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MEMORANDUM

Senators

Gary Johnston, Secretary to the Faculty Senate

3 June 1981

Faculty Senate Meecting 15 June 1981

The Faculty Senate wiil convene June 15th in the University
Center Ballroom at 3:00 p.m,

AGENDA
Call to Order
Approval of Minutes
Additions or Deletions from the Agenda
President's Report - Jim Fouche
1. Evaluative procedure - Executive Committee
recommendation that the Senate make permanent ,,..
2, Other
Committee Reports
A. Professional Concerns - Connie Widmer, Chair
1. Faculty Handbook - Corrections (as imposed by the Senate)
sent to A,D, Albright.
2. Report
B. Curriculum - Tom Cate, Chair
1, Mental Health § Human Services -~ Minor., For vote, *
2. Degree Proposal -~ Area of Concentration in Science.
4 year program., For vote, *
3. Degree Proposal - Area of Concentration in Mathematics
Physical Sciences - 4 year program., For vote, *
4, Report

C. Faculty Benefits - Larry Giesmann

1. Dental Benefits program
2. Report

D. Budget - Dick Snyder, Chair

1. By-Laws change - regarding distribution of subcommittee
on new academic program,
2. Report

K on reserve in Steely Library.




Senators Present:

MINUTES OF THE FACULTY SENATE

June 15, 1981

Richard Ward
Joseph Ohren
Gary Johnston
Jim Kinne
Raiph Peterson
Rosctta Mauidin
George Gocdel
Peter Moore
Lois Schul=z
Louis Noyd
Byron Renz
Verrion Hicks

Senators Absent without Alternates:

Guests Present:

Mike Gray

Pzul Jnzeph
MacKenzic Osborne
Frarl Steely
Doris Brett

Jean Wainscott
Jonathan Bushee
Larry Giesmann
Art Miller
Debra Pearce
Frank Stallings
Robert Vitz
Rachelle Bruno
Tem Cate ,
James Touche
Donna Bennett
Kay Cooper

Don Kelm
Edwin Weiss
Janet Miller
Richard Snyder
PDavid Elder

Kathy Brinker (alternate for Mildred Clark)
Billiie Brandon (alternate for Comnie Widmer)

Mike Kiembara, Asscciate Provost

Ron Gardella, Education
I. Call to Oxder
Jim Fouche called the meeting to order, June 15, 1981, at 3:00 p.m.
II. Approval of Minutes

Joseph Ohren moved the May 4, 1981 minutes be approved. George Goedel second-
ed, Carried,

III. Agenda
It was requested that Item V - A § B be exchanged.
IV, President's Report

1. Evaluation Procedure

Gary Johnston moved to continue the process of evaluation of com-
mittee werk as implemented on a trial basis during the 1980-81
academic ycar through the 1581-82 academic year; and, that ap-
pointees from the Executive Comnittee meet and tighten up the word-
ing in the format without changing the essence and have it printed
into a professional loocking form that would be becoming to our vita
and folders for permanent recoxd, Jonathan Bushee seconded, Carried,
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2, Academic Year - Length of Semester Proposal (as submitted by Vernon
Ilicks and Peter Moore),

1. The semester length should be 75 week days, excluding the final
exam period,

2. Thanksgiving break and Spring break must not be counted as part
of the 75 days.

3. Labor Day, President's Day, National Election Day, and Education
Day may be counted as part of the 75 days.

4, The 75 day period will begin with the first day of classes,.

5. These recommendations are intended as guidelines for the long
range establishment of the academic calendar., They are not in-
tended to cover emergencies such as snow days.

6. It is not necessary for the exam period to begin on a Monday
nor for it to last only six days.

Vernon Hicks moved that the proposal be accepted. Frank Stallings
seconded, Carried,

3. Other

Mike Klembara, representative for Provost Lyle Gray stated that a
meeting concerning the Faculty/Student surveys on alternative sched-
uling would be held Monday June 22, 1981, Dr. Gray, Dr. Scholes,
Jim Kerr and possibly the Deans will examine the survey data in an
attempt to discover any direction indicated by the response, Connie
Widmer will represent the faculty on this committee.

2
Dr. Fouche submitted his resignation as President of the Faculty
Senate to the Executive Committee effective as of June 30, 1981,
Byron Renz will serve as acting president of the Faculty Senate
until August 17, 1981,

In closing his report, Dr. Fouche stated, "I think we have had a
really good year and that we have accomplished a great deal. I
think the Executive Committee is due a good bit of credit for the
work it has put forth this year and we have a very good group of
people working in the Senate,"

V. Committee Reports
A, Curriculum - Tom Cate

1. Mental Health § Human Services - Minor
Tom Cate moved this be approved. Seconded,
24 for. 2 opposed. Approved,
2, Area of Concentration in Sciences
22 for. 2 abstentions., Approved.
3. Area of Concentration in Mathematics Physical Sciences
21 for, 3 abstentions. Approved,

B, Professional Concerns - Billie Brandon for Connie Widmer

1. Report - Senate recommendations have been sent to Dr,
Albright concerning the changes in the Faculty Handbook,



C.

D.
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2, The study on tenure promotion implementation will be used
in the future and related to the salary policy,
3, The Governance Policy was approved by the board.

Faculty Benefits - Larry Giesmann

1. Specifications for the Dental Benefits Program have been
completed and are in pipeline., It will take about 3
months before implementation.

2., The deadline for the faculty development program has not
yet been decided. Larry will get a memorandum out to the
faculty when a decision has been made.

Budget Committee - Jim Fouche for Dick Snyder
l. New Academic Programs Subcommittee recommendation

a., The Subcommittee should be dissolved and the by-

; laws of the Budget Committee be appropriately
amended,

b, The Curriculum Committee should approve or disap-
prove new programs on the basis of their academic
merit and budgetary considerations,

€. An academic program review prccess be established
by the Provost's Office and that representatives
from each of the standing committees of the Faculty
Senate be appointed to serve as faculty representa-
tives in this review process.

Jim Kinne moved to separate items a and b from item c.
Seconded by Larry Giesmann. Carried.

George Goedel moved to make an editoral amendment of item
b to read, ... The Curriculum Committee shall recommend
approval or disapproval of new ...

Accepted without objection,

Items a, and b, In favor 12, Opposed 7, Abstentions 2,
Carried.

After lengthy debate, Joseph Ohren moved to table Item c.
(with intent to send back to committee), Passed.

2, The following is a brief summary of the work of the
Budget Committee, The committee recommends that the
following surveys be conducted each year,

a, A comprehensive faculty salary study of the
University and its 30 benchmark institutions,

b. A survey of faculty attitudes with respect to
salary considerations. (results in the library)
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3. The committee also recommends that the detailed salary
information made available through the office of the
Provost, the Budget Office and the Office of Institutional
Research be brought up to date each year,

4, That the Budget Committee of the Senate and the Budget
Office of the University should continue to collaborate
in the development of a budget calendar for the coming
year,

Richard Snyder would like to express, on behalf of the Budget
Committee his appreciation to Lyle Gray, Provost, to Jim Kerr,
Director of Institutional Research and to Dennis Taulbee,
Director of the Budget Office for the cooperation during the
year,

VI. Other
Gary Johnston expressed his thanks to Jim Fouche for his high quality
of work in behalf of the Faculty Senate this year, The Senate con=-
curred,

VII, Adjournment

The meeting was adjourned at 4:15 p.m.

Gary Johnston, Secretary to the Faculty Senate
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‘MINOR IN MEWTAL HEALTH/HUMAR SERVICES

The minor iu-ﬁonta! Health/Human éervices offers-tﬁe opportunity
for students to kursuo course work designed to develop an under-
standing of tht.broad mental health)human seryices field with
particular eaphdsisbon the delfivery of services to those in need.
- The n!nor is ovén to any student at Northern Kcnfucty Unfversity
and is partﬁcuiarly appropriate for students -ajorlng in the
behavioral, social. and health scieuces.
:tive | :
The obiictivcs of the minor in Mental Health/Human Services
ares o0 ' e _
AQ To ‘Qfﬁistodents develop a troad underitanding
of'thénneeds. services, personnel, fssues and trends
wcouprlsfng the mental health/human services fleld.
.'gff_,to h'lp studqnts dave]op the atti&udes. v&luos. o
- 'and Qelf annreness required for all lcvets of wo}k
in ghquentll health/human services field.
€. To bglp students develop an under:tanding of fre-
quout!y pncounterod porsona!, interpersonal, and
social problens and typical approaches for providing
issistpncc.
D. Tp hclp students develop beginning lcyol intervention
sktl\s. :
E. To 9r911¢6 stqdents the option of gginfng practical
on-tbé-joi experience in a mental health/human services

2qensy.




F. 'To hilbétgudeits develop an appreciation of the
rolotfqiship batween the mental health/human services
field and a mejor area of study.

Requirements
| Requirem.nts for the Mental Health/Human Seryices minor -
include completion of: =

HSR 115 Orfentation to Mental Hedlth/Human Se}vtces

18 additional hours of mental health/human seyvices
(HSR) courses, at least G hours of which nust
be uppcr division

three courses from other departments, two of whicn
. - meet ggneral study requirencnts.

PSY 100 Introduction to Psychology
SOC 100 Introduction to Sociclogy
PSY 333 Abnormal Psychology
: iocause cf thc wide range of menta‘ healthlhulau serviccs
courses’ axailahlgg¢;bo~studqnt can design n minor pqrticularly
suited to hislhcr,iptcrests. Courses fall into four brqad :
'grqupings. ';f{};“
those enphasizing knowledge of mertal heaith/human sqrvices
: fi;]ﬂ; rolcs and responsibilities of sorvice providers,
needs. scrviccs. and issues. ;
those eleQSGziug knowledge of specialty arg@;: gerontology,
-chiiﬁ;qn._thc'handicappcd, the mentally retarded, the
Piychoiogtcu]ty disturbed, alcoholisn, and death and
dying, | %
those elphas'zing acquisition of service detivery skills:
individual and group counscling, activity and
recreational theripy. prevention, and progrip
supervision, ’ | ;
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those §npto(1giai acquisftion of actua) work related
co.pctongies through supervised on-the-job experience
ia l sorvict d.llvery agency.
The consid‘flblo range of course offerings should sppeal
to students with a varfety of interests. Students pqrsuing 2
major in aany Qr;a concerned with public service might désire
to go!i an undérstaﬁ&tng of ibc field of mental health/human
services, CQGBOQs in spccicltricreas such as gergntology
shou!d be lttrlctivg to students in tha behavioral and socfal

,sciouces who wQsh to extend their knouledgc in thoso areas

beyond offerings lvoilablc in other departments., A minor
onphasizing courscs in gerontology, for example, might complement
a major in sﬁciotogy. ‘The service delivcry skills taught in
courses sucn as Counseling for the Human Services Professions

,M;sholld appcul tn studcuts wbose uajor areas of study Qpphasize

"‘?’v"ﬂ "".‘ %

"? [ thoorcticc] rltbcr‘thau aa applied oriontption,

: '.‘!-

Prgct!ca

Student; nq; ;hops. to gein suporvised oa-tbo-:ob work
expnrience in a sgrvico dollvcry agency through pursuing

; practicuu courtc;. Two pract!eun courses are availlble for

students minoring in Mental Health/Human Servicg:- HSR 106
Practicum in'Uvnqn Services I and HSR 207 Practicum in Human
Seryices I1. Egch practicum requires that the student spend

20 hours per week {n a service delfivery agency. Students



taking ;ithcr pfacticun course must also take tbo ippropricté
sccompanying seminar - HSR 109 Practicum Seminar’] or HSR 211

Practidym Semfnar 11. |
. ¢ practicun courses nvolve the stud in t
p of services té cli ts eiﬁer enci g psiych
(ve)opmenEXI difficu ies. the naytal Heplt

pgram has\a respons’bf\tty t nsure ﬁha |
th stud'nt has *h approp iate 1nterést. valgrs. and ’-otionaa
nagurity or 1 A'e -orieylc. therefore. stu 'uts dcﬂﬂring if

fon

oUrSy s/- R 115 Gpienta
Zgndat}on

t first qonpleto |

p recom

;hc ! a] Hcllthlﬂuaan SQrvic $ Progran advisor
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MENTAL HEALTH/HUMAN SERVICES COURSES

lnfro‘ﬁctiou'to Gerontology (3,0,3) ’
lehabilitltion of the Gerfatric Patient (3,0,3)

Cognitiva and Perceptual Changes in Later Life 3. o 3)

Practicum in Human s.tvices.l (0,20,4)

Péncticun Seminar 1 (2,0,2)

Actiyities Tharapy (3,0, 3)

Orlcotction to Mental Health/Human SQrviccs (s.o0, 3)
Houto\ Health and Aging (3,0,3)

!ntro‘uctlon to Therapeutic Recreation {3.0, 3)

Oriontltion to.Team Approach and Long-Term Care
of the Aged (3,0,3)

Excnptipuality in the Elaerly (3,0, 3)
Pru;;icqp in Human Services 11 {0, 20.4)

.P§ycho-$ocicl Forces in L.te t!fc (3»0.3)
'_Practitﬂn Sl.inar 13 ‘tm -I) ' "‘-“”ﬂ"'

Crigis ;ntpryentiou (3,0,3)
Dea;n}'ojinq. and Grief (3, 0,3)
Grong Theortes and Practice (3,0, 3)
Rcsgurcoq for Health Care (3,0.3)
CQuusc‘inQ for Human Service Professious (a.o 3)'
&thlvicr Problews of Children {3,0,3)

.Thcwcpoutic socreation- Tpcnniquos and Protcduros (3 0,3)
7§urv¢y of Therspeutic Recreation Delivery Systess (3,0,3)

Actiylty Programning in Gerfatrics (3.0.3)
Therapoutic Recreation Laboratory (0.4 4) '




HSR'300. Conte-por.ry Issues in Ncntal Health (3,0,3)

HSR 307 Holistic Approach to Mental Health (3.0 3)

HSR 304 Field Expgrtencq in Mental Health I (2,16,4)

HSR 305 Assessment and,Apbraiéal in Mental Healéh (3,0,3)

HSR 350 Alcoholism and the Dysfunctional Family (3.0,3)

HSR 404  Field Experisnce in Mental Health 11 (2,16,4)

HSR 412 Lecdcrshfp Skif!s in Group Counseling (3,0,3)

HSR 416 - Hent;l Hcolth 60unseliug4htrinciples and Prnctice (3.9,3) .
" HSR 499_ Spogiql Topics in Mental Health (3.0,3)

PG ey
5 --’1 RN




tatiag ¢ither prpcticu- COuUrs® -nst also take the approprlutc
eccompanying s..ialr - HSR 103 Practicus Seminar 1 or HSR 211
Practicem Sesingr JI. ‘
Praétlcu-'jﬁ Human Services I'is an fnitial gxperience
fn s honcﬁ QQ;flccs agency which fntroduces studcﬁts te the
tsoney ’tl!clcs. tlrviecs. datly voutine, and worqu ectivitios;
and provides pppqrtnuitte: through supervised gqurioncl %o
develop :tl!l, in observation, canauu'coctoa. oud partis!patisa
ia therapeutic activities. |
Practicum ¢n Wuman Services 1! butlds.upop rrcctlcn- 3
and provides ;upurvisod ouporionee in conducting hclpiug relation-

: shtps uith nguc; ¢clients, interviewing, case ounlysis Qad

prcsoutctloa. ls‘ rcport writing.
' lacnusl tlc prasticen courses favolve the ;tudnnt tu sctual

‘,»Li~-a-cr UOka thQ an;al usalstfnuuan scrvsccs Qfouraq has 'y .

o rt;ponslbili&’ QQ tlsurc cblt the studoat has tho ippropriatc“
. laterest, yolyca. and emotional naturity for such sxperisnce.
~ Tharefore, ctydgats desiring to pursue aractisul courses m must

!irst co:plqtq HER 115 Oriontltion to Ncatal Hpagthlﬂungn Sorvicos
and receive tbq rocpnnondatiou of thc instrectar of thct courso.
rccolvo the rqqouncndation of the Prograu nirecgpr. and schedule
an adyising ccnforcnce with thc nontal unalth(uupga sQrvices
Program cdviavr. ; |




.'l.

25'

3.

Faculty Senate

Recommendation of Budget Committee

Regarding Subcommittee on New Academic Prograus

The Subcommittee should be dissolved and the by-laws of -
the Budget Committee be appropriately amended.

The Curriculum Committee should~app: or disspprove/ new
: programs on the bas.is of their academic merit and budgetary

consic_!mtions .

An academic program review process be established by the
Provost's Office and that re?reserxtatives from each of
the standing committees of the Faculty Senate be appointed

to serve as faculty representatives in this review process.
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