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MEMORANDUM 

To: All Faculty 

Fr: Janet Miller., Secretary of the Senate 

Re: FACULTY SENATE MEETING 

April 20, 1979 ,_ 

The next Paeulty Senate meeting will be held Monday, April 30, 1979 
in University Center, Room 303~305 at 3:00 p.m. 

ACENDA 

I. President's Report 

II. Old Business 
Request for Senate and Faculty Work on Selected University 
Katt«!rs 

III. Committee Reports . 

IV. 
... · .. 

A •. laculty Benefits 
=~· : Propo&al 'for Redefinition ·of ·Maternity ·Luvat 

· ·· · By··J .. awa 

B. Curriculum 
.!.!!! Pro..ar!!!!!. 
B.S. and applied Soc. and Anthropology 
B.A.-Geography 
New Courses 
English, Politieal Science, Education 
Prosraa Changes 
Revisions in Urban Studi&s Major 
_£,ourse Cb~ges 

c. Budget 

D. Professional Concerns 

New Business 
Graduate Council S~atu~ Report - . ~ke Adams 



Senatore Present: 

· MINUTES OF THE FACULTY SENATE 
AprU 30, 1979 

J. Miller 
L .. Sutherland 
J. Fouche' 
Jt.. Gardella 
J. Johnson 
T. Cate 
B. Oliver . 
a. Sinah 

.T. McNally 

Others: J. Claypool 
P. Moore 
M. Ad-
C. Schol• 

T. Rambo 
L. Giesmann 
·J. Busbee 
c. Mulligan-Nicbola· ·· :. 
D. ' ltels 
J. Bopgood 
1 .. Goa&in 
A. ·Miller 
J. Churchill (for M. Clark) · · · 
., . .. . 

Preaid.nt M111er called the ... tins to order. Be raqueated • elum.;~a ill the 
aaenda, which vaa app't'OV41d. 

• 

Sflftrel eonectiooa vera u.de iD the tdnutu of..:tbe .Ap~il '.l6 .aet.i.na•. Dr •. 
Albriabt did not aay letter• would be sent to faculty members rt.card1Dg p&J 
period• aa notecl in paraarapb three of the preaid•t•s rep_ort. Alao, the 
minutes om:lttftd the naaea of the two faculty asbera wlwae n•ea were to be 
reco.ended to the pruident for the Dean of Law S~bool search co•ittee. The 
two rec:0111n•decl by tbe Senate were Dennis O'Keefe sud Steve Boycl. Jia/Fouche' 
movN that. the ainutes be approved as corrected. Connie Mulligan-Nichols 
aeeondad the motion. Motion paaaed. 

PRISlDP.JJT' S UPOI.'l' '· 

Pruidct A. Miller r•Sndecl t"- •.enatora ·of the ... tina oo V~cluesday, .HaY 3, at 
3:00 p ••• , which he called ill order to orga:oiz• the uev aeaate. 'J. ~ler aekecl 
whether l'NXY votu could be accepted at tlda •ai:iDg. Pref&ilent Miller ruled _ 
that they could-not. . · · · 

Dr. Hiller noted that th:l.a aecoad Api':U ... tiD& of the Senate vaa bein& he14 :La 
lieu of a Hay aeetiD.a. Thera ahoulcl be two •re meetillp-in Juae and .July-of 
thia senate. l:lovever e:l.nce aome Senatore uy DOt be preaent a~ those aeet:lnp 
he expruaed ·bia thanka to all senatora, ancl especially to the officers, vbo 
have worked ao hard. Be alao thanked the .cba:l.rper802la of aU who had bem in 
attendazace reaularly at ... t:t.aae, and •cJ• a few r~b about the iaportanee . 
of eenate work ae well aa the need for co..ltmeot. He expreeae4 some concern 
about the lack of support evidenced at tiaea, particularly 11\ reprcl to 
co.aittees vork ~ - · 

President Millar :l.utrocluced Patel' Moore to diacuaa the FacultJ B.eaent' e elec:tion. 
Dr, Moore c;.o-.iented on the !,entucky !2!t article and asked if there wre ay · 
questions. Re explained the careful proceae which the committee followed 1n 
detel'llinina eU.gibility of voters. The coa~~itt8e u checld.Dg carefully ae the · 
ballots are returned and they have invite( the candidates or their represeota
tivee to attend the counting of the ballots. J. Busbee added that apec1al care 
bad gone ioto checkina eleg1b1lity for vottna with the Provost•• office. oalJ 
tow ballot• had been received thus far which dicl not follow 4b:ectioo•. 172 
ballots were caat on the first vote with the follovina results: Willtaaa-71, 
Storm-39, P:f.nelo-3.5, Sinah-19, Rost-8. No one bad a ujority plus one. The 
second balloting required three candidates to aeet the two-thirds required 



on Selected Matters. Copies of tbe request vera distributed along vith 
meawrandum frOt!l the Executive ~ Committee regarding recommendatiOt:as for ref•rral 
of issues. 'J. Hopgood moved to accept the Exf!cutive Com:~ittee m~. .. Singb 
seconded the motion. J. Johnson noted :that three it:ems wcre. referreci to the 
Professional Concerns Committee aud wondered if this vould not be too aucb 
work for one committee. President Miller called attention to the fact that 
part ~f the memo calla for the involvement of individuals other tf~ ar~atora 
in order to address these issuf'A. Motion to accept the Executive CO'Iaittee · 
recOIIIIJ&endationa passed unan:tmously. J .. louche' asked if the Senate vaa aoiq 
to wait to hear froa Dr. Alb1."1Jht or proeMCl rith aome of the iasuea at their 
next committee meatiua. President Miller replied that th• coamitteea aiaht 
vall proceed to begia thai~ atu4y of the iaaues. hovever'tber will soon a•t a 
special eharae froa him relatina t.o thea as vell~ 

.. COMMITTEB llBPOtrlS .. 
. . . 

l'aculty leaf1t.!• · J. BuebM repctrte4 .aevual iteM wt· ef tbe Paculty; lellef1ts 
Cemaittee. (1) Be announced tbe fo~tion of a "&u'b-eoaittee OD 'baeftta vbich 
wiU be made up aa follova; J. Busbee (cbatnan), Ralph Peterson- Dou X.ela, 
Ron Gardella and Connie Mul.liaan-Nichola. they v111 work with any other 
committee• vbicb 114T. be aet. up .froaa other Cf?Utitueoc:les of the uu1vcatty 011 
the matter of reviewing frinae benefits. They have alredy bl!IUJl to review the 
Meidinger leport ancl will continue to atucly it. 'l'bey vUl ultiaat.ely aeGd a . 
report to Dr .. Albd.Jht v1tb rec01111e11Clat1cma. Report on frinp benefit c01lild.ttee 
vas approved. (2} In li&ht of a stataant in t~ Pol.ieiea ancJ Procedures 
Handbook for fo.culty, the ca.ittee baa devel.oped a aet of by-lava. !be 
reco1DIIM:mdecl by lava senerally reflect what baa been. bappantna over the ·laat 
few yeara. Dr. Buahfte diatributecl copiea of the by-lftla for the co.ittee. 
J. Fouch•' questioned Article V-A. Dr:. luahee reapoa.dac'l by notiua otheJ: iteM 
will no doubt be added over time. T. MCNally aeeoaded the racoaaeDdatioa for 
approval of tbe by-lava. L. Gieaun asked about b,...lavs for other coaa:l.tteea. 
Fouche t and. Singh noted that their co.itteea bad none. Report on by-law . 
waa approved. (3) Dr. Bushee dietributed copies of pt'Oposecl chauaes l1t. aaten.ity 
leave pollf?Y• TbU ia ne•.ded to cleaT up policy atat4!!111enta. B. Gogia asked 
about the aignt.ftcaa.ee of the recent Supr ... Court cteciaton a'bout treatf.aa" . 

· pregnancy ae a cllsabilitJ. Jkabee augeeted tb&t the univereity counsel · ahGulcl 
check to sea if · the ua.ivera1ty poU.ciea aaeet federal auUeU.~ea. It is not 
clea.r,aa it 1a nov stated, what is a ct1MitilitJ' aDd what 1a iiot to be coa.a1den4 
a diaabil:l.ty. Any action OD the propoaecl cballi• will be deferred unt:l.l the 
next m~tilla. .. · · 

. . . 
Currieulua Coaf.ttee.· J •. Bopaoocl ctletd.butect 'oopiee of action takM . 

during the last tvo uetlna•• lfew PrOP'- approved !ncluclecl B.S. in Applied 
Sociology and Anthropolo&Y. ~ B.A. iD CeoarapbJ. lew couraes were approvecl 
in Inglish, Political Science aDd Bclucation. Proar .. cb~aea were approvecl 
in the Urban Stucltes tf.ajor, and course ehana•• were approved in Art . and 
Sociolo&Y• Ac;tion oo··dn 'English course vas postpwed iD part, he noted;'. because 
no one from the English department wu there to cliacuas it • . J. Hiller 
questioned the staffing of the Education on Child Abuae, aa :Lt would pxobably 
have to be part-ti• faculty. B. Olivel' secoade4 the report. Report ae.ceptecl 
unanimously. . · 

Budaet~ittea. ll. Sinab report*' oe a ... ctq with Dr. Albript, 01a 

the 17th of Ap-ril. Iaformation sharM by Dr. Al'briaht •t that •etina waa 
published in the N~rthern•t· . Sinlb reviewed the -.jor ita.. lneluclina tveaty 



for the next run-off. Dr. Moore thanked tba senators for their support. 

President ~ller then introduced Mike Adams. whom he had invited to discuss the 
Graduate Council as well as recent d~velopments in the graduate ~r~graa area. 
Dr. Adams explained that the Craduat«t Council has been reorgauf~ed. Thia 
reorganizatiC',n of the Gradua!;er Couud.l was effected iu order to make it 110re 
adequately reflect the graduate progra111 area. ·rhe council now is partly 
elective and partly appointed by Dr. AdaT:lS because of the inter-relationabips · 
with other universities and the work that aust be coordinated in the graduate. 
area ~ The chairman of the University Currtculua Committee ia on the Council, . 
and the Graduate Council · ia working closely with the Univer:8ity Cur.:ieul'-
Couaittee, aecoreling to Dr. Ad&1118. Profeaaor-Adama noted that the graduate 
office has been lookins at gr:acluate progxams and bas tried to tighten standards. 
Rank I at NKU. for 4!'!xample, will be the VJQSt demanding &raduate program of 
ita kiod in the state. In the cOllins year the office v1U look ·at (1) te1'118 
of aemce of graduate faculty at RKU and the quest:lon aa · to whether thou 
people who do graduate teaching ahoulcl receive any special reciprocal benefits 
(at present there are n<,.. special rewards for teachina ar...-luate c:ouraae); 
(2) the Jduda of courses that tate available to gracluate etudent• aa to vhetbar 
they ~reappropriate to ·the graduate programs; (3) the azoaduate.fac:ultJ 
uke-up. At the beginning of the yu.r there were 100 srad,aate faculty 
teaching aaatera of. fifth-year coursee. Individuals are added to tke rank . 
of sraduate faculty ever:y time they offer a aradaate coursw. In the future, 
a person will hAve to make new application to be a part of the aracluata 
faculty. The old araduate faculty was based on rank--full and associate 
professors were full graduate faculty and assiatant professors were aa•oc1ate 
graduate faculty aembera. In the future it will be based on merit due to 
teacbtna, creative activities and statements of inte~est in the progrea. · 
T. Cate asked if those crtteria were in order of priority. and Dr. · Adaas 
·replied that tbey were aomew~at. J)epa~tment chairpersons will make separate 
recommendations 4bout a person's ability to teach graduate coureea. PUrtber 
discussion centered on proeedurea for deter:dning gr:aduate faculty, who 
participated in the reorganization, and eoncern about the r:eward'systea at 
NJW. Dr. Ada.ma explained that a special Task :Force reorganized .the Graduate 
Couneil and examined procedureau Tltia task force wae composed of Academic 
Deana, chairmen ·of the Curriculum Cosdttee, the President of the Senate, aa.cl 
faculty appointed by Dr. Adams. Tbe1 d~velopect' a report whie.h was diacwteec:f 
by the Academic Council and eventually sent as a reco~~~~~endation to the · 
president. Dr. Adams noted that be · hoped to aet more entbusi&AI on the par:t 
of the faculty for a good graduate proaram. The Graduate Center:, he notecJ. 
continues to grow. University of Kentucky ia offeTing vor:k in education, libr:&X'J 
science, home. economics • and soeial work. nu hopes to neaotiate soon for a 
Masters in Nuraing with University of Kentucky.. Meanwtd.le, the Graduate 
Council will continue to look at the development of more programs on c:aapue. 
President Hiller thanked Dr. Adams for bJ.s progress report. · 

OLD BUSINESS 

J. Buehee called atteotioo to the correetiOD iu the .tnutes relatina to 
decis.:1ons not to change pay periods for faculty 'Milbers oa a fiscal yur 
arrangement. He moved that the adminiattation--chief aead~e·officer. or' 
the president--send a letter stating that faculty on fiscal year pay period 
will remain on fiscal year pay period, aa a,reecl 'upon verbally at · the Apr:il 
9 meetina. .T. Cate seconded the 110ti011. Motion passed unaniaaoualy. ·. . ~ " . 
Dr. 
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now ?Osi.t:1on on the ac-ademic :ita££. One additi.onal staff will be tn the 
purchasin~:; office. This rcs1;lted in -,art from tbe problera.s ~hich many have 
had :.tn pur«.::ha~ltt~~ suppltes and equipme.nt. Singh pointed out that fringe 
bent.::Eits bav~ heen improved c;ome and that overall the faculty received a 
little {JVE!r a i'% :l.ncrea,ile inrsalaries SAd benefit&. ln the neW biennial budget 
i)repar!ltion faculty salaries ar(~ to receive high priority~ · D. Kel111 asked 
al1out any ponsihl~ increases in l.tbrary staff. particula'\~ly for acquisition. 
Special funding wo~u; :received by the -univertJJty for the purpoee of aequirihg 
more equipl'U~nt and mat:e·r.ial. for the library. Apparently actditione to the · 
a~quiaition of the library was planned as p4rt of th~ new po•itiona approv~. 
Dr. Singh commented on t:h..t need ·for tha Senate to 'be 1t0ra involved in the 
e.ntl,:>:e budg&t Jta1d.ng process. lfe feela that ~be trend iD the Senate hu 
been to react And not help develop the budget~ L. Ciasman noted his pleasure 
ttt the addition of staff to help with {)urchuina. B. Oliver however • wondered 
if this would solve the problema, since they stem 1n part froa lbe approval 
process, nat th~ actual ordftring. 

!!ofeseional Conc:ert2!· J. Pou.ehe r Eeported the eo.lttee bad beeD wori'.f.Da 
with Dean Claypool and Dr. Scholea on the estab11sh11,Mdlt of a atudeut honorary 
society. They have also looked into the issue of vith~ra~al froa clas•••· 
B. Oliver quear:ioned ~he existence of a prcblem in this latter area.· DT. Pouch•' 
noted that there are several diffe't'ent opin.tona·.cm: 'the ·c:omil.tttee :r.epfdtng 
polic.iee for '-fithdraval for class aad that it appear• the evrrent polic:y ie not 
being enforced. Dr. Oliver suggested that the ea.tttee "'d.gbt do aometbt:~a 
about getting current policy enforced rather than ebanaing poliey; 

MEW BUSINESS 

Dr. Miller inttod.uce.cl Dr. Gene Scholes to discuss the Tee Year Plan. 'The 
Ten Year Plan, which is currently in Da.\.PT FORM, ba resulted froa a variety of 
oourcea including program units of tbe university and other a~ldnistrative 
units. ~- s~holes indicated that plaanina effort• have ieeft" etimulated •r . 
the fact that NKU was selected by the Acadeay· for ld.ueat1onal DeYelopment 
aa one of 30 institution• natioi1W1de to participate in a pl..anDtng project. · 
Scbol.ea diseus•ed purposes, proce~a. iGplaeataticm and evaluation of a pla 
for the univi!rsityQ Although this Ten Year Plan 1a etlll i.rl clraft fora, 
some iapleraenta.tion vas already oc.cunina, 'be noted. J)r. Scholes cliaeuned 
etJVironMntal influences which a£f~t the university iac:lucU.q population 
trends, employment opportunities, •c~e coaditiona, t~aaapor~at1oa, 
university govenuroce, political power aD4 the atate ayatem of &:tper .J: --..-. 
education. Be reviewed the univeralty ~aai~ in li&bt of cer~ain aaaumpt1ona, 
"~W~ely (1) au urban o:r aetropolitaa foeua, (2) contiauation of baaie 4iacip1iu.ry 
preparation ae a hish priority, (3) conttcued streaa on career and profeaaiaaal 
preparation~ (4) co.munity aerviee and (S) experimentati~ • . ae believes 
strength in areaa four ao4 five are cv.rreotly emersina. Dr .. Scllola8 thea . 
discuased strategies for iapleaaaratina or caxryt.ng out the JlliaaioD of the · · 
university, in light of ~nvironmental factors. NlU currently baa. sa prosraas 
of varying quality~ Some will need to be expanded, or change~ in liaht of 
changes in the service population. He revie-wed. projectioua on student 
enrollment. As far u PTE figures, be reported a maxiau:a euroU1Milt projected 
at 6,500 in ten years, with a lliniiiWt at .S,SOO and optiMl f:f.p.re at 6,000. 
Actual headcount fiauras in tea years are projected at 12,000 .. • ..xiaua 
enrollment projected, 8,800 aint .. , and 11,000 ·U an optimal fiaure. 
Enrollaants are expected to peak. iD 1982•1984 if the ·uoiveraity rema1ne pretty 
111uc:b the same as it 1a now.. The crltieal tiae, in te1'1118 of eorollmet growth, . . ··: ·: .:·~.·:.t~.::~ .. :· .... :.<.· .. ·: 
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uill be 1982-84 and after. New progra.as, scon to be implemented, eould begin 
to really attract students by then. Dr. Scholes then disc:uss.ed programs 
aud services. He reported th'•t programs were reviewed with most of the time 
focused upon prograt.n ~evelopment and expansion.. The numexical .. ,reak.do·;m of 
propose~ new programs are as follows: Ba•ic Diseiplines ~ 18, Huaan 
Development and Service - 46, Legal Education - 2., Experi~ntal - 3. and 
Community Service - 1. As far as degree levels of prosrams _E!O'fOse<!, • • • 22. at 
the Associate level, 32 at tlle Baebelor's level, 4 at the Master's level, 9 
through the Graduate Center and 3 other program typee. Full t.l.ae faeulty · 
will grow from 228 in 1978 to 330 in 1988. Paculty-•tudent ratio will 
approximate 1:20 by 198B. E~isting r:md propos~ physical faeilitiea and 
finan<:ial resO>urees were alao briefly discussed. T. McNally questioned thta 
organization and composition of the c~ttee Which bad .worked on the Ten 
Year Plan. J. Buahee and '8. Oliver 1·equested data on actual documents upon 
which projections were Gade. Stbol~ inforaed them they ahould be a•ailable 
by June· 1, 1979. J. bl~hee aaked if ~pulation growth in tbe area will 
really stabilize as significantly as the f1aurea susg~et. Scholes replied 
that a etudy by U.L. Urbat. Studiea c~~ter shows it vill stabilize and tbe . 
average age of atv.denta will go up. 'oon SO% of the students will be OYer 
age twenty-five. T. McNally asked fc,: a re-composition of tbe university 
planning c<ml\littea, or the creation Cit another fac•..tlty sroup to review the 
plan. · 

. . . . ~ 
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M RrulOUM 

TO: Facul ty 

FROM: Faculty Regent Election Committee 

DATE: April 18, 1979 

RE: Election Rules 

l o Each candidate was asked to submit a one-half page, type-written, 
double-spaced position paper to be included with the ba11oto 

2o All tenured or tenu~e-earnfng faculty at rank of assistant professo~ 
__ or above shall be eligible to vote on any{all ballotso 

3o The faculty regent shall be elected by a majority (50S + 1) of those 
votingo 

4o If no candidate receives a majority vote on the first ballot, then 
additional ballots will be dfstrfbutedv To determine the candidates 
on the next ballot, the committee will fi rst rank all candidates 
by percentage of vote received on previous ballot from largest to 
smallesto Starting from the top of thii ranked list. the committee 
will determine the smallest list of candidates whose combined 
percentage of vote exceeds 66 2/ 3%o Thfs list will comprise the 
next balloto 



M E N 0 R A N ~ U ~ 

TO: All Facultv 

FP.m-1: Faculty Regent Election Committ17!e 
Or. Peter 1 ·1oo re~ f.lathcmatical 
8r. Jonathan Bushee, Physical 
Dr. James Fouche, Ed ucation 
Prof. E~ Go g g in~ Chase 

C' • 
.JC 1 en cc~s 
(' . 
.JCler'lces 

Dr. Art Miller, Psycho logy 
;·1s. Connie f·lu ll i gan ~- r~i c:101 s , Library 

RE: Faculty kegen t Election 

This is a bCI.llot for t he Faculty Rer~~r. t .lection. Pl eas ~ fol10\'l thes~ 
i nstructions : 

1. Vote by circli ng th~ nam2 of one canr!idate on the list be l 0111 . 

2. Then place this ballot inside an unmarkerl en velo p~ a~d sea l it. 

3. Plac th~ unmarked, s~alPi en velooe insi1e ~ larg2r en velon ~ 
(mess na~r ma il 2n velo pe ~ for instanc~ ). 

4. Put your nam2 cl early on the outer en velops . 

If you fail to ol ace your name on th~ outt~r en v~loy;, your ballot \'J ill 
be rul 2rl i nvali i. 



POSITION PAPERS FOR 

THE FACULTY REGENT ELECTION 

The Faculty Regent should work toward specific ends, rather 
than represent vague sentiments, no matter how lofty. I have 
supported NKU faculty rights since 1972. My term as President 
of the Faculty Senate spanned Northern's most traumatic year, 
75-76. A University President resigned, an interim one was 
appointed , and a new one was selected. The national AAUP conducted 
an on campus investigation to determine whether l.JKU should be 
censured. Despite the temptation to avoid risks , we pressed 
successfully for new policies on termination, faculty participation 
in the selection of administrators ~ and faculty input into the 
bud~etary process. During 77 - 78 I chaired the Budget Committee 
and worked hard for the highest average salary raises ever granted 
by the administration here , 11-12%. NKU is regarded throughout 
the State as the institution which led the way for faculty 
participation in policy making . As Senate President, I worked 
closely with the Board in an atmosphere of mutual respect despite 
considerable disagreements. I have led the local AAUP since '77 , 
and currently am in charge of Government Relations for the State 
AAUP. I have been in contact with legislators and every 
gubernatiorial candidate to impress upon them the importance our 
AAUP attaches to (l) fundin g for higher ed. (2) providing faculty 
members with fair cost of living adjustments and appropriate 
salary increases (3) electin~ a faculty rep. to the Council on 
Hi gher Bd. (4) passing a professional negotiation bill , thus 
opening the collective bargai~i~g · option (5) preserving 
institutional autonomy vis - a ~- vis the Council and other state 
authorities. As faculty Regent I would press for the same 
priorities at the Board level. I can represent faculty concerns 
to the Board and also work with the Board to represent NKU 7 s 
concerns to those making policy at the state level. 

Al Pinelo 

Northern Kentucky University will be concentrating more and 
more of its efforts toward academic/administrative and curricula/ 
program development in the coming years. Our history of un
certainty in these areas needs, at the very least , to be stabilized. 
If elected as Faculty Representative to the Board of Regents I 
intend to support those policies which promise positive direction 
and long range feasibility for growth and stability in these areas. 

William J. Rost 

As the Faculty Regent , I would vigorously and judiciously 
pursue the common interests of the faculty. tiy highest priority 
will be to systematically vJork towards improving our economic 
position which I think can be accomplished only by obtaining 
pertinent data from the administration. Comparative analyses can 
then be used to develop short and long term plans. This course 
of action , I feel ') should spare NKU the periodic chaos that Hill 
be inevitable if collective bargaining is the only avenue left 
to the faculty. I believe that the Board of Regents would have 
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an interest in this matter. Amongst various other concerns ~ I 
see an immediate need for a reevaluation of faculty workload 
(nature and amount) and faculty - student ratio to optimize student 
learning. 

For a balanced representation of faculty concerns, I will 
seek input and advice from both members and non- members of the 
Faculty Senate. The least I will do as a Re gent will be to keep 
the entire faculty informed via a newsletter after each Board 
meeting. 

Currently I am serving on t h e followine University 
committees : Budget (chairman) , Space , Lecture and Environmental 
Impact. 

Raman J. Singh 

The period of rapid expansion is past which necessitates 
clearer identification of the objectives of the program areas. 
Most programs would benefit by greater support for already 
existing programs and a few could be added based on statistically 
documented need. :Northern could ultimately end up a lower 
division feeder for other schools if the upper level of under
graduate study is not emphasized more. There is a scarcity of 
advanced students due to the inadequacy of offering s on the 
upper leve ls. There needs to be meaningful rewards for quality 
teaching and a de-emphasis on quantity . 

The process of accountability seems lopsided and a system of 
administrative reviews needs implementation. There are 
11 departmental" units r,.rithin pro3rams that need more support, such 
as chairpersons and secretarial help. The use of part-time faculty 
as a substitution for full-time faculty is still onc oing and needs 
to be changed . 

Howard Storm 

As former President and Secretary , and currently Vice-President 
of the Faculty Senate ~ I have gained experience in defending the 
faculty's status and welfare before the Regents and the admin
istration. I have also become acquainted with the special perspec
tives of a wide variety of departments and disciplines , enabling me 
to reflect the diversity of the faculty. 

As Regent , I would rely mainly upon the Senate as the appro
priate body 1) to counsel me on how best to represent the faculty 
on issues before the Regents ) and 2) to initiate through me the 
Regents' consideration of matters vital to the faculty. The legi
timacy of the Faculty Regent is maintained only insofar as he con
sistently coordinates his functions with the Senate, only thus can 
both the Regent and the Senate achieve maximum effectiveness. 

Among special goals I v7ould promote are : 1) keeping constantly 
before the Regents the consensus of faculty opinion on how NKU 
ought to develop~ while informing the faculty of Regents 1 per
spectives on matters of mutual concern ~ 2) ending erosion of 
faculty 1 s economic position ~ by opposing every NKU budget that does 
not at least keep in pace with inflation ; 3) allowing Senate 
scrutiny of NKU budget before the Regents vote on it ~ 4) controlling 
unnecessary expansion of bureaucracy & red tape ; & 5) keeping lines 
of communication loose & open between faculty , administration , 
students and Regents. Jeffrey Williams 



ARTICLE Io 

ARTICLE IL 

ARTICLE IIL 
' . 1 

ARTICLE IVo 

A~TICLE Vo 

BYLAWS 

FACULTY BENEFITS COMMITTEE 

OBJECT 

A. The Faculty Benefits Committee shall review, evaluate, and make 
recommendations concerning those policies, procedures, and pro
grams related to faculty benefits; 1n particy1ar those po11c1es 
dealing wfth insurance, retirement, salary schedules, academic 
leaves, summer fellowships, institutional project grants, de
ferred compensationo the credit union, travel allowance, and 
reassigned time.; 

Bo It shall process application$ of and 111ake recoDJnendat1ons on . 
cand1dat,es for faculty ~abbatical Leaves, Faculty Project Grants, 
Faculty Syrmner Fellowships and other programs as$igned by the 
Faculty Senate. · 

OFFICERS 

W1th approval of the co~1ttee majority, the chairperson. shall 
appoint a secretar,y to keep m1ntAtes of all meetf~gs. Except 
for presiding in the chairperson°s absence, the secretary shall 
not be required to perform additional dutfeso 

MEETINGS 

Ao The chairperson shall call meetings by not1fyfng the committee 
members approximately one week in advance. To assure maximum 
attendance by committee members, the chairperson shall be con
sistent in the scheduling of meetings and choose tfmes ~ •onven1ent 
to as many members as possfble. 

Bo A committee m&jor1ty shall constitute a quorum, and, unless 
otherwise spedf1ed, dec1$1ons shall be made by the majority . of these 
1n attendsneeo 

Co Proxy votes shall b~ allowed only when approved by the committee 
majority at the tfme of votingo 

STANDING SUBCOMMITTEES AMO THEXR APPOINTMENT 
' ' \ . 

Ao The chairperson sHall appoint members, with their consent; · 
to the subcommittees for 1) fac~lty Sabbatical Leaves. 2) Facutt3f 
Summer Fellowship~, .and 3) Faculty Project Grants an~,,ny other 
programs asstgned·bythe Faculty Senateo V 

B. Each subcor1111fttee :s.ha.ll .~Qil~1st .Qf 'fQ.Yr ~ers., one ot: whom 
shall be appointed. sub.com,m1,t~e~ .~ct1r:per,s,on .bY .the FBC 
cha 1 rperson. .. . . . . . . . . . . . ... • , • .. • .... f". · 

c. Whenever possibl~ll. each prQg.raru cluster from whtch one or more 
proposals originate shall have at least one FBC member · 
represent 1t in the s.ubcormtittee • 

.. 



D. Comnfttee members, who are .ARPltca,n.ts .. f.or ~ leave, fellowship 
or grant shall no.t be a ~er .Q.f .:ttJ~ subcoDJD1.ttee revfewtng 
the proposal nor shall.ttl.ey .~e .Pr.eaen.t .ilt tt)~ .meettng of: .the 
full coDIJlittee at .. the tfD\ the.1.r. prQp~s-.1 .ts. dtscuss~d and . 
voted upon.. . ~ .·.. .. . . • . . • . . , . • 

E. Procedures for ev~luat1ng .and r:ank.-.o.r.der.1ng .fac.ulty _proposals 
submitted · to the c;ODIJ11 tte' .sha l.l. .b~ .. as . fQ 11 QWS: . 

1. Applications from NK'i Fac'4l1;y fo.r. faculty Sabbatical 
Leaves, Faculty S~ Fel.lowsntps •. and F~culty Project 
Grants shall be rece'f.ved ~ ttvt COJIIJiittee an.d subcoDIJlittees 
according to the fon11 pre,crif\ed in the Faculty Policies 
!n!_ Procedurgs Handbqpk ( FjPH 1, . , . . . . . . .. . . . 

2. Applications receive"' aft~ the .deaclline stated 1n the 
FPPH shall only be al,.lowecl wi~ _the penn1ss1on of the 
app11can'lls Dean e th:r % e Jt, plus the majority of the 
FBC. • • • 

3. Proposals_submitted ~ th(\ F.BC, including the program 
chairperson's coment.s on _eacf\ proposal, shall .be 
collected in.to two Se.JJarat.e St\ts by the chairperson. 

4. One set shall be madEt. ava'f.lable .to the appropriate 
subCOIIIIlittee for its .care(ul rAvfew and consideration in 
detennfning .the rank-prder.ing .of candidates. The 
chairperson shall be.cer~fn tp. make thfs set available 
to the subcomni ttee 1\0 1 a t.er 'tll.an one week after the 
deadline fo~.submitt~g pr.ppo,als to the FBC. 

5. A second set, includ~g t~ .same info~tion, shall be 
made available by th(\ co~J~Uftut.e chairperson to all other 
meni>ers of the full c;p11111116tee .for review ... A record shall 
be kept of those c~ftte(\ me~ers ,who have reviewed the 
proposals. Only tho~ co~i~~e members who have reviewed 
the proposa 1 s. sha 11 b.e e 1\gi b \e to vote their approva 1 
or disapproval of th' sub~omf.ttee•s rank-orde.ring • 

... .. 
6. The subc011111ittee sha\1. be ~sponsible for developing a 

procedure to eva 1 uat, and .ran~-order the applicants • 
proposals by using ~ ap~ropr.tate criteria as set forth 
in the FPPH. • • . , . 

7,. The rank-ordering sh-.11 fMt. ~proved by .three-fourth vote 
of the entire subc~itte,. ~e subcommittee chairperson 
shall then be respon\fb1e .for .~porting the decision to 
the FBC. Should any .1rre\olu~le diffe.rences of opinion 
occur within the subGPmmi~tee. the chairperson will inform 
the full coam1ittee of, the .cir~umstances and specific 
points of di.sagreemel\t. ~outd no agreement on a rank
ordering be forthcomtng. ~e ,ubcommittee chairperson 
will state sq and s~it ~is/~er rank-ordering of appli
cants to the full conpitt(\e. .. 



3. At least twQ ~leeks b~fore ,.tt},e .,F.BC ts to report its 
findings to the Prov~t, t.he \Ubc.orrm1 ttee stta 11 ,.have 
made available its d~1S1Qil tQ tt)e .full ,CQn;JDittee •. 

9. The~ coaiiDittee s~ll · felt~ ap.prove by _a two-thirds 
vote the ran.k-orderiqg of JlPP\1cants as s.ubmitte4 by 
the subcomnittfM! cha1,rpeJ"\on, ,JJ.r. .. as .. a~ndEtd.., subjeot tQ 
A'"tiele V E 5o 

ARTICLE VI TEt~ORARY .SU~OMMtTTEts 

For other matters."'the conqt~tee may consider~~. .such as develop
ment of new polictese recqpmen~tions, or var1Q.us other issues, 
the chairperson may appoi~t othe.r subc;omittees upon approval of 
the comn1 ttee majori t.Y. lJl ttJ~ s.~ way ad hoc conmi ttees may 
be appointed to fn.clude, \f desired, "dm1iiTstrators, students, 
and faculty not already .menDers of the FBC. 

AnTIC!LE 1JTI 

Hylawa moy be nmP.nded ct any recular enmm1 tt•• meeting 
by a majo~1ty Tote or the fUll co~~ittee p~vided the 
admendment was submitted in wr1tinc nt the previous 
~egulnr committee meetingo 



Proposed Changes in Maternity Leave Poltcy 

Faculty Benefits Comnittee -<· Jonathan Bushee 

Faculty Policies and Procedures Handbook: 

Current policy: 

4/30/79 

7.lo3 Maternity Leaveo (1) Faculty members may utilize accumulated sick 
leave for maternity purposeso (2) Maternity leave shall be granted without 
payo The same policies and procedures as for unpaid leaves will apply 
except that all fringe benefits which the faculty member possesses at the 
time leave fs granted will be· continued during unpaid maternity leave for 
one year from the date the unpaid leave commencedo 

Suggested Change: 

7olo3 Maternity Leaveo (1) Maternity leave of up to eight (8) consecutive 

calendar weeks shall be granted for "nonnal" pregnancies and deliverieso 

The leave may include time both pre- and post-birth of the child. Maternity 

leave shall be granted without ~0 The same policies and procedures as for 

unpaid leaves apply (see 7olo8) except that all fringe benefits which the 

faculty member possesses at the time leave 1s granted will be continued 

during unpaid maternity leaveo In addition, faculty members may utilize 

accumulated sick leave for the entire, or any portion, of the maternity leave. 

(2) Faculty members may utilize additional accumulated sick leave for maternity 

purposes 1n those cases where disability continues beyond the eight (8) weeks 

of maternity leave (see 7olo7). (3) An unpaid chfld-reartng leave (p()st

maternity) may be taken fmmedfately after tenmination of the maternity leave 

(see 7olo8)o This leave shall be granted for up to one (1) year from the time 
. . 

of birth of the childo All fringe benefits whtch the faculty member possesses 

at ·the time leave is granted will be continued for the duration of the unpaid 

leave (see 7ol.8)o 



-2-
Proposed changes fn maternity leave policy (continued) 

Current policy: 

7.1.8 Unpaid Leaves. • ••• Unpaid leaves may be requested for the following 
purposes: 

Personal 
Maternity 
Chfld-rearfng 

... .. 
•• 

Special Academic Appointments 

••• oFrfnge benefits will be paid by the University only in the following 
cate9orfes of unpaid leave: maternity, child-rearing, sick leave up to 
one (1) year, and special academic leaves. 

Suggested changes: 

7.1.8 Unpaid Leaves. • ••• Unpaid leaves may be requested for the following 

purposes: 

Personal 

Maternity • 

Child-rearing (post-maternity) 

Child-rearing 

Special Academic Appointments 

•••• Fringe benefits wfll be paid by the University only fn the following 

categories of unpaid leave: maternity, child-rearing (post~aternity), 

sfck leave up to one (1) year, and special academic leaves. 



MEMORANDUM TO DR. ALBRIGHT 

request for Senate aetion oo selected university matters and the recognition, ~ 
by that request, of the Senate's role in University polic:y-making. We will 
cooperate with you in the resolution of these matters with as much dispatch 
as can be reconciled with. sufficient deliberation. 

In this regard, it is unfortunate that your memo came to the Senate within 
four weeks of the end of the semester at a time when faculty's academic 
responsibilities are heaviest. While the present Senate's term runs until 
August, the practical difficulties of conducting business in the summer will,in 
most cases, mean that reports on the matters you have selected will not be 
forthcoming until the autumn. 

The Senate is assigning your concerns to the standing committees of the 
Senate as detailed below. Tboae standing committees are beins urged to seek 
the participation of whatever faculty membere, students and administrators 
whose expertise and experience may facilitate t ing of specific 
recommendations. Thus, while the reports wil priceed t of the committees 
to the Senate to you, they will reflect the bes king of the University 
community on the points in question. 

1. Bvaluationa and Rewards: The Policies and Procedures Manual describes 
procedures and criteria for evaluation of faculty service in teaching, 
applied research and community service, and experimentation. 'rhe 
Senate requests clarification of your request on this matter. The 
Professional Concerns Committee will study the issues specified and 
will co-ordinate its work With the Academic Council, the Provost, and 
the Deana. · 

2. Attraction and Rec ition of ADlest Students: To both Professional 
Concerns a Curricu ttees which will coordinate with each 
other and th O!fice. 

3. Creclentialfns Procedures and Michanisu: To the Executive Committee who 
will seek a ro osa the administration as a basis for discu88Ion. 

4. Program Review: T urriculUIIl omaaittee which will coordinate with the 
Academic Counc 

s. General Policy Development: To ad-hoc University Governance Committee 
(chairperson: Bd Gogsin). 

6. Professional Ethics: To Professional Concerns Committee. 



30 Apr:T.l 1979 

.SU!:;.I-:;AHY OF TJN1V I.m.3J'I1Y CURH:fCUT.iUH COKHJ 'rT.CE AC'llj'GNS 
(Heet:~ngs of Apdl 19 and 26, 19~19) 

1. l'ieet;ng of Ap:d.l 19 a 

Changes 5 r1 Labor. ;::>tL\d1 es Hequ~ .retlcnts"'· .JPE lOS ·to .SPE 101 
{app~oved) SPE 106 to SPE 210 

LAS 210 to ENG 293 

il, Hect:ii1~1 of Apr1l 26 a 

jfh 

B.s. §n i-~pplied doci.ology/Anthropology 
{unanimously approved) 

B.A, :in Geography (unan~mously approved) ..--.. 
PSC 200 Puhlic PoJ.1 cy (unanhJously ap~oved) 
EDU 580 P~ttoblet1S ... ~c~lated to Chj ld Abuse and 

Neglect ( unan1 jlC,usly ap;:>rovee) 
E~G 1 __ Aud;o11ngual ~ngl1sh (postponed) 
ENG 318 The ..ihort ..>tory (pos·tponed) 

PxogratJ Changes- :Revisj one :in t.h.e Urban i3tudj es major 
(unan5mously approved} 

Course Changes- Ai<T 101, 102, 103, s. 104 changec to 
ART 101, 102, 103 (approved) 

soc 420 ~oc1al Theory ! (eeletion approved) 
;,;cc 421 docj a 1 Theory 1'1 ( c.1ele·t.f o.n approved) 
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