
To: 
From: 
Date: 

Re: 

HEMORANDUM 

Senators 
Gary Johnston, Secretary to the Faculty Senate 
3 June 1981 
Faculty Senate Meeting 15 June 1981 
The Faculty Senate \!Till convene June 15th in the University 
Center Ballroom at 3:00 p.m. 

AGENDA 

I. Call to Order 

II. Approval of ~1inutes 

III. Additions or Deletions from the Agenda 

IV. President's Report -Jim Fouche" 

1. 

2. 

Evaluative procedure - Executive Committee 
recommendation that the Senate make permanent 
Other 

v. Committee Reports 

A. Professional Concerns - Connie Widmer, Chair 

..... 

1. Faculty Handbook - Correc~ions (as imposed by the Senate) 
sent to A.D. Albright. 

2. Report 

B. Curriculum - Tom Cate, Chair 

1. Hental Health & Hwnan Services - Minor. For vote. * 
2. Degree Proposal - Area of Concentration in Science. 

4 year program. For vote. * 
3. Degree Proposal - Area of Concentration in Mathematics 

Physical Sciences - 4 year program. For vote. * 
4. Report 

c. Faculty Benefits - Larry Giesmann 

1. Dental Benefits program 
2. Report 

D. Budget - Dick Snyder, Chair 

1. By-Laws change - regarding distribution of subcommittee 
on new academic program. 

2. Report 

l * on ~eserve in Steely Library. J 



Senators Present: 

HINUTES OF 'DIE FACULTY SENATE 

June 15~ 1981 

Richard Ward 
Joseph Ohrcn 
G9.!'Y Johnston 
Jim Kinne 
Ralph Poters'Jn 
Rosetta r.tauldin 
George Gocdcl 
Peter Hcore 
Lois Schul·::z 
Louis Noyd 
Byron Renz 
Vernon Hicks 

Senators Absent \..rithout Alternates: 

Hike Gray 
Pa:al ,Joseph 
HHcKen:d.o Osborne 
Fra.nl: St<:>C!l)' 
Doris Brett 

Jean Wainscott 
Jonath<m Hushee 
La.rry G ;. emnann 
Art Hi.llm.· 
Dehra Pearce 
Frank Stallings 
Robe'.t't Vi tz 
Rtt.chnlle Bruno 
Tom Cate 
Jame.s Ponc:he' 
Donna Bennett 
Kay Cooper 

Don Kelm 
Fdwin Weiss 
Janet Miller 
Rkhard Snyder 
David Eldl3r 

Guests Present: Kathy Brinker (alternate for r..fildrcd Clark) 
BiHie B!'::mdon (alt.ernnte for Connie Widmer) 
M:tke Klembara~ As:;oc:late Provost 
Ron Gardella~ Education 

I. Call to Order 
, 

Jim Fouche called the meeting to order~ June 15~ 1981, at 3:00 p.R. 

II. Approval of Minutes 

Joseph Ohren moved the Hay 4, 1981 minutes be approved. George Goedel second­
ed. Carried. 

III. Agenda 

It was requested that Item V • A & 8 be exchanged. 

IV. President's Report 

1. Evaluation Proc(~ure 

Gary Johnston Movett to continue the process of evaluation of com­
mittee w\}rk as implemEmted on a trial basis durlng the 1980-81 
acad~!:ilic y.;;:ar through the 1981-82 academic year-; and, that ap­
pointees f:r.om the ExEcutive CnmJ~:i.tt~e meet P-'.nd tighten up the ~~ord­
ing in the fm•Tilat withon.t changing the ~s~cnr.e and have it printed 
into a pr·ofessional 1-:>oking form t!l~t would he becoming to our vi.ta 
and folders for pemanent rccm.·u. Jonathan Bushee sec<'ncled. Carried. 



2. Academic Year - Length of Semester Proposal (as submitted by Vernon 
Hicks and Peter Moore} • · 

1. The semester length should be 75 week days., excluding the final 
exam period. 

2. Thanksgiving break and Spring break must not be counted as part 
of the 75 days. 

3. Labor Day., President's Day. National Election Day., and Education 
Day may be counted as part of the 75 clays. 

4. The 75 day period will begin with the first day of classe::;. 
S. These recommendations are intended as guidelines for the long 

range establisrunent of the academic calendar. They are not in­
tendP.d to cover emergencies such as snow days. 

6. It is not necessary for the exam period to begin on a Monday 
nor for it to last only six days. 

Vernon Hicks moved that the proposal be accepted. Frank Stallings 
seconded. Carried. 

3. Other 

Mike Klembara., representative for Provost Lyle Gray stated that a 
meeting concerning the Faculty/Student surveys on alternative sched• 
uling would be held Monday June 22, 1981. Dr. Gray., Or. Scholes, 
Jim Kerr and possibly the Deans will examine the survey data in an 
attempt to discover any direction indicated by the response. Connie 
Widmer will represent the faculty on this committee. 

I 

Dr. Fouche submitted his resignation as President of the Faculty 
Senate to the Executive Committee effective as of June 30, 1981. 
Byron Renz will serve as acting president of the Faculty Senate 
until August 17, 1981. 

In closing his report, Dr. Fouche' stated, "I think we have had a 
really good year and that l~e have accomplished a great deal. I 
think the Executive Committee is due a good bit of credit for the 
work it has put forth this year and we have a very good group of 
people working in the Senate." 

v. Committee Reports 

A. Curricultnn - Tom Ca te 

1. Mental Health & Human Services • r-finor 
Tom Cate moved this be approved. Seconded. 
24 for. 2 opposed. Approved. 

2. Area of Concentration in Sci~nces 
22 for. 2 abstentions. Approved. 

3. Area of Concentration in Mathematics Physical Sciences 
21 for. 3 abstentions. Approved. 

B. Professional Concerns - Billie Brandon for Connie Widmer 

1. Report - Senate recommendations have been sent to Dr. 
Albright concerning the changes in the Faculty Handbook. 



r 

2. The study on tenure promotion implementation will be used 
in the future and related to the salary policy. 

3. 'I'he Governance Policy was approved by the board. 

c. Faculty Benefits ~ Larry Giesmann 

D. 

1. Specifications for the Dental Benefits Program have been 
completed and are in pipeline. It will take about 3 
months before implementation. 

2. The deadline for the faculty development program has not 
yet been decided. Larry will get a memorandum out to the 
faculty when a decision has been made. 

/ 

Budget Committee - Jim Fouche for Dick Snyder 

1. New Academic Programs Subcommittee recommendation 

a. The Subcommittee should be dissolved and the by­
laws of the Budget Committee be appropriately 
amended. 

b. The Curriculum Committee should approve or disap­
prove new programs on the basis of their acade~ic 
merit and budgetary considerations. 

c. An academic program review precess be established 
by the Provost's Office and that representatives 
from each of the standing committees of the Faculty 
Senate be appointed to serve as faculty representa­
tives in this review process. 

Jim Kinne moved to separate items a and b from item c. 
Seconded by Larry Giesmann. Carried. 

George Goedel moved to mnke an editoral amendment of item 
b to read, ••• The Curriculum Committee shall recommend 
approval or disapproval of new ••• 
Accepted without objection. 

Items a. and b. In favor 12. Opposed 1. Abstentions 2. 
Carried. 

After lengthy debate, Joseph Ohren moved to table Item c. 
(with intent to send back to committee). Passed. 

2. The following is a brief summary of the work of the 
Budget Committee. The committee recomm~ds that the 
following surveys be conducted each year. 

a. A comprehensive faculty salary study of the 
University and its 30 benchmark institutions. 

b. A survey of faculty attitudes with respect to 
salary considerations. (results in the· library) 
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VI. Other 

- 4 -

3. The committee also recommends that the detailed salary 
information made available through the office of the 
Provost, the Budget Office and the Office of Institutional 
Research be brought up to date each year. 

4. That the Budget Committee of the Senate and the Budget 
Office of the University should continue to collaborate 
in the development of a budget calendar for the coming 
year. 

Richard Snyder would like to express, on behalf of the Budget 
Committee his appreciation to Lyle Gray, Provost, to Jim Kerr, 
Director of Institutional Research and to Dennis Taulbee, 
Director of the Budget Office for the cooperation during the 
year. 

' Gary Johnston expressed his thanks to Jim Fouche for his high quality 
of work in behalf of the Faculty Senate this year. The Senate con­
curred. 

VII. Adjournment 

The meeting was adjourned at 4:15 p.m. 

Gary Johnston, Secretary to the Faculty Senate 
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·, . ·MINOR IH MENTAL HEALTH/HUMAN SERVICES . 

. , 
The •t .. r tw·R•nt•l He~lth/Hu•aa Services offers· the opportunity 

for st•dents to pursue course work designed to develop an undur· 

standing of tht bro1d •ental health/human $ervi~es field with 

parttcular ••phi,ts_..on the delivery of services to those. in need. 

· The •I nor ts open to any student at Northern Kentucky Unt ve .. s 1 ty . . .. 
and ts particul~r~1 appropriate for students ••jortng tn the 

bebavtoral, socta1, end health sciences. 

O!tjesstveJ 
I . 

are: 

The objacttves '-f the •tnor tn Mental Health/Huaaa Servtc~s 

A. r, h•lp st~dents develop a ·t~oad under~~andfng 

of tbe , needs. services. personnel. 1s$ues and trends 

. . ~o.-,rtsint the aental health/huil•n s~rvtce$ fteld. 

-~.· .... .. : -~!ffhf.tP,. ·s~:t.~~~·~ti : d~~el~l. t,h,· · • t ~t·i t.~~~.~) ~:.v4.'1 ~·s ~ .. · 
\ . . · ~ :, · ~ ~. . . . : . . . ' -. . . . ' . . . ~ . : . :. . ' 

incl. ttlf awtreness· required .. for ·ell ·levels· '' work · 
. . . . '' 

1n t~e · •ental health/bum•n servtces field. 
:· ;, . . ; ' 

c. To .~~lP . st~~ents develop an undcrstandfn9 of fre­

quen,lr en~ountered personal, interpersonal, and 

1!~~1;1 probletas and t1pical approache• ''·' providing 

~sl.1~·t,nct •. 

D. T9.b,lp $tudents develop be9inntng leyfl tnterventton· 

.,.1111 •. 

£. To prqyt~e st~dents the. optton of tafnint practtc11 

Oft•$II~·Jolt experie_~ce ta a Matal heal .tli/hu•an services 

,~,n~r· 
·.·· . 

.. ' 



, . . . . . ' 
. ·•·. 

f. ·to i'e1··~. ,~,deats develop •• epprectatloa of ''' 
' t ' , e • • 

rt11't~.,~t' ••tweea t~e •••tal htaltb/,_..1 s~rv1cts 

ftel• ••4 .• ••Jot 1re• of study. 

lfttlrtwnts 

Requtrea.n~s · f~r ~he Mental Kealth/Hu••n ~eryt'" alnor · 

toclude co_,l,tton of: • 

HSI 115 ~rte~tatfon to Mental Hejlth/Hu•an Servt~•• 

1• additional ~ours of .. nt11 heelth/hu•an servtces 
(HSR) co•rses, at least 6 hours of wht~h aust 

. be upp'r 4tvtston · . . 

tlaree cqur''' fro'• other ••part•ents, two of whicla 
. •••~ t'-eerel stud¥ requtr~•onts: · · · 

'''''"' . .. 

PSY 100 Introduction ~o Psychology 
SOC 1.00 ltttroduction to Sociology 
PSY · ~1., A•••r•al Psycholog.r 

. :...· · ... 
'lecause of. ~~~~ w1cle range of •eftta1 -be•lth/lualltft servtces 

• • 0 • • • • • • 

• . o _ •• , ... , . ,.: • • ,I o I ' o ·, I o o o .. I 

co~r··". ·~····.t.~·'·~~,·~<)~~7~.'"•·~~ .. ~~ ..... deslg~ .~: ·i~qr: .~·~·:r..~·fc~ .. l~~l~ . · .. 
sufted to bts/lltr~.tpte~·lts. Courses ·fa11 fnto fo·~r broad 

.. l 

tr•uptwvs :. · :·: ~-~·: ~ ~· .. 

tbose .. ,, •• ,.,.i knowledge of •er.tal Health/~u•an SfrYices . . . . . 
I ' 

ftfl., r~l.~t aad responstbiltttes of ••rvtce provt~ers, 

n••••• i~rvtc,s, and issues. 
. . ; . 
. . . . . 

t•ose ••P~~sfzt•t knowledt• of specialty •r••~: teronto1ogy, 
• • • • • 0 • 

· cht1~r~n, .tilt. handicapped, the •ent1111 retlr4ed, the 

psyc~t1ogtcl11y disturbed, alcoho11sD, end deat• •nd .. .• .. .. . 

dJtll,, 
tbose .. , •• ,,.fnt acqutsttton of service delivery skt11~: ... . . . · 

htdtvtdual and gro•p counscltnt. 1cttvt.t~ end 

rec~e,ttO!IIl therapJ, prevent.ton,. and P.ro,ra• 

,.,.,.,t~t·~· 

~-~-~-~----- -~ --~-----
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• 0 .0 • 

,._ •• • ~& 

c..,.tetcfes through svpervfsed on-the~o- experience 
: :. ;- -:·. ' 

ta I ,,;,tee dalfver1 •seney. . . . . 
I oo t•• coastdtr••le range of course offerings •hould. appeal 

• , : • . t . . .. 
to ltldeats ~tt' • variety· of tnterest•. Student• p~r•utnt • 

••.tor t11 IAJ •r•• concerned wttla pubolic serovfce •fght desire . . . . . . ' 

to ttta •• uftdorstandtng of tbe field of •ental health/human 

servtcea. Cowrsea in specta1t1 •rcas such as gerontology 
. . . . 

should be at,rac~fvt to students tn tha bebavioral and social 

0 
scteaces wh~ •f•la. ~· ex tend thef r knowledge 1 n· thos• arees . . . . . . .. . 
-bt.YO"d offerfatto 0 •••tlab1e fft other departaents. A •tnc»r . . ... . . . . 
••phastzln' cour••• tn gerontoloiy. for ex••Plt, •tsht coapleatnt 

1 •ajor tn ••ct910PI• .··T'he service d"ltver,y skf11J taugltt fn 
• . i • • . • . • • . . 

courses su~~ 0 .~~ ~--•••elfng for the OHuaan Serv~c!~ Pr•fe$sto•s 

o0 0 ·o s~•l• .I.PPI~ol ."ho. : l,tU,~IIiot•o t.fbO,e o•a~qr ar~ts of I,.,.,, t.IIPh•s. I ze 
. . ·,, .: .· ·. ·, ~ :,:('\. ·. ~~~;:, .·· .~\ .... ~:· .. · .. :.;'·t;.• .. . ~, .. ~-. ~ . 0. :· .· ., · , • • • ~-.•. , · ,.: : , .. : . 0. ~; . =~~ .-~·. ' · ~·. · ~· . 

1 ~heoret1c'al'l:e~taer·~•-~·· ·I~ appl ted orteatJtt,~tio · · · :· 
0 

•• 

: ,' t ·, I : .~ •• ., , 
0 

; • : ' , • ' ' 

0 

,• , 

0 

• • I 

~ ·r • ~ -~: • . . _. : .' ~ . 

Prtcttea . ·:: 
0

• 

Stud~"*' ~Jf ~~ofi• .to ''tn supervised on-~h~·3ob w~rk 
expert en~· tn •>?t.~vfce del.tvt~J ~~c·ac1 through · p"rsut~. 

. ; . . . ~ . 

practfCUII coear•••~ r.;o PI"""Cttcu• covrses are avatlable for . . . . .. . . . . 

studen~s m1"9!f~l 1n Mental Heal.th/Hu•en Servtc,,: HSR 10• 
0. 

Prac~tcw. tn "uaan Services I and HS! 207 Prac,fcu• tn N•••• .. .. : 

Services II. · Et~~ · ~r~ctfcu• requfres that the . •t~dent ~pend 

20 hours per we~~ f~ a servfce delivery agency • . Students 
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,., ... . 
' . : · 
.• ·. · . .":. .. ···. 

i . • 

. . 
taktng either Pr•~ttcu• course •ust also take the tpproprtate 

ICC aarf'!l. snat"l'lr • HSR ·lOt PracC.it"• Se•fntr 'I or MSR 211 . 

Pr c t • S••tnar 11. 

••ca. t ·prtcticu• cour~es··~nvolve the st~~in t{\ 
• t~ pror s · or rr~c·~ ~i ell arts iP•r eiicr~ psrch - \ 
. ial an,/or v~,J"opment'1 . ,'ifficul~ie.'-', the M~~tal He,lt I \ 

. an S r/vtces '\ sr•• has-\! res pons~ ~.fl_t ty t 1 nsure ~~~. ! 
tilT st~d ... , has !~~ a.pprop.~1ate inter_;st, valuf•• •nd f•~·tiona.j' 
.. turttJ or ''tN e erte;~e. Therefore, stuA' "ts des~ 7r,1nt t; • 1 . • , r 1 I 
pur?Ut Pf C~tC .. . OUr. s/.Jpt f'1rst/~O~plett/. • 115 ~ffenta, ion 

; I I I I . I I 

to ~ent,l "'•l,. I aan rv ces ·~ ~eceiv th reco~ .~odat,on 

o. r t
1
he ns rue Or r t t rselre he he ec.,_,.~ •• tJn of 

the ~ro lean = er~with 

. ·, 
.. . . '· 

.. ~:. ;• 

.. • . . . 

·. ~ . ' 

" . :. : .. . ~ .· ; . 
.. .. ·. 

' . . 
adv.ts~r ... . 

· •. .. • ;. :; .... ; ., . . . ' ' . . 
·~-- : . • '-s ... • • • ~ ••·• , · . . . . 
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' 
~IITAL HEALTH/HUMAI SERVICES COUIS£1 

latro4•cttoa· to Gerontology (3,0,3) ' 
. HSI 101 

HSI 103 

HSR lOI 

ltbabt11tatton of tho Geri1trte Pattent (3,0,3) .. 
Cotntt~v• and Perceptual Changes ia La~er Life (3,0,3) 

• 
Prac~t~u•·ia Hu••• Servfces I (0,20,4) . . . 

HSR 101 Prtc~~cu• Se•tnar 1 (2,0,1) 

HSR 110 Acttvt~tes Therapy · (3,0,3) · 
·.· 

HSI ·111 

NSI 111 

Ort.eete~ion to Mentil Health/HUM" Services (t,O,I) .· ... • . . . . 
Me~te_, Healtla ••d Ath•t (3,0,3) 

IISI 110 Jatrf."C~Ion ·to· Therapeuttc lecreatton C•·o·,3) 
.. •. ; '·. . . 

~SI 100 Ortefttat.to• to.Teaait Approach ••cl Lont·Tera.Care 
of t~~·~ .. d (1,0,1) 

. lSI 201 b~tpt 1.tWI1 t tJ t n the E·l der1.r. ( 3, o. 3) . . ' • ...... . 
• • . .,. •• f • 

IISR 107 Prtf'f'¥'!1. t1 ~u••• SerYtces II (0,20,41 . 

: .. "s~ ~~-.. . ~J~~~f.t~-~·-1 '~~~-'~· t~. ~~·~' .•~.lfe .. t.~.~.P-~!) ~::.:.:: · .... 
•• • • • ••••• ·•·. ·.. •• '" ,. • ;, • • ,. • ... 0 •• .. • 0 0 •• • •••• ''• • • 

·H~I-111 · ;'rl.li'~~·:s~in•r· 11 (i~·~.~-~ -·: .· · · · ... _, .. · · 

. N~R 21~ Crtf~~-)~~~rventton (3,0,3) 

••• 1~4 G••.J~-. Q1'"~· ~·ct lrt~f (S,o.a) 
'\ .... 

:BSI Jle: ~ro~' T~~'~t•s 1nd Prac,1ce (3,0,3~. 

· asa ·zzo Jl~•t•rci···for H••''" ~are (3,0,3) 
0 •• • • •• • • • • 

HSR IIJ Ct•••t11•t for ·llu••• Service Profet•t••• (1,0,,) . ·. , .. , " .· .. . . . . . 

HSI 111 · · •~"•'tor. Prot»~••• of Cht1dren (S,o.a)' · 
• • ~. • ,· 0 

. HSR lt1 . Th•r••••~tc'~tecreatton: TP,elant,ues ••• 'ro~eclur•• (3,0,3) 
. .~ '.. "-# o • ' 1 ~ • 

HSR 112 .,.~~,., .• , Tharepeutte · aecreatfo~t Delt'''f S,st••• (3,0,3) 
. . . . . 

HSI til Ae~tyttJ Prosr•••1nt tn lertatrtcs (3,~,~) 

HSR 154 Ther•"•t1.c ltecrea~t~" Laboratory (0,4;·4·) 
•• ·- •• • 4 • • 

·· .. 

.. 
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HSR 300 

( ' HSR 301 

HSR 304 

HSR 305 

HSI 350 

HSR 404 

HSR 412 

H$1 416 

HSI 49·~. 

Conte•por~r.v tssues t• Ment•l Health (3,0,3) 
,. . . . 

Holfsttc Appr~aeh t~ Mental Health (l,0~3) 

field Exper1ence in Ment1l Health I (2.16.4) . . . 
Asse$sment and ~pprai~al in H~ntal Healih (3,0,3) 

. . 

A1cobo1t•• ·~d ~~· OJsfvnctfonal Faail1 (3.0,~) . 
fle14 Experf•~ce tn Mental He~ltb 1! (~.16,4) . 

Let4ersb1p Skills in Group Counseling (3,0,3) 
. . 

Hent1l ·He1lth Counse11ng: .. rincip1es end Practice (3.0.3) 
. . . . ·~ :·.. . . . . . . . 

~pe~ttl Topf~s fn.Men~al Hetlth (3,Q,~). 
0 ••• • • 
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. . . ' 
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r 
,_/' 

takfnl ett~er prfc,tcu• course avtt •lso tat•.tht 1pproprtate 
. . . 

ecc ., • .,,,, '"t•ar • HSI 101 Practlcu• St•tnar I or HSa Ill 

Precttc•• St•t•er 11 • 
. ->: 

Precttcu• in Muaan Services.1·1s an tRttill txper1tnce 
• ~' • , '. • I . 

t1 • .~u••n ,.,,tees ••••c1 whtch introduces students '' the 
'' 

ail•cJ~ poltclt~• aerytces~ det11 rovtt••• an• 'fOr-9r lcttYtttes' . . ... ·, :· . . 

an• p~ov tde~ f~pqrt•nt~ tfes · ttar~•tlt super'!t st~ '"'-'ritn~• to 

develop tkt11t t' •~••r••tt~•· co .. untcett-., ••• ,arttctp,tton 
; . . . . 

1• tber•F••''' ·~ttYfttes. ... ., ' 

Practtc-. tn llu .. l Serytces II bvt141s.upott rr•e~tc;v• I . '; . . . :. . ·. . . . . ' . ' ;-

lid proY1d'' fUptrvtaed eapert••c• fa coaducttae ·~tlpfnt rtlatton• 
,, . . . 

ship• . wJ~b •t~!'Cf $1 ft"''• t~~trwtewl•t• case f .tt•lltfl 11d 
prestl•tttl,.t;.·· .. ~- re,ort. wr1 ,,,.,., 

_ .... ; . ., . . . . 
ltc•uai "- prtttlcu• ce•rcta tnvo1ve·tbf. Jlude•t ta actual 

. ·. .. :. . ·::, -~ ... ,.... . •' . . . . ... . . . . ' . . . ... . . \ . 

. ... ·:,:· .. · ·-~~~ .. ·~~,~:·:•.~:·.:-~~·~~- ·~~·-;~~~~~~~~ ~~,~~~··>.rr••'•,.:.~~.·· -' · ·, .. 
. . .. ' , . . . . I • .. . . ... ' . '. . . . 

.... ,. .• ,tbtlt~· .. ,~ iaaure tlta~ ._the stucleat has ~b .. ::&pfropr1ate 

· t•~•n•t•. ,,1m, ••• ... ~, •• ,, ··•t•ri\1. for suet. eapor1eAce. 
' .•• '"If ' . . • 

.. Thlre,,re, ~ttft•~• destrint t~ p~rsue prac~tcu' c~urstt aust 

f1rst «;oiaplt.tt··-Ms• 111 Orieat•&toft ·t• .,..ntal IJttl~h/Hu••• $trvtces 
. . . :, : •,' ;· . . . . . '.- . . . :._ ~ . . 

attd recetv~ '"' reco-.endatto• ef tlae. iastr~ctor of t~t~ course, . ·,. ·. .; ~ . . . . ·.• . ' . 

r•cetve thtt rt~ouend•tio• of ~·· Proer•• Dtr•c·tt''• tnd tchedule· 
. . .: .• . . . .. . 

'"· adyfsht' ~·~f,rea.;e wtt~ the Mo~ttl lloa1tit/M .. ~a S':r•tecs 
. ' 

; ' 

• • 

• 



1. 

2 • . 

Faculty Sena-te 

Recaa.endation of Budget eo.mittee 

Regarding S~ittee on New Academic Prograas 

The ~ittee should be dissolv-ed and the by-laws of · 

the Budget Coaittee be appropriately useDded. 

. ~ ' G 
The CUrric:ulua c .. itt .. should"approva1or disapprovtlnw 

prognas on the basis of their acad•ic aerit &Dd budgetary 

considerations. 

3. An acadeaic progna review p1'0Cess be established by the 

P'I'Ovost' s Office and that representatives froa each of 

the standl.Dg ca.i ttees of the Pacul ty Sena·te be appointed 

to serve as faculty representatives in this review process. 
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