthesis of nursing educational research.

NRP 863 Teaching/Learning in Nursing Eduaation (3 credits)

Hours: 3 classroom + 0lab/s tudio

Prerequisites: EDD 801 and EDD 810.

Taught: Variable, check with department

Provides overview of college teaching/learningas it pertainsto nursing
education. The focus is onthe development of knowledge and skills selected
from variousareas of college teaching with anemphasis on nursing educa-
tion.

NRP 864 Technology in Nursing Education (3 credits)

Hours: 3 classroom + 0lab/studio

Prerequisites: EDD 801 and EDD 810.

Taught: Variable, check with department

Introductionto basic programsand technological methods/media used in
highereducation. Course will provide nurse ‘practitioner scholars’an over-
viewof information systems used in highereducation. This course provides
the opportunity for students to engage with current technological practices
usinga tactile approach groundedin adult learningtheory.

PAD 511 Budgeting Techniques and Applications (3 credits)

Hours: 3 classroom + 0lab/s tudio

Taught: Fallonly

Advancedtreatment of budgetary techniques and applications, suchas
program budgeting and zero-base budgeting; financial planningandreve-
nue estimation techniques; taxandexpenditure types; debt financing; fi-
nancial reporting.

PAD 515 Cartography (3 credits)
Hours: 3 classroom + 0lab/s tudio
Prerequisites: Admission to MPA Program, or consent of MPA Director .

Taught: Variable, check with department

Introductionto principlesand concepts of cartography; hands-onexperi-
ence in cartographic map design using computer cartographic software
through developing maps, charts, graphics,and design materials for
presentation through digital mediums. Emphasizes understandingand
implementation of the principles and theories and research into relevant
topics.

PAD 519 Introduction to Remote Sensing (3 credits)
Hours: 3 classroom + 0lab/s tudio
Prerequisites: Admission to MPA Program or consent of MPA Director.

Taught: Variable, check with department
Introductionto principlesand concepts of remote sensing technologies;

hands-onexperience in manipulationof remote sensing techniques using
remote sensing software. Emphasizes understandingand implementation
of remote sensingtheories and researchinto relevant topics.

PAD 520 Advanced Remote Sensing (4 credits)

Hours: 3 classroom + 1lab/studio

Prerequisites: PAD 519.

Taught: Variable, check with department

Introductionto principlesand concepts of digital remote sensing data pro-
cessing technologies; hands-onexperience in manipulation of digital re-
mote sensing data processing techniques usingremote sensing software.
Emphasizes understandingand implementation of digital remote sensing
data processing theoriesandresearch intorelevant topics.
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PAD 550 Geographical Information Systems (4 credits)
Hours: 3 classroom + 1lab/s tudio

Taught: Fallonly
Fundamental GIS Concepts suchas creating, editing,and georeferencing

spatial data;Basic GISapplicationsincluding manipulating tabular data,
querying a GIS database, and presenting data using maps and graphs.

PAD 551 Geographic Information Analysis (3 credits)

Hours: 3 classroom + 0lab/s tudio

Prerequisites: PAD 550.

Taught: Variable, check with department

The use of GISas anadministrative or decisional tool inthe publicandre-
lated sectoractivities. GISapplications include butare not limitedto plan-
ningand community development, safety, health, environment, public
finance, educationand not-for-profit organizations.

PAD 560 Planning and Community Development (3 credits)
Hours: 3 classroom + 0lab/s tudio

Taught: Fallonly
Statutoryand structural framework for urban planningand development;

technical, social, political, and economic elements in the governmental
planning process; planning theoriesand regulatory techniques; growth
management; urbanredevelopment.

PAD 600 Foundations of Public Administration (3 credits)

Hours: 3 classroom + 0lab/studio

Taught: Falland spring

Overviewof key theories and concepts in the discipline of publicadministra-
tion;introduction to economic theoriesand concepts relevant to public
administration and public policy; and review of research designand basic
statistics. Open only to students in the MPA program.

PAD 601 Human Resource Management (3 credits)

Hours: 3 classroom + 0lab/s tudio

Taught: Springonly

Principles and problems of recruitment, examination procedures, rating,
classification, and assignment to the job; philosophies of pay, promotion,
employee motivation,and discipline analyzd; formulatingandadminister-
ing public personnel policies, concepts, and principles utilizd in selecting
governmental personnel systems; focus on American national, state, and
local personnel systems as well as on non-profitagencies. Open onlyto
studentsinthe MPA program.

PAD 602 Organizational Behaviorand Theory (3 credits)

Hours: 3 classroom + 0lab/s tudio

Taught: Fallonly

Principal conceptualandtheoretical bases for understanding the structure,
environment, and internal processes or organizations; human behavior,
attitudes, and performance within organizational settings. Open only to
studentsinthe MPA program.

PAD 603 Public Policy Analysis (3 credits)

Hours: 3 classroom + 0lab/studio

Prerequisites: PAD 615.

Taught: Fallonly

This course focuses on different theories, processesand analytical tech-
niques related to public policy in federal, state and local governments. It
examinesthe various stages of the public policy process, including formula-
tion,implementationandevaluation. It provides knowledge and skills to
define, analyze andrecommend public policychoices.

PAD 612 Administrative Law (3 credits)

Hours: 3 classroom + 0lab/s tudio

Taught: Spring only

Nature of the powers vested inadministrative procedure; methodsand
extent of judicial control overadministrative actions. Open only to students
on the MPA program.

PAD 615 Research Methods Public Administration (3 cre dits)

Hours: 3 classroom + 0lab/s tudio

Prerequisites: PAD 600.

Taught: Falland spring

Foundationto the theory & practice of social science research. Conceptsand
techniques toconduct research. Includes both the quantitative and the
qualitative research methodologies. Open only to students in the MPA pro-
gram.

PAD 616 Data Analysis (3 credits)

Hours: 3 classroom + 0lab/studio

Prerequisites: PAD 615.

Taught: Falland spring

Quantitative and qualitative data analysis withemphasis on the former.
Univariate, bivariate analysis, probability, hypothesis testing, regression.
Content analysis, discourse analysis, coding.

PAD 620 Managing the Non-Profit Organizations (3 credits)

Hours: 3 classroom + 0lab/studio

Taught: Spring only

Developmentand characteristics of non-profit organizations; scopeand
growth; application of relevant theories to the non-profit organiation;
human resource management; board-staff relations; nonprofit law; manag-
ing volunteers; NGOs; issues of ethics, accountabilityandimpact. Openonly
to MPA & NFP students.

PAD 621 Resource Acquisitionand Management (3 credits)

Hours: 3 classroom + 0lab/s tudio

Taught: Variable, check with department

Concepts and practices of fundraising (direct mailing,annual, capital cam-
paign, special events, planned giving, major giftsand resource management
(budgeting, financial reporting).

PAD 622 Volunteer Management (3 credits)
Hours: 3 classroom + 0lab/studio

Taught: Variable, check with department
Historyand philosophical underpinnings of volunteerism; role of volunteers

in nonprofit organizations; volunteer development program including vo -
unteer recruitment, training, performance appraisal, motivationand reward;
risk management;and trends in volunteering.

PAD 623 Grants Writing (1 credit)

Hours: 1 classroom + 0lab/studio

Taught: Fallonly

Practical hands-onapproach to grant writingand knowledge of the grant
systems. Topics include identifying potential funding sources; applications
for fundingassistance; requests for proposals from government agencies,
application for funding from corporate and foundation sources.

PAD 624 Nonprofit Strategic Planning (1 credit)
Hours: 1 classroom + 0lab/s tudio

Taught: Fallonly
Practice of strategic planning inthe nonprofit sector including policy direc-

tion, internal and external assessments, identifying stakeholdersand key
issues, development of strategies, decision making,implementation, and
monitoring.



PAD 626 Nonprofit Program Evaluation (2 credits)

Hours: 2 classroom + 0lab/s tudio

Taught: Spring only

Introductionto the concepts and practices of program evaluation in the
nonprofit sector, evaluation and planning, program evaluation design and
implementation.

PAD 627 Nonprofit Information Management (1 credit)

Hours: 1 classroom + 0 lab/studio

Taught: Summer only

Practical tools for adoptingandimplementing information technology in
nonprofit organizations. Topics incdude: web page developmentand
maintenance, fundraisingand mailing list management, networkand data-
base integrationand maintenance.

PAD 628 Nonprofit Laws (1 credit)

Hours: 1 classroom + 0 lab/studio

Taught: Spring only

Advancedlevel of understanding of laws pertaining to the nonprofit sector.
In depth overview of laws pertaining to nonprofit taxexempt status, corpo-
rate governance, conflicts of interest, staff and financial operations.

PAD 630 Ethicsand Dedision Making in the Public Sector (3 credits)

Hours: 3 classroom + 0 lab/studio

Prerequisites: Admission to MPA program or consent of MPA Director.

Taught: Fallonly

Establishment ofan ethical foundation for those preparing for or working in
publicand related careers. Increased understanding ofethical dimensions of
public service including the dutiesandresponsibilities of professional a d-
ministrators. Development ofawareness, skillsand values to make decisions
andact ethically in public management and leadership roles.

PAD 631 Leadingin Diverse Public Environments (3 credits)

Hours: 3 classroom + 0 lab/studio

Prerequisites: Openonly to students in the MPA program.

Taught: Variable, check with department

This course explorestheories and builds skills for leadingand managing in
diverse publicenvironments. Students will learnabout the multitude of
issuesinvolvedin modern dynamic contexts includingrace, ethnicity, sexual
orientation, class, ability, gender, identity, and prejudice and privilege. They
will understand issues of intercultural leadership and communication.

PAD 632 Executive Management & Public Leadership (3 credits)

Hours: 3 classroom + 0 lab/s tudio

Prerequisites: Admission to MPA program or consent of MPA director.

Taught: Spring only

The theoreticaland practical development ofexecutive and leadership skills
induding but notlimited to visioning, planning, strategic decisional, organ-
izational change, accountability, ethics, communications, delegation, e x-
ternal environments, and new concepts in management.

PAD 640 Management of Public Information Systems (3 credits)

Hours: 3 classroom + 0lab/s tudio

Prerequisites: departmental consent after admission to MPAprogram.
Taught: Variable, check with department

Issuesand techniques of managing informationin the public sector,e.g.,
procurement, document processing, quantitative analysis, public data ba-
ses, connectivity, and technology planning.

PAD 675 Local Government Management (3 credits)

Hours: 3 classroom + 0 lab/studio

Taught:Springonly

Seminar on politics and administration of local government, especially in
Kentucky and Ohio. Topics include butare not limited to urban government,
urbanadministration, executive management, public works, personnel,
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finance, planning, and community development.Open only to studentsin
the MPA program.

PAD 681 Homeland Security Administration (3 credits)
Hours: 3 classroom + 0lab/s tudio

Taught: Fallonly
Graduate course toacquaint students with the best practices for local gov-

ernment to meet the possible threat to our homeland security. Focus on
preemptive and preventive measures that can be undertaken to assure
domestic security.

PAD 682 Emergency Management (3 credits)

Hours: 3 classroom + 0lab/s tudio

Taught: Spring only

This course will provide an overview of disaster preparedness, response and
recovery. Students will learn howto evaluate governmentaland
non-governmentalagenciesinvolved in managinga disaster,communica-
tions, bet practices, basic budgeting and funding issues, as well as opera-
tionscoordination.

PAD 683 Terrorism (3 credits)

Hours: 3 classroom + 0lab/studio

Taught: Variable, check with department

This course exposes students to the foundations of global terrorism, terrorist
organizations, networks, and counter terrorism. Students will be exposedto
therelevant geography, history, religion, philosophy, political, and criminal
aspects of terrorism worldwide.

PAD 694 Topics: Public Administration (3 credits)

Hours: 3 classroom + 0lab/s tudio

Taught: Variable, check with department

Spedialized topics in public administration; intensive reading, cases,and
simulation. May be repeatedonce as topic varies. May be used inanyarea of
concentration. Openonlyto studentsin the MPA program.

PAD 695 Study Abroad in Public Administration (1-12 credits)

Hours: 1-12 classroom / 0 lab/s tudio

Prerequisites: Program permission is required.

Taught: Variable, check with department

An opportunity for graduate students toengage in one or more officia I-
ly-sponsoredand/or program-approved MPA coursesabroad, ranging from
one week toanentire semester. May be repeated for credit whentropics
vary.

PAD 696 Internship: Public Administration (3 credits)

Hours: 3 classroom + 0lab/studio

Taught: Fall,spring, and summer

Students work under supervisionin an office or withan official ofa public or
not-for- profitagency; readingand writtenassignments. Open onlyto stu-
dentsin the MPA program.

PAD 699 Readings: Public Administration (1-3 credits)

Hours: 0 classroom + 0lab/studio

Prerequisites: department consent after admission to MPA program.

Taught: Variable, check with department

Specialized topics in public administration covered through intensive rea d-
ings and/ or field projects; at the direction of a specificinstructor. May be
repeated once as projects vary. May be used in anyarea ofconcentration.
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PAD 793 Public Administration Capstone (3 credits)

Hours: 3 classroom + 0lab/s tudio

Prerequisites: Students can take this class onlyduring the last nine credit hours
oftheir completion ofthe MPA curriaulum and must obtain the instructor’s
approval of their research paper or project proposals by the end of the previous
semester.

Taught: Falland spring

This course provides a holistic approach to help graduating students have a
richer understanding of publicadministration. It provides students with
opportunities to re-examine their knowledge and skills througha portfolio
projectand to apply theirlearning by developingandimplementing a major
research paper or project.

PHE 500 Adapted Physical Education (3 credits)

Hours: 3 classroom + 0lab/studio

Prerequisites: KIN 330.

Taught: Fallonly

Adaptation of physical education programs for temporarily or permanently
handicapped persons.

PHE 599 Selected Problems in Physical Education (1-3 credits)

Hours: 1-3 classroom + 0lab/studio

Taught: Variable, check with department

Individual or group study ofa topicof currentinterest in physical education.
Topic selected by student withapproval of instructor.

PHE 699 Selected Topics in Physical Education (1-3 credits)
Hours: 1-3 classroom + 0lab/studio
Prerequisites: consent ofadvisor.

Taught: Variable, check with department
Independent study of topics selected from current issuesin physicaleduca-
tion.

PHI 594 Topics: Philosophy (3 credits)

Hours: 3 classroom + 0lab/studio

Prerequisites: 6 semester hours in philosophy or consent ofinstructor.

Taught: Variable, check with department

In-depth examination of a selected topic in philosophy. May be repeatedas
topics vary.

PHI 599 Independent Study: Philosophy (3 credits)

Hours: 3 classroom + 0lab/s tudio

Prerequisites: 6 semester hours of philosophy or consent of instructor.
Taught: Variable, check with department

Individually supervised readings and study ofa selected study in philosophy.

May be repeatedas topics vary.

PHI 692 Directed Research (1-3 credits)

Hours: 1-3 classroom + 0lab/s tudio

Prerequisites: consent ofinstructor.

Taught: Variable, check with department
Individualizedresearch project. May be repeated for credit.

PHI 699 Independent Study (1-3 credits)

Hours: 1-3 classroom + 0lab/s tudio

Prerequisites: Consent ofinstructor.

Taught: Variable, check with department

Individually supervised readings and study ofa selected topic. May be re-
peatedas topicsvary.

PHY 694 Topics: Physics (Graduate) (1-4 credits)

Hours: 1-4 classroom + 0lab/studio

Prerequisites: Consent ofinstructor.

Taught: Variable, check with department

May indude topics illustrating the principles of physics and their applica-
tionstoastronomy, mechanics, heat, sound, light, electricity, magnetism,
and modern physics. Specific topics are determined inconsultation with the
student'sadvisorand the chairof physicsand geology. Repeatable fora
maximumof 12 semester hours.

PSY 5011-0 Discussion Forum (2 credits)

Hours: 3 classroom + 0 lab/studio

Prerequisites: Admission to MSIO psychology program or consent ofMSIO psy-
chology director.

Taught:Fallonly

Introductionto I-O program, development of community and support; sur-
vey of I-0 psychology; discussion of historical, ethical, legaland current
newsworthy issues; clarificationand elaboration of program requirements,
intentions and philosophy.

PSY 550 0rganizationalPsychology (3 credits)

Hours: 3 classroom + 0lab/s tudio

Prerequisites: Admission to MSIO psychology program or consent ofMSIO psy-
chology director.

Taught:Fallonly

Introductory graduate level study inorganizational psychology; commit-
ment, involvement, satisfaction, motivation, leadership, power, quality of
worklife,and groups/teams.

PSY 570 Work Environments (3 credits)

Hours: 3 classroom + 0lab/studio

Prerequisites: Admission to MSIO psychology program or consent ofMSIO psy-
chology director.

Taught: Spring only

Introductionto human factors psychology; ergonomics; occupational health
and safety; physical and psychological factors influencing the workplace.

PSY 580 Cognition in the Workplace (3 credits)

Hours: 3 classroom + 0lab/studio

Prerequisites: Admission to MSIO psychology program or consent ofMSIO psy-
chology director.

Taught: Spring only

Judgment and decision-making, heuristics, biases, persuasion, prejudice,
diversity, values,and attitude measurement.

PSY 595 Topics: Study Abroad in Psychology (1-3 credits)

Hours: 1-3 classroom + 0lab/s tudio

Taught: Variable, check with department

Study abroad course; topic listed in Schedule of Classes when course is of-
fered. May be repeated for credit when topics vary.

PSY 615 Univariate Statistics & Research Design (3 credits)

Hours: 3 classroom + 0lab/s tudio

Prerequisites: Admission to MSIO Psychology Program or consent ofMSIO Fs y-
chology Director.

Taught:Fallonly

Univariate and bivariate methods of conducting scientific researchin ap-
plied settings including descriptive statistics, probability, correlation, re-
gression, inferential statistics, hypothesistesting, t- tests, between-and
within-subjects ANOVA and ANCOVA, confidence intervals, chi-square, and
nonparametric tests.



PSY 616 Multivariate Stats & Research Design (3 credits)

Hours: 3 classroom + 0 lab/s tudio

Prerequisites: Admission to theMSIO psychology program and PSY 615 or con-
sentofinstructor.

Taught:Springonly

Multivariate methods of conducting scientificresearch in applied settings
induding standard, statistical, and hierarchical multiple regression; factorial
MANOVA and MANCOVA; logistic regression, discriminant functionand
canonical correlation analysis; and structural equation modeling.

PSY 620 Job Analysis and Staffing (3 credits)

Hours: 3 classroom + 0 lab/studio

Prerequisites: Admission to MSIO psychology program or consent ofM SIO psy-
chology director.

Taught: Spring only

Methods andtechniques of job analysis/competency modeling on both
individual and team levels; jobanalysis/competency modelingoutcomes;
compensation, selection, training, developmentand performance appraisal.

PSY 622 Development Across the Lifespan (3 credits)

Hours: 3 classroom + 0lab/s tudio

Prerequisites: Consent ofdirector ofMas ters in Community Counseling.
Taught: Variable, check with department

Theories and research findings related to human development; develop-
mental crises, tasks &transitions across one's lifespan; nature vs. nurture;
theories of learningand personality development; strategies for facilitating
optimal human development.

PSY 625 Psy Testing, Measmt, & Sci Survey Mthds (3 credits)

Hours: 3 classroom + 0lab/studio

Prerequisites: Admission to MSIO psychology program or consent of MSIO psy-
chology director.

Taught: Fallonly
Psychological testing, measurements, & scientific survey methods. Con-

struction, evaluation, and application of psychological tests, measures,and
surveyinstruments inapplied settings including construct definition, scale
development, item construction, rigorous survey design, data sampling,
reliabilityand validityanalysis, exploratoryand confirmatory factor analysis,
classical and modern test theory, test bias, and ethical test use.

PSY 630 Occupational Health Psychology (3 credits)

Hours: 3 classroom + 0lab/studio

Prerequisites: Admission to MSIO psychology program or consent ofMSIO psy-
chology director.

Taught: Variable, check with department

Introductionto the interdisciplinary field of health psychology. The course
focuses on the basic theories and research findings that have emerged in
the field, application of those theories and research, and developing a
problem solving orientation to diagnosing occupational safetyand health
problems.

PSY 635 Selection and Performance Appraisal (3 credits)

Hours: 3 classroom + 0lab/s tudio

Prerequisites: Admission to theMSIO psychology program, PSY 615, and PSY
620 or consent of MSIO psychologydirector.

Taught: Fallonly

Advancedtreatment of selectionand performance appraisal in organiza-
tions;legaland ethical issues, recruitment, selection systems and methods,
criterion theoryand development; andappraisal systemsand methods.
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PSY 640Training and Development (3 credits)

Hours: 3 classroom + 0lab/s tudio

Prerequisites: Admission to MSIO psychology program and PSY 620 or consent
of MSIOpsychology director.

Taught: Fallonly

Models of instructional design, psychologicaltheoryand principles relevant
to learning; transfer of training; program evaluation; common types of
trainingin organizations, computer and web-based training.

PSY 645 Organizational Consulting (3 credits)

Hours: 3 classroom + 0lab/s tudio

Prerequisites: Admission to MSIO psychology program or consent ofMSIO psy-
chology director.

Taught: Variable, check with department
Presents a comprehensive overview of organizational consulting, including

its history, spedialiations,and contexts. Fundamental principles, effective
practices,and emerging issues are studied.

PSY 652 Epidemiology (3 credits)
Hours: 3 classroom + 0lab/s tudio
Prerequisites: STA 614 or PSY 615 or other graduatelevel statistics course.

Taught: Variable, check with department
Survey basic concepts and principles ofepidemiology, including epidemio-

logic models, the epidemiology process, epidemiologicinvestigation, and
application of these conceptsand principles.

PSY 660 Organizational Change and Development (3 credits)

Hours: 3 classroom + 0lab/s tudio

Prerequisites: Admission to MSIO psychology program and PSY 550 or consent
of MSIOpsychology program director.

Taught: Variable, check with department

Change processes, situational assessment, planning,implementationand
evaluation, intervention; organizational structure, values, culture, leader-
ship, roles of consultants, and external environments.

PSY 670 Organizational Leadership (3 credits)

Hours: 3 classroom + 0lab/s tudio

Prerequisites: Admission to MSIO psychology program or consent ofMSIO psy-
chology director.

Taught: Variable, check with department

This course offers an overview of leadership in organizational settings. The
first half of the course is devoted to buildinga foundational understanding
of leadership by working through some of the majortheoretical ap proaches
using textbook and selected readings. In the second half, that foundationis
used in further exploring lines of relatedinquiry. Working in teams, students
will also designand conduct a study onleadership using various published
measures.

PSY 675 Motivation (3 credits)

Hours: 3 classroom + 0lab/s tudio

Prerequisites: Admission to MSIO psychology program or consent ofMSIO psy-
chology director.

Taught: Variable, check with department

This course introduces the graduate student to fundamental concepts, the o-
ries, contemporary research findingsand emerging issues in workpla ce
motivation and behavior. Complementary and sometimes contradictory
perspectives on motivationanditsimpact on organizational behavior will
be discussed.
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PSY 685 Applied Research Study Capstone (4 credits)

Hours: 3 classroom + 0lab/s tudio

Prerequisites: Admission to MSIO psychology program or consent ofMSIO psy-
chology director.

Taught:Springonly

Organizationand completion ofapplied research portfolio; updating, revis-
ingand improvingresearch projects; conducting additional research; for-
matting portfolio.

PSY 694 Graduate Psychology Spedial Topics (1-3 credits)

Hours: 3 classroom + 0lab/s tudio

Prerequisites: Admission to MSIO psychology program or consent ofMSIO psy-
chology director.

Taught: Variable, check with department
Seminar course; topics listed in Schedule of Classeseach semester, in the

Master of Science in Industrial-Organizational Psychology Program (MSIO).

PSY 699 Independent Study in Psychology (1-3 credits)

Hours: 1-3 classroom + 0lab/s tudio

Prerequisites: consent ofinstructor and psychology chair prior to regis tration.
Taught: Variable, check with department

Supervised group study projects in selected problemareas, or individually
supervised areas of study involvingreadings, experimental research, and/or
applied problemsin educational psychology. Up to 3 semester hours may be
earned per semester.

PSY 795 Practicum (1-3 credits)
Hours: 1-6 classroom + 0 lab/studio
Prerequisites: PSY 615, PSY616 and consent ofinstructor.

Taught: Variable, check with department
Supervised developmentand conduct ofa project inanemployment set-

ting; synthesisandapplication of knowledge acquired in prior coursework.

PSY 797 Thesis (1-6 credits)

Hours: 1-6 classroom + 0lab/studio

Prerequisites: PSY 615, PSY616 and consent ofinstructor.

Taught: Variable, check with department

Supervised developmentand implementation of research study.

REL 594 Topics In Religious Studies (3 credits)
Hours: 3 classroom + 0lab/studio
Prerequisites: consent ofinstructor.

Taught: Variable, check with department
Selected topicsin religious studies. May be repeatedas topics vary.

REL 599 Independent Study (3 credits)

Hours: 3 classroom + 0lab/s tudio

Prerequisites: consent ofinstructor.

Taught: Variable, check with department

Individually supervised readings and study ofa selected topic inreligious
studies. May be repeated as topics vary.

REL 692 Directed Research (1-3 credits)
Hours: 1-3 classroom + 0 lab/studio
Prerequisites: Consent ofinstructor.

Taught: Variable, check with department
Individually supervised readings and study ofa selected topic. May be re-

peated.

REL 699 Independent Study (1-3 credits)

Hours: 1-3 classroom + 0lab/s tudio

Prerequisites: Consent ofinstructor.

Taught: Variable, check with department

Individually supervised readings and study ofa selected topic. May be re-
peated.

SOC 594 Topics: Sociology (3 credits)

Hours: 3 classroom + 0lab/s tudio

Prerequisites: consent ofinstructor.

Taught: Variable, check with department

Selected topicsin sociology. May be repeatedas topicsvary.

SOC 599 Independent Study (3 credits)

Hours: 3-6 classroom + 0lab/studio

Prerequisites: consent ofinstructor.

Taught: Variable, check with department

Individually supervised readings and study ofa selected topic in sociology.
May be repeatedas topics vary.

SOC 692 Directed Research (1-3 credits)

Hours: 3-6 classroom + 0lab/s tudio

Prerequisites: Consent ofinstructor.

Taught: Variable, check with department

Individually supervised readings and study ofa selectedtopic. May be re-
peated.

SOC 699 Independent Study (1-3 credits)
Hours: 3-6 classroom + 0lab/studio
Prerequisites: Consent ofinstructor.

Taught: Variable, check with department
Individually supervised readings and study ofa selectedtopic. May be re-

peated.

SPI520Readings in Spanish (3 credits)

Hours: 3 classroom + 0 lab/studio

Prerequisites: 300-level Spanish course.

Taught: Variable, check with department

Various literary, linguistic, cultural, and pedagogical topics. May be repeated
for creditas topics vary.

STA 594 Topics: Statistics (3 credits)

Hours: 3 classroom + 0 lab/s tudio

Prerequisites: varies with topic (see Scheduleof Classes).
Taught: Variable, check with department

Topics in statistics. Topics vary.

STA 614 Statistics for Health Care Research (3 credits)

Hours: 3 classroom + 0 lab/studio

Prerequisites: Corbetterin STA 205.

Taught: Falland spring

Review of descriptive statisticsand hypothesis testing; analysis of variance;
experimental design;factorial experiments; regressionand correlation;
nonparametric statistics; use of programmed routines; critique of published
research.

STA 814 Advanced Statistics for Health Gare Research (3 credits)

Hours: 3 classroom + 0lab/studio

Prerequisites: Cor betterin STA 614.

Taught:Spring only

Advanced statistical techniquesinduding multivariate analysis of variance,
multiple regression, log-linear modeling, factoranalysis, discriminantanal y-
sis,and structural equation modeling; analysis of large datasets using
high-level statistical software; emphasis onapplicationand interpretation.

SWK 510 Child Abuse (3 credits)

Hours: 3 classroom + 0 lab/studio

Taught: Variable, check with department

Historicaland contemporary perspectives; etiology, assessment, and inter-
vention; differential and complementary roles of professions; approaches to
preventionand treatment.



SWK 515 Introduction to Child Maltreatment (3 credits)

Hours: 3 classroom + 0lab/s tudio

Prerequisites: Admission to Social Work Program.

Taught: Fallonly

Course designed to provide a comprehensive introduction to childabuse
and neglect froma social work perspective. This course is the first of two
specific course requirements for the child welfare certificationavailable
through Northern Kentucky Universityand the Department for Community
Bases Services (DCBS).

SWK 516 Child Welfare 2:Interventions (3 credits)

Hours: 3 classroom + 0lab/s tudio

Prerequisites: Acceptanceinto sodal workprogram and PCWCP project.

Taught: Spring only

Course is second requirement for the Public Welfare Certification. Students
will learnabout various practice skillsand treatment interventions related to
social work withabused/neglected childrenand their families. Students will
have several opportunities to develop their own skills through a variety of
teaching methods.

SWK 520 Services to Women (3 credits)

Hours: 3 classroom + 0 lab/s tudio

Taught: Variable, check with department

Impact of the feminist movement on the delivery of services and the devel-
opment ofassertiveness training, peer counseling, and self-help.

SWK 525 Substance Use and Abuse (3 credits)

Hours: 3 classroom + 0lab/studio

Taught: Variable, check with department

Various categories of drugs; treatmentand rehabilitation programs; ways of
developing and implementing drug education programs.

SWK 565 Compassion, Empathyand Forgiveness (3 credits)
Hours: 3 classroom + 0lab/studio

Taught: Variable, check with department
Thisisan upper-level undergraduate or graduate on-line course focusing on

the meanings of compassion, empathy and forgiveness and the relationship
of these concepts to social justice issues.

SWK 566 Crisis Intervention (3 credits)

Hours: 3 classroom + 0lab/s tudio

Taught: Variable, check with department

Thisintroductorycourse is designed to train studentsinthe theories related
to providing crisis intervention to a variety ofclient populationsand the
skills needed to provide proficient crisis intervention. Techniques/skillsare
based on the most up-to-date evidence informed practice.

SWK 567 Mental Health Assessment (3 credits)

Hours: 3 classroom + 0 lab/studio

Prerequisites: Dedared Social Work major or Graduate standing or consent of
department.

Taught: Fallonly

This course employsa Competency-Based Assessment model of evaluating
andtreating people with mental health issues. This course is designed for
the Bachelor's level and Graduate level student to better understand mental
health diagnoses. This course will not qualify students to make mental
health diagnoses.

SWK 568 Family-Directed Structural Therapy (3 credits)

Hours: 3 classroom + 0lab/s tudio

Prerequisites: Dedared Social Workmajor or Graduatestanding or consent of
department.

Taught: Variable, check with department

This course introduces students to the theoretical originsand evolution of
Family-Directed Structural Therapy. Studentsare challengedto think criti-
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callyaboutapproaching familiesas a guide rather than expert. Students will
receive training inthe use of Family-Directed Structural Assessment Tools,
bothasan initial interventionand ongoing intervention tool.

SWK 570 Juvenile Suicide, Bullying, & Cyberspace (3 credits)

Hours: 3 classroom + 0lab/s tudio

Prerequisites: Declared Social Workmajor or Graduatestanding or
consentofdepartment.

Taught: Variable, check with department

This courseis designedasanintroduction toandexploration of juvenile
suicide within the context of cyber bullying. It will explore: possible causes
of cyber bullying; risk factors for perpetration & victimization; possible pre-
ventive strategies;and howindividualsinthe helping profession canad-
dress this problem.

SWK 571 Photographyas a Social Change Agent (3 credits)

Hours: 3 classroom + 0lab/studio

Prerequisites: Dedared Social Work major or Graduatestanding or consent of
department.

Taught: Winter Only
This course examines social problems through photographyand storytell-

ing. Photovoice isa participatoryaction research method that allows indi-
viduals to express their views and concerns froma contextualand cultural
viewpoint. This course is experiential in nature; students will identify, re-
search, andexplore social problemsand concerns fromthe perspectives of
those impacted by such issues.

SWK 572 Forensic Social Work (3 credits)

Hours: 3 classroom + 0lab/s tudio

Prerequisites: Dedared Social Workmajor or Graduatestanding or consent of
department.

Taught: Variable, check with department

This course provides anoverview of forensic social work practice and theory.
Itillustrates skills for working with diverse populationsand settings, suchas
community, medical, school, child welfare, mental health/addictions,and
juvenile/criminal justice settings. The course focuses on theoretical frame-
works relevant to client populationsaffected bylegal issues.

SWK 573 Mental Healthand Ethnic Minorities (3 credits)

Hours: 3 classroom + 0lab/s tudio

Prerequisites: Dedared Social Work major or Graduatestanding or consent of
department.

Taught: Variable, check with department

This course is designed to give the studentan introduction to the preva-
lence, incidences, and manifestation of mental health disorders among
ethnic minority groups.

SWK 594 Topics: Issues in Social Welfare (1-3 credits)

Hours: 1-3 classroom + 0lab/studio

Taught: Variable, check with department

A specificaspect of social welfare practice or social welfare concern. May be

repeated foradditional credit when topic varies. May be repeated for up toa
total of 12 semester hours. See Schedule of Classes for current offeringsand
prerequisites.

SWK 600 Social Work Ethics (3 credits)

Hours: 3 classroom + 0lab/studio

Prerequisites: Admission to Mas ter of Sodal Workprogram or Instructor per-
mission.

Taught: Fallonly

The value andethical dimensions of social work practice, and the responsi-
bilities of individual professional practitioners must be viewed withinthe
context of sodiety's responsibility for the well-being of all its members. This
course pays particular attention to situations in which social workers face
ethical dilemmas in promoting clientand family well-being, and deci-
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sion-making. Throughthe activities and assignments of this course, stu-
dents are prepared to take aleadershiprole with peersand colleagues,in
professional organizationsand in contributing to the developmentof public

policy.

SWK 601 Multiculturalism (3 credits)

Hours: 3 classroom + 0lab/s tudio

Prerequisites: Admission to Mas ter of Sodal Workprogramor Instructor per-
mission.

Taught: Fallonly

Amulticulturalism modelis presented that advocates culturally sensitive
social work practice based onthe premise ofa socialand cultural subsystem
of the larger American experience. This multisystemapproachto family and
children practice, and social policy enables the social work practitioner and
policy maker to systematize and implement treatment plansatthe nuclear
andextended familieslevel and policies at the familyand systemslewels.

SWK 610 Social WorkPractice | (3 credits)

Hours: 3 classroom + 0lab/s tudio

Prerequisites: Admission to Mas ter of Sodal Workprogram or Instructor per-
mission.

Taught: Fallonly

The Social Work Practice | course prepares social work students for general-
ist work in the profession.The course allows students to become familiar
with the mission and knowledge base of social work. The course familiarizs
students with major theories, skillsand the phases of the helping process
incdudingassessment, intervention,andevaluation. The course alsoad-
dresses the use of research evidence to inform practice, facilitation of a p-
propriate professional working relationships, identification of clientre-
sourcesandassets, the collection and assessment ofinformation, and pla n-
ning for service delivery.

SWK 611 Practice Il Communities and Organizations (3 credits)

Hours: 3 classroom + 0lab/s tudio

Prerequisite: Admissionto program.

Taught:Springonly

Students will learn to respondto the contexts that shape our practice. Social
workersare informed, resourceful, and proactive in responding to evolving
organizational, community, and societal contexts at all levels of practice.
Social workers recogniz thatthe context of practice is dynamic,and use
knowledge, skill, and evidence-based practices to respond proactively.

SWK 612 Addiction and Family Violence (3 credits)

Hours: 3 classroom + 0lab/studio

Prerequisites: Admission to MSWprogram.

Taught: Fallonly

This social work course introduces students tothe characteristicsand con-
sequences ofaddictions and family violence. The subject matterallows
students to become familiar with the negative effects ofaddictions on
macroand micro systems. Students will be introducedto theories, models,
myths, and misconceptions of family violence. For example, students will
explore the social-psychological model of family violence. Students will
examine the issues of matricide, patricide, filicide and fratricide. Also, the
impact of emergentevidence from neuroscience onaddictionsand integra-
tionof neurobiologyinto social work practice will be examined. Finally,
social workethics, legal, medicaland social perspectivesinvolved inaddic-
tionsand family violence are woven throughout the conversation.

SWK 613 Social Work with Childrenand Families (3 credits)
Hours: 3 classroom + 0lab/s tudio
Prerequisites: Admission to MSWprogram.

Taught: Spring and summer
Social Work Practice with Childrenand Familiesisanadvanced practice

course. Itis expected that students will have a foundationin human devel-
opment; interviewingand communication skills,and basic skills in planning,

implementing and evaluating social work interventions. The overarching
goal is to prepare students for effective and responsible practice with chil-
dren, adolescentsand families. Giventhe fluid interplay between childhood,
adolescence and family, the course willalso explore key concepts relatedto
the family life-stage ofadolescence and dlinical collaboration with parents
and families. This course will take a biopsychosocial perspective to explore
more specific knowledge and clinical practice with children, adolescents,
and families. Special attention will be given toclinical interventions and
treatment modalities relatedto treating children, adolescents, and families.

SWK 614 Social WorkPractice with Groups (3 credits)

Hours: 3 classroom + 0lab/s tudio

Prerequisites: Admission to the MSW program.

Taught: Fallonly

Social Work Practice with Groups builds upon the knowledge, skills and
values learned in SWK 610, SWK 611,and SWK 613. A major focus of is the
developmentof groups, use of relationships in group work, and group
membership skills. Students will become familiar with planning a group,
clarifying group purpose, andassessing processand outcome. This course
emphasizesa “real-life” approach to learning which will provide studentsan
opportunityto observe a group in the community,as wellas facilitating a
group in respective student practicum placements. The concepts, theories
principles, methodsand skills relevant to group work with diverse popula-
tions will be explored in this course. This course incorporates content on
types of groups, group development, problem- solvingand decision making
in groups. Italsoexplores the interaction between groups and systems with
theirexternalenvironment.

SWK 620 Contemporary Social Welfare Policy (3 credits)

Hours: 3 classroom + 0lab/s tudio

Prerequisites: Admission to MSWprogram.

Taught:Springonly

This course covers social welfare policyand services content thatincdudes
the history, mission, and philosophy of the social work profession. This con-
tent covers the role of social policy in helping people in maintaining or
achieving optimal healthand well-being; and the effect of policy on social
work practice. This course will help students understand how policyaffects
human rightsand social and economic justice;and global connectedness of
oppression and marginalization of people of colorand other vulnerable
populations. Students will analyze current social policy within the contem-
porary factors like globalization that shape policy.

SWK 621 FamilyPublic Policy (3 credits)

Hours: 3 classroom + 0lab/s tudio

Prerequisites: Admission to Mas ter of Sodal Workprogram or Instructor per-
mission.

Taught: Falland spring

The impact of government policies on families will be the focus of this
course.The course will examine the current state of the family, family
trends, and the implications for family policy. The varied effects that policies
and programs can have on different types of families and different aspects
of family functioning will be explored. The process of policy formation, im-
plementation,evaluationand advocacy will be reviewed. Finally, emphasis
will be placed on understanding a family perspective in policy-making and
conducting family impact studies.

SWK 630 Human Behaviorand the Social Environment (3 credits)

Hours: 3 classroom + 0lab/s tudio

Prerequisites: Admission to the MSW program.

Taught:Fallonly

The dynamics of human behavior and itsrelationship with the social envi-
ronment preparesa foundation of knowledge on whichto build clinical
practice skills. Througha study of systems theoryand the identification of
the biological, psychological,and sociological variable influencing devel-



opment, students gaina theoretical base forapplication to the assessment
in client systems. Special emphasis in this course is onthe important factors
of human diversityas theyaffect the dynamics of human behavior.

SWK 640 Social Work Research (3 credits)

Hours: 3 classroom + 0lab/studio

Prerequisites: Admission to the MSW program.

Taught: Spring only

This course introduces students to concepts and skills underlyinga scientific
and systematic approach to social work practice. These indude critical
thinking, empirical evidence,and the use of research in one’s own practice.
Emphasisis placed on understanding the reciprocal relationship between
researchand practice. Students are taught to become critical consumers of
researchandare provided withthe foundational knowledge to move to-
ward becomingresearchersthemselves. Also considered are the value and
ethical issuesin the scientificapproach to social work practice with special
attention to issues related to race, ethnicity, culture, class, gender, sexual
orientation, religion, physical or mental ability, age, and national origin. This
course covers the use of both quantitative and qualitative dataandlays the
foundation for concentration-level evaluation courses.

SWK 641 Applied Research | (3 credits)

Hours: 3 classroom + 0lab/s tudio

Prerequisites: Admission to the MSW program.

Taught: Fallonly

Students design a research proposal to implement in Applied Research Il.
Students’ research studies, whichare focused on children & families, may
involve program evaluationora needsassessment. Developing the research
proposal will help students move toward a critical appreciationand use of
research. Amajor focusis to develop the knowledge and skills for the stu-
dent to be an objective evaluator as wellas to be an active participantin
adding to the knowledge base of social work practice.

SWK 642 Applied Research Il (3 credits)

Hours: 3 classroom + 0 lab/studio

Prerequisites: SWK 641.

Taught: Spring only

Students conduct original researchin social work practice ina social work
setting. This course enables students to demonstrate a high level of special-
ized knowledge and practice expertise withinthe area of childrenand fami-
lies.Facultyand students work jointlyto critique andassist each other in the
areas of research design, researchinstrumentation, data analysis, and inter-
pretationsand condusions from the analysis. Students then prepare a writ-
tenresearch paper,and communicate findingsina public forum.

SWK 650 Field Experience | (3 credits)

Hours: 3 classroom + 0 lab/studio

Prerequisites: Admission to the MSW program and SWK 610.

Taught: Fallonly

Thisintroductory field-based course under faculty direction requires that
studentsapply and integrate generalist social work knowledge fromthe
foundation curriculum. Students will continue toapply knowledge from
prerequisite and concurrent courses in experiences, which utilize social work
practice skills with individuals, families, small groups, and with organiza-
tionsand communities, toward the goals of prevention, restoration,and
enhancement of social functioning. Students will exa mine many social work
rolesinthe delivery of social services with specific attention paid to the
NASW Code of Ethics. Experiential learning of 300 hours includes weekly
two-hour seminar.
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SWK 651 Field Experience 11 (3 credits)

Hours: 3 classroom + 0lab/s tudio

Prerequisites: Admission to the MSW program.

Taught: Fallonly

This advanced field—based course under faculty direction provides opportu-
nities for students toapply evidence-informed practice skillsand theoretical
knowledge learned through the advanced curriculum in a field placement
with familyand children. Advanced field experience isconductedina com-
munity social service agency under supervisionofa CSWE-accredited MSW
social worker with two-years post-MSW practice experience. Social work
students complete 300 clock hours withinthe semester to increase their
ability to demonstrate advanced competencies in social work practice. A
three-hour class seminar taken concurrently withthe student’s field place-
ment, builds on the student’s advanced social work practice behaviors. It is
designed to provide the opportunity forintegration of the advanced curric-
ulum learning competencies, with emphasis on addressing those specific
advanced contentareas of competence and accompanying practice beha v-
iors.

SWK 652 Field Experience Ill (3 credits)

Hours: 3 classroom + 0lab/s tudio

Prerequisites: SWK651.

Taught: Springonly

This advanced field—based course under faculty direction provides opportu-
nities for students toapply evidence-informed practice skillsand theoretical
knowledge learned through the advanced curriculum in a field placement
with childrenand families. Advanced field experience isconducted ina
community social service agency under supervision of a CSWE-accredited
MSW with two-years post-MSW practice experience. Social work students
complete 300 clock hours within the semester toincrease theirability to
demonstrate advanced competencies in social work practice. A three-hour
class seminar taken concurrently with the student’s field placement, builds
on the student’s advanced social work practice behaviors. It is designedto
provide the opportunity forintegration of the advanced curriculumlearning
competencies, with emphasis onaddressing those specificadvancedcon-
tentareas of competence andaccompanying practice behaviors.

SWK 670 Mental Health/lliness and Psychiatric DX (3 credits)

Hours: 3 classroom

Prerequisite: Admissionto Master of Social Work program or Instructor per-
mission.

Taught: Spring and summer

Assessment of social, biological, psychological,and spiritual elements of
mental health and mental illness. Extends person/environment perspective
of human behavior inthe field of mental health, social policy, and mental
health service.

SWK 680 Integrative Seminar (3 credits)

Hours: 3 classroom + 0lab/s tudio

Prerequisites: Admission to Mas ter of Sodal Workprogramor Instructor per-
mission.

Taught: Spring only

The MSW Integrative Seminar takes place duringthe final semester of MSW
study. It focuses on integrationand synthesis of the major themesandob-
jectives of the MSW programand on collegial consultation in preparation of
a professional poster presentation delivered to Social Work faculty and
members of the larger NKU community. The course will be taught ina
team-teaching format, with faculty members reviewing material specific to
theirareas ofexpertise. Individual quizzes will follow the reviewof each
substantive area.Finally, students will create and presenta professional
poster during the annual NKU Celebration of Student Researchand Creativ-
ity based on their substantive area of research interest or service learning
project.
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SWK 694 Special Topics: Masters of Social Work (1-6 credits)

Hours: 1-6 classroom + 0lab/s wdio

Prerequisites: Department permission.

Taught: Variable, check with department

A specificaspect of social welfare practice or social welfare concern.May be
repeated foradditional credit when topic varies. May be repeated for up toa
total of 15 semester hours. See Schedule of Classes for current offeringsand
prerequisites.

SWK 699 Independent Study: Social Work (1-3 credits)

Hours: 1-3 classroom + 0lab/s tudio

Taught: Variable, check with department

Individualized study ofa topic within the social work discipline. May be
repeated foradditional credit when topic varies. May be repeated for up to
9semester hours.

TAR 580 Adv. Studies in the Art of Playwriting (3 credits)

Hours: 3 classroom + 0lab/s tudio

Prerequisites: Department permission.

Taught: Variable, check with department

Intensive exploration of playwritingtheory,approach, creativity,and style.
Focus on developing the individual playwright's methodand practice
through creation of drama, research, and engagement with the theater
community.

TAR 582 Adv. Studies inthe Art of Sareenwriting (3 credits)

Hours: 3 classroom + 0lab/s tudio

Taught: Variable, check with department

Advancedexploration of the elements and techniques of film production
and screenwriting. Focus on style and form; camera, geography, staging,
balance, timing, and rhythm; businessanalysis of filmsand screenplays; and
role of the screenwriter and other personnel.

TAR 599 AdvancedIndividual Studies in Theatre (1-3 credits)

Hours: 1-3 classroom + 0lab/studio

Prerequisites: Graduate Standing or Consent of Department.

Taught: Variable, check with department

Individual creative or research projects in one or more areas: playwriting,
directing, acting, dance, stagecraft, scene design, costume design, lighting
design, sound design, dramaturgy or theory/criticism. Projects directed or
mentored by TAR faculty must be approved prior to registration.

TAR 610 Coaching of Acting For Teachers (3 credits)

Hours: 3 classroom + 0lab/s tudio

Taught: Variable, check with department

Teaching, coaching, and directing of dlassroom activities in drama, public
performance, and forensic competitions.

TAR 642 Advanced Dramatic Theory and Criticism (3 credits)

Hours: 3 classroom + 0lab/s tudio

Prerequisites: Students must hold a bachelor’s degree and/or equivalent educa-
tion/training within their dis cipline. Department permission required.

Taught: Variable, check with department

This course servesasanadvanced studyof dramatic theoryand criticism as
wellasan overview of the major contributors to its development and evol u-
tionthroughtime, fromthe fifth century B.C.E. through that of the twenti-
ethcentury. By exploring theoretical texts and selections from dramatic
literature, students will see how dramatic theoryand theatre has changed
and grown through time.

TAR 662 Technical Theatre For Teachers (3 credits)
Hours: 3 classroom + 0 lab/s tudio

Taught: Variable, check with department
Stagecraftand costuming (including makeup) for the teacher; elements of

construction, design, and history.

TAR 670 Directing For Teachers (3 credits)

Hours: 3 classroom + 0lab/s tudio

Taught: Variable, check with department

Techniquesinvolvedin the preparation of dramatic, productions in schools;
play selection, script sources, production problems, and rehearsal tech-
niques.

TAR 673 Creative Dramatics For Teachers (3 credits)
Hours: 3 classroom + 0lab/s tudio

Taught: Variable, check with department

Process-centered, improvisational form of theatre used byteachers to guide
students to explore, develop, and express ideas, concepts, and feelings
through dramaticactivitiesandenactments. Emphasisis on integration of
theatre techniquesinall contentareas forteachersat levels K-12.No prior
theatre performance experience necessary

TAR 699 Individual Studies in Theatre (3-6 credits)

Hours: 3-6 classroom + 0 lab/s udio

Taught: Fall,spring, and summer

Advancedindividual creative projects orresearch inone or more of these
areas: playwriting, directing,acting, stagecraft, dance, lighting, and scene
design. Criticismandtheory projects mayalso be approved.Projects, di-
rected by member of the TAR faculty, must be selected before registration. A
maximum of 6 semester hours permitted.

TTE 620 Instructional Technology (3 credits)

Hours: 3 classroom + 0lab/s tudio

Taught: Summer only

Developmentand application ofadvanced techniquesand strategies for
technical teachersand trainers; development oftechnology and materials
for classroom, laboratory,and seminar settings; development of computer
basedand televisedinstructional materials and learning systems. Repeata-
ble fora maximum of 6 semester hours.

TTE 641 Distance Learning Design and Methodology (3 credits)

Hours: 3 classroom + 0lab/studio

Taught:Springonly

Critical appraisal of current research conceming distance learning. Design,
development,and methodology for delivery of distance leaming courses,
induding web-enhanced, web-based, and other e- learning designs. Course
taughtina web- based format.

TTE 692 Inde pendent Research: Technology Teaching (3 credits)

Hours: 3 classroom + 0lab/studio

Prerequisites: Consent ofinstructor.

Taught: Variable, check with department

Directed readings orindependent research. Written agreement between
member of graduate facultyand student must be submitted to department
chair priorto registration for course.

WGS 594 Capstone Topics in Womens & Gender Studies (3 credits)
Hours: 3 classroom + 0lab/s tudio

Taught: Variable, check with department
Advancedinterdisciplinary study ofa specific topic or issue. May be repeat-

ed for credit when subjects differ. See Schedule of Classes for current topic.
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Acosta, Charles A., Associate Professor, Biology
(2001); Ph.D., Old Dominion University, 1997; MS,
University of NewOrleans, 1992; BS, University of
NewOrleans, 1989.

Agard, David B., Associate Professor, Statistics
(1990); Ph.D., Virginia Polytechnic Institute, 1990;
MS, Virginia Polytechnic Institute, 1985; BA,
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tion (1995); Ph.D,, Virginia Polytechnic Institute,
1991; MA, University of Akron, 1986.

Akers,Wesley R, Lecturer Il, Electronic Media
(2004); MA, Florida Atlantic University, 2005; BA,
Northern Kentucky University, 1996.
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Allen-Kattus, Kimberly F., Associate Professor, Art
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Almquist, Arne J,, Associate Professor, Library
Science (2001); Ph.D., University Of North Texas,
2006; MS, University Of North Texas, 1992; MFA,
State University of NY-Buffalo, 1982; BA, State
University of NY-Buffalo, 1980; BFA, State Univer-
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Ph.D., Universityof Alabama - Tuscaloosa, 2014;
MA, University of Alabama - Tuscaloosa, 2006;
BA, University of Alabama-Tuscaloosa, 2000.
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(1995); MAT, Miami University Oxford, 1971; BS,
Miami University Oxford, 1970.
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MA, University of Missouri-Columbia, 2009.
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(2010); Ph.D., University of Cincinnati, 2011; MA,
Ohio University, 2001; MB A, Ohio University,
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Atkinson, Pamela S., Lecturer, Business Informat-
ics (2011); MS, Northern Kentucky University,
2011;BA, Northern Kentucky University, 2005.

Attenweiler, William J,, Associate Professor, Psy-
chology (2002); Ph.D., Clemson University, 2002;
MS, Clemson University, 2000; BA, University of

Maine, 1975; MBA, Northern Kentucky University.

Bacevich, Amy, Assistant Professor; Ph.D., Uni-
versity of Michigan-Ann Arbor, 2010; M.Ed., Uni-
versity of Virginia, 2001; BA, Saint Mary's College,
1997.

Bailey, Rebecca J., Associate Professor, History
(2006); Ph.D., West Virginia University, 2001; MA,
West Virginia University, 1990; BA, College Of
William And Mary, 1988.

Baldridge, Hildegard A, Lecturer Il, Biology
(1996); Ph.D., University of Kentucky, 1983.

Ball, Pamilla J., Lecturer, Chemistry (2005); Ph.D.,
University of Gincinnati, 2005; BS, University of
Cincinnati, 2001; BS, University of Cincinnati,
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lina, 2011; MA, University of North Carolina,
2009; BA, Villanova University, 2002.

Baranowski, Michael K., Associate Professor,
Political Science (2001); Ph.D., University of Ken-
tucky, 1997; MA, University of Kentucky, 1996;
BA, Baldwin-Wallace College, 1992.

Bardgett, Mark E,, Professor, Psychology (2000);
Ph.D., University of Missouri-St Louis, 1991; MA,
University of Missouri-St Louis, 1989; BA, Univer-
sity of Missouri-St Louis, 1986.

Bartlett, Robin M., Associate Professor, Psychol-
ogy (2000); Ph.D., West Virginia University, 2000;
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Virginia University, 1993.

Baxter, Thomas, Lecturer, Nursing (2012); Ph.D.,
WaldenUniversity, 2011; MA, Clemson Universi-
ty, 1994; BS, University of Cincinnati, 1988.

Belland, Diana D., Professor, Music (198 1); DMA,
Ohio State University, 1978; MM, Ohio State
University, 1972; BS, The Juilliard School, 1968.

Bennett, Donna S., Professor, Library Science
(1979); MA, University of Tennessee-Knoxville,
1974; MLS, University of Kentucky, 1970.

Bergman, Kathy B, Lecturer II, Nursing (2008);
MSN, University of CGincinnati, 1978; BSN, Syra-
cuse University, 1976.

Bertog, Janet L, Professor, Geology (2003); Ph.D.,
University of Gincinnati, 2002; MS, South Dakota
School of Mines, 1997; BS, South Dakota School
of Mines, 1995.

Bickers, John M,, Professor, Lawand Legal Stud-
ies (2006); LLM, Georgetown University, 2003;
LLM, Judge Advocate General's School (Army),
1999; JD, University of Michigan-Ann Arbor,
1991.

Billings Jr., Roger D., Professor, Lawand Legal
Studies (1972); JD, George Washington Universi-
ty, 1969.

Bills, Patricia, Assistant Professor, Education
(2013); Ph.D., Michigan State University, 2013;
MAED, University of Michigan-Ann Arbor, 1997.

Birkenhauer, Matt E.,, Lecturer, English (1996);
MA, University of Kentucky, 1986; BA, Thomas
More College, 1981.

Bishop, PaulD., Associate Professor, Psychology
(1975); Ph.D., Ohio University, 1972; MS, Ohio
University, 1968; BA, Lewis & Clark College, 1965.
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Bloch, Janel M, Associate Professor, English
(2008); Ph.D., lowa State University, 2000; MA,
Miami University Oxford, 1997; MBA, Indiana
University, 1987; BBA, University of Wiscon-
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Boateng, Samuel, Associate Professor, Geology
(2001); Ph.D., University of Missouri-Rolla, 1996;
MS, University of Windsor, 1992; BS, University of
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Studies (1991); JD, University of Michigan-Ann
Arbor, 1985; BA, Brown University, 1982.
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Ohio University, 1981; BFA, Alfred University,
1978.

Bonner, Tracey, Assistant Professor, Dance
(2014); MF A, University of California-Irvine, 2009;
BFA, Shenandoah University, 1996.

Bowers, Nancy L., Lecturer, English (2005); MA,
lowa State University, 2004; BA, Buena Vista
University, 1986.

Bowers, Thomas J.,, Associate Professor, English
(2005); Ph.D., lowa State University, 2005; MA,
University of South Carolina-Columbia, 1999; BA,
Cleveland State University, 1997.

Bowling, Bethany V., Associate Professor, Biology
(2007); Ph.D., University of Cincinnati, 2007; MS,
University of CGincinnati, 2004; BA, Thomas More
College, 2002.

Boyce, Richard L., Professor, Biology (2002);
Ph.D., Yale University, 1990; MS, Yale University,
1986; BA, Williams College, 1981.

Brackman, Thomas B., Lecturer, Geology (2005);
MS, University of Memphis, 2005; BS, University
of Kentucky, 1999.

Bradtmueller, JamesP., Associate Professor,
Construction Management (2009); Ph.D., Purdue
University, 1992; MS, Purdue University, 1987;BS,
Purdue University, 1984.

Bratcher, PerryR., Professor, Library Informatics
(1983); MBA, Northern Kentucky University, 2002;
MLS, University of Kentucky, 1983; BM, University
of Kentucky, 1980.

Braun, Frank C,, Assistant Professor, Business
Informatics (2000); Ph.D., Case Western Reserve
University, 2007; MBA, Xavier University, 1986;
BS, Miami University Oxford, 1981.

Bredemeyer, Carol A., Professor, Library Science
(1978); MLS, University of Kentucky, 1981; AB,
Morehead State University, 1978.

Breitenbecher, Kimberly A,, Associate Professor,
Psychology (2001); Ph.D., Ohio University, 1995;
MS, Ohio University, 1992; BA, Miami University
Oxford, 1990.

Bresser, Wayne J,, Associate Professor, Physics
(1992); Ph.D., University of Cincinnati, 1986; MS,
University of CGincinnati, 1980; BA, Thomas More
College, 1977.

Brindley, Lila, Lecturer; MAED, University of Ken-
tucky, 2003; BA, Thomas More College, 1997.

Brittingham, Joshua L, Lecturer II, Education
(2008); M.Ed., Wright State University, 2007; BA,
Capital University, 2003.

Brooks, Andrea W., Lecturer, Library Science
(2010); MLS, Kent State University, 2009; MA,
Northern Kentucky University.

Buckley, Brooke E., Associate Professor, Statistics
(2006); Ph.D., University of South Caroli-
na-Columbia, 2006; BS, Eastermn Kentucky Univer-
sity, 2001,

Burchell, Justine, Lecturer (2012); MLS, University
of Wisconsin Colleges, 2012.

Bush, Michael, Associate Professor, Criminal
Justice (2009); Ph.D., Indiana University of Penn-
sylvania, 2009; MA, East Tennessee State Univer-
sity, 2004; BS, East Tennessee State University,
2001.

Callis, April, Lecturer, Honors (2012); Ph.D., Pur-
due University, 2011; MA, University of Kentucky,
2004.

Campan, Alina, Associate Professor, Computer
Science (2007); Ph.D., Babes-Bolyai University,
2006; MS, Babes-Bolyai University, 2000; BS,
Babes-Bolyai University, 1999.

Campbell,Nancy F,, Associate Professor, Library
Science (1981); MS, University of Kentucky, 1977.

Cangioni, Carole L,, Assistant Professor, Entre-
preneurship (2011); Ph.D., The University of Tex-
as At El Paso, 2011; MBA, University of Richmond,
1996; BBA, American Business School in Paris,
1993;DTA, Toulon Institute of Technology, 1991;
DUT, Valence Institute of Technology, 1990.

Carmen, John, Assistant Professor, Biology
(2013); Ph.D., University of Kentucky, 2007.

Carnes, Kathleen A., Lecturer, Accounting (2011);
JD, University of Cincinnati, 2001; BA, University
of Louisville, 1998.

Carrell, Michael R, Professor, Management
(1998); DBA, University of Kentucky, 1976; MBA,

University of Louisville, 1972; BA, University of
Louisville, 1970.

Cata, Teuta, Associate Professor, Business Infor-
matics (2003); Ph.D., University of Nebraska At
Lincoln, 2003; MBA, University of Nebraska At
Lincoln, 1998; BS, University of Tirana, 1990.

Cellio, Jennifer, Associate Professor, English
(2009); Ph.D., Miami University Oxford, 2008; MA,
University of Idaho, 2000; BA, Miami University
Oxford, 1997.

Chamberlain, Ronnie J,, Assistant Professor, The-
atre (2013); MFA, University of Alabama, 2007;
BA, Colorado State University, 2004.

Chavez Anthony, Professor, Lawand Legal Stud-
ies (2009);JD, Yale University, 1986; BS, Loyola
Marymount University, 1982; LLM, Vermont Law
School.

Chesnut, Mary T., Associate Professor, Library
Science (1988); MLS, University of Kentucky,
2002; BA, Centre College, 1985.

Childs, David J., Assistant Professor, Education
(2012); Ph.D., Miami University Oxford, 2009; MA,
Miami University Oxford, 2008; MAT, Miami Uni-
versity Oxford, 2005; BFA, College Of Mount St.
Joseph, 2000.

Christensen, Chris, Professor, Mathematics
(1983); Ph.D., Purdue University, 1977; MS, Pur-
due University, 1972; BS, Michigan Technological
University, 1968.

Clarkin, John E,, Associate Professor, Entrepre-
neurship (2010); Ph.D., University of Stirling,
2002; MBA, Citadel Military College-SC, 1997; BS,
University of Wisconsin Colleges, 1993.

Clayton, Gary E., Professor, Economics (1980);
Ph.D., Universityof Utah, 1974; MA, University of
NewHampshire, 1968; BA, Nasson College, 1966.

Clayton-Code, Kimberly P., Professor, Education
(2001); Ph.D., University of Louisville, 2002; MA,
Northern Kentucky University, 1995; BS, Purdue
University, 1994.

Cline, Jennifer A, AssistantProfessor, Nursing
(2009); MSN, Northern Kentucky University, 1996;
BSN, Murray State University, 1985; DNP, Drexel
University.

Coaston, Susannah C,, Associate Professor (2011);
Ed.D., University of Cincinnati, 2013; MA, Univer-
sity of Cincinnati, 2007; BS, Xavier University,
2003.

Cobbs, Joe, Associate Professor, Sports Business
(2010); Ph.D., University of Massachusetts, 2010;



MA, Ohio State University, 2000; BS, Miami Uni-
versity Oxford, 1999.

Connelly, Caryn C,, Associate Professor, Spanish

(2007); Ph.D., University of Minnesota, 2006; MA,
Arizona State University, 1992; BA, Albright Col-
lege, 1989.

Conrad Redden, Aprile D., Lecturer, Political
Science (1994); MPA, Northern Kentucky Univer-
sity, 1996; BS, Northern Kentucky University,
1990.

Cook, Christopher M., Associate Professor, Educa-
tion (2004); Ph.D., University of North Caroli-
na-Greenshoro, 2004; MA, Appalachian State
University, 2001; BS, Appalachian State Universi-
ty, 1995.

Cornuelle, Andrea J., Professor, Radiological
Technology (1982); MS, University of Kentucky,
1982; BS, University of Kentucky, 1981.

Crawford, Wanda J,, Lecturer, English (1988); MA,
Miami University Oxford, 1987; BA, Doane Col-
lege, 1984.

Crites, Steve, Associate Professor, Education
(2007);Ph.D., Auburn University - Aubumn, 2001;
MEd., University of NewOrleans, 1997; BA,
Manchester College, 1981.

Cullick, Jonathan S,, Professor, English (2001);
Ph.D., University of Kentucky, 1997; MA, Mar-
quette University, 1990; BA, University of Hou-
ston, 1986.

Cunningham, Scot, Lecturer Il, Computer Science
(2009); MSCS, Northern Kentucky University,
2007.

Cunan, Christine A, Associate Professor, Biology
(2008); Ph.D., University of Cincinnati, 2007; MS,
University of Gincinnati, 1992; BS, Ohio Universi-
ty, 1978.

Curtin, Daniel J., Professor, Mathematics (1979);
Ph.D,, University of North Carolina, 1979.

Curtis, R, Professor, Organizational Leadership
(1970); Ed.D., University of Gincinnati, 1976; MA,
Xavier University, 1966.

D'Souza, Rodney, Associate Professor, Manage-
ment (2008); Ph.D., University of Louisville, 2009;
MBA, Northern Kentucky University, 2003; MS,
University Of Pune, 2001; BA, University Of Pune,
1999.

Dahlem, Gregory A, Lecturer, Biology (1990);
Ph.D., Michigan State University, 1989.

Danieley, Corrie, Assistant Professor, Theatre
(2013); MF A, Illinois State University, 2004; BS,
Hannibal-Lagrange College, 1998.

Daniels, Charlisa R., Assistant Professor, Chemis-
try (2014); Ph.D,, Rice University, 2012; BA, Agnes
Scott College, 2005.

Davis,Pamela E., Associate Professor, Nursing
(2008); MSN, University of Kentucky, 2008; BSN,
College Of Mount St. Joseph, 1979; BS, Ohio State
University, 1976.

Day, Michele W., Lecturer, Journalism (2001); MA,
Northern Kentucky University, 2008; BA, Western
Kentucky University, 1982.

De Blasio, GregoryG., Associate Professor, Public
Relations (2004); Ph.D., Wayne State University,
2005; MA, Pennsylvania State Univ-Penn State,
1978; BA, William Paterson University-New Jer-
sey, 1976.

De Lee, Nathan, Assistant Professor (2014); Ph.D.,
Michigan State University, 2008; MS, Michigan
State University, 2005; BS, University of Kansas,
2002.

Dean, Adele, Associate Professor, Nursing (2000);
MSN, Case Western Reserve University, 2000;
BSN, University of Bridgeport, 1980; BSW, South-
ernConnecticut State University, 1974.

Dempsey, Deborah, Lecturer, Biology (1975); MS,
University of Gincinnati, 1981; BS, University of
Kentucky, 1974.

Desai, Tripta, Professor, History (1970); Ph.D.,
University of Indore, 1979; Ph.D., Washington
State University, 1965; MA, University Of Delhi,
1959.

Detmer-Goebel, Emily A., Associate Professor,
English (2003); Ph.D., Miami University Oxford,
1997; MA, Miami University Oxford, 1992; MA,
Miami University Oxford, 1985; BA, Wright State
University, 1983.

DiCicco, Michael P., Assistant Professor, Teacher
Education (2014); Ph.D.,, University of South
Florida, 2014; MAT, University of South Florida,
2009; BA, University of South Florida, 2004.

Dinsey-Read, Kimberly A, Associate Professor,
Nursing (2007); MSN, Northern Kentucky Univer-
sity, 2006; BSN, Northem Kentucky University,
2004; Ph.D., University of Hawaii-Manoa.

Dollins, Ann M., Associate Professor, Nursing
(1996); Ph.D., University of Cincinnati, 1997; MSN,
University of Gincinnati, 1992; MPH, Johns Hop-
kins University, 1980; BSN, American University,
1976.
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Downing,Megan S, Assistant Professor, Organi-
zational Leadership (2006); Ed.D., Northern Ken-
tucky University, 2012; MSIS, Northern Kentucky
University, 2006; BS, Northern Kentucky Univer-
sity, 2002.

Doyle, Maureen, Associate Professor, Computer
Science (2006); Ph.D., Stanford University, 2004;
MS, Stanford University, 2001; MS, Northeastern
University, 1990; BS, University of Massachusetts
at Lowell, 1982.

Doyle, Ursula, Assistant Professor, Lawand Legal
Studies (2011);JD, Indiana University, 1997; MA,
Columbia University-New York, 1990.

Dreese, Donelle N., Associate Professor, English
(2004); Ph.D., Indiana University of Pennsylvania,
1999; MA, Indiana University of Pennsylvania,
1995; BA, Susquehanna University, 1992.

Duchac Il, Neil E,, Assistant Professor (2014);
Ph.D., University of Toledo, 2002; MS, University
of Dayton, 1997.

Dunevant, David L., Associate Professor, Music
(1984); MM, University of Cincinnati, 1977;BA,
Murray State University, 1974.

Durtsche, Richard D., Professor, Biology (2000);
Ph.D., University of Oklahoma, 1999; MA, Califor-
nia State University System, 1988; BA, University
of Minnesota, 1983; BS, University of Minnesota,
1983.

Dynan, Linda, Associate Professor, Economics
(2004); Ph.D., Columbia University-New York,
1994; MPhil.,Columbia University-New York,
1991; MA, Columbia University-New York, 1991;
BA, University of Pennsylvania, 1986.

Eastep,Shannon M,, Lecturer I, Teacher Educa-
tion (2004); M.Ed., University of Cincinnati, 2003;
BBA, Ohio University, 1997.

Ebert, Paulette E., Lecturer, Mathe matics (2006);
MAED, Northern Kentucky University, 1996; BS,
Northern Kentucky University, 1992.

Edwards, Grant A, Lecturer, Chemistry (2006);
Ph.D., lowa State University, 2006; BS, Truman
State University, 2000.

Edwards, Tom, Assistant Professor, Organization-
al Leadership (1976); M.Ed., University of Gincin-
nati, 1978; BS, Universityof Cincinnati, 1976.

Eippert, Gary, Senior Lecturer, Kinesiology (1996);
Ph.D., Universityof Toledo, 1994; M.Ed., Univer-
sity of Toledo, 1989; BS, Miami University Oxford,
1986.
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Elliott, Teressa L., Associate Professor, Business
Law (2003);JD, University of Kentucky, 1990; BA,
Northern Kentucky University, 1987.

Elliott, Willie L., Associate Professor, Social Work
(1989); D.Min., Ashland University, 1989; MSW,
University of Kentucky, 1973; BA, Kentucky State
University, 1971.

Ellis, Allen W., Professor, Library Science (1985);
MLS, Indiana University, 1984; BA, Wright State
University, 1978.

Ellis, Paul G, Senior Lecturer, English (1982); MA,
University of CGincinnati, 1976.

Encarnacion, Irene, Lecturer, Spanish (1991); MA,
University of California-Berkeley, 1986; BA, Uni-
versity of Puerto Rico, 1983.

Engel, Deborah R, Lecturer, Nursing (2008); MSN,
Northern Kentucky University, 2008; BSN, College
Of Mount St.Joseph, 1990; BA, University of
Central Florida, 1976; DNP, University of South-
ernindiana.

England, Ana, Professor, Art (1986); MFA, San
Jose State University, 1984; MA, San Jose State
University, 1983; BA, New College of Florida,
1975.

Ericksen, Hayley, Assistant Professor, Athletic
Training (2014); Ph.D., University of Toledo, 2014;
MS, University of Toledo, 2009; BA, University of
Northern lowa, 2007.

Ewen, Julianne Z., Lecturer, Nursing (2011); DNP,
Vanderbilt University, 2011; MSN, University of
Kentucky, 1986; BS, Rush University, 1981.

Famar, John, Associate Professor, Chemistry
(2013); Ph.D., Vanderbilt University, 2001; MS,
Vanderbilt University, 1998; BS, Western Ken-
tucky University, 1992.

Fatemi, Darius J.,, Assistant Professor, Accounting
(2010); Ph.D., Indiana University, 2007; MBA,
Indiana University, 2005; Ph.D., University of
Virginia, 1995; BA, University of Virginia, 1990.

Faulkner, Shawn A., Associate Professor, Educa-
tion (2004); Ph.D., University of Toledo, 2003;
Ed.S., Wright State University, 1998; M.Ed.,
Wright State University, 1991;BS, Tennessee
Temple University, 1988.

Feldmann, Douglas A., Professor, Education
(2005); Ph.D., Indiana University, 1999; MA,
Rockford College, 1995; BA, Northem lllinois
University, 1992.

Ferguson, Jessica D.M,, Lecturer, Management
(2010); MBA, Northern Kentucky University, 2009;
BBA, University of Kentucky, 2007.

Fernando, Sharmanthie M., Professor, Physics
(1998); Ph.D., University of Cincinnati, 1999; MS,
University of Gincinnati, 1997; MS, University of
Cincinnati, 1993;BS, University of Moratuwa,
1991.

Femante, Joan, Professor, Sociology (1984); Ph.D.,
University of CGincinnati, 1984; MA, University of
Cincinnati, 1978; BS, Northern Kentucky Univer-
sity, 1977.

Fidahussein, Mustafa, Assistant Professor, Health
Informatics (2014); MHI, lUPUI-Indiana U-Purdue
U-Indianapolis, 2012; MD, Other Non US College,
2000.

Fields, Gwen M., Senior Lecturer, Chemistry
(1993); MS, University of Cincinnati, 1993; BS,
Thomas More College, 1991.

Fieler, Gina, Lecturer, Nursing (2013); MSN, Xavi-
er University, 2011; BSN, College Of Mount St.
Joseph, 1994.

Filaseta,John E,, Associate Professor, Physics
(1986); Ph.D., University of lllinois-Urbana, 1987;
MS, University of lllinois-Urbana, 1980; BS, Uni-
versity of Arizona, 1979.

Finke, Steven, Associate Professor, Art (1992);
MFA, University of Miami, 1982; BFA, Ohio Uni-
versity, 1980.

Finseth, Eric J., Associate Professor, Lawand
Legal Studies (2011);JD, Columbia Universi-
ty-NewYork, 1994; MA, Other NonUS College,
1991; BA, Harvard University, 1988.

Firak,Nancy L, Professor, Lawand Legal Studies
(1984);LLM, Harvard University, 1983; JD, Cleve-
land State University, 1979.

Fisk, Patricia A, Lecturer ll, Education (2004);
MAED, Northern Kentucky University, 1981; BA,
University of Kentucky, 1972.

Foley, Sean P., Associate Professor, Construction
Management (2000); Ph.D., Miami University
Oxford, 2006; MST, Northern Kentucky University,
2000; BS, Northern Kentucky University, 1993.

Ford, MatthewW., Professor, Management
(2001); Ph.D., University of Cincinnati, 2000; BS,
Miami University Oxford, 1983.

Forman, Sandra K,, Professor, Theatre (1990);
MFA, University of North Carolina, 1971; BA,
University of North Carolina-Greensboro, 1966.

Foster, Cindy L., Associate Professor, Nursing
(2006); MS, University of Minnesota, 1995; BSN,
Wright State University, 1980.

Fox, Richard K., Professor, Computer Science
(2001); Ph.D,, Ohio State University, 1992; MS,
Ohio State University, 1988;BS, University of
Missouri-Rolla, 1986.

Frank, Charles, Professor, Computer Science
(1979); MS, Carnegie Mellon University, 1979;
Ph.D., Universityof Virginia, 1975; MA, University
of Virginia, 1970; BA, Valparaiso University, 1969.

Frank, Katherine P., Professor, English (2014);
Ph.D., University of Washington-Seattle Campus,
2001.

Freeman, Trad C, Lecturer Il, Nursing (2004);
MSN, Northern Kentucky University, 2011; BSN,
Salem State College, 1990.

Frimpong-Mansoh, Augustine Y., Associate Pro-
fessor, Philosophy (2007); Ph.D., University of
Alberta, 2001; MA, University of Windsor, 1995;
BA, University Of Ghana, 1992.

Fuegen, Kathleen A, Associate Professor, Psy-
chology (2006); Ph.D., University of Kansas, 2002;
MA, University of Kansas, 1998; BA, University of
Northern lowa, 1994.

Furnish, Garol, Professor, Library Science (1990);
MLS, Indiana University, 1980.

Gallagher, Kevin P, Associate Professor, Business
Informatics (2007); Ph.D., Case Western Reserve
University, 2002; MS, Case Western Reserve Uni-
versity, 1998; BBA, Cleveland State University,
1993.

Gallegos, Monica, Assistant Professor, Commu-
nication (2013); MA, University of New Mexico,
2009; Ph.D., University of Arizona.

Gardner, Jennifer L., Lecturer, Sports Business
(2012); MA, Miami University Oxford, 1994; BA,
University of Dayton, 1993.

Garns, Rudy L, Associate Professor, Philosophy
(1989); Ph.D., Syracuse University, 1989; MA,
Northern lllinois University, 1983; BA, Western
Maryland College (McDaniel College), 1979.

Gazzaniga, Andrea, Assistant Professor, English
(2010); Ph.D,, Cornell University, 2004; MA, Cor-
nell University, 2001; BA, Wellesley College, 1999.

Gelbwasser, Kimberly, Associate Professor (2014);
DMA, University of Cincinnati, 2011; MM, Univer-
sity of Cincinnati, 2006; BM, Northwestern Uni-
versity, 2002.

Gemene, Kebede L., Assistant Professor, Chemis-
try (2011); Ph.D., Purdue University, 2008; MS,
Addis Ababa University, 1997.



Gibson, John P., Lecturer, Electronic Media
(2008); MA, Murray State University, 2006; BA,
Murray State University, 2003.

Gilbert, Jaesook L., Associate Professor, Educa-
tion (2007); Ph.D., University of lllinois-Urbana,
1996; MAT, Washington University In St Louis,

1990.

Gilson, Richard L., Associate Professor, Manage-
ment (2001); Ph.D., University of Nebraska At
Lincoln, 2002; MS, Utah State University, 1995;
BS, Weber State University, 1987.

Glore, Mary, Lecturer, Statistics (2013); MS, Uni-
versity of Gincinnati, 2007; Ph.D., University of
Cincinnati.

Goddard, Perilou, Professor, Psychology (1989);
Ph.D., Indiana University, 1987; BS, Texas A&M
University, 1981.

Gores, Steven, Professor, English (1991); Ph.D.,
University of Wisconsin-Madison, 1991; MA,
University of Wisconsin-Madison, 1986; BS, Uni-
versity of Wisconsin-Madison, 1985.

Graves, Richard, Assistant Professor, Lawand
Legal Studies (2009); LLM, Stetson University,
2002; LL M, University of Houston, 2000; JD,
Tulane University Of Louisiana, 1991; BA, Wash-
ingtonand Lee University, 1987.

Green, Barclay E.,, Associate Professor, English
(2002); Ph.D,, University of Massachusetts, 2000;
MA, University of Massachusetts, 1995; BA,
Washington College, 1990.

Greer, Bertie M, Professor, Management (2001);
Ph.D. Kent State University, 1997; MBA, Univer-
sity of Toledo, 1989.

Grinnell, Sandra M., Associate Professor, Nursing
(2006); MSN, University of Pennsylvania, 1992;
BS, Jamestown College, 1974; Ed.D., Grand Can-
yon University.

Gronefeld, Diane H., Professor, Radiological
Technology (1989); M.Ed., Xavier University,
1992; BS, Northern Kentucky University, 1989.

Gulinello, Christopher J., Professor, Lawand
Legal Studies (2003); LLM, Columbia Universi-
ty-NewYork, 2003; JD, University of lowa, 1997;
BA, Cuny Queens College, 1992.

Guy, Michael, Assistant Professor, Chemistry
(2015); BS, Utah State University, 2002; Ph.D.,
University of Wisconsin-Madison, 2002.

Hackett, Brian L., Assistant Professor, History
(2010); Ph.D., Middle Tennessee State University,
2009; MA, Eastern lllinois University, 1986.

Haik, Kristi L., Associate Professor, Biology (2002);
Ph.D., Central Michigan University, 2000; MS,
Central Michigan University, 1998; BS, Central
MichiganUniversity, 1994.

Halbrook, AmyE., Associate Professor, Lawand
Legal Studies (2011);JD, Northwestern Universi-
ty, 2005; BA, University of Galifornia-Berkeley,
1998.

Hamill, Lois, Associate Professor, Library Science
(2007); MS, Simmons College, 2005; MA, Univer-
sity of Massachusetts, 1997; BS, University of
Maine, 1984; BA, SUNY College-Oswego, 1979.

Hamilton, Barbara, Lecturer, Mathematics (1992);
MS, University of Cincinnati, 1993; BS, Eastemn
Kentucky University, 1986.

Hammann, Leslie E., Lecturer II, Library Informa t-
ics (2009); MLS, University of Kentucky, 2006; BS,
Miami University Oxford, 1983.

Hammons, Jane Erma, Instructor, Library Services
MLS, University of lllinois-Urbana, 2008; MA,
University of Cincinnati, 2002; BS, Xavier Univer-
sity, 1998.

Hancock,Nancy S., Associate Professor, Philoso-
phy (2000); MA, University of Louisville, 2004;
Ph.D., Universityof Nebraska At Lincoln, 1993;
MA, University of Nebraska At Lincoln, 1988; BA,
[llinois State University, 1986;JD, Northern Ken-
tucky University.

Hao, Wei, Associate Professor, Computer Science
(2008);Ph.D., The University of Texas at Dallas,
2007; MS, The University of Texas at Dallas, 2001.

Hare, Patrick M., Associate Professor, Chemistry
(2008); Ph.D., Ohio State University, 2007; BA,
Case Western Reserve University, 2001.

Harley,Dana M, Assistant Professor, Social Work
(2011);Ph.D., Ohio State University, 2011.

Harris, Daryl L., Associate Professor, Theatre
(2003); Ph.D., University of Alabama, 2006; MFA,
University of Southern Mississippi, 1991; BA,
University of Southern Mississippi, 1988.

Harrison, Jack B., Associate Professor, Lawand
Legal Studies (2011); JD, University of Cincinnati,
1993; MA, St Marys University, 1985; BA, Univer-
sity of Tennessee-Knoxuville, 1978.

Hart, Julie A, Lecturer, Nursing (2006); MSN,
Northern Kentucky University, 2009; BSN, Thom-
asMore College, 1997; DNP, University of South-
ernindiana.

Hart, Reeda L., Lecturer (2003); MA, Xavier Uni-
versity, 1982; BA, Northermn Kentucky University,
1976.
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Hart, Zachary P., Professor, Public Relations
(2003); Ph.D., Michigan State University, 2000;
MS, University of lllinois-Urbana, 1989; BA, West-
ernlllinois University, 1988.

Hastings, Jon M, Professor, Biology (1987); Ph.D.,
University of New Mexico, 1985; MS, University of
New Mexico, 1975; BA, Kent State University,
1971.

Hatchett, Gregory T,, Associate Professor, Coun-
seling & Human Services (2003); Ph.D., University
of Mississippi, 2001; MS, Freed-Hardeman Uni-
versity, 1996; BS, Lipscomb University, 1994.

Hatton, Michael W,, Assistant Professor, Theatre
(2005); MF A, Virginia Commonwealth University,
2005; BFA, Northern Kentucky University, 2003.

Heard, Thomas, Associate Professor, Library Sci-
ence (1986);JD, Salmon P Chase College of Law,
1990; MLS, Indiana University, 1984.

Henry,Deborah ., Lecturer Il, Social Work (2000);
MSW, University of Kentucky, 2005; BS, Northern
Kentucky University, 2002.

Hillard, Jan W., Professor, Political Science (2005);
Ph.D., Universityof Cincinnati, 1984.

Hindman, Jessica C., Assistant Professor (2014);
Ph.D., University Of North Texas, 2013; MFA,
Columbia University-New York, 2009; BA, Colum-
bia University-New York, 2003.

Hodgson, Theodore R,, Professor, Mathematics
(2007);Ph.D.,Indiana University, 1992; MS, Uni-
versity of California-San Diego, 1985; BS, Indiana
University, 1983.

Hogan,David E., Associate Professor, Psychology
(1979); Ph.D., University of Kentucky, 1979; MS,
University of Pittsburgh, 1975; BS, University of
Pittsburgh, 1972.

Hogg, William B., Associate Professor, Music
(2008); MM, University of Cincinnati, 2003; BS,
Austin Peay State University, 1996.

Holden, Lisa J., Associate Professor, Mathematics
(2002); Ph.D., Northwestern University, 1990; MS,
Northwestern University, 1987.

Honabach, Dennis R, Professor, Lawand Legal
Studies (2006); JD, Yale University, 1973.

Hopfensperger, Kristine N., Associate Professor,
Ecology (2009); Ph.D., University of Maryland,
2007; MS, Washington State University, 2003; BS,
University of Wisconsin Colleges, 1999.

Hruby, Zachary, Lecturer, Archaeology (2013);
Ph.D., University of California-Riverside, 2006;
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MA, Brigham Young University, 1998; BA, Hum-
boldt State University, 1995.

Hu, Yi, Associate Professor, Computer Science
(2007); Ph.D., University of Arkansas, 2006; MS,
University of Arkansas, 2002; BS, Southwest
Jiaotong University, 1994.

Huber, Teresa H., Lecturer, Nursing (2012); DNP,
University of Kentucky, 2014; MSN, Northern
Kentucky University, 2002; BSN, Bellarmine Uni-
versity, 1998.

Hughes, JamesE,, Lecturer Il, Business Informat-
ics (2000); MS, Northern Kentucky University,
2003; MBA, Northem Kentucky University, 2002;
BS, Indiana State University, 1972.

Hughes, Stephanie F., Associate Professor, Man-
agement (2002); Ph.D., Temple University, 1999;
MBA, Saint Joseph's University, 1992; BS, Saint
Joseph's University, 1988.

Human, Renee, Assistant Professor, Media Infor-
matics (2010); MA, University of Kentucky, 2005;
BA, Wheaton College, 1989; Ph.D., University of
Kentucky.

Hume, Douglas W., Associate Professor, Anthro-
pology (2007); Ph.D., University of Connecticut,
2005; MA, California State University System,
1999; BA, California State University System,
1994.

Hunn, Vanessa, Assistant Professor, Social Work
(2010); Ph.D., University of Kentucky, 2006; MSW,
University of Kentucky, 1990.

Huss, John A., Professor, Education (1999); Ed .D.,
University of Gincinnati, 2000; MA, Northern
Kentucky University, 1997; BA, Northern Ken-
tucky University, 1995; BS, Northern Kentucky
University, 1993.

Jackson, Ed "Ned", Instructor, Management
(2012); MBA, The University of Tampa, 1982; BS,
University of South Florida, 1973.

Jackson, Eric R, Associate Professor, History
(1992); Ed.D., University of Gincinnati, 2000; MA,
University of Gincinnati, 1992; BS, Ball State Uni-
versity, 1988.

Jameson, Lisa B., Associate Professor, Art Educa-
tion (1996); MA, University of Cincinnati, 1996;
MFA, University of Cincinnati, 1980; BFA, Webster
University, 1977.

Jenkins Smith, Karen M., Senior Lecturer, English
(1998); MA, Xavier University, 1997; BA, Miami
University Oxford, 1993.

Jentsch, Nancy, Lecturer, German (1986); MA,
University of Gincinnati, 1982; BM, University of
Cincinnati, 1978.

Johnson, Sarah E., Lecturer, Geology (2002); MS,
Purdue University, 1997; BS, CUNY, 1993.

Jolly-Ryan, Jennifer J,, Professor, Lawand Legal
Studies (1991);JD, Salmon P Chase College of
Law, 1984.

Jones, Kenneth W., Professor, Theatre (1987);
MFA, University of Virginia, 1987; BFA, University
of Florida, 1984.

Jones, Melissa M,, Professor, Education (2001);
Ph.D., Miami University Oxford, 2001; M.Ed.,
University of Gincinnati, 1991; BS, University of
Cincinnati, 1988.

Jones, Sharyn, Associate Professor, Anthropology
(2013); Ph.D., University of Florida, 2004; MA,
University of Florida, 2000; BA, University of
California-Berkeley, 1997.

Kannan, Miriam, Professor, Biology (1979); Ph.D.,
Ohio State University, 1979; MS, Ohio State Uni-
versity, 1977; BA, Rider University, 1973.

Kapadia, Parmita, Professor, English (2002);
Ph.D., University of Massachusetts, 1997; MA,
University of Massachusetts, 1993; BA, Rutgers
State University, 1989.

Karrick, Brant G., Professor, Music (2003); Ph.D.,
Louisiana State University, 1994 MA, Westem
Kentucky University, 1984; BA, University of Lou-
isville, 1982.

Kasel, Debra K, Associate Professor, Respiratory
Care (1996); Ed.D., NorthernKentucky University,
2012; MEd ., University of Cincinnati, 1994; BS,
SUNY Health Science Center-Syracuse, 1992.

Kasten, Sarah E., Associate Professor, Education
(2009); Ph.D., Michigan State University, 2009;
MA, Ohio State University, 2004; BS, Miami Uni-
versity Oxford, 2001; BS, Miami University Oxford,
2001.

Kasturiratna, Dhanuja, Associate Professor, Sta-
tistics (2006); Ph.D., Bowling Green State Univer-
sity, 2006; MA, Bowling Green State University,
2002;BS, University of ColoradoatDenver, 1998.

Katkin, Kenneth D., Professor, Lawand Legal
Studies (2000); JD, Northwestern University,
1996.

Kauscher, Gretchen E,, Senior Lecturer, Mathe-
matics (2000); M.Ed., Xavier University, 1998; BS,
University of Cincinnati, 1973.

Kazee, Donald K., Associate Professor, Lawand
Legal Studies (1989); MA, University of Kentucky,
1988;JD, Georgetown University, 1981; BA,
Morehead State University, 1976.

Keller, Ann, Associate Professor, Nursing (2000);
MSN, University of Gincinnati, 1991; Ed.D ., Uni-
versity of Gincinnati, 1990; M.Ed., Xavier Univer-
sity, 1977;BSN, College Of Mount St. Joseph,
1975.

Kent, Daniel W., Lecturer, Management (1986);
MBA, University of Cincinnati, 1986; BS, Northern
Kentucky University, 1983; BA, Northern Ken-
tucky University, 1973.

Kent-Drury, Roxanne M., Associate Professor,
English (1998); Ph.D., University of Oregon, 1998;
MA, California State University System, 1993; BS,
Pepperdine University-Malibu, 1985.

Kerby Jr, Robert L., Lecturer Il, Theatre (2002);
MFA, University of lllinois, 2002; BFA, Northern
Kentucky University, 1987.

Kersell, Nancy, Lecturer, English (1986); MAT,
Miami University Oxford, 1972; BA, Ohio State
University, 1971.

Kersting, Lee M., Assistant Professor, Accounting
(2013); Ph.D., University of South Florida, 2012;
MBA, University of Louisville, 2007; BS, University
of Louisville, 2005.

Kim, Jang-Chul, Associate Professor, Finance
(2008); Ph.D., University of Memphis, 2003; MS,
lowa State University, 1993;BBA, lowa State
University, 1991.

Kim, Suk-hee, Assistant Professor, Social Work
(2014); Ph.D,, University of Louisville, 2005; MSW,
Boston University, 2001.

Kim,Young S., Associate Professor, Finance
(2004); Ph.D., Southern lllinois University, 2003;
MS, Georgia State University, 1997; BA,
Chung-Ang University, 1991.

King, Michael, Associate Professor, Theatre
(1985); MF A, University of Florida, 1985; BA,
University of Florida, 1980.

Kinne, Lenore J,, Professor, Education (2004);
Ph.D,, University of Minnesota, 2002; MA, Univer-
sity of Minnesota, 1994; M.Ed., University of
Minnesota, 1988; BA, Hamline University, 1974.

Kinsley, Jennifer, Assistant Professor, Lawand
Legal Studies (2012);JD, Duke University, 1999;
BA, University of Horida, 1996.

Kirby, KevinG., Professor, Computer Science
(1994);Ph.D., Wayne State University, 1988; MS,



Wayne State University, 1986; BA, Wayne State
University, 1984.

Kirk, Mary, Professor, Kinesiology (1987); Ph.D.,
Ohio State University, 1989; MA, Michigan State
University, 1973; BSED, Ohio University, 1969.

Kishman, Mary, Associate Professor, Nursing
(2014); Ph.D,, University of Cincinnati, 2004; MSN,
University of Cincinnati, 1991; BSN, Xavier Uni-
versity, 1987.

Klatzke, Stephanie R., Assistant Professor, Com-
munication (2007); Ph.D., University of Mis-
souri-Columbia, 2008; MA, University of Cincin-
nati, 2003; BA, Murray State University, 2001.

Klaw, Barbara, Professor, French (1990); Ph.D.,
University of Pennsylvania, 1990; MA, University
of Pennsylvania, 1985; BA, Northern Illinois Uni-
versity, 1979.

Knapp, Lisa M, Lecturer, Nursing (2010); MAED,
Xavier University, 2002; MSN, Xavier University,
2002; BSN, Hartwick College, 1997; DNP, North-
ernKentucky University.

Knechtges, Eric T, Assistant Professor, Music
(2008); DMUS, Indiana University, 2008; MM,
Bowling Green State University, 2005; BM, Mich-
igan State University, 2001.

Kolbe, Richard H., Professor, Marketing (2011);
Ph.D., Universityof Cincinnati, 1984; MBA, Uni-
versity of Cincinnati, 1983; MS, University of
Cincinnati, 1982;BS, University of Nebraska At
Omaha, 1980.

Kollock Jr,Roger O,, Assistant Professor, Athletic
Training (2013); Ph.D., Old Dominion University,
2011; MA, East Tennessee State University, 2004;
BS, Gardner-Webb University, 2001.

Koner, Karen, Assistant Professor, Music (2012);
Ph.D,, University of Maryland, 2012; MM, Univer-
sity of Arizona, 2008; M.Ed., University of Phoe-
nix, 2003; BA, University of Arizona, 2000.

Koschoreck, James W., Associate Professor, Edu-
cational Leadership (2012); Ph.D., The University
of Texas At Austin, 2000; MPA, The University of
Texas At Austin, 1983; MA, Purdue University,
1979; BA, University of Wisconsin-Madison, 1974.

Koscielicki, Trina, Associate Professor, Radiologi-
cal Technology (1993); M.Ed., University of Cin-
cinnati, 1997;BS, University of Charleston, 1989.

Kotsidou, Kassiani, Assistant Professor, Engi-
neering Technology (2013); Ph.D., University of
Massachusetts at Lowell, 2008; MS, University Of
Massachusetts-Dartmouth, 1997.

Krapl, Alain, Assistant Professor, Finance (2012);
Ph.D., University of Connecticut, 2012; MS, Uni-

versity of North Carolina, 2001; BA, University of
North Carolina, 1999.

Kreder, Jennifer A, Professor, Lawand Legal
Studies (2004); JD, Georgetown University, 1998;
BA, University of Florida, 1994.

Krouse, Tonya M., Professor, English (2003);
Ph.D.,Brandeis University, 2004; MA, University
of lllinois-Chicago, 1997; BA, Kent State Universi-
ty, 1996.

Krug, Donald K,, Associate Professor, Mathemat-
ics (1986); Ph.D., Indiana University, 1986; MA,
Indiana University, 1983; BS, University of New
Hampshire, 1979.

Krull, Douglas S., Professor, Psychology (1996);
Ph.D. The University of Texas At Austin, 1990; BA,
University of California-Davis, 1985.

Kues, Robert C,, Lecturer (1998); MA, Northem
Kentucky University, 1999.

Kulkami, Madhura, Lecturer (2012); Ph.D., Cornell
University, 2010; MS, University of Maryland,
2003; BS, Duke University, 1999.

Kurk, Katherine C,, Professor, French (1984);
Ph.D., University of Kentucky, 1979; MA, Univer-
sity of Kentucky, 1974; BA, University of Ken-
tucky, 1972.

Kuwahara, Yasue, Professor, Ele ctronic Media
(1989); Ph.D., Bowling Green State University,
1987.

Kwon, Edward, Associate Professor, Political
Science (2007); Ph.D., Universityof Ha-
waii-Manoa, 2005; MA, Konkuk University, 1992;
BA, Konkuk University, 1987.

Kyle, Leslie A, Lecturer, Business Administration
(1999); MBA, Northern Kentucky University, 1991;
BS, Northern Kentucky University, 1989.

Lagadic, Isabelle, Associate Professor, Chemistry
(2007); Ph.D., University of Paris_Sud, 1994; MS,
University of Paris_Sud, 1991; BS, University of
Paris_Sud, 1990.

Lambert, Thomas E., Assistant Professor, Public
Administration (2011); Ph.D., University of Louis-
ville, 1997; MS, University of Kentucky, 1993;
MBA, University of Louisville, 1986; BA, University
of Louisville, 1980.

Lambert South, Andrea N., Associate Professor,
Communication (2006); Ph.D., University of Den-
ver,2006; MA, Texas Tech University, 2002; BS,
University of Kansas, 2000.
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Lamothe, Jennie D., Lecturer (2005); M.Ed ., Xavier
University, 2003; BA, Georgetown College, 1994.

Lancaster, Jayne K., Assistant Professor, Nursing
(2004); DNP, Case Western Reserve University,
2012; MS, Wright State University, 1993; BSN,
Miami University Oxford, 1984.

Lancaster, Mark, Assistant Professor (2014);
Ph.D., University of Kentucky, 2007; MS, Univer-
sity of Tennessee-Knoxuville, 1999; BA, Hendrix
College, 1991.

Landon, William J,, Associate Professor, History
(2004); Ph.D., University Of Edinburgh, 2003; MS,
University Of Edinburgh, 1999.

Landwehr, Hilary W, Associate Professor, Spanish
(1988); Ph.D., University of North Carolina, 1986;
MA, University of North Carolina, 1978; BA, Loui-
siana State University, 1975.

Lane, Adrianne, Professor, Nursing (2014); Ed.D .,
University of Gincinnati, 1992; MSN, University of
Kentucky, 1983;BSN, Indiana State University,
1977.

Lang, Nancy A., Associate Professor, Economics
(1983); Ed.D., University of Georgia, 1983; MBE,
Georgia State University, 1975; BS, Georgia State
University, 1972.

Lang, Scott K., Lecturer, Music (1995); MM, Uni-
versity of Cincinnati, 1986; BS, Ball State Univer-
sity, 1983.

Lapin, Samuel S., Lecturer, Communication
(1996); MS, Illinois State University, 1989; BS,
[llinois State University, 1986.

Larson, Kajsa C., Assistant Professor, Spanish
(2010); Ph.D., University of Minnesota, 2010; MA,
University of Minnesota, 2005; BA, Gustavus
Adolphus College, 2001.

Lawrence, Carol, Professor, Accounting (2008);
Ph.D., Indiana University, 1989; MBA, Indiana
University, 1986; BS, Indiana Universi-
ty-Southeast, 1982.

Lawrence, Christopher, Assistant Professor,
Counseling & Human Services (2012); Ph.D.,
College Of William And Mary, 2012; MS, Stetson
University, 2008.

Lee, Seungcheol, Assistant Professor, Communi-
cation (2012); Ph.D., Michigan State University,
2012; MA, Michigan State University, 2009.

Leek, Karen L., Lecturer, Radiological Technology
(1999); BS, Northern Kentucky University, 1993.

Leeman, Mark, Associate Professor, Communica-
tion (2009); Ph.D., Ohio University, 2007; MA,
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Ohio University, 1994; BS, Ohio State University,
1985.

Leone, Marc, Associate Professor, Art (2008);
MFA, Arizona State University, 2003; BFA, Art
Center College Of Design, 1996.

LeRoy, Francois J., Associate Professor, History
(1996); Ph.D., University of Kentucky, 1997; MA,
University of Kentucky, 1989; Maitrise, Universite
de Haute-Bretagne, 1987;D.E.U.G., Universite de
Haute-Bretagne, 1985.

Levin, Aron M,, Professor, Marketing (2000);
Ph.D., University of Kentucky, 1997; MBA, North-
ernlllinois University, 1991.

Li, Qi, Assistant Professor Ph.D,, Universityof
Pittsburgh, 2011.

Li, Yushi B,, Professor, Sociology (1994); Ph.D.,
lowa State University, 1993; MS, lowa State Uni-
versity, 1988; BS, Beijing Second Foreign Lan-
guage Institute, 1983.

Lilly, James R., Professor, Sociology (1974); Ph.D.,
University of Tennessee-Knoxville, 1975; MA,
West Virginia University, 1969; BS, Concord Uni-
versity, 1966.

Lipping, Alar, Professor, Physical Education
(1988); Ph.D., Ohio State University, 1980; MS,
Cuny Queens College, 1976; BA, Cuny Queens
College, 1975.

Lipsitz, Angela K., Professor, Psychology (1982);
Ph.D., Universityof North Carolina, 1983; MA,
University of North Carolina, 1981; BS, Centre
College, 1978.

Long, Andrew E., Associate Professor, Mathe-
matics (2000); Ph.D., University of Arizona, 1994;
MS, University of Arizona, 1991; BS, Bowling
Green State University, 1983.

Loriot-Raymer, Giséle, Associate Professor,
French (1990); Ph.D., University of Cincinnati,
1989; MA, Appalachian State University, 1982.

Luethge, Denise J., Professor, Management
(2009); Ph.D., Indiana University, 1987; MBA,
Michigan State University, 1981; BS, Michigan
State University, 1973.

Ma, Lili, Associate Professor, Chemistry (2009);
Ph.D., Brown University, 2007; MS, Nanjing Agri-
cultural University, 2002.

Macke, Caroline A., Associate Professor, Social
Work (2009); Ph.D., University of Kentucky, 2010;
MSW, University of Kentucky, 2003.

Mackin, Gail S., Professor, Mathematics (2001);
Ph.D., Virginia Polytechnic Institute, 1997; MS,

Virginia Polytechnic Institute, 1993; BS, Keene
State College, 1991.

Maddin, Ellen A., Associate Professor, Education
(2009); Ed.D., University of Cincinnati, 2002; MA,
College Of Mount St. Joseph,2001; BA, University
of Michigan-Ann Arbor, 2000.

Mader-Meersman, Julie A., Professor, Graphic
Design (2003); MFA, University of Washing-
ton-Seattle Campus, 1996; BF A, Northern Ken-
tucky University, 1993.

Madero-Hernandez, Arelys, Assistant Professor,
Criminal Justice (2014); MS, University of Cincin-
nati, 2008.

Mahle Drabik,Sara M, Assistant Professor, Elec-
tronic Media (2008); MA, Northern Kentucky
University, 2008; BFA, Ithaca College, 1999.

Mannheimer, Michael J.Z., Professor, Lawand
Legal Studies (2004); JD, Columbia Universi-
ty-New York, 1994.

Manning, David J,, Lecturer I, Business Informat-
ics (1984); M.Ed., Xavier University, 1984.

Manning, George E., Professor, Psychology
(1970); Ed.D., University of Cincinnati, 1970;
MEd., University of Cincinnati, 1967;BA, George
Williams College, 1965.

Marczinski, Cecile A, Associate Professor, Psy-
chology (2006); Ph.D., McMaster University, 2001;
BS, University of Western Ontario, 1996.

Marquis-Cate, Linda M,, Professor, Accounting
(1986); DBA, University of Kentucky, 1978; MS,
University of Kentucky, 1973; BS, University of
Kentucky, 1972.

Mart-Rice,Jennifer R, Assistant Professor, Law
and Legal Studies (2012); MLS, University of
Kentucky, 2012;JD, Salmon P Chase College of
Law, 2010; BA, Indiana University, 2004.

Martin, Caron G., Associate Professor, Nursing
(1997); MSN, University of Kentucky, 1982; BSN,
University of Kentucky, 1978.

Martin, Gregory S, Associate Professor, Marke t-
ing (2008); Ph.D., University of Wiscon-
sin-Madison, 1994; MBA, University of Arkansas,
1988; BA, University of Arkansas, 1978.

Martz William B., Professor, Business Informatics
(2006); Ph.D., University of Arizona, 1989; MS,
University of Arizona, 1985; BBA, College Of Wil-
liam And Mary, 1981.

Mattson, Gary A, Associate Professor, Political
Science (2004); Ph.D., Universityof Delaware,
1983; MA, University of Rhode Island, 1978; MPA,

Cuny John Jay College Criminal Justice, 1976; BA,
SUNY, 1969.

McCartney, Philip W., Associate Professor,
Mathematics (1978); Ph.D., Claremont Graduate
University, 1978; M.Ed., University of Minnesota,
1972;BS, University of Minnesota, 197 1.

McCauley, Jaime, Assistant Professor, Sociology
(2008); Ph.D., University of Windsor, 2012; MS,
University of CGincinnati, 2003; BS, University of
Cincinnati, 1999.

McClure, Bruce L, Lecturer, Political Science
(1996); MA, Xavier University, 1992; JD, Salmon P
Chase College of Law, 1980.

McCombs, Roger B., Associate Professor, Art
(2007); MF A, Carnegie Mellon University, 2002;
BFA, Washington University In St Louis, 1997.

Mccoy, Carrie A., Professor, Nursing (1983);
MSPH, University of Kentucky, 2000; Ph.D., Uni-
versity of Kentucky, 2000; MSN, University of
Cincinnati, 1980; BSN, Humboldt State University,
1972.

McCoy, Kristen, Lecturer, Nursing (2011); MSN,
Northern Kentucky University, 2011; BSN, New
Mexico State University, 2002; DNP, Northern
Kentucky University.

McDonald, Danielle, Associate Professor, Criminal
Justice (2008); Ph.D., Indiana University of Penn-
sylvania, 2006.

McErlane, Kimberly, Associate Professor, Nursing
(2008); MSN, University of Gincinnati, 1995; BSN,
University of Gincinnati, 1994; Ph.D., University of
Phoenix.

McFarand, Ausbra E., Associate Professor, Con-

struction Management (2004); Ph.D., University
of Cincinnati, 1997; MS, University of Cincinnati,
1988;BS, Southem University (Southern Univer-
sity and A&M College), 1976.

McFarand, Barbara B, Assistant Professor, Law
and Legal Studies (2006); JD, University of Cin-
cinnati, 1981; BS, University of Virginia, 197 4.

McGee, Daniel, Professor, Mathematics (2013);
Ph.D,, University of Arizona, 1995; MS, University
of Arizona, 1991.

McGill, Diana L., Professor, Chemistry (1993);
Ph.D., Harvard University, 1991; BA, Northern
Kentucky University, 1984; BS, Northern Kentucky
University, 1984.

McGovern lil, ThomasF., Professor, Art (2002);
MFA, Tyler School of Art of Temple University,
1986; BFA, Massachusetts College of Art, 1983.



McGuffee, James, Associate Professor, Computer
Science (2013); Ph.D., Louisiana State University,
1994; BS, Louisiana Technical University, 1989.

McKenzie, Jonathan, Associate Professor, Political
Science (2009); Ph.D., Purdue University, 2009.

McLendon, Tara M, Assistant Professor, Social
Work (2010); Ph.D., University of Kansas, 2010;
MSW, University of Kansas, 1993; BSW, University
of Kansas, 1992.

McMillan-McCartney, Elizabeth A., Lecturer,
Mathematics (1980);JD, Salmon P Chase College
of Law, 1986; MA, Claremont Graduate Universi-
ty, 1978; BA, Swarthmore College, 1975.

McNally, Jacqueline S., Associate Professor, Pub-
lic Relations (2006); Ph.D., Kent State University,
2005; MA, IUPUI-Indiana U-Purdue
U-Indianapolis, 1999; BA, IUPUI-Indiana
U-Purdue U-Indianapolis, 1997.

Medlicott, Garol A., Associate Professor, Geogra-
phy (2005); Ph.D., University of Galifornia-Los
Angeles, 2003; MA, University of California-Los
Angeles, 1997; BS, Valparaiso University, 1984.

Mester, Joseph C,, Associate Professor, Biology
(2006); Ph.D., University of Tennessee-Knoxville,
1989; BA, University of Rochester, 1983.

Metz John J, Associate Professor, Geography
(1990); Ph.D., University of Wisconsin Colleges,
1989; MS, University of Wisconsin Colleges, 1980;
BA, Maryknoll College, 1967.

Meyers, Debra, Professor, History (2001); Ph.D.,,
University of Rochester, 1997; MA, University of
Mount St.Joseph, 2013;BA, Nazareth College of
Rochester, 1992.

Miller, Alexandra J., Associate Professor, Criminal
Justice (2008); Ph.D., University of Louisville,
1999; MS, Universityof Louisville, 1996; BS, Uni-
versity of Louisville, 1993.

Miller, Burke, Associate Professor, History (2005);
Ph.D., Miami University Oxford, 2002; MA, Miami
University Oxford, 1993.

Miller, Carl E., Associate Professor, Statistics
(2002); Ph.D., University of South Caroli-
na-Columbia, 2002; MS, University of South Caro-
lina-Columbia, 2000; BS, University of South
Carolina-Spartanburg, 1993; BS, University of
South Garolina-Spartanburg, 1993.

Miller,P.A., Professor, English (1996); MFA, Em-
erson College, 1990; BA, Miami University Oxford,
1988.

Misis, Marcos L., Assistant Professor (2012); Ph.D.,
University of Southern Mississippi, 2012; MS,
University of Houston, 2008.

Mittal, Banwari, Professor, Marketing (1987);
Ph.D., University of Pittsburgh, 1982; MBA, Indian
Institute of Management, 1971; BA, Biria Institute
of Technology & Science, 1969.

Moberg, Philip J., Associate Professor, Psychology
(2004); Ph.D., University of lllinois-Urbana, 1996;
AM, University of lllinois-Urbana, 1993.

Moffett, Kelly, Associate Professor, English
(2010); MF A, West Virginia University, 2004; MA,
West Virginia University, 2001.

Moon, Melissa M., Associate Professor, Criminal
Justice (2000); Ph.D., University of Cincinnati,
1996; MS, University of Cincinnati, 1992; BS,
University of CGincinnati, 1991.

Morris, Celeste, Assistant Professor, Chemistry
(2013); Ph.D., Indiana University-Bloomington,
2013; BS, Northern Kentucky University, 2008.

Moulton, Lynn, Instructor; MLS, Florida State
University, 2011.

Moynahan, J Patrick, Associate Professor, Jour-
nalism (1990); MS, Murray State University, 1981;
BS, Murray State University, 1969.

Mueller, Stephen L., Professor, Management
(2004); Ph.D., The University of Texas at Dallas,
1994; MS, The University of Texas at Dallas, 1989;
MBA, The University of Texas At Arlington, 1977;
BS, Purdue University, 1969.

Muente, Kevin J,, Professor, Art (2001); MFA,
University of Cincinnati, 1999; BFA, University of
Wisconsin-Milwaukee, 1994.

Murphy, Teri J,, Professor, Mathematics (2008);
Ph.D., Universityof lllinois-Urbana, 1995; MS,
University of lllinois-Urbana, 1994; MS, University
of lllinois-Urbana, 1990; BS, Kent State University,
1987.

Mutsch, Karen S., Associate Professor, Nursing
(2007); DNP, University of Kentucky, 2005; MSN,
Northern Kentucky University, 2000; BSN, North-
ernKentucky University, 1985.

Myers, Margaret T, Associate Professor, Market-
ing (1984); Ph.D., Indiana University, 1983; MBA,
Indiana University, 1982; MA, Indiana University,
1972; BA, Birmingham University, 1968.

Nacev, Ljubomir, Professor, Lawand Legal Stud-
ies (1987); LLM, New York University, 1978; JD,
John Marshall Law School, 1976;BA, Johns Hop-
kins University, 1973.
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Nakamura, Makoto, Lecturer, Japanese (2010);
MA, Concordia University, 1999; MA, Kansai
Gaidai University, 1997; BA, Meisei University,
1989; Ph.D., McGill University.

Neal, Gatherine S., Associate Professor, Business
Law(2005);JD, University of Cincinnati, 1998; BS,
Northern Kentucky University, 1992.

Neely, Sharlotte K., Professor, Anthropology
(1974); Ph.D., University of North Carolina, 1976;
MA, University of North Carolina, 1971; BA, Geor-
gia State University, 1970.

Nelson,Kesha M,, Assistant Professor, Nursing
(2011); MSN, University of Phoenix, 2008; BSN,
University of Phoenix, 2006; DNP, University of
Phoenix.

Newell, Gary L., Associate Professor, Computer
Science (2001);Ph.D., Universityof Arizona, 1994;
MS, University of Arizona, 1990; BS, Worcester
State College, 1986.

Newman, Stephen E, Professor, Mathematics
(1972); Ph.D., University of Utah, 1968; MS, Uni-
versity of Utah, 1965; BS, University of Utah,
1963.

Nichols, Bridget M, Assistant Professor, Sports
Business (2010); Ph.D., University of Tennes-
see-Knoxville, 2010; MB A, The University of
Tampa, 2004; BS, The University of Tampa, 2000.

Niemer, Louise M., Associate Professor, Nursing
(1995); Ph.D., University of Cincinnati, 1997; MS,
University of Kentucky, 1979; BS, University of
Kentucky, 1973.

Niemeyer, Jill S., Lecturer I, Education (2000);
MA, Eastern Kentucky University, 1975; BS, East-
ernKentucky University, 1973.

Noblitt, Bethany A., Associate Professor, Mathe-
matics (1999); Ph.D., University of Cincinnati,
2006; MA, University of Louisville, 1999; MAT,
University of Louisville, 1996; BA, University of
Louisville, 1995.

Nolan, Joseph, Associate Professor, Statistics
(2008); Ph.D., Purdue University, 2006; MS, Pur-
due University, 2002; MA, Eastern lllinois Univer-
sity, 1999; BA, Eastern lllinois University, 1998;
BS, Eastern lllinois University, 1998.

Nordheim, Shawn, Lecturer (2010);Ed.D., North-
ernKentucky University, 2013; MSN, University of
Utah, 1998; BSN, University of South Caroli-
na-Columbia, 1994.

Nutter, Scott L., Professor, Physics (2001); Ph.D.,
Indiana University, 1991; MS, Indiana University,
1987;BS, University of Georgia, 1985.
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O'Brien, Gail S., Lecturer, Criminal Justice (2004);
JD, Capital University, 1979; BA, Miami University
Oxford, 1976.

O'Callaghan, Tamara F., Professor, English (1997);
Ph.D., University Of Toronto, 1995; MA, University
Of Toronto, 1988; BA, University Of Toronto,
1986.

0'Connor, Kathleen A, Lecturer, Psychology
(1988); Ed.D., University of Gincinnati, 1987; MA,
Xavier University, 1981; BS, Northern Kentucky
University, 1979.

Olberding, Julie C,, Associate Professor, Public
Administration (2004); Ph.D., University of Ken-
tucky, 2000; MPA, University of Kentucky, 1992;
BS, Ohio University, 1989.

Onorato, Amber J., Assistant Professor, Chemistry
(2013); Ph.D., University of Connecticut, 2008;
BA, Southern Connecticut State University, 2003.

Orth, Daryl L, Associate Professor, Construction
Management (2005); Ph.D., Purdue University,
2003; MS, Murray State University, 1996; BS,
Northern Kentucky University, 1993.

Ossege, Julianne, Associate Professor, Nursing
(2009); Ph.D., University of South Caroli-
na-Columbia, 1993; MS, University of South Caro-
lina-Columbia, 1989; BSN, College Of Mount St.
Joseph, 1986.

Owhoso, Vincent E., Professor, Accounting
(2006); Ph.D., University of Florida, 1998; BBA,
Eastern Kentucky University, 1990; MBA, Eastern
Kentucky University, 1986; BS, Berea College,
1984; BA, Berea College, 1983.

Padolik, Laura L., Senior Lecturer, Chemistry
(1993); Ph.D., Ohio State University, 1990; BS,
Saint Louis University, 1985.

Patten, Deborah A., Lecturer |1, Respiratory Care
(2002); MA, Northern Kentucky University, 2011;
BS, Universityof Cincinnati, 1976.

Pearce, Debra K, Professor, Biology (1976); Ph.D.,
University of California-Berkeley, 1976; BS, Uni-
versity of California-Berkeley, 1971.

Pence, Catherine M, Associate Professor, Nursing
(2004); MSN, University of Phoenix, 2003; BSN,
University of CGincinnati, 1995.

Pence, Terry G., Professor, Philosophy (1980);
Ph.D., Purdue University, 1979; MA, Trinity Evan-
gelical Divinity School, 1974; MA, University of
Illinois, 1974; BA, Northeastern lllinois University,
1971.

Pennington, Randy K., Professor, Music (1994);
DMUS, Universityof Arizona, 1989; MM, Califor-

nia State University System, 1982; BM, California
State University System, 1980.

Peterson, Mel, Lecturer, Statistics (2011); MS,
University of lowa, 1982.

Pettit, Jeanne M, Lecturer Il (2003); MS, Miami
University Oxford, 1985; BS, Miami University
Oxford, 1982.

Pewler, Willard, Associate Professor, Exercise
Science (2009); Ph.D., Universityof Alabama,
2003; MS, Western Kentucky University, 2000; BA,
Western Kentucky University, 1997.

Pfendt, Kristine E,, Associate Professor, Nursing
(2003); MSN, Northern llinois University, 1984;
BS, Northern lllinois University, 1976.

Pilyayeva, Olena, Lecturer, Management (2007);
MS, Kotlyarevsky Kharkiv State Institute of, 2001.

Pope, Verl T, Professor, Counseling & Human
Services (2012);Ed.D., Idaho State University,
1996; MA, Idaho State University, 1993;BS, [daho
State University, 1991.

Porterfield, Rebecca, Professor, Business Admin-
istration (2014); Ph.D., Clemson University, 1986;
MBA, Mississippi State University, 1978;BS, Mis-

sissippi State University, 1977.

Powell, Temry D,, Associate Professor, Theatre
(1993); MF A, Southern lllinois University, 1998;
BFA, Western Kentucky University, 1986.

Prather-Jones, Bianca P., Associate Professor,
Education (2003); Ed.D., University of CGincinnati,
2003; MA, University of South Florida, 1998; BA,
University of South Florida, 1996.

Proctor Il, Russell F., Professor, Communication
(1991);Ph.D., Bowling Green State University,
1991; MA, Northern llinois University, 1984; BA,
Oakland University, 1977.

Providenti, Michael J,, Associate Professor, Li-
brary Science (1998); MLS, University of Ken-
tucky, 1998; BA, University of Cincinnati, 1994.

Puente-Baldoceda, Blas G., Associate Professor,
Spanish (1989); Ph.D., The University of Texas At
Austin, 1989; MA, SUNY College-Buffalo, 1978;
BA, Universidad Nacional Mayor de San Marcos,
1976.

Pulos, Alexis, Assistant Professor, Communication
(2013);Ph.D., University of New Mexico, 2013.

Racke, Amy M., Lecturer II, Biology (1996); MS,
Southeast Missouri State University, 1996; BS,
Northern Kentucky University, 1993.

Raghavan, Vijay V., Professor, Business Informat-
ics (1987); Ph.D., Kent State University, 1990.

Ragsdale, J. Gaut, Professor, Communication
(1987);Ph.D., Indiana University, 1982; MA, Uni-
versity of Tennessee-Knoxville, 1979; BS, Univer-
sity of Tennessee-Knoxuville, 1972.

Raisor Godel, Allison M.R., Lecturer, Communica-
tion (2006); MA, Indiana University, 2004; BA,
Northern Kentucky University, 2002.

Ramage, James A., Professor, History (1972);
Ph.D., University of Kentucky, 197 2.

Rankin,John S,, Associate Professor, Mathematics
(1983); Ph.D,, University of Houston, 1980; MS,
University of Houston, 1976; BA, University of
Dallas, 1974.

Raska, David, Associate Professor, Marketing
(2009); Ph.D., Washington State University, 2009;
MS, University of Alabama, 2002; MA, Technical
University of Liberec, 1999.

Reed, Cynthia, Professor, Education (2014); Ed.D.,
University of Pittsburgh, 2009.

Reilly, Shauna F., Associate Professor, Political
Science (2009); Ph.D., Georgia State University,
2009; MA, Georgia State University, 2003; BA,
Queen's University, 2002.

Restesan, Frandisc T., Associate Professor, Music
(2009); DMA, University of Arizona, 2007; MM,
University of Arizona, 2004; MA, George Dima
State Conservatory, 1996.

Reynolds, Jonathan T., Professor, History (1999);
Ph.D.,Boston University, 1995; MA, Boston Uni-
versity, 1991; BA, University of Tennes-
see-Knoxville, 1988.

Rhee, Kenneth S, Associate Professor, Manage-
ment (1999); Ph.D., Case Western Reserve Uni-
versity, 1997; MBA, Boston University, 1989; MS,
Rensselaer Polytechniclnstitute, 1985; BA, Johns
Hopkins University, 1982.

Rhode, Robent T., Professor, English (1981); Ph.D.,
Indiana University, 1981; MA, Indiana University,
1978;BS, Indiana University, 1976.

Riffe, Holly A,, Professor, Social Work (2001);
Ph.D., Ohio State University, 1995; MSW, Univer-
sity of Kentucky, 1988; BS, Northern Kentucky
University, 1984.

Riley, Angela K., Lecturer Il, Nursing (2009); MSN,
Northern Kentucky University, 1997; BSN, North-
ernKentucky University, 1995.



Riley, Teresa, Lecturer (2011); MS, Northern Ken-
tucky University, 2013; BA, Georgetown College,
1979.

Robertson, Brian, Lecturer II, Theatre (1999);
MFA, University of Cincinnati, 1995; BSW, Ferrum
College, 1983.

Robertson, Denice N., Senior Lecturer, Biology
(2001); Ph.D.,Old Dominion University, 2001; BS,
Purdue University, 1994.

Robinson, Denise L., Professor, Nursing (1984);
Ph.D., The University of Texas At Austin, 1991;
MSN, University of South Carolina-Columbia,
1977;BSN, University of South Garoli-
na-Columbia, 1976.

Robinson, Erin M,, Assistant Professor, Nursing
(2003); Ed.D.,Northern Kentucky University,
2014; MSN, University of Pittsburgh, 2003; BSN,
Duquesne University, 1998.

Robinson, Frank, Lecturer, Management (2007);
MA, Lewis University, 2003; BA, University of
Illinois-Urbana, 1999.

Robinson-Ervin, Porsha D., Assistant Professor,
Education (2013); Ph.D., Ohio State University,
2012; M.Ed ., Ohio State University, 2005; BS, Ohio
State University, 2004.

Rockaway, John D, Associate Professor, Geology
(2001); Ph.D., Purdue University, 1968; MSE,
Purdue University, 1963; BS, Colorado School of
Mines, 1961.

Rodriquez Raquel H., Associate Professor, Music
(2009); DMA, University Of North Texas, 2008;
MA, West Texas A & M University, 2001; BM, West
Texas A & M University, 2000.

Roemer, Danielle M., Associate Professor, English
(1984);Ph.D,, The University of Texas At Austin,
1977; MA, The University of Texas At Austin,
1972;BA, Oklahoma State University, 1969.

Rosenthal, Lawrence D., Professor, Lawand Legal
Studies (2003); LLM, Georgetown University,
1998;JD, Vanderbilt University, 1993; BA, Union
College-Lincoln, 1990.

Roth, Michael, Professor, Physics (2014); Ph.D.,
Colorado State University, 1992; BS, Colorado
State University, 1986.

Rowland, Valerie V,, Associate Professor, Allied
Health (2007); MS, Ohio State University, 1979;
BS, Ohio State University, 1973.

Rubleske, Joseph, Assistant Professor, Business
Informatics (2013); Ph.D., Syracuse University,
2012; MPA, IUPUI-Indiana U-Purdue

U-Indianapolis, 1996; BA, Indiana Universi-
ty-Bloomington, 1993.

Runge, Sara, Associate Professor, Education
(1996); Ed.D., University of Cincinnati, 1997; MA,
Northern Kentucky University, 1991; BA, North-
ernKentucky University, 1989.

Russ, Robert W., Associate Professor, Accounting
(2005); Ph.D., Virginia Commonwealth University,
2006; BA, Marietta College, 1983.

Russell, Keith F., Associate Professor, Chemistry
(2001); Ph.D., University of Arizona, 1992; BS,
Oregon State University, 1985; BS, Oregon State
University, 1985.

Ryan, Carol A, Associate Professor, Physical Edu-
cation (1996); Ph.D., University of Gincinnati,
1988; MA, University of North Carolina, 1979; BA,
University of North Carolina, 1978.

Saad, Ihab, Professor, Construction Management
(2011); Ph.D., University of Kentucky, 1996; MS,
CairoUniversity, 1994; BS, Cairo University, 1984.

Sadat-Hossieny, Mortez, Associate Professor,
Engineering Technology (1999); Ph.D., lowa State
University, 1989; MS, Murray State University,
1985; BS, Oklahoma State University, 1983.

Sakaguchi, Toru, Associate Professor, Business
Informatics (1999); Ph.D., University of Memphis,
1999; MBA, Oklahoma City University, 1992; BS,
University of Tsukuba, 1984.

SalyerCPA,Robert L., Instructor, Accounting
(1999); MS, University of Cincinnati, 1984; BS,
University of Kentucky, 1971.

Salzman, Ryan, Assistant Professor, Political Sci-
ence (2012);Ph.D., University Of North Texas,
2011,

Sander, Kurt L., Associate Professor, Music (2003);
DMUS, Northwestern University, 1998; MM, Uni-
versity of Cincinnati, 1994;BM, Cleveland State
University, 1992.

Sanders, Gabriel J.,, Assistant Professor, Exercise
Science (2012);Ph.D., Kent State University, 2012;
M.Ed., Ashland University, 2008; BS, Ashland
University, 2006.

Scharlott, Bradford W., Associate Professor,
Journalism (1991); Ph.D., University of Wisconsin
Colleges, 1986; MA, Indiana University, 1978; BA,
Miami University Oxford, 1975.

Scheadler, Cory, Assistant Professor, Exercise
Science (2014); Ph.D., Ohio State University,
2013; MA, Ohio State University, 2009; BS, Wright
State University, 2005.
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Schellhas, Hans, Associate Professor, Art (2006);
M.Des., University of Cincinnati, 2007; BA, North-
ernKentucky University, 2002; BS, Xavier Univer-
sity, 1996.

Schleyer, Marilyn A, Associate Professor, Nursing
(2005); Ph.D., Union Institute & University, 1999;
MA, University of Cincinnati, 1994; MSN, Univer-
sity of Cincinnati, 1984; BSN, College Of Mount St.
Joseph, 1974.

Schlipp, John C,, Associate Professor, Library
Science (2006); MLS, University of Kentucky,
2000; BA, University of Dayton, 1982.

Schultheis, Patrick J,, Professor, Biology (1999);
Ph.D., Universityof Cincinnati, 1994; MS, Univer-
sity of Dayton, 1986; BS, University of Dayton,
1984.

Schultz Lois E,, Professor, Library Science (1978);
MBA, Xavier University, 1983; MLS, University of
Kentucky, 1974.

Schumacher, Patricia F., Lecturer, English (1989);
MA, University of Cincinnati, 1980; BA, Northern
Kentucky University, 1977.

Schwarz, Kirsten, Assistant Professor, Biology
(2012);Ph.D., Rutgers State University, 2010; BA,
Other US Colleges, 2000.

Scola, Michael P., Lecturer, Biology (2003); DPM,
Ohio College of Podiatric Medicine, 1988; BS,
Xavier University, 1984.

Sharp, Jennifer, Assistant Professor, Counseling &
Human Services (2012); Ph.D., Pennsylvania State
Univ-Penn State, 2012; MA, Ohio State University,
2011;BA, Denison University, 2002.

Shaw, Doris M., Associate Professor, Marketing
(2002); Ph.D., Kent State University, 2000; MBA,
Baldwin-Wallace College, 1983.

Shaw, Ronald A., Associate Professor, Theatre
(1989); MF A, Northwestern University, 1987; MA,
Bowling Green State University, 1982; BA, Hei-
delberg College, 1980.

Sheard-Grout, Gayle, Professor, Music (1978);
MM, NewEngland Conservatoryof Music, 1965;
BA, Oberlin College, 1963.

Shelley, Jill A, Lecturer, Criminal Justice (1996);
MS, University of Cincinnati, 1990; BS, University
of Cincinnati, 1980.

Sheng, Chenliang, Professor, English (1989);
Ph.D., Universityof Maryland-College Park, 1989;
MA, University of Maryland-College Park, 1984;
BA, Anhui University, 1964.
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Shemry, Tammie L., Assistant Professor, Education
(2004); Ed.D., University of Cincinnati, 2010;
M.Ed., Northern Kentucky University, 2000; BA,
Northern Kentucky University, 1993.

Shifley, Emily, Assistant Professor (2014); Ph.D.,
Ohio State University, 2009; BS, Ohio University,
2003.

Siewe, Bradley J., Lecturer, Chemistry (2005);
Ph.D., Michigan State University, 2002; BA, Coe
College, 1998.

Sigler, Tracey H,, Associate Professor, Manage-
ment (2001); Ph.D., University of North Carolina,
1997; MBA, Bowling Green State University, 1991;
BBA, Bowling Green State University, 1985.

Singleton, David A, Associate Professor, Lawand
Legal Studies (2011);JD, Harvard University,
1991.

Sisson, Patricia A, Lecturer II, Statistics (2003);
MS, Bowling Green State University, 1992; BS,
Bowling Green State University, 1989.

Slawter, Karen P., Senior Lecturer, Communica-
tion (1983); MA, Northern Kentucky University,
1982; BA, EasternKentucky University, 1970.

Smith, Dempsy c., Lecturer, Mathematics (1983);
MAED, Eastern Kentucky University, 1975; BS,
Cumberland University, 197 2.

Smith, Donna B., Associate Professor, Library
Science (1987); MLS, University of Kentucky,
1993; BS, Northern Kentucky University, 1983.

Smith, Ernest, Professor, English (2009); Ph.D.,
New York University, 1987; MA, Wright State
University, 1980; BA, Wright State University,
1978.

Smith, Jeffrey M,, Professor, Psychology (1988);
Ph.D.,Colorado State University, 1988; MS, Colo-
rado State University, 1986; BA, Bemidji State
University, 1983.

Smith, Jennifer S, Professor, Library Science
(1983); Ph.D., Ohio State University, 2002; M.Ed.,
Wright State University, 1991; MLS, Case Western
Reserve University, 1981; BM, University of Cin-
cinnati, 1980.

Smith, Lynn W,, Assistant Professor, Nursing
(2010); M.Div., Lexington Theological Seminary,
2003; MSN, University of Cincinnati, 1988; BSN,
University of Tennessee-Knoxville, 1977; Ed.D.,
Northern Kentucky University; Ed.D., Walden
University.

Smith, Lynne A., Professor, Education (1988);
Ed.D., University of Kentucky, 1988; MS, Univer-

sity of Tennessee-Knoxuville, 1979; BS, University
of Tennessee-Knoxville, 1973.

Snyder, Robert A, Professor, Management
(1981); Ph.D., University of Maryland-College
Park, 1976; MA, Universityof Maryland-College
Park, 1972.

Soliday, Paige, Associate Professor, English
(1992); Ph.D,, University of Wisconsin Colleges,
1993; MA, University of Wisconsin Colleges, 1986;
BA, University of lowa, 1983.

Spataro, Sandra E, Associate Professor, Man-
agement (2011); Ph.D., University of Califor-
nia-Berkeley, 2000; MA, Stanford University,
1998; BA, Stanford University, 1988.

St. Amand, Gerard A, Professor, Lawand Legal
Studies (1999); JD, Boston College, 1974.

Standen, Jeffrey, Professor, Lawand Legal Stud-
ies (2013);JD, University of Virginia, 1996.

Stavsky, Mark M, Professor, Lawand Legal Stud-
ies (1980); LLM, New York University, 1982;JD,
Depaul University, 1976; BA, NorthwesternUni-
versity, 1973.

Stephens JR,Henry L., Professor, Lawand Legal
Studies (1979); JD, University of Kentucky, 1975.

Stevens, Damon, Lecturer, Theatre (2012); DMA,
University of Gincinnati, 2007; MM, University of
Cincinnati, 1996; BM, Arizona State University,
1992.

Strawn, Jamey S,, Professor, Theatre (2000); MM,
University of Gincinnati, 1996; BM, West Chester
University of Pennsylvania, 1994.

Strobel, Christopher L., Associate Professor, Elec-
tronic Media (2002); MA, The AmericanCollege,
1996; BS, Indiana State University, 1990.

Su, Qing, Associate Professor, Economics (2009);
Ph.D., University of South Forida, 2006; MA,
University of South Florida, 2002; BS, Dongbei
University of Finance and Economics, 1993.

Sullivan, Laura A, Associate Professor, Library
Science (1984); MA, University of Cincinnati,
1986; MLS, Indiana University, 1981; BA, Univer-
sity of Cincinnati, 1980.

Sunderhaus, Patrida |., Lecturer, Nursing (2012);
Ed.D., Argosy University, 2011; MSN, Ball State
University, 2005; BSN, College Of Mount St.Jo-
seph, 1999.

Swayne, Cheryl L., Associate Professor, Nursing
(1988); Ed.D., Northern Kentucky University,
2013; MSN, University of California-Los Angeles,
1985; BSN, Eastern Kentucky University, 1980.

Tagher, Catherine, Assistant Professor, Nursing
(2005); Ed.D., Northern Kentucky University,
2014; MSN, University of Kentucky, 2001; BSN,
University of Kentucky, 1997.

Tanzman, Jamie, Lecturer (2011); MA, Nazareth
College of Rochester, 2003; BA, University of
Maryland, 2001.

Tapp, Karen S,, Associate Professor, Social Work
(2005);JD, Salmon P Chase College of Law, 1985;
MSW, University of Tennessee-Knoxville, 1976;
BSW, University of Kentucky, 1974.

Taylor, Ann M,, Senior Lecturer, Communication
(1998); Ph.D., Union Institute & University, 1989;
MEd., University of CGincinnati, 1983; BA, Union
Institute &University, 1979.

Taylor, Jessica A., Assistant Professor (2012);
Ph.D,, University of Alabama, 2012; MSW, Univer-
sity of Alabama, 2007; BSW, University of Ala-
bama, 2005.

Tenkotte, Paul, Professor, History (2009); Ph.D.,
University of CGincinnati, 1989; MA, University of
Cincinnati, 1983.

Teschendorf, Michelle, Lecturer, Nursing (2013);
BSN, Missouri Western State University, 1996;
Ph.D.,Saint Louis University.

Theuri, Peter M,, Professor, Accounting (1999);
DBA, Mississippi State University, 1999; MBA,
University Of Central Oklahoma, 1989; BS,
Oakwood College, 1986.

Thomas JR,James H., Professor, Psychology
(1975); Ph.D., University of Virginia, 1976; MA,
University of Virginia, 1969; BA, Stetson Univer-
sity, 1967.

Thomas, Jonathan N., Associate Professor, Educa-
tion (2010); Ed.D., University of Cincinnati, 2010;
MEd., University of Gincinnati, 2006; BA, Univer-
sity of Kentucky, 2003.

Thompson, John C, Professor, Finance (2005);
DBA, University of Kentucky, 1990; MBA,
Youngstown State University, 1983; BA, West-
minster College, 1976.

Thompson, E.David D., Associate Professor, Bi-
ology (2005); Ph.D., University of Kentucky, 2002;
BS, University of Kentucky, 1995.

Thomson, David S., Associate Professor, Electron-
ic Media (1983); MA, University of Cincinnati,
1971;BM, University of Cincinnati, 1967.

Tokson, Matthew, AssistantProfessor; JD, Univer-
sity of Chicago, 2008.



Torres, Maurido, Assistant Professor, Engineering
Technology (2013); Ph.D., Florida International
University, 2011; MS, Florida International Uni-
versity, 2006.

Tosolt, Brandelyn, Associate Professor, Education
(2008); Ph.D., Oakland University, 2008; MA,
University of Michigan-Ann Arbor, 2003; BA,
Michigan State University, 2000.

Truta, Traian M., Associate Professor, Computer
Science (2004); Ph.D., Wayne State University,
2004; MS, Babes-Bolyai University, 1999; BS,
Babes-Bolyai University, 1998.

Turkelson, Sandra L., Associate Professor, Nursing
(2001); MSN, University of Kentucky, 1985; BSN,
University of Cincinnati, 1982.

Underwood, Jane L., Assistant Professor, Lawand
Legal Studies (2012);JD, University of Akron,
1980; MLS, Kent State University, 1980; AB, Ohio
University, 1977.

Valandra, Rodney, Lecturer, Counseling & Human
Services (2011); MA, Xavier University, 2004; BA,
Northern Kentucky University, 2001; Ph.D., Uni-
versity of Kentucky.

Valauri, John T., Professor, Lawand Legal Studies
(1982);JD, Harvard University, 1975.

Van Loveren Geis, Candice N., Lecturer, Art Edu-
cation (2006); MA, University of Cincinnati, 2004;
BFA, University of CGincinnati, 2002.

Vance-Eliany, Sharon A, Associate Professor,
History (2006); Ph.D., University of Pennsylvania,
2005; BA, University of California-Berkeley, 1990.

Vest, Jason, Associate Professor (2014); DMA,
University of Kentucky, 2009; MM, Brigham
Young University, 2005; BM, Butler University,
2002.

Voelker, Judy C, Associate Professor, Anthropol-
ogy (2004); Ph.D., SUNY, 2002; MA, SUNY, 1994;
MBA, Columbia University-New York, 1977; BA,
Barnard College, 1974.

Vogelpohl, Rachele, Assistant Professor, Athletic
Training (2011); Ph.D., University of Ha-
waii-Manoa, 2011; MS, University of Ha-
waii-Manoa, 2009; BS, Northern Kentucky Uni-
versity, 2006.

Vogler, Karl J,, Lecturer, Physics (1998); Ph.D.,
University Of Wyoming, 1994; BS, University Of
Wyoming, 1984.

Votruba, James C,, Professor, Educational Lead-
ership (1997); Ph.D., Michigan State University,
1974; MA, Michigan State University, 1970; BA,

Michigan State University, 1968.

Wagner, Barbara J,, Assistant Professor, Lawand
Legal Studies (2012); JD, Columbia Universi-
ty-New York, 1981; MBA, Boston University, 1977;
BA, Yale University, 1973.

Walkefield, Monia L., Assistant Professor, An-
thropology (2013); Ph.D., Yale University, 2010;
BS, Humboldt State University, 1998.

Walden, JamesW,, Associate Professor, Comput-
er Science (2005); Ph.D., Carnegie Mellon Univer-
sity, 1997; MS, Carnegie Mellon University, 1994;
BS, Miami University Oxford, 1992.

Walker, Stephen C, Professor, Education (1988);
Ed.D., Ball State University, 1987; MAED, Univer-
sity of Evansville, 1980; BS, Ball State University,
1973.

Wallace, Robert K., Professor, English (1972);
Ph.D.,Columbia University-New York, 1972; MA,
Columbia University-New York, 1967; BA, Whit-
man College, 1962.

Walters, Keith A, Associate Professor, Chemistry
(2002); Ph.D., University of Florida, 2000; BS,
Furman University, 1996.

Walters, Lindsey A., Assistant Professor, Biology
(2010); Ph.D., Michigan State University, 2008;
BS, Calvin College, 2003.

Walton, Gary, Associate Professor, English (1987);
Ph.D.,George Washington University, 1991;
M.Phil., George Washington University, 1985; MS,
University of South Dakota, 1982; BA, Northern
Kentucky University, 1981.

Wang, Hongmei, Associate Professor, Computer
Science (2007); Ph.D., Pennsylvania State
Univ-Penn State, 2007; MS, Chinese Academy of
Science, 1997;BS, Changchun College of Geolo-
gy, 1994.

Ward, Jeffrey A., Associate Professor, Computer
Science (2004); Ph.D., Ohio State University,
2004; MS, Ohio State University, 1988; BS, North-
ernKentucky University, 1984.

Wasburn-Moses, Jered, Lecturer, Mathematics
(2010); MS, Purdue University, 2000; BS, Purdue
University, 1998.

Washington, Michael H,, Professor, History
(1979); Ed.D., University of Cincinnati, 1984;
MEd., University of Cincinnati, 1974; BS, Univer-
sity of Cincinnati, 1973.

Wasicsko, Michael M., Professor, Educational
Leadership (2005); Ph.D., University of Florida,
1977; M.Ed., University of Florida, 1973; BS, Uni-
versity of Florida, 1971.
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Waters, Michael S., Associate Professor, Mathe-
matics (2004); Ph.D., Ohio University, 2003; MA,
Miami University Oxford, 1996; BA, Thomas More
College, 1994.

Watkins, Andrea S,, Associate Professor, History
(2002); Ph.D., University of Kentucky, 1999; MA,
University of Kentucky, 1993; BA, University of

Kentucky, 1991.

Weaver, Rosa L., Lecturer, Educational Leadership
(1999); Ed.D., University of Kentucky, 1997; M.Ed.,
Xavier University, 1972; BS, University of Gincin-
nati, 1969.

Webster, Jennifer H,, Lecturer I, Political Science
(2003); Ph.D., University of Cincinnati, 2012; MS,
University of Gincinnati, 2002; BA, East Tennessee
State University, 2001.

Weir (Baranowski), Kimbery A., Associate Pro-
fessor, Political Science (2003); Ph.D., University
of Connecticut, 2003; MA, Villanova University,
1998; BA, Bloomsburg University of Pennsylva-
nia, 1995.

Weisenbach Keller, Eileen D., Associate Professor,
Entrepreneurship (2006); Ph.D., Kent State Uni-
versity, 2005; MBA, University of Chicago, 1992;
BS, Indiana University, 1983.

Weiss, Steven M,, Professor, Communication
(1994); Ph.D., Temple University, 1980; MA, Tem-
ple University, 1977; BA, Temple University, 1976.

Wells, Gail W, Professor, Educational Leadership
(1980); Ed.D., University of Cincinnati, 1981.

Wells, Michael D., Lecturer, Library Science
(2013); MLS, Kent State University, 2010; BA,
Capital University, 2007.

Wermeling, Linda, Associate Professor, Social
Work (2003); Ph.D., University of Kentucky, 2006;
MSW, University of Kentucky, 1995.

Wesley, Threasa L., Associate Professor, Library
Science (1981); MLS, University of Kentucky,
1979; BA, Western Kentucky University, 1977.

Whiteman, Michael, Professor, Lawand Legal
Studies (2002); MLS, Simmons College, 1995;JD,
University of Louisville, 1994.

Whitson, Mary K., Associate Professor, Biology
(2003); Ph.D., Duke University, 2001; BS, Univer-
sity of Florida, 1994.

Wideman, Paige, Lecturer II, Art (1999); MFA,
University of Gincinnati, 1999; BFA, Kansas City
Art Institute, 1989.
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Wiebe, Harold D., Associate Professor, Engineer-
ing Technology (1993); MS, University of Cincin-
nati, 1966.

Wilcox, Robert W,, Associate Professor, History
(1993);Ph.D., New York University, 1992; MA,
University of Calgary, 1986; BA, Simon Fraser
University, 1979.

Wilkey, Christopher L., Associate Professor, Eng-
lish (2003); Ph.D., Wayne State University, 2003;
MA, University of Dayton, 1996; BA, Northern
Arizona University, 1993.

Wilkinson, Steven V., Professor, Mathematics
(1989); Ph.D., Rice University, 1984; BA, Universi-
ty of Tulsa, 1979.

Williams, Diane M., Lecturer, Mathematics (1992);
MS, Case Western Reserve University, 1983; MS,
RensselaerPolytechnicInstitute, 1975; BA, Mil-
lersville University of Pennsylvania, 1974.

Williams, Jeffrey C,, Professor, History (1972);
Ph.D., University Of Edinburgh, 1972; BA, Univer-
sity of California-Berkeley, 1966.

Wirtz, Paul J,, Associate Professor, Educational
Leadership (2005); Ph.D., George Peabody Col-
lege, 1976; MS, University of Wisconsin Colleges,
1972; BA, Marquette University, 1969.

Wood, Wendy, Associate Professor, Library Sci-
ence (1988); MLS, Emporia State University, 1988;
BA, University of Kansas, 1980.

Wroughton, Jacqueline, Associate Professor,
Statistics (2008); Ph.D., University of Nebraska At
Lincoln, 2007; MS, University of Nebraska At
Lincoln, 2004; BA, Concordia University, 2002; BS,
Concordia University, 2002.

Yannarella |, Philip A, Associate Professor, Library
Science (1977); MLS, University of Michigan-Ann

Arbor, 1970; MA, Duquesne University, 1967; BA,
Youngstown State University, 1964.

Yates, Justin R., Assistant Professor, Psychology
(2012); Ph.D., University of Kentucky, 2014; MS,
University of Kentucky, 2011; BS, Georgia College
& State University, 2008.

Yates, Kimberly, Assistant Professor, Teacher
Education (2014); Ph.D., Montana State Universi-
ty-Bozeman, 2013; M.Ed., University of Neva-
da-LasVegas, 2004; BA, University of Nevada-Las
Vegas, 2000.

Yohe, Kristine A, Associate Professor, English
(1997); Ph.D., University of North Carolina, 1997;
MA, University of North Carolina, 1988; BA, Emory
University, 1984.

Yuan, Jiawei, Assistant Professor; Ph.D., Universi-
ty of Arkansas-Little Rock.

Yungbluth, Stephen C,, Associate Professor,
Communication (2004); Ph.D., University of Ken-
tucky, 2003; MA, University of Kentucky, 1996;
BA, Xavier University, 1994.

Yzenbaard, Caryl A., Professor, Lawand Legal
Studies (1975); JD, University of Michigan-Ann
Arbor, 1970.

Zacate, Matthew 0., Associate Professor, Physics
(2004);Ph.D., Oregon State University, 1997; MS,
Oregon State University, 1993; BS, Truman State
University, 1991.

Zachary, Samuel J,, Professor, Theatre (1990);
Ph.D., Bowling Green State University, 1984; MA,
Bowling Green State University, 1973;BS,
Bloomsburg University of Pennsylvania, 1971.

Zailll,Robert L., Associate Professor, Library
Science (2006); MLS, University of Kentucky,

2002; BA, Northern Kentucky University, 1999;
Ph.D., University of Kentucky.

Zarnowski, Roger, Professor, Mathematics (2013);
Ph.D., Indiana University-Bloomington, 1988.

Zeman, Nicholas B,, Assistant Professor, Media
Informatics (2011); MS, University of Kentucky,
1997;BA, Auburn University - Auburn, 1995.

Zembrodt, Isabella M,, Lecturer, Psychology
(1995); MS, Northern Kentucky University, 2011;
MS, University of Kentucky, 1980; BS, Northern
Kentucky University, 1978.

Zhang, Xiaoni, Professor, Business Informatics
(2001); Ph.D,, University Of North Texas, 2001;
MBA, Huron University, 1996; BS, Heibei Univer-
sity Handan College, 1987.

Zimmerman, Jeffrey M, Assistant Professor
(2012); Ph.D., University of Klagenfurt, 2011;
MBA, University of Klagenfurt, 2009; BA, Miami
University Oxford, 2004; BS, Miami University
Oxford, 2004.

Zunnurhain, Kaz, Assistant Professor Ph.D.,
University of Alabama - Tuscaloosa, 2014; MS,
University of Alabama - Tuscaloosa, 2011.

Zyromski, Brett E., Associate Professor, Counsel-
ing & Human Services (2010); Ph.D., North Caro-
lina State University-Raleigh, 2007; MTh, Houston
Graduate School of Theology, 2001; MA, Univer-
sity of North Carolina.
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Susan S.Adams, English, 22 years of service
Michael C.C. Adams, History, 25 years of service
Carol B.Allred, Law Library, 19 years of service
Valeria Amburgey, Education, 17 years of service
Barry Andersen, Art, 35 years of service
Margaret Anderson, Nursing, 18 years of service
Marjorie E. Artzer, Education, 11 years of service
Carole Beere, Psychology, 12 years of service

David Bishop, Teacher Education, 37 years of
service

Judith Blackburn, English, 24 years of service
Leon E.Boothe, History, 21 years of service
Mildred Bork,Nursing, 19 years of service

Stephen Boyd, Communication, 37 years of ser-
vice

Bart Braden, Statistics, 29 years of service
Robert M.Bratton, Law, 22 years of service

Prince Brown, Jr., Sociology and African American
Studies, 15yearsof service

Rachelle Bruno, Education, 33 years of service

Mary Jeremy Buckman, Nursing, 9years of ser-
vice

Margaret Cantrell, Education, 30 years of service
Jemy H. Carpenter, Biology, 34 years of service
K.Kenneth Garter, Education, 30 years of service
Tom Cate, Economics, 38 years of service

Helen Annette Chavez, Education, 21 years of
service

Joy Churchill, Nursing, 21 years of service
James C.Claypool, History, 32 years of service
Donald K.Cobb, Education, 20 years of service

Thomas E. Comte, Management, 13 years of
service

Paul Cooper, Construction Management

Mary Cupito, Communication

Yudhister Datta, Accounting, 27 years of service
Sarah H.Dessner, Nursing, 16 years of service
Lamy L. Dickson, English, 30 years of service
Frank H. Dietrich I, Statistics, 29 years of service
Patricia A.Dolan, Social Work, 26 years of service

Linda L. Dolive, Palitical Science, 38 years of
service

Sudesh Duggal, Business Informatics, 30 years of
service

Gina Foletta, Mathematics, 19 years of service

J. Ronald Gardella, Education, 24 years of service

Mary Gers, Nursing, 16 years of service

Martin G. Giesbrecht, Economics, 11 years of
service

Larry A. Giesmann, Biology, 37 years of service
George D.Goedel, Psychology, 27 years of service
Edward P.Goggin, Law, 26 years of service

W. Jonathan Gresham, Music, 26 years of service
W. Jack Grosse, Law, 29 years of service

Gayle Sheard Grout, Music, 35 years of service
LeRoy Gruner, Sociology

Carolyn Hagner, Music

Charles Hawkins, Physics, 33 years of service

Clinton Hewan, Political Science, Criminal Justice
and Organiztional Leadership, 25 years of ser-
vice

W. Vernon Hicks, Jr., Chemistry, 37 years of ser-
vice

David Hogan, Psychology, 36 years of service
William L. Holloway, Management

James F.Hopgood, Anthropology, 30 years of
service

MaryGarol Hopkins, Anthropology, 43 years of
service

Barbara Houghton, Art, 20 years of service
Martin J. Huelsmann, Law, 34 years of service
Sally Jacobsen, English, 26 years of service
Margo Jang, English, 35 years of service
Elaine Jarchow, Education, 7 years of service
WilliamR. Jones, Law

Thomas J. Kearns, Mathematics and Statistics, 32
years of service

Donald R.Kelm, ArtHistory, 23 years of service
Robert J. Kempton, Chemistry, 24 years of service

JamesW.Kinne,Industrial Education & Technol-
ogy

Michael Klembara , Mathematicsand Statistics, 35
years of service

Philip Koplow, Music, 27 years of service
Vinay Kumar, Chemistry, 38 years of service

Robert Langenderfer, Respiratory Care, 24 years
of service

Lynn Langmeyer, Marketing, 21 years of service

William M. Lindsay, Management, 32 years of
service

Nan Littleton, Social Work, 31 years of service

Ann Schmidt Luggen, Nursing, 16 years of service

Nancy Dysart Martin, Music, 30 years of service

Rosetta J. Mauldin, Social Work and Human Ser-
vices, 17 years of service

Kamilla M.Mazanec, Law, 28 years of service

Cynthia R. McDaniel ,Psychology, 30 years of
service

JamesE. McKenney, Statistics, 30 years of service
William M. McKim, Jr, English, 30 years of service

Michael R.McPherson, Physics, 30 years of ser-
vice

Roger C.Meade, Education, 29 years of service
Nicholas Melnick, Education, 26 years of service
Janet A. Miller, Education, 24 years of service
Peter E. Moore, Mathematicsand Statistics
FrancesT. Mosser, Nursing, 26 years of service

Robert Mullen, Communication, 31yearsof ser-
vice

James H.Niewahner, Chemistry, 40 years of ser-
vice

Ralph D.0'Brien, Technology, 24 years of service
Linda Olasov, Education, 24 years of service
William R. Oliver, Chemistry, 31 years of service

L. MacKenzie Osborne, English, 39 years of ser-
vice

David Payne, History, 33 years of service

Charles Pinder, Technology, 10 years of service
Joseph E.Price, English

JamesRamage, History

Thomas C.Rambo, Biology, 34 years of service
Rhode, Robert T., English, 34 years of service
Jerald H.Richards, Philosophy, 31 years of service
W. Michael Ryan, History, 28 years of service
Peter Schiff, English, 35 years of service

Phillip H.Schmidt, Mathematicsand Statistics, 8
years of service

Fredrick Schneider, Law

Vincent G. Schulte, Psychology, 27 years of ser-
vice

Gary D. Scott, Business Informatics, 33 years of
service

Robert L. Seaver, Law, 24 years of service

Linda J. Sheffield, Education, 25 years of service
Sheng, Chenliang, English, 24 years of service
David Short, Law, 13 years of service

Raman J.Singh, Geology, 26 years of service
Joe K. Smith, Mathe matics
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Suzanne Wegener Soled, Education, 7 yearsof
service

Christine B. Stiegler, Construction Management,
28years of service

William C. Stoll,Psychology
Ralph A.Tesseneer, Psychology
Louis R.Thomas, History, 17 years of service

Michael L. Turney, Communication, 36 years of
service

Kathleen S.Verderber, Management
RobertC.Vitz, History, 36 years of service

Ray N.Waggoner, Education, 10 years of service
William S.Wagner, Physics, 22 yearsof service
Jemry W.Wamer, Biology, 30 years of service
Edwin T.Weiss, Jr., Geography, 30 years of service
Donald R.Welti,Psychology

John 0.Westlund, Music

Constance Garroll Widmer, Education, 24 years of
service

Jeffrey Williams, History

Marian C.Winner, Library Services, 9 years of
service

KristenR. Yount, Sociology, 18 years of service
Tom Zaniello, English, 37 years of service

Rosella C.Zeiser, Nursing, 27 years of service
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